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APPENDIX 1

OCCUPATIONAL DESCRIPTION IN DICTIONARY OF OCCUPATIONAL TITLES

Source:  U.S. Department of Labor, Dictionory of Occumational
Titles, Vol.2.,0ccupational Classification and Industry
Index, Third Rdition, U.S.Government Printing 0ffice,
Washington, D.C., pn.649-656, 1965,
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Information in the Dictionary is based on the premisge that
every job requires a worker to function in relation to Data,
People, Things, in varying degreecs. These appear as hierarchies
from the relatively simple to the complex in a manner that each
successive relationship includes those that are simpler and
excludes those that are complex. They are represented by the
last 3 digits of the classification.

Date (4th digit)  People (5th digit) Things (6th digit)

0 Synthesising 0 Méntio*ing 0 Setting-up

1 Co-ordineting 1 Negotiating 1 Precision Working

2 Analysing 2 Instructing 2 Operator-controlling

3 Compiling 3 Supervising 3 Driving-eperating

4 Computing 4 Diverting 4 Manipulating

5 Copying 5 Persuading 5 Tending

6 Comparing 6 Speaking- 6 Feeding-0ffbearing
Signalling

7) No significant 7 Serving 7 Handling

8) relationship 8 No significant 8 Neo significant
relationship relationship

Data: Informetion, knowledge and conceptions, related to data,
people or things, obtained by observation, investigation,
interpretation, visualisation, mental creationj incapable of being
touched; written data in the form of numbers, words, symbols;
other data are ideas, concepts, oral verbalisation.

0 Synthesising: Integrating analyses of data to discover facts
and/or develop knovledge, concepts or interpretations.

1 Cd—ordinating: Determining time, place and sequence of
operations or action to be taken on the basis of analysis of
data; determinations and/or reporting on events.

2  Analysing: Examining and evaluaeting data. Presenting
alternative actions in relation to the evaluation is
frequently involved.

3 Compiling: Gathering, collating or classifying information
about data, people, or things. Reporting &nd/or carrying
out a prescribed action in relation to the information is
frequently involved.

4 Computing: Performing arithmetic operations and reporting
on and/or carrying out a prescribed action in relation to
them.  Does not include countyis

5 Copying: Transecribing, entering or posting data.
6 Comparingt Judging the readily observable factual,

structural or compogitional characteristics of data, people
or things.
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People: Human beings; also animals dealt with on an individual
basis as if they were humans.

0 Mentoring: Dealing with individuals in terms of their total
personality in order to advise, counsel and/or guide them
with regard to problems thet may be resolved by legal,
scientific clinical, spiritual and/or other professional
principles.

1 Negotiating: Exchanging idea¥s, information and/or opinions
with others to formulate policies and programmes and/or
arrive jointly at decisions, conclusions or solutions.

2 Instructing: Teaching subject matter to others, or training
others (including animals) through explanation, demonstration
and supervised practices or making recommendations on the basis
of technical disciplines.

3 Supervising: Determining or interpreting work procedures for
a group of workers, assigning specific duties to them,
maeintaining harmonious relations ameng them and prometing
efficiency.

Diverting: amusing others.

5 Persugding: Influencing others in favour of a product,
serviee or point of view.

6 Speaking-Signalling: Talking with and/or signalling people
to convey or exchange information. Includes giving
assignments and/or directions to helpers or assistants.

7 Serving: Attending to the needs or requests of people or
animals or the expressed or implicit wishes of people.
Immediate response is involved.

Things: Inanimete objects as distinguished from human beings,
substances or materialsj; machines, tools, equipment, products,
A thing is tangible a®d has shape, form and other physical
characteristics,

0 Setting-up: Adjusting machines or equipment by replacing or
altering tools, jigs, fixtures and attachments to prepare
them to perform their functiens, change their performance,
or restore their proper functioning if they break down.
Workers whe set up one or a number of machines for other
workers or who set up and perseonally operate a variety of
machines included here.

1 Precision Working: Using bhody members/of tools or work aids
to work, move, guide or place objects or materials in
situvations where ultimate responsibility for the attainment
of standards occurs and selection of apprepriate tools,
objects or materials, and the adjustment of the tools to the
task require exercise of considerable judgment.
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Operating-coentrolling: Starting, stopping, centrolling and
adjusting the progress of machines or equipment designed to
fabricate and/or process objects or materials. Operating
machines involves setting up the machine and adjusting the
machine or material in the work processes., Controlling
equipment involves observing gauges, dials, etc., and turning
valves and other devices to control such factors as temperature,
pressure, flow of liquids, speed of pumps and reactiong of
materials. Set-up involves several variables and adjustment
is more frequent than in tending.

Priving-operating: Starting, stopping and controlling the
action of machines or equipment for which a course must be
steered, or which must be guided, in order to fabricate,
process, and/or more things or people. Involves such
activities as observing gauges and dials, estimating distances
and determining speed and direction of other objects, turning
controls and wheels; pushing clutches or brakes; and pushing
or pulling gear lifts or levers: Includes such machines as
cranes, conveyor systems, tractors, furnace charging machines,
farming machines and hoisting machines. Excludes manually

. powered machines such as handtrucks and dollies, and power-

assisted machines such as electric wheelbarrows and handtrucks.

Manipulating: Using bedy members, teols or special devices
to work, move, guide or place objects or materials. Invelves
some latitude for judgment with regard for precision attained
and selecting appropriate tools, object or material, although
this is readily manifest.

Tending: Starting, stopping and observing the functioning of
machines and equipment. Invelves adjusting materials or
controls of the machine, such as changing guides, adjusting
temperature gauges, turning valves to allow flow of materials,
and flipping switches in response to lights. Little judgment
is involved in making these judgments.

Feeding-0ffbearing: Inserting, throwing, dumping or placing
meterials in or removing them from mechines or equipment which
are automatic or tended or operated by othe¥d workers.

Handling: Using body members, hand-tools and/or special devices
to work, move or carry objects or materials. Involves little
or no latitude for judgment with regard to attainment of
standards or in selecting appropriate tool, object or material.
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DESCRIPTION 0¥ QCCUPATYONAL CHARACTERYSTICS WCOMING THE

Source:

APPENDIX 2

RATIONALE OF

THE CLASSIFICATION OF OCCUPATIONS AND DRRECTORY
OF OCCUPATIONAL TITLES (CODOT)

Department of Employment and Produvctivity,
Private Communication, 1967, pn. 4-10.



33

This classification has identified five basic types of

occupational characteristics.

MENTAL REQUI REMENTS

The mental requirements of occupations include such

characteristios as the level of reasoning involved and the

degrees of ingenuity and memory efficiency required.

These

latter two characteristics are not eesily scalable and in any

case are of doubtful significance for the present purpose.

The level of reasoning involved is, hovever, very clearly of

fundamental significance to occupational analysis. The

Classification of Occupational Characteristics defines five

levels of reasoning and exemplifies them with occupationss

1.

2.

3.

Reasoning Level

Apply commen sense to carry out
simple one or twe step
instructions,

fpply common sense .to carry out
detailed but uncomplicated
written or oral instructions.
Deal with problems involving
some concrete variables.

Apply principles of rational
systems (e.g. book keeping,

house wiring, cembustion engines)
to practical problems involving
& variety of concrete variables.
Interpret instructiens in
written, oral,diagramatic or
schedule form, *

Corresponding Occupations

Chambermaid
Meat Porter
Refuse Collector

Shep assistant

Copy typist

Machine tool operater
(semi-skilled)

Districet nurse
Audit clerk
Stone masen
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4, Apply logical or scientific Accountant
thinking to problems involving Solicitor
several abstract and concrete Probation Officer

variables. Interpret complicated Aero-Pilet
technical instructions.

5. Apply legical or secientific

thinking to intelleetual and Ecohemist
practical problems involving Psychologist
a variety of abstract and Electrical Engineer

concerete variables. Interpret
and empley highly cemplicated
nen-verbal symbolism,

KNOWLEDGE REQUIREMENTS

It is not pescsible completely to separate knowledge
requirements of occupations from mental requirements. But
occupations differvin their requirements for the extent of
development of numerical and linguistic concepts and their
application. Other occupations require sgpecific vocational
knowledge. Thus knowledge requirements are divided into
"General Educationsl Requirements" and '"Vocational Requirements",
The former are taken to be language proficiency and the level of
"figurework" invelved, since these two abilities are basic to

most occupatiens.,

Level of Language Proficiency Corresponding Occupations
1. Understanding simple verbal Brush hand
instructions. Agsembler

Meat Porter

2. Understanding, noting, passing Shep assistant
simple oral or written Telephonist
information.

3. Compesing letters, reports, etc, Correspondence Clerk
in a standardised form. Shorthand typist
Transcribing all kinds ef verbal Insurance Surveyor

material from one form to another.
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Composing letters, notes,
reports, papers, lectures,
articles, etec. involving the
expression of complex
information and/or original
ideas. Comprehension of highly
complex verbal informetion,

Figurework Level

1.

24

3.

4,

5.

In

will differ.

Number recognition and simple
counting.

Simple addition, substraction,
multiplication, division.

Full range of simple arithmetid

including fractions, decimels,
Arithmetic, Geometry,
Trigonometry, Algebra.

Advanced mathematics and
Statistics (e.g. Calculus)

Sales Manager
Selicitor
Journalist

Weaver
Bus driver
Slater's labourer

Shep assistant
Bus conductor
History teacher

Accountent
District nurse
Radio mechanie

Detail draughtsman
Instrument maker

Electricel engineer
Economist
Actuary

Vocational knowledge requirements are difficult to measure.

terms of content, by definition of vocational, all occupations

The Clasgsification of Occupational Characteristics

attempts to measure and classify them in terms of training time,

This can only be a very approximate measure of the actual knowledge.

Initially the classification was based on length of training and

type of training e.g. apprenticeship, degree but this proved to

give inconsistent differences between occupations due to the fact

that these two dimensions are neither completely related nor

mutually conclusgive.

points system:

Therefore the system was amended to a
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1 year's practical experience (B) = 2 points
1 year's part-time training (PT) = 4 points
1 year's full-time training (FT) = 8 points
1 year's full-time education (FTE) = 8 points

beyond 15 and preceding

vocational education

The practical alternative to this rather arbitrary system
would be the identification of "skill medules™ as proposed by
Engineering Industry Training Beard. Each occupation might be
analysed and the nature of the relative levels of the skills
inveolved could be expressed in terms of "skill modules". Thus
the "skill" of a tool-maker might be expressed by "modules" of
"workshop mathematics", "use of measuring instruments", "knowledge
of materials" etc. At a professional level the "skill medules"
might represent degrees of knewledge of the appropriate subject
e.g. thermodynamies, company law or surveying. Comparison of
skill modules would clearly show the areas of overlapping skills

and areas of difference.

PHYSICAL ' REQUI REMENTS

The physical requirements of occupations are grouped into

three categories:

a) The amount of physical strength and general muscular
activity required.

b) The degree of complexity and/or precisgion in motor
co-ordination required.

¢) Subsidiary physical requirements.
Category (a) is basic to occupational requirements and the four
cotegories defined can be compared with Physical Capacities

defined in the Dictionary of Occupational Titles:
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Level ' of Physical Strensth

l. Light Work. Mainly sedentary, but
may include occasional standing,
walking, lifting/carrying objects
up to approximately 40lbs (e.g.
ledgers, small tools and
engineering parts).

2, Medium Work. Frequent standing,
walking, pulling/pushing while
gitting, lifting/carrying objects
up to approximately 1l41lbs.
(sometimes heavier); some climbing,
bending.

3. Heavy Work. Frequent climbing, bending,
crouching, crawling, pulling/pushing,
lifting/carrying objects up to
approximately 561bs. (sometimes more).

4. Very heavy work. Continual climbing,
bending, erouching, crawling,
pulling/pushing, lifting/carrying, ‘
objects up te 1121lbs. (sometimes more).

Corresponding Occupations

Copy Typist
Audit Clerk

Valve Assembler
Solicitor

Barman

Jig borer
Brush hand
Brain Surgeon

Overhead wireman
Garage mechanic
Pigman

Nurse

Coeal miner
Docker

Meat porter
Refuse collector

In Category (b) motor co-ordinatien is taken to mean contrel of

muscular activity and includes such characteristics as manual

and finger dexterity and balancing ability.

At one end of the

5-point scale it is of little importance e.g. for clerks, but at

the other end of the scale it may be crucial e.g. for surgeons.

Level ' of Motor Co-~ordination

l. Motor co~-erdination unimportant.

2. Good muscular co-erdination for
uncompliceted and imprecise eye/
limb/hand/finger/foot movements.

Corresponding Occupations

Audit clerk
Selicitor
Psychologist
0ffice Messenger

Oiler and Greaser
Meat perter
Brush hand.
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3., Good muscular co-ordination for Bus driver
complex but imprecise eye/limb/ Overhead wireman
hand/finger/foot movements. Steeplejack

4. Good muscular co-ordination for Portrait painter
precise but uncompliceted eye/ Padio mechanic

limb/hand/finger/foot movements.

5. Goed muscular co-ordination for Aero-pilot
precise and complex eye/limb/ Organist
hand/finger/foot movements. Sewing Machinist

Typist

Category (c) covers some of the other physical capacities listed
in the Dictionary of Occupational Titles viz:

Corresponding Occupations

normal colour vision Electrician
normal visuwal acuity Aero-pilot
"~ absence of skin allergies Chemical Laboratory

(chemical) technician

absence of respiratory weaknesses Sawyer

.  normal hearing Radio Officer R.N,
absence of speech defects Receptionist
absence of digestive complaints Railway perter (shift work)

PERSONALITY REQUIRFMENTS

This section of the classification is the limited reference
to psycho9social aspeets. It is suggested that, in the main,
these requirements are covered by other aspects of the elassification.
The occupational characteristics included in this category ares~

Corresponding Occupations

1. Working alone for long periods Crane driver

2. Working in a team Assembler (semi-skilled)
3. Serving people Domestic servant

4. Selling to people Shop assistant

5. Helping, advising people Social worker

6, Teaching people Radie Instructer (R.A.F.)

7. Ceontrolling people Manager
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Artistic requirements are, for convenience, also included under

this heading.

8. Creative visual art (except Portrait Painter
dancing and drama)
9. Creation of music and dances Chereographer
10, Interpretation of music and Pianist
dances
11, Creative writing Poet
12. Interpretation of drama Producer

WORKING ' CONDITIONS

-This heading covers a wide range of occupstional
characteristics of the kind shown in the following list:

Correspondigg'Occup&tions

Mainly indoors Audit clerk

Mainly outdeors Slater's labourer
Dangerous work Steeplejack

Very hot work Stoker

Very cold work Cold storage porter
Very noisy work Weaver

Pay on commission basis Insurance salesman
Basic pay low supplemented Waitress

by gratuities
This system of occupational classification is summarised in
Appendix 34, column 2),
Although these characteristics relate to specific occupations,

they may vary very much from job to job in the same occupation.
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Sources

Note:

3.

4,

APPENDIX 3

U.8. Department of Labor, Dictionary of Occupational
Titles, Vol.2, Occunational Clasgificetion and Industry
Index, Third Edition, U.S. Government Printing 0ffice,
Washington, 9.C.,op.0649-656, 1965,

Department of Fmployment and Productivity - Menvower
Regesrch Unit, Classificetiorn of Occupontional Characteristic
Privete communication, 1967, pp.3~-14,

National Institute of Industrial Psychology, Studying Worlk,
N.T.I.P. Paper No. 2, 1951, ppn.14-21.

Cheshire County Council, "Job ZEvoluation', Privete
communicetion, 1968,

Me.Cormick, E.J.,Cunningham, J.W., and Gordon, G.G.,

"Job dimensiong hased on factorial anelyses of worker-

eriented job variables", Personnel Psycholosy 20: »p.417-
430, 1967,

The numbers alongside the descriptions (red in the topo

copy) refer to the item numbers in the test of occupetional
information,.

Numbers in brackets in McCormick's Factor Analysis refer to
the numbers of hisg factors,
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COGNITIVE REQUIREMENTS

Dictionary of

Occupational Titles

Department of Fmployment
& Productivity Classi-

National Institute
of Industrial

Job Analysis

PEASONAL REQUIREMENTS

fication of Cccupational Psychology Specification
Characteristics .
por? conord iipd. (Chgshixg, Caynty

Verbal Ability

Data levels
0 Synthesis

1. Co-~erdinate
2. Analyse
3. Compile

6. Compare
5. Copy

Numericael Ability =y

Y

e
R

Data level:
0 Synthesis

1. Co-ordinate
2, Analyse
4. Compute

4. Compute
4, Compute/copy

Intellisence

Data level:
0 Synthesis

1. Co-~ordinate

2, Ahalyse

3., Compile 3
4, Compute

5. Copy

5. Copy

‘4. Compose letters,comp~-

~ Verbal Expression
- 35

Language Proficiency 35

lex information & com-
prehensive of complex
ideas

" 8. Compose letters -

standard information.
Interpret womplex
verbal information.
Transcribe.

2, Understand & Note
simple information

1. Understend simple
verbal informetioen

Figurevork Level 387

5. Advanced Mathemstics
& Statistics

4. Arithmetic,Geometry
Trigonometry,Algebra

3. Full range of sgimple
Arithmetic - fractions
decimals

2. Simple addition
Subtraction,multipli-
cation,division

1. Number recognition,
simple counting

Dealing with
Figures 37

Reasoning Level General intelligence

level 38

5. Apply logical &
scientific thinking
to intellectual ynon-~
verbal & practical
problems

4. Apply loegical &
scientific thinking
to abstract ' concrete
variables

3. Apply principles of
rational systems to
practical problems
with different conc-
rete variables

2. Apply common sense
to carry out detailed
but uncomplicated
instructions

1. Apply common sense
to carry out simple
1 or 2 step
ingtructions

Fluency in speech 35

Mathematics used 37

Intelligence

Meﬂlo.ry‘ for oo .o.o .

38

Factor Analysis

of Worker Activity
Profile

(McCormick et al.)d

Communication Divisions
Information Divisions (19}
Comnunication of Data (20
Persuasive comnunications (21)
Public contact activities (22)

Mental & Physical
activities (4)
Intellectual & Physical
activities (14)

)
) 88
)
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Form Perception
Perceive pertinent detail

in objects or pictorial material
Visual comparison & discrimination

Spatial Ability
Understand forms in space
place and solid objects

Clerical perception 36
PDetail in verbal eor

tabular material, computation,

checking

PHVSICAL ~ REQUIREMENTS

Strength 12
Very heavy lifting, carrying,
pushing, pulling .

Very heavy 100 Bbs.
Frequent lifting of 80 lbs,
Heavy work

100 1bs
Medium 50 1bs
Light 20 1bs

Sedentary 10 lbs

Climbing, balancing

Stooping, kneeling,crouching 13

crawling
Reaching, handling, fingering,
feeling

G4t
PERSONAL

CoDoT

Vocational knowledge

Vocational knowledge

Vocational knewledge 41
Strength 12

4 Very heavy — continual
climbing, bending,
crouching,crawling,
pushing,lifting, carrying

" =112 1bs +

3 Heavy work

56 1lbs

2 Medium - frequent
-gtanding, 12
walking,pushing, sitting
some climbing, bending
14 1bs
1 Mainly sedentary,
occasional standing

REQUI REMENTS

NITIP

Specialised training
Drawing 39
Painting

Specialised training
Judging spatral relations

Specialised training. 41

General health 14
Physical strength
Stamina

Ability to work under
specific conditions of job

(Working conditions)
Posture: constant standing,13
sitting,stooping,lneeling,
walking,climbing, reaching,
lifting

JOB ANALYSIS

Read blue-prints

Read blue-prints

Unusual strength
~ hands
- arms
~ legs
- back

Minimun height

weight
age
% standing
% sitting
% walking
% other
Steady or
intermittent

13

McCORMICK et al.

Clerical activities
36

Physical & sedentary

activities 18
General physical
activities 12

Knee bending
activities 13
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PHYSTCAL REQUIREMENTS

Manual dexterity.Finger
dexterity 15
Eye~foot-hand co-ordination
Things level: § Setting-up
1 Precision working

2 Operating-con~
trolling
3 Driving-operat-
ing
4 Menipulating
5 Tending
6 Feeding & off~
bearing
7 Handling
8 No gignificant
relationship

Seeing. 16
Acuity: near or far
Musele balance
depth perception
field of vision
accomnodation
Colour vision

Talking & Hearing 17

PERSONALITY REOUIREMENTS

Performing adequately &
under stress 27

Interpretation of feelings &

ideas from personal viewpoint
Influencing people 28

Iselation

Respongibility for direction,

control & planning 28
Response to variety ) N
" " repetition)
" " non-independent
action 32
Evaluation: sensory & judgmental

measurable & verifiable
Response to precision 40

G2
PERSONAL

ConoT

Motor Co~-ordination
5 Good muscular co-ordin- 1
ation for precise
& complex )

5

REQUI REMENTS

NIIP

Manipulating,repairing 15

& consgtructing things
Manipulating tools &
components

. Drawing,painting or

playing an instrument 39

4 precise )eye/
" & wncomplicated)head/
3 " complex )limb/
& imprecise )finger/
uncomplicated)foot ‘
& imprecise Jmove-
ments

1 Motor co-ordination
unimportant

Normal visual scuity 16 @ Visien (normal ) 16
Normel colour vision Vision (colour)
Normal hearing 17 . Hearing 17/14
Absence of speech defects . Voice 17
Absence of skin allergies 14 General health 14
Absence of respiratory
weaknesses 14
Absence of digestive
complaints - 14
Steady
Dependable
Teaching,controlling a7 Persgvering/persi§tent
Selling.to people. ) Getting on well with
. . thers 31
Helping/advising. ) ot
Working/in a team. ) Influencing others
, . easily & effectively 28
Serving people ) . .

