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APPENDIX 

OCCUPATIONAL DESCRIPTION IN DICTIONAUT OP OCCUPATIONAL TITLES 

Source; U.S. Dei)n,rtment of Labor» Bictionaty of Occiigo^ional 
T i t l e s , Vol,2.,Occupational C l a s s i f i c a t i o n and Industry-
Index, Third Edit ion, TJ.S.CTOvernraent Printing Office, 
Washington, B.C., pp.649-656, 1965. 



Information i n the Dictionary i s based on the premise that 
every job requires a worker t o function i n r e l a t i o n t o Data, 
People, Things, i n varying degrees. These appear as hierarchies 
from the r e l a t i v e l y simple t o the complex i n a manner t h a t each 
successive r e l a t i o n s h i p includes those t h a t are simpler and 
excludes those t h a t are complex. They are represented by the 
l a s t 3 d i g i t s of the c l a s s i f i c a t i o n * 

Data (4th d i g i t ) People {5th d i g i t ) Things (6th d i g i t ) 
0 ^ n t h e s i s i n g 0 Mentioxing 0 Setting-up 
1 Co-ordinating 1 Negotiating 1 Precision Working 
2 Analysing 2 I n s t r u c t i n g 2 Operator-c ontrol1 i n g 
3 Compiling 3 Supervising 3 Driving-operating 
4 Computing 4 Diverting 4 Manipulating 
5 Copying 5 Persuading 5 Tending 
6 Comparing 6 Speaking- 6 Feeding-Offbearing 

Signalling 
7; No s i g n i f i c a n t 7 Serving 7 Handling 

r e l a t i o n s h i p 8 No s i g n i f i c a n t 8 No s i g n i f i c a n t 
r e l a t i o n s h i p relationship 

Data8 Information, Imowledge and conceptions, related t o data, 
people or things, obtained by observation, i n v e s t i g a t i o n , 
i n t e r p r e t a t i o n , v i s u a l i s a t i o n , mental creation; incapable of being 
touched; w r i t t e n data i n the form of numbers, words, symbols; 
other data are ideas, concepts, oral v e r b a l i s a t i o n . 
0 Synthesising: I n t e g r a t i n g analyses of data to discover f a c t s 

and/or develop knowledge, concepts or i n t e r p r e t a t i o n s . 
1 Co-ordinating: Determining time, place and sequence of 

operations or action t o be taken on the basis of analysis of 
data; determinations and/or reporting on events. 

2 Analysing: Examining and evaluating data. Presenting 
a l t e r n a t i v e actions i n r e l a t i o n to the evaluation i s 
frequently involved. 

3 Compiling: Gathering, c o l l a t i n g or c l a s s i f y i n g information 
about data, people, or things. Reporting and/or carrying 
out a prescribed action i n r e l a t i o n t o the information i s 
frequently involved. 

4 Computing: Performing arithmetic operations and reporting 
on and/or carrying out a prescribed action i n r e l a t i o n t o 
them. Does not include countjiitj. 

5 Copying: Transcribing, entering or posting data. 

6 Comparing: Judging the r e a d i l y observable f a c t u a l , 
s t r u c t u r a l or compositional characteristics of data, people 
or things. 



Peoplei Human beingsj also animals dealt w i t h on an in d i v i d u a l 
basis as i f they were hvimans. 
0 Mentoring: Dealing w i t h i n d i v i d u a l s i n terras of t h e i r t o t a l 

p ersonality i n order to advise, counsel and/or guide them 
w i t h regard t o problems t h a t may be resolved by l e g a l , 
s c i e n t i f i c c l i n i c a l , s p i r i t u a l and/or other professional 
p r i n c i p l e s * 

1 Negotiating* Exchanging idea)(s, information and/or opinions 
w i t h others t o formulate p o l i c i e s and programmes and/or 
a r r i v e j o i n t l y a t decisions, conclusions or solutions. 

2 I n s t r u c t i n g : Teaching subject matter to others, or t r a i n i n g 
others ( i n c l u d i n g animals) through explanation, demonstration 
and supervised p r a c t i c e ; or making recommendations on the basis 
of technical d i s c i p l i n e s . 

3 Supervising: Determining or i n t e r p r e t i n g work procedures f o r 
a group of workers, assigning specific duties t o them, 
maintaining harmonious r e l a t i o n s among them and promoting 
e f f i c i e n c y . 

4 D i v e r t i n g : am.using others. 
5 Persuading: I n f l u e n c i n g others i n favour of a product, 

service or point of view. 
6 Speaking-Signalling: Talking with and/or s i g n a l l i n g people 

t o convey or exchange information. Includes giving 
assignments and/or di r e c t i o n s t o helpers or assistants. 

7 Serving: Attending t o the needs or requests of people or 
animals or the expressed or i m p l i c i t wishes of people. 
Immediate response i s involved. 

Things: Inanimate objects as distinguished from human beings, 
substances or materials; machines, t o o l s , equipment, products, 
A t h i n g i s tangible asid has shape, form and other physical 
character!sties. 
0 Setting-«p: Adjusting machines or equipment by replacing or 

a l t e r i n g t o o l s , j i g s , f i x t u r e s and attachments t o prepare 
them t o perform t h e i r functions, change t h e i r performance, 
or restore t h e i r proper functioning i f they break down. 
Workers who set up one or a number of machines f o r other 
workers or who set up and personally operate a v a r i e t y of 
machines included here. 

1 Precision Working: Using body members/or too l s or work aids 
t o work, move, guide or place objects or materials i n 
s i t u a t i o n s where ultimate r e s p o n s i b i l i t y f o r the attainment 
of standards occurs and selection of appropriate t o o l s , 
objects or materials, and the adjustment of the t o o l s t o the 
task require exercise of considerable judgment. 



2 Operating-controlling: S t a r t i n g , stopping, c o n t r o l l i n g and 
adjusting the progress of machines or equipment designed to 
f a b r i c a t e and/or process objects or materials. Operating 
machines involves s e t t i n g up the machine and adjusting the 
machine or material i n the work processes. Co n t r o l l i n g 
equipment involves observing gauges, d i a l s , etc., and turning 
valves and other devices t o control such factors as temperature, 
pressure, flow of l i q u i d s , speed of pumps and reactions of 
materials. Set-up involves several variables and adjustment 

i s more frequent than i n tending^ 
3 Driving-operating: S t a r t i n g , stopping and c o n t r o l l i n g the 

action of machines or equipment f o r which a course must be 
steered, or which must be guided, i n order t o f a b r i c a t e , 
process, and/or more things or people. Involves such 
a c t i v i t i e s as observing gauges and d i a l s , estimating distances 
and detennining speed and d i r e c t i o n of other objects, turning 
controls and wheels; pushing clutches or brakes; and pushing 
or p u l l i n g gear l i f t s or l e v e r s . Includes such machines as 
cranes, conveyor systems, t r a c t o r s , furnace charging machines, 
farming machines and h o i s t i n g machines. Excludes manually 
powered machines such as handtrucks and d o l l i e s , and power-
assisted machines such as e l e c t r i c wheelbarrows and handtrucks* 

4 Manipulating: Using body members, tools or special devices 
t© work, move, guide or place objects or materials* Involves 
some l a t i t u d e f o r judgment w i t h regard f o r precision attained 
and selecting appropriate t o o l s , object or ma t e r i a l , although 
t h i s i s r e a d i l y manifest. 

5 Tending: S t a r t i n g , stopping and observing the functioning of 
machines and equipment; Involves adjusting materials or 
controls of the machine, such as changing guides, adjusting 
temperature gauges, t u r n i n g valves t© allow flow of materials, 
and f l i p p i n g switches i n response t o l i g h t s . L i t t l e judgment 
i s involved i n making these judgments. 

6 Peeding-Offbearing: I n s e r t i n g , throwing, dumping or placing 
materials i n or removing them from machines or equipment which 
are automatic or tended or operated by otheS workers* 

7 Handling: Using body members, hand-tools and/or special devices 
t o work, move or carry objects or materiatls. Involves l i t t l e 
or no l a t i t u d e f o r judgment w i t h regard t o attainment of 
standards or i n selecting appropriate t o o l , object or material. 



APPENDIX 

DESCHIPTION OF OCCUPATIONiL CEA'MCTSMSTICS FO'̂ Tji'tlNG THE 
RATIONALE OF 

THE CLASSIFICATION OF OCCUPATIONS AND BERECTOM 
OF OCCUPATIONAL TITLES (COBOT) 

Sotirce: Department of Bnployment and Productivity, 
Private Communication, 1967, pp. 4-10. 



This c l a s s i f i c a t i o n has i d e n t i f i e d f i v e basic types of 

occupational c h a r a c t e r i s t i c s . 

MENTAL REQUIREMENTS 

The mental requirements of occupations include such 

ch a r a c t e r i s t i c s as the l e v e l of reasoning involved and the 

degrees of ingenuity and memory e f f i c i e n c y required. These 

l a t t e r two c h a r a c t e r i s t i c s are not easily scalable and i n any 

case are of doubtful significance f o r the present purpose. 

The l e v e l of reasoning involved i s , however, very c l e a r l y of 

fundamental significance t o occupational analysis. The 

Cl a s s i f i c a t i o n of Occupational Characteristics defines f i v e 

l e v e l s of reasoning and exemplifies them wi t h occupations: 

Seasoning Level Corresponding Occupations 

1. Apply common sense t o carry out Chambermaid 
simple one or two step Meat Porter 
i n s t r u c t i o n s . Refuse Collector 

2. ffpply common sense t o carry out Shop assistant 
d e t a i l e d but uncomplicated Copy t y p i s t 
w r i t t e n or or a l i n s t r u c t i o n s . Machine t o o l operator 
Deal w i t h problems involving (semi-skilled) 
some concrete variables. 

3. Apply p r i n c i p l e s of r a t i o n a l 
systems (e.g. book keeping, 
house w i r i n g , combustion engines) D i s t r i c t nurse 
t o p r a c t i c a l problems i n v o l v i n g Audit clerk 
a v a r i e t y ©f concrete variables. Stone mason 
I n t e r p r e t i n s t r u c t i o n s i n 
w r i t t e n , oral,diagramatic or 
schedule form. 



4. Apply l o g i c a l or s c i e n t i f i c 
t h i n k i n g t o problems i n v o l v i n g 
several abstract and concrete 
vari a b l e s . I n t e r p r e t ccmiplicated 
technical i n s t r u c t i o n s . 

5. Apply l o g i c a l or s c i e n t i f i c 
t h i n k i n g t o i n t e l l e c t u a l and 
p r a c t i c a l problems in v o l v i n g 
a v a r i e t y of abstract and 
concrete variables. I n t e r p r e t 
and employ highly complicated 
non-verbal symbolism^ 

Accoimtant 
S o l i c i t o r 
Probation O f f i c e r 
Aero-Pilot 

Ecohomist 
Psychologist 
E l e c t r i c a l Engineer 

KNÔ yLEDGE REQUIREIjEWTS 

I t i s not possible completely to separate knowledge 

requirements of occupations from mental requirements. But 

occupations d i f f e r i n t h e i r requirements f o r the extent of 

development of numerical and l i n g u i s t i c concepts and t h e i r 

a p p l i c a t i o n . Other occupations require specific vocational 

knowledge. Thus knowledge requirements are divided i n t o 

"General Educational Requirements" and "Vocational Requirements". 

The former are taken to be language proficiency and the l e v e l of 

"figurework" involved, since these two a b i l i t i e s are basic t o 

most occupations. 

t^evel of Language Proficiency 

1. Understanding simple verbal 
i n s t r u c t i o n s . 

2. Understanding, noting, passing 
simple oral or w r i t t e n 
information. 

3. Composing l e t t e r s , reports, e t c i 
i n a standardised form. 
Transcribing a l l kinds of verbal 
material from one form t o another. 

Corresponding Occupations 

Brush hand 
Assembler 
Meat Porter 

Shop assistant 
Telephonist 

Correspondence Clerk 
Shorthand t y p i s t 
Insurance Surveyor 



4* Composing l e t t e r s , notes, 
reports, papers, l e c t u r e s , 
a r t i c l e s , etc. i n v o l v i n g the 
expression of complex 
information and/or o r i g i n a l 
ideas. Comprehension of highly 
complex verbal information. 

Pigurework Level 

i ; Number recognition and simple 
counting* 

2* Simple a d d i t i o n , substraction, 
m u l t i p l i c a t i o n , d i v i s i o n . 

3* F u l l range of simple a r i t h m e t i c 
including f r a c t i o n s , decimals* 

4. Arithmetic, Geometry, 
Trigonometry, Algebra* 

5, Advanced mathematics and 
S t a t i s t i c s (e.g. Calculus) 

Sales Manager 
S o l i c i t o r 
J o u r n a l i s t 

Weaver 
Bus d r i v e r 
Slater's labourer 

Shop assistant 
Bus conductor 
History teacher 

Accountant 
D i s t r i c t nurse 
Radio mechanic 

Detail draughtsman 
Instrument maker 

E l e c t r i c a l engineer 
Economist 
Actuary 

Vocational knowledge requirements are d i f f i c u l t t o aeasure. 

I n texTBS of content, by d e f i n i t i o n of vocational, a l l occupations 

w i l l d i f f e r * The C l a s s i f i c a t i o n of Occupational Characteristics 

attempts t o measure and c l a s s i f y them i n terms of t r a i n i n g time* 

This can only be a very approximate measure of the actual knowledge! 

I n i t i a l l y the c l a s s i f i c a t i o n was based on length of t r a i n i n g and 

type of t r a i n i n g e*g. apprenticeship, degree but t h i s proved t o 

give inconsistent differences between occupations due to the f a c t 

t h a t these two dimensions are neither completely related nor 

mutually conclusive. Therefore the system was amended to a 

points system: 



1 year's p r a c t i c a l experience (E) = 2 points 
1 year's part-time t r a i n i n g ( F P ) = 4 points 
1 year's f u l l - t i m e t r a i n i n g (FT) = 8 points 
1 year's f u l l - t i m e education ^p^^j ̂  g .^^^ 

beyond 15 and preceding ' 
vocational education 

The p r a c t i c a l a l t e r n a t i v e t o t h i s rather a r b i t r a r y system 

would be the i d e n t i f i c a t i o n of " s k i l l modules" as proposed by 

Engineering Industry Training Board. Each occupation might be 

analysed and the nature of the r e l a t i v e l e v e l s of the s k i l l s 

involved could be expressed i n terms of " s k i l l modules". Thus 

the " s k i l l " of a tool-maker might be expressed by "modules" of 

"workshop mathematics", "use of measuring instruments", "knowledge 

of materials" etc. At a professional l e v e l the " s k i l l modules" 

might represent degrees of laiowledge of the appropriate subject 

e.g. thermodynamics, company law or surveying. Comparison of 

s k i l l modules would c l e a r l y show the areas of overlapping s k i l l s 

and areas of difference. 

PHYSICAL REQUIRMENTS 

The physical requirements of occupations are grouped i n t o 

three categories: 

a) The amount of physical strength and general muscular 
a c t i v i t y required. 

b) The degree of complexity and/or precision i n motor 
co-ordination required. 

c) Subsidiary physical requirements. 

Category (a) i s basic t o occupational requirements and the four 

categories defined can be compared with Physical Capacities 

defined i n the Dictionary of Occupational T i t l e s : 



Level of Physical Strength 

1. L i g h t Work. Mainly sedentary, but 
may include occasional standing, 
walking, l i f t i n g / c a r r y i n g objects 
up t o approximately 401bs (e.g. 
ledgers, anall t o o l s and 
engineering p a r t s ) . 

2. Medium Work. Frequent standing, 
walking, pulling/pushing while 
s i t t i n g , l i f t i n g / c a r r y i n g objects 
up t o approximately 141bs. 
(sometimes heavier); some climbing, 
bending. 

^* Heavy Work. Frequent climbing, bending, 
crouching, crawling, pulling/pushing, 
l i f t i n g / c a r r y i n g objects up t o 
approximately 561bs. (sometimes more). 

4. Very heavy work. Continual climbing, 
bending, crouching, crawling, 
pulling/pushing, l i f t i n g / c a r r y i n g , 
objects up t© 1121bs. (sometimes more). 

Corresponding Occupations 

Copy Typist 
Audit Clerk 
Valve Assembler 
S o l i c i t o r 

Barman 
J i g borer 
Brush hand 
Brain Surgeon 

Overhead wireman 
Garage mechanic 
Pigman 
Nurse 

Coal miner 
Docker 
Meat porter 
Refuse c o l l e c t o r 

I n Category (b) motor co-ordination i s taken t o mean contr o l of 

muscular a c t i v i t y and includes such characteristics as manual 

and f i n g e r d e x t e r i t y and balancing a b i l i t y . At one end of the 

5-point scale i t i s of l i t t l e importance e.g. f o r clerks, but a t 

the other end of the scale i t may be c r u c i a l e.g. f o r surgeons. 

Level of Motor Co-ordination 

1. Motor co-ordination unimportant, 

2. Good muscular co-ordination f o r 
uncomplicated and imprecise eye/ 
limb/hand/finger/foot movements. 

Correspondin|g: Occupations 

Audit c l e r k 
S o l i c i t o r 
Psychologist 
Office Messenger 

Oiler and Greaser 
Meat porter 
Brush hand. 



3. Good muscular co-ordination f o r 
complex but imprecise eye/limb/ 
hand/finger/fcot movements. 

4. Good muscular co-ordination f o r 
precise but uncomplicated eye/ 
1imb/hand/finger/foot movements. 

5. Good muscular co-ordination f o r 
precise and complex eye/limb/ 
hand/finger/foot movements. 

Bus d r i v e r 
Overhead wireman 
Steeplejack 

P o r t r a i t painter 
Radio mechanic 

Aero-pilot 
Organi st 
Sewing Machinist 
Typist 

Category (c) covers some of the other physical capacities l i s t e d 
i n the Dictionary of Occupational T i t l e s v i z : 

normal colour v i s i o n 
normal v i s u a l a c u i t y 
absence of skin a l l e r g i e s 

(chemical) 
absence of r e s p i r a t o r y weaknesses 
normal hearing 
absence of speech defects 
absence of digestive complaints 

Corresponding Occupations 

E l e c t r i c i a n 
A.ero-pilot 
Chemical Laboratory 

teclinician 
Saivyer 
Radio Offi c e r a.N. 
Receptionist 
Railway porter ( s h i f t work) 

PERSONALITY HEQUIRESfENTS 

This section of the c l a s s i f i c a t i o n i s the l i m i t e d reference 

t o psychodsocial aspects. I t i s suggested t h a t , i n the main, 

these requirements are covered by other aspects of the c l a s s i f i c a t i o n , 

The occupational c h a r a c t e r i s t i c s included i n t h i s category are:-

Correspondinig Occupatioas 
1. Working alone f o r long periods 
2. Working i n a team 
3. Serving people 
4. S e l l i n g to people 
5. Helping, advising people 
6. Teaching people 
7. Co n t r o l l i n g people 

Crane dr i v e r 
Assembler (semi-skilled) 
Domestic servant 
Shop assistant 
Social worker 
Radio I n s t r u c t o r (R.A.F.) 
Manager 



A r t i s t i c requirements are, f o r convenience, also included under 
t h i s heading. 
8. Creative v i s u a l a r t (except 

dancing and drama) 
9. Creation of music and dances 
10. I n t e r p r e t a t i o n of music and 

dances 
11* Creative w i t i n g 
12. I n t e r p r e t a t i o n of drama 

P o r t r a i t Painter 

Choreographer 
Pi a n i s t 

Poet 
Producer 

WOmNG CONDITIONS 

This heading covers a wide range of occupational 

c h a r a c t e r i s t i c s of the kind shown i n the fo l l o w i n g l i s t : 

Cbrrespending Occupations 
Mainly indoors 
Mainly outdoors 
Dangerous work 
Very hot work 
Very cold work 
Very noisy work 
Pay on commission basis 
Basic pay low supplemented 
by g r a t u i t i e s 

Audit c l e r k 
Slater's labourer 
Steeplejack 
Stoker 
Cold storage porter 
Weaver 
Insurance salesman 
Waitress 

This system of occupational c l a s s i f i c a t i o n i s summarised i n 

Appendix 3,, c olumn 2 ) , 

Although these c h a r a c t e r i s t i c s relate t o specific occupations, 

they may vary very much from job t o job i n the same occupation* 
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COGKITIVE REQUHM'iENTS 4^0 
PERSONAL EEOUIRBCTTS 

D i c t i o n a r y of 
Occupational T i t l e s 

DOT" 

Verbal A b i l i t y 
Data l e v e l s 
0 S y n t h e s i s 

1. Co~©rdina,te 
2. Analyse 
3. Compile 

6. Compare 
5. Copy 

N\iinerical A b i l i t y ,\/ 
Data l e v e l : 
0 S y n t h e s i s 

1 , Co-ordinate 
2. Analyse 
4. Compute 

4, Compute 

4. Compute/copy 

I n t e l l i g e n c e 

Data l e v e l s 
0 Synthesis 

1."Co-ordinate 

2, Ahalyse 

3, Compile gg 
4, Compute 

5, Copy 

5. Copy 

Department of Hnployment 
& P r o d u c t i v i t y C l a s s i ­
f i c a t i o n of Occupational 
C h a r a c t e r i s t i e s 

GODOT^ 

Language P r o f i c i e n c y 35 
4. Compose l e t t e r s , c o m p ­

l e x i n f o r m a t i o n & com­
prehensive of complex 
ideas 

3, Compose l e t t e r s -
standard i n f o r m a t i o n . 
I n t e r p r e t womplex 
v e r b a l i n f o r m a t i o n . 
T r a n s c r i b e . 

2. Understand & Note 
simple i n f o r m a t i o n 

1 . Understand simple 
v e r b a l i n f o r m a t i o n 

Figurework L e v e l 37 
5. Advanced Mathematics 

& S t a t i s t i c s 
4, Arithmetic,Geometry 

Trigonometry,Algebra 
3. F u l l range of simple 

A r i t h m e t i c - f r a c t i o n s 
decimals 

2. Simple a d d i t i o n 
S u b t r a c t i o n , m u l t i p l i ­
c a t i o n , d i v i s i o n 

1 , Number r e c o g n i t i o n , 
simple c o u n t i n g 

Reasoning L e v e l 

5, Apply l o g i c a l & 
s c i e n t i f i c t h i n k i n g 
t o i n t e l l e c t u a l , n o n ­
v e r b a l & p r a c t i c a l 
problems 

4. Apply l o g i c a l & 
s c i e n t i f i c t h i n k i n g 
t o a b s t r a c t ' concrete 
v a r i a b l e s 

3. Apply p r i n c i p l e s of 
r a t i o n a l systems t o 
p r a . c t i c a l problems 
w i t h d i f f e r e n t conc­
r e t e v a r i a b l e s 

2. Apply common sense 
t o c a r r y o ut d e t a i l e d 
but uncomplicated 
i n s t r u c t i o n s 

1 , Apply comjiion sense 
t o c a r r y out simple 
1 o r 2 step 
i n s t r u c t i o n s 

N a t i o n a l I n s t i t u t e 
of I n d u s t r i a l 

Psychology 

N I I P ^ 

V e r b a l Expression 
35 

Job A n a l y s i s 
S p e c i f i c a t i o n 

<^^egSiK?i^ 
Fluency i n speech 35 

Factor A n a l y s i s 
of Worker A c t i v i t y 
P r o f i l e 
(McCormi ck e t a l . ) 5 

Communication D i v i sions 
I n f o r m a t i o n D i v i s i o n s (19) 
CoBMunication of Data (20) 
Persuasive communications (21) 
Pu b l i c c o n t a c t a c t i v i t i e s (22) 

Dealing w i t h 
F igures 37 

Mathematics used 37 

General i n t e l l i g e n c e 
l e v e l 38 

Mentory f o r .. 
I n t e l l i g e n c e 38 

Mental & Physi c a l ) 
a c t i v i t i e s ( 4 ) ) 38 
I n t e l l e c t u a l & P h y s i c a l ) 
a c t i v i t i e s (14) ) 



DOT 

Form P e r c e p t i o n 
Perceive p e r t i n e n t d e t a i l 
i n o b j e c t s o r p i c t o r i a l m a t e r i a l 
V i s u a l comparison & d i s c r i m i n a t i o n 
S p a t i a l A b i l i t y 
Understand forms i n space 
place and s o l i d o b j e c t s 
C l e r i c a l t p e r c e p t i o n 36 
D e t a i l i n v e r b a l or 
t a b u l a r m a t e r i a l , computation, 
cheeking; 

PEaSONAL 

GODOT 

V o c a t i o n a l knowledge 

V o c a t i o n a l knowledge 

BEOyillgMENTS 

N I I P 

S p e c i a l i s e d t r a i n i n g 
Drawing 
P a i n t i n g 

39 

S p e c i a l i s e d t r a i n i n g 
J u dging s p a t r a l r e l a t i o n s 

J O B AHALYSIS 

Read b l u e - p r i n t s 

Ilead b l u e - p r i n t s 

V o c a t i o n a l Imovdedge 41 S p e c i a l i s e d t r a i n i n g 41 

McC O M I C K: e t a l . 

C l e r i c a l a c t i v i t i e s 
36 

PHYSICAL REQUIR1';̂ 1̂ENTS 
S t r e n g t h 19 
Very heavy l i f t i n g , c a r r y i n g , 
pushing, p u l l i n g 
Very heavy 100 Bbs. 
Frequent l i f t i n g of 80 l b s . 
Heavy work 

100 l b s 
Medium 50 l b s 
L i g h t 20 l b s 
Sedentary 10 l b s 

Climbi n g , b a l a n c i n g 
Stooping, k n e e l i n g , c r o u c h i n g 13 

c r a w l i n g 
Reaching, h a n d l i n g , f i n g e r i n g , 

f e e l i n g 

S t r e n g t h 12 
4 Very heavy - c o n t i n u a l 

c l i m b i n g , bending, 
c roue h i ng,c r a w l i ng, 
p u s h i n g , l i f t i n g , c a r r y i n g 

- 112 l b s + 
3 Heavy work 

56 l b s 
2 Medium - f r e q u e n t 

s t a n d i n g , 12 
walking,pushing, s i t t i n g -
some c l i m b i n g , bending 

14 l b s 
1 M a i n l y sedentary, 

occasional s t a n d i n g 

General h e a l t h 14 
Ph y s i c a l s t r e n g t h 
Stamina 
A b i l i t y t o work under 
s p e c i f i c c o n d i t i o n s of j o b 

(Working c o n d i t i o n s ) 
Posture: c o n s t a n t standing,13 
s i t t i n g , s t o o p i n g , I t n e e l i n g , 
w a l k i n g , c l i m b i n g , r e a c h i n g , 
l i f t i n g 

Unusual s t r e n g t h 12 
- hands 
- ams 
- legs 
- back 

Minimum height 
weight 
age 

$ standing 13 
io s i t t i n g 
fo walking 
io other 

Steady or 
i n t e r m i t t e n t 

P h y s i c a l & sedentary 
a c t i v i t i e s 13 
General p h y s i c a l 
a c t i v i t i e s 12 

Knee bending 
a c t i v i t i e s 13 



DOT 
PHYSICAL HEQUIIia'lENTS 

Manual d e x t e r i t y . F i n g e r 
d e x t e r i t y 15 

Eye-foot-hand c o - o r d i n a t i o n 
Things l e v e l s ^ S e t t i n g - u p 

1 P r e c i s i o n working 

2 Operating-con­
t r o l l i n g 

3 D r i v i n g - o p e r a t ­
i n g 

4 M a n i p u l a t i n g 
5 Tending 
6 Feeding & o f f -

b e a r i n g 
7 Handling 
8 No s i g n i f i c a n t 

r e l a t i o n s h i p 

PERSONAL 

CO DOT 

Motor C c - o r d i n a t i o n 
5 Good muscular c o - o r d i n - 15 

a t i o n f o r p r e c i s e ) 
& complex ) 

4 p r e c i s e )eye/ 
" & uncomplicated)head/ 

3 " complex ) l i m b / 
& imprecise ) f i n g e r / 

u n c o m p l i c a t e d ) f o o t 
& imprecise )move-

ments 

1 Motor c o - o r d i n a t i o n 
unimportant 

BEQUIEiaiENTS 

NXIP 

M a n i p u l a t i n g , r e p a i r i n g 15 
& c o n s t r u c t i n g t h i n g s 
M a n i p u l a t i n g t o o l s & 

components 
Dr a w i n g , p a i n t i n g or 
p l a y i n g an i n s t r u m e n t 39 

JOB ANALYSIS 

ICind of muscular co­
o r d i n a t i o n 15 
E x t e r i t y of f i n g e r s , 
hands & le g s 
P r e c i s i o n r e q u i r e d 40 
Good h a n d w r i t i n g 

McCOOMICK et a l . 

S k i l l e d p h y s i c a l 
a c t i v i t i e s 12 & 15 
Mental & Physical 
a c t i v i t i e s 38 
S & i l l e d manual 
a c t i v i t i e s 15 
I n t e l l e c t u a l & 
p h y s i c a l a c t i v i t i e s 38 

Seeing. 16 
A c u i t y t near or f a r 

Muscle balance 
depth p e r c e p t i o n 
f i e l d of v i s i o n 
accommodation 

Colour v i s i o n 
T a l k i n g & Hearing 17 

PERSONALITY HEQUiaM^ENTS 

Performing adeqtiately & 
under s t r e s s 27 

I n t e r p r e t a t i o n of f e e l i n g s & 
ideas from personal v i e w p o i n t 
I n f l u e n c i n g people 38 
I s o l a t i o n 

R e s p o n s i b i l i t y f o r d i r e c t i o n , 
c o n t r o l & p l a n n i n g 28 
Response t o v a r i e t y ) 

" r e p e t i t i o n ) 
" non-independent 

a c t i on 32 
Eva l u a t i o n s sensory & judgmental 

measurable & v e r i f i a b l e 
Response t o p r e c i s i o n 40 

n 
9 

Nonaal v i s u a l a c u i t y 16 

Normal coloxxr v i s i o n 
Normal hearing 17 
Absence of speech d e f e c t s 

V i s i o n (normal) 

V i s i o n ( c o l o u r ) 

Hearing 
Voice 

16 I^ye s i g h t r a t i n g 16 

Absence of s k i n a l l e r g i e s 14 General h e a l t h 
Absence of r e s p i r a t o r y 

weaknesses 14 
Absence of d i g e s t i v e 

c o m p l a i n t s 14 

17/14 
17 
14 

T e a c h i n g , c o n t r o l l i n g 27 
S e l l i n g t o people. ) 
H e l p i n g / a d v i s i n g . ) 
Working i n a team. ) 
Serving people ) 
wiMlnl^lP^lg f o r 
l o n g p e r i o d s 27 

Steady 
Dependable 
P e r s e v e r i n g / p e r s i s t e n t 
G e t t i n g on w e l l w i t h 

o t h e r s 
I n f l u e n c i n g o t h e r s 
e a s i l y & e f f e c t i v e l y 
Depending on h i m s e l f 
r i t h e r t h a n o t h e r s 
Resourceful 
A c c e p t i n g 
r e s p o n s i b i l i t y 

31 

28 

32 
32 

l/3J 

Keen hea r i n g 

Endurance 

17 



OCCUPATIONAL ENVIROmflSNT 

DOT 

PlffSICAL ENVIRONMENT 

I n s i d e o r Outside 1-2 
High p l a c e s {hazard) 2 

CODOT 

Ma i n l y i n d o o r s 1 
M a i n l y Outdoors 2 

Poor V e n t i l a t i o n 7 

Fume s,odours,toxi c 
c o n d i t i o n s 7 
Dust 4 
Wet & humid 6 
Sbctremes of)Teraper-

c o l d ) a t u r e 
Extremes of)changes 

heat ) 

Exposure t o burns & 
r a d i a n t energy 
E l e c t r i c shock 

Noise & V i b r a t i o n 8 

Very hot ^ 
Very c o l d ) 

Very n o i s y 
work 8 

P r o x i m i t y t o moving 
p a r t s 10 

Exposure t o 
ex p l o s i v e s 

N I I P 

L o c a t i o n of Work 

F a c t o r y / o f f i c e ) j 
Indoors/Outdoors) 
Overhead/under­

ground 2 
Confined space/ 
t r a v e l l i n g 1 

»irt ) 
O i l ) ̂  

I l l u m i n a t i o n 

Fumes/acids 7 

Dust 4 
Hiuni d i t y 6 
Temperature s h i gh/ 
1ow/even/vari ed 5 

P h y s i c a l s t r a i n s 
heavy/medium/ 

l i g h t 12 
I?ye s t r a i n 16 
N o i s e / v i b r a t i o n 8 

M o i s t u r e / h u m i d i t y 6 
Heat/cold 5 
D e r m a t i t i s 14 
ESnotional s t r a i n 14 

JOB ANALYSIS 

Outdoor"/indoor 
P l a t f orqi, s c a f f o l d , 2 
overhead/undergroimd 
U n l o c a l i s e d 1 & 2 

Desk ) 
Bench ) 3 
Machine ) 
Counter ) 

Surroundingjs 
C l e a n / d i r t y 4 
Greasy 4 
O r d e r l y 
I l l u m i n a t i o n 

N a t u r a l / ^ r b i f i c i a l 
Glow 

Atmospherfe 
N a t u r a l / V e n t i -
lated/Oraughty 7 

Noxious gases/ftmies/ 
odours 7 

Dust 4 
D,ry/moi st/humi d 6 

Hazardss 10 
F i r e 

E l e c t r i c i t y 
Muscular s t r a i n 

S i g h t 
Hearing 8 
Lungs 
Hands 
Feet 
V i o l e n c e 10 
Type of co&worker 

McCOmaCK 

Unpleasant v Pleasant Working 
c o n d i t i o n s 

Outdoor work 2 

Annoying environment 8 

Unpleasant environment 7 

Dangerous work 10 



OCCUPATIONAL 

DOT GODOT 

ENVIRONMENT 
NI I P JOB ABALYSIS McCOmtICK e t a l . 

SOCIAL ENVIRONMENT 

People l e v e l s 0 Mentoring 
1 N e g o t i a t i n g 
2 I n s t r u c t i n g 
3 S u p e r v i s i n g 
4 D i v e r t i n g 
5 Persuading 
6 Speaking; 

s i g n a l l i n g 
7 Serving 

27 7 C o n t r o l l i n g 27 
28 5 H e l p i n g , a d v i s i n g 

6 Teaching 

4 S e l l i n g t o people 

3 Serving 
2 Working i n a team 
1 Working alone f o r a l o n g time 

PERSONALITY REaUIItEMSm 

Job Study B 
E x p l i c i t 
D i r e c t or i n d i r e c t 
c o n t a c t w i t h people 
Degree of c o n t a c t Mrith 

o t h e r s : 
e s s e n t i a l / p o s s i b l e / 
n e g l i g i b l e 
permanent/transitory 
i n d i v i d u a l group 
People w i t h whom i n 

c o n t a c t s 
socio-economic group 
o c c u p a t i o n a l group 
r e l a t i o n s h i p t o incumbent 
(e.g. as "People" s c a l e ) . 
Type of co n t a c t s 
co-operation,team work, 
r e s p o n s i b i l i t y 
Size of group of 
r e s p o n s i b i l i t y 
Method of making c o n t a c t 

27 

27 

28 R e s p o n s i b i l i t y f o r 
employee 

3T-33 co n t a c t s 
P u b l i c contacts 
Work of others 33 

27 

I m p l i c i t 8 
S t r u c t u r e of groups 
f l u c t u a t i n g / s t a t i c 
f o r m a l / i n f o r m a l 
D i s t i n c t i v e a t t i t u d e s o f 

group 
Type & degree of e n t e r t a i n ­
i n g r e q u i r e d 
Clubs & r e c r e a t i o n a l 
f a c i l i t i e s a v a i l a b l e 

Job Study A 
Sige & n a t u r e of 27/28 
immediate working group 
Amount of companionship 
Team or i n d i v i d u a l 

process 
P r e s t i g e of j o b 30 
N o n - f i n a n c i a l 

i n c e n t i v e s 
Amount of s u p e r v i s i o n 
Biiployee r e p r e s e n t a t i o n 29 
Personal w e l f a r e f a c i l i t i e s 

R e s p o n s i b i l i t y 
f o r t o o l s , m a t e r i a l s , 
equipment,methods, 
re c ords,prope r t y , 
money,savings 

Mannaachine c o n t r o l 
a c t i v i t i e s ( l l ) 3 

H i e r a r c h i a l person 
t o person 
i n s t r u c t i o n ( 2 ) 28 

Decisi on-making & 
c ommuni c a t i on(1) 

31 & 33 
Responsible 
personal c o n t a c t 

( # 
Decisions ( a f f e c t i n g 
People ( 8 ) 
Sup e r v i s i n g 
a c t i v i t i e s ( l O ) 

Si t u a t i onal Dim * n s: 
V blue cld(28)" White 

Job sec.v Ina'Os^J^) 

Optional (27) 

11 



OGCUPATIONAL ENVIRONllENT 

DOT 
ECONOMIC 

CODOT 
ENVIRONMENT 

N I I F 

Rewardss 
Frequency of 
payment 21 

Rate systems 
basic bonus/ 22 
piece work 
s a l a r y : 
r a n g e / v a r i a t i o n 26 

Fringe b e n e f i t s s 
pension schemes 24 
p i c k e r s b e n e f i t s 
p r o f i t s h a r i n g 

JOB ANALYSIS McCOmnCK e t a l . 

Pay: h o u r l y & s a l a r y 
22 
(28) 



APPEWDIX 4 

INITIAL DRAFT OF ITEMS - LEVELS' 1 AND 2 

RBSPONSE BOOKLETS AS COMPLETED m STUDENTS 



¥^7 

LEVEL 

Item I 

I t e m 2 

I t e m 3 

I t e m 4 

I t e m 6 

I t e m 6 

1 . 
2. 
3. 
4. 
5. 

1. 
2. 
3. 
4. 
5. 

1. 
2. 
3. 

4. 

5. 

1 . 
2. 
3. 
4. 
5. 

1. 
2. 
3. 

4. 
5. 

1. 
2. 

4. 
5. 

TEST OF INFOflMATION ABOUT A JOB 

Place of Work - Ind o o r s 
This j o b i s done m a i n l y i n an o f f i c e or r e t a i l shop. 
This j o b i s done ma i n l y i n a f a c t o r y . 
This j o b i s done mainly a t home or i n a h o s p i t a l . 
T h is j o b i s done mainly t r a v e l l i n g about. 
T h i s j o b i s done i n none of these places. 

Place of Work - Outdeefs 
T h i s j o b i s done m a i n l y i n the open a i r . 
This j o b i s done m a i n l y underground. 
T h i s j o b i s done m a i n l y overhead. 
T h i s j o b i s done m a i n l y on a b u i l d i n g s i t e . 
T h i s j o b i s done i n none of these places. 

Things o r Peo|>le worked w i t h 
I n t h i s j o b I should spend most of my time w i t h t o o l s . 

J J X n . • - • I n t h i s j o b 
I n t h i s j o b 

I n t h i s j o b 

I I I t h i s j o b 

, ~ VJ.UIC 1VX V l t l l U U X B . 
should spend most of my time w i t h machinery, 
should spend most of my time w i t h t h i n g s t o 

s e l l . 
should spend most of my time w i t h pen, 
t y p e w r i t e r or paper. 
should spend most of my time w i t h people. 

Working Con d i t i o n s 
The place where t h i s j o b i s done i s c l e a n . 
The place where t h i s j o b i s done i s dusty. 
The place where t h i s j o b i s done i s greasy. 
The p l a c e where t h i s j o b i s done i s d i r t y . 
The p l a c e where t h i s j o b i s done i s a combination of 
two or t h r e e of these l a s t t h r e e c o n d i t i o n s . 

Temperature 6f Work Place 
The place where t h i s j o b i s done i s u s u a l l y v e r y h o t . 
The p l a c e where t h i s j o b i s done i s u s u a l l y h o t . 
The place where t h i s j o b i s done i s u s u a l l y p l e a s a n t l y 

warm. 
The place where t h i s j o b i s done i s u s u a l l y c o l d . 
The place where t h i s j o b i s done i s u s u a l l y outdoors. 

Dryness or Dampness o f Work Place 
The place where 
The place where 

The place where 

The place where 
The place where 

t h i s j o b i s done i s u s u a l l y d r y . 
t h i s j o b i s done i s u s u a l l y n e i t h e r d r y 

nor damp, 
t h i s j o b i s done i s sometimes dry and 

sometimes damp, 
t h i s j o b i s done i s u s u a l l y damp, 
t h i s j o b i s done i s u s u a l l y outdoors. 



I t e m 7 Smell 

1 . The place where t h i s j o b i s done has pleasant smells. 
2. The place where t h i s j o b i s done has no n o t i c e a b l e smells. 
3. The place where t h i s j o b i s done has sweet and s i c k l y s m e l l s . 
4. The place whef^e t h i s j o b i s done smells of d i s i n f e c t a n t as 

i n h o s p i t a l s . 
5. The place where t h i s j o b i s done has \inpleasant fumes, f o r 

example, p e t r o l or a c i d * 

I t e m 8 Noise o f V i b r a t i o n 
1 . The place where t h i s j o b i s done i s v e r y q u i e t . 
2. The place where t h i s j o b i s done i s q u i e t w i t h occasional 

sovmds. 
3. The place where t h i s j o b i s done has normal sotrnds, f o r 

example, t a l k i n g , q u i e t machinery, o f f i c e equipment, t r a f f i c . 
4. The place where t h i s j o b i s done i s n o i s y . 
5. The place where t h i s j o b i s done i s v e i y n o i s y w i t h 

d i s t u r b i n g v i b r a t i o n s . 
I t e m 9 R e p e t i t i o n or V a r i e t y 

1. T his j o b i n v o l v e s r e p e a t i n g a simple t a s k a l l the t i m e . 
2. T h i s j o b i n v o l v e s r e p e a t i n g a few d i f f e r e n t t asks a l l t h e 

ti m e . 
3. T h i s j o b i n v o l v e s r e p e a t i n g a complicated t a s k . 
4. This j o b i n v o l v e s doing a number o f d i f f e r e n t k i n d s of t a s k . 
5. This j o b i n v o l v e s continuous change i n the k i n d of t a s k . 

I t e m 10 Dangers of t h e Work 

1. The most l i k e l y cause of i n j u r y i n t h i s j o b i s from machinery. 
2. The most l i k e l y cause of i n j u r y i n t h i s j o b i s from a c c i d e n t 

on the road. 
3. The most l i k e l y cause of i n j u r y i n t h i s j o b i s from 

personal a t t a c k . 
4. The most l i k e l y cause of i n j u r y i n t h i s j o b would be ray 

own f a u l t . 
5. The most l i k e l y cause of i n j u r y i n t h i s j o b would be from 

f a l l i n g m a t e r i a l s . 
I t e m 11 Appearance or Clothes 

1 . I n t h i s j o b people u s u a l l y wear o l d c l o t h e s . 
2. I n t h i s j o b people dress i n working c l o t h e s or o v e r a l l s . 
3. I n t h i s j o b people drees i n p r o t e c t i v e c l o t h i n g , f o r 

example, helmets, boots. 
4. I n t h i s j o b people must wear a u n i f o r m . 
5. I n t h i s j o b people must aliroys dresf? i n smart c l o t h e s . 
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I t e m 14 

I t e m 12 S t r e n g t h 
This j o b i n v o l v e s no l i f t i n g . 
T h i s j o b i n v o l v e s l i f t i n g of l i g h t o b j e c t s . 
This j o b i n v o l v e s l i f t i n g a,nd moving heavy o b j e c t s 

o c c a s i o n a l l y . 
This j o b i n v o l v e s strenuous work i n l i f t i n g heavy 

o b j e c t s f r e q u e n t l y . 
This j o b i n v o l v e s v e r y strenuous work i n c l u d i n g c l i m b i n g , 
crouching o r c r a w l i n g w i t h awkward or v e r y heavy o b j e c t s . 

I t e m 13 S i t t i n g or Standing 
This j o b i n v o l v e s s i t t i n g a l l the t i m e . 
This j o b i n v o l v e s more s i t t i n g t h a n standing. 
T h i s j o b i n v o l v e s about equal s i t t i n g and standing. 
This j o b i n v o l v e s more standing t h a n s i t t i n g . 
T h i s j o b i n v o l v e s standing, stooping, walking or 
c l i m b i n g most o f t h e t i m e . 

General H e a l t h 
This j o b can be done by people w i t h c e r t a i n p h y s i c a l 

handicaps. 
This j o b can be done by people w i t h c e r t a i n h e a l t h d e f e c t s , 
f o r example, poor b r e a t h i n g , s k i n disease, serious 
stomach ups e t . 
This j o b r e q u i r e s people w i t h reasonable h e a l t h . 
This j o b i s s u i t a b l e only f o r people w i t h good h e a l t h . 
This j o b demands ve r y high standards of h e a l t h . 

I t e m 15 Work w i t h Hands and Feet 
This j o b i n v o l v e s no accurate work -with hands. 
This j o b i n v o l v e s simple work w i t h hands. 
Th i s j o b i n v o l v e s accurate work w i t h hands. 
This j o b i n v o l v e s simple work w i t h hands and f e e t . 

5. This j o b i n v o l v e s accurate work w i t h hands and f e e t . 

I t e m 16 % e s i g h t 
1 . T h i s j o b can be done by people who have v e r y poor e y e s i g h t , 

even w i t h gl a s s e s . 
This j o b cannot be done by people who are c o l o u r b l i n d . 
T h i s j o b i n v o l v e s no s t r a i n on the eyes. 
This j o b r e q u i r e s good normal e y e s i g h t . 
This j o b demands h i g h standards of e y e s i g h t . 

I t e m 17 T a l k i n g 
1. This j o b i n v o l v e s no t a l k i n g a t a l l as p a r t of the work, 

except f o r f r i e n d l y c h a t t e r . 
This j o b i n v o l v e s t a l k i n g t o people sometimes. 
This j o b i n v o l v e s t a l k i n g t o people o f t e n . 
T h i s j o b i n v o l v e s p a r t i c u l a r l y c l e a r speech. 
T h i s j o b i n v o l v e s t a l k i n g very c l e a r l y most of the t i m e . 
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I t e m 18 
1. 
2. 
3. 
4. 

5. 

Arrangement ofNonnal Hours of Work 
I n t h i s j o b t h e hours worked are decided by the worker. 
I n t h i s j o b t h e hours worked depend on the weather. 
A person i n t h i s j o b works s h i f t s . 
A person i n t h i s j o b works " s p l i t s h i f t s " (two p a r t s of 
a s h i f t i n one d a y ) . 
A person i n t h i s j o b works r e g u l a r daytime bourse perhaps 
w i t h overtime. 

I t e m 19 Unusual Hours of Work 
1 . 
2. 
3. 

4. 
5. 

I n t h i s j o b a person has t o work i n the evenings. 
I n t h i s j o b a person has t o work a t n i g h t or e a r l y mornings. 
I n t h i s j o b a person has t o work sometimes on Saturdays 

or Sundays. 
I n t h i s j o b a person has t o work a t any of these times. 
I n t h i s j o b a person has t o work a t none of these t i m e s . 

I ^ e t " 20 Number of Hour a worked i n a Week 
1 . 

2. 

3. 

4. 

5. 

It e m 21 
1 . 
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I t e m 22 
1. 

2. 

3. 

4. 

5. 

I n t h i s j o b a person has n o r m a l l y t o work l e s s than 30 
hours per week. 

I n t h i s j o b a person has no r m a l l y t o work between 30 and 40 
hours per week. 

I n t h i s j o b a person has no r m a l l y t o work between 40 and 50 
hours per week. 

I n t h i s j o b a person has n o r m a l l y t o work between 50 and 60 
hours per week. 

I n t h i s j o b a person has norm a l l y t o work over 60 hours 
per week. 

When Workers are Paid 
I n t h i s j o b people are p a i d when each p a r t of i t was done. 
I n t h i s j o b people are paid each day. 
I n t h i s j o b people are paid each week. 
I n t h i s j o b people are paid each month. 
I n t h i s j o b people are paid a t othe r times. 

Bates of Pay 

I n t h i s j o b people are p a i d f o r each p a r t of the j o b when 
i t i s done p r o p e r l y . 
I n t h i s j o b people are p a i d only from the p r o f i t o r 
commission t h e y make. 
I n t h i s j o b people are p a i d by the hour perhaps w i t h 
overtime o r bonus. 
I n t h i s j o b people are p a i d by t h e week perh8,ps Avith 
overtime or bonus. 
I n t h i s j o b people are p a i d by the month perhaps w i t h 
overtime o r bonus. 



I t e m 23 Amount of S t a r t i n g Pay 
1 , I n t h i s j o b people s t a r t by earning l e s s t h a n £3. per week. 
2, I n t h i s j o b people s t a r t by earning between £3 and £8 

per week. 
3, I n t h i s j o b people s t a r t by earning between £8 and £12 per 

week, 
4, I n t h i s j o b people s t a r t by earning between £12 and £20 

per week, 
5, I n t h i s j o b people s t a r t by earning over £20 per week. 

I t e m 24 E x t r a B e n e f i t s 
1 , People i n t h i s j o b are allowed discount on purchases, 
2, People i n t h i s j o b are allowed canteen meals a t cheap 

p r i c e s or luncheon vouchers. 
3, People i n t h i s j o b are allowed f r e e or cheap t r a v e l . 
4, People i n t h i s j o b are allowed other b e n e f i t s . 
5, People i n t h i s j o b are allowed no e x t r a b e n e f i t s . 

I t e m 25 I n c r e a s e s i n Pay 
1. I n t h i s j o b increases i n pay are g i v e n on m e r i t , 
2. I n t h i s j o b increases i n pay are g i v e n on promotion, 
3. I n t h i s j o b increases i n pay are g i v e n on passing 

examinations. 
4. I n t h i s j o b increases i n pay are g i v e n a u t o m a t i c a l l y a t 

c e r t a i n t i m e s , f o r example, on b i r t h d a y s . 
5. I n t h i s j o b increases i n pay are g i v e n when the employer 

decides. 
I t e m 26 Payment a t 25 years o l d 

1 . People aged 25 i n t h i s j o b , who have n o t been promoted, 
new earn up t o t w i c e as much as I would a t 15 or 16, 

2. People aged 25 i n t h i s j o b , who have n o t been promoted, 
now earn about t w i c e as much as I would a t 15 or 16. 

3. People aged 25 i n t h i s j o b , who have not been promoted, 
now earn about t h r e e times as much as I would a t 15 or 16. 

4. People aged 25 i n t h i s j o b , who have n o t been promoted, 
now earn f o u r or f i v e times as much as I would a t 15 or 16. 

5. People aged 25 i n t h i s joby who have n o t been promoted, 
now earn more than s i x times as much as I would a t 15 o§ 16, 

I t e m 27 How Work i s done w;ith People 
1 . This j o b i n v o l v e s working alone f o r a long t i m e . 
2. This j o b i n v o l v e s working i n a team. 
3. This j o b i n v o l v e s working f o r other people. 
4. This j o b i n v o l v e s s e l l i n g t o o t h e r people. 
5. This j o b i n v o l v e s h e l p i n g , a d v i s i n g or being i n charge of 

other people. 



I t e m 28 HOw much Leadership of Others 
1 . This j o b i n v o l v e s working alone. 
2. This j o b i n v o l v e s being supervised by employers or foremen. 
3. This j o b i n v o l v e s %vorking i n a team of equals w i t h l i t t l e 

s u p e r v i s i o n . 
4. T h i s j o b i n v o l v e s b e i n g i n charge of and working w i t h a 

small team. 
5. T h i s j o b i n v o l v e s b e i n g i n charge of a group of people 

w i t h o u t c l o s e s u p e r v i s i o n . 

I t e m 29 Membership o f Unions 
1 . There i s no i m i o n f o r people i n t h i s j o b . 
2. I n t h i s j o b I c o u l d j o i n a un i o n when I s t a r t e d work i f 

I wanted t o , 
3. I n t h i s j o b I should be encouraged t o j o i n a union when 

I s t a r t e d work. 
4. I n t h i s j o b I should be encouraged t o j o i n a un i o n , have 

some say i n i t s p o l i c y f o r young workers and be e n t i t l e d 
t o some b e n e f i t s . 

5. I n t h i s j o b I should be r e q u i r e d t o j o i n a u n i o n when I 
s t a r t e d work. 

I t e m 30 How Others see t h i s Job 
1. Other people see t h i s j o b as u n a t t r a c t i v e b u t u s e f u l work. 
2. Other people see t h i s j o b as a t t r a c t i v e and u s e f u l work. 
3. Other people see t h i s job as v e r y a t t r a c t i v e and. u s e f u l work. 
4. Other people see t h i s j o b as ve r y a t t r a c t i v e and v e r y 

u s e f u l work. 
5. Other people see t h i s j o b as ve r y a t t r a c t i v e b ut not v e r y 

u s e f u l work. 
I t e m 31 Separati on from Home 

1. This j o b i n v o l v e s l i v i n g a t home a l l the t i m e . 
2. This j o b i n v o l v e s l i v i n g amy from home f o r s h o r t p e r i o d s 

o c c a s i o n a l l y . 
3. This j o b i n v o l v e s l i v i n g away from home f o r s h o r t p e r i o d s 

f r e q u e n t l y , 
4. This j o b i n v o l v e s l i v i n g away from home f o r l o n g periods 

f r e q u e n t l y . 

5. This j o b i n v o l v e s l i v i n g away from home permanently. 

I t e m 32 Hew much Work i s done w i t h Others 
1. People i n t h i s j o b work alone f o r l o n g p e r i o d s . 
2. People i n t h i s j o b work w i t h other people o c c a s i o n a l l y . 
3. People i n t h i s j o b must be able t o get on w i t h other people. 
4. People i n t h i s j o b are meeting and t a l k i n g t o o t h e r people 

f r e q u e n t l y . 
5. Working w i t h o t h e r people i s the main p a r t of t h i s j o b . 



I t e m 33 Deciding f o f Y o u r s e l f i n the Job 
1, I n t h i s j o b e v e r y t h i n g would be immediately checked, 
2, I n t h i s j o b a l l t h e work would be c a r e f u l l y planned Eor me. 
3, I n t h i s j o b I should be able t o have some say i n t h e 

p l a n n i n g o f my work, 
4, I n t h i s j o b I should be allowed o p p o r t x m i t i e s t o t r y out 

ideas of my oim, 
5, I n t h i s j o b I should be encouraged t o t r y out some of my 

o^m. i d e a s . 

I t e m 34 Being r e l i e d on 

1, I n t h i s j o b I should have no r e s p o n s i b i l i t y , 
2, I n t h i s j o b I should have l i t t l e r e s p o n s i b i l i t y , 
3, I n t h i s j o b t h e supervisors would place ^ l o t of t r u s t i n me. 
4, I n t h i s j o b I should be i n charge of a small p a r t of t h e 

f i r m or o r g a n i s a t i o n , 
5, I n t h i s j o b the workings of the f i r m or o r g a n i s a t i o n would 

depend h e a v i l y on how I d i d ray work. 

I t e m 35 Words and W r i t i n g 
1, This j o b i n v o l v e s no reading or w r i t i n g , 
2, This j o b i n v o l v e s understanding simple w r i t t e n i n s t r u c t i o n s , 
3, This j o b i n v o l v e s w r i t i n g a few words or s h o r t sentences, 
4, This j o b i n v o l v e s copying, t y p i n g or passing on messages, 
5, This j o b i n v o l v e s w r i t i n g r e p o r t s , composing l e t t e r s or 

expressing d i f f i c u l t ideas i n words. 