‘spe bel Wﬁ Depending on himself
WSrﬁ1ng af$ g for ré&ther than others 32
long periods 27 . Resourceful 32

Accepting
responsibility 31/s8

JOB ANALYSIS

Kind of muscular co-
ordination 15
Exterity of fingers,
hands & legs
Precision required 40
Good handwriting

Byesight rating 16
Keen hearing 17
Endurence

McCORBMICK et al.

fkilled physical
activities 12 & 15
Mental & Physical
activities 38
Skilled manual
gctivities 15
Intellectual &
physical activities 38
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PHYSICAL ENVIRONMENT

Inside or Qutside 1-2
High places {hazard) 2

Poor Ventilation 7

Fumes, odours, toxiec
conditions 7
Dust 4

Wet & humid 6

Extremes of)Temper-
cold ) ature

Extremes of Jchanges 5
heat

Exposure to burns &
radiant energy
Electric shock

Noise & Vibration 8

Proximity to moving
parts 10
Exposure to
explosives

CoDoT

Meinly indoers 1
Mainly Outdoors 2

Very hot ) .
Very cold )

Very neisy
work &

Dangerous work 10

443
OCCUPATI ONAL

NITP?

Location of Work

Factory/office )
Indoors/Outdoors)
Overhead/under—
greund 2
Confined sp&ce/
travelling 1

pirt )
0i1 ) ¢

I1)lumnination

Fumes/acids 7

Dust 4
Mumidity 6
Temperaturethigh/

low/even/varied 5

Physical strain:
heavy/medium/
light 12
Eye strain 16
Noise/vibration 8

Moksture/humidity 6
Heat/cold 5

Dermatitis 14 )
Fmotional strain 14

ENVIRONMENT

JOB ANALYSIS

()u’odoorg/indoor1
Platform, scaffold,2
overhead/underground
Unlocalised 1 & 2

Iype
Desk )
Bench ) 8
Machine )
Counter )

Surroundings

Clean7dirty 4

Greasy 4

Orderly

Illuminetion

Notural/frtificial

Glow
Atmosphere
S etural/Venti
lated/Braughty 7
Noxious gases/fumes
odours 1

Dust 4
Dpy/moist/humid 6

Hazards: 10
Fire

Electricity
Muscular strain

Sight

Hearing 8

Lungs

Hends

Feet

Violence 10

Type of co&worker

McCOMMICK

Unpleasant v Pleasant Working

conditions
Qutdoor work 2

Annoying environment 8

Unpleasant enviromment 7
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SO0CIAL ~ ENVIRONMENT

People level: 0 Mentoring 27
1 Negotiating 28
2 Instrueting
3 Supervising
4 Diverting
5. Persuading
6 Speakings
signalling
T Serving

(RS

QCCUPATIONAL

ConoT

7 Controlling 27
5 Helping,advising
6 Teaching

4 Selling to people

3 Serving
2 Working in a team
1 Working alone for a long time

ENVIRONMENT

NIIP JOB ABALYSIS

“Job Studz B

Explicit
Direet or indirect
contact with people a7

. Degree of contact with

: others:
essential/possible/
negligible
permanent/transitory
individual group
People with whom in
contact: 27
socio-economic group
occupational group
relationship te incumbent
(e.g. as "People" scale).
Type of centact:
co-operation,team work,

28 Responsibility for
empl oyee

responsibility 31-33 contacts
Size of group of Public contacts
responsibility Work of others 33

Method of making contact 27

Implicits

Structure of group:

fluctuating/static

formal/informal

Distinetive attitudes of
group

Type & degree of entertain-

ing required

- Clubs & recreational

facilities available

Job Study A
Sige & nature of
immediate working group
Amount of companienship
Team or individual

process
Prestige of job 30
Non~financiel
incentives

Ameunt of supervision
Bmployee representation 29
Personal welfare facilities

27/28

Responsibility

for tools,materials,
equipment,methods,
records,property,
money,savings

McCOBMICK et al.

Man-machine control
activities (11) 8

Hierarchial person
to persen o8
instruction(2) “

Decisi on-making &
communication(1)

31 & 38
Responsible
personal contact

(8) -
Decisions %gfeqting
People 3 (8)
Supervising
activities (10)

Situational Dim'ns:
White v blue cIr(23)
Job sec.v IncD@ﬂMJ

Apel: Ypifom, (35)

Optional (27)




BoT
ECONOMIC

ENVI RONMENT

s
OCCURATIONAL

conoT NIIP

Rewards:

Frequency of
payment

Rate system:

bagic bonus/
piece work
salary:
range/variation

Pringe benefits:
pension schemes

pickers benefits

profit sharing

22

26

24

ENVIRONMENT

JOB ANALYSIS

McCORMICK et al.

22
Pay: hourly & salary  (28)



APPENDIX 4

INITIAL DRAFT OF ITEMS ° = " LEVELS ‘1 'AND ‘2

RESPONSE BOOKLETS AS COMPLETED BY' STUDENTS




LEVEL

Item 1

Ttem 2

Item 3

Item 4

Item &

Item 6

1

1.
2.
3.

5.

1.
2.
3.
4.
Se

1.
2.
3.

4.

5.

1.
2.
3.
4.
5.

1.
2.
3e

4.
5.

1.
2,

3.

4,
5.

TEST

i

OF INFORMATION ABOUT A JOB

Place of

Work - Indoors

This job
This jeb
This job
This job
This job

Place of

is done mainly in an office or retail shop.
is done mainly in a factory.

is done mainly at home or in a hespital.

is done mainly travelling about.

is done in nene of these places,

Work - Outdoors

This job
This job
This job
This job
This job

is done mainly in the open air,

is done mainly underground.

is done meinly everhead.

is done mainly on a building site.
is done in none of these places.

Things or People worked with

In this j
In this j
In this j
In this j

Ii this j

ob I should spend most of my time with tools,
ob I should spend most of my time with machinery.
ob I should spend most of my time with things to
sell.
ob I should spend most of ny time with pen,
typewriter or paper. '
ob I should spend most of my time with peeple.

Working Conditions

The place
The place
The place
The place
The place

where this job is done is eclean.
where this job ig done is dusty.
where this job is done ig greasy.
where this job is done is dirty.
where this job is done is & combination of

two or three of these last three conditions.

Temperature of Work Place

The place
The place
The place

The place
The place

Dryness o

wvhere this job is done is usually very hot.

where this job is done is usually het.

where this job is done is usually pleasantly
warm.

where this job is done is usually eold.

where this job is dene is usually outdeers.

r Dampness of Work Place

The place
The place

The place

The place
The place

where this job is done ig usually dry.
where this job is dome is usually neither dry
nor damp.
where this job is done is sometimes dry and
sometimes damp.
where this job is done is usually damp.
where this job is dome is usually outdoors.



Item 7

1.
2.
3.
4.

Se
Item 8
: 1 .
2.
3.
4,
5.

Item 9

Smell

The place where th
The place where th
The place where th
The place where th

The place where th
example, petrol or

Noise or Vibration

is job is done has pleasant smells.

is job is done has neo noticeable smells.

is job is done has sweet and sickly smells.

is job is done smells of disinfectant as
in hospitals.

is job is done has unpleasant fumes, for

acid.

The place where th
The place where th

is job is done is very quiet,
is job is done is quiet with occasional
sounds.

The place where this job is done has normal sounds, for

example, talking,
The place where th
The place where th

Repetition er Vari

quiet machinery, office equipment, traffic.

is job is done is noisy. .

is job is done is very noisy with
disturbing vibrations.

ety

1.
2.

3.

5.

Item 10

This job invelves
This job invelves

This job involves
This job invelves
This job invelves

repeating a simple task all the time,
repeating a few different tasks all the

. time,
repeating a complicated task.

doing a number of different kinds of task.
continuous change in the kind of task,

Dangers of the Work

1.
2.

3.
4.

5.

Item 11

The most likely cause of injury in this job is from machinery..
The most likely cause of injury in this job is from accident

on the road,

The most likely cause of injury in this job is from

personal attack,

The most likely cause of injury in this job would be ny

own fault.

The most likely cause of injury in this job would be from

Appearance or Clot

falling materials,

heg

1.
2,
3.

4.
5.

In this job people
In this job people
In this job people

usually wear old clothes.
dress in working clothes or overalls.
dress in protective clothing, for

exemple, helmets, beots.

In this job people
In this job people

must wear a uniform.
must elweys dress in smait clothes.



Item 12

Item 18

Item 14

Item 15

Item 16

Item 17

1.
2.
3.

4,

5.

2.
3.
4.
S

1.

2.

3.
4.
5.

1.
2.
3.
4.
5,

1.

2
3
4.
5.

1.

2,
3.
4.
S

Strength
This job
This job .
This job

This job

involves
involves
involves

involves

no lifting.
lifting of light objects.
lifting end moving heavy objects
oeccasionally,.
strenuous work in lifting heavy
objects frequently.

This job invelves very strenuous work including climbing,
crouching or crawling with awkward or very heavy objects.

Sitting or Standing

This job
This job
This job
This job
This job

involves
involves
involves
invelves
involves

sitting all the time,

more sitting than standing.
about equal sitting and stending.
more standing than sitting,
standing, stooping, walking or

climbing most of the time.

Genersal Health

This job can be done by people with certain physical

This job can be done by people with certain health defects,

handicaps.

for example, peor breathing, skin disease, serious
stomach upset.
This job requires people with reasonable health.
This job is suitable only for people with good health.
This job demands very high standards of health.

Work with Hands and Feet

This job
This job
This job
This job
This job

Byesight

This job can be dene by people who have very poor eyesight,

involves
involves
involves
invelves
involves

no accurate work with hands.
simple work with hands.

accurate work with hands.

simple work with hends and feet.
accurate work with hands and feet.

even vith glesses,

This job cannot be done by people who are colour blind.
This job invelves no strain on the eyes.,

This job requires good normal eyesight,

This job demands high standards of eyesight.,

Talking

This job invelves no talking at all as part of the work,
except for friendly chatter.

This job involves talking to people sometimes.

This jeb involves talking to people often.

This job inveolves particularly clear speech.

This job involves talking very clearly most of the time,



ITtem 18

Item 19

Item 20

Item 21

Item 22

1.
2.
3.
4,

8.

1.
2.
3.

4.
5,

1.
2,
3.
4.

5.

1.
2.
3.
4.
5.

1.
2.
3.
4,

5.
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Arrangement ofNormal Hours of Work

In this job the hours worked are decided by the worker.
In this job the hours worked depend on the weather,

A person in this job works shifts.

A person in this job works "gplit shifts" (two parts of

e shift in one day).

A person in this job works regular daytime hourse perhaps
with overtime. '

Unusual Hours of Woik

In this job
In this job
In this job

work
work
work

a person has to
a person has to
a person has to

in the evenings.
at night or eerly mornings.
semetimes on Saturdays
or Sundays,
at any of these times,
at none of these times.

work
work

In this job a person has to
In this job a person has to

Number of Hours worked in a Week

In this job a person has normelly to work less than 30

In this job
In this job

In this job

hours per

& person has normally to
hours per

& person has normally to
' hours per
& person has normally to

week.
work between 30 and 40
week.
work between 40 and 50
week.
work between 50 and 60

week,
werke oever 60 hours

heurs per
8 person has normally to
per week,

In this job

When Workers are Paid

In
In
In
In
In

are
are
are
are
are

this job people
this job people
this job people
this job people
this job people

paid
paid
paid
paid
paid

when each part of it was done.
each day.

each weck.

each month.

at other times.

Rates of Pay

In this job people are
it is dome properly.
In this job people are
cemmission they make.
In this job people are
overtime or bonus.

In this job people are
overtime or bonus.

In this job people are
overtime or bonus.

paid for each part of the job when

paid only from the profit or
paid by the hour perhaps with
paid by the week perhaps with

paid by the month perhaps with



Item 23  Amount of Starting Pay
1. In this job people start by earning less than £3. per weck.
2. In this job people start by earning between £3 and £8
per week,
3. In this job people start by earning between £8 and £12 per
week.
4. In this job people start by earning between £12 and £20
per week.
S« In this job people start by earning over £20 per week.
Item 24 Extra Benefits
l. People in this job are allowed discount on purchases,
2. People in this job are allowed canteen meals at cheap
prices or luncheon vouchers.
8. People in this job are allewed free or cheap travel.
4. People in this job are allowed other benefits.
5+ People in this job are allowed no extra benefits.,
Item 25 Increasés in Pay
1. In this job increases in pay are given on merit.
2. In this job increases in pay are given on promotion.
3. In this job increases in pay are given en passing
examinations,
4, In this job increases in pay are given automatically at
certain times, for example, on birthdays.
5. In this job increases in pay are given when the empl oyer
decides.
Item 26 Payment at 25 vears old
l. People aged 25 in this job, who have not been promoted,
now earn up to twice as much as I would at 15 or 16.
2. People aged 25 in this joby, who have not been promoted,
now earn about twice as much as I would at 15 or 16,
3. People aged 25 in this job, who have not been promoted,
now earn about three times as much as I would at 15 or 16,
4. People aged 25 in this joby whe have not been promoted,
now earn four or five times as much as 1 would at 15 or 16.
5. People aged 25 in this joby. whe have not been prometed,
now earn more than six times as much as I would at 15 ok 16,
Item 27 How Work is done with People
1. This job involves working alone for a long time.
2. This job involves working in a team.
3. This job involves working for ether people.
4. This job involves selling to other people,
5. This job involves helping, adviging or being in charge of

other people.
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Item 28 How much Leadership of Others
l. This job invelves working alone.
2. This job involves being supervised by employers or foremen.
3. This job involves working in a team of equals with little
supervision.
4. This job invelves being in charge of and working with a
small team,
5. This job involves being in charge of a group of people
without close supervision.
Item 29 Membership of Unions
l. There is no union for people in this job.
2. In this job I could join a union when I started work if
I wanted to.
3 In this job I should be encouraged to join a union when
I started work.
4. In this job I should be encouraged to join a union, have
Some say in its policy for young workers and be entitled
to some benefits.
5. In this jeb I should be required te join a union when I
started work.,
Iten 30 How Otheérs see this Job
l. Other people see this job as unattractive but useful work.
2. Other people see this job as attractive and useful work.
8. Other people see this Jjob as very attractive and useful work.
4. Other people see this job as very attractive and very
useful work,
5. Other people see this job as very attractive but not very
useful work.
Item 31 Separation from Home
l. This job involves living at home all the time.
2. This job invelves living awey from home for short periods
« occasionally,
3. This job involves living away from heme for short periods
frequently.
4. This job involves living away from home for long perieds
frequently.
8. This job invelves living away frem home permanently.,
Item 32 How much Work is done with Others
l. People in this job work alone for long periods.
2. People in this job work with other people occasionally.
3. People in this job must be able to get on with other people.
4. People in this job are meeting and talking to other people
frequently,
6. Working with other people is the main part of thisg job.
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Item 33 Deciding for Yourself in the Job
1. In this job everything would be immediately checked.
2. In this job all the work would be carefully planned Tor me.
3. 1In this job I should he able to have some say in the
planning of my work,
4, In thig job I should be allowed opportunities to try out
ideas of my own.,
5« In this job I should bhe encouraged to try out some of ny
owmn ideas.
Item 34 Being relied on
1. In this job I should have no responsibility.
2. In this job I should have little responsibility.
3. In this job the supervisors would place § lot of trust in me.
4. In this job I should be in charge of a small part of the
N firm or organisatien.
5. In this job the vorkings of the firm or organisation would
depend heavily on how I did my woerk.
Item 35 Words and Writing
1. This job involves no reading or writing.
2. This job involves understanding simple written instructions.
3. This job involves writing a few words or short sentences.
4, This job involves copying, typing or passing on messages.
5. This job invelves writing reperts, composing letters or
expressing difficult ideas in words.
Item 36 Clericel Work
1. This job invelves no written worle,
2. This job involves checking and copying.
3. This job involves sorting and filing.
4. This job involves typing letters or reports from dictation.
5. This job invelves composing letters and making arrangements.
Item 37 Numbers
1. This job involves no use of numbersy
2. This job involves occasional very simple measuring or
vork with money.
3. Thig job invelves measuring or working with money sometimes.
4. This job involves often doing work with lengths, weights,
volumes, time or money.
5. This job involves doing work with numbers all the time.
Item 38 Thinking and Doing
1. This job involves work which requires very little thinking
at all,
2. This job involves work which requires more doing than
. thinking.
3. This job involves work which requires thinking and doing
about equally.
4. This job involves work which requires more thinking than
doing,
5. This job involves work which requires a lot of thinking.
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Item 39 Shapes, Drawing, Painting and Music
1. This job involves shapes in wood, metal, pottery or stone.
2. This job involves colours and shapes,
3. This job invelves accurate drawing.
4. This job involves rhythm and musical notes,
5. This job invelves none of these things.
Item 40 Accuracy
l. In this job accuracy is never necessary,
2. 1In this job accuracy is sometimes necessary.
3. In this job accuracy is often necessarye.
4. In this job accuracy is usually necessary.
S« In this job a very high degree of accuracy is always
necessary.
Item 41 Exemination Oualifications
1. People entering this job do not need to have taken any
examinatioens.
2. People entering this job do not need eny C.S5.E, or &,C.E.
passes,
3. People entering this job need some C.S.E. passes.
4. People entering this job need less than 5 C.S5.E. Grade 1
or G.C.E. '0' Level passes,
S« People entering this job need at least 5 C.3.BE. Grade 1
or G.C.E. '0' Level passes,
Item 42 Place of Training
1. There is no training needed for this job.
2+ All treining is given whilst the job is being done.
3. There is a special place in the firm where all training
is done.
4. Training is done partly in the firm and partly at college.
5. All training is done at college,
Item 43 Future Prospects
1. If I take this job I might be out of work later on.
2. I have no chance of improving myself in this job.
3. I have a chance of improving myself in this job, perhaps
by going to another fimm.
4. I have a chance of improving myself in this Jjob, if X
have more training.
5. 1 have a chance of improving myself in this job, if I

move from my home srea.
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LEVEL 2 TEST OF OCCUPATIONAL INFORMATION
Ttem 1 Place of Work - Indoors
1. This occupation is done mainly in an office or retail shop.
2e This occupation is done meinly in a factory or laboratory.
3. This occupation is done mainly at home or in a hospital
or school.
4. This occupation is done mainly travelling about.
5. This occupation is done in none of these places.
Item 2 Place of Work - Qutdoors
1. This occupation is done mainly in the open air.
2. This occupation is done mainly underground.
3. This occupation is done meinly overhead.
4. This occupation is done meinly on a building site.
6. This occupation is done in neme of these places.
Item 3 Things or People Worked with
1. In thie occupation I should spend most time with tools.
2. In this occupation I should spend most time with machinery.
3. In this occupation I should spend most time with things te
sell.
4. In this occupation I should spend most time with pen,
typevwriter or paper.
8. In this occupation I should spend most time with people.
Ttem 4 Working Conditions
1. The place where this occupation is done is clean.
2. The place where this occupation is done is dusty,
3. The place where this occupation is done is greasy.
4. The place where this occupation is done is dirty.
5. The place where this occupation is done is a ecombination
of two or three of these last three conditions.
Item 5 Temperature of Work Place
1. The plaée where this occupation is done is usually very hot.
2+ The place where this occupation is done is usually hot.,
3. The place where this occupation is done is usually
pleasantly warm,
4. The place where this occupetion is done is usually cold.
Se This occupation is usually done outdoors,
Item 6 Dryness or Dampness of Work Place.

1.
2.

3.

4.
5.

The place where this occupation is done is ary.
The place where this occupation is done is neither dry

The place where this occupation

The place where this occupation
This occupation is usually done

nor damp.
is done is sometimes dry
and sometimes damp.
is done is damp.
outdoors.
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Item 7 Smell

1. The place vhere this occupation is done has pleasant smells.
2. The place where this cccupation is done has no noticeable
smells,
3. The place where this occupation is done has sweet and sickly
smells.
4. The place where this occupation is done has smells of
disinfectant as in hospitals.
S The place where this occupation is done has unpleasant fumes
for example, petrol or acid.

Item 8 Noise or Vibratien

1. The place where this occupation is done is very quiet.

2. The place where this occupation is done is quiet, with
occasional sounds.

3. The place where this occupation is done has normal sounds.

4. The place where this occupation is done is noisy. '

5. The place where this occupation is dene is very noisy with
disturbing vibrations.

Tten 9 Repetition or Variety

1. This occupation involves constant repetition.

2. This occupation involves frequent repetition.

8. This occupation involves some repetition and some variety.
4. This occupation involves considerable variety.

5. This occupation involves continual variety.

Item 10 Hazards or Dangers of the Work

1. The most likely cause of injury in this occupation is from
machinery.

2. The most likely cause of injury in this occupation is from
accident on the road. _ ,

3. The most likely cause of injury in this occupation is from
personal attach. _

4. ‘The most likely cause of injury in this occupation would be
my own fault.

S« The most likely ¢auke of injury in this occupatiofr would be
from falling materials.

Item 11 Appearance or Clethes worn

1. In this occupation people usually wear old clethes.

2. 1In this occupation people dress in working clothes or overalls.

3. In this occupation people dress in protective clothing, for
example, helmets, boots.

4. In this occupation people must wear a uniform.

5. In this occupation people must always dress in smart clothes.
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This occupation involves lifting of light objects.
This occupation involves lifting and moving of heavy

This occupation involves strenuous work of lifting
This occupation involves very strenuous work including

climbing, crouching or crawling with awkward or very
heavy objects.

This occupation involves sitting all the time.

This occupation involves more sitting than standing.

This occupation involves about equal sitting and standing.
This occupation involves more standing than sitting.

This occupatien invelves standing, walking, stooping or

This occupation can be done by people with certain physical
handicaps.

This occupation can be done by people with certain health

defects, for example, poor breathing, skin disease,

This occupation requires people with ressonable health.
This occupation is suitable enly for people of good health.
This occupation demands very high standards of health.

This occupation invelves no accurate work with hands.

This occupation involves simple work with hands.

This occupation invelves accurate work with hands.

This occupation invelves simple work with hands and feet.
This occupation involves accurate work with hands and feet.

This occupation can be dene by people whe have very poor

This occupation cannet be done by people who are colour blind.
This occupation involves no strain on the eyes.

This occupation requires good normel eyesight,

This eccupation demands high standsrds of eyesight,

This occupation involves no talking at all as part of the

This occupation invelves talking to people sometimesg,

This occupation invelves talking to people often,

This occupation requires particularly clear speech.