I t e m 36 C l e r i c a l Work 
1. This j o b i n v o l v e s no w r i t t e n work. 
2. This j o b i n v o l v e s checking and copying. 
3. T h i s j o b i n v o l v e s s o r t i n g and f i l i n g . 
4. T h i s j o b i n v o l v e s t y p i n g l e t t e r s or r e p o r t s from d i c t a t i o n . 
5. This j o b i n v o l v e s composing l e t t e r s and making arrangements. 

I t e m 37 Numbers 

1. This j o b i n v o l v e s no use of numbers*T 
2. This j o b i n v o l v e s occasional v e r y simple measuring or 

work w i t h money. 
3. T h i s j o b i n v o l v e s measuring or working w i t h money sometimes. 
4. This j o b i n v o l v e s o f t e n doing work w i t h l e n g t h s , weights, 

volumes, time or money. 
5. This j o b i n v o l v e s doing work w i t h numbers a l l t h e t i m e . 

I t e m 38 T h i n k i n g and Doing 

1. T his j o b i n v o l v e s work which r e q u i r e s v e r y l i t t l e t h i n k i n g 
a t a l l . 

2. This j o b i n v o l v e s work which r e q u i r e s more doing than 
t h i n k i n g . 

3. This j o b i n v o l v e s work which r e q u i r e s t h i n k i n g and doing 
about e q u a l l y , 

4. T h i s j o b i n v o l v e s work which r e q u i r e s more t h i n k i n g than 
doing. 

5. This j o b i n v o l v e s work which r e q u i r e s a l o t of t h i n l c i n g . 
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I t e m 39 Shapes, Drawing, P a i n t i n g and Music 
1. T h i s j o b i n v o l v e s shapes i n wood, metal, p o t t e r y or stone. 
2. T h i s j o b i n v o l v e s c o l o u r s and shapes. 
3. T h i s j o b i n v o l v e s accurate drawing. 
4. T h i s j o b i n v o l v e s rhythm and musical notes. 
5. This j o b i n v o l v e s none of these t h i n g s . 

I t e m 40 Accuracy 
1. I n t h i s j o b accuracy i s never necessary. 
2. I n t h i s j o b accuracy i s sometimes necessary. 
3. I n t h i s j o b accuracy i s o f t e n necessary. 
4. I n t h i s j o b accuracy i s u s u a l l y necessary. 
5. I n t h i s j o b a v e r y h i g h degree of accuracy i s always 

necessary. 

I t e m 4:1 Ebcamination Q u a l i f i c a t i o n s 
1. People e n t e r i n g t h i s j o b do not need t o have taken any 

examinati ons. 
2. People e n t e r i n g t h i s j o b do not need any C.S.E. or G'.C.E. 

passes. 
3. People e n t e r i n g t h i s j o b need some C.S.E. pas,ges. 
4. People e n t e r i n g t h i s j o b need l e s s than 5 C.S.E. Grade 1 

or G.C.E. '0' L e v e l passes. 
5. People e n t e r i n g t h i s j o b need a t l e a s t 5 C.S.E. Grade 1 

or G.G.E. '0' L e v e l passes. 

I t e m 42 Place of Trainini» 
1. There i s no t r a i n i n g needed f o r t h i s j o b . 
2. A l l t r a i n i n g i s g i v e n w h i l s t t h e j o b i s being done. 
3. There i s a s p e c i a l place i n the f i r m where a l l t r a i n i n g 

i s done. 
4. T r a i n i n g i s done p a r t l y i n t h e f i r m and p a r t l y a t c o l l e g e . 
5. A l l t r a i n i n g i s done a t c o l l e g e . 

I t e m 4:3 Future Prospects 

1. I f I take t h i s j o b I might be out of work l a t e r on. 
2. I have no chance of improving myself i n t h i s j o b . 
3. I have a chance of improving myself i n t h i s j o b , perhaps 

by going t o another f i r m , 
4. I have a chance of improving niyself i n t h i s j o b , i f I 

have more t r a i n i n g . 
5. I have a chance of improving myself i n t h i s j o b , i f I 

move from nry home a-rea. 
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TEST OF OCCUPATIONAL INFOHfMTION 

Place of Work - I n d o o r s 
T h i s occupation i s done mainly i n an o f f i c e o r r e t a i l shop. 
This occupation i s done mainly i n a f a c t o r y or l a b o r a t o r y . 
This occupation i s done mainly a t home or i n a h o s p i t a l 

or school. 
This occupation i s done mainly t r a v e l l i n g about. 
T h i s occupation i s done i n none of these p l a c e s . 

Place of Work - Outdoors 
T h i s occupation i s done mainly i n the open a i r . 
This occupation i s done mainly underground. 
This occupation i s done mainly overhead. 
T h i s occupation i s done mainly on a b u i l d i n g s i t e . 
T his occupation i s done i n none of these p l a c e s . 

Things or People Worked w i t h 
I n t h i s occupation I should spend most time w i t h t o o l s . 
I n t h i s occupation I should spend most time w i t h machinery. 
I n t h i s occupation I should spend most time w i t h t h i n g s t o 

s e l l . 
should spend most time w i t h pen, I n t h i s occupation I 

t y p e w r i t e r or paper. 
I n t h i s occupation I should spend most time w i t h people. 

V/orking C o n d i t i o n s 
The place where t h i s occupation i s done i s c l e a n . 
The place where t h i s occupation i s done i s dusty. 
The place where t h i s occupation i s done i s greasy. 
The place where t h i s occupation i s done i s d i r t y . 
The place where t h i s GCcupa,tion i s done i s a combination 
of two or t h r e e of these l a s t t h r e e c o n d i t i o n s . 

Temperature of Wofk Place 
The place where t h i s occupation i s done i s u s u a l l y v e r y hot. 
The place where t h i s occupation i s done i s u s u a l l y h o t . 
The place where t h i s occupation i s done i s u s u a l l y 

p l e a s a n t l y warm. 
The place where t h i s occupation i s done i s u s u a l l y c o l d . 
T his occtipation i s u s u a l l y done ovitdoors. 

Dryness o r Dampness o f Work Place. 
The place where t h i s occupation i s done i s d r y . 
The place where t h i s occtipation i s done i s n e i t h e r dry 

nor damp. 
The place where t h i s occupation i s done i s sometimes dry 

and sometimes damp. 
The place where t h i s occupation i s done i s damp. 
This o c c i i p a t i o n i s u s u a l l y done outdoors. 



I t e m 7 

1 . 

2. 

3. 

4 . 

5. 

I t e m 8 

1 , 
2 . 

3. 
4 . 
5 . 

I t e m 9 

1 . 
2 . 
3 . 
4 . 
5 . 

I t e m 10 

1. 

2. 

3. 

4 . 

5, 

I t e m 11 

1 . 
2 . 
3 . 

4 . 
5 . 

Smell 

The p l ace v/here t h i s occ i ipa t ion i s done has p leasan t s m e l l s . 
The p lace where t h i s occupat ion i s done has no n o t i c e a b l e 

s m e l l s . 
The p lace where t h i s occupat ion i s done has sweet and s i ck ly -

s m e l l s . 
The p lace where t h i s occupat ion i s done has smel ls o f 
d i s i n f e c t a n t as i n h o s p i t a l s . 
The p l ace where t h i s occupa t ion i s done has unpleasant fumes 
f o r example, p e t r o l or a c i d . 

Noise o r V i b i r a t i o n 

The p lace v/here t h i s occupat ion i s done i s v e r y q u i e t . 
The p lace where t h i s occupat ion is done i s q u i e t , w i t h 
occas iona l sounds. 
The p lace where t h i s occupat ion i s done has normal sounds. 
The p l a c e where t h i s occupat ion i s done i s n o i s y . 
The p lace where t h i s occupat ion i s done i s v e r y n o i s y w i t h 
d i s t u r b i n g v i b r a t i o n s , 

B e p e t i t i o n o r V a r i e t y 

T h i s occupa t i on i n v o l v e s constant r e p e t i t i o n . 
T h i s o c c u p a t i o n i n v o l v e s f r e q u e n t r e p e t i t i o n . 
T h i s o c c u p a t i o n i n v o l v e s some r e p e t i t i o n and some v a r i e t y . 
T h i s occupa t i on i n v o l v e s cons iderab le v a r i e t y . 
T h i s occupa t i on i n v o l v e s c o n t i n u a l v a r i e t y . 

Hazards o r Bangers o f t h e Work 

The most l i k e l y cause o f i n j u r y i n t h i s occupa t ion i s f r o m 
machinery . 

The most l i k e l y cause o f i n j u r y i n t h i s occupa t ion i s f r o m 
a c c i d e n t on the roe.d« 
The most l i k e l y cause o f i n j u r y i n t h i s occupa t ion i s f r o m 
persona l a t t a c k . 
The most l i k e l y cause o f i n j u r y i n t h i s occupa t ion would be 
my o ™ f a u l t . 
The most l i k e l y eaulfee o f i n j u r y i n t h i s occupatiofe would be 
f r o m f a l l i n g m a t e r i a l s . 

Appearance o r C lo thes wotn 

I n t h i s occupa t i on people u s u a l l y wear o l d c l o t h e s . 
I n t h i s occupa t i on people dress i n w o r k i n g c l o t h e s o r o v e r a l l s , 
I n t h i s o c c u p a t i o n people dress i n p r o t e c t i v e c l o t h i n g , f o r 
exsxmple, he lme t s , b o o t s . 
I n t h i s occupa t i on people must wear a u n i f o r m . 
I n t h i s o c c u p a t i o n people must always dress i n smart c l o t h e s . 



^^7 

I t e m 12 

2 . 
3 . 

4 . 

5 . 

I t e m 13 

1 . 
2 . 
3 . 
4 . 
5 . 

I t e m 14 

1 . 

2 . 

3 . 
4 . 
5 . 

S t r e n g t h 

Th i s o c c u p a t i o n i n v o l v e s no l i f t i n g . 
Th i s occupa t i on i n v o l v e s l i f t i n g o f l i g h t o b j e c t s . 
Th i s o c c u p a t i o n i n v o l v e s l i f t i n g and moving o f heavy-
o b j e c t s o c c a s i o n a l l y . 
T h i s o c c u p a t i o n i n v o l v e s s t renuot is work o f l i f t i n g 
heavy o b j e c t s f r e q u e n t l y . 
T h i s o c c u p a t i o n i n v o l v e s v e r y s t renuous work i n c l u d i n g 
c l i m b i n g ; c r o u c h i n g or craT / l ing w i t h awkward or ve ry 

heavy o b j e c t s . 

S i t t i n g o r S tand ing 

T h i s o c c u p a t i o n i n v o l v e s s i t t i n g a l l t he t i m e . 
T h i s o c c u p a t i o n i n v o l v e s more s i t t i n g t h a n s t a n d i n g . 
T h i s o c c u p a t i o n i n v o l v e s about equal s i t t i n g and s t a n d i n g . 
Th i s o c c u p a t i o n i n v o l v e s more s t and ing t han s i t t i n g . 
T h i s o c c u p a t i o n i n v o l v e s s t a n d i n g , w a l k i n g , s t o o p i n g o r 
c l i m b i n g most o f the t i m e . 

General H e a l t h 

T h i s o c c u p a t i o n can be done by people w i t h c e r t a i n p h y s i c a l 
handicaps . 

Th i s o c c u p a t i o n can be done by people w i t h c e r t a i n h e a l t h 
d e f e c t s , f o r example, poor b r e a t h i n g , s k i n d i sease , 
s e r i ous stomach u p s e t s . 
T h i s o c c u p a t i o n r e q u i r e s people w i t h reasonable h e a l t h . 
T h i s occupa-tion i s sui te .b le o n l y f o r people o f good h e a l t h . 
T h i s o c c u p a t i o n demands very h i g h standards o f h e a l t h . 

I t e m 15 Work w i t h Hands and Feet 

1 . 
2 . 
3 . 
4 . 
5, 

T h i s o c c u p a t i o n i n v o l v e s no accura te work w i t h hands. 
T h i s o c c u p a t i o n i n v o l v e s s imple work ^vith hands. 
Th i s o c c u p a t i o n i n v o l v e s accura te work w i t h hands. 
T h i s o c c u p a t i o n i n v o l v e s s imple work w i t h hands and f e e t . 
Th i s o c c u p a t i o n i n v o l v e s accura te work w i t h hands and f e e t . 

I t e m 16 %e s i g h t 

1 . 

2 . 
3 . 
4 . 
5 . 

T h i s o c c u p a t i o n can be done by people who have v e r y poor 
e y e s i g h t , even w i t h g l a s ses . 
T h i s o c c u p a t i o n cannot be done by people who are c o l o u r b l i n d , 
Th i s occupa t i on i n v o l v e s no s t r a i n on the eyes. 
T h i s o c c u p a t i o n r e q u i r e s good normal e y e s i g h t . 
T h i s o c c u p a t i o n demands h i g h s tandards of e y e s i g h t . 

I t e m 17 T a l k i n g o r Speech 

1 . Th i s o c c u p a t i o n i n v o l v e s no t a l k i n g a t a l l as p a r t of t h e 
work , excep t f o r f r i e n d l y c h a t t e r . 
T h i s o c c u p a t i o n i n v o l v e s t a l k i n g t o people sometimes. 
T h i s o c c u p a t i o n i n v o l v e s t a l k i n g t o people o f t e n . 
T h i s o c c u p a t i o n r e q u i r e s p a r t i c u l a r l y c l e a r speech. 
T h i s occupa t i on i n v o l v e s t a l k i n g v e r y c l e a r l y most of t h e 

t i m e . 

2 . 
3. 
4 . 
5 . 



I t e m 18 Arrangement o f Normal Hours of Work 

1 . I n t h i s occupa t i on t h e hours worked are dec ided by the w o r k e r . 
2 . I n t h i s occupa t i on t h e hours worked depend on the weather . 
3 . i person i n t h i s occupa t ion works s h i f t s . 
4 . A person i n t h i s occupa t ion works " s p l i t s h i f t s " ( two 

p a r t s o f a s h i f t i n one d a y ) . 
5 . A person i n t h i s occupa t ion works r e g u l a r day t ime hours , 

perhaps w i t h o v e r t i m e . 

I t e m 19 Unusual HOurS 

1 . I n t h i s occupa t ion a person has t o work i n the evenings . 
2m I n t h i s occupa t i on a person has t© work a t n i g h t or e a r l y 

m o r n i n g . 
3 . I n t h i s occupa t ion a person has t o work sometimes on 

Saturdays o r Sundays. 
4 . I n t h i s occupa t ion a person has t o work a t any of these 

t i m e s . 
5 . I n t h i s occupa t i on a person has t o work a t none of these 

t ime s , 

I t e m 20 

I t e m 21 

1 . 

2 . 

3 . 

4 . 

5 . 

1 . 

2 . 
3 . 
4 . 

Nximber o f Hours worked i n a Week 

I n t h i s occupa t i on a person has n o r m a l l y t o work l e s s t h a n 
30 hours per week. 
I n t h i s occupa t ion a person has n o r m a l l y t o work between 
30 and 40 hours pe r week. 
I n t h i s occupa t ion a person has n o r m a l l y t o work between 
40 and 50 hours per week. 
I n t h i s occupa t i on a person has n o r m a l l y t o work between 
50 and 60 hours pe r week. 
I n t h i s occupa t i on a person has n o r m a l l y t o work over 60 
hours pe r week. 

When Workers are Pa id 

I n t h i s occupa t i on people are p a i d v/hen each p a r t o f t h e 
work i s done. 
I n t h i s occupa t ion people are p a i d each day. 
I n t h i s o c c u p a t i o n people are p a i d each week. 
I n t h i s occupa t ion people are p a i d each month. 

5 . I n t h i s occupa t ion people are p a i d a t o the r t i m e s . 

I t e m 22 Hatfes Of Pay 

1 . I n t h i s occupa t ion people are p a i d f o r each p a r t of the 
work when i t i s done p r o p e r l y ( t h i s i n c l u d e s p iece w o r k ) . 

2 . I n t h i s occupa t ion people are p a i d by the hour o r by the 
week, perhaps w i t h over t ime or bonus. 

3 . I n t h i s occupa t ion people are p a i d by the month, perhaps 
w i t h ove r t ime o r bonus. 

4 . I n t h i s occupa t ion people are p a i d on ly or m a i n l y f r o m 
p r o f i t or commission. 

5 . I n t h i s occupa t ion people are p a i d on ly or m a i n l y by 
p r o f e s s i o n a l f e e s . 



I t e m 23 Amount o f S t a r t i n g Pay 

1 . I n t h i s occupa t i on people s t a r t by ea rn ing l e s s than 
£5 per week. 

2 . I n t h i s o c c u p a t i o n people s t a r t by ea rn ing between £5 
and £12 per week. 

3 . I n t h i s occupa t ion people s t a r t by ea rn ing between £12 
and £20 per week. 

4 . I n t h i s o c c u p a t i o n people s t a r t by ea rn ing between £20 
and £30 per week. 

5 . I n t h i s occupa t ion people s t a r t by e a r n i n g over £30 
per week. 

I t e m 24 E x t r a B e n e f i t s 

1 . People i n t h i s occupa t ion are a l l o w e d a c a r a l l o w a n c e . 
2 . People i n t h i s occupa t ion are a l l o w e d t r a v e l or meal 

f a c i l i t i e s . 
3 . People i n t h i s occupa t ion are a l l o w e d low i n t e r e s t 

loans and /o r alloAvanees on m a r r i a g e , 
4 . People i n t h i s occupa t ion ere a l l o w e d l i f e insurance 

p o l i c i e s . 
5 . People i n t h i s occupa t ion are a l l o w e d no a d d i t i o n a l 

b e n e f i t s . 

I t e m 25 

1 . 
2 . 
3 . 

4 . 

6 . 

Inc reases i n Pay 

I n t h i s occupa t ion increases i n pay are g i v e n on m e r i t . 
I n t h i s o c c u p a t i o n inc reases i n pay are ^ i v e n on p r o m o t i o n . 
I n t h i s occupa t ion increases i n pay are g i v e n on pass ing 

examina t ions . 
I n t h i s occupa t i on inc reases i n pay are g i v e n a u t o m a t i c a l l y 
a t c e r t a i n t i m e s , f o r example, b i r t h d a y s . 
I n t h i s occupa t ion increases i n pay are g i v e n when the 
employer d e c i d e s . 

I t e m 26 Payment a t 30 yea r s o l d 

1 . 

2 . 

3 . 

4 , 

5 . 

A t 30 yee,rs o l d people i n t h i s occupa t ion , who have n o t 
been promoted, now earn up t o tv / ice as much as I would 
a t 17 o r 18 o r on s t a r t i n g a f t e r f u l l - t i m e e d u c a t i o n . 
A t 30 yea r s o l d people i n t h i s o c c u p a t i o n , who have n o t 
been promoted , now ea rn about t w i c e as much as I would 
a t 17 o r 18 o r on s t a r t i n g a f t e r f u l l - t i m e e d u c a t i o n . 
A.t 30 yea r s o l d people i n t h i s occupa t ion , who have n o t 
been promoted, now earn about t h r e e t imes as much as I 
would a t 17 or 18 o r on s t a r t i n g a f t e r f u l l - t i m e e d u c a t i o n . 
A t 30 yea r s o l d people i n t h i s occupa t ion , who have n o t 
been promoted, now earn f o u r or f i v e t imes as much as I 
wou ld a t 17 o r 18 o r on s t a r t i n g a f t e r f u l l - t i m e e d u c a t i o n . 
A t 30 y e a r s o l d people i n t h i s occupa t ion , who have n o t 
been promoted , now ea rn more t h a n s i x t imes as much as I 
would a t 17 o r 18 o r on s t a r t i n g a f t e r f u l l - t i m e e d u c a t i o n . 



I t e m 27 
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2, 
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I t e m 28 

1 . 
2 . 

3 . 

4 . 

5 . 

I t e m 29 

2. 
3. 

4 . 

5. 

Type o f R e l a t i o n s h i p w i t h People a t Work 

T h i s occupa t ion i n v o l v e s v e r y l i t t l e c o n t a c t w i t h peop le . 
T h i s occupa t i on i n v o l v e s speaking t o people o r pass ing 
on messages. 
Th i s o c c u p a t i o n i n v o l v e s persuad ing peop le . 
Th i s occupei t ion i n v o l v e s s u p e r v i s i n g o r i n s t r u c t i n g p e o p l e . 
T h i s o c c u p a t i o n i n v o l v e s n e g o t i a t i n g w i t h or a d v i s i n g 

peop le . 

Leade r sh ip o f Others a t Work 

T h i s o c c u p a t i o n i n v o l v e s w o r k i n g a l o n e . 
T h i s o c c u p a t i o n i n v o l v e s b e i n g supe rv i sed by employers, 
foremen o r s e n i o r s t a f f . 
Th i s occupa t i on i n v o l v e s ^ f o r k i n g i n a team o f equals w i t h 
l i t t l e s u p e r v i s i o n . 
T h i s o c c u p a t i o n i n v o l v e s be ing i n charge o f and work ing 
-svith, a sma l l team. 
T h i s o c c u p a t i o n i n v o l v e s be ing i n charge o f a group of 
peop l e , w i t h o u t c l o se s u p e r v i s i o n . 

Membership o f Unions or P r o f e s s i o n a l Bodies 

There i s no u n i o n o r p r o f e s s i o n a l body f o r people i n t h i s 
o c c u p a t i o n . 
I n t h i s o c c u p a t i o n I c o u l d j o i n a u n i o n or p r o f e s s i o n a l body. 
I n t h i s occupa t i on I should be r e q u i r e d t o j o i n a i m i o n o r 
p rofess !one . l body . 
I n t h i s o c c u p a t i o n f i n a l examina t ion q u a l i f i c a t i o n s would 
a u t o m a t i c a l l y g i v e me membership o f a p r o f e s s i o n a l body. 
I n t h i s occupa t ion f i n a l examina t ion q u a l i f i c a t i o n s and a 
s t a t e d p e r i o d o f approved exper ience would g i v e me 
membership o f a p r o f e s s i o n a l body . 

^^^"^ How Others see the Occupat ion ( P r e s t i g e ) 
1 . 

2. 

3. 

4 , 

5 , 

Other people see t h i s occupat ion as u n a t t r a c t i v e and 
u s e f u l work . 

Other people see t h i s occupat ion as a t t r a c t i v e and u s e f u l 
work . 

Other people see t h i s occupat ion as v e r y a t t r a c t i v e and 
u s e f u l w o r k . 

Other people see t h i s occupat ion as v e r y a t t r a c t i v e and 
v e r y u s e f u l w o r k . 

Other people see t h i s occupat ion as v e r y a t t r a c t i v e b u t 
n o t v e r y u s e f u l work . 



I t e m 31 S e p a r a t i o n f r o m Home 

1 . T h i s o c c u p a t i o n i n v o l v e s l i v i n g a t home a l l t h e t i m e . 
2 . T h i s occupa t i on i n v o l v e s l i v i n g away f r o m home f o r 

s h o r t p e r i o d s o c c a s i o n a l l y . 
3 . T h i s o c c u p a t i o n i n v o l v e s l i v i n g away f r o m home f o r s h o r t 

p e r i o d s f r e q u e n t l y . 
4 . Th i s occupa t i on i n v o l v e s l i v i n g away f r o m home f o r l o n g 

p e r i o d s f r e q u e n t l y . 
5 . T h i s occupa t i on i n v o l v e s l i v i n g away f r o m home per iaanent ly , 

I t e m 32 How much ¥ o r k i s done w i t h Others ( S o c i a b i l i t y ) 

1 . I n t h i s o c c u p a t i o n I should n o t need t o work c l o s e l y w i t h 
o the r p e o p l e . 

2 . I n t h i s occupa t ion g e t t i n g on w i t h people would on ly be 
an i n c i d e n t a l p a r t o f the work . 

3 . I n t h i s o c c u p a t i o n g e t t i n g on w i t h people wou ld be a 
s i g n i f i c a n t p a r t o f the work . 

4 . I n t h i s occupa t i on g e t t i n g on w i t h people would be an 
e s s e n t i a l p a r t o f t h e work . 

5 . I n t h i s occupa t ion work ing w i t h and unders tand ing people 
would be t h e most e s s e n t i a l p a r t o f the work . 

I t e m 33 D e c i d i n g f o r Y o u r s e l f i n the Job ( i n i t i a t i v e ) 

1 . I n t h i s occupa t ion I should be expected t o f o l l o w 
i n s t r u c t i o n s c l o s e l y , 

2 . I n t h i s o c c u p a t i o n I should be ab le t o use my own ideas 
o n l y o c c a s i o n a l l y . 

3 . I n t h i s occupa t ion I should have t h e o p p o r t u n i t y t o work 
ou t some o f ray oim i d e a s . 

4 . I n t h i s occupa t i on I should be expected t o p l a n ray own 
work and use i n i t i a t i v e . 

5 . I n t h i s occupa t ion I should have freedom t o decide and t o 
a c t w i t h i n b road l i m i t s . 

I t e m 34 R e l i a b i l i t y 

1 , I n t h i s occupa t i on I should be r e s p o n s i b l e f o r l i t t l e 
t h i n g s , 

2 , I n t h i s occupa t ion I should be r e s p o n s i b l e f o r some 
equipment o r a l i t t l e money. 

3 , I n t h i s o c c u p a t i o n I should be r e s p o n s i b l e f o r v a l u a b l e 
m a t e r i a l s o r money. 

4 , I n t h i s occupa t ion I should be r e s p o n s i b l e f o r v e r y 
v a l u a b l e machinery o r a l o t o f money. 

5 , I n t h i s occupa t i on I should be r e s p o n s i b l e f o r a v i t a l 
p a r t o f a process o r o r g a n i s a t i o n . 



•̂fcem 35 Words and W r i t i n g (Language) 

1 , T h i s o c c u p a t i o n i n v o l v e s check ing o r copying s imple 
m a t e r i a l . 

2 . T h i s occupa t i on i n v o l v e s unders t and ing s imple v e r b a l 
i n s t r u c t i o n s . 

T h i s occupa t i on i n v o l v e s ccanposing s t r a i g h t f o n m r d l e t t e r s 
o r r e p o r t s . 
T h i s occupa t i on i n v o l v e s r e a d i n g and i n t e r p r e t i n g 
complic8.ted v e r b a l i n f o r m a t i o n . 
T h i s occupa t i on i n v o l v e s c o m p i l i n g o r i g i n a l w r i t t e n work 
exp re s s ing c o m p l i c a t e d v e r b a l i d e a s . 

3 , 

4 , 

5 , 

I t e m 36 

1 , 

2 , 

3 . 

4 , 

C l e r i c a l Work 

T h i s o c c u p a t i o n i n v o l v e s no s i g n i f i c a n t w r i t t e n work . 
T h i s occupa t ion i n v o l v e s occas iona l a d m i n i s t r a t i v e o r 
o r g a n i s a t i o n a l m a t t e r s . 
T h i s o c c u p a t i o n i n v o l v e s f i l i n g , c a t a l o g u i n g o r 
o r g a n i s i n g w r i t t e n m a t e r i a l . 
T h i s o c c u p a t i o n i n v o l v e s r e a d i n g , responding t o and a c t i n g 
upon ior respondence and communication w i t h o t h e r s . 
T h i s occupa t i on i n v o l v e s o r g a n i s a t i o n , p l a n n i n g and 
w r i t i n g r e p o r t s . 

I t e m 37 Numbers(Mathematics) 

1 , 
2 , 

3 , 

4 , 

6 , 

I t e m 38 

1 , 

2 , 

3 , 

4 , 

S. 

T h i s o c c u p a t i o n i n v o l v e s no r e a l use o f numbers. 
T h i s o c c u p a t i o n i n v o l v e s s imple mathemat ica l work, 
s u b s i d i a r y t o t h e main purpose. 
T h i s o c c u p a t i o n i n v o l v e s f r e q u e n t , b u t r e l a t i v e l y 
s t r a i g h t f o r w a r d work w i t h numbers. 
T h i s occupa t i on i n v o l v e s mathematics o f a h i g h s tandard 
and v a r i e d o p e r a t i o n s . 
T h i s o c c u p a t i o n i n v o l v e s o r i g i n a l and complex work w i t h 
ma,thematical f u n c t i o n s . 

T h i n k i n g 

T h i s o c c u p a t i o n i n v o l v e s a p p l y i n g common sense t o 
c a r r y i n g out s imple i n s t r u c t i o n s . 
T h i s o c c u p a t i o n i n v o l v e s cons ide rab l e a c t i o n t o g e t h e r 
w i t h d e l i b e r a t e t h o u g h t . 
T h i s o c c u p a t i o n i n v o l v e s c a r e f u l thought b u t a t l e a s t an 
equal amount o f a c t i o n . 
T h i s occupa t i on i n v o l v e s f r e q u e n t s o l v i n g o f problems, 
m e n t a l l y r a t h e r t h a n p r a c t i c a l l y . 
T h i s occupa t i on i n v o l v e s c o n t i n u a l , sometimes o r i g i n a l 
t h i n k i n g , r a t h e r t h a n d o i n g . 



I t e m 41 

I t e m 39 Shapes, Drawing, P a i n t i n g and Music 

T h i s occupa t ion i n v o l v e s an unders t and ing o f space and 
shape i n wood, m e t a l , p o t t e r y o r s tone . 
T h i s occupa t ion i n v o l v e s an a p p r e c i a t i o n o f c o l o u r s , 
shapes and des igns . 
T h i s occupa t ion i n v o l v e s accura te drawing a b i l i t y . 
T h i s occupa t ion i n v o l v e s an a p p r e c i a t i o n o f rhythm and 
m u s i c a l n o t e s . 

T h i s occupa t i on i n v o l v e s none of these a b i l i t i e s . 

I t e m 40 Accuracy (Exactness) 
I n t h i s occupa t ion be ing exact i s n o t necessary . 
I n t h i s occupa t ion be ing exact i s necessary i n some of 

the work . 
I n t h i s occupa t ion be ing exact i s necessary i n most o f 

the Avork. 
I n t h i s occupa t ion be ing exact i s necessary i n a l l o f 

the work . 

I n t h i s occupa t ion e v e r y t h i n g has t o be v e r y e x a c t . 

Bxtua ina t i on { K i a l i f i c a t i o i i s 
People e n t e r i n g t h i s occupat ion are no t r e q u i r e d t o have 
5 C.S.E. Grade 1 o r 5 G.C.E. ' D ' L e v e l passes. 
People e n t e r i n g t h i s occupat ion are r e q u i r e d t o have a t 
l e a s t 5 C.S.E. Grade 1 or 6 G.C.E. ' 0 ' L e v e l passes. 
People e n t e r i n g t h i s occupa t ion are r e q u i r e d t o have a t 
l e a s t 1 ' j l ' L e v e l pass . 
People e n t e r i n g t h i s occupa t ion are r e q u i r e d t o have a t 
l e a s t 2 and p r e f e r a b l y 3 ' A ' L e v e l passes. 
People e n t e r i n g t h i s occupat ion are r e q u i r e d t o have a 
Col lege c e r t i f i c a t e o r U n i v e r s i t y degree o r d i p l o m a . 

I t e m 4;2 Pla.ce o f T r a i n i n g 

There i s no t r a i n i n g needed f o r t h i s o c c u p a t i o n . 
A l l t r a , i n i n g takes p lace w h i l s t t he work i s be ing done. 
T r a i n i n g i s done p a r t l y i n the f i r m and p a r t l y a t C o l l e g e 
o r by correspondence course . 
A l l t r a i n i n g i s done a t Col lege or U n i v e r s i t y . 
Most o f t h e occupa t i ona l t r a i n i n g i s done a f t e r a Co l l ege 
o r U n i v e r s i t y cou r se . 

I t e m 43 Fu tu re Prospec ts 

I n t h i s occupa t ion t h e r e i s no chance of p r o m o t i o n . 
I n t h i s occupa t ion t h e r e i s l i t t l e chance o f p r o m o t i o n . 
I n t h i s occupa t ion t h e chances o f p romot ion are good 
a f t e r s u i t a b l e expe r i ence . 
I n t h i s occinpation t h e chances o f p romot ion are good 
a f t e r v a r i e d exper ience and su i te .b le t r a i n i n g . 
I n t h i s occupa t ion t h e chances of e a r l y p r o m o t i o n are 

v e r y good. 

1 . 

2 , 

3 . 
4 , 

5 . 
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RESPONSE BOOKLETS 

Copies of the response booklets as completed 
by the students are included in the pocket 
in the back cover of th i s voluine. 



APPENDIX 5 

HEVISED I T M BOOKLETS 



JOB INFOimTION 

ITEM BOOKLET LEVEL 1 

I t e m 1 Place o f Work - I n d o o r s 

T h i s j o b i s done m a i n l y i n 

1 , an o f f i c e o r shop, 
2 , a f a c t o r y o r workshop, 
3 , a h o s p i t a l o r a t home, 
4 , t r a v e l l i n g abou t , 
5 , none o f these p l a c e s . 

I t e m 2 Place o f Work - Outdoors 

T h i s j o b i s done m a i n l y 

1 , i n t h e open a i r . 
2 , unde rg round i 
3 , overhead, 
4 , on a b u i l d i n g s i t e , 
5 , i n none o f these p l a c e s . 

I t e m 3 Things o r People worked -\yith 

I n t h i s j o b I should work mos t ly w i t h 

1 , t o o l s o r f i x e d mach ine ry , 
2 , t h i n g s t o s e l l , 
3 , pen, t y p e w r i t e r o r paper , 
4 , p e o p l e , 
5 , none of these t h i n g s . 

I t e m 4 Working C o n d i t i o n s 

The p l ace where t h i s j o b i s done i s 

1 , c l e a n , 
2 , d u s t y , 
3 , g reasy , 
4 , d i r t y , 
5 , d i r t y and g r ea sy . 

I t e m 5 Temperature o f Work Place 

The p lace where t h i s j o b i s done i s u s u a l l y 

1 , v e r y h o t , 
2 , h o t . 
3 , p l e a s a n t l y w a r n , 
4 , c o l d , 
5 , e i t h e r h o t o r c o l d , depending on t h e weather . 
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I t e m 6 

I t e m 7 

I t e m 8 

I t e m 9 

I t e m 10 

I t e m 11 

Bryness o r Pampness o f Work Place 

The p l ace where t h i s j o b i s done i s 

1 . d r y . 
2 . normal i n d o o r c o n d i t i o n s . 
3 . sometimes d r y and sometimes damp ( I n d o o r s ) . 
4 . sometimes d ry and sometimes damp ( O u t d o o r s ) . 
5 . damp. 

Smel l 

The p l ace where t h i s j o b i s done has 

1 . 
2 . 
3 . 
4 . 
5 . 

p l e a s a n t s m e l l s , 
no n o t i c e a b l e s m e l l s , 
sweet and s i c k l y s m e l l s , 
sme l l s o f d i s i n f e c t a n t as i n h o s p i t a l s , 
unp leasan t fumes, f o r example, p e t r o l o r a c i d . 

Noise or V i b r a t i o n 

The p l ace where t h i s j o b i s done 

1 . i s v e r y q u i e t . 
2 . 
3 . 

4 . 
6 . 

i s q u i e t w i t h occas iona l sounds. 
has normal sounds, f o r example, t a l k i n g , q u i e t ; 
mach ine ry , o f f i c e equipment, t r a f f i c . 
i s n o i s y . 
i s v e r y n o i s y w i t h d i s t u r b i n g v i b r a t i o n s . 

R e p e t i t i o n o r V a r i e t y 

I n t h i s j o b I shou ld 

1 . 
2 . 
3 . 
4 . 
5 . 

r epea t a s imple t a s k a l l the t i m e . 
r epea t a f e w d i f f e r e n t t asks a l l the t i m e , 
r epea t a ccanpl icated t e s k . 
do a number o f d i f f e r e n t k i n d s o f t a s k . 
have c o n t i n u a l change i n the k i n d o f t a s k . 

Dangers o f the Work 

The most l i k e l y cause o f i n j u r y i n t h i s j o b i s f r o m 

1 . mach ine ry . 
2 . e^ccident on the r o a d , i n the a i r , or a t sea. 
3 . pe r sona l a t t a c k . 
4 . f a l l i n g m a t e r i a l s . 
5 . my ov/n c lumsiness or f o r g e t f u l n e s s . 

Appearance Or C lo thes 

I n t h i s j o b I shou ld u s u a l l y wear 

1 . 
2 . 
3 . 
4 . 
5 . 

o l d c l o t h e s . 
w o r k i n g c l o t h e s or o v e r a l l s . 
p r o t e c t i v e c l o t h i n g , f o r example, helmets , b o o t s . 
u n i f o r m . 
smart c l o t h e s . 



I t e m 12 S t r e n g t h 

I n t h i s j o b I shou ld 

1 , 
2 . 
3 . 
4 . 
5 . 

do no l i f t i n g , 
l i f t l i g h t o b j e c t s , 
l i f t and move heavy o b j e c t s o c c a s i o n a l l y , 
l i f t and move heavy ob j ec t s f r e q u e n t l y , 
l i f t and move v e r y heavy o b j e c t s . 

I t e m 13 S i t t i n g o r S tand ing 

I n t h i s j o b I should 

1 . 
2 . 
3 . 
4 . 
5 . 

s i t a l l t h e t i m e . 
s i t more t h a n s t a n d . 
s i t and s tand about e q u a l l y . 
s tand more t h a n s i t , 
s t and , s toop , l i e , walk or c l i m b most o f t h e t i m e , 

I t e m 14 General H e a l t h 

Th i s j o b 

1 . 
2 . 

3 . 
4 , 
5 . 

can be done by people w i t h c e r t a i n p h y s i c a l handicaps , 
can be done by people w i t h c e r t a i n h e a l t h d e f e c t s , f o r 
example, poor b r e a t h i n g , s k i n d i sease , s e r i ous stomach 
upse t s , 
r e q u i r e s people who are f i t , 
i s s u i t a b l e ohlj f o r people who are f i t . 
demands ve ry h i g h standards o f f i t n e s s . 

I t e m 15 Work w i t h Hands and Feet 

I n t h i s j o b I should do 

1 . 
2 . 
3 . 
4 . 
5 . 

no accu ra t e work w i t h hands, 
s imple work w i t h hands, 
a ccu ra t e work w i t h hands, 
s imple work w i t h hands and f e e t , 
accura te work w i t h hands and f e e t . 

I t e m 16 Eyes igh t 

Th i s j o b 

2 . 
3 . 
4 . 
5 . 

can be done by people w i t h verj"- poor e y e s i g h t , even 
w i t h g l a s s e s . 
cannot be done by people who are c o l o u r b l i n d , 
i n v o l v e s no s t r a i n on the eyes, 
r e q u i r e s good normal eyes igh t , 
demands h i g h standa^rds o f e y e s i g h t . 

I t e m 17 T a l k i n g 

I n t h i s j o b I shou ld 
do no t a l k i n g a t a l l as p a r t o f the work , except f o r 
f i ' i e n d l y c h a t t e r , 
t a l k t o people sometimes, 
t a l k t o people o f t e n , 
speak v e r y c l e a r l y sometimes, 
speak v e r y c l e a r l y most of the t i m e . 

1 , 

2 , 
3 , 
4 , 
5 , 



I t e m 18 

I t e m 19 

I t e m 20 

I t e m 21 

I t e m 22 

I t e m 23 

Arrangement o f Normal Hours o f Work 

I n t h i s j o b I should work 

1 . 
2 . 
3 . 
4 . 
S. 

when I want t o . 
s h i f t s . 
s p l i t s h i f t s ( two p a r t s o f a s h i f t i n one d a y ) , 
r e g u l a r day t ime hours , un l e s s the weather i s bad. 
r e g u l a r day t ime hours , perhaps w i t h o v e r t i m e . 

Unusual Hours o f Work 

I n t h i s j o b I should work 

1 . 
2 . 
3 . 
4 . 
5 . 

i n t h e even ings . 
a t n i g h t or e a r l y morn ing . 
sometimes on Saturdays or Sundayis 
a t any o f these t i m e s . 
a t none of these t i m e s . 

Number o f Hours worked i n a Week 

I n t h i s j o b I should n o r m a l l y work 

1 . l e s s t h a n 30 ^ours per week. 
2 . 
3 . 
4 . 
5 . 

between 30 and 40 hours per week, 
between 40 and 50 hours per week, 
between 50 and 60 hours per week, 
over 60 hours per week. 

When worke r s are p a i d 

I n t h i s j o h I should be p a i d 

1 . when each p a r t o f i t was done. 
2 . each day . 
3 . ee^ch week. 
4 . each month . 
5 . a t o t h e r t i m e s . 

Rates of Pay 

I n t h i s j o b I shou ld be p a i d 

1 . 

2 . 
3 . 
4 . 
5 . 

f o r each p a r t o f the work when i t i s done p r o p e r l y 
( t h i s i n c l u d e s p i ece w o r k ) . 
o n l y f r o m p r o f i t o r commission I should make, 
by t h e hour , perhaps w i t h over t ime or bonus, 
by t h e week, perhaps w i t h over t ime or bonus, 
by t h e month, perhaps w i t h ove r t ime o r bonus. 

Amount o f S t a r t i n g Pay 

I n t h i s j o b I should s t a r t by ea rn ing 

l e s s t h a n £ 3 per week, 
between £ 3 and £ 8 per week, 
between £ 8 and £12 per week, 
between £12 and £ 2 0 per week, 
over £20 per week. 

1 . 
2 . 
3 . 
4 . 
5 . 



I t e m 24 E x t r a B e n e f i t s 

I n t h i s j o b I shou ld be a l l o w e d 

1 . a reduced p r i c e on t h i n g s I buy . 
2 . canteen meals a t cheap p r i c e s or luncheon vouchers . 
3 . f r e e o r cheap t r a v e l . 
4 . o t h e r b e n e f i t s . 
5 . no e x t r a b e n e f i t s . 

I t e m 25 Inc rea se s i n Pay 

I n t h i s j o b I m i g h t ge t an inc rease i n pay 

1 , f o r good work . 
2 , on p r o m o t i o n . 
3 , on p a s s i n g examina t ions . 
4 , on b i r t h d a y s o r o the r s p e c i a l t i m e s , 
5 , f o r more t h a n one o f these reasons. 

I t e m 26 Maximum Wage 

I n t h i s j o b I should reach the maximummge when I am 

1 , 18 yea r s o l d . 
2 , 21 yea r s o l d . 
3 , 25 yea r s o l d , 
4 , 30 y e a r s o l d , 
5 , 40 y e a r s o l d , , 

I t e m 27 How Work i s done w i t h People 

I n t h i s j o b I should 

1 . work a lone f o r most o f the t i m e , 
2 . work s e p a r a t e l y , b u t i n a p lace w i t h o t h e r s . 
3 . work c l o s e l y w i t h a f e w o the r s as a team. 
4 . s e l l t o o t h e r p e o p l e . 
5 . h e l p , adv i se o r be i n charge o f o the r peop l e . 

I t e m 28 How much Leade r sh ip o f Others 

I n t h i s j o b I should 

1 . Airork a l o n e . 
2 . be s u p e r v i s e d by employers or foreman. 
3 . work i n a team of equals w i t h l i t t l e s u p e r v i s i o n . 
4 . be i n charge o f and work w i t h a small team. 
5 . be i n charge o f a group o f people w i t h o u t c lose s u p e r v i s i o n , 

I t e m 29 Membership o f Unions 

I n t h i s j o b 

1 , t h e r e i s no x in ion . 
2 , I c o u l d j o i n a u n i o n when I s t a r t e d vrork i f I wanted t o . 
3 , I shou ld be encouraged t o j o i n a u n i o n when I s t a r t e d w o r k . 
4 , I shou ld be encouraged t o j o i n a u n i o n , have some say i n 

i t s p o l i c y f o r young workers and be e n t i t l e d t o some 
b e n e f i t s . 

5 , I shou ld be r e q u i r e d t o j o i n a t m i o n when I s t a r t e d w o r k . 
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1 , 
2, 
3, 
4 . 
5 . 

1 , 
2 , 
3 , 
4 . 
5 . 

I t e m 30 How Other People see t h e Job 

Other people t h i n k t h i s j o b i s 

1 , u n a t t r a c t i v e and n o t v e r y u s e f u l . 
2 , u n a t t r a c t i v e b u t u s e f u l . 
3 , a t t r a c t i v e and u s e f u l , 
4 , v e r y a t t r a c t i v e and u s e f u l . 
5 , v e r y a t t r a c t i v e bu t n o t ve ry u s e f u l . 

I t e m 31 How much Work i s done w i t h Others 

I n t h i s j o b I shou ld 

work a lone f o r l o n g p e r i o d s , 
work w i t h o t h e r people o c c a s i o n a l l y , 
have t o be ab l e t o ge t on w i t h o the r peop le , 
meet and t a l k t o o t h e r people f r e q u e n t l y , 
be mee t i ng and t a l k i n g t o o t h e r people a l l t h e t i m e , 

I t e m 32 D e c i d i n g f o r Myself i n the Job 

I n t h i s j o b 

e v e r y t h i n g wou ld be immedia te ly checked, 
I shou ld be t o l d e x a c t l y what t o do . 
I should have some say i n how I d i d my work . 
I should be ab le t o t r y my own ideas sometimes. 
I shou ld be expected t o t r y out nry o\m i d e a s . 

I t e m 33 Be ing R e l i e d on 

I n t h i s j o b 

I should ha.ve no r e s p o n s i b i l i t y . 
I should have l i t t l e r e s p o n s i b i l i t y , 
t h e s u p e r v i s o r s wou ld p lace a l o t o f t r u s t i n me. 
I should be i n charge o f a smal l p a r t o f t h e f i r m , 
t he f i r m wou ld depend v e r y h e a v i l y on my w o r k . 

I t e m 34 S e p a r a t i on f r o m Hortte 

I n t h i s j o b I should l i v e 

a t home a l l t h e t i m e , 
away f r o m home f o r s h o r t p e r i o d s , 
away f r o m home f o r l o n g p e r i o d s , 
away f r o m home permanent ly , 
where t h e j o b i s o f f e r e d . 

I t e m 35 Words and W r i t i n g 

I n t h i s j o b I should have t o 

1 . under s t and s imple w r i t t e n i n s t r u c t i o n s . 
2 . w r i t e a f ew words or s h o r t sentences. 
3 . copy o r t y p e , o r pass on messages. 
4 . w r i t e r e p o r t s , compose l e t t e r s o r express d i f f i c u l t 

ideas i n words . 
5 . do no r e a d i n g or w r i t i n g . 

1 . 
2 . 
3 . 
4 . 
5 . 

1 . 
2 . 
3 . 
4 . 
5 . 



ant 

Item 36 C l e r i c a l Work 

I n t h i s ;jol) I should have to 

1. check and copy. 
2 . sor t and f i l e papers . 
3 . type l e t t e r s or reports from d i c t a t i o n . 
4 . compose l e t t e r s and make arrangements. 
5 . do no w r i t t e n work. 

Item 37 Ntunbers 

1. 
2 , 
3 . 
4 . 
5 . 

I n t h i s job I should 

measure or work wi th money o c c a s i o n a l l y , 
measure or work wi th money sometimes. 
of ten do work with lengths , weights, volumes, time or money, 
work with numbers ^11 the time, 
use no numbers. 

1. 
2, 
3. 
4. 
5. 

I tem 38 Thinking 

The work i n t h i s job requires 

1. ve iy l i t t l e t h i n k i n g . 
2. more doing than t h i n k i n g . 
3 . doing and th ink ing about equal ly , 
4 . more t h i n k i n g than doing. 
5 . a l o t of t h i n k i n g . 

Item 39 C r a f t , Paint ing^ Drawing and Music 

I n t h i s job I should do work wi th 

wood, pot tery , metal or stone, 
p a i n t . 
accurate drawing, 
rhythm and musica l notes , 
none of these t h i n g s . 

Item 40 Accuracy 

I n t h i s job accuracy i s 

never necessary , 
sometimesnecessary. 
often necessary , 
always necessary . 
always necessary to a very high degree. 

Item 41 Escamination Q u a l i f i c a t i o n s 

To enter t h i s job I should need 

to t r y no examinations. 
No C . S . E , grades or G . C . E . passes , 
some C . S . E . grades . 
l e s s than 5 C . S . E . Grade 1 or G . C . E . ' 0 ' Leve l passes 
a t l e a s t 5 C . S . E . Grade 1 or G . C . S . '0 ' L e v e l passes. 

1. 
2. 
3. 
4, 
5. 

1. 
2. 
3. 
4. 
5. 



Item 43 Place of T r a i n i n g 

I n t h i s job I should receive 

1, no t r a i n i n g . 
2 , t r a i n i n g w h i l s t the job i s being done. 
3 , t r a i n i n g i n a s p e c i a l place i n the f i r m . 
4 , t r a i n i n g p a r t l y i n the f i rm and p a r t l y a t c o l l e g e . 
5 , a l l the t r a i n i n g a t co l l ege . 

Item 43 Futttre Prospects 

I f I enter t h i s job I 

1. might be out of work l a t e r on, 
2 . have no chance of improving myse l f . 
3 . have a chance of improving ngrself, perhaps by going 

to another f i r m , 
4 . have a chance of improving mysel f , i f I have more 

experience and/or fui?ther t r a i n i n g , 
5 . have a chance of improving mysel f , i f I move from 

my home a r e a . 



OCCUPATIONAL INFOMijlTION 

ITEM BOOIflLlT LEVEL 

Item 1 P lace of Work - Indoors 

T h i s occupation i s done mainly 

1. i n an o f f i c e or shop, 
2. i n a f a c t o r y or laboratory . 
3 . a t home or i n a hosp i ta l or school . 
4. t r a v e l l i n g about. 
5 . i n rone of these p l a c e s . 

Item 2 P lace of Work - Outdoors 

Thi s occupation i s done mainly 

1. i n the open a i r . 
2 . underground. 
3 . overhead. 
4 . on a b u i l d i n g s i t e , 
5 . i n none of these p l a c e s . 

Item 3 Things or People Worked with 

I n t h i s occupation I should spend most time wi th 

1. t o o l s , f i x e d machinery, instruments ©r laboratory equipment. 
2. th ings to s e l l . 
3 . pen, t ypewr i t er or paper. 
4 . people. 
5 . none of these t h i n g s . 

Item 4 Condit ions of Work Surroundings 

The p lace where t h i s occupation i s done i s 

1, c l e a n , 
2, dusty , 
3 , greasy , 
4 , d i r t y , 
5 , a combination of two or three of these l a s t three condi t ions . 

Item 5 Temperature of Work Place 

The p lace where t h i s occupation i s done i s u s u a l l y 

1. very hot . 
2 . hot . 
3 . p l e a s a n t l y warm. 
4 . c o l d . 
5 . e i t h e r hot or co ld , depending on the weather. 
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Item 6 

1. 
2 . 
3 . 
4 . 
5 . 

Item 7 

1. 
2 . 
3 . 
4 . 
5 . 

Item 8 

1. 
2. 
3 . 

4. 
5 . 

I tem 9 

1. 
2. 
3 . 
4. 
5 . 

Item 10 

1. 
2. 
3. 
4, 
5. 

Item 11 

1. 
2. 
3. 
4. 
5. 

Dryness or Dampness of Work Place 

The p lace where t h i s occupation i s done i s 

dry . 
normal indoor cond i t ions . 
sometimes dry and sometimes damp ( i n d o o r s ) , 
sometimes dry and sometimes damp (Outdoors) , 
damp. 

Smell 

The p lace where t h i s occupation i s done has 

p leasant s m e l l s . 
no not i ceab le smel l s , 
sweet and s i c k l y sme l l s , 
smells of d i s i n f e c t a n t as in h o s p i t a l s . 
unpleasant fumes, f o r example, pe tro l or e x i d . 

Noise or V i b r a t i o n 

The p lace where t h i s occupation i s done 

i s very qu ie t , 
i s quiet w i th occas ional sounds. 
has normal sounds, f o r example, t a l k i n g , quiet machinery, 
o f f i c e equipment, t r a f f i c , 
i s n o i s y . 
i s very no isy wi th d i s turb ing v i b r a t i o n s . 

Repe t i t i on or V a r i e t y 

T h i s occupation invo lves 

constant r e p e t i t i o n . 
frequent r e p e t i t i o n . 
some r e p e t i t i o n and some v a r i e t y . 
cons iderable v a r i e t y . 
cont inual v a r i e t y . 

Hazards or Dangers of the Work 

The most l i k e l y cause of i n j u r y i n t h i s occupation i s from 

machinery. 
acc ident on the road, i n t h e a i r or at sea . 
personal a t t a c k , 
f a l l i n g m a t e r i a l s , 
my omi f a u l t . 

Appearance or Clothes 

I n t h i s occupation I should u s u a l l y wear 

o ld c l o t h e s . 
working c lo thes or o v e r a l l s . 
pro tec t ive c l o t h i n g , f o r example, helmets, boots. 
uniform. 
smart c l o t h e s . 



Item 12 

1. 
2. 
3, 
4. 
5. 

Item 13 

1. 
2 . 
3 . 
4 . 
5 . 

Item 14 

1. 
2 , 

3 . 
4. 
5 . 

I tem 15 

1. 
2 . 
3 , 
4 , 
5 . 

Item 16 

1. 

2 . 
3 . 
4 . 
5 . 

Strength 

T h i s occupation invo lves 

no l i f t i n g . 
l i f t i n g of l i g h t o b j e c t s , 
l i f t i n g and moving of heavy objects o c c a s i o n a l l y , 
strenuous work of l i f t i n g heavy objects f requent ly , 
very strenuous work inc luding c l imbing , crouching or 
crawl ing wi th awkward or very heavy ob jec t s . 

S i t t i n g or Standing 

T h i s occupation invo lves 

s i t t i n g a l l the t ime, 
more s i t t i n g than standing, 
about equal s i t t i n g and standing, 
more standing than s i t t i n g . 
standing, walk ing , stooping or cl imbing most of the t ime. 

General Heal th 

T h i s occupation 

can be done by people with c e r t a i n p h y s i c a l handicaps. 
can be done by people v/ith c e r t a i n health de fec t s , f o r 
example, poor breath ing , skin d i sease , serious stomach upsets . 
r equ ire s people w i th reasonable h e a l t h . 
i s su i tab le only f o r people of good hea l th . 
demands very high standards of hea l th . 

Work with Hands and Fee t 

T h i s occupation invo lves 

no accurate work with hands, 
simple work with hands, 
accurate work with hands, 
simple work wi th hands and f ee t , 
accurate work wi th hands and f e e t . 

li^e Sight 

T h i s occupation 

can be done by people who have very poor eyesight even 
with g l a s s e s . 
cannot be done by people who are colour b l i n d , 
invo lves no s t r a i n on the eyes, 
requ ires good normal eyes ight . 
deme.nds high standards of eyesight . 
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Item 17 

2. 
3 . 
4. 
5 . 

I tem 18 

1. 
2 . 
3 . 
4 . 
5 . 

Item 19 

1. 
2 . 
3 . 
4 . 
5 . 

Item 20 

1. 
2 . 
8. 
4 . 
5 . 

Item 21 

1. 
2 . 
3 . 
4 . 
5 . 

Item 22 

1. 
2. 
3, 
4. 
5 . 

Ta lk ing or Speech 

T h i s occupation invo lves 

no t a l k i n g a t a l l a s par t of the work, except f o r 
f r i e n d l y c h a t t e r . 
t a l k i n g to people sometimes. 
t a l k i n g to people o f t en . 
p a r t i c u l a r l y c l e a r speech, 
speaking more than one language. 

Arrangement of Normal Hours of Work 

I n t h i s occupation the hours worked 

are decided by the worker, 
are s h i f t s . 
are s p l i t s h i f t s (two p a r t s of a s h i f t i n one day) , 
are regular day time hours, perhaps wi th overtime, 
depend on others and are frequently i r r e g u l a r . 