This occupation involves talking very clearly most of the
time.

Item 12 Strength
¥ This occupation involves no lifting.
2
3.
objects occasionally.
4.
heavy objects frequently.
5.
Item 183 Sitting or Standing
1.
2.
3.
4,
B
climbing most of the time.
Ytem 14 General Health
1.
2.
serious stomach upsets.,
3.
4,
5.
Item 15 Work with Hands and Feet
1.
2,
3.
4.
5.
Item 16 Eyesight
1.
eyesight, even with glasses.
2,
3.
4.
5.
Ttem 17 Talking or Speech
1.
vork, except for friendly chatter.
2.
3.
4,
5.



Item 18

Jtem 19

Item 20

Item 21

Item 22

1.
2
3.
4.

Se

1.

3.
4.

5.

1.
2.
3.
4.

5.

1.
2.
3.

4.
5.

1.
2.
3.
4,

5.
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Arrangement of Normal Hours of Work

In this occupation the hours worked are decided by the worker.

In this occupation the hours worked depend on the weather.
A person in this occupation works shifts.

A person in this occupation works "split shifts" (two
parts of a shift in one day).

A person in this occupation works regular dey time hours,
perhaps with overtime.

Unusual Houirs

In this occupation a person has to work in the evenings.
In this occupation a person has te work at night or early
morning. '

In this occupation a person has to work sometimes on

Saturdays or Sundays.

In this occupation a person has to work at any of these
times.

In this occupation a person has to work at none of these
times.

Number of Hours worked in'a Week

In this occupation & person has nermally to work less than
30 hours per week. _
In this occupation a person has normally te work between
30 and 40 hours per week.

In this occupation a person has normally to work between
40 and 50 hours per week,

In this occupation a person has normally to work between
50 and 60 hours per week.

In this occupation a person has normally to werk over 60
hours per week.

When Workers are Paid

In this occupation people are paid when each part of the
work is done.

In this occupation people are paid each day.

In this occupation people are paid each week.

In this occupation people are paid each month.

In this occupation people are paid at other times.

Rates of Pay

In this occupation people are paid for each part of the
work when it is done properly (this includes piece work).
In this occupation people are paid by the hour or by the
week, perhaps with overtime or bhonus.

In this occupation people are paid by the month, perhaps
with overtime or bonus.

In this occupation people are paid only or mainly from
profit or commigsion.

In this occupation people are paid only or mainly by
professional fees.



Ytem 28

Item 24

Item 25

Item 26

3.
4.

5.

1.
2.

1.
2.
3.

5.

1.

RV
.

3.

4.

Se
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Amount of Starting Pay

In this occupation people start by earning less than
£5 per week.
In this occupation people sbart by earning between £5
and £12 per week.
In this occupation people start by earning between £12
and £20 per week.
In this occupation people start by earning between £20
. and £30 per week.
In this occupation people start by earning over £30
per week,

Extra Benefits

People in this occupation are allowed a car allowance.
People in this occupation are allowed travel or meal
facilities,

People in this occupation are allowed low interest

loans and/or allowances on marriage.

People in this occupation are allowed life insurance
policies,

People in this occupation are allowed no additional
benefitg.

Increases in Pay

In this occupation increases in pay are given on merit,

In this occupation increases in pay are given on promotion.

In this oecupation increases in pay are given on passing
examinations,

In this occupation increases in pay are given automatically

at certain times, for example, birthdays.

In this occupation increases in pay are given when the

employer decides.

Payment at 30 vears old

At 30 years old people in this occupation, who have not
been promoted, now earn up to twice as much as I would

at 17 or 18 or on starting after full-time education,

At 30 years old people in this occupation, who have not
been promoted, now earn about twice as much as I would

at 17 or 18 or on starting after full-time education.

At 30 years old people in this occupation, who have not
been promoted, now earn about three times as much as I
would at 17 or 18 or on starting after full-time education.
At 30 years old people in this occupation, who have not
been promoted, now earn four or five times as much as I
would at 17 or 18 or on starting after full-time education.
At 30 years old people in this occupation, who have not
been promoted, now earn more than six times as much as I
would at 17 or 18 or on starting after full-time education.
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Item 27 Type of Relationship with Peonle at Work

l. This occupation invofves very little contact with people.

2. This occupation involves speaking to people or passing

4 on messages.,

3. This occupation involves persuading people.

4., This eccupation involves supervising or instructing people.

5. This occupation involves negotiating with or advising
people,

Item 28 Leadership of Others at Work

1. This occupation involves working alone,

2e This occupation involves being supervised by employers,
foremen or senior staff,

3. This occupstion involves vorking in a team of equals with
little supervision.

4., This occupation involves being in chorge of and working
with, a small team,

5. This occupation involves being in charge of a group of
people, without clese supervision.

Item 29 Membership of Unions er Profesgional Bodies

1. There is no union or professional body for people in this
occupation, -

2. In this occupation I could join a union or professional body.

3. In this occupation I should be required to join a union or
professional body. '

4. In this occupation final examination qualifications would
automatically give me membership of a professional body.

5. In this occupation final examination qualifications and a
stated period of approved experience would give me
membership of a professional body.

Item 30 How Others see the Occupation (Prestige!

l. Other people see this occupation as wnattractive and
useful work,

2., Other peeople see this occupation as attractive and useful

work,

3. Other people see this occupation as very attractive and
ugeful work.,

4. Other people see this occupation as very attractive and
very useful work.

5e Other people see this occupation as very attractive but

not very useful work.,
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Itemqgg

Item 33

Item 34

1.
2.

3.

4.

5.

1.

3.
4.

5.

1.

2.

3.

4.

5.

1.
2.
3.
4.

5.

4b1

Separation from Home

This occupation involves living at home all the time.

This occupation involves living away from home for

short periods occasionally.
This occupation involves living away from home for short
periods frequently.

This occupation involves living away from home for long
periods frequently.

This occupation involves living away from home permanently,

How much Work is done with Others (Sociabilitv)

In this occupation I should not need to work clogely with
other people. ,

In this occupation getting on with people .would only be
an incidental part of the work.

In this occupation getting on with people would be a
significant part of the work. :

In this occupation getting on with people would be an
essential part of the work.

In this occupation working with and understanding people
would be the most essential part of the work.

Deciding for Yourself in the Job (Initiative)

In this occupation I should be expected to follow
instructions closely.

In this occupatien I should be able to use my own ideas
only occasionally,

In this occupation I should have the opportunity to work
out some of my own ideas.

In this occupation I should bhe expected to plan my own
work and use initiative.

In this occupation I should have freedom to decide and to
act within broad limits,

In this occupation I should be responsgible for little
things.

In this occupation I should be responsible for some

equipment or a little money.

In this occupation I should be responsible for valuable

materials or money.

In this occupation I should be responsible for very

valuable machinery or a lot of money.

In this eccupation I should be responsible for a vital

part of a process or organisation.
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Item 35 Words and Writing (Language)
' 1. This occupation involves checking or copying simple
‘ material,
2. This occupation invelves understanding simple verbal
instructions,
3. This occupation involves composing straightforward letters
or reports,
4., This occupation involves reading and interpreting
complicsted verbal information.
5. This occupation involves compiling original written work
expressing complicated verbal ideas.
Item 36 Clerical Work
1. This occupation involves no gignificant written work.
-2+ This occupation involves occasional admini strative or
organisational matters.
3. This occupation involves filing, cataloguing or
organising written material.
4. This occupation involves reading, responding te and acting
upon éorrespondence and communication with others.
5. This eccupation involves organisation, planning and
writing reports,
Item 37" Numbers (Mathematics)
l. This occupation involves no real use of numbers.
2. This occupation invelves simple mathemstical work,
subsidiary to the main purpose.
3. This occupation involves frequent, but relatively
straightferward work with numbers.
4. This occupation inveolves mathematics of a high standard
and varied operations,
5. This occupation involves original and complex work with
mathematical functions.
Item 38 Thinking
1. This occupation involves applying common sense teo
carrying out simple instructions.
2. This occupation invelves considerable action together
with deliberate thought.,
3. This occupation invelves careful thought but at least an
equal amount of action.
4, This occupation inveolves frequent solving of problems,
mentally rather than practically,
5. This occupation involves continual, sometimes original

thinking, rather than doing.



Item 39

Item 40

Item 41

Item 42

Item 43

2.

3.
4,

5.

1,
2.

3.

4,

24

3.

4.

S

1.
2.
3.

4.
5.

1.
2.
3.

4,
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Shapes, Drawing, Peinting and Musie

This occupation involves an understending of space and
shape in wood, metal, pottery or stone.

This cccupation involves an appreciation of colours,
shapes and designs.

This occupation involves accurate drawing ability.
This occupation involves an appreciation of rhythm end
musical notes,

This occupation involves none of these abilities.

Accuracy {Exactness)

In this occupation being exact is not necessary.

In this occupation being exact is necessary in some of
the work.

In this occupation being exact is necessary in mest of

~ the work,

In this occupation being exact is necessary in all of
the work,

In this occupation everything has to be very exact.

Bxamination Jualifications

People entering this occupation are not required to have
5 C.53.8, Grade 1 or 5 G.C.E. '"0'Level passes.

People entering this occupation are required to have at
least 5 C.S.E. Grade 1 or 5 G.C.E. '0' Level passes.
People entering this occupation are required to have at
least 1 'A' Level pass.

People entering this occupation are required to have at
least 2 and preferably 3 'A' Level passes.

- People entering this occupation are required to have a

College certificate or University degree or diploma.

Place’of'Tr&inigg

There is no training neceded for this occupation.

All treining takes place whilst the work is being done.
Training is done partly in the firm and partly at College
or by correspondence course.

All training is done at College or Universgity.

Most of the occupational treining is done after a College
or University course.

Future Progpects

In this occupation there is no chance of promotion.,

In this occupation there is little chance of promotion.

In this ocecupation the chances of promotion are good

after suiteble experience.

In this occupation the chances of promotion are good

after varied experience and suitable training.

In this occupation the chances of early promotion are
very good.
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Copies of the response booklets as comnleted
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JOB  INFORMATION

ITEM BOOKLET LEVEL
Item 1 Place of Work — Indoors
This job is done mainly in
l. an office or shop.
2. a factory or workshop.
3. a hospital or at home.
4., ‘travelling about.
5. none of these places.
Item 2 Place’ of Work - Outdoors
This job is done mainly
1. in the open air.
2, undergroundi
3. overhead,
4. on a building site.
5. in none of these places.
Item 3 Things or People worked with
In this job I should werk mostly with
l. tools or fixed machinery.
2. things te sell.
3. pen, typewriter or paper.
4. people.
5. none of these things.
Item 4 Working Conditions
The place where this job is done is
1. clean.
26 dusty.
3. greasy.
4, dirty.
5. dirty and greasy.
Ttem 5 Temperature of Work Place
The place where this job is done is usually
1. very hot.
2. hot.
3. pleasantly warm,
4, cold.
5. either hot or cold, depending on the weather.
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Item 6 Dryness or Dampness of Work Place
’ The place where this job is done is
1. dry. :
2., normal indoor conditions.,
3. sometimes dry and sometimes damp (Indoors).
4. sometimes dry and sometimes damp (Outdeors).
5. d&mp.
Item 7 Smell
The place where this job is dome has
l. pleasant smells.,
2. no noticeable smells.
3. sweet and sickly smells.
4. smells of disinfectant as in hospitals.
5. wunpleasant fumes, for example, petrol or acid.
Item 8 Noise or Vibration
The place where this job is done
l. is very quiet.
2. 1is quiet with occasional sounds.
3. has normel sounds, for example, talking, quiet:-
machinery, office equipment, traffic.
4. is noisy.
5. is very noisy with disturbing vibrations.
Item 9 Repetition er Variety
In this job I should
l. repeat a simple task all the time.
2. vrepeat a few different tasks all the time.
3. repeat a complicated task.,
4. do a number of different kinds of task.
5. have continual change in the kind of task.
Item 10 Dangers of the Work
The most likely cause of injury in this job is from
1. machinery.
2. @gccident on the road, in the air, or at sea.,
3. personal attack.
4. falling materials,
8. my own clumsiness or forgetfulness.
Item 11  Appearance or Clothes

In this job I should usually wear

1.
2.
3.
4.
5.

old c¢loethes,

working cl othes or overalls.
protective clothing, for example, helmets, boots.
uniform,

smart clothes,
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Item 12 Strength

In this job I should

1.
24
3.
4.
5.

do no lifting.

lift light objects,

lift and move heavy objects occasionally,
1ift and move heavy objects frequently,
lift and move very heavy objects,

Item 13 Sitting_gr'standing

In this job I should

1.
2.
3.
4.
5.

sit all the time.

sit more than stand.

sit and stand about equally,

stand more than sit.

stand, stoop, lie, walk or climb most of the time.

Item 14 General Health

This job

l. can be done by people with certain physical handicaps.

2. can be done by people with certain health defects, for

. example, poor breathing, skin disease, serious stomach
upsets.

3. requires people who are fit.

4. 1is suitable ohly for people who are fit.

5.

demands very high standards of fitness.

Item 15 Work with Hands and PFeet

In this job I should do

1.

2.

‘ 3.

y 4.
5.

no accurate work with handg.
simple work with hands.

accurate work with hands,

simple work with hands and feet.
accurate work with hands and feet.

Item 16 Byesight

This job

1. can be done by people with very poor eyesight, even
with glasses.

2+ cannot be done by people who are colour blind.

3. involves no strain on the eyes.

4. requires good normal eyesight.,

5+ demands high standerds of eyesight.

Item 17 Talkigg

In this job I should

1.

2.
3.
4.,
50

do no talking at all as part of the work, except for
friendly chatter.

talk to people sometimes.

talk to people often.

speak very cleerly sometimes.

speak very clearly most of the time.
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Item 18 Arrangement of Normal Hours of Work
In this job I should work
1. when I want to.
2. shifts. _
3, split shifts (two parts of a shift in one day).
4. regular day time hours, unless the weather is bad.
8. regular day time hours, perhaps with overtime.
Jtem 19 Unusual Hours of Work
In this job I should werk
1. in the evenings.
2. at night or early morning.
3. sometimes on Saturdays or Sundays.,
4. at any of these times.
5. at none of these times.
Ttem 20 Number of Hours worked in e Weck
In this job I should normally work
1. less than 30 pours per week.
2. between 30 and 40 hours per week.
3. between 40 and 50 hours per week,
4. between 50 and 60 hours per week,
5. over 60 hours per weeck,
Item 21 When workers are paid
In this joh I should be paid
1. when each part of it was done.
2. each day.
3. eoach week.
4. each month,
5. at other times.
Item 22 Rates of Pay
In this job I should be paid
1. for each part of the work when it is done properly
(this includes piece work},
2, only from profit or commission I should make.,
3. by the hour, perhaps with overtime or bonus,
4. by the week, perhaps with overtime or bonus,
5. by the month, perhaps with overtime or bonus.
Item 23 Amount of Starting Pey

In this job I should start by earning

1.
2.
3.
4.
5.

less than £3 per week.
between £3 and £8 per week.
between £8 and £12 per week.
between £12 and £20 per week.
over £20 per week,
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canteen meals at cheap prices or luncheon vouchers.

In this job I should reach the maximumvage when I am

work separately, but in a place with others.

help, advise or be in charge of other people.

work in a teem of equals with little supervision,

be in charge of a group of people without close supervision.

Item 24 Extra Benefits
In this job I should be allowed
1. & reduced price on things I buy.
2,
3. free or cheap travel.
4. other benefits.
5. no extra benefits.
Item 25 Increases in Pay
In this jpb I might get an increase in pey
1. for good work.
2. on promotion,
3. on passing examinetions.
4. on birthdays or other special times.
6. for more than one of these reasons.
Item 26 Maximum Wage
1. 18 years old.
2., 21 years old.
3. 25 years old.
4. 30 years old.
5. 40 years old.
Item 27 How Work is dene with People
In this job I should
l. work alone for most of the time.
2,
8. work closely with a few others as a team.
4. sell to other people.
5.
Item 28 How much Leadership of Others
In this job I should
1. work alone.
2. be supervised by employers or foreman.
3.
4. be in charge of and work with a small team,
5.
Item 29 Membership of Unions

In this job

1. there is no union.,

2. I could join a union when I started work if I wanted to.

3. I should be encouraged to join & union when I started work.

4. 1 sheould be encouraged to join a union, have some say in
its policy for young workers and be entitled to some
benefits. -

6. I should be required to Join a union when I started work.
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Item 30 How'Other;People'seé'the Job
Other people think this job is

1. unattractive and not very useful.

2. wunattractive but useful,

3. attractive and useful,

4. very attractive and useful.

5. very attractive but not very useful.

Item 31 How much Work is done with Others
In this job I should

1. work alone for long periods.

2. work with other people occasionally,

3. have to be able to get on with other people.

4. meet and talk to other people frequently.

9. be meeting and talking to other people all the time.

Item 32 Deciding for Myself in the Job
In this job

1. everything would be immediately checked.

2. I should be told exactly what to do.

3. I should have some sey in how I did my work.

4. I should be able to try my own ideas sometimes.
8. I should be expected to try out my own ideas.

Ytem 33 Being Relied on
In this job

1. I should have no responsibility.

2. I should have little responsibility.

3. the supervisers would place a lot of trust in me.
4. 1 should be in charge of & small part of the firm.
5. the firm would depend very heavily on my work,

Item 84 Separation from Home
In this job I should live

1., at home all the time.

2. away from home for short periods.
3. away from home for leng periods.
4. away from home permanently.

5. where the job is offered.

Item 35 Words and Writing
In this job I should have te

l. undeBstand simple written instructions.

2. write a few words or short sentences.

3. copy or type, or pass en messages.

4. write reperts, eompese letters or express difficult
ideas in words.

5. de mno reading or writing.
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often do work with lengths, weights, volumes, time or money.

Item 36  Clerical Work
In this job I should have to
1. check and copy.
2. wsort and file papers.
3. type letters or reports from dictation.
4. compose letters and make arrangements.
5. do ne written work.
Item 37 Numbers
In this job I should
1. measure or work with money occasionally.
2. measure or work with money sometimes.
3.
4. work with numbers gll the time.
5. wuse no numbers.
Item 38 Thinking
The work in this job requires
1. very little thinking,
2. more doing than thinking.
3. doing and thinking abeout equally.
4, more thinking than doing.
5. a lot of thinking.
Ttem 39 Craft, Painting, Drewing and Music
In this job I should de work with
l. wood, pottery, metal or stone.
2. paint.
3. accurate drawing.
4. rhythm and musical notes.
5. none of these things.
Item 40 Accuracy
In this jbb accuracy is
1. never necessary.
2. sometimesnecessary.
3. often necessary.
4. always necessary.
5. always necessary to a very high degree.
Ttem 41 Examination Qualifications
To enter this job I should need
l. te try no examinations,
2. No C.S.E. grades or G.C.E. passes.
3. some C.S.E. grades.
4. less than 5 C.S.E. Grade 1 or G.€.E. '0' Level passes.
5.

at least 5 C.S.B. Grade 1 or G.C.E. '0' Level passes.
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In this job I should receive

training whilst the job is being done.

training in a special place in the firm.

treining partly in the firm and partly at college.
all the training at college.

might be out of work later on,
have ne chance of improving myself,
have a chance of improving myself, perhaps by going

have a chance of improving myself, if I have more
experience and/or further training.

Item 42°  Place of Training
1. no training.
2,
3.
4,
5.
Item 43 Fature Prospeects
If 1T enter this job I
1.
2.
3.
to another firm,
4.
5,

have a chance of improving myself, if I move from
my home area.
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OCCUPATIONAL INFORMATI ON

ITEM BOOKLEF LEVEL _ 2
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Ttem 1 Place of Work — Indoors

This eccupation is done mainly

1. in an office or shop.

2. in a factory or laboratory.

3. at home or in a hospital or school.
‘4. travelling about.

5., inmwne of these places.

Item 2 Place of Work - Outdoors

This occupation is done mainly

1. in the open air.,

2, underground.,

3. overhead,

4., on a building site,

5. in none of these pleaces,

Item 8 Things or Peonle Worked with

. In this occupation I should spend most time with

l. tools, fixed machinery, instruments or laboratory equipment,
2. things to sell,

3. pen, typewriter or paper.

4. people.

5. none of these things.

Item 4 Conditions of Werk Surroundings

The place where this occupation is done is

1. clean.

2, dusty.
3. greasy.
4, dirty.

5. o combination of two or three of these last three conditions.

Ttem 5 Temperature of Work Place

The place where this occupation is done is usually

1. very hot,

2. hot.
3. pleasantly warm,
4. cold.

5. either hot or cold, depending on the weather.
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Item 6 Dryness or Dempnéss of Work Place

The place where this occupation is done is

1. dry.

2. normal indoor conditions.

3. sometimes dry and sometimes damp (Indoors).
4. sometimes dry and sometimes damp (Outdoors).
5. d&mp . '

Item 7 Smell

The place where this occupation is done has

1. pleasant smells,

2. no noticeable smells.,

3. sweet and sickly smells,

4. smells of disinfectant as in hospitels.

5. wunpleasant fumes, for example, petrol or acid.

Item 8 Noige or Vibration

The place where this occupation is done

1. is very quiet.

2, 1is quiet with occasional sounds.

3. has normal sounds, for example, talking, quiet ma.chinery,
office equipment, traffic.

4. 1is noisy.

5. 1is very noisy with disturbing vibrations.

Item 9 Repetition or Variety

This occupation involves

l. constant repetition,

2. frequent repetition.

3. some repetition and some variety.
4. congiderable variety.

5. continual variety.

Item 10 Hazards or Dangers of the Work

The most likely cause of injury in this occupation is from

1. machinery. v

2. accident on the road, in theair or at sea.
3. personal attack.

4, falling materials.

5. my own fault.

Ytem 11 Appearance or Clothes

In this occupation I should usually wear

1. old clothes,

2. working clothes or overalls,

3. protective clobhing, for example, helmets, boots.
4. uniform.