Unusual Hotirs 

I n t h i s occupation a person has to work 

i n the evenings . 
a t night or e a r l y morning. 
sometimes on Saturdays or Sundays. 
a t any of these t imes . 
a t none of th^se t imes . 

Number of Hours worked i n a Week 

I n t h i s occupation I should normally work 

l e s s than 30 hours per week, 
between 30 and 40 hours per week, 
between 40 and 50 hours per week, 
between 50 and 60 hours per week, 
over 60 hours per week. 

When Workers are Pa id 

I n t h i s occupation I should be paid 

when each p a r t of the work i s done. 
each day. 
each week. 
each month. 
a t other t imes . 

Rates of Pay 

I n t h i s occupation I should be pa id 

when each par t of the work i s done. 
by the hour or by the week, perhaps with overtime or bonus, 
by the mont^, perhaps w i t h overtime or bonus, 
only or mainly from p r o f i t or commission, 
only or mainly by pro fe s s iona l f e e s . 
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Item 23 

1. 
2 , 
3 . 
4. 
5 . 

Item 24 

1. 
2 . 
3 , 
4 , 
5 . 

Item 25 

Amount of S t a r t i n g Pay 

I n t h i s occupation I should s t a r t by earning 

l e s s than £5 per week, 
between £5 and £12 per week, 
between £12 and £20 per week, 
between £ 2 0 and £ 3 0 per week, 
over £ 3 0 per week. 

E x t r a B e n e f i t s 

I n t h i s occupation I should be al lowed 

a c a r al lowance, t r a v e l or mea-1 f a c i l i t i e s , 
low i n t e r e s t loans and/or allowances on marriege, 
l i f e insurance p o l i c i e s and/or non-contributory pensions, 
a combination of these or other b e n e f i t s , 
no add i t i ona l b e n e f i t s . 

I n c r e a s e s i n Pay 

I n t h i s occupation increases i n pay are given 

1. on m e r i t . 
2 . on promotion. 
3 . on pass ing examinations. 
4. automat ica l ly a t c e r t a i n t imes, f or example, b i r thdays , 
5 . f o r more than one of these or other reasons. 

Item 26 

1, 
2 . 
3 , 
4 . 
5 . 

Item 27 

1. 
2 , 
3 , 
4 , 
5 . 

Item 28 

1, 
2 . 
3 . 
4 . 
5 . 

Payment a t 30 years e ld 

The pajrment i n t h i s occupation now to people aged 80 y e a r s 
who have not been promoted, ccanpared to the s t a r t i n g pay 
on entry a t 17 or 18 or a f t e r f u l l - t i m e education, 
i n c r e a s e s by: 

l e s s than tiirice as much, 
about twice as much, 
about three times as much, 
four or f i v e times as much, 
more than f i v e times as much. 

Type of Re lat io i l sh ip wi th Peoplfe a t Work 

T h i s occupation involves 

very l i t t l e contact w i th people. 
speaking to people or passing on messages. 
persuading people. 
superv i s ing or i n s t r u c t i n g people. 
negot ia t ing w i t h , or o.dvising people. 

Leadership of others a t Work 

T h i s occupation involves 

working a lone . 
being supervised by employers, foremen or senior s t a f f , 
working i n a team of equals wi th l i t t l e superv i s ion , 
being i n charge of , and working wi th , a small team, 
being i n charge of a group of people, without c lose 
s u p e r v i s i o n . 



Item 29 

1. 
2. 
3 . 
4. 

5, 

Item 30 

1. 
2. 
3 . 
4. 
5 . 

Item 31 

1. 

2 . 

3 . 

4. 

5 . 

Item 32 

1. 
2 . 
3 . 
4 . 
5 . 

Item 33 

1. 
2. 
3. 
4. 
5 . 

Membership of Unions or Profes s iona l Bodies 

I n t h i s occupation 

there i s no union or profess iona l body. 
I could j o i n a tmion or profess ional body. 
I should be required to j o i n a union or profess ional body. 
f i n a l examination q u a l i f i c a t i o n s would automatical ly give 
me membership of a profess iona l body. 
f i n a l examination q u a l i f i c a t i o n s and a s tated period of 
approved experience would give me membership of a 
p r o f e s s i o n a l body. 

How Others see the Occupation ( P r e s t i g e ) 

Otheft people see t h i s occupation as 

u n a t t r a c t i v e and not very use fu l work, 
u n a t t r a c t i v e but u s e f u l work. 
a t t r a c t i v e €cnd u s e f u l work. 
very a t t r a c t i v e and u s e f u l work. 
very a t t r a c t i v e but not very u s e f u l work. 

How Much Work i s done with Others ( S o c i a b i l i t y ) 

I n t h i s occupation 

I should not need to work c l o s e l y with other people, 
ge t t ing on wi th people would only be an i n c i d e n t a l part 
of the work. 
ge t t ing on wi th people would he a s i g n i f i c a n t par t of the 
work. 
ge t t ing on with people would be an e s s e n t i a l par t of the 
work, 
working with and understanding people would be the most 
e s s e n t i a l par t of the work. 

Deciding f o r Myself i n the Occupation ( I n i t i a t i v e ) 

I n t h i s occupation I should 

be expected to fo l low i n s t r u c t i o n s c l o s e l y . 
be able to use ray O T O ideas only o c c a s i o n a l l y , 
have the opportunity to work out some of my own i d e a s . 
be expected to p lan my o^m work and use i n i t i a t i v e . 
have freedom to decide and to act w i th in broad l i m i t s . 

E e l i a b i l i t y 

I n t h i s occupation I should be responsible f o r 

l i t t l e t h i n g s . 
some equipment or a l i t t l e money. 
va luable m a t e r i a l s or money. 
people r a t h e r than m a t e r i a l s or money. 
a v i t a l p a r t of a process or organisat ion . 



Item 34 Sepaxation from Home 

T h i s occupation invo lves 

1, l i v i n g a t home a l l the time. 
2 , l i v i n g away from home f o r short per iods , 
3 , l i v i n g away from home f o r long per iods , 
4 , l i v i n g away from home permanently, 
5 , being prepared to l i v e wherever a post i s o f f ered . 

Item 35 Words and Wri t ing (Language) 

Thi s occupation invo lves 

1, checking or copying simple m a t e r i a l , 
2 , understanding simple verbal i n s t r u c t i o n s , 
3 , ccanposing s t ra ight forward l e t t e r s or repor t s . 
4, reading and i n t e r p r e t i n g ccanplicated verba l information. 
5 , compiling o r i g i n a l w r i t t e n work expressing coinplicated 

verbal i d e a s . 

Item 36 C l e r i c a l Work 

T h i s occupation invo lves 

1. no s i g n i f i c a n t w r i t t e n work. 
2 . occas ional admin i s t ra t ive or organisat ional matters . 
3 . f i l i n g , cataloguing or organising w r i t t e n m a t e r i a l . 
4 . reading, responding to and ac t ing upon correspondence 

and communication wi th otheS&s. 
5 . organi sa t ion , planning and w r i t i n g repor t s . 

I tem 37 Numbers (Mathematics) 

T h i s occupation invo lves 

1. no r e a l use of numbers. 
2 . simple raatheme.tical work, subs id iary to the main purpose. 
3 . frequent , but r e l a t i v e l y s traightforward work wi th numbers. 
4 . me.thematics of a high standard and v a r i e d operat ions. 
5 . o r i g i n a l and complex work with mathematical func t ions . 

Item 38 Thinking or Reasoning 

T h i s occupation invo lves 

1. applying common sense to carrying out simple i n s t r u c t i o n s . 
2 . considerable a c t i o n together with de l iberate thought, 
3 . c a r e f u l thought but a t l e a s t an equal amount of a c t i o n . 
4 . frequent so lv ing of problems, mental ly ra ther than p r a c t i c a l l y , 
5 . c o n t i n u a l , sometimes o r i g i n a l , t h i n k i n g , ra ther than doing. 

Item 39 C r a f t , P a i n t i n g , Drawing and Mttsic 

T h i s occupation invo lves 

1. an understanding of space and shape i n wood, meta l , 
pottery or stone or other m a t e r i a l s . 

2 . an apprec ia t ion of co lours and designs . 
3 . accurate drawing a b i l i t y . 
4. an apprec ia t ion of rhythm and musical notes . 
5 . none of these a b i l i t i e s . 



ITmi 40 Accuracy 

I n t h i s occupation accuracy i s 

1. not neces sary . 
2 . necessary i n some of the work. 
3 . necessary i n most of the work. 
4 . necessary i n a l l of the work. 
5 . always necessary to a high degree. 

Item 41 Examination Q u a l i f i c a t i o n s 

People enter ing t h i s occupation are required to have 

1. no f i x e d examination q u a l i f i c a t i o n s . 
2 . a t l e a s t 5 C . S . E , Grade 1 or 5 G . C . S . '0 ' Leve l passes . 
3 . a t l e a s t 1 C f . C . E . 'A' Leve l pass . 
4 . a t l e a s t 2 and p r e f e r a b l y 3 G . C . E . 'A' L e v e l passes . 
5 . a College C e r t i f i c a t e or U n i v e r s i t y Degree or Diploma. 

Item 42 Place of T r a i n i n g 

I n t h i s occupation 

1. there i s no e s s e n t i a l t r a i n i n g . 
2 . a l l t r a i n i n g takes p lace w h i l s t the work i s being done. 
3 . p a r t l y i n the f i r m and p a r t l y a t College or by 

correspondence course . 
4. a l l t r a i n i n g i s done a t College or U n i v e r s i t y . 
5 . most of the t r a i n i n g i s done a f t e r a College or 

U n i v e r s i t y course* 

Item 43 Future Prospects 

I n t h i s occupation 

1. there i s no chance of promotion. 
2 . there i s l i t t l e chance of promotion. 
3 . the chances of promotion e.re good a f t e r su i tab le experience. 
4 . the chances of promotion are good a f t e r v a r i e d experience 

and s u i t a b l e t r a i n i n g . 
5 . the chances of e a r l y promotion are very good. 



APPENDIX 6 

.TMAI. NOT?MS PROVIDED BY CARHERS OFFICBliS AND PARTICIPANTS 



CARIilEES OFFICER NOm?: 

OCCUPATIf'NAL 
TITI .S : TM.EPHONE OPE^iTOE 

N 10 

Lima., 1 S i g n i f i c a n c e 
Sentence No, 1 2 3 4 5 

I t e m No. 

1 7 0 0 0 3 ** 
2 0 0 0 0 10 
3 6 0 0 4 0 •5f-X-

4 10 0 0 0 0 
5 0 0 10 0 0 
6 3 7 0 0 0 
T 0 10 0 0 0 •Jt-X-

8 0 0 10 0 0 
9 O 

o 
6 1 0 0 * 

10 2 0 0 0 8 
11 0 1 0 0 9 ** 
12 8 1 0 0 1 
13 8 2 0 0 0 
14 10 0 0 0 0 •K-4<-

15 0 7 3 0 0 
16 5 1 1 3 0 
17 0 0 0 0 10 7<--X- • 

18 0 6 1 1 2 
19 0 0 2 8 0 
20 0 4 6 0 0 •Jf-X-

21 0 0 9 1 0 
22 0 1 0 8 1 
23 0 10 0 0 0 
24 0 7 0 1 2 
25 0 1 0 5 3 
26 2 0 3 2 3 r 

27 0 10 0 0 0 
28 2 3 5 0 0 
29 1 8 0 0 0 
30 
• j ' l ' 

0 2 7 1 0 
as. 1 0 6 0 3 * 
32 0 6 3 1 0 
33 
34 
, . f j , . , , •,••„ 

0 2 8 0 0 33 
34 
, . f j , . , , •,••„ 

10 0 0 0 0 
do 0 4 4 0 2 
36 4 0 0 0 6 
37 1 0 0 6 3 
38 1 1 7 1 0 
39 0 0 0 0 10 
40 0 0 0 9 1 
4 i 3 4 3 0 0 
42 0 1 9 0 0 
43 0 0 3 7 ' 0 

1 ' s i g n i f i c a n t a t ^ - ^ . O l 32 i tems 
5 i t ems 



CAfil^mS OFFICER N O M . 

MOTOR MECHANIC (AWISgf^S^ 
OCCUP.iTIONlI 

TITLE5 

LEVEL 

Sentence No. 1 2 3 4 5 
1 j . i j ? , i i j u J. .t.Mt:ll.\v,Q 

I t e m No. 

1 0 0 0 0 10 ** 
2 1 0 0 0 9 -»-x-
8 10 0 0 0 0 ** 
4 0 0 2 0 8 
5 0 0 2 1 7 
6 2 2 4 2 0 
7 0 0 0 0 10 
8 0 0 1 7 2 
9 0 1 0 8 1 
10 2 0 0 0 8 
i i 0 10 0 0 0 ** 
12 0 0 8 2 0 
13 0 0 0 0 10 
14 2 0 4 4 0 
15 0 0 9 9) 1 ** 
16 0 0 1 9 0 ** 
17 3 6 1 0 0 * 
18 0 0 0 1 9 
19 0 0 4 5 1 * 
20 0 0 10 0 0 
21 0 1 9 0 0 ** 
22 1 0 6 3 0 * 
23 0 9 0 1 0 
24 3 0 0 0 7 ** 
25 3 0 1 2 4 
26 0 7 2 1 0 
27 1 7 2 0 0 
28 0 7 2 0 0 it* 
29 1 7 2 0 0 *•» 
30 0 2 8 0 0 
31 1 6 0 3 0 * 
32 0 3 4 2 1 
33 0 0 10 0 0 
34 9 0 0 0 0 
35 8 1 0 0 1 
36 2 0 0 0 8 
37 2 0 6 0 2 * 
38 0 3 7 0 0 
39 7 1 0 0 2 it* 
40 0 0 0 6 4 ** 
41 2 3 4 2 

8 
0 

42 0 2 0 
2 
8 0 

43 0 0 3 7 0 

N = 10 

s i g n i f i c a n t (->:-*)at/'^.01 33 i tems 
(•>;-)at^<.05 5 i tems 



CARETS OFFICER NOTM: 

TEACHING 
OCCTJPATIONAL 

TITLES 

LIWEL 2 

Sentence No. 1 2 3 4 5 
I t e m No, • • 

1 0 0 9 0 1 
2 1 0 0 0 9 
3 0 0 0 10 0 * - x -
4 7 8 0 0 0 
5 0 0 8 0 2 
6 1 8 1 0 0 
7 0 9 0 0 0 
8 0 3 4 3 0 
9 0 0 6 2 2 * 

10 0 0 1 0 '8 ** 
11 2 0 0 0 8 
12 4 5 1 0 0 * 

13 0 0 6 4 0 
14 5 2 3 0 0 
16 2 5 2 0 0 
16 7 0 1 2 0 
17 0 0 5 5 0 
18 0 0 0 10 0 
19 1 1 1 4 3 
20 4 5 1 0 0 
21 0 0 0 10 0 
22 0 0 10 0 0 ** 
23 0 1 9 0 0 
24 4 1 0 2 3 
25 0 1 0 1 8 
26 9 1 0 0 0 
27 0 0 0 9 1 -)(•* 

28 3 0 1 0 5 * 
29 0 8 2 0 0 
30 0 3 7 0 0 
31 1 0 2 2 5 
32 0 0 3 6 1 
33 0 0 0 10 0 
34 6 0 0 0 4 
35 3 0 1 5 1 
36 0 4 2 1 2 
37 0 3 6 0 0 
38 0 0 6 2 2 * 
39 4 1 2 0 2 
40 0 1 4 1 4 
41 0 4 0 0 6 
42 0 0 0 10 0 •X-X-
43 0 0 7 3 1 

N 10 

s i g n i f i c a n t (*•» ) a t p .01 27 i tems 
(*) at-|> < .05 6 i t ems 



P A R T I C I P A N T N O M J 

TELEPHONE OPEMTOR 

LSVM, 1 

Sentence No. 1 2 3 4 5 
I t e m No. 

1 13 0 0 0 1 *-» 
2 0 0 0 1 19 
3 1 0 1 17 0 * i f -

4 14 4 0 2 0 i t - ; f 

5 0 1 9 1 9 *-x-
6 4 16 0 0 0 
7 1 19 0 0 0 -)i-X-

8 0 0 17 3 0 
9 1 7 1 9 2 
10 1 0 0 1 18 
l l 1 1 0 0 18 
12 12 8 0 0 0 ** 
13 14 6 0 0 0 
14 10 0 7 2 1 
15 1 1 18 0 0 
16 2 1 0 15 2 
17 0 0 2 0 18 
18 0 3 1 16 
19 2 0 6 6 6 ** 
20 2 0 18 0 0 •5f* 

21 0 0 20 0 0 *-5t 

22 0 0 8 12 0 ** 
23 0 12 5 3 0 
24 1 3 0 6 10 
25 0 3 0 13 4 *-X-

26 0 2 14 4 0 * 'X- f 

27 0 16 3 0 1 
28 0 11 8 1 0 
29 0 4 6 8 2 *-X-

30 0 4 16 0 0 
31 2 0 13 1 5 ** 
32 5 8 5 1 1 *-X-

33 1 5 12 0 2 ** 
34 4 13 0 1 2 •»-X-

35 7 10 1 2 0 *-X-

36 15 1 0 4 0 
37 0 0 1 18 1 
38 0 2 15 0 3 •x-x-
39 0 0 0 0 20 «* 
40 0 0 0 7 13 •x-x-
41 9 5 4 2 0 •x-x-
42 0 9 10 1 0 w-x-
43 0 0 2 17 1 *-x-

N = 20 

X s i g n i f i c a n t ( « * ) at f> < , 01 = 43 i t e m s 



PARTICIPANT NOPl̂ s 

OCCUPATIONAL 
TITLES 

^ 9 ? 

MOTOR !vfrnCTl/\NIC 

L T i r m 1 S i g n i f i c a n c e 
Sentence No. 1 2 3 4 5 

I t e m No. . 

1 0 3 0 0 12 
2 2 0 1 0 12 
3 15 0 0 0 0 
4 2 0 1 0 12 *-x-
5 0 0 2 1 12 
6 0 2 9 3 1 %-x-
7 0 5 0 0 10 
8 0 1 6 8 0 
9 0 1 0 12 2 
10 5 0 0 2 8 
11 0 14 1 0 0 
12 0 1 10 4 0 
13 0 0 0 9 6 
14 0 0 11 2 1 
15 0 1 13 0 1 ii-X-

16 8 0 2 6 0 
17 0 4 5 0 6 * ^ ( -

18 0 0 0 0 15 
19 0 2 7 5 1 *«• 
20 0 2 10 3 0 * * 

21 0 0 15 0 0 
22 0 1 10 5 0 
23 2 10 3 0 0 - X * 

24 11 0 1 1 2 * * 

25 1 0 0 10 4 n 
r 

26 0' 13 1 0 1 
27 0 9 4 0 2 #•)}• 

28 1 12 2 0 0 
29 6 2 3 4 0 * 
30 0 12 1 2 0 
31 1 5 6 2 1 it 
32 1 4 4 3 3 
33 0 6 9 0 0 *-X-

34 10 1 0 0 4 
35 10 0 1 1 3 * * 

' — 

36 1 0 0 1 13 *-X-

37 2 0 5 4 4 
38 0 0 9 4 2 •X-X-

39 4 2 0 0 9 •K-X-
40 1 0 7 1 6 ** 
41 12 2 1 0 0 
42 0 1 0 14 0 
43 0 0 3 11 1 

z. N = 15 
^ s i g n i f i c a n t at J ^ 

(*) a t ^ < 
,01 39 i t e m s 
,05 2 i t ems 



APPEMDIX n 

N O j M S : CAHTiEl^S O F B I G E R S ( p p . A - S V ^17 ) 

NOIMS: PARTICIPANTS ( p p . Si^'• s w . ) 



OA^WS-'^.S OFFICER 

NORM J 

OCCUPATION.AL 

A 1 

COBOT 
TTTLT3S S'Ns 5 0 1 

TEST LBVSF. 1 N o . I N 3 2 

S e n t e n c e N o . 1 2 3 4 5 

I t e m 
N o . 

L 0 0 0 0 1 0 
2 1 0 0 0 0 0 
3 3 0 0 0 1 0 
4 1 3 0 1 0 0 
5 0 0 0 0 1 0 
6 0 0 0 1 0 0 
7 1 0 6 2 1 1 
8 0 1 0 2 1 0 
9 0 2 0 1 0 1 
1 0 1 0 0 0 0 4 
1 1 5 1 0 1 0 0 
1 2 0 1 1 0 5 0 
1 3 0 0 0 3 0 
1 4 2 1 1 0 3 2 
1 5 1 5 5 1 0 1 
1 6 1 0 0 1 0 7 0 
1 7 5 1 0 0 0 0 
1 8 0 0 0 3 1 0 
1 9 0 0 2 1 0 0 
20 0 1 1 0 1 0 
21 0 0 1 0 1 0 
22 0 1 1 0 1 0 0 
2S 0 1 0 0 0 0 
24 1 0 0 1 0 2 
3 5 1 1 0 5 1 0 
3 6 0 1 0 2 0 0 
2 7 1 0 2 1 0 0 
2 8 3 1 0 0 0 0 
2 9 0 1 0 1 0 0 
3 0 0 1 0 2 0 0 
3 1 5 1 0 0 0 0 
3 2 0 5 1 0 0 0 
3 3 1 3 1 0 0 1 
3 4 1 0 0 0 2 9 
3 5 1 0 3 0 0 5 
3 6 1 0 0 0 1 0 
3 7 8 1 9 0 1 0 
3 8 1 1 0 4 0 0 
3 9 0 0 0 0 1 0 
4 0 
vn ' .•—- 1 , , . 

0 1 0 4 0 0 

42 1 0 3 0 0 0 

4 3 
0 1 0 0 4 0 
0 1 2 1 0 0 



N O m i : A 2 

OCCUPATIONiiL 
T I T L E : CJWM. 

GODOT 
CliAsSS'Nj 3 1 

TEST LEVEl, 1 No . I N GROUP = 3 3 

S e n t e n c e N o . 1 2 3 4 5 

I t e m 
N o . 

1 1 0 0 0 0 0 
2 0 0 0 1 1 0 
3 0 0 1 0 0 0 
4 1 0 0 0 0 0 
5 0 0 1 0 0 0 
6 0 1 0 0 0 0 
7 0 1 0 0 0 0 
8 0 0 1 0 0 0 
9 0 1 0 2 7 0 
1 0 0 0 0 0 1 0 
1 1 0 0 0 0 1 0 
1 2 5 1 0 0 0 0 
1 3 3 1 0 0 0 0 
1 4 1 0 2 0 0 0 
1 5 1 0 9 1 0 0 0 
1 6 1 0 0 2 9 0 
1 7 1 1 0 2 1 0 
1 8 0 0 0 0 1 0 
1 9 0 0 3 1 1 0 
2 0 0 1 0 2 0 0 
2 1 0 0 1 0 5 0 
2 2 0 0 1 1 0 4 
2 3 0 1 0 0 0 0 
2 4 0 8 0 1 1 0 
2 5 0 0 0 2 1 0 
2 6 . 0 3 1 0 7 7 
2 7 0 1 0 2 0 0 
2 8 0 1 0 4 0 0 
2 9 2 1 0 1 0 0 
3 0 2 3 1 0 0 1 
3 1 1 8 1 0 1 0 
3 2 0 1 0 5 0 0 
3 3 0 1 0 5 0 0 
3 4 1 0 0 0 0 2 
3 5 0 3 1 0 2 0 
3 6 6 1 0 1 2 0 
3 7 5 5 1 0 2 1 
3 8 0 1 1 0 4 0 
3 9 0 0 0 0 1 0 
4 0 0 0 1 1 0 2 
4 1 6 3 1 0 1 0 0 
4 2 0 1 0 0 5 0 
4 3 0 0 0 1 0 0 



GARl^ERS OFFICER 

N O M : A 3 

OCCUPATIONAL GODOT 
T I T L E : DRIVER'S i MATE: VAN OR L O W CLASS 'N: 9 3 5 

TEST LEVEL 1 N o . I N aTtoup = 3 3 

S e n t e n c e N o . 1 2 3 4 5 

I t e m 
N o . 

1 0 0 0 1 0 1 
2 1 0 0 0 0 6 
3 0 5 0 5 1 0 
4 1 0 5 0 3 1 
5 0 0 1 0 1 0 
6 1 0 0 1 0 0 
7 0 1 0 0 0 5 
8 0 0 1 0 3 2 
9 6 1 0 0 1 0 
1 0 0 1 0 0 0 2 
1 1 2 1 0 0 0 0 
1 2 0 1 1 0 7 0 
1 3 0 6 1 0 0 3 
1 4 1 0 1 0 4 0 
1 5 1 0 8 0 4 0 
1 6 3 0 1 0 7 0 
1 7 5 1 0 6 0 0 
1 8 0 2 0 3 1 0 
1 9 0 1 5 1 0 3 
2 0 0 0 1 0 0 0 
2 1 0 0 1 0 0 0 
2 2 0 0 5 1 0 0 
2 3 0 1 0 1 0 0 
2 4 0 0 0 2 1 0 
2 5 2 3 0 1 0 3 
2 6 5 1 0 2 1 1 
2 7 0 0 1 0 0 0 
2 8 0 1 0 5 0 0 
2 9 5 1 0 5 0 0 
3 0 2 1 0 3 0 0 
3 1 0 2 1 0 5 0 
3 2 0 1 0 2 1 0 
3 3 ' 1 1 0 2 0 0 
3 4 1 0 5 1 0 0 
3 5 1 0 3 0 0 3 
3 6 3 0 0 0 1 0 
3 7 7 1 0 0 1 9 
3 8 4 1 0 1 0 0 
3 9 0 0 0 0 1 0 
4 0 8 1 0 1 3 1 
4 1 1 0 0 0 0 0 
4 2 9 1 0 0 0 0 
4 3 1 0 1 5 8 0 



^^1 

C/iTlEERS OFFICER 

N O M : 

OCCUP/i'i'IONil, 

-A 4 

CODOT 

1 2 

1 3 

1 4 

1 5 

1 6 

1 7 

1 8 

1 9 

2 0 

2 1 

2 2 

2 3 

2 4 

2 5 

2 6 

2 7 

2 8 

2 9 

3 0 _ 

3 1 

3 2 

3 3 

3 4 

3 5 

3 6 

3 7 

3 8 

3 9 

4 0 

4 1 

4 2 

4 3 

• T I T L E J .1SI,ECTWJCT,iW CLASS'Ns 7 6 

TEST LEVEL 1 N o , I N GROUP 2 9 

S e n t e n c e N o . 1 2 3 4 5 

I t e m 
N o . 

1 0 6 1 1 0 4 
2 0 0 0 1 0 2 
3 1 0 0 0 0 0 
4 4 6 0 1 0 1 
5 0 0 1 0 1 0 
6 4 1 0 9 8 0 
7 0 1 0 0 0 0 
8 0 2 1 0 5 0 
9 0 4 1 1 0 2 
1 0 1 0 0 0 1 0 

0 

1 

0 

1 

0 

0 

. 2 
0 

0 

0 

0 

0 

0 

1 

2 

0 

4 

1 

2 

_ _ 0 _ 

1 

1 

0 

1 0 

1 0 

1 

0 

0 

3 

_ _ 0 _ 

4 

0 

0 

1 0 

8 

0 

1 

0 

1 0 

_ 1 0 

2 ~ 

0 

1 

0 

0 

1 0 

3 

4 

1 0 

1 0 

1 0 

6 

_ 2 _ 

1 0 

8 

0 

2 

2 

0 

0 

2 

0 

1 

5 

0 

0 

0 

1 0 

0 

1 0 

1 0 

0 

1 
0 

1 0 

1 0 

1 0 

1 0 

0 

1 

4 

1 

1 0 

3 

1 0 

1 0 

8 

1 0 

1 0 

_ 0 _ 

0 

0 

1 0 

1 0 

0 

2 

1 0 

0 

3 

0 

1 

2 

1 

0 

3 

0 

0 

8 

0 

0 

6 

2 

0 

4 

1 

0 

0 

0 

2 

1 

1 

0 

0 

0 

0 

0 

0 

0 

4 

1 0 

1 0 

0 

0 

1 0 

0 

0 

0 

0 

1 0 

6 

0 

0 

0 

0 

1 0 

1 0 

0 

0 

0 

8 

0 _ 

0 

0 

1 

5 

1 

1 0 

1 

0 

1 0 

5 

0 

0 

0 



CAREERS OFFICER, 

NOTl'I: A 5 

OCCUPATIONAL 
T I T L E : F I T T E R 

COBOT 
CI.,ASS'N! 7 4 1 

TEST LEVEL, 1 N o . I N GEOUP = 3 1 

S e n t e n c e N o , 1 2 3 4 5 

I t e m 
N o . 

1 0 1 0 0 0 0 
2 0 0 0 0 1 0 
3 1 0 0 0 0 0 
4 2 2 1 0 2 1 0 
5 0 0 1 0 0 3 
6 1 1 0 1 0 0 
7 1 1 0 2 1 3 
8 0 0 1 1 0 0 
9 0 2 2 1 0 1 
1 0 1 0 0 0 0 5 
1 1 0 1 0 1 0 0 
1 2 0 3 1 0 0 0 
1 3 0 0 0 1 0 6 
1 4 8 1 1 0 2 0 
1 5 0 0 1 0 0 0 
1 6 0 0 1 1 0 0 
1 7 4 1 0 1 0 0 
1 8 0 5 0 0 1 0 
1 9 0 0 5 1 0 2 
2 0 0 2 1 0 0 0 
2 1 0 0 1 0 0 0 
2 2 0 0 1 0 2 0 
2 3 0 1 0 0 1 0 
2 4 0 1 0 1 0 4 
2 5 0 4 0 2 1 0 
2 6 0 1 0 2 1 0 
2 7 1 1 0 7 0 0 
2 8 1 1 0 1 0 0 
2 9 0 5 1 0 2 7 
3 0 0 5 1 0 0 0 
3 1 1 1 0 8 3 1 
3 2 2 8 1 0 3 1 
3 3 0 3 1 0 0 1 
3 4 1 0 1 0 0 0 
3 5 1 0 2 0 0 0 
3 6 2 0 0 0 1 0 
3 7 0 2 1 0 2 0 
3 8 0 9 1 0 0 0 
3 9 1 0 0 1 0 1 
4 0 0 0 0 5 1 0 
4 1 2 6 1 0 2 0 
4 2 0 0 1 1 0 0 
4 3 0 0 1 1 0 0 



CAREE'lS OFPTCE't 

NORMS 

OCCUMTIONAL 
T I T L E : 

A 6 

HAIRDRESSER 
COBOT 
CI,ASS'N! 

3 6 

3 7 

3 8 

3 9 

4 0 . 
4 1 
4 2 
4 3 

1 

4 

1 

0 

2 

1 0 

0 

0 

5 

0 

7 

8 

0 

JL 
3 

1 

0 

1 

0 

1 

1 0 

0 

6 

1 

0 

3 

0 

0 

0 

0 

0 

1 0 

0 

1 0 

1 0 

1 0 

1 0 

1 0 

0 

1 0 

2 

0 

0 

0 

4 7 1 

TEST LSVM,, 1 N o . I N mom = 3 2 

S e n t e n c e N o . 1 2 3 4 5 

I t e m 
N o . 

1 1 0 0 0 0 1 
2 0 0 0 0 1 0 
3 2 0 0 1 0 0 
4 1 0 0 0 0 0 
5 0 3 1 0 0 0 
6 1 1 0 2 0 0 
7 1 0 0 3 0 0 
8 0 1 1 0 0 0 
9 0 5 0 1 0 0 
1 0 0 0 0 0 1 0 
1 1 0 1 0 1 0 2 
1 2 1 0 9 1 0 0 
1 3 0 0 0 1 0 7 
1 4 0 0 1 0 6 0 
1 5 0 0 1 0 0 0 
1 6 0 4 4 1 0 0 
1 7 0 1 1 0 0 1 
1 8 0 0 0 1 1 0 
1 9 1 0 1 0 6 2 
2 0 0 1 1 0 0 0 
2 1 0 0 1 0 0 0 
2 2 0 0 1 1 0 0 
2 3 1 0 9 1 0 0 ' 
2 4 1 0 0 1 0 4 
2 5 1 0 0 4 1 0 
2 6 1 1 0 2 0 0 
2 7 0 1 0 2 0 1 
2 8 2 1 0 7 0 0 
2 9 1 0 9 3 1 0 
3 0 1 0 1 0 7 1 
3 1 0 0 2 2 1 0 
3 2 0 0 6 8 1 0 
3 3 1 1 1 0 2 8 
3 4 1 0 0 0 0 3 



CAaEEriS OFFICER 

NOIM: A 7 

OCCUPAl'IONAL 
T I T L E : JOINETl 

COBOT 
CI,AS,S'N! 671 

TEST LEVfSI, 1 N o . I N GROUP = 33 

S e n t e n c e N o . 1 2 3 4 5 

I t e m 
N o . 

1 0 10 0 6 3 
2 1 0 0 10 0 
3 10 0 0 0 0 
4 1 10 0 2 0 
5 0 0 1 0 10 
6 4 4 2 10 0 
7 3 10 0 0 0 
8 0 0 5 10 0 
9 0 2 0 10 2 
10 3 0 0 1 10 
11 0 10 1 0 0 
12 0 1 10 2 0 
13 0 0 0 6 10 
14 1 1 10 o o 0 
15 0 0 10 0 0 
16 0 0 2 10 0 
17 4 10 1 0 0 
18 0 0 0 2 10 
19 0 0 10 4 3 
20 0 1 10 0 0 
a i 0 0 10 0 0 
22 0 0 10 2 0 
23 0 10 1 0 0 
24 1 0 1 2 10 
25 1 3 1 7 10 
26 0 10 0 0 0 
27 1 10 5 0 0 
28 0 10 2 0 0 
29 0 6 10 2 6 
30 0 1 10 0 0 
31 2 10 7 1 0 
32 0 6 10 0 0 
33 0 4 10 0 1 
34 10 3 0 0 2 
35 10 2 0 0 1 
36 1 0 0 0 10 
37 0 0 10 1 0 
38 1 7 10 0 0 
39 10 0 0 0 0 
40 0 0 0 10 1 
41 7 10 3 0 0 
42 0 1 1 10 0 
^ „ 0 0 2 10 0 



CAHE13RS OFFICER 

NOmi j A 8 

OCCUPATIONAL CODOT 
l I T L E s L A B O U R E R : B U I L D I N C t & CONTriACTING CI>ASS'N; 8 6 

TEST L E V M , 1 N o . I N GROUP = 3 2 

S e n t e n c e N o . 1 2 3 4 5 

I t e m 
N o . • • 

1 0 0 0 3 1 0 
2 0 0 0 1 0 0 
3 6 0 0 1 1 0 
4 0 5 0 1 0 0 
5 0 0 0 0 1 0 
6 0 0 0 1 0 0 
7 0 1 0 0 0 0 
8 0 2 4 1 0 2 
9 1 1 0 0 4 0 
1 0 0 0 0 1 0 4 
1 1 8 1 0 4 " 0 1 
1 2 0 0 3 1 0 2 
1 3 0 0 0 1 1 0 
1 4 0 0 2 1 0 1 
1 5 3 1 0 0 5 0 
1 6 3 0 1 0 5 0 
1 7 1 0 4 1 0 0 
1 8 0 0 0 1 0 6 
1 9 0 0 1 0 4 1 
2 0 0 0 1 0 1 0 
2 1 0 0 1 0 0 0 
2 2 0 0 1 0 1 0 
2 3 0 1 0 4 4 0 
2 4 0 0 4 0 1 0 
2 5 8 0 0 1 0 5 
2 6 1 0 6 2 0 0 
2 7 0 1 1 0 0 0 
2 8 0 1 0 1 0 0 
2 9 0 1 0 9 1 3 
3 0 1 1 0 0 0 0 
3 1 0 6 1 0 2 0 
3 2 0 1 0 1 0 0 
3 3 9 1 0 1 0 1 
3 4 1 0 3 0 0 9 
3 5 2 0 0 0 1 0 
3 6 0 0 0 0 1 0 
3 7 1 1 3 0 1 0 
3 8 7 1 0 1 0 0 
3 9 7 0 0 0 1 0 
4 0 6 1 0 3 2 0 
4 1 1 0 0 0 0 0 
4 2 1 0 4 0 0 0 
4 3 1 0 1 1 2 0 



^1 

CAEEERS O F F I C E R 

N O M : 

OCCUPATIONAL 
T I T L E : 

iJEST L I W E L 1 

S e n t e n c e No, 

I t e m 
No. 

12 
13 
14 
15 
16 
JLL 
18 
19 
20 
21 
22 
23 
24 
25 

^ 
27 
28 
29 
30_ 
31 
32 
33 
M _ 
35 
36 
37 
38 
39 
4!L_ 
41 
42 

A 9 

PACrCER 

No. I N GROUP: 

GODOT 
CIiASS'N: 842 

31 

1 
2 

10 
2 

10 

0 
0 
0 
0 
1 
0 
3 
2 

1 
0 
6 

3 
1 
4 

10 
3 
1 
6 
0 

10 
2 

10 
1 
1 

10 
1 
3 
0 
0 
2 
0 
1 

10 
10 

3 
10 
10 
10 
10 

•• 10 . 
10 
10 
10 

2 
0 
1 

10 
0 

0 
10 

6 
2 
2 
0 
8 

0 
3 

10 
10 

6 
0 
0 
0 

9 
4 
1 

7 
1 
1 

- 0 _ 
0 
0 
3 
1 
0 

0 
0 

_ 8 _ 

1 
10 

0 
0 
2 

0 
1 
0 
0 

10 
0 
1 

10 

0 
0 
1 

_ - Q _ 
1 
0 
0 
0 
0 
0 
2 
0 
0 

J i L . 
0 
0 

0 
0 
3 
0 
0 
1 

10 
0 
0 
0 
1 
0 
5 
3 

0 
0 
0 

-A-
0 
0 
0 

_ o _ 
3 

10 
10 

1 
10 
-JL_ 

0 
0 

_ 1 _ 

I 0 10 0 0 0 
——— 

3 
4 
5 
A 

0 
2 

10 

0 
7 
3 

0 
1 
0 

0 
0 
0 

10 
10 

0 

3 
4 
5 
A 0 0 10 0 4 
O 
7 

2 10 0 0 0 
1 

8 
9 
10 
11 

0 10 0 0 0 1 

8 
9 
10 
11 

0 
10 
•2' 

2: 
6 
0 

10 
0 
0 

1 
1 
I 

0 
1 

10 



C I K E E R S O F F I C E R 

NORM: A 10 

OCCUPATIONAL 
T I T L E : P O L I C E 

CODOT 
C L A S S ' N : 411 

TEST L E V E L 1 No. I N GROUP = 31 

S e n t e n c e No. 1 2 3 4 5 
I t e m 
No. 

1 7 0 0 10 7 
2 10 0 0 0 0 
3 0 0 0 10 0 
4 10 2 0 0 0 
5 0 0 0 0 10 
6 0 1 0 10 0 
7 0 10 0 0 0 
8 0 0 10 0 0 
9 
10 

0 1 1 10 7 9 
10 0 2 10 0 0 
11 0 0 0 10 0 
12 5 1 10 1 0 
13 0 0 2 5 10 
14 0 0 1 2 10 
16 10 3 1 2 2 
16 0 0 0 10 2 
17 0 1 10 2 1 
18 0 10 0 0 0 
19 0 0 0 10 0 
20 0 0 10 0 0 
21 0 0 3 10 0 
22 0 0 1 3 10 
23 0 7 5 10 0 
24 0 3 0 10 2 
25 0 5 0 0 10 
26 1 0 2 10 4 
27 5 1 6 0 10 
28 3 10 6 0 1 
29 7 10 9 0 4 
30 0 10 5 0 0 
31 1 2 4 10 4 
32 2 2 10 3 3 
33 0 0 10 0 3 
34 10 2 0 0 7 
35 0 1 1 10 0 
36 2 1 2 10 2 
37 0 10 9 0 9 
38 0 1 10 1 0 
39 0 0 1 0 10 
40 0 2 2 10 6 
41 2 5 2 10 1 
42 0 2 4 10 6 
43 0 0 0 10 0 



CAHEERS O F F I C E R 

NORM: A 11 

OCCUPATIONAL GODOT 
T I T L E : SHOP ASSISTANT : NON-FOOD C L A S S ' N : 361 
T E S T L E V E L 1 No. IN GROUP 31 

S e n t e n c e No, 1 2 3 4 5 
I t e m 
No. 

1 10 0 0 0 0 
2 1 0 0 0 10 
3 0 10 0 2 0 
4 10 0 0 0 0 
5 0 0 10 0 1 
6 1 10 0 0 0 
7 4 10 0 0 0 
8 0 2 10 0 0 
9 0 10 1 8 0 
10 0 0 0 1 10 
11 0 2 0 1 10 
12 0 10 4 0 0 
13 0 0 0 10 2 
14 6 2 10 1 0 
15 4 10 2 1 0 
16 4 2 10 4 0 
17 0 0 10 0 2 
18 0 0 0 10 10 
19 0 0 10 1 1 
20 0 2 10 0 0 
21 0 0 10 0 0 
22 0 0 0 10 0 
23 0 10 0 0 0 
24 10 0 0 0 0 
25 0 I 0 2 10 
26 1 10 4 2 1 
27 0 0 0 10 0 
28 0 10 2 0 0 
29 1 10 1 0 0 
30 0 2 10 0 0 
31 0 0 4 6 10 
32 1 10 7 7 1 
33 0 7 10 0 2 
34 10 0 0 0 2 
35 9 10 2 0 1 
36 10 0 0 0 7 
37 1 0 10 2 0 
38 1 4 10 2 0 
39 0 0 0 0 10 
40 0 3 3 10 2 
41 10 3 1 1 0 
42 0 10 0 2 0 
43 0 0 3 10 0 



5bO 

CAREERS O F F I C E R 

NORM: A 12 

OCCUPATIONAL 
T I T L E : 

l E S T L E V E L 

TELEPHONE OPERATORSs G . P . O . 

No. I N GROUP = 33 

CODOT 
C L A S S ' N : 3 4 1 . 1 0 

S e n t e n c e No. 

I t e m 
No. 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 ~ 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
4 Q l _ _ 
41 
42 
M 

10 
0 

10 
10 

0 
2 
0 
0 
3 

_ 1 _ 
0 

10 
10 
10 

0 
10 

0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
0 
1 
1 
0 
1 
1 
0 

10 
5 

10 
1 
1 
0 
0 

10 
0 
0 

1 
0 
0 
0 
0 

10 
10 

0 
10 

0 
2 
2 
2 
1 
8 
1 
0 

10 
0 

10 
0 
0 

10 
10 

2 
2 

10 
10 
10 

2 
0 
0 
2 
0 

10 
0 
2 
2 
0 
0 

10 
4 
0 

3 

0 
0 
0 
0 

10 
0 
0 

10 
1 
0_ 
0 
0 
0 
0 

10 
2 
1 
2 
4 
8 

10 
0 
0 
0 
1 

10 
2 
5 
6 

10 
10 

2 
10 

0 
4 
0 
1 

10 
0 
0 
4 

10 
2 

0 
0 
9 
0 
0 
0 
0 
2 
1 
0 
0 
0 
0 
0 
0 

10 
1 
1 

10 
0 
2 

10 
0 
2 
6 
3 
0 
0 
2 
1 
1 
0 
0 

0 
0 
1 

10 
0 
0 

10 
1 
1 

10 

10 
10 

4 
0 
0 
0 
0 
0 
0 

10 
10 

0 
0 

:;0 
0 
» 

10 
3 
0 
0 
0 
2 
0 
2 

10 
2 
0 
0 
1 
0 
7 
1 
1 
2 
3 
9 
6 
1 

10 
6 
0 
0 
0 



CAREERS O F F I C E R 

NOmi: A 13 

OCOTPATIONAL 
T I T L E : 

T E S T L E V E L 

T E X T I L E mCHINE OPERATOR 

1 No. IN GROUP 

GODOT 
CLASS'Ns 54 

= 17* 

Sentence No. 

I t e m 
No. 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
1 8 ~ ~ ~ 

19 
20 
21 
22 
23 
24 
25 
26 

28 
29 
30 _ ^ 
31 
32 
33 
34 
3 5 ~ 
36 
37 
38 
39 
40 
41 
42 
43 

0 
0 

10 
10 

1 
10 

6 
0 
1 

10 
0 
3 
3 
8 
0 
0 

10 
0 
1 
0 
0 
6 
0 
5 
5 
7 
1 
0 
0 
1 
6 
5 
2 

10 
10 

1 
3 
4 
0 
1 

10 
0 
3 

2 

0 
0 
1 
9 

1 0 
6 

10 
0 

10 
0 

10 
10 

0 
4 
7 
1 

_3__ 
10 

2 
1 
1 
1 

10 
10 

5 
10 
10 
10 
10 
10 

10 
0 
0 
2 
7 
4 
4 
0 
0 
0 
0 
4 
0 
5 

10 
1 
0 
0 
0 

10 
10 

7 
1 
1 
0 
4 
3 
0 

8 
1 
6 
0 
0 
0 
2 
3 
0 
3 
0 

10 
10 

0 
0 
0 
0 
0 
0 
0 

10 
0 
0 
1 
0 

10 
2 
0 

10 
0 
1 

10 
1 
0 

10 
0 
1 
6 
1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
2 
0 
0 

10 
1 
1 
8 

0 
10 

0 
0 
1 
1 
1 
3 
0 
7 
0 
0 
3 
0 
2 
1 
0 
8, 
6 
0 
0 
0 
0 
2 

10 
_ _ 0 _ 

0 
0 
6 
0 
0 
0 
1 
1 
7 

10 
10 

0 
10 

1 
0 
0 
0 

See p . 



5o;_ 

CAREERS O F F I C E R 

OCCUPATIONAL 
T I T L E : 

NOJ.M: A 14 

T Y P I S T 
CODOT 
CLASS'N J 322 

TEST L E V E L 1 No. I N GROUP - 31 

S e n t e n c e No. 1 2 3 4 5 
•'̂ tem 
No. 

1 10 0 0 0 0 
2 0 0 0 0 10 
3 0 0 10 0 0 
4 10 0 0 0 0 
5 0 0 10 0 0 
6 1 10 0 0 0 
7 0 10 0 0 0 
8 0 0 10 0 0 
9 2 10 1 10 0 
10 0 0 0 0 10 
11 0 0 0 0 10 
12 10 10 3 0 0 
13 10 7 0 0 0 
14 10 2 1 0 0 
15 0 0 10 1 0 
16 8 0 1 10 0 
17 9 10 1 0 0 
18 0 0 0 1 10 
19 0 0 7 1 10 
20 0 10 2 0 0 
21 0 0 10 3 0 
22 0 0 0 10 2 ; 
23 0 10 0 0 0 
24 0 10 0 0 5 
25 0 0 0 1 10 
26 0 10 7 6 0 
27 0 10 1 0 0 
28 1 10 5 0 0 
29 2 10 0 0 0 
30 0 1 10 0 0 
31 3 10 10 0 0 
32 2 7 10 0 0 
33 0 10 3 0 0 
34 10 0 0 0 2 
35 1 0 10 1 0 
36 2 0 10 0 0 
37 5 2 1 1 10 
38 0 3 10 0 0 
39 0 0 0 1 10 
40 0 0 0 10 4 
41 5 7 10 1 0 
42 0 2 1 10 1 
43 0 0 0 10 0 



CAREERS O F F I C E R 

NORM: A 15 

OCCUI»ATIONAL GODOT 
T I T L E ; MNDOW DRES S E R C L A S S ' N : 1 6 1 . 7 0 

T E S T L E V E L 1 No. I N GROUP = 32 

S e n t e n c e No. 1 2 3 4 5 
I t e m 
No. 

1 10 0 0 0 0 
2 0 0 0 0 10 
3 0 10 0 0 2 
4 10 1 0 0 0 
5 0 0 10 0 2 
6 0 10 0 0 0 
7 1 10 0 0 0 
8 0 3 10 0 0 
9 0 1 1 10 7 
i O 0 0 0 1 10 
11 0 10 0 1 2 
12 0 10 8 0 0 
13 0 1 2 6 10 
14 4 3 10 1 0 
15 0 0 10 0 0 
16 2 0 1 10 0 
17 5 10 4 0 0 
18 0 0 0 0 10 
19 1 0 10 7 3 
20 1 7 10 0 0 
21 0 1 10 0 0 
22 0 0 1 10 0 
23 0 10 2 0 0 
24 10 1 0 0 1 
25 1 1 0 2 10 
26 0 10 7 3 2 
27 0 3 10 0 0 
2 8 2 5 10 2 0 
29 1 10 1 0 0 
30 0 0 10 8 3 
31 2 8 10 0 0 
32 0 0 1 6 10 
33 1 5 10 0 2 
34 10 2 0 0 3 
35 10 9 1 0 6 
36 2 0 0 1 10 
37 1 7 10 0 7 
38 0 0 10 1 0 
39 4 10 3 0 6 
40 0 4 10 6 0 
41 10 10 6 4 2 
42 0 2 1 10 1 
43 0 0 2 10 0 



CARESSES OFFICER 

NOmi: A 16 

OCCUPATIONAL COBOT 
TITLE: ARCHITECT CLASS • N J 251 
TEST LEVEL 2 No. IN GROUP = = 32 
Sentence No. 1 2 3 4 5 
Item 
No. 
1 10 0 0 1 0 
2 1 0 0 10 0 
3 1 0 10 3 1 
4 10 0 0 0 1 
5 0 0 10 0 2 
6 1 10 0 2 0 
7 0 10 0 0 0 
8 0 4 10 0 0 
9 
10 

0 0 1 10 7 9 
10 0 1 0 9 10 
11 0 1 0 0 10 
12 10 2 0 0 0 
13 0 8 10 0 0 
14 10 5 8 1 0 
15 1 0 10 0 0 
16 0 0 2 10 0 
17 0 2 10 1 0 
18 2 0 0 10 2 
19 0 0 3 8 10 
20 0 10 6 0 0 
21 0 0 0 10 2 
22 0 0 8 1 10 
23 1 5 10 6 1 
24 7 0 0 10 3 
25 3 0 2 0 10 
26 3 10 9 2 ' 2 - ' 
27 0 0 0 19 10 
28 1 1 10 7 9 
29 0 3 0 5 10 
30 0 0 2 10 0 
31 0 5 8 10 2 
32 0 0 2 5 10 
33 0 0 4 0 10 
34 5 6 0 0 10 
35 0 0 3 10 5 
36 0 0 0 6 10 
37 
38 

0 1 10 10 1 37 
38 0 2 3 10 7 
39 10 1 6 0 0 
40 0 0 0 3 10 
41 
42 

0 
0 

0 
0 

0 
5 

8 
10 

10 
6 

43 0 0 5 10 5 



5-05 

ClREEItS OFFICER 

mvMt 
OCCUPATIONAL 

A 17 

GODOT 
TITLE : CREATIVE A.ETIST CLASS'N: 161 
TEST LEVEL J 2 No. IN GROUP = 32 
Sentence No. 1 2 3 4 5 
Item 
No. 
1 3 1 5 1 10 
2 2 0 0 0 10 
3 7 0 10 0 9 
4 10 0 0 0 5 
5 0 0 10 0 3 
6 1 10 1 0 0 
7 7 10 1 1 1 
8 8 10 6 0 0 
9 0 0 3 9 10 
10 0 0 0 0 10 
11 6 10 1 0 0 
12 5 10 2 0 0 
13 2 9 10 10 0 
14 10 1 1 0 0 
15 0 0 10 0 0 
16 3 8 0 10 2 
17 6 10 2 0 0 
18 10 0 0 1 2 
19 0 0 0 10 2 
20 2 8 10 2 1 
21 10 0 2 3 7 
22 5 1 2 1 10 : 
23 8 10 9 1 0 
24 1 0 0 1 10 
26 10 0 0 0 7 
26 5 10 8 3 3 
27 10 1 4 0 4 
28 10 0 1 1 0 
29 10 6 0 1 2 
30 0 0 3 4 10 
31 10 9 2 0 0 
32 0 0 4 5 10 
33 2 3 10 0 2 
34 10 1 0 0 10 
35 4 9 10 5 10 
36 10 3 1 5 1 
37 10 5 1 0 1 
38 1 4 10 0 7 
39 10 10 0 0 0 
40 2 7 6 3 10 
41 6 2 0 0 10 
42 2 1 1 10 1 
43 7 2 7 10 0 



CAREERS OPPICEE 

NORM: A 18 

OCCUPATIONAL CODOT 
TITLES BANKING CLASS'N s 034 

TEST LSVM>s 2 No. IN GROUP 32 

Sentence No. 1 2 3 4 5 
Item 
No. 
1 10 1 0 0 1 
2 0 0 0 0 10 
3 0 0 10 4 1 
4 10 0 0 0 0 
5 0 0 10 0 0 
6 1 10 0 0 0 
7 1 10 0 0 0 
8 0 1 10 0 0 
9 0 2 10 2 0 
10 0 0 10 0 9 
11 0 0 0 0 10 
12 10 10 3 0 0 
13 1 10 9 3 0 
14 10 5 4 0 0 
15 10 2 4 0 0 
16 2 0 4 10 0 
17 0 4 10 0 0 ' 
18 0 0 0 10 1 
19 4 0 3 1 10 
20 0 10 3 0 0 
21 0 0 0 10 0 
22 0 0 10 0 0 
23 0 10 1 1 0 : 
24 0 2 0 10 0 
25 0 0 1 0 10 
26 0 5 10 0 0 
27 0 10 0 1 4 
28 0 10 4 0 1 
29 0 10 1 6 1 
30 0 2 10 0 0 
31 0 2 10 6 1 
32 10 7 2 3 0 
33 0 0 10 0 1 
34 4 1 0 0 10 
35 8 0 8 10 0 
36 0 1 6 10 0 
37 0 0 10 0 0 
38 7 3 10 6 1 
39 0 0 0 0 10 
40 0 0 0 2 10 
41 1 10 0 0 0 
42 0 2 10 0 0 
43 0 1 7 10 2 



CAFJIlilES OFFICER 
NOPMs 

OCCUPATIONAL 
TITLE: 

A 19 

INDUSTRIAL CIISMIST 
GODOT 
GLASS'N: 212 

TEST L E V E L : 2 No. IN Gaoup = 31 i 
Sentence No. 1 s 3 4 5 
Item 
No. 
1 0 10 0 0 0 
2 0 0 0 1 10 
3 10 0 0 0 0 
4 10 0 0 0 1 
5 0 0 10 0 1 
6 1 10 2 0 0 
7 0 1 2 1 10 
8 1 9 10 1 0 
9 0 0 10 2 0 
10 2 0 0 1 10 
11 0 10 9 0 0 
12 2 10 2 0 0 
13 0 1 10 5 0 
14 10 1 10 0 0 
15 0 1 10 0 0 
16 2 2 5 10 1 
17 0 10 3 0 0 
18 0 2 0 10 1 
19 0 0 5 7 10 
20 0 10 9 0 0 
21 0 0 1 10 0 
23 0 0 10 0 0 
23 0 10 3 9 0 
24 2 0 1 10 6 
25 1 0 2 0 10 
26 3 10 10 1 0 
27 0 8 0 10 2 
28 2 3 10 10 5 
29 0 7 0 4 10 
30 1 2 10 6 0 
31 0 10 3 1 0 
32 2 2 7 10 2 
33 0 1 10 1 9 
34 10 1 0 1 9 
35 0 0 7 10 3 
36 1 4 3 4 10 
37 0 1 3 10 2 
38 0 1 10 9 1 
39 1 0 0 0 10 
40 0 0 0 2 10 
41 0 8 1 4 10 
42 0 0 10 4 5 
43 0 0 5 10 4 



CARimS 0FFICFJ4 

NOM! 