5, smart clothes,



470

Item 12 Strensth

This occupation involves

l. no lifting.

2. lifting of light objects.

8. lifting and moving of heavy objects occagionally,

4. strenuous werk of lifting heavy objects frequently.

S« very strenuous work including climbing, crouching or
cravling with awkward or very heavy objects,

Item 13 Sitting or Stending

This occupation involves

1. sitting all the time.

2. more sitting than standing.

3. about equal sitting and standing.,

4. more standing than sitting.

5. standing, walking, stooping or climbing most of the time.

Item 14 General Health

This occupation

1. can be done by people with certain physicel handicaps.

2. can be done by people with certain health defects, for
example, poor breathing, skin disease, serious stomach upsets.

3. requires people with reasonable health.

4., is suitable only for people of good health.

5. demands very high standards of health.

Item 15 Work with Hands and'Féet

This occupation involves

l. no accurate work with hands,

2. simple work with hands,

3. accurate work with hands.

4. simple work with hands and feet.
5. accurate work with hands and feet,

Item 16v Fyesight

This'occupation

1. can be done by people who have very poor eyesight even
with glasses.

2. coannot be done by people who are colour blind.

3. involves no strain on the eyes.

4. requires good noxmal eyesight,

5. demonds high standards of eyesight.
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Item 17 Talking or Speech
This occupation involves
1. no talking at all as part of the work, except for
friendly chatter,
2., talking to people sometimes.
3. talking to people often.
4. particularly clear speech.
5. speaking more thsn one language.
Item 18 Arrangement of Normel Hours of Work
In this occupation the hours worked
1. are decided by the worker.
2. are shifts,
3. are split shifts (two parts of a shift in one day).
4. are regular day time hours, perhaps with overtime,
5. depend on others and are frequently irregular,
Item 19 Unusual Hours
In this occupation a person has to work
l. in the evenings.,
2. at night or early morning.
3. sometimes on Saturdays or Sundays.
4. at any of these times.
5. at none of thdse times.
Item 20 Number of Hours worked in a Week
In this occupation I should normally work
l. 1less then 30 hours per week,
2. between 30 and 40 hours per weeck.
3. between 40 and 50 hours per week,
4. between 50 and 60 hours per week.
5. over 60 hours per weck.
Item 21 When Workers are Paid’
In this occupation I should be paid
1. when each part of the work is done,
2. each day. ‘
3. each week.
4. each month,
8. at other times.
Item 22 Rates of Pay
In this occupation I should be paid
1. when each part of the work is done.
2. by the hour or by the week, perhaps with overtime or bonus.
3. by the month, perhaps with overtine or bonus,
4. only or mainly from profit or commi gsion,
S5+ only or mainly by professional fees,
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Item 28  Amount of Starting Pay
In this oceupation I should start by earning
l. less than £5 per week.
2. between £5 and £12 per week.
3. between £12 and £20 per weeck.
4. between £20 and £30 per week,
5. over £30 per week.,
Item 24 Extra Benefits ,
In this occupation I should be allowed
l. a car allowance, travel or meal facilities.
2. low interest loans and/or allovences on marrisge.
3. life insurance policies and/or non-contributory pensions.
4. a combination of these or other benefits.
5. no additional benefits.
Item 25 Increases in Pay
In this occupation ineresses in pay are given
1. on merit.
2. on promotion.
3. on passing examinations.
4. oautomatically at certain times, for example, birthdays.
8. for more than one of these or other reasons,
Item 26  Payment at 30 yesrs old
The payment in thisg occupation now to people aged 30 Years
who have not been promoeted, compared to the starting pay
on entry at 17 or 18 or after full-time education,
increases by:
l. 1less than twice as much.
2. about twice as much,
3. about three times as much.
4. four or five times as much,
5. more than five times as much.
Item 27 Type'of'Relationship‘with‘People'at Work
This occupation involves
l. wvery little centact with people,
2. speaking to people or passing on messages.
3. persuading people.
4. supervising or instructing people.
S¢ negotiating with, or advising people.
Ttem 28 Leadership of others at Weork
This occupation involves
l. working alone.
2. being supervised hy employers, formmen or senior staff.
3. working in a team of equals with little supervigion.
4. being in charge of, and working with, a small team.
5.

being in charge of a group of people, without close
supervigion,
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Membership of Unions or Professional Bodies

1.
2.
3.
4.

5

Item 30

In this occupation

there is no union or professional body.
I could join a unien or professional bedy.

T should be required to join a union or professional body.

final examination qualifications would automatically glve
me membership of a professional body.

final exemination qualifications and a stated period of
approved experience would give me membership of a
professional body. -

How Others see the Occupation (Prestige)

1.
2.
3.
4.
5.

Item 31

Othel people see this occupation as

unattractive and not very useful work.
unattractive but useful work,

attractive and useful work.

very attractive and useful work.

very attractive but not very wuseful work,

How Much Work is done with Others (Sociability)

1.
2.

3.

4.

5.

Ttem 32

In this occupation

I should not need to work closely with other people.
getting on with people would only be an incidental part
of the work.

getting on with people would be a significant part of the
worlk.

getting on with people would be an essential part of the
work,

working with and understending people would be the most
essential part of the work,

Deciding for Myself in the Oceupation (Initiative)

1.
2.
3‘
4.
5.

Item 33

In this occupation I should

be expected to follow instructions closely.

be able to use my own ideas only occasionally.

have the opportunity to werk out some of my own ideas.
be expected to plan my own work and use initiative.
have freedom to decide and to aet within broad limits.

Heliability

1.
2.
3.
4'
5.

In this eccupation I should be responsible for

little things.

some equipment or a little money.
valuable materials or money.

people rather than materials or money.

a vital part of a process or organisation.
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frequent, but relatively straightforward work with numbers.

applying common sense to carrying out simple instructions.

frequent solving of problenms, mentally rather than practically.
continual, sometimes original, thinking, rather than doing.

Item 34 Separation firom Home
This occupation involves
l. living at home all the time.
2. living away from home for short periods.
3. living away from home for long periods.
4. living away from home permanently.
5. being prepared to live wherever a post is offered.
Item 85 Words and Writing (Language)
This eccupation involves
1. checking or cepying simple material.
2. wunderstanding simple verbal instructions.
3. composing straightforwvard letters or reports.
4. reading and interpreting compliceted verbal information.
S. compiling original written work expressing complicated
verbal ideas.
Item 36 Clerical Work
This occupation involves
l. no significant written work.
2. occasional administrative or organisational matters.
3. filing, cataloguing or organising written material.
4. reading, respending to and acting upon correspondence
and comnunication with othe#s.
5. organisation, planning and writing reports,
i
Item 37 Numbers (Mathemotics)
This occupation involves
l. no real use of numbers.
2. simple mathematical work, subsidiary to the main purpose.
3.
4, mathematics of a high standard and varied operations.
5. original and complex work with mathematical functions.
Ttem 88 Thinking or Reasoning
This occupation invelves
1.
2. considerable action together with deliberate thought,
3. careful thought but at least an equal amount of action.
4,
5.
Item 39 Craft, Painting, Drawing and Music
This occupation involves
l. an understanding of space and shape in wood, metal,
pottery or stone or other materials.
2. an appreciation of colours and designg.
3. accurate drawing ability.
4. an appreciation of rhythm and musicel notes.,
5. mnone of these abilities.,
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ITEM 40 Accuracy

In this occupation accuracy is

l. not necessery.

2. necessary in some of the work.

3. necessary in most of the work.

4. necessary in all of the work.

5. always necessary to a high degree.

Ttem 41 Examination ualifications

People entering this occupation are required to have

l. no fixed examination qualifications.

2, at least 5 C.S.E., Grade 1 or 5 G.C.E. '0' Level passes.
3. at least 1 ®.C.E. 'A' Level pass.

4. at least 2 and preferably 8 G.C.E. 'A' Level passes.

5. a College Certificate or University Degree or Diploma.

Ttem 42 Place’of‘Training '

1. there is no essential training.

2. oall training takes place whilst the work is being done.

3. partly in the firm and partly at College or by
correspondence course.

4. ell training is dene at College or University.

6. most of the training is done after a College or
University coursee.

|
|
|
i In this occupation

Item 43 Future Prosvects

In this occupation

1. +there is no chance of promotion,

2, there is little chance of promotion.

3. the chances of promotion sre good after suitable experience.

4. the chances of promotion are good after varied experience
and suitable training.

8. the chances of early promotion are very good.
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CARRERS OTFICER NOWM:

0CCUPATT GNAT,
TITLE: TELEPHONE O0PERATOR

LEVEL 1 ‘ Significance
Sentence No, 1 2 3 4 5

jtem No.

1 7 0 0 0 3 w%
2 0 0 0 0 10 *%
3 6 0 0 4 0 3
4 10 0 0 0 0 5
5 0 0 10 0 0 s
6 3 7 0 0 0 %%
7 0 10 0 0 0 %
8 0 0 10 0 0 P
9 3 6 1 0 0 *
10 2 0 0 0 8 *3¢
11 0 1 0 0 9 ¥
12 8 1 0 0 1 *%
13 8 2 0 0 0 *%
14 10 0 0 0 0 %%
15 0 7 3 0 0 *%
16 5 1 1 3 0

17 0 0 0 0 10 %
1e 0 6 1 1 2 *
19 0 0 2 8 0 *3%
20 0 4 6 0 0 *x
21 0 0 9 1 0 %%
22 0 1 0 8 1 oot
23 0 10 0 0 0 *%
24 0 7 0 1 2 3
a5 0 1 0 5 3

26 - 2 0 3 2 3

24 0 10 0 0 0 %
28 2 3 5 0 0

29 1 8 0 0 0 ¢
30 0 2 7 1 0 %
ol 1 0 6 0 3 ¥
32 0 6 3 1 0 %
33 0 2 8 0 o "
34 10 0 0 0 o 2t
90 0 4 4 0 2

36 4 0 0 0 6 %3¢
37 1 0 0 6 3 %
38 1 1 7 1 0 X%
39 0 0 0 0 10 %%
40 0 0 0 9 1 *
4] 3 4 3 0 0

42 0 1 9 0 0 3
43 0 0 3 T0 %3¢

1
’1 - . k3
X significant (%%) atpZ.,0l 32 items
' < .05 5 itemg



CAREERS OFFICER NOTWM,
OCCUPATTIONAL

484

TR MOTOR MECHANIC {a8vFssag)

LEVEL 1 Significance
Sentence No. 1 2 3 4 5
Item No.
1 0 0 0 0 10 *¥
2 1 0 0 0 ) *%*
3 10 0 0 0 0 *%
4 0 0 2 0 8 ¥
b 0 0 2 1 T *%
6 2 2 4 2 0
' 0 4] 0 0 10 *%
8 0 0 1 1 2 *¥%
9 0 1 0 8 1 #%
10 2 0 0 0 8 *¥
11 0 10 0 0 0 *%
12 0 0 8 2 0 ¥
13 0 4] 0 0 10 *%
14 2 0 4 4 0
15 0 0 9 ) 1 **
16 0 0 1 9 0 *%
17 8 6 1 0 0 *
18 0 0 0 1 9 *%
19 0 0 4 & 1 *
20 0 0 10 -0 0 *¥
21 0 1 9 0 0 *%
22 1 0 6 3 0 *
23 0 9 (] 1 0 %
24 3 0 0 0 7 *¥k
25 3 0 1 2 4
26 0 7 2 1 0 %%
27 1 1 2 0 0 %%
28 0 7 2 0 0 ¥k
29 1 1 2 0 0 %%
30 0 2 8 0 0 *%
31 1 ] 0 3 0 *
32 0 3 4 2 1
33 0 0 10 0 0 %3
34 9 0 0 0 0 3%
35 8 1 0 0 1 ik
36 2 0 0 0 8 e
37 2 0 6 0 2 *
38 0 3 1 0 0 *%
39 7 1 0 0 2 x%
40 0 0 0 6 4. *%
41 2 3 4 2 0
42 0 2 0 8 0
43 0 0 3 7 0 i
¥ = 10
X" significont (**)atf.01 33 ibems
(*)a,trﬁ .05 5 items



CARFERS OFFICER NORM:

GCCUPATI ONAL

TITLE TEACHING
LEVEL 2 ' o o ’ Significance
Sentence No. 1 2 3 4 5
Ttem Mo,
1 0 0 9 0 1 *¥
2 1 0 0 0 9 *%
3 0 0 0 10 0 *%
4 7 3 0 0 0 *¥%
5 0 0 8 0 2 %3
6 1 & 1 0 0 *%
7 0 9 0 0 0 *¥%
8 0 3 4 3 0
9 0 0 6 2 2 #*
10 0 0 1 0 '8 %
11 2 0 0 0 8 *¥%
12 4 5 1 0 0 *
13 0 0 6 4 0 *%
14 5 2 3 0 0
15 2 5 2 0 0
16 7 0 1 2 0 *%
17 0 0 5 5 0 *¥
18 0 0 0 10 0 *3
19 1 1 1 4 3
20 4 5 1 0 0 *
21 0 0 0 10 0 *%
22 1] 0 10 0 0 w3k
23 0 1 9 0 0 %%
24 4 1 0 2 3
25 0 1 0 1 8 *%
26 9 1 0 0 0 *3¢
27 0 0 0 9 1 ¥
a8 3 0 1 0 5 *
29 0 & 2 0 0 *¥%
30 0 3 7 0 0 *d
31 1 0 2 2 5
32 0 0 3 6 1 *
33 0 0 0 10 0 *%
34 6 0 0 0 4 * %
35 3 0 1 5 1
36 0 4 2 1 2
37 0 3 6 0 0 *%
38 0 0 6 2 2 *
39 4 1 2 0 2
40 0. 1 4 1 4
41 0 4 0 0 6 *%
42 0 0 0 10 0 Feit
43 0 0 7 3 1 %

N = 10

significant (¥*) atpZ< .01 27 items
(%) atp% ,05 6 items
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COOHFm OO
el i

TELEPHONE 0PERATOR

PARTTCIPANT NOOM:
Sentence No.
Itenn No,
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PARTICIPANT NomM:

OCCUPATIONAL

TITLE: MOTOR MECHANIC
LEVEY, 1 HSignificance
Sentence No. 1 2 3 4 5
Ttem No. -
1 0 3 0 0 12 *%
2 p) 0 1 0 12 *%
3 15 0 0 0 0 %%
4 2 0 1 0 12 *i
5 0 0 2 1 12 *%
6 0 2 9 3 1 *%
7 0 5 0 0 10 *%
e 0 1 6 8 0 *
9 0 1 0 12 2 *¥
10 5 0 0 2 8 *%
11 0 14 1 0 0 *5%
12 0 1 10 4 0 *%
13 0 0 0 9 6 *%
14 0 0 11 2 1 %
15 0 1 13 0 1 *%
16 8 0 2 5 0 *%
17 0 4 5 0 6 *%
18 0 0 ) 0 15 *3%
19 0 2 7 5 1 *¥
20 0 2 10 3 0 %
21 0 0 15 0 0 *
292 0 1 10 5 0 *%
23 2 10 3 0 0 *%
24 11 0 1 1 2 *%
o5 1 0 0 10 4 ¥
26 0 18 1 0 1 *%
" 0 9 4 0 2 *%
28 1 12 2 0 0 ¥
29 6 2 3 4 0 *
30 0 12 1 2 0 3k
31 1 5 6 2 1 *
32 1 4 4 3 3
33 0 6 9 0 0 *%
34 10 1 0 0 4 *%
35 10 0 1 1 3 **
36 1 0 0 1 13 *%
37 2 0 5 4 4
3e 0 0 9 4 2 #%
39 4 2 0 0 9 *x
40 1 0 7 1 6 - *%
41 12 2 1 0 0 %%
42 0 1 0 14 0 %%
43 0 0 3 11 1 * 3%

N =

15

2. g .
X gignificant (**) &

(%)

a

t 7
tp

<
Z

.01
<05

39 items
2 items
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CARERDS OFRTCRR

NOUM: Al

OCCUPATT ONAL, CoOnoT
TYTLR AGRI CUT, TURAL WORKER CLASS'N: 501
TEST LEVEL, 1 No. IN GBAUP: 39
Sentence No. ) 2 3 4 5
Ttem
NO.
L , 0 0 0 0 10
2 10 0 0 0 0
3 3 0 0 0 10
4 1 3 0 10 0
5 0 0 0 0 10
6 0 0 0 10 0
7 10 8 2 1. 1
8 0 1.0 2 1 0
9 0 2 0 10 1
10 10 0 0 0 4
11 5 10 1 0 0
12 0 1 10 5 0
13 0 0 0 3 0
14 2 1 10 3 2
15 1 5 5 10 1
16 10 0 10 7 0
17 5 10 0 0 0
18 0 0 0 3 10
19 0 0 2 10 0
20 0 1 10 1 0
21 0 0 10 1 0
22 0 1 10 10 0
23 0 10 0 0 0
24 1 0 0 10 2
25 1 1 0 5 10
26 0 10 2 0 0
a7 10 p) 1 0 0
28 3 10 0 0 0
29 0 10 1 0 0
30 0 10 2 0 0
31 5 10 0 0 0
32 0 5 10 0 0
33 1 3 10 0 1
34 10 0 0 2 9
35 10 3 0 0 5
36 1 0 0 0 10
37 8 1 9 0 10
38 1 10 4 0 0
39 0 0 0 0 10
40 0 10 4 0 0
L 10 3 0 0 0
42 0 10 0 4 0
= . A
45 0 1 2 10 0
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CARERRS OFWICER
NO™ s A2

OCCUPATIONAL coner
TITLE: CLERK CLASS'Ns 31
TEST LEVEL 1 No. IN GROAUP = 33
Sentence No. 1 2 3 4 5
Item
No.
1 10 0 0 0 0
2 0 0 0 1 10
3 0 0 10 0 0
4 10 0 0 0 0
5 0 0 10 0 0
6 0 10 0 0 0
1 0 10 0 0 0
8 0 0 10 0 0
9 0 10 2 1 0
10 0 0 0 0 10
11 0 0 0 0 10
12 5 10 0 0 0
13 3 10 0 0 0
14 190 2 0 0 0
15 10 9 10 0 0
16 10 0 2 9 0
17 1 10 2} 1 0
18 0 0 0 0 10
19 0 0 3 1 10
20 0 10 2 0 0
21 0 0 10 5 0
22 0 0 1 10 4
23 0 10 0 0 0
24 0 8 0 1 10
25 0 0 0 2 10
26, 0 3 10 7 7
27 0 10 2 0 0
28 0 10 0 0
29 2 10 1 0 0
30 2 3 10 0 1
31 1 8 10 1 0
32 0 10 5 0 0
3 0 10 5 0 0
34 10 0 0 0 2
35 0 3 10 2 0
36 6 10 1 2 0
37 5 5 10 2 1
38 0 1 10 4 0
39 0 0 0 0 10
40 0 0 1 10 2
41 6 3 10 10 0
42 0 10 0 5 0
483 0 0 0 10 0
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CAREERS OFFICER

NORM: A 3

OCOUPLYIONAL CoenoT

TITLI e DITVER'S MATE: VAN ¢2 LOWY CLASS'N: 935
THST LEVEL 1 No. IN GRGUP = 33
Sentence No, -1 2 3 4 5
Ttem
No.
1 0 0 0 10 1
2 10 0 0 0 6
3 0 5 0 4] 10
4 10 5 0 3 1
5 0 0 1 0 10
4] 1 0 0 10 0
(' 1] 10 0 0 5
8 0 0 10 3 2
9 6 10 0 1 0
10 0 10 0 0 2
11 2 10 0 0 0
12 0 1 10 7 0
13 0 6 10 0 3
14 1 0 10 4 0
15 : 10 8 0 4 0
186 3 0 10 7 0
17 5 10 6 0 0
18 0 2 0 3 10
19 0 1 5 10 3
20 0 0 10 0 0
21 0 0 10 0 0
22 0 0 5 10 0
23 0 10 1 0 0
24 0 0 0 2 10
25 2 3 0 10 3
26 5 10 2 1 1
27 0 0 10 0 0
28 0 10 5 0 0
29 5 10 5 0 0
30 2 10 3 0 0
31 0 2 10 5 0
32 0 10 2 1 0
33 1 10 2 0 0
34 10 5 1 0 0
35 10 3 0 0 2
36 3 0 0 0 10
2 (' 10 0 1 9
38 4 10 1 0 0
39 0 0 0 0 10
40 8 10 1 3 1
41 10 0 0 0 0
42 9 10 0 0 0
45 e 10 1. 5 8 0
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CAREERS (FFICER

NOAM: A 4
QCCUPATIONAL CoDeT
TITLE: FLECTRICT AN CLASS'Ne 76
TEST LEVEL 1 No. IN GROUP = 29
Sentence No. 1 2 3 4 5
Item
Nao.

1 0 6 1 10 4
2 0 0 0 10 2
3 10 0 0 0 0
4 4 6 0 10 1
5 0 0 1 0 10
6 4 10 9 8 0
7 0 10 0 0 0
& 0 2 10 5 0
9 0 4 1 10 2
10 1 0 0 0 10
11 0 10 0 0 0
12 1 8 10 1 0
13 0 0 0 2 10
14 1 1 10 1 0
15 0 0 10 0 0
16 0 10 0 3 0
17 2 10 1 0 0
18 0 2 0 0 10
19 0 0 10 8 6
20 0 1 10 0 0
21 0 0 10 0 0
22 0 0 10 6 0
23 0 10 0 2 0
24 1 3 1 0 10
25 2 4 4 4 10
26 Kl 10 1 1 0
27 4 10 10 0 0
28 1 10 3 0 0
29 2 6 10 0 8
30 0 2 10 2 0
31 1 10 8 1 0
32 1 8 10 1 0
a3 0 0 10 0 1
34 10 2 0 0 5
35 10 2 0 0 1
36 1 0 0 0 10
37 0 0 10 0 1
38 0 2 10 0 0
39 3 0 0 0 10
490 0 1 2 10 5
41 4 5 10 4 0
42 0 0 0 10 0
43 0 0 3 10 0
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CARERRS OFFICER
NOWM A S

OCCUPATI ONAT, COnoT
TITLR FITTER CLASS'N e 741
TEST LEVEL, 1 No, IN GROUP = -31
Sentence No, 1 2 3 4. 5
Item
No.
1 0 10 0 0 0
2 0 0 0 0 10
3 10 0 0 0 0
4 2 2 10 2 10
5 0 0 10 0 3
8 1 10 1 0 0
7 1 10 2 1 3
8 0 0 1 10 0
9 0 2 2 10 1
10 10 0 0 0 5
11 0 10 1 0 0
12 0 3 10 0 0
13 0 0 0 10 6
14 8 1 10 2 0
18 0 0 10 0 0
16 0 0 1 10 0
17 4 10 1 0 0
18 0 5 0 0 10
19 0 0 5 10 2
20 0 2 10 0 0
21 0 0 10 0 0
22 0 0 10 2 0
23 0 10 0 1 0
24 0 10 1 0 4
25 0 4 0 2 10
26 0 10 2 1 0
a7 1 10 7 0 0
28 1 10 1 0 0
29 0 5 10 2 (
30 0 5 10 0 0
31 1 10 & 3 1
32 2 8 10 3 1
a3 0 3 10 0 1
34 10 1 0 0 0
as 10 2 0 0 0
36 2 0 0 0 10
37 0 2 10 2 0
38 0 9 10 0 0
39 10 0 1 0 1
40 0 0 0 5 10
4], 2 6 10 2 0
42 0 0 1 10 0
43 0 0 1 10 0
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CARBEERS OFFICER
NOBM: A6

0CCUPATIONAL CoBoT
TITL® HATRDRESSER CLASS'N: 471

TEST LEVEL 1 o No. TN GROUP = 32

Sentence No. 1 2 3 4 5

Item
No.
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CAREERS (OFFICER

NOBM: AT

OCCUPATIONAL CoDnoT

TITL®s JOINER CLASS'N: 671
TEST LEVEL 1 No., IN GROUP
Sentence No. 1 2 3 4 5
Item
No. )
1 0 10 0 6 3
2 1 0 0 10 0
3 10 0 0 0 0
4 1 10 0 2 0
5 0 0 1 0 10
6 4 4 2 10 0
T 3 10 0 0 0
& 0 0 5 10 0
9 0 2 0 10 2
10 3 0 0 1 10
11 0 10 1 0 0
12 0 1 10 2 0
13 0 0 0 6 10
14 1 1 10 3 0
15 0 0 10 0 0
186 0 0 2 10 0
17 4 10 1 0 0
18 0 0 0 2 10
19 0 0 10 4 3
20 0 1 10 0 0
21 0 0 10 0 - 0
22 0 0 10 2 0
23 0 10 1 0 0
24 1 0 1 2 10
25 1 3 1 7 10
26 0 10 0 0 0
29 1 10 5 0 0
28 0 10 2 0 0
29 0 6 10 2 6
30 0 1 10 0 0
31 2 10 7 1 0
a9 0 6 10 0 0
as ) 4 10 0 1
34 10 3 0 0 2
35 10 2 0 0 1
26 1 0 0 0 10
37 0 0 10 1 0
ag 1 7 10 0 0
29 10 0 0 0 0
40 . 0 0 0 10 1 -
41 7 10 3 0 0
49 0 1 1 10 0
42 0 0 2 10 0
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CAREERS OFFICER

NOBM: A 8
OCCUPATIONAL CODOT
RITLE: LABOURER: BUILDING & CONTRACTING CLASS'N: 86

TEST LEVEL 1 No. IN GROUP = 32
Sentence No. 1 2 3 4 5
Item
No, i
1 0 0 0 3 10
2 0 0 0 10 0
3 6 0 0 1 10
4 0 5 0 10 0
5 0 0 0 0 10
6 0 0 0 10 0
7 0 10 0 0 0
8 0 2 4 10 2
9 1 10 0 4 0
10 0 9 0 10 4
11 8 10 4 0 1
12 0 0 3 10 2

3 0 0 0 1 10
14 0 0 2 10 1
15 3 10 0 5 0
16 3 0 10 5 0
17 10 4 1 0 0
18 0 0 0 10 6
19 0 0 10 4 1
20 0 0 10 1 0
21 0 0 10 0 0
22 0 0 10 1 0
23 0 10 4 4 0
24 0 0 4 0 10
25 8 0 0 10 5
26 10 6 2 0 0
27 0 1 10 0 0
28 0 10 1 0 0
29 0 10 9 1 3
30 1 10 0 0 0
31 0 6 10 2 0
32 0 10 1 0 0
33 9 10 1 0 1
34 10 3 0 0 9
35 2 0 0 0 10
36 0 0 0 0 10
37 1 1 3 0 10
38 7 10 1 0 0
39 7 0 0 0 10
40 8 10 3 2 0
41 10 0 0 0 0
42 10 4 0 0 0
43 10 1 1 2 0
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CAREERS OFFICER

NORM: A9

0CCUPATIONAL

842

CoDOT
CLASS'N¢

PACKER

TITLE:

No. IN GROUP: -
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CAREERS OFFICER

NORM: A 10

OCCUPATIONAL

411

COoDOT
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POLICE

TICLEs

- 81

=
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1
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CAREEFRS OFFICER

All

NORM:
0CCUPATIONAL

TITLE:

conor

361

CLASS'N:

31

NON-FG0D

- SHOP ASSISTANT :
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" No.
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CAREERS OFFICER
NOonM: A 12

0CCUPATIONAL
TITLE: TELEPHONE OPERATORS: G.P.0.

EEST LEVEL, 1 - - ‘No. IN GROUP = 383

ConoT
CLASS'Ns

341.10

Sentence No. 1 2 3 4

Ttem
No.
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CAREERS OFFICER
NORM: a 13

OCCUPATIONAL CODoT
TITLE: TEXTILE MACHINE OPERATOR CLASS'N: 54
TEST LEVEL 1 S No. IN GROUP = 17%
Sentence No. 1 2 3 4 5
Item

No.

1 0 0 10 0 0
2 0 0 0 0 10
3 10 1 0 0 0
4 10 9 2 0 0
5 1 10 (4 0 1
6 10 6 4 0 1
7 6 10 4 0 1
8 0 0 0 10 3
9 1 10 . 0 0 0
10 10 0 0 0 9
11 0 10 0 1 0
12 3 10 4 0 0
13 ‘3 . .0 0 . 10 3
14 & 4 5 2 0
15 0 7 10 0 .2
16 0 1 1 10 1
17 100 "3 0 0 0
18 0 10 0 1 - 8
19 1 2. 0 10 6
20 0 1 10 1 0
21 0. 1 10 -0 0
22 6 1 7 10 0
23 0 10 1 0 0
24 5 10 1 1 2
25 5 5 0 6 10
26 1 10 4 ‘10
27 1 10 3 0 0
28 0 10 0 0 0
29 0 10 8 0 6
31 6 10 8 0 0
32 5 10 1 0 0
33 2 10 6 0 1
34 10 0 0 0 1
35. 10 2 0 0 7
36 1 0 0 0 10
37 3 0 2 2 10
38 4 10 3 0 0
39 0 0 0 0 10
40 1 3 3 10 1
41 10 0 0 1 0
42 0 10 10 1 0
43 3 7 10 8 0




CAREERS OFFICER

50)

NOMM: A 14

OCCUPATIONAL conoT

TITLE: TYPIST CLASS'Ns 322
TEST LIVEL 1 No. IN GROUP = 31 -
Sentence No. 1 2 3 4 5
1iyem
No.
1 10 0 0 0 0
2 0 0 0 0 10
3 0 0 10 0 0
4 10 0 0 0 0
5 0 0 10 0 0
6 1 10 0 0 0
7 0 10 0 0 0
8 0 0 10 0 0
9 2 10 1 10 0
10 0 0 0 0 10
11 0 0 0 0 10
12 10 10 3 0 0
13 10 7 0 0 0
14 10 2 1 0 0
15 0 0 10 1 0
16 8 0 1 10 0
17 9 10 1 0 0
18 0 0 0 1 10
19 0 0 7 1 10
20 0 10 2 0 0
21 0 0 10 3 0
22 0 0 0 10 2
23 0 10 0 0 0
24 0 10 0 0 5
25 0 0 0 1 10
26 0 10 7 6 0
27 0 10 1 0 0
28 1 10 5 0 0
29 ] 10 0 0 0
30 0 1 10 0 0
31 3 10 10 0 0
32 2 1 10 0 0
33 0 10 3 0 0
34 10 0 0 0 2
35 1 0 10 1 0
36 2 0 10 0 0
37 5 2 1 1 10
38 0 3 10 0 0
39 0 0 0 1 10
40 0 0 0 10 - 4
41 5 7 10 1 0
42 0 2 1 10 1
43 0 0 0 10 0
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CAREERS OFFICER

NORM: A 15

0CCUPATIONAL ConoT .

TITLE: WINDOW DRESSER CLASS'N: 161.70
TEST LEVEL 1 ' " 'Ne, IN GROUP 32
Sentence No. 1 2 3 4 5
Item
No.
1 10 0 0 0: 0 .
2 0 0 0 0 10
3 0 10 0 0 2
4 10 1 0 0 0
5 0 0 10 0] 2
6 0 10 0 0 0
7 1 10 0 0 0
8 0 3 10 0 0
9 0 1 1 10 7
10 0 0 0 "1 10
11 0 10 0 1 2
12 0 10 8 0. 0
13 0 1 2 6 10
14 4 3 10 1 0
15 0 0 10 0 0
16 2 0 1 10 0
17 5 100 4 0 0
18 0 0 0 0 10
19 1 0 10 7 3
20 1 7 10 0 0
21 0 1 10 0 0
22 0 0 1 10 0
23 0 10 2 0 0
24 10 1 0 0 1
25 1 1 0 2 10
26 0 10 7 3 2
a7 0 3 10 0 0
28 2 5 10 2 0
29 1 10 1 0 0
30 0 0 10 8 3
31 2 8 10 0 0
32 0 0 1 6 10
33 1 5 10 0 2
34 10 2 0 0 8
35 10 9 1 0 6
36 2 0 0 1 10
37 1 T 10 0 7
38 0 0 10 1 0
39 4 10 3 0 6
40 0 4 10 -6 0
11 10 10 6 4 2
42 0 2 1 10 1
43 0 0 2 10 0
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CLASS'N:
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ARCHITECT

NORM:
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CAREERS OFFICER
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CAREERS OFFICER
NOM: A 17

OCCUPATIONAL : copor
TITLE : CREATIVE ARTYIST CLASS'N: 161
TEST LEVEL s 2 No. IN'GROUP = 32 '
Sentence No. 1 2 3 4 5
Item

No.

1 3 1 5 1 10
2 2 0 0 0 10
3 7 0 10 0 9
4 10 0 0 0 5
5 0 0 10 0 3
6 1 10 1 0 0
7 7 10 1 1 1
8 8 10 6 0 0
9 0 0 3 .9 10
10 ) 0 0 0 10 -
11 6 10 1 0 0
12 5 10 2 .0 0
13 2 9 10 10 0
14 10 1 1 0 0
15 0 0 10 0 0
16 3 8 0 10 2
17 6 10 2 0 0
18 10 0 0 1 2
19 0 0 0 10 2
20 2 8 10 2 1
21 10 0 2 3 7
22 5 1 2 1 10
23 8 10 9 1 0
24 1 0 0 1 10
28 10 0 0 0 7
26 5 10 8 8 3
27 10 1 4 0 4
28 10 0 1 1 0
29 10 6 0 1 2
30 0 Q8 4 10 -
31 10 9 2 0 0
32 0 0 4 5 10
33 2 3 10 0 2
34 10 1 0 0 10
35 4 9 10 5 10
36 10 3 1 5 1
37 10 5 1 0 1
38 1 4 10 0 7
39 10 10 0 0 0
40 2 7 8 3 10
41 6 2 0 0 10
42 2 1 1 10 1
43 7 2 7 10 0
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CAREERS OFIFICER

NORM: A 18

OCCUPATI ONAL

conot
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TITLE:
TEST LEVEL s
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CopoT
CLASS'N:

07

A 19
INDUSTRYAL CHEMIST

NORM:

OCCUPATIONAL

TITLE:

CARERRS OFFICER
TEST LEVEL
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CAREERS OFFICER

NOWM: A 20

OCCUPATIONAL conoT

TITLE: CLERGY CLASS N 103
TEST LEVEL: 2 " No. IN GROUP = 82
Sentence No. 1 2 3 4 5
Item
No.
1 1 0 3 .10 5
2 1 0 0 0 10
3 0 0 0 10 0
4 10 0 0 0 1
5 0 0 9 1 10
6 1 10 1 1 0
7 1 10 0 0 0
8 3 10 5 1 0
9 0 2 10 9 6
10 0 4 1 0 10
11 0 0 0 10 5
12 10 3 1 0 0
13 0 2 10 2 0
14 7 1 10 0 0
15 10 1 0 1 0
16 10 0 4 4 0
17 0 0 10 10 0
18 2 0 0 0 10
19 0 0 0 10 0
20 0 3 3 10 8
21 0 0 0 10 2
22 0 0 10 1 2
23 0 3 10 0 0
24 3 0 0 10 1
a5. 1 8 0 2 10
26 i 10 3 0 0 0
27 - 0 0 3 1 10
28 9 1 2 2 10
29 10 1 0 1 2
30 ' C 3 10 4 1 0
31 0 0 0 2 10
32 0 0 0 2 10
38 0 0 0 10 3
34 2 0 0 0 2
35 0 0 2 2 10
36 0 1 0 10 4
37 9 10 1 0 1
38 0 1 10 5 8
39 0 0 0 5 10
40 2 10 2 1 5
41 0 2 0 0 10
42 0 0 0 10 5
43 0 4 10 4 1
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CAREERS OFFICER

NORM: A 21

O0CCUPATI ONAL conot

TITLE: ‘ CIVIL, ENGINEER CLASS!'N: 221
TEST LTVEL: 2 ‘No., IN GROUP = 32
Sentence No. 1 2 3 4 5
Item
NO.
1 4 0 0 10 1
2 9 1 0 10 2
3 10 0 5 3 3
4 1 0 1 1 10
5 0 0 1 0 10
6 0 1 0 10 0
7 0 10 0 0 1
8 0 0 4 10 3
9 0 0 3 10 3
10 1 0 0 10 3
11 0 0 10 0 1
12 10 8 10 0 4
13 0 2 8 7 10
14 3 1 8 10 4
15 1 1 10 0 1
16 1 0 3 10 1
17 ) 2 10 0 0
18 0 0 0 10 6
19 0 0 5 10 2
20 0 3 10 1 0
21 0 0 0 10 0
22 0 0 10 1 0
23 0 10 6 ( 2
24 3 0 0 10 1
25 0 1 1 0 10
26 3 7T 10 1 1
- 27 0 0 0 10 6
28 0 0 2 10 10
29 0 0 0 2 10
30 0 1 10 8 0
31 0 2 10 4 1
32 1 1 2 10 7
33 0 0 4 0 10
34 1 T 4 0 10
35 0 0 6 10 8
36 0 1 0 2 10
37 0 0 0 10 4
38 0 4 10 8 10
39 10 0 4 0 1
40 0 0 0 2 10
41 0 2 4 8 10
42 0 0 7 3 10
43 0 0 3 10 4
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CAREERS OFFICER
NORM: 4 23

0CCUPATIONAL CODoOT
TITLE: FELECTRICAL FENGINERR CLASS'N: 224
TEST LLVEL 2 No. IN GROUP = 30
Sentence No, 1 2 3 4 5
Item
No.
1 2 10 0 1 0
2 1 0 0 2 10
3 10 0 1 0 0
4 10 0 0 0 3
5 0 0 10 0 4
6 1 10 0 1 0
7 0 10 0 0 0
8 0 1 10 2 0
9 0 0 6 10 2
10 10 1 0 0 7
11 0 10 2 0 8
12 6 10 5 0 1
13 0 5 10 4 6
14 5 1 10 1 0
15 1 C 10 0 0
16 1 10 1 5 1
17 2 10 6 0 0
18 0 1 0 10 2
19 0 0 1 10 4
20 0 10 9 1 0
21 1 0 2 10 1
22 0 -2 10 0 1
23 3 9 10 5 0
24 6 0 1 10 1
25 0 0 1 1 10
28 3 10 9 5 0
27 2 2 1 10 10
28 1 5 4 10 5
29 0 3 2 2 10
30 0 2 10 - 6 0
31 0 10 6 1 0
32 1 1 7 10 6
33 0 1 10 1 7
34 5 2 1 0 ‘10
35 1 1 2 10 4
36 2 2 0 3 10
37 0 2 1 10 6
38 0 2 10 9 2
39 6 0 10 0 9
40 0 0 0 -2 10
41 1 4 1 3 10
42 0 0 10 3 2
43 0O -0 2 10 4
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CAREBERS OFFIC

NORM: A 24

CCCUPATIONAYL,

CoDoT
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CARERRS (OFFICER

NOBRM: A 25

OCCUPATIONAL conoT

TITEE LIBRARI AN CLASS'N: 063
TEST LFEVEL 2 No. EN GROUP =. 30
Sentence No. 1 2 3 4 5
Item '
NO.
1 6 0 0 0 10
2 0 0 0 0 10
3 0 0 4 10 2
4 10 1 0 0 0
5 0 0 10 0 1
6 2 0 10 0 0
7 0 10 0 0 0
8 6 10 1 0 0
9 0 1 10 2 0
10 0 0 0 110
11 0 2 0 1 10
12 2 10 4 0 0
13 3 5 10 8 1
14 9 5 10 1 0
15 10 8 5 1 0
16 1 0 2 10 0
17 0 3 10 0 0
18 0 8 2 10 0
19 10 0 5 6 1
20 0 10 2 0 0
21 0 0 0 10 0
a2 0 0 10 0 1
23 0 10 4 2 0
24 2 0 0 1 10
a5 0 3 2 2 10
26 4 10 8 1 1
27 0 6 0 4 10
28 0 2 10 7 5
29 0 3 3 7 10
30 0 2 10 1 0
31 0 6 8 10 1
32 2 2 10 8 2
33 2 2 10 1 2
34 10 1 0 0 8
35 0 0 1 10 0
36 0 0 10 0 3
37 9 10 5 0 ¢
38 4 1 10 4 1
39 0 0 0 0 10
40 0 2 1 10 1
41 0 0 0 10 4
42 0 0 10 5 1
43 0 - 1 10 10 2




S

CARFERS OFFICER

NCEM: A 26

CCCUPATIONAL

CoDoT

113

CLASS'Ns

NURSE

TITLE:

TEST LEVEL

34

=

IN GROUZ

No.

Sentence No.
Itém
No.

CoocOoOoCOoOCOoOAaO
L}

DO OCCOOm WO
L i e

COOC O ANOCem ©
it

COOCoCONONDO
=t

: o
IR R RS S I

CODOWOoOCOO
it

COCOoOC O

12
13
14
15
16
17

OO mMOOODDD
[ B

CO O OO T D
P -~ i

DO OoODNFS®

ANO DS

SHNOOCT D
-

CFOOO -~
i

=~ O
30010113452102005722004
- i ] -
00201001040600202600004

i - - — - Pd i

cooolocoo Mmoo o

r~{
VN0 =S NI OOl AR MO O~ o
U SNV Y MR E RN IR IR E R SR o i Qi

S O

OO0

SO

O -0

4]
42
43




5:§

CAREERS OFFICER

NORM: A 27

QCCUPATIONAL - ConoT

TITLR: SOCIAL CASE WORKER CLASS'N: 102
TEST LEVEL 2 No. IN GROUP 31
Sentence No. 1 2 3 4 5
Item
No.
1 2 0 1 10 0
2 0 0 0 0 10
3 0 0 0 10 0
4 10 0 0 0 3
5 0 0 10 0 7
6 1 10 2 1 0
7 0 10 0 0 0
8 0 1 10 0 0
9 0 0 0 5 10
10 0 3 ) 0 10
11 0 1 0 0 10
12 10 1 2 0 0
13 2 ] 10 0 0
14 7 2 10 5 1
15 10 2 0 0 0
16 6 0 10 2 0
17 0 0 10 1 0
18 0 0 0 2 10
19 1 0 -0 10 0
20 0 7 10 1 0
21 0 0 0 10 0
22 0 0 10 1 0
23 0 1 10 2 0
24 10 0 0 3 0
25 0 2 ] 2 10
26 10 6 3 0 1
a7 0 0 1 0 10
28 1 1 10 0 0
29 0 10 1 0 2
30 0 9 10 6 1
31 0 0 0 0 10
32 0 0 0 10 9
33 0 0 0 10 1
34 3 1 0 0 10
35 0 0 10 1 4
36 0 1 0 10 1
37 10 6 0 0 0
38 0 3 10 6 1
39 0 0 0 0 10
40 3 10 3 8 4
41 0 1 0 1 10
42 0 0 2 7 10
43 0 1 6 10 1
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CAREERS OFFICER
NOTM e A 28

CODOT

OCCUPATI(ONAYL,

TITLE: SOLICITOR CLASS'N: 022
TEST LEVEL 2 No., IN GROUP = 84
Sentence No. 1 2 3 4 5
Item
No.
1 10 0 0 0 0
2 c 0 0 0 10
3 0 0 1 10 0
4 10 0 0 0 0
5 0 0 10 0 0
6 1 10 0 0 0
7 0 10 0 0 0
8 0 3 10 0 0
9 0 0 2. 10 4
10 0 1 0 0 10
11 0 0 0 0 -10
12 10 1 0 0 0
13 2 10 0 0 0
14 10 0 3 0 0
15 10 0 1 0 0
16 10 0 3 6 0
17 0 0 10 4 0
18 3 0 0 10 3
19 1 0 3 10 6
20 0 9 10 1 0
21 7 0 0 10 3
22 1 0 3 0 10
23 1 9 4 10 1
24 2 0 1 6 10
25 2 0 1 0 10
26 3 10 9 8 3
27 0 0 0 0 10
a 10 0 10 6 2
29 0 1 3 7 10
30 0 2 10 5 1
31 2 0 8 6 10
a2 1 1 1 7 10
33 0 0 2 10 6
34 Co 10 4 0 0 7
35 0 0 0 10 4
36 0 0 0 10 2
37 3 10 3 0 0
38 0 1 1 10 2
39 0 0 0 0 10
40 0 0 1 1 10
41 0 1 1 10 5
42 0 0 10 2 4
43 1 0 6 10 3
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PARTTICIPANT NOGOM

0CCUPATIONAL
TITLE

LEVEL, 1

518

(®1)
AGRICULTURAL WORKER

PART 1

7

CODOT CLASS'N, .
Within Codot
Class'n,

PART 2

501

100

Sentence No.