OCCUPATIONAL 
A 20 

CODOT 
TITLE: CLERGY CLi iSS'N: 103 

TEST LEVEL: 2 • No. IN GROUP = 32 • i 

Sentence No. 1 2 3 4 5 
Item 
No. i 
1 1 0 3 10 5 
2 1 0 0 0 10 
3 0 0 0 10 0 
4 10 0 0 0 1 
5 0 0 9 1 10 
6 1 10 1 1 0 
7 1 10 0 0 0 
8 3 10 5 1 0 
9 0 2 10 9 6 
10 0 4 1 0 10 
11 0 0 0 10 5 
12 10 3 1 0 0 
13 0 2 10 2 0 
14 7 1 10 0 0 
15 10 1 0 1 0 
16 10 0 4 4 0 
17 0 0 10 10 0 
18 2 0 0 0 10 
19 0 0 0 10 0 
20 0 3 3 10 8 
21 0 0 0 10 2 
22 0 0 10 1 2 ; 
23 0 3 10 0 0 
24 3 0 0 10 1 
25 1 8 0 2 10 
26 T 10 3 0 0 0 
27 - 0 0 3 1 10 
28 9 1 2 2 10 
29 10 1 0 1 2 
30 3 10 4 1 0 
31 0 0 0 2 10 
32 0 0 0 2 10 
33 0 0 0 10 3 
34 2 0 0 0 2 
35 0 0 2 2 10 
36 0 1 0 10 4 
37 9 10 1 0 1 
38 0 1 10 5 8 
39 0 0 0 5 10 
40 2 10 2 1 5 
41 0 2 0 0 10 
42 0 0 0 10 5 
43 0 4 10 4 1 



CAREERS OFFICER 

NOffli: 
OCCUPATIONAL 

TITLE: 

A 21 

CIVIL ENGINEER 
CODOT 
CLASS'N: 221 

TEST LEVEL: 2 No. IN GROUP 32 
Sentence No. 1 2 3 4 5 
Item 
No. 
1 4 0 0 10 1 
2 9 1 0 10 2 
3 10 0 5 3 3 
4 1 0 1 1 10 
5 0 0 1 0 10 
6 0 1 0 10 0 
7 0 10 0 0 1 
8 0 0 4 10 3 
9 0 0 3 10 3 
10 1 0 0 10 3 
11 0 0 10 0 1 
12 10 8 10 0 4 
13 0 2 8 7 10 
14 3 1 8 10 4 
15 1 1 10 0 1 
16 1 0 3 10 1 
17 0 2 10 0 0 
18 0 0 0 10 6 
19 0 0 5 10 2 
20 0 3 10 1 0 
21 0 0 0 10 0 
22 0 0 10 1 0 r 

23 0 10 6 7 2 
24 3 0 0 10 1 
25 0 1 1 0 10 
26 3 7 10 1 1 
27 0 0 0 10 6 
28 0 0 2 10 10 
29 0 0 0 2 10 
30 0 1 10 8 0 
31 0 2 10 4 1 
32 1 1 2 10 7 
33 0 0 4 0 10 
34 1 7 4 0 10 
35 0 0 6 10 8 
36 0 1 0 2 10 
37 0 0 0 10 4 
38 0 4 10 8 10 
39 10 0 4 0 1 
40 0 0 0 2 10 
41 0 2 4 8 10 
42 0 0 7 3 10 
43 0 0 3 10 4 



CAREERS 0F5TCER 

NOIM: A 22 
OCCUPATIONAL 

TITLE: DRAUGHTSMAN 
COBOT 
CLASS'N! 253 

TEST LEVEL 2 No. IN GROUP = 34 
Sentence No. 1 2 3 4 5 
Item 
No. 
1 10 2 0 0 0 
2 0 0 0 2 10 
3 10 0 8 1 1 
4 10 0 0 0 0 
5 0 0 10 0 0 
6 0 10 0 0 0 
7 0 10 0 0 0 
8 1 8 10 0 0 
9 0 0 10 5 0 
10 0 0 0 0 10 
11 0 6 0 0 10 
12 10 4 0 00 0 
13 2 10 5 4 0 
14 10 1 3 0 0 
15 0 0 10 1 0 
16 0 0 0 10 2 
17 2 10 1 0 0 
18 0 0 0 10 0 
19 0 0 2 1 10 
20 0 10 7 0 0 
21 0 0 8 10 0 
22 0 9 10 1 1 
23 0 10 2 1 0 
24 1 0 2 2 10 
25 0 0 1 1 10 
m 2 8 10 6 1 
27 3 10 0 0 3 
28 1 9 10 1 0 
29 0 10 2 0 2 
30 
Q l 1—— ' 

0 0 10 4 0 
OX ' V •' 10 •• "••"•'•4 — 6-— ——0 32 4 4 10 4 1 
33 2 5 2 0 10 
34 10 1 0 0 3 
oo i 4 , ,Q —1-e— J : „ 
36 10 3 2 5 1 
37 0 1 6 10 2 
38 0 1 10 10 3 
39 5 0 10 D 1 
40 0 0 0 1 10 
11 3 10 0- -0— 0 —̂̂  
42 0 0 10 0 0 
43 0 0 7 10 0 



5-11 

CAR35ERS OFFICER 

NOIM: A 23 
OCCUPATIONAL CODOT 

TITLE: ELECTRICAL ENGINEER CLASS'N: 224 
TEST LEVEL 2 No. IN GROUP 30 
Sentence No. 1 2 3 4 5 
Item 
No. 
1 2 10 0 1 0 
2 1 0 0 2 10 
3 10 0 1 0 0 
4 10 0 0 0 3 
5 0 0 10 0 4 
6 1 10 0 1 0 
7 0 10 0 0 0 
8 0 1 10 2 0 
9 0 0 6 10 2 
10 10 1 0 0 7 
11 0 10 2 0 8 
12 6 10 5 0 1 
13 0 5 10 4 6 
14 5 1 10 1 0 
15 1 0 10 0 0 
16 1 10 1 5 1 
17 2 10 6 0 0 
18 0 1 0 10 2 
19 0 0 1 10 4 
20 0 10 9 1 0 
21 1 0 2 10 1 
22 0 2 10 0 1 
23 3 9 10 5 0 
24 6 0 1 10 7 
25 0 0 1 1 10 
2S 3 10 9 5 0 
27 2 2 1 10 10 
28 1 5 4 10 5 
29 0 3 2 2 10 
30 0 2 10 6 0 
31 0 10 6 1 0 
32 1 1 7 10 6 
33 0 1 10 1 7 
34 5 2 1 0 10 
35 1 1 2 10 4 
36 2 2 0 3 10 
37 0 2 1 10 6 
38 0 2 10 9 2 
39 6 0 10 0 9 
40 0 0 0 2 10 
41 1 4 1 3 10 
42 0 0 10 3 2 
43 0 0 2 10 4 



CAREERS OFFICER 

NOmis 
OCCUPATIONAL 

TITLE: 
TEST LEVEL 

Sentence No. 
Item 
No. 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 ~" 
32 
33 
34 

36 
37 
38 
39 
40 
4 r ~ ~" 
42 
43 

A 24 

JOURNALIST 
2 No. IN GROUP 

CODOT 
CLASS'N: 151 
33 

5 
2 
0 

10 
0 
1 
0 
0 
0 
0 
0 

10 
0 
3 

10 
2 
0_ 
0 
0 
0 
0 
0 
0 

10 
6 
1 
0 

10 
0 
0 
0 
0 
5 
2 
0 
1 

10 
0 
0 
0 
2 
1 
0 

0 
0 
0 
0 
0 

10 
10 

1 
0 
6 
1 
0 
6 
2 
1 
0 
0 
0 
0 
3 
0 
2 

10 
0 
2 
6_ 

10 
1 

10 
1 
0 
0 
2 
4 
0 
0 
4 
3 
0 
1 

10 
1 
0 

0 
0 

10 
0 
7 
0 
0 

10 
3 
2 
0 
0 

10 
7 
3 
5 

10 
O" 
0 

10 
2 

10 
2 
0 
0 

10 
8 
8 
5 
5 

0 
0 
2 
1 
0 

10 
0 
6 
4 

10 
5 

10 
0 
5 
0 
0 
4 
0 
1 

10 
0 

0 
0 
2 

10 
0 

10 
1 
0 

10 
2 

10 
0 
0 
6 
1 
3 
0 
1 
1 

_10_ 
10 
10 

6 
0 

0 
0 
0 
1 
0 
6 
4 
0 

10 

0 
10 

0 
2 

10 
1 
0 
0 
3 

10 
10 

0 
2 
2 
1 
1 
0 

10 
0 
0 
0 
0 
0 
0 

10 
10 

3 
0 
2 
2 
6 
7 

10 
10 
10 
10 

0 
6 

10 
10 

1 
1 
0 



S\3. 

CARIJERS OFFICER 

N O M : A 25 
OCCUPATIONAL 

T I T E E : 

TEST LEVEL 

Sentence No. 
Item 
No. 

LIBRARIAN 

No. IjN GROUP = 30 

CODOT 
CLASS'Ns 063 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 

2 

0 
0 
0 
0 
2 
2 

10 
0 
0 
9 
4 
0 

_0^ 
~0 

0 
0 

2 
3 
2 
6 
2 
2 
1 
0 
0 

10 
1 
0 

- A 
o" 
0 
1 

10 
3 

10 
8 

10 
10 

1 
10 

5 
10 

0 
1 
0 

10 
10 

7 
7 
1 

10 
8 
1 
0 

10 
0 
0 
4 
0 

10 
10 

5 
10 

5 
10 

0 
1 
2 
2 
8 
0 
3 
0 
1 

10 
1 
4 
1 
2 

6 0 0 0 10 
0 0 0 0 10 
0 0 4 10 2 

10 1 0 0 0 
0 0 10 0 1 
2 0 10 0 0 
0 10 0 0 0 
6 10 1 0 0 
0 1 10 2 0 
0 0 0 1 10 
0 2 0 1 10 
2 10 4 0 0 
3 5 10 8 1 
9 5 10 1 0 

10 8 5 1 0 
1 0 2 10 0 
0 3 10 0 0 
0 8 2 10 0 

10 0 5 6 1 
0 10 2 0 0 
0 0 0 10 0 
0 0 10 0 1 
0 10 4 2 0 
2 0 0 1 10 
0 3 2 2 10 
4 10 8 1 1 
0 6 0 4 10 



CAREIERS OFFICER 

mmit A 26 
OCCUPATIONAL 

TI'l-LE: 
TEST LEVEI. 
Sentence No. 
I t dm 
No. • • 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

NURSE 

No. IN GROUP 

comf 
CLASS'N: 113 

34 

0 
0 
0 

10 
0 
2 
0 
2 
0 
0 

0 
0 
0 
0 
2 

10 
0 
7 
1 
0 

10 
0 
0 
0 

10 
0 
0 

10 
10 

0 

0 
0 

10 
0 
0 
0 

10 
1 
5 

10 

0 
10 

0 
0 
0 
0 
0 
0 
2 
0 

0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
2 
0 
0 

0 
10 

1 
0 

10 
4 

10 

10 
4 
7 

10 
0 

10 
1 

0 
0 

10 
6 
0 
0 
0 

27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 

0 
0 
0 
0 
0 
2 
4 
0 
6 

10 
0 
2 
0 
1 

10 
0 
1 

10 

3 
0 

10 
1 

10 
1 
1 
3 
4 

0 
10 

1 
10 

0 
0 
4 
0 
2 

2 
0 
0 
1 
0 
0 

10 
10 

0 
0 
0 
0 
0 

4 
10 

6 
10 

0 
10 

0 
1 

0 
2 
0 
2 

5 
2 
1 

J0_ 
2 
0 
0 
5 

10 
1 

10 
3 

2 
0 
1 
0 

0 
10 
6 

10 
0 

2 
10 

1 
5 
8 
3 
0 
0 

10 
0 
0 

6 7 10 
10 2 4 
10 2 0 
10 10 0 

0 0 0 
4 4 1 
6 0 0 
7 10 0 
0 6 10 

0 
2 
0 
0 

10 
10 

0 
0 
2 



CAREERS OFFICER 

NORM: A 27 
OCCUPATIONAL 

TITLE: 
TEST LEVEL 

SOCIAL CASE WOm<SR 

No. IN GROUP 

CODOT 
CLilSS'Ns 102 

= 31 
Sentence No. 
Item 
No. 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 ^ 
12 
13 
14 
15 
16 
17 — 

19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 " 
32 
33 
34 
35 ~ " 
36 
37 
38 
39 
40 
41 
42 
43 

2 
0 
0 

10 
0 
1 
0 
0 
0 
0 
0 

10 
2 
7 

10 
6 

__0 
0 
1 
0 
0 
0 
0 

10 
0 

10 
0 
1 
0 
0 
0 
0 
0 

_ 3 
0 
0 

10 
0 
0 
3 

0 
0 
0 

0 
0 
0 
0 
0 

10 
10 

1 
0 
3 
1 
1 
0 
2 
2 
0 

_ 0 
0 
0 
7 
0 
0 
1 
0 
2 
6 
0 • 
1 

10 
9 
0 ' 
0 
0 
1 
0 
1 
6 
3 
0 

JO 
1 
0 
1 

1 
0 
0 
0 

10 
2 
0 

10 
0 

0 
2 

10 
10 

0 
10 
10 

0 
0 

10 
0 

10 
10 

0 
1 
3 
1 

10 
1 

10 
0 
0 
0 
0 

10 
0 
0 

10 
0 

, 3 _ 
0 
9 

10 
0 

10 
0 
0 
1 
0 
0 
5 
0 
0 
0 
0 
5 
0 
2 
1 
2 

10 
1 

10 
1 
2 
3 
2 

_ 0 _ 
0 
0 
0 
6 
0 

10 
10 

0 
1 

10 
0 
6 
0 
8 
1 
7 

10 

0 
10 

0 
3 
7 
0 
0 
0 

10 
-LI. 

10 
0 
0 
1 
0 
0 
0 

10 
0 
0 
0 
0 
0 
0 

10 
_ 1 
10 

0 
2 
1 

10 ' 
9 
1 

10_ 
4 
7 
0 
1 

10 
4 

10 
10 

1 



CAMSJimi OFFICER 

NORM: A 28 
OCCUPATIONAL 

TITLE: SOLICITOR 
CODOT 
CLASS'Ns 022 

TEST LEVEL a No. IN GROUP 34 
Sentence No. 1 2 3 4 5 
Item 
No. 
1 10 0 0 0 0 
2 0 0 0 0 10 
3 0 0 1 10 0 
4 10 0 0 0 0 
5 0 0 10 0 0 
6 1 10 0 0 0 
7 0 10 0 0 0 
8 0 3 10 0 0 
9 0 0 2 10 4 
10 0 1 0 0 10 
11 0 0 0 0 10 
12 10 1 0 0 0 
13 2 10 0 0 0 
14 10 0 3 0 0 
15 10 0 1 0 0 
16 10 0 3 6 0 
17 0 0 10 4 0 
18 3 0 0 10 3 
19 1 0 3 10 6 
20 0 9 10 1 0 
21 7 0 0 10 3 
22 1 0 3 0 10 
23 1 9 4 10 1 
24 2 0 1 6 10 
25 2 0 1 0 10 
26 3 10 9 8 3 
27 0 0 0 0 10 
28 10 0 10 6 2 
29 0 1 3 7 10 
30 0 2 10 5 1 
31 2 0 8 6 10 
32 1 1 1 7 10 
33 0 0 2 10 6 
34 10 4 0 0 7 
36 0 0 0 10 4 
36 0 0 0 10 2 
37 3 10 3 0 0 
38 0 1 1 10 2 
39 0 0 0 0 10 
40 • 0 0 1 1 10 
41 0 1 1 10 5 
42 0 0 10 2 4 
43 1 0 6 10 3 



CAREERS OFFICER 

NORM: A 29 
OSCUPATIONAL 

TITLE: TEACHING 
CODOT 
CLASS'N: 09 

TEST LEVEI. 

Sentence No, 
Item 
No. 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 

No. IN GROUP = 31 

0 
1 
0 

10 
0 
0 
1 
0 
1 
0 
1 
6 
0 

10 
10 
10 

0 
0 
2 
2 
0 
0 
0 
4 
0 

10 
0 
5 
0 
0 
0 
0 
0 
9 
3 
1 
3 
0 
4 
1 
0 
0 
0 

0 
0 
0 
1 
0 

10 
10 

3 
0 
0_ 
0 

10 
1 
2 
8 
0 
0 
0 
1 

10 
0 
0 
2 
1 
1 
6 

1 
1 

10 
7 
0 
0 
0 
0 
0 

10 
6 
2 
1 
3 
4 
0 
0 

10 
0 
0 
0 

10 
0 
0 

10 
10 

1 
0 
0 

10 
5 
6 

0 
1 
0 
0 

10 
10 

1 
0 
0 

0 
7 
2 

10 
1 
4 
0 
0 
2 
2 

10 
10 

2 
5 
0 
0 

10 

4 

0 
0 

10 
0 
0 
0 
0 
2 
4 
0 
0 
0 
7 
1 
0 
4 

10 
10 

5 
0 

10 
0 
0 
3 
1 
0 

10 
0 
0 
4 
2 

10 
10 

0 
10 

4 
1 
2 
0 
7 
0 

10 
3 

0 
10 

0 
0 

2 
0 
0 
0 
2 

10 
1 
0 
0 
0 
0 
0 
0 

10 
0 

0 
0 
0 

10 
10 

0 
1 

10 
0 
0 

10 
3 
1 

10 
5 
3 
0 
3 

10 
10 
10 

0 
0 



PARTICIPANT m m i n ) 

OCCUPATIONAL 
T I T L E AGRICm/fUlWL IVOISKER 

L E V E L 1 

Sentence No. 
Item 

PART 1 

CODOT CLASS'N. . 501 
Within Codot 

Class 'n . 100 
PA RT 2 

3 4 5 Rank of Rank of Most 
Imp.Items Imp. Items 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30_ 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40_ 
41 
42 
43 

0 
10 
4 
5 
0 
0 

10 
0 
0 

10 
2 
0 
0 
0 
0 
4 

_5_ 
1 
0 
0 
0 
0 
1 
1 
3 
2 

10 
10 

1 
1 
1 
0 
0 

10. 
"lO 

1 
1 
1 
3 
0 

10 
1 
1 

No. of Parts . 
M. F . Tot. 
54 1 55 
17 4 _21__ 
71 5 76 

0 
0 
1 
1 
0 
0 
6 

10 
1 
0 

10 
2 
1 
0 
3 
0 

10 
0 
0 
1 
0 
1 

10 
0 
2 

10 
5 
7 

10 
10 
10 

0 
4 
2 

10 
2 
2 
1 
0 
1 

0 
0 
0 
0 
0 
0 
2 
8 
0 
0 

0 
0 
1 

10 
0 

10 
0 
7 
8 
0 

0 
10 
7 

10 
3 
1 
5 

0 
4 

10 
4 
6 

10 
2 

0 
1 

10 
10 

6 
5 
1 
1 

1 
10 

9 
2 

10 
7 

10 
5 
2 

8 
5 
0 
5 

0 
7 
1 
1 

7 
4 

10 
1 

2 
7 
6 
2 

0 
0 

10 
10 

0 
8 

10 
5 
0 
1 
0 

10 
1 
5 
1 

2 
0 
2 

2 
10 
10 

Location 

Lindsey Col l .of Ag. 
Cumb.& ?/estmorland 
Col l .of Ag.fif Forestry 

10 
1 

10 
e 

10 
0 
2 
5 

10 
8 
1 
1 
5 
3 

10 
0 
2 

10 
0 
6 
1 
3 
1 
3 

10 
3 
4 
3 
0 
0 
0 

10 
10 

5 
7 

10 
2 
1 

10 
2 
3 
2 
0 

1 
8 

1 
8 
9 

4 
10 

4 

5 
2 

3 
5 

6 

9 

10 

Age(yrs) Occ.ex. Ed.Ofns. 
Mean S.D. Mean S.D.<5'0' 5+'0* 
20.1 1.8 3.7 1.7 40 15 
18.6 1.2 2.1 .̂_7 15 6 
19.7 1.8 3.3 1.7 55 21 



PARTICIPANT NORM (P2) 
OCCUPATIONAL 

TITI,E 
L E V E F J 1 

Sentence No. 1 
Item No. 

1 10 
2 0 
3 0 
4 10 
5 1 
6 4 
7 0 
8 0 
9 0 
10 0 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 

CLERK 

PART 

1 
7 

3 
10 

3 
7 
Q 

0 
1 
0 
0 
0 
0 
1 
1 
0 
1 
1 

10 
1 
1 
1 
0 

10 
3 

10 
0 
0 
0 
1 
9 
4 
0 

0 
0 
0 
3 
7 

10 
10 
1 

3 
0 
3 

10 
10 
7 
3 
0 
6 
0 
0 

10 
0 
0 
7 

10 
1 
4 
2 
4 
4 
9 
2 
3 
7 
0 
6 
9 
2 
2 
0 
2 
2 

10 
0 

0 
0 

10 
0 
8 
1 
1 

10 
1 
1 
0 
4 
6 
9 

10 
3 

10 
0 
2 
2 
0 
0 

10 
1 
2 
6 

10 
10 

2 
10 
10 
10 
10 
0 
6 
0 
4 

10 
0 
1 

CODOT CLASS'N. 31 
$ Within Godot Class»n. 94 

PART 2 

0 
0 
2 
0 
0 
0 
0 
1 

10 
0 
0 
0 
1 
2 
1 

10 
1 
0 
2 
0 

10 
0 
8 
2 
2 

10 
1 
4 
3 
2 
8 
4 
1 
0 

10 
9 

10 
2 
0 
7 

5 

0 
10 

0 
0 

10 
0 
3 
1 
1 

10 
10 

0 
0 
0 
0 
1 
8 

10 
10 

1 
0 

10 
3 
7 

10 
4 
3 
1 
0 
0 
5 
9 
1 
1 
1 
1 
5 
2 

10 
10 

Rank of 
Imp. 

Itdms 

9 
1 
1 

10 
4 

10 

5 
4 
0 

3 (2=) 

3 (2=) 

l O i (10=) 
3 (2=) 

6 i (6=) 

10^ (10=) 

6 i (6==) 

Rank of Most 
Imp, 

Items 

4i- (4=) 

4 i (4=) 

11 (7=) 
10 

7i (7=) 

No. of Partpnts. Location Age(yrs) 
M. P. Tot. Mean S.l). 
3 23 26 N.W.Secs.Ltd.Chester 25.3 6.4 

12 11 28 Kipby C o l l . o f F . E . 19.1 5.3 
13 41 54 Teesside 22.1 6.8 

Occ.Exp. Ed.Ofns, 
Mean g.D. <5'0' 5+'0' 
4.3 3.3 15 11 
1.6 1.6 23 5 
2.9 2.9 38 16 



PARTICIPANT mim ( P 3 ) 

OCCUPATIONAL T I I L E DIgVER'S MilTB } VAN OR L O W 

O n l y 3 P a r t i c i p a n t s c o m p l e t e d t h e t e s t m a t e r i a l . (See p . i . ^ 7 ) 

Thus n o v a l i d n o r m c a n be p r e s e n t e d . 



PARTICIPANT mm ( P 4 ) 

OCCUPATIONAL TIW.Es M,SCTRICIAl>r 

LEVEL 1 PAET 1 

COBOT CLASS'N. 7 ^ 
fo W i t h i n Codo t C l a s s ' n . 100 

PART 2 

S e n t e n c e N o . 1 2 3 4 5 I^ank o f Rank o f M o s t 

I t e m N o . I m p . I t e m s I m p . I t e m s 

1 0 10 0 7 2 
2 5 7 0 7 10 
3 10 1 0 0 0 l i 6 
4 2 10 0 8 5 
5 0 1 2 1 10 
6 2 4 10 3 5 
7 I 10 1 0 5 
8 I 2 9 10 3 
9 1 2 0 10 6 
10 10 1 0 6 9 
11 0 10 4 0 0 
12 0 3 10 1 0 
13 0 0 0 2 10 
14 1 2 10 3 0 5 4 
15 0 0 10 1 1 
16 1 9 1 10 0 11 
17 1 2 10 1 2 
18 0 4 0 0 10 10 
19 0 1 10 7 2 
20 0 6 10 1 1 8 
21 0 0 10 0 0 
22 0 0 10 7 0 3 1 
23 2 10 0 0 0 
24 10 2 2 4 1 11 
25 0 2 2 10 5 11 
26 0 10 0 0 0 8 
27 0 8 10 0 1 
28 2 10 7 1 1 
29 0 5 5 5 10 
30 0 8 10 1 0 
3 1 0 6 10 5 1 
32 5 0 9 4 10 8 
33 0 4 10 0 1 7 
34 10 2 0 0 0 
35 10 6 1 6 1 
36 3 0 0 1 10 
37 0 I 10 3 2 
38 0 1 10 4 4 10 
39 3 0 0 0 10 
40 0 4 8 10 3 5 
4 1 8 3 10 2 2 5i 2 
42 0 1 2 10 0 8 10 
43 1 0 10 9 2 4 3 

N o . o f P a r t p n t s . 
M . P . T o t . 

31 

L o c a t i o n 

24 0 24 

A g e ( y r s ) O c c . e x p . E d . O f n s . 
Mean S . D . Mean S . B . < 5 ' 0 ' 5 + ' 0 ' 

B e n b s . & Wrexham T e c h . 2 1 . 0 4 . 6 5 . 1 2 . 3 22 2 

_0 
0 

C o l l . 
7 N . G . B . A s h i n g t o n , 

31 N o r t h u m b e r l a n d 
1 8 . 4 0 . 5 3 . 4 0 . 0 _ 6 __1 
2 0 . 5 2 . 5 4 . 8 2 . 1 28 3 



PARTICIPANT NOmi (PS) 

OCCTJPATIONAL 
T I T L E 

LEVEL 1 

S e n t e n c e N o . 1 

I t e m N o . 

1 0 
2 1 
3 10 
4 4 
5 0 
6 1 
7 1 
8 0 
9 0 
10 1 
11 0 
12 0 
13 0 
14 1 
15 0 
16 3 
17 1 
18 " o " 
19 1 
20 0 
21 0 
22 0 
23 0 
24 10 
25 0 
26 0 

F ITTER 

PART 1 

27 
28 
29 
30 
31 
32 
33 
3 4 
35 
36 
37 
38 
39 
4 0 
4 1 
42 
43 

3 
3 
0 
3 
1 
7 

10 
4 
0 
1 

10 
1 
0 
1 
1 
0 
1 
2 
1 
1 
0 
0 

10 
1 
1 

10 
10 
10 

0 
1 

10 
10 
10 
10 

1 
1 
1 

10 

10 
1 
2 
1 

5 
6 
1 
0 

10 
0 

10 
3 
1 
0 
0 
3 

10 
0 
0 

8 
1 
0 

0 
0 
I 
1 
2 

10 
4 

10 
0 
0 
2 

10 
1 

10 
10 

1 
10 

0 
6 

10 
10 
10 

2 
5 
2 
0 

10 
3 
2 
6 

10 
9 

10 
0 
0 
1 

10 
10 

0 
10 

4 
5 
1 

4 

10 
5 
1 
4 
1 
2 
0 
a 

10 
1 
0 
2 
2 
5 
D 

10 
1 
0 

10 
2 
0 
3 
2 
4 
9 
0 
0 
2 
5 
1 
8 
4 
1 
0 

10 
7 
1 
2 
0 
9 
1 

10 
10 

CO DOT CLASS"N: 741 
$ W i t h i n Godot C l a s s ' n : 100 

2 
10 

0 
10 
10 

3 
5 
2 
7 

10 
0 
0 

10 
2 
1 
0 
2 

10 
3 
1 
0 
0 
0 
1 

10 
0 
2 
1 
4 
0 

10 
5 
1 
0 

10 
1 
3 
4 

a 
0 
0 
1 

PA RT 2 

Rank o f I m p . 
I t e m s 

Rank o f M o s t 
I m p . I t e m s 

10 
5 

10 
4 
6 

4 ( 3 = ) 

4 ( 3 = ) 

4 ( 3 = ) 
7 

9 

2 
N o . o f P a r t p n t s . 
M . F . T o t . 
15 0 15 N, 
89 _ 0 N, 

104 0 104 

L o c a t i o n i g e ( y r s ) Occ.JSxp. 
Mean S . D . Mean S . » . 