Item
No.

2 3 4

5 Rank of
Tmp.Items

Rank of Most
Imp. Xtems
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No. of Parts.
M. F. Tot.
54 1 55
7 o4 2
71 5

Location

Lindsey Coll.of Ag.
Cumb.& Westmorland

76  Coll.of Ag.& Forestry

Agelyrs)
Mean S.D. Mean
20.1 1.8 3.7
18,6 1.2 2.1

Occ.ex.
BeDe <510
1.7 40 15
0.7 15 6

Ed. 3fns.
5+'0!

19.7 1.8 3.3

1.7 55 21
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PARTICIPANT NomM  (P2)

OCCUPATI ONAL CODOT CLASS'N, 31
TITLE CLERK % Within Codot Class'n., 94

LEVEL 1 PART 1 ' PART 2

Sentence No. 1 2 3 4 159 Rank of Rank of Most

Imp. Tmp,
Item No. Ttdms Ttems
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No. of Partpnts. Location Agelyrs) Occ.Fxp. ¥d.0fns,
M., P, Tot. Mean S.0. Mean S.D. <5'0' 5+'0!
3 23 26 N.W.8ecs.Ltd.Chester 25.3 6,4 4,3 3.3 15 11
10 18 28 Kieby Coll.ofF.F.  19.1 5.3 1.6 1.6 23 5
13 4] 54 Teesside 22.1 6.8 2.9

2.9 38 1
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PARTTCIPANT NORM  (P3)

OCCUPATIONAL T19L® "DRIVER'S MATE : VAN OR LORWY

Only 38 Participants completed the test materiel. (See p.267)

Thus no valid noym can be presented.
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PARTICIPANT NO®M (P4)

ConoT CLA

)
55N,

76

OCCUPATIONAL TITLR: FLECTRICI AN % Within Codot Class'n. 100

LEVEL 1 PART 1 PART 2

Sentence No. 1 2 3 4 5 Rank of Rank of Most

Item No. ' Imp.Items Tmp.Ttems

1 0 10 0 1 2

2 5 (f 0 7 10

3 10 1 0 0 0 14 6

4 2 10 0 8 5 1%

5 0 1 2 1 10

6 2 4 10 3 5

1 1 10 1 0 5

8 1 2 9 10 3

9 1 2 0 10 6

10 10 1 0 6 9

11 0 10 4 0 0

12 0 3 - 10 1 0

18 0 0 0 2 10

14 1 2 10 3 0 5 4

15 0 0 10 1 1

16 1 9 1 10 0 11

17 1 2 10 1 .2 '

18 0 4 0 0 10 10

19 0 1 10 7 2

20 -0 6 10 1 1 8

21 0 0 10 0 0

22 0 0 10 7 0 3 1

23 2 10 0 0 0

24 10 2 2 4 1 11

25 0 2 2 i0 5 11

26 0 10 0 0 0 8

27 0 3 10 0 1

28 2 10 7 1 1

29 0 5 8 5 10

30 -0 8 10 1 0

31 0 6 10 5 1

32 5 0 9 4 10 8

33 0 4 10 0 1 7

34 10 2 0 0 O

35 10 6 1 6 1

36 3 0 0 1 10

37 0 1 10 3 2

38 0 1 10 4 4 10

39 3 0 0 0 10

40 0 4 8 10 - 3 5

41 8 3 10 2 2 5% 2

42 0 1 2 10 0 8 10

43 1 0 10 9 2 4 3

No. of Partpnts. Location Age(yrs)  Occ.exp. Ed. 0fns,

M. J O Tot. Mean 3.0, HWean S.D., <5'0' 5+'0!

24 0 24 NDenbs.& Wrexham Tech., 21,0 4.6 5.1 2.8 22 2
Coll.

7 0 _7 N.C.B.Ashington, 18.4 0.5 8.4 0.0 _8 1

31 0 31 Northumberlond 20.5 2.5 4.8 2.1 28 3
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PARTICIPANT NOWM (P5)

OCCUPATIONAL CODOT CLASS'N: 741
TITLE FITTER % Within Codot Class'n: 100
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No. of Partpnts. Location sge(yrs) Occ.Bxn, Ed. 0fns.
M. ., Tot. Mean S.D. Mean S.D. <5'0' 5+'0°!
0 15 N.C.B.Ashington.N'bld. 18.8 0.6 3.5 0.1 15 0
80 _0 _89 N.W.Gas Board, Lancs., 18,1 1, 2.5 0
0 104 & Cheshire 18.83 1.0 2.6 0
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PARTICIPANT NORM (P 6)

OCCUPATIONAL CODOT CLASS'N: 474
TITLE: HAIRDRESSER % Within Codot Class'n:fco

LEVEL 1 PART 1 PART 2

Sentence No., 1 2 3 4 5 Rank of Imp. Rank of Most

Ttem No. Items Imp, Items

1 10 0 0 0 1

2 0 0 0 0 10

3 0 0 0 10 0 6% (6=) 8% (&=)

4 10 0 0 0 0 14 (1=) 2

5 0 10 9 0 4 12 (10=)

6 2 10 5 1 1

[ 10 1 2 0 )

8 -0 2 10 2 0

9 0 3 0 10 2 12§ (10=)

10 0 0 11 10

11 0 10 ) 0 2 4% (4=) 12 (10=)

12 5 10 1 0 0

13 0 0 1 10 2

14 ] 0 10 5 3 4% (4=) 3

15 0 1 10 0 0

16 0 5 2 10 0

17 0 0 10 0 3 8

18 0 0 0 0 10

19 1 0 4 10 6

20 1 1 10 0 0

21 0 0 10 0 0

22 0 0 2 10 0 6% (6=) 4

23 5 10 6 0 0

24 10 2 0 3 2

25 3 2 1 1 10 3 7

26 0 10 1 0 0

a7 0 10 ‘1 0 2 12 (10=)

28 2 8 10 1 0

29 10 5 2 1 2

30 0 1 5 10 0

31 1 0 4 2 10

az 0 0 0 3 10 9% (9=) 12 (10=)

33 1 1 10 0 9

34 1] 2 0 0 10

35 10 0 0 0 4

36 8 0 0 2 10

37 6 0 10 3 4

38 0 0 10 0 0

39 0 0 1 0 10

40 0 ‘1 2 10 4 95 {9=) &4 (8=)

41 10 5 2 0 0 1

42 0 0 1 10 9 6

43 0 0 2 10 - 2 13 (1=) 5

No. of Partpnts. Location Age{yrs) Ocec.exp. Ed. 0fns.

M. . Tot. Mean S.D. Mean 8.0. <5'0' 540

7 24 81  West Cheshire Central 17.9 0.9 1.7 0.9 27 4

Coll. of F.R,
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PARTTCTPANT NOWM  (27)
OCCUPATI ONAL CODOT CLASS'N: 671
TITLE: JOINER % Within Codot Classén: 100

LEVEL 1 PART 1 PART 2

Sentence No. 1 2 3 4 5 Rank of Renk of Most
item No. _ Imp.ltems I?R:iﬁ?ms S
1 0 10 0 0 0

g 1 0 0 10 3 104 (10=)

3 10 0 0 0 0

4 10 6 0 1 0 4 3

5 3 10 4 0 7

6 10 5 0 1 0 5% (5=)

( 5 10 0 0 0

8 0 3 10 4 4

9 0 2 0 6 10 10% (10=)

10 7 0 0 0 10

11 0 10 2 8 )

12 0 2 10 0 2

13 0 0 0 10 1

14 2 1 10 1 0 5% (5=) 8% (8=;
15 0 0 10 0 0 8% (8=
16 2 0 3 10 0

17 10 10 8 2 0 o
18 ) 0 0 10 7

19 0 0 1 1 10

20 7 2 10 0 0

21 0 0 10 0 0

22 0 0 10 8 0 2% (2=) 2

28 0 10 1 0 0

24 10 0 0 0 8

25 0 & 0 8 10 % (7=) 4

26 0 10 0 0 0

27 1 10 4 ) 0

28 0 10 2 0 0

29 6 10 2 0 0

30 2 7 10 ( 2 10

31 4 10 7 0 0

32 0 10 9 8 8 9 7

33 1 10 7 1 2

34 3 2 10 1 4

35 10 3 0 0 2

36 0 0 0 0 10

37 0 0 10 6 4

38 0 1 10 1 2 1% (=)

39 10 0 0 0 1

40 - 0 1 0 10 3 24 (2=) 6

4] 10 4 0 0 0 5

42 0 3 0 6 10

43 0 0 2V 10 0 1

No. of Partpnts. Location Age(yrs) Occ.exp. Ed. 0fns.

M. F. Tot, Mean S.D., Mean S.D. <5'0' 5+'0°!
26 0 26 Army Apo.Coll.Chepstow 17.1 0.8 2.1 0.7 26 0
g8 0 8 Bradford Tech.Coll, 16.9 0.6 1.9 0.4 8 0

10 _1 Denbs.& Wrexham Tech. 18.0 0,0 1.0 0.0 1 o
35 0 35 Coll. 17.1 0.7 2.1 0.7 35 0
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PARTICIPANT NowM (P8)
0CCUPATY ONAL COBOT CLASS'N: 86
TITLE LABOURER: BUILDING & CONTRACTING % Within Codot
» Class'n: 92
LEVEL, 1 PART 1 ~ PART 2 -
Sentence No. 1 2 3 4 5 Renk of Imp. Rank of Most
Ttem No. Ttemg Imp., Items
1 0 9 0 7 10
2 10 0 0 7 0 2 8
3 10 0 0 2 1
4 1 8 1 10 0 4 3
5 0 0 3 0 10
6 2 1 0 10 0
7 0 10 0 0 3
8 0 4 10 9 3
9 1 3 0 10 10
10 2 8 0 0 10 7 (6=) 6 _(5=)
11 0 10 0 1 0
12 1 3 10 7 0
13 0 1 2 10 4
14 1 0 10 4 2 1 2
15 1 0 10 2 1
18 3 0 2 10 1 9% (9=)
17 9 10 8 1 3
18 1 0 0 5 10
19 0 0 8 10 9
20 0 1 10 0 0
21 0 0 10 1 0 9% (9=)
22 0 0 10 2 1 5 4
23 0 1 8 10 0
24 1 1 2 2 10
25 0 10 1 2 3 6 (5=)
26 10 3 2 0 1
27 1 4 10 0 1
28 1 10 4 2 0
29 1 10 5 4 6
30 1 10 5 0 0 6 (5=)
31 1 5 10 3 0
32 1 4 10 7 2 9% (9=) 94 (9=)
33 1 10 10 1 1 7 (6=)
34 10 5 7 )
35 10 2 0 4 4
36 5 0 0 0 10
37 1 0 10 1 5
38 0 1 10 2 3
39 8 0 2 0 10
40 0 2 2 10 3 7 (6=)
41 10 2 1 0 0
42 5 5 0 9 10
43 0 1 1 10 0 3 1
No. of Partpnts. Location Age(yrs) Occ.ex. Ed. O0fns,
M. . Tot. Mean S.D. Mean S.D., <5'0' 5+'0°'
19 0 19  Army App.Coll.Chepstow 17.0 0.4 1.7 0.6 19 0
18 9 18 Denbs. & VWrexham Tech. 26.6 9.0 3.7 8.5 18 0
37 0 37 Coll. 21.9 8.1 2.7 2.7 37 0
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PARTICIPANT NonM (P9)

0CCUPATI ONAL
TITLE: PACKER

Only 15 Participants completed the test material. (See p. 268 )

Thus no valid norms can be presented.
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PARTICIPANT NowM (P10)

OCCUPATIONAL COBOT CLASS'N:s 411
TITLE: POLICE % Within Codot Class'n: 100

LEVEL 1 PART 1 PART 2

Sentence No. 1 2 3 4 5 Rank of Rank of Most
Item No. : Imp.Items._r Imp. Ttems
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No. of Partpnts, Location Age(yrs) Occ.exp. Rd.Ofns.
M, F. Tot, ’ Mean S.D. Mean 8.D.<5'0% 5+'0°
23 8 31 Lancashire Constabulary 22.6 2.5 2,0 0.0 29 2



s23

PARTICIPANT NOAM (@11

OCCUPATIONAL CODOT CLASS'N: 361
TITLE SHOP ASSISTANT (Non-Food} % Within Codot
' 88
LEVEL, 1 - PART 1
Sentence No. 1 -2 3 4 Rank of Most
Item No. Imp,Ttems Imp.Items
1 10 0 0 0 0 9%
2 0 0 0 0 10
3 0 10 0 2 0 8 2
4 10 3 0 0 0 1 1
5 0 0 10 ] 5 2%
6 5 10 1 0 0
7 10 9 2 2 0
8 0 1 10 1 1
9 0 3 1 10 0 9k
10 0 0 0 2 0 10
11 0 10 0 5 5 4
12 1 10 6 2 0
13 0 1 1 10 1
14 2 0 10 1 0
15 0 5 10 1 2
16 7 1 2 10 0
17 0 0 10 0 5
18 2 0 0 4 10
19 0 1 5 4 10
20 0 10 3 0 1
21 0 0 10 1 5
22 0 1 10 7 1 5
23 1 10 3 1 2
24 10 0 1 2 6
25 1 1 0 10 5
28 2 10 3 1 2
27 0 1 9 10 2 6
28 2 10 8 2 2
29 10 2 1 0 6
30 1 6 10 3 1
31 0 1 2 3 10
32 1 6 10 9 8 T4
33 2 7 10 2 2 (£
34 10 1 0 0 0
35 10 4 2 3 2
36 10 4 0 2 1
37 4 1 10 10 2
38 0 1 10 1 2
39 0 0 0 0 10
40 1 1 1 10 6
41 10 1 0 0 0
42 0 10 10 1 0
43 0 0 1 10 1 3
No. of Partpnts. Location Age{yrs) Ed. 0fns.
M. w, Tot., {510 5+10!
2 13 15 Boots Ltd.0xford area 13 2
3 7 10 Birkenhead & Dist. 9 1
Co-op.Socy. Ltd.
o 8 _ 8 West Cumberland Coll. 8 0
o] 28 33 0f Sc. & Teeh, 30 3
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PARTICIPANT NORM (P12)

OCCUPATIONAL TITLE: TELEPHONE OPERATOR CODOT CLASS'N: 341.10
G.P.0, % Within Codot Class'm: 100
LEVEL 1 PART 1 o ' PART 2 -
Sentence No. 1 2 3 4 5 Rank of Imp. Bank of Most
v A . o Ttems Imp.Items
Item No.
1 0 0 0 0 10 10
2 0 0 0 0 10
3 0 0 1 10 2 4% 3
4 10 5 0 5 1 3 2
5 0 3 6 1 10 10% 1
6 4 10 0 0 0
7 1 190 0 0 1
8 0 1 10 1 0
9 1 6 1 10 2
10 0 0 0 0 10
11 3 0 0 0 10
12 10 6 1 0 0
13 8 10 0 1 0
14 10 0 0 0 0 (5
15 . 0 1 10 0 0
16 8 2 0 10 2
17 0 0 1 0 10 104
18 0 2 0 0 10 9 9
19 2 0 10 9 8
20 1 2 10 0 0 6 (4
21 0 0 10 0 0
22 0 0 2 10 0 1 1
23 0 10 6 2 0
24 0 8 0 7 10
25 1 1 0 5 10 2 4%
26 0 1 10 2 0
27 0 10 1 0 1
28 0 10 3 0 0
29 0 6 3 10 0
30 0 3 10 1 0
31 0 0 10 0 1
32 0 10 1 1 0
33 1 6 10 0 0
34 10 2 0 0 0
35 10 8 2 3 0
36 10 9 0 0 1
37 0 0 1 10 0
38 0 2 10 0 0
39 0 0 0 10
40 0 0 0 4 10 5 7
41 10 1 3 0 0
42 0 10 6 1 0
43 0 0 1 10 0 4 4%
No. of Partpnts. Tocation Age(yrs) Occ.exp.  Ed.0fns.
M. P, Tot, Mean S.D. Mean S.D.(5'0' 5+'0°

1 19 20 Miadlesborough Tele.Fx, 19.8 1.4 2.3 1.4 20 0
i 9 10  VWrexham Tele.¥xchange 26.4 6.9 7.8 6,9 _8
2 28 30 22.0 5.2 4,1 4,9 28

2
2



§30

PARTICIPANT NOAM (P13)

GCCUPATIONAL CODOT CLASS'N: 54
TITLE: TEXTILE MACHINE OPRRATOR % Within Codot Class'n: 84

LEVEL 1 PART 1 PART 2

Sentence No. 1 2 3 4 5 Renk of Imp., Rank of Mosgt

Ttem No. _ . Ttemg Imp. Ttems

1 10 0 0 0 0 2

2 0 0 0 0 10

3 10 0 2 2 3 5

4 10 4 2 1 3 5 10

5 3 10 7 0 6 104

6 7 10 2 0 0

7 1 10 0 1 1

8 1 1 3 10 6

9 0 3 0 10 5

10 10 0 0 1 10 10

11 0 10 0 0 3

12 3 3 10 3 0

i3 0 2 4 10 5

14 1 2 10 5 1 104 8

15 0 2 10 1 1

16 3 4 1 10 2 % 5

17 6 6 10 2 6,

18 0 3 0 1 10

19 2 2 3 3 10

20 0 4 10 0 -0

21 0 3 10 1 0

22 1 0 10 9 0 4 5

23 0 10 6 4 1]

24 6 7 1 7 10

25 2 4 3 10 7 %

26 2 10 4 2 1 3

a7 2 10 5 0 3

a8 4 10 5 2 4 10

29 10 10 5 5 8

ag 1 5 10 3 1

31 1 7 10 2 3

32 4 5 .9 10 9 %

38 0 6 10 3 2 3 2

34 10 1 0 - 0 1

35 10 6 2 7 5

a6 9 3 0 2 10

37 0 0 10 6 3

38 0 1 10 3 2

39 4 1 1 0 10 (

40 0 1 4 10 7 T

41 10 7 4 -2 1

42 0 2 0 10 1

43 0 0 2 10 0 1 1

No. of Partpmts. TLocation Aze(yrs)  Occ.exp. Fd. 0fns.

M, F. Tot. : Mean 5.0, Mean S.D. <5'0' 5+19?

24 0 24 Bradford Tech,Coll. 17.5 1,1 1.3 0.8 24 0

21 0 21  Bolton Ingtitute of 19.4 2.9 3.6 2.7 20 1

45 0 45 Tech. 18,4 2,4 2,3 2.2 44 1
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PARTYCIPANT NORM (P14)

0CCURATIONAL CODOT CLASS'N: 322
TITLE: vPIsTs % Within Codot Class'n: &5

LEVEL ) PART 1 PART 2

Sentence No. 1 2 3 4 5 Rank of Imp. Rank of Most

Title No. ttems . Imp. Ttems

1 10 0 0 0 0 2 4

2 0 0 0 0 10

3 1 0 10 1 0 5 4

4 10 0 0 1 0 3% 2

5 0 2 9 0 10 9

6 3 10 0 0 0

7 0 10 0 0 2

8 0 0 10 1 2

9 0 3 0 10 1 9

10 1 0 2 0 10

11 0 3 0 0 10 7 10

12 10 6 2 1 0

13 7 10 5 1 1

14 10 7 5 0 0

15 0 1 10 0 0

16 10 0 1 7 0

17 10 4 10 3 6

18 0 0 0 1 10

19 1 1 1 0 10

20 0 10 1 0 0 10 4

21 0 0 2 10 0

22 0 0 0 2 10 7 6%

23 0 10 2 0 0

24 2 8 2 2 10

25 0 1 0 10 10 7

26 0 7 10 3 1

27 0 10 5 0 0

28 1 10 5 0 0

29 10 10 1 2 3

30 0 10 9 2 0

31 5 6 10 3 2

32 10 5 6 0 7

33 0. 3 10 0 0 8

34 10 0 0 0 0

35 3 1 10 1 0

36 3 3 10 0 2

37 0 3 4 6 10

38 1 1 10 0 1

39 0 0 0 0 10

40 0 0 0 10 7 3% 84

41 10 2 4 1 0

42 0 3 0 10 3

43 0 0 4 10 - 0 1 1

No. of Partmmts. YLocatibn Age(yrs) Occ.exp. %d. 0fns.

M. F. Tot. Mean 8.D. Mean S.D. <5'0' 5+'0°

0 25 25 Xirby Coll.of F.E,
Teesside

o _ 8 8 N.¥W.Securities Ltd.

0 33 a3 Chester

17.3 0.7 1.7 1.6 25 0

19.7 1,7 8.0 1.8 _8 0
17.9 1.5 2.0 1.7 33 0
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PARTTCIPANT NOmM  (P15)
OCCUPATIONAL _ CODOT CLASS'N: 161.70
TITLR: DISPLAY ASSISTANT % Within Codot Classin: 100
LEVE, 1 PART 1 PART 2
Sentence No. 1 2 3 4 5 Rank of Imp. Rank of Most
Ttem No. , Items , Imp. Ttems
1 10 0 0 0 0 8
2 0 1 0 0 10
3 0 10 0] 1 0
4 10 9 0 4 0 2 2
5 1 3 4 0 10
6 4 10 2 0 0
7 1 10 0 0 0
8 0 3 10 3 0
9 0 0 0 9 10 5
10 0 0 0 0 10
11 4 10 0 3 5
12 0 4 19 3 0
13 0 0 1 7 10
14 0 5 10 7 1 8
15 0 1 10 0 0
16 2 10 4 8 1 8
17 3 1 10 0 0
18 0 0 0 0 10
19 0 0 6 10 1
20 0 10 10 1 0
21 0 0 10 0 0
22 0 0 7 10 0 6% 3
23 0 1 10 2 0 8 6%
24 10 1 0 0 0 .
25 4 9 0 1 10 104 9%
26 0 4 10 10 2. ‘
29 0 2 10 0 0
28 0 4 10 0 0
29 10 1 0 2 4
30 0 1 7 2 10
31 0 2 10 4 0
32 0 1 3 8 10 3 4
33 0 6 10 0 1 4%
34 9 1 0 1 10
35 8 10 5 0 10
36 1 0 0 1 10
37 1 3 7 2 10
38 0 1 10 1 0 4% »
- 39 2 8 10 0 1 6% 9%
40 ) 2 4 10 6 104 6%
41 8 4 0 10. 9 :
42 0 0 0 3 10 _
43 0 0 2 10 2 1 1
No. of Partpnts, Yocation Age(yrs)  Occ.exp. Bd. 0f s
M. . Tot. Mean 8. D. HWesn 8.0, ¢(5'0! B4+101
0 22 282  Coll.of the Distrib- 18.8 1.4 1.7 0.4 2 20
utive Trades, London
6 9 15  Bolton Coll.of vt & 16.9 0.9 2.5 1.2 14 A
6 31 37 Design le.,1 1.6 2.1 0.9 16 21



PARTICYPANT NORM

§£33

(r16)

-CODOT CLASS'N: 251

0CCUPATIONAL
TITLE: ARCHITECT % Within Codot Class'n: 100
LEVEL 2 PART 1 PART 2
Sentence Vo, 1 2 3 4 5 Rank of Imp. Rank of Most
Ttem No. Ttems Imp. ITtems:
1 10 0 0 0 1
2 2 0 0 10 3
3 4 0 10 7 0 6 10
4 10 1 0 0 0 5
5 0 1 10 0 5
6 4 10 0 0 0
7 1 10 0 0 0
8 1 3 10 1 0
9 0 1 10 9 3 9% 5
10 0 1 0 4 10
11 2 2 0 0 10
12 10 2 1 0 0
13 0 5 10 0 0
14 9 1 10 1 0
15 0 0 10 0 1
16 3 0 0 10 0
17 0 0 10 1 0 94
18 1 0 "0 10 2
19 1 0 0 10 7
20 0 10 2 1 1
21 1 0 1 10 2
22 0 2 10 0 3
23 1 8 5 10 3
24 9 1 1 6 10
25 2 0 1 0 10 8
26 1 7 10 3 2
27 0 3 1 4 10 5 6
a8 1 6 10 9 3 10
29 0 1 1 2 10 10
30 1 1 10 9 2
31 0 1 6 9 10 1%
32 0 0 3 10 6 1 1
33 1 1 1 1 10
34 T 10 8 1 2 5
35 0 2 7 10 7
36 1 2 0 8 16
37 0 3 10 2 0
38 1 1 6 7T 10 2% 2
39 10 5 6 0 0 4 3
40 0 1 5 7 10 7
41 ’ 1 1 0 10 2
42 0 1 10 4 1
43 0 0 3 10 1 2% 4
No. of Partounts. Location Age(yrs) Occoexn, Td. 0fns.
M., P, Tot. Mean S.D. Mean S.D.¢(5'0' 5+'0°
19 1 20 Waltham Forest Tech. 24.9 3.5 6.8 2.7 4 16
Coll. & fchool of Art.
20 o 20 Northern Polytech. 24.5 3,5 6,2 4.0 0 20
39 1 40 London 24,7 8.5 6.5 3.4 4 36



PARTICIPANT NOuM

534

(17)

O0CCUPATY ONAL COBOT CLASS'™N: 161
TITLR: CREATIVE ARTIST % Within Codot Class'n: 100

LEVFL, 2 PART 1 PART 2

Sentence No, 1 2 3 4 5 Rank of Imp. Rank of Most

Ttem No. Ttemg Top. Ytemg

1 0 1 7 1 10

2 7 0 1 0 10

3 10 1 2 4 8 3% 4%

4 9 2 0 4 10 1

5 0 1 10 0 5

6 2 10 1 0 0

7 6 10 0 0 1

& 0 9 10 1 1

9 0 0 2 6 10 94 84

10 2 0 1 0 10

11 10 3 0 0 1

12 2 9 10 0 2

13 0 5 10 10 9

14 10 7 9 2 1

15 1 1 10 0 2 6 6

16 8 92 1 10 2 94 4%

17 1 4 10 1 1 g 114

18 10 0 1 8 3

19 b 0 0 10 1

20 2 4 8 3 10

21 3 1 3 3 10

22 2 3 3 10 8 114

23 9 9 6 6 10

24 2 0 2 3 10

a5 10 0 1 3 7

26 10 5 2 0 3 .

27 1 5 5 1 10 5 7

a8 10 1 5 1 1

29 7 8 10 1 9

30 2 0 0 2 10

31 3 7 10 7 6

a2 0 0 1 7 10 1% 1

33 9 6 (' 1 10

34 3 1 7 2. 10

35 1 1 1 2 10 114

36 10 2 2 T 5

37 8 10 4 0 1

38 0 8 10 2 8 3% 2

39 10 1 1 0 2 1% .

40 1 10 8 4 3

4] 1 10 0 0 2

42 2 2 0 10 1 114

43 3 7 2 10 3 &4

No. of Partpnts. TLocation foe(yrs)  Occ.exp. Bd. 0fns.

M, w, Tot. Peon 8.0, Mean &.D. (5'0! 5+'0!

24 13 37 Cardiff Cobb,of Art. 19.8 1.3 1.6 0.9 2 35

8T 15 Leicester Polytech. 20,2 2.1 2.5 1,6 2 13

32 20 59 1.8 1.6 1.9 1.2 4 48
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PARTYCYIPANT NOwM (P18)

0CCUPATI ONAYL, CONeT CLASS'N: 034
TITLH BANKING % Within Codot Class'n: 100

LEVEL 2 PART 1 . PART 2

Sentence No. 1. 2 3 4 5 Rank of Imp. Rank of Mogt
: Ttems Jmn.Ttems
Item No. -
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M, P, Tot, Mean S.D. Mean S.D. £5'0' 5+10!

23 1 24 Barclays Bank Ltd. 25.2 1. 2.2 5 19

8 2 20 Nat.West.Bank Ltd. 26.2 1, . 15
3 a4 25.7 1 . 34

]

D= OO~ DD

b
)

5
0

=3

4] 1



536

PARTTCIPANT NonM  (P19)

OCCUPATT ONAL CODOT CLASS'N: 212
TITLH e INDUSTRIAL CHNMIST % Within Codot Class'n: 19

LEVEL 2 ' PART 1 PART 2

Sentence No. 1 2 3 4 5 Rank of Twmp. Rank of Most

Ttem No. Ttems Tmp, Items

1 0 10 0 0 0

2 0 0 0 0 10

3 10 0 0 1 0 8% 5

4 10 1 0 0 2 6

5 0 10 10 0 9 10%

6 3 10 3 0 0

7 4 7 2 0 10

8 0 1 10 5 0

9 0 1 10 4 1 2 4

10 1 0 0 1 10

11 0 10 1 0 0

12 2 6 10 0 0

13 0 1 10 9 0

14 5 0 10 3 0

15 2 5 10 0 0

16 3 8 5 10 )]

17 0 4 10 0 0

18 0 0 0 10 0

19 0 0 2 1 10

20 0 10 0 0 0

21 0 0 10 6 1

22 0 10 5 0 0 10% 6%

23 0 10 2 3 1

24 3 0 2 3 10

25 1 0 1 0 10 2 3

26 4 10 4 0 0 104

27 0 10 1 4 2 104

28 0 10 8 2 2

29 1 10 0 3 1

30 0 4 10 1 0

31 0 5 10 3 2

32 1 10 5 6 2 8% 2

33 710 5 4 7 8%

34 10 0 0 0 0

35 0 8 10 5 3

36 10 2 6 8 4

37 0 2 10 0 0

38 3 1 10 0 1 6 8%

39 0 1 0 0 10

40 0 2 5 10 10 4 64

41 7 10 0 3 7 6

49 0 4 10 1 3

43 2 10 10 10 1 2 1

No. of Partpnts. Yocation ige(yrs) Occ.exp. FEd.0fns.

M, . Tot. Mean S.D. Mean 8.9, (5'0' 5+0

18 9 29 Boots Ltd.Nottingham 22.4 2.8 2.8 1.9 2 a5
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PARTICIPANT NOovM  (P20)

0CCUPATI ONAL CODOT CLASS'N: 103
PTITLE: CLERGY % Within Codot Cless'm: 100

LEVEL 2 "~ PART 1 PART 2

Sentence No. 1 2 3 4 5 Rank of Imp. Renk of Most

Ttem No. Items . Tmp. Items

1 0 0 8 10 7

2 1 0 0 ) 10

3 0 0 0 10 0 14 2

4 10 0 0 0 0 10%

5 1 0 9 0 10

6 2 10 1 0 0

7 0 10 0 0 0

8 2 9 10 0 0

9 0 1 5 10 4 9 9

10 0 6 0 0 10

11 0 0 0 3 10

12 10 2 1 0 0

13 1 10 7 2 0

14 5 1 10 4 0

15 10 4 1 0 0

16 7 0 3 10 0

17 0 0 10 4 0 3% 5%

18 6 0 0 1 10

19 0 0 0 10 0

20 0 0 1 6 10

21 0 0 0 10 0

22 0 0 10 0 3

23 0 3 10 0 0

24 7 0 1 10 1

25 4 1 0 8 10

26 10 0 0 0 0

27 0 1 6 2 10 54 3

28 6 0 6 1 10 10

29 10 0 0 1 0

30 9 10 2 0 1 10§

31 0 0 0 2 10 1% 1

32 0 0 ] 8 10 5% 5%

33 0 0 0 10 2 7% v

34 7 1 0 1 10

35 0 0 2 0 10 % 8

36 0 0 1 10 5

37 10 7 1 0 0

38 0 2 10 1 5 3% 4

39 0 0 0 7 10

40 1 9 10 10 3

41 3 0 0 1 10

49 0 0 2 10 3

43 2 10 6 2 0

No. of Partomts. Location
Kq. Fo Tot’o

Age(yrs) Ocec.fixp. £d. 0fns.
Mean 8.D. Mean S.D. ¢(5'0' 5+'0¢

18 1 19 Congregation Church in 34.3 11,0 7.6 2.8 1 18

¥ngland & Wales.
1 Church of Fngland

e

1
30

[

1

3|
D
=~jo

2 9
3 27

34,9 10,1 6.8 2.0
34.6 10.7 7.8 2.5
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PARTTCIPANT NGR®M  (P21)

OCCUPATIONAL . CODOT CLASS'N: 221
TITLR: CIVIL, ENGINEER % Within Codot Class'n: 100

LEVEL 2 PART 1 ~ PART 2

Sentence No. 1 2 3 4 5 Rank of Imp. Renk of Most

Ttem No. , , , ... . Items Imp. Items

1 10 0 0 1 1

2 10 0 1 10 8

3 4 0 10 6 3

4 10 5 0 1 7 7 9

5 0 2 6 0 10

6 3 10 0 1 0

7 0 10 1 0 1

& 0 2 10 4 2

9 0 3 10 7 2 104

10 1 2 0 (1l 10

11 1 0 5 0 10

12 10 8 1 0 0

13 1 5 10 4 3

14 4 3 10 3 1 104

15 1 1 10 0 1

16 2 0 1 10 2

17 0 4 10 2 1

18 0 0 0 190 1

19 1 0 10 9 8

20 0 10 3 1 0

21 0 0 4 10 0

22 0 4 10 0 0 4 4

23 2 10 5 3 0

24 10 0 1 7 3

25 2 1 1 3 10 6

26 2 9 10 6 2 7

27 1 4 0 10 6 104 11

28 0 10 1¢ 8 4

29 0 5 4 1 10 104 8

30 0 3 10 5 0 \

31 1 1 10 10 3

32 0 6 (f 10 9 2% 2

a3 3 1 8 1 10

34 10 6 1 0 6

35 1 3 10 6 7

36 3 6 2 8 10

37 0 3 7 10 2 8 11

38 3 1 9 10 3 5 11

39 3 1 10 0 1

40 0 0 6 7 10 2% 5

41 1 10 1 1 9 6

49 0 0 10 1 2

43 0 1 5 10 2 1 1 _

No. of Partpnts. Location Agelyrs) Occ.exp, Ed. Ofns.

M. P®. Tot. Mean S.0D. Meah 8.7D. {5'0' 5+10!

48 0 48 Teeskide Polytech. 22.3 3.6 4.1 2.8 9 39
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PARTICIPANT NowM  (»22)

O0CCUPATIONAL : CONOT CLASS'N: 253
TITLR: DRAUGHT SMAN % Within Codot Class'n: 24

LEVEL 2 PART 1 PART 2

Sentence No, 1 2 3 4 5 Rank of Imp. Rank of Most

Ttem No, Items Imp. Items

1 10 0 0 0 0 10

2 0 0 0 3 10

3 10 0 5 1 4 8 2

4 10 2 0 0 1 3% 6

5 1 4. 9 0 10

6 3 10 0 0 0

7 1 10 0 0 2

8 0 6 10 0 0

9 0 2 10 4 1 3% 5

10 0 0 0 0 10

11 0 10 0 5 10

12 10 4 1 0 0

13 1 10 10 0 0

14 5 7 10 2 0

15 0 0 10 0 0

18 0 1 0 10 2 6% 8

17 3 10 5 0 0

18 0 0 0 10 0

19 0 0 1 1 10

20 1 10 2 0 0

21 0 0 5 10 0

22 0 5 10 0 0 6% 4

23 0 10 0 0 0

24 7 0 1 5 10

25 0 0 0 10 8 5 7

26 0 7 10 6 0

a7 3 10 0 0 4 10

28 0 10 6 0 1

29 3 10 0 0 0

30 0 2 10 1 1

31 1 10 9 5 4

32 2 2 1 10 0 10 9%

33 10 6 2 0 3

34 10 0 0 0 3

35 4 10 3 1 0

36 10 2 6 1 0

37 10 2 6 1 0

38 10 2 5 2 1

39 0 1 10 0 0 9%

40 0 1 7. 10 7 1 3

41 10 1 0 0 1

42 0 0 10 3 0

43 0 2 7 10 1 2 1

No. of Partpnts, Location hge(yrs) Oce.exp, Ed.0fns,

M. ", Tot. Mean S.D. Mean S.D. <5'0' 5+'9!

11 0 11 Army Apprentice Cobb. 17.4 0.5 2.0 0,1 10 1

Chepatow
b 34 34 Garretts Green Tech. 17.8 1.0 1.5 0.7 28 6
11 34 45 Birminghem 17.7 0.9 1.6 0.6 38 7



PARTICIPANT NowM (P23)

40

0CCUPATIONAL, CONOT CLASS'N: 244
TITLR: FLECTRICAYT, ENGINEER % Within Codot Class'n: 38

LEVEL, 2 PARY 2

Bentenece No, 1 2 3 4 5 Rank of TImp. Ronk of Most

Ttem No. ITtemsg Imp. Ttemsg

1 7 8 1 8 10

2 5 1 0 0 10

3 10 0 1 3 1 4 6

4 10 0 0 0 3 (£

5 0 3 10 1 5

6 7 10 1 4 1

7 0 10 0 1 0

& 0 3 10 5 0

9 1 1 10 5 2 3 2

10 1 0 0 1 10

11 2 10 2 0 10

12 5 7 10 0 1

13 0 5 10 2 4

14 2 3 10 6 1 10

15 1 2 10 0 0

16 2 9 0 10 1 10

17 1 4 10 1 0

18 0 1 1 10 0

19 1 0 ( 10 8

20 0 9 10 0 0

21 0 0 8 10 0

22 0 7 10 1 0 5 5

23 2 10 4 2 0

24 8 0 8 10 6

25 1 3 0 4 10 % 4

26 6 8 10 7 0 4

27 1 10 0 7 5 9

28 1 10 7 3 5

29 0 10 4 1 7

30 0 4 10 1 0

31 2 8 8 10 2

32 2 5 6 10 3 2 3

33 0 2 10 1 5

34 6 10 1 1 3

35 1 4 6 10 2

36 10 4 1 9 6

37 2 8 10 3 1

38 1 2 10 2 1 6 74

39 1 0 2 0 10

40 0 3 6 10 7

41 7 10 1 3 5 9

42 0 1 10 0 1

43 0 2 5 10 0 1 1

No. of Partonts. Location : Age(yrs) Occ.exp.  Ed.0fns.

M, w, Tot, Mean S.D. Mean 8.9, (5'0' 5+'0!

89 0 39 TDenbighshire & 23,6 3.3 6.4 3.1 10 29

Wrexham Tech,Coll.
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PARTICIPANT MowM (v24)

0CCUPATI ONAL COnoT CLASS'N: 151
TTTLR: JOURNALI ST % Within Codot Class'n: 100

LEVEL, 2 PART 1 ' PART 2

“entence WNo. 1 2 3 4 5 Bank of Imp. Rank of Mos

Ttem No. Ttems Imp. Ttems

1 10 0 0 8 0

2 10 0 0 0 6

3 0 ] 10 10 0 (& 104

4 10 9 0 1 7

5 1 2 4 0 10

6 4 10 0 5 2

7 2 10 1 0 0

8 0 0 10 3 2

9 0 1 9 10 6 11 : 10%

10 0 4 5 0 10

11 1 0 0 0 10 T+

12 10 2 0 0 0

13 0 7 10 2 2

14 3 1 10 6 2 9

15 1 3 10 0 0

16 7 0 2 10 0

17 0 0 10 - 0 - 1 5] 4

18 0 0 0 1 10

19 0 0 0 10 0

20 0 2 10 3 0

21 0 0 10 2 0

22 0 10 3 0 0 11 (5

23 0 10 2 1 0

24 10 0 0 4 1

25 0 0 0 3 10 11

26 0 5 10 5 0 -

27 0 10 B 0 5

28 3 4 10 1 0

29 0 7 10 0 0

30 0 0 2 10 8

31 0 0 2 7 10 6

32 0 0 3 10 0 2 2

33 0 0 0 3 10 9

34 2 4 0 0 10

35 0 0 1 2 10 1 3

36 0 2 0 5 10

37 6 10 4 0 0

38 1 4 10 1 6 5 %

39 1 2 0 0 10

40 0 0 0 1 10 3 1

4] 0 10 0 1 0

42 0 0 10 0 0

43 0 0 2 10 0 4 5

No. of Partpnts, Location Age(yrs) Occ.exp. Ed.Ofns.

M. ", Tot. Mean S.D., Mean 9.0, (5'0' B+'¢

11 7 18  Harris Coll, Preston 20.3 1.4 2.4 0.4 2 16

12 5 17  Bichmond Coll. of 7.E, 20.4 1.5 2,1 0.5 1 16

23 12 35 Sheffield 20.3 1.4 2.3 0.5 3 32
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PARTTCIPANT NO®M (P25)

COCUPATIONAY, CODOT CLASS'N: 063
TITLE LIBRABIAN % Within Codot Clase'n: 100

LEVEL 2 PART 1 PART 2

Sentence No. 1 2 3 4 5 Rank of Tmv. Rank of Most

Ttem No. Items Twp. Ttems

1 3 0 0 0 10

2 0 0 0 0 10

3 0 0 0 10 0 1% 1

4 10 4 0 0 0 9

5 0 1 10 0 3

6 2 10 0 0 0

7 0 10 0 0 0

8 0 10 10 0 0

9 0 1 10 1 1 5 6

10 0 0 2 2 10

1n 0 0 0 0 10

12 0 7 10 0 0

13 0 0 10 4 1

14 1 1 10 4 1

15 5 7 10 2 0-

16 2 0 0 10 1

17 0 0 10 3 0 6%

18 0 10 P2 6 9

19 5 0 0 10 0

20 0 10 1 0 0

21 0 0 0 10 0

22 0 2 10 0 0 %

23 0 10 5 1 0

24 3 0 0 3 10

25 0 0 2 2 10

26 7 10 6 1 )

27 0 1 0 2 10 1% 2

28 0 10 5 8 1

29 0 3 4 0 10

30 3 10 - 4 0 T

31 0 0 3 7 10 4

32 2 3 10 4 8 3% 5

33 2 7 4 10 7

34 2 0 0 0 10

35 4 1 10 7 4 6 %

36 0 0 10 1 1

37 3 10 4 0 0

38 4 1 10 2 0 9 9

39 1 2 0 0 10

40 1 1 3 10 5 _

41 0 4 0 10 0

42 1 1 9 10 1

43 0 0 4 10 1 3% 34

No. of Pertvnts. T.ocation Age(yrs)  Oecc.exp. Ed. 0fns.

M. . Tot. Mean 8.8, Mean 8.0, ¢(5'0' 5+10!

3 32 35 Manchester Polytech. 23.2 6.4 8.0 9.7 0 35
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PARTICIPANT NO®M (P26)

OCCUPATI ONAL CONOT CLASS'N: 113
ALY NURSHE % Withih Codot Class'n: 100

LEVEL, 2 ‘ PART 1 pARY 2

Sentence No, 1 2 3 4 5 Renk of Imp. Renk of Most

Ttem No. ITtems | fmp. Items

1 0 0 10 0 0

2 0 0 0 0 10

3 0 0 0 10 0 2% 2

4 10 0 0 1 2 % 10

5 0 2 10 0 7

6 2 10 1 0 0

7 0 2 2 10 1

8 0 2 6 0 0

9 1 0 10 1 1] (

10 1 0 4 0 10

12 0 0 0 10 0 9

12 0 0 ( 10 1

13 0 0 0 3 10

14 0 0 3 10 9 4 5

15 0 1 10 1 3

16 1 0 2 10 0

17 0 0 10 1 0

18 0 3 5 0 10

19 0 0 0 10 0

20 0 0 10 0 0

21 0 0 0 10 0

22 0 1 10 0 1 9

23 4 10 1 0 0

24 5 0 1 7 10

a5 0 3 4 10 5

26 9 10 6 1 0

29 0 3 1 10 5 1 1

28 0 10 0 5 0

29 0 10 0 2 1

30 0 10 2 0 0

31 0 0 1 3 10

32 5 6 6 10 0 5 6

33 0 0 0 10 1 2% 3

34 1 9 10 7 2

35 1 7 7 10 1

36 1 7 ] 2 10

37 3 10 10 0 0

38 5 9 10 0 2

39 0 0 0 0 10

40 0 2 6 8 10 4

41 2 10 0 0 0 8

42 0 10 1 0 0 10

43 0 0 5 10 1 6 4

No. of Pavtynts, Location Age(yrs) fcc.exn, Ld. Ofns.

M. P, Tot., Mean £,D. Mean §,D. ¢(5'0' 5+

1 94 95 Manchester Royal 20.8 1.9 2.8 1.3 25 70
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PARTICIPANT NomM  (pa7)

OCOUPATTONAL, CODOT CLASS'N: 102
TITLY s PRCTAY, CASE WORNER % Within Codot Class'n: 100

LEVEL 2 PART 1 PART 2

Sentence No. 1 2 3 4 5 Rank of Imp., Rank of Mogi

Ttem No. v Ttems Imo, Items

1 3 0 0 10 2

2 0 0 0 0 19

3 0 0 0 10 0 2% 2

4 10 0 0 0 6

5 0 0 2 0 10

6 1 10 0 2 0

7 0 10 0 0 0

& 0 1 10 0 1

9 0 0 4 10 6 &% 5

10 0 10 - 2 0 4 '

1 3 1 0 0 10

12 10 2 3 0 0

13 0 10 3 0 1

14 4 0 10 2 1

15 10 0 1 0 2

16 10 0 7 7 1

17 0 0 10 2 0 7

18 2 0 0 5 10

19 1 0 1 10 0

20 0 3 10 2 0

21 0 0 0 10 0

22 0 0 10 0 1 104 7

23 0 1 5 10 0

24 7 0 0 10 0

a5 1 0 0 3 10

26 10 3 0 1 0

2 0 2 0 0 10 2% 3%

28 0 4 10 1 0

29 0 10 2 1 0

30 0 10 10 3 0

a1 0 0 0 0 10 4% 3%

32 0 0 0 10 9 1 1

a3 0 0 0 10 1 8% 9%

34 10 1 0 0 1

35 0 0 4 1 10 10% 9%

36 0. 0 0 2 10

37 10 9 3 0 0

38 0 3 10 8 4 6 6

39 0 0 0 0 10

40 0 7 8 10 - 7

41 8 2 1 1 10

42 1 1 7 10 1

43 0 0 2 10 2 4% 8

No. of Partpnts. Location Age(yrs) Occo.exn, Ed. 0fns.

M, F. Tot. Mean S.1s Mean S.D. <5'0' 5+0

10 22 32 North-Western Polytech. 80.1 7.8 2.5 2.9 4 28

Yondon,
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PARTTCIPANT NowM  (p28)

0CCUPATI ONAL CODOT CLASS'N: 022
TI'PL ¥, SOLICITON % Within Codot Class'ns 100

LEVEL 2 PART 1 “PART 2

Sentence No. 1 2 3 4 5 Rank of Imn. Rank of Most

Ttem No. Ttems Tmp., Items

1 10 0 0 0 0

2 1 0 0 0 10

3 0 0 9 10 0 5% 3

4 10 1 0 0 0

5 0 1 10 0 1

6 1 10 0 0 0

7 0 10 0 0 0

8 0 5 10 0 0

9 0 0 10 6 2 5% 4

10 0 4 2 0 10

11 0 0 0 0 10

12 10 3 1 0 0

13 3 10 1 0 0

14 10 2 3 0 0

15 10 5 2 0 1

16 10 0 2 6 0

17 0 2 10 5 0 9 9

18 0 0 0 10 1

19 4 1 2 7 10

20 0 10 7 0 0

21 0 0 2 10 0

22 0 1 10 0 6 10

23 4 10 3 2 2

24 3 0 6 2 10

a5 3 1 4 0 10

26 1 8 6 9 10

27 0 0 0 1 10 3 7

28 (4 10 8 2 0

29 0 9 3 3 10

30 1 ) 10 8 2

31 0 2 9 10 6 9 8

32 1 1 2 10 5 4 5%

33 1 0 10 9 5 9

34 10 1 0 0 1

35 0 0 1 10 7 9

36 0 0 0 10 0

a7 1 10 4 0 1

38 0 2 7 10 2 2 2

39 0 0 0 0 10

40 0 0 0 3 10 9 5%

4] 0 1 0 10 2

42 0 0 10 0 3

43 0 0 6 10 4 1 1

No. of Partonts. Location Age(yrs) Qcc.exp. Bd, 0fne,

M. P Tot,

Mean S.D. Mean 8.0, <5'0' 5+10!

47T 5 52 TLaw Society Associate 23.3 1.5 2,8 1.4 0 52

Members Growp
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PARTICTPANT NOWM  (P29)

OCCUPATT GNAYL, CODOT CLASS'N: 09
TTTLE: TEACHING % Within Codot Class'n: 100

LEVEL 2 PART 1 - PART 2

Sentence No. 1 2 3 4 Rank of Imp. Rank of Most
. ) Ttems ) Tmp., Items
Item No. i
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No. of Partpnts. Location Age(yrs) Occ.exp. £d. 0fns.
M. F. Tot, Mean 5.D. Mean S.9D. ¢5'0' 5+10°
20 15 35 ex~-Chester College 26.3 3.5 4.9 1.4 2 33
4 5 9 ex-Durham University 24.9 0.7 3.8 0.7 0
24 20 44 Dept. of Eduecation 26,1 4.9 4.7 1.4 B

3
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NOTES FOR ADMINISTRATION OF TEST OF OCCUPATIONAL INFOBMATION

Level 1 appropriate for fourth and fifth formers and pupils not
entered for more then 5 C.5.E. or G.C.E. subjects.

Level 2 appropriate for fourth or fifth formers likely teo attain

5 G.C.E.'0' Level passes or their equivalent and continue
in sixth form, higher education or professional training.

Completion of Answer Booklets

1) Vhen administered in groups normal testing conditions are

preferable, although questions on procedure or the meaning of

words in the item booklets should be encouraged.
2) Each individual requires an item booklet and an answer booklet,
3) The administrator shouldiread through the directions on the
front of the answer booklet with the group. Questions should
be encouraged. Emphasis should be given to the followings:

a) Selection of the iob or occupation (not the firm) they

would like to enter.

b) Selection of the one of the five alternatives which best
describes the job.

¢c) The lay—-out of the answer booklets puts the five numbebs
1 2 3 4 5 horizontally, whereas the item booklet liagts
them vertically., (Ideally, the answer booklets should be
part of the item booklets, but cost prevents this, at the
moment ) .

d) There is no time limit, but # hour is an average time for
Level 1 and most sixth formers should complete Level 2 in
half an hour.

4) Part 2 instructions when the.majority'of the group are ready to

continue, Pmphasis may be given to:



a)

b)

$49

Selection of anz'numbéf of items the pupil thinks are

important to him/hef;

From these the 3 most important iheuld be selected and

marked 1, 2, 3, in the second column.



APPENDIX ' 9

APPLICATION OF BAYESIAN' ALGORITHM' TO COMPUTER ASSISTED GUIDANCE

Source: D. Wishart, "Computers in Persennel Management"
privete communication, 1971,
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If & student is seriously considering the occupation of, say,
typist, he completes the three parts of the Connelly Occupational
Preferences Inventory. His responses to each item are then
recorded as a maﬁrix Hijk i.e. response i to question j in
occupational group k (e.g. typist)., From this ig derived the
associated probability matrix P where Pijk is given by

Pise = Mg
Bk

Hi.k = response matrix for a group of occupation k, say typists.
1r rijk is large then the response corresponds closely to’that of the
occupational group.

This technique may be even more appropriate to the test of
occupational information. Similarities are already apparent from
this description. An important factor in the completion of the
test of occupational information is the student's specification of
an occupation. U;e of the Bayesian computer algorithm'would also
make possible the interpretation of 'ideal' occupational characteristics.

Let (pl, Por Py» .................pk) measure the relative
probabilities that a client "belongs" to each of the k occupational
groups before the test is completed. Initially these may be purely
the océupation&l census statistics (as in Table 6.1, p. 250 ).
After completing the test a new set of probabilities can be
celculateds Bayes' theoram states that if response j is obtained
for question i, the probability of the client p'k for occupatienal

group k may be calculated from

Py = P .

k-
XIZEIﬁ, * iﬁ‘

Jn

Piik

where n = number of Participants or Careers Officers norming occupationlt



552

This formula can be used for the one client in any or all
of the k occupations. The highest probability p'k will show
the closest correspondence of the client's occupational
characteristics profile with those of the noming group. The

computer may print out the highest ten (or more) values of p'k

so that the guidence teacher and student may review the various
possibilities, tdking into account other factors in the client's
occupational choice. It is important to note that the probability
factor P, in this formuia is a measure of the sampling of the
norming group as a whole (i.e. the sample group in relation to all
Careers Officers or all participants ef a particular age/experience

range in a particular occupation).



JOB INFORMATION

LEVEL 1
PART 1

A . This exercise.is to help youto think about and describe
the job you think you want. -The result will be useful to

~you and to those who axe helpmng you to f;nd the most suitable
o o |

The exercise consists of 43 itgms each with 5_sentences.

' Each set of 5 sentences describes some aspect of the job
or the people doing the job. You must choose ONE SENTENCE
QUT. OF EACH SET OF FIVE which you think says most about the job
you think you want. In this way you des¢ribe the job you want.
You then draw a ring round the. number of the sentence on this
answer sheet. If you think that more than one of the five
sentences in the set says things about the job, choose only the
. ONE sentence which best described it. For example: You might
_ be thinking of the job of a RAILWAY PORTER. Here is an item,
"called item A, for practicéi-" - - C '

This "job is dones~

1. entirely indoors.
2. 7 mostly indoors.
. 3. ... both indooxs and outdoors.
- 4. nostly outdooxs. '
V5. entirely outdoors.”

" “You would probably think that-a railway pbrter works both
. indoors and outdoors and so you would put a ring around numbex
3 against item A on the answex sheet so:-

Ae o le.2 (3.4 5.
‘This "is just an example to show you what to do.

When you are told to begln, flISt complete the detalls
about yourself, then turn over and £fill in answers to each item,
choosing the sentence in each group of five most nearly fits the
job you are thinking about. e ‘

. -

"NAMB: - st : ' Male/Female
" "FORM: Lo s ' Age yIrs mths

* SCHOOL? ' . .

Are y you expectlng to take any C s. E.,or G C E. exams in the
next two years? ; - Yes/No

. If the answex is "Yest please list the. Subgects and add the
‘grade if you have- already taken them.

C.S.E.

G.C.El e




PART 1

Which job do you want to entex?

JOB_ INFORMATION
ANSWER SHEET

This should be the name of the job {for example, PLUMBER OR

'HATRDRESSER )’ NOT the name of the firm.

This is the JOb you are

thinking about in the rest of the test.

Remember that you ‘axe choosing the numbex of the sentence in each
item which most nearly fits the Job you are thinking about.

- dten Nbﬁ‘ﬂ

O

= b{‘H_}i'Fﬂ

U OO VI VI N

W WO W W
N

'{Sentence Number-x

s 4

Please leave blank

PR

4 5"
4 )

6 12 3 4 5 ‘ )

7 1 2 3 4 5, 4y ;

8 12 3 4 5 n -

S, . 1 2 3 4 35

16- i“;n;él.3f34.;5¥ it
11 1.2 3 4 5 ;
iz 1 2 3 4 5

13 123 4 5

14 123 4.5

16 2 3 4 5.

17 2 3 4 5

18 1 2 3 45 -
o rz’s 4 s :

2oL Y 5 :
21 “qV 2 3 4.5 : <
22 ¢ 12 -3 475 "

23 12 3 45 3

24 "L 2 3 4 8

25 _'.“— 1 3 4 g . :




Iien No. Sentence Numbex Pleags Touere blank

26 1 2 3 4 5
27 1.2 3 4 5
28 12 3 4 5
29 1 2 3 4 5
30 1. 2 3 4 5 1
31 1.2 3 4 5
22 1 2 3 4 5
33 1 2 3 4 5
34 1 2 3 4 58
35 1 2 3 4 5
36 1 2 3 4 5
37 12 3 4 5
38 1 2 3 4 5
39 1 2 3 4 5
40 1 2 3 4 5
41 2 3 4 5
42 3 4 5
43 1 2 3 4 5

Make sure you have ringed one of the sentence numbers opposite
each of the 43 items.

Now Qo on to Part 2.



In this part you are thinking about yourself

list of the aspects of the job and the workers which are descrlbed

in the 43 items in part 1.
Look down the list below and decide which aspects would be

important to you if you were to work in.the job you have thought '

about in Part 1. If you are not clear of the meaning of the

" aspect read again the five sentences which describe it. You

decide which and how many aspectsare important and put a tick
in the column headed "Important".

For example, if you are thirking about the job of Farmer,

- it could be because you want to work outside. So, working

cutside is important to vou. 8§o you tick the column marked

 "Important" opposite Item 2.Place of Work - Outdoors. Perhaps
- Clerical Work is not important to you in this ;)ob s¢ you would

aspects in the second column. 1=
" Item | | FIEE
Aspect of Job RIRO Please leave blank
No. M BV
— 513
: - . o | ot
1. Place of work ~ indooxs W
2. Place of work ~ outdoors

4. Working conditions N
3. Tempera.tﬁre of work place . -
6. . Drzyness or dampness of work place |_ | __
7. Smell -
8. Noise or vibration : .
9. | Repetition or varxiety .
10, Dangexs of the work i S -
11. Appearance or clothes 1
12. Strength ' .
i3. Sitting or s-tanding o e
14, General health
15.° Work with hands and feet R .
16. . Eyesight e o

17. Talking -

- 18. Arrangement of normal hours of work

not put a tick alongside Item 36.

When vou have worked down the list lqok again at those you
have ticked and choose in oxdex 1st, 2nd, 3rd, those you think
are the most important and put numbers 1, 2, 3 alongside these

!
|

3. Things or people worked with

19, Unusual hours of work

20.  Number of houxs worked in a week | |




Item
No.

21.
22.
23.
24.
25.
26.
27.
28.
29.

31.
32,
33.
34.
35,
36.
37.
38.
39.

40.

41.
42.
43.

Aspect of Job

When workers are paid
Rates of pay

Amount of starting paf
Extra benefits
Increases in pay

Maximum wage

' How work is done with people

How much leadership of others
Membexrship of union

How other people see the job

How much work is done with others
Deciding for'youréelf in the job
Being relied on

Separation from home

‘Words and writing

Clerical worxk

Numbers '

Thinking

Craft, painting, drawing and music

Accuracy

 Examination qualifications

Place of training

Future prospects

juelxodul
quezxoduy
1sSOW

=

Ser——

-

Please leave blank

Check that vyou have ticked those aspects you think are important.

Check that you have chosen the three you think are mest important.

from the ones you have ticked and marked them lst, 2nd and 3rd.

4



OCCUPATIONAL INFORMATION

LEVEL 2
PART 1

The purpose of this exexcise is to help you to think about
and describe the occupation you think you may enter either soon
or after further or higher education. The regult will be
useful to you and to those who are helping you to decide about
youxr future.

The exercise consists of 43 items each with 5 sentences.

Each set of 5 sentences describes some aspect of the
occupation or the pople doing the work in that occupation.
You rnust choose ONE SENTENCE OUT OF EACH SET OF FIVE which
you think says most about the occupation you think you want.
In this way you describe the occupation you want. You then
dxaw a ring round the number of the sentence on this answer
sheet. If you think that more than one of the five sentences
in the set says things about the occupation, choose only the
ONE sentence which best describes For example: You might
be thinking of the occupation of a Journalist. Hexe is an item,
called item A, fox practice:-

This occupation is done:

1. entirely indoors.,
2. mostly indoors.
3. both indoors and outdoors.
4 mostly outdoors,

~ S entirely outdooxs.

You would probably think that a Journalist works mostly indoors
so you would put a ring around number 2 against item A on the
answer sheet 50i-

A. 1 (B) 3 4 5
This is just an example to show you what to do.
When you are told to begin, first complete the details
about yourself, and then £ill in answers to each item, choosing

the sentence in each group of fivgrﬁo$t nearly fits the
occupation you arxe thinkigg about.

el g

Ievar

2k T 0 s, g sy O



NAME & o o | | Male/Female

FQRM 31 - : . Age yIs mths

'SCHOOL:

Have you taken, or are yocu expecting to take any C.S.E. or G.C.E.
exams in the next two years? If so please.list.the subjects !

with grade obtained or year of examinatiofi,’ B
TR e e

G.C.E. "Ordinary Level ~

“G.CUETTAdvanicsd Level

"G,C.E« Scholarship 'LeVel or other uhibersify Scholarship
~examinations e .




OCCUPATIONAL INFORMATION
ANSWER SHEET

Which occcupation do you want to enter?

This should be the name of the occupation (for example, NURSING,
SOLICITOR ELECTRICAL ENGINEER? NOT the name of the flrm or .
organisation.

The“bbCﬁﬁatioﬁ you have named above is the one you are thinking
abrut in the rest of the test.

‘ Remember you are ch0051ng the number nf the sentence in each item
which most nearly flts the occupatlon you are thinking abrut.

CoTay

I;g? Sentence Number . ;i}er 31“ Pie$se leave blank .
1 1 2 3 4 5 :
s s a4 ‘
3 - 12 3 45 - "
4 1.2 3 4. 5" - oo s e
5 1 2 3 4 5 i b
6 12 3 45
- a4 s
8 1..2.3 4_5. -
9 1 2 3 4 5
10 1 2 3 4 5
11 1203 45
12, 1, .2..3.4 5.
13 1.2.3,4 5 -
14 1 2 3 4 5 e
15 12 3 4 5
16 12 34 5 ‘
17. 1. 2 3..4.. 5 . -
18 1 2 3 4 5°
19 1 2 3 4 5
20 1 2 3 4 5
21 1 2 3 45
22 '1. 2 3 4 5
23 1 2 3 4 5
24 1.2 3 4 5
25 1 2 3 4 5




Itenm

No Sentence Number \ _ Please leave blank

26 12 3 45 e
27 1°2.3 4 5 S
28 '1.2°'3 4 5 _ —
29 12 3 45 T .
30 ‘172 3’4 5 o
31 1 2.3 4 5, —
32 12 3 .45 LA
33 1 ‘2°3 4’5 A —
34 1 2.3 4u5 I
35 1.2 3 4 5 o '
36 1927374 5
37 1412 13 - 45
38 i 2 3 4 5
39 v12°3 4 5
40 1 2 3 4.5 :
41 12 3 4 5 )
42 1 2 3 45
.43 1 2 3 ‘45" g

o . . ! l ¢

Make sure you have ringed one of the sentence nhmbe;s'opposité
each of the 43 items. ' '

1

”Now turn over and go on to Part 2



PARE 2

The second paxt of the test lists the as‘pects of the
occupation and the people doing the work in that oc:cupac:z.on
are. describmd dn.the 43 items in paxrt 1. '

Look down the list below #nd decide which aspects would be
impoxtant to y\':-u if you wexe to woxk in the Qccupatmon you have
thought alit. in Paxt.1.. - X£ you are not clear of ¢he meaning of
the aspect read again the £ive sentences which ‘describe it. You

decide "which and how many aspects are imporiant.and put a tick in
‘the. column headed ™ Impoxtant', '

- For example, if you arxe thinking about the occupation of
Librarian, perhaps because you enjoy reading znd writing, yvou would
think"that Item 35 « Woxds and Writing is important o you would
put- a tick in the colunmn alongside item 35, Perhaps Smell is not

impoxtant to you in this occupa‘i:ion s0 you would not put a tick
alongs.ide Item 7,

‘When you have worked down the list lotk again at those you
have- ticked and cheoose in. orxder lst,-2nd, 3xd, those you think
are the most important and put numbez:s 1, 2, 3 Wdongside these

aspects 'in the second column., ' g Ef
f__ﬁg Aspect of Occupation ?1 ?%i Please leave blank
| | E1b
1 Place of work « indooxs s
2 'Place of ‘work™+ outdoors .
3 Things or people worked with’ R .
4  ‘Conditions of work swcroundingsl [}
5 ' ’Iempe::atuxe of 'WOI.‘K place R .
6. D:r:yness or dam'-moss (hum‘sldi;;;y 3
‘of work place N
7 Smell ' S IR
8 Noise or vibratioa S
o Repetition ox variety — _ﬁ,_
10  Hazards of dangexs of woxk SR
11 Appearancé; oxr cloghes worn - __‘_
12 Strength .
i3 sitting of standing (posltm:e) .
i4 General health o m_
15 Work with hands and feet R
16 Evesight | — _....
17  Talkingex :'_speech- A R .
is Azrangemeﬁt of normal houxs ;
of work . .
19 Unusual hrurs of work RN S




Item

No

20
21
22
23
24
25
26
27

28
29

30
31
32

33
34
35
36
37
38
39

40
41

43

Aspect of Occupation

Number of hours worked in week
When workers axe paid '
Rates of pay

Amount of starting pay

Extra benefits

Increases in pay

Amount of payment at.BOyrs old

Type of relationship with
people at work

Leadership of others at work

Membership of union ox
professional bodies

How others see the occupation
{prestige)

Howlmuch woxrk is done with
others

Deciding foxr youxself on the
Jjob {(Initiative)

Reliakility (being relied on)

Separation from home

Woxds an@ writing (language)

Clexical work

Numbers {Mﬁthematics)

Thinking 'or reasoning

‘Craft, painting, drawing

and music
Accuracy ' (exactness )
Examination qualificationsi
Place of;txaining

Future péospects

jueizodmy

-

quelzrode;

380K

Please leave blank

Check that you have ticked those aspects you think are important.

Check that you have cheosen the three you
from the ones wou have ticked and marked them 1st, 2nd and 3rd.

ink arxe most important