C . B . A s h i n g t o n . N ' b l d . 1 8 . 8 0 . 6 3 , 5 0 . 1 
W.Gas B o a r d , L a n e s . 1 8 . 1 1 .0 g . 5 0 . 9 

& C h e s h i r e 1 8 . 3 1 .0 2 . 6 0 . 9 

E d . O f n s . 
< 5 ' 0 ' 5 + ' 0 ' 

15 0 
84 ^ 
99 5 



$1.1 

PARTICIPANT N O M (P 6 ) 

OCCUPATIONAL 
T I T L E : 

LljlVEL 1 

S e n t e n c e N o . 1 

I t e m N o . 

MIBDHESSER 

PART 1 

1 10 0 0 0 1 
2 0 0 0 0 10 
3 0 0 0 10 0 
4 10 0 0 0 0 
5 0 10 9 0 4 
6 2 10 5 1 1 
7 10 1 2 0 5 
8 0 2 10 2 0 
9 0 3 0 10 2 
10 0 0 1 1 10 
11 0 10 0 0 2 
12 5 10 1 0 0 
13 0 0 1 10 2 
14 0 0 10 5 3 
15 0 1 10 0 0 
16 0 5 2 10 0 
17 0 0 10 0 3 
18 0 0 0 0 10 
19 1 0 4 10 6 
20 1 1 10 0 0 
21 0 0 10 0 0 
22 0 0 2 10 0 
23 5 10 6 0 0 
24 10 2 0 3 2 
25 3 2 1 1 10 
26 0 10 1 0 0 
27 0 10 1 0 2 
28 2 8 10 1 0 
29 10 5 2 1 2 
30 0 1 5 10 0 
31 1 0 4 2 10 
32 0 0 0 3 10 
33 1 1 10 0 9 
34 5 2 0 0 10 
35 10 0 0 0 4 
36 8 0 0 2 10 
37 6 0 10 3 4 
38 0 0 10 0 0 
39 0 0 1 0 10 
40 0 1 2 10 4 
4 1 10 5 2 0 0 
42 0 0 1 10 9 
43 0 0 2 10 2 

CODOT CLASS'Ns 47/ 
f- W i t h i n Godot C l a s s ' n : ( e . o 

PART 2 

Rank o f I m p . Rank o f M o s t 
I t e m s I m p , I t e m s 

6^ ( 6 = ) 
l i ( 1 = ) 

4-1 ( 4 = ) 

6 i ( 6 = ) 

9 | ( 9 = ) 

9 i ( 9 = ) 

N o . o f P a r t p n t s . L o c a t i o n 
M , F , T o t , 
7 24 31 West C h e s h i r e C e n t r a l 

C o l l . o f F . E . 

i l ^ -

8 i ( 8 = ) 
2 

12 ( 1 0 = ) 

1 2 f ( 1 0 = ) 

12 ( 1 0 = 7 

4 

12 ( 1 0 = ) 

12 ( 1 0 = ) 

1 
6 
5 

A.o;e(yrs) O c c . e x p . S d . Q f n s . 
Mean S . D . Mean S.T). < 5 ' 0 ' 5+0 
1 7 . 9 0 . 9 1.7 0 . 9 27 4 



PARTICIPANT mm ( F 7 ) 

OCCfJPATIONAL 
T I T L E : JOINER 

COBOT CLASS'N: 671 
fo W i t h i n Cof lo t Class^.ns 100 

LEVEL 1 PART 1 PART 2 

S e n t e n c e N o . 1 2 3 4 5 Rank o f Rank o f M o s t 

I t e m N o . I m p . I t e r n s I m p . I t e m s 

1 0 10 0 0 0 
2 1 0 0 10 3 m ( 1 0 = ) 
3 10 0 0 0 0 

m ( 1 0 = ) 

4 10 6 0 1 0 4 3 
5 3 10 4 0 7 
6 10 5 0 1 0 6i ( 5 = ) 
7 5 10 0 0 0 
8 0 3 10 4 4 
9 0 2 0 6 10 l O f ( 1 0 = ) 
10 7 0 0 0 10 
11 0 10 2 8 0 
12 0 2 10 0 2 
13 0 0 0 10 1 
14 2 1 10 1 0 5 i ( 5 = ) 8-̂  ( 8 = ) 
15 0 0 10 0 0 8 i ( 8 = ) 
16 2 0 3 10 0 

8 i ( 8 = ) 

17 10 10 6 2 0 
18 0 0 0 10 7 
19 0 0 1 1 10 
20 7 2 10 0 0 
21 0 0 10 0 0 
22 0 0 10 8 0 2h ( 2 = ) 2 
23 0 10 1 0 0 

2h ( 2 = ) 

24 10 0 0 0 8 
25 0 8 0 8 10 7 1 ( 7 = ) 4 
26 0 10 0 0 0 

7 1 ( 7 = ) 

27 1 10 4 0 0 
28 0 10 2 0 0 
29 6 10 2 0 0 
30 2 7 10 7 2 10 
31 4 10 7 0 0 
32 0 10 9 8 8 9 7 
33 1 10 7 1 2 
34 3 2 10 1 4 
35 10 3 0 0 2 
36 0 0 0 0 10 
37 0 0 10 6 4 
38 0 1 10 1 2 H ( 7 = ) 
39 10 0 0 0 1 

H ( 7 = ) 

40 0 1 0 10 3 S i ( 2 = ) 6 
41 10 4 0 0 0 5 
42 0 3 0 6 10 

5 

43 0 0 2 Y 10 0 1 

N o . o f P a r t p n t s . L o c a t i o n A g e ( y r s ) 
M . F . T o t , Mean S.B. 
26 0 26 Array A p p . C o l 1 . C h e p s t o w 1 7 . 1 0 . 8 

8 0 8 B r a d f o r d T e c h . C o l l . 1 6 . 9 0 . 6 
1 0 1 D e n b s . & Wrexham T e c h . 1 8 . 0 0 . 0 

35 0 35 C o l l . 1 7 . 1 0 . 7 

O c c . e x p . E d . Q f n s . 
Mean S . D . < 5 ' 0 ' 5 + ' 0 ' 
2 . 1 0 . 7 26 0 
1 .9 0 . 4 8 0 
1 .0 0 , 0 J . 0 
3 . 1 0 . 7 35 0 



PARTICIPANT N O M ( P 8 ) 

OCCUPATIONAL 
TI ' I1 ,E 

CODOT CLASS'Ns 86 
LABOURER! BUILDING k CONTRACTING % W i t h i n Godot 

t™-™ , C l a s s ' n : 92 
LEVEL 1 PART 1 PART 2 

S e n t e n c e N o . 1 

I t e m N o . 

2 

N o . 
M . 
19 
18 
37 

1 0 9 0 7 10 
2 10 0 0 7 0 
3 10 0 0 2 1 
4 1 8 1 10 0 
5 0 0 3 0 10 
6 2 1 0 10 0 
7 0 10 0 0 3 
8 0 4 10 9 3 
9 1 3 0 10 10 
10 2 8 0 9 10 
11 0 10 0 1 0 
12 1 3 10 7 0 
13 0 1 2 10 4 
14 1 0 10 4 a 
15 1 0 10 2 1 
16 3 0 2 10 1 
17 9 10 8 1 3 
18 1 0 0 5 10 
19 0 0 8 10 9 
20 0 1 10 0 0 
21 0 0 10 1 0 
22 0 0 10 2 1 
23 0 1 8 10 0 
24 1 1 2 2 10 
25 0 10 1 2 3 
26 10 3 2 0 1 
27 1 4 10 0 1 
28 1 10 4 2 0 
29 1 10 5 4 6 
30 T l 10 5 0 0 
3 1 1 5 10 3 0 
32 1 4 10 7 2 
33 1 10 10 1 1 
34 10 5 7 1 4 
35 10 2 0 4 4 
36 5 0 0 0 10 
37 1 0 10 1 5 
38 0 1 10 2 3 
39 8 0 2 0 10 
40 0 2 2 10 3 
41 10 2 1 0 0 
42 5 5 0 9 10 
43 0 1 1 10 0 

Re,nk o f I m p . Rank o f M o s t 
I t e m s I m p . I t e m s 

94 ( 9 = ) 

9 f ( 9 = ) 
7 ( 6 = ) 

±AlzL 

3 

6 ( 5 = ) 

9 i ( 9 = ) 
4 

6 ( 5 = ) 

6 ( 5 = ) 

9-1- ( 9 = ) 

o f P a r t p n t s . L o c a t i o n 
P . T o t . 
0 19 Army A p p . C o l l . C h e p s t o w 
0 18 B e n b s . & Wrexham T e c h . 
0 37 C o l l . 

A g e ( y r s ) 
Mea.n S . D . 
1 7 . 0 0 . 4 
2 6 . 6 9 . 0 
2 1 . 9 8 . 1 

O c c . e x . 
Mean S . D . 
1.7 0 . 6 
3 . 7 3 . 5 
2 . 7 2 , 7 

M . O f n s . 
< 5 ' 0 ' 5 + « 0 ' 

19 0 

37 0 



PARTICIPANT N O M { P 9 ) 

OCCUPATIONAL 
T I T L E : PACKER 

O n l y 15 P a r t i c i p a n t s c o m p l e t e d t h e t e s t m a t e r i a l . (See p . ) 

Thus no v a l i d no rms c a n be p r e s e n t e d . 



PARTICIPANT mWA ( P I O ) 

OCCUPATIONAL 
T I T L E : POLICE 

COBOT CLASS'N: 411 
fo W i t h i n Codo t C l a s s ' n : 100 

LEVEL 1 PART 1 PART 2 
S e n t e n c e N o . 1 2 3 4 6 Rank o f Rank o f M o s t 
I t e m N o . I m p . I t e m s . I m p . I t e m s 

1 0 0 0 10 0 
2 10 0 0 0 0 7 10 
3 0 0 0 10 0 9|f 

10 

4 10 0 0 0 0 
9|f 

5 0 0 0 0 10 
6 0 0 0 10 0 
7 1 10 0 0 2 
8 0 0 10 0 0 
9 0 0 0 2 10 9 i 
10 0 1 10 0 0 

9 i 

11 0 0 0 10 0 4 
12 10 2 2 0 0 

4 

13 0 0 2 10 2 
14 0 0 10 2 4 2 2 
15 10 1 3 6 2 
16 0 0 0 10 4 4 
17 0 0 10 0 1 
18 0 10 0 0 0 
19 0 0 0 10 0 
20 0 0 10 0 0 
21 0 0 2 10 0 
22 0 0 1 3 10 
23 0 0 1 10 1 4 
24 1 1 0 10 6 
25 0 5 0 3 10 7 6 
26 0 1 6 10 2 

6 

27 
28 

6 1 9 3 10 27 
28 4 10 8 2 0 
29 10 0 0 0 0 
30 0 10 3 2 0 
31 0 0 1 10 6 
32 1 5 10 5 6 7 i 
33 0 1 10 0 0 4 3 
34 9 1 0 2 10 7 5 
35 0 0 0 10 0 
36 1 0 1 10 0 
37 2 10 3 1 8 
38 0 0 10 1 8 
39 0 0 0 0 10 
40 0 0 1 8 10 9 
4 1 2 10 2 1 0 
42 0 1 1 10 0 
43 0 0 0 10 0 1 1 
N o . 
M . 
23 

o f P a r t p n t s . L o c a t i o n A g G ( y r s ) O c c . e x p . E d . O f n s . 
I' , l^^ean S . D . Mean S . D . < 5 ' 0 ? 5 + ' 0 ' 
b 31 L a n c a s h i r e C o n s t a b u l a r y 2 2 . 6 2 . 5 2 . 0 0 . 0 29 2 



sit 
PARTICIPANT mPM (a 11^ 

OCarPATIONAL CODOT C L A S S ' N i 
^ I T L E SHOP ASSISTA^JT ( N o n - F o o d ) % W i t h i n Godot 

C l a s s ' n s 
l^^f-. 1 PART 1 

3 6 1 

8 8 

PART 2 
S e n t e n c e N o . 

I t e m N o . 

1. 
2 
3 
4 
5 
6 
7 
8 
9 
10_ 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
28 
27 
28 
29 
30 
31 
32 
33 
3 4 
35 
36 
37 
38 
39 
4 0 
4 1 
42 
43 

10 
0 
0 

10 
0 
5 

10 
0 
0 

_0 
O" 
1 
0 
2 
0 
7 
0 
2 
0 
0 
0 
0 
1 

10 
1 

._.„2 
0 
2 

10 
1 
0 
1 
2 

10 
10 

10 
4 
0 
0 
1 

10 
0 
0 

0 
0 

10 
3 
0 

10 
9 
1 
3 
0 

10 
10 

1 
0 
5 
1 
0 
0 
1 

10 
0 
1 

10 
0 
1 

10 
1 

10 
2 

" 1 
6 
7 
1 
4 
4 
1 
1 
0 
1 
1 

10 
0 

3 4 

0 
0 
0 
0 

10 
1 
2 

10 
1 
0 

0 
0 
2 
0 
0 
0 
2 
1 

10 
2 

0 
6 
1 

10 
10 

2 
10 

5 
2 

10 
1 
1 

10 
0 

0 
5 
3 

10 
10 

3 
1 
0 
3 

0 
1 
7 
1 
2 

10 
1 

9 
8 
1 

11. 
2 

10 
10 

0 

10 
2 
0 
3 
3 
9 
2 
0 

2 
0 

10 
10 

0 
1 
0 

10 
1 

3 
2 

10 
1 
0 

10 

5 

0 
10 

0 
0 
5 
0 
0 
1 
0 

_10 
5" 
0 
1 
0 
2 
0 
5 

10 
10 

1 
5 
1 
2 
6 
5 

_2 
2 ' 
2 
6 
1 

10 
8 
2 
0 
2 
7 
2 
2 

10 
6 

Rank o f 
I m p . I t e m s 

0 
1 

10 

0 
0 
1 

8 
1 
2i 

10 

8 

21-

Rank o f M o s t 
I m p . I t e r n s 

9 J 

2 
1 

9i: 

3 
N o . o f P a r t p n t s . L o c a t i o n 
M . F . T o t . 
2 13 15 B o o t s L t d . O j ' f o r d a r e a 
3 7 10 B i r k e n h e a d & D i s t . 

0 
G o - o p . S o c y . L t d . 

0 8 8 West C u m b e r l a n d C o l l . 
6 28 33 Of S c . & T e c h . 

A g e ( y r s ) O c c . e x p . E d . O f n s . 
Mean S . D . Mea,n S . D . < 5 ' 0 « 5 + ' 0 • 

1 9 . 7 3 . 3 3 . 7 5 . 0 13 2 
1 5 . 2 0 . 6 0 . 2 0 . 2 9 1 

1 5 . 5 0 . 2 0 .7 0 . 1 8 0 
1 7 . 2 3 . 2 1.9 3 . 8 30 3 



PARTICIPANT NORM ( P 1 2 ) 

OCCUPATIONAL T I T L E : 

LEVEL 1 

S e n t e n c e N o . 

I t e m N o . 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
4 1 
42 
43 

0 
0 
0 

10 
0 
4 
1 
0 
1 
0 
3 

10 
8 

10 
0 
8 
0 
0 
2 
1 
0 
0 
0 
0 
1 
0 
0 
0 
0 
0 
0 
0 
1 

10 
10 
10 

0 
0 
0 
0 

10 
0 
0 

T.ELE13H0NE OPERATOR 
G . P . O . 

PART 1 

CODOT CLASS'N: 3 4 1 . 1 0 
fo W i t h i n Codo t C l a s s ' n : 1 0 0 

PART 2 

2 

0 
0 
0 
5 
3 

10 
10 

1 
6 
0 
0 
6 

10 
0 
1 
2 
0 
2 
0 
2 
0 
0 

10 
8 
1 
1 

10 
10 

6 
3 
0 

10 

8 
9 
0 
2 
0 
0 
1 

10 
0 

0 
0 
1 
0 
6 
0 
0 

10 
1 
0 

0 
0 

10 
5 
1 
0 
0 
1 

10 
0 

10 
10 

2 
1 

10 
0 
1 
0 
2 

10 
0 
1 
0 
0 

10 
0 
1 

0 
0 
1 
0 
0 

10 
0 

10 
0 
0 
0 
0 
2 

10 
0 

10 
10 
10 

2 
6 
0 
0 

10 
l " 
3 
3 

10 

0 
9 
0 
0 

10 
2 
7 
5 
2 

10 
8 
0 
0 
0 
0 

10 
10 

0 
0 
0 

10 
1 

1 
0 
0 
0 

10 
1 

10 
0 

0 
1 
0 
0 

1 
0 
0 
0 

2 
0 
1 

10 
0 
0 

3 
0 

10 
0 
0 
4 
0 
1 

10 

0 
1 
0 
0 

10 
J O 

0~ 
0 
0 

5 Rank o f I m p . 
I t e m s 

Rank o f M o s t 
I m p . I t e m s 

7 i 
3 
laj 

7 i 

10^ 
9 

6 

1 

10 

3 
2 
7 

9 

7 

1 

4 i 

4 * 
N o . o f P a r t p n t s . L o c a t i o n 
M . P . T o t . 
1 19 20 
1 9 10 
2 28 30 

A g e ( y r s ) O c c . e x p . E d . O f n s . 

Wrexham T e l e . l ^ x c h a n f f e 

Meaj i S . D . Mee.n S . » . < 5 ' 0 ' 5+ 
1 9 . 8 1 . 4 2 . 3 1 . 4 20 0 
2 6 . 4 6 . 9 7 . 8 6^.9 8 2 
22.0 5 . 2 4 . 1 4." 9 28 2 



Sit 

PARTICIPANT NORM ( P 1 3 ) 

OCCUPATIONAL 

T I T L E ! T E X T I L E MACHINE OPERATOR 

M ! ^ J ^ . _ _ _ _ _ _ _ * PART 1 

S e n t e n c e N o . 

I t e m N o . 

2 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
1 7 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
3 § 
34 
35 
36 
37 
38 
39 
40 

N o . o f 

10 
0 

10 
10 

3 
7 
1 
1 
0 

10 

0 
0 
0 
4 

10 
10 
10 

1 
3 
0 

0 
3 
0 
1 
0 
3 
6 

10 
3 
2 
2 
2 
4 
6 

0 
2 
0 
0 
1 
0 
6 
2 
2 

3 
2 
4 
3 
0 

10 
7 
4 

10 
2 
4 

10 
1 

10 
10 
10 

5 
1 
4 
0 

10 
10 

9 
0 
0 
4 
0 

3 

10 
0 
0 

7 
2 
0 

0 
0 
2 
2 
7 
2 
0 
3 
0 
0 
0 

10 
4 

10 
10 

1 
10 

0 
3 

10 
10 
10 

6 
1 
3 
4 
5 
5 
5 

10 
10 

9 
10 

0 
2 
0 

10 
10 

1 

4 
0 
2 

4 

0 
0 
2 
1 
0 
0 
1 

10 
10 

1 
0 
3 

10 
5 
1 

10 
2 
1 
3 
0 
1 
9 
4 
7 

10 
2 
0 
2 
5 

, 3_ 
2 

10 
3 
0 
7 
2 
6 
3 
0 

10 

5 

0 
10 

3 
3 
6 
0 
1 
6 
5 

10 
3 
0 
5 
1 
1 
2 
6, 

10 
10 

0 
0 
0 
0 

10 
7 
1 
3 
4 
8 
1 
3 
9 
2 
1 

2 
10 
10 

5 
10 

3 
2 

10 
7 
1 
1 
0 

CODOT CI.ASS'N! 54 
fo W i t h i n Codo t C l a s s ' n : 8 4 

PART 2 

Rp.nk o f I m p . Rank o f M o s t 
I t e m s I m p . I t e m s 

5 
10} 

n. 

4 

7 i 

7 i 
3 

7 i 

5 
10 

10 

8 

I D 

P a r t p n t s , L o c a t i o n 
. T o t , 

24 B r a d f o r d T e c h , C o l l . 
21 B o l t o n I n s t i t u t e o f 
45 T e c h . 

AS-e (y r s ) O c c . e x p , E d . O f n s . 
Mean S . D . Mean S . D . < 5 ' 0 ' 5 + ' 0 ' 
1 7 , 5 1 ,1 1.3 0 . 8 24 0 

l i ^ 1 1 1 3 ^ hi. 20 1 
1 8 . 4 2 . 4 2 . 3 2 . 2 4 4 T 



PARTICIPANT NORM ( P 1 4 ) 

OCCUPATIONAL 
TI'VLEt T v P I S T g 

L E m i 1 PART 1 

S e n t e n c e N o . 

T i t l e N o . 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 

27 
28 
29 
30^ 
3 1 
32 
33 
3 4 
35 
36 
37 
38 
39 
4 0 
4 1 
42 
43 

0 
0 

10 
0 
1 

10 
0 
3 
0 
0 
0 
1 
0 

10 
7 

10 
0 

10 
10 

0 
1 
0 
0 
0 
0 
2 
0 
0 
0 
1 

10 
0 
5 

10 
0 

_10 
3 
3 
0 
1 
0 
0 

3 

0 
0 
0 
0 
2 

10 
10 

0 
3 
0 
8 
6 

10 
7 
1 
0 
4 
0 
1 

10 
0 
0 

10 
8 
1 
7 

10 
10 
10 
10 

6 
5 
3 
0 
1 
3 
3 
1 
0 
0 

10 
0 
0 

2 
3 
0 

0 
0 

10 
0 
9 
0 
0 

10 
0 
2 
0 
2 
5 
5 

10 
1 

10 
0 
1 
1 
2 
0 
2 
2 
0 

10 
5 
5 
1 
9 

10 
6 

10 
0 

10 
10 

4 
10 

0 
0 
4 
0 
4 

N o . o f 
M . F . 
0 25 

0 
0 
1 
1 
0 
0 
0 
1 

10 
0 
0 
1 
1 
0 
0 
7 

__3_ 
1 
0 
0 

10 
2 
0 
2 

10 
3 
0 
0 
2 
2 
3 
0 
0 
0 
1 
0 
6 
0 
0 

10 
1 

10 
10 

33 

Pa r t p n t s . Loc a t i bn 
T o t . 

25 K i r b y C o l l . o f P . E . 
T e e s s i d e 

8 N . W , S e c u r i t i e s L t d . 
33 C h e s t e r 

CODOT CLASS 'N: 322 
fo W i t h i n Codo t C l a s s ' n : 85 

mm 2 

0 
10 

0 
0 

10 
0 
2 
2 
1 

10 
10 

0 
1 
0 
0 
0 
6 

10 
10 

0 
0 

10 
0 

10 
10 

1 
0 
0 
3 
0_ 

"2 
7 
0 
0 
0 
2 

10 
1 

10 
7 
0 
3 
0 

Rank o f I m p . Rank o f M o s t 
I t e m s 

5 
3-1 
9 

10 

I m p . I t e m s 

4 
2 

10 

4 

6lr 

A g e ( y r s ) O c c . e x p . E d . O f n s . 
Mean S . D . Mean S . D . < 5 » 0 ' 5 + ' 0 » 
1 7 . 3 0 . 7 1.7 1 .6 25 0 

1 9 . 7 
1 7 . 9 

1.7 
1,5 

3 . 0 
2,0 

1,8 
1,7 33 

0 
0 



PARTICIPANT NORM ( P 1 5 ) 

OCCUPATIONAL 
TITLES DISH.AY ASSISTANT 

mm, 1 FART 1 

S e n t e n c e N o . 1 

I t e i h N o ; • ' 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
I I 
18 
19 
20 
21 
22 
23 
24 
25 
26 

27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40_ 
4 1 
42 
43 

10 
0 
0 

10 
1 
4 
1 
0 
0 
0 
4 
0 
0 
0 
0 
2 
3 
0 
0 
0 
0 
0 
0 

10 
4 
0 
0 
0 

10 
0 
0 
0 
0 
9 

1 
1 
0 
2 

_Q 
8 ' 
0 
0 

0 
1 

10 
9 
3 

10 
10 

3 
0 
0 

10 
4 
0 
5 
1 

10 

JL 
~ 0 

0 
10 

0 
0 
1 
1 
9 
4 
2 
4 
1 
1 
2 
1 
6 
1 

10 
0 
3 
1 
8 
2 

0 
0 

0 
0 
0 
0 
4 
2 
0 

10 
0 
0 
0 

10 
1 

10 
10 

4 
10 

0 
6 

10 
10 

7 
10 

0 
0 

.10 
lO" 
10 

0 
7 

10 
3 

10 
0 
5 
0 
7 

10 
10 

4 
0 
0 
2 

CODOT CLASS'Ns 1 6 1 . 7 0 
% W i t h i n Codo t C las s l ' r i s 100 

PART 2 

4 

0 
0 
1 
4 
0 
0 
0 
3 
9 
0 
3 
3 
7 
7 
0 
8 
0 
0 

10 
1 
0 

10 
2 
0 
1 

10 
0 
0 
2 
2 
4 
8 
0 
1 
0 
1 
2 
1 
0 

10 
1 0 ' 

3 
10 

0 
10 

0 
0 

10 
0 
0 
0 

10 
10 

5 
0 

10 
1 
0 
1 
0 

10 
1 
0 
0 
0 
0 
0 

10 
2 . 
0 
0 
4 

1 0 
0 

10 
1 

10 
10 
10 
10 

0 
1 
6 
9 ' 

10 
2 

Rank o f I m p . 
I t e m s 

8 

6 i 
8 

1 0 * 

3 

4-1-

4 f 

4 
loi 

Tfenk o f M o s t 
I m p . I t e m s 

8 

3 
6 i -

9 * 

4 

9 * 

N o . o f P a r t p n t s , L o c a t i o n 
M . P . T o t . 
0 22 22 C o l l . o f t h e D i s t r i b ­

u t i v e T r a d e s , L o n d o n 
1 _ i . 15 B o l t o n C o l l . o f A r t & 
6 31 37 D e s i g n 

A g e ( y r s ) O c c . e x p . E d . O f s . 
Mean S, D. Mee.n S . D . < 5 ' 0 ' 5 + ' 0 ' 
1 8 . 8 1 . 4 1.7 0 , 4 2 20 

1 6 , 9 
1 8 , 1 

0 , 9 
1 ,6 

2 , 5 
2 . 1 

1 .2 
0 , 9 

14 
16 

_ 1 
21 



PARTICIPANT mm ( P 1 6 ) 

OCCUPATIONAL 
T I T L E : 

hmm. 2 
ARCHITECT 

PART 1 

S e n t e n c e N o . 

I t e m N o . 

1 
2 
3 
4 
5 
6 
7 
8 
9 

11 
l l" 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
4 1 
42 
43 

20 
39 

10 
2 
4 

10 
0 
4 
1 
1 
0 
0 
2 

10 
0 
9 
0 
3 
0 
1 
1 
0 
1 
0 
1 
9 
2 
1 
0 
1 
0 
1 
0 
0 
1 

10 
0 
1 
0 
1 

10 
0 
1 
0 
0 

0 
0 
0 
1 
1 

10 
10 

3 
1 
1 

0 
0 

10 
0 

10 
0 
0 

10 
10 

0 
2 
2 
5 
7 
0 
0 
0 

0 
1 

10 
10 
10 

0 
10 

0 
0 

10 
0 
2 
8 
1 
0 
7 

0 
0 
2 
1 

10 
5 
1 
1 

10 
3 
6 
1 
1 

1 
10 

1 
10 

1 
0 
1 
6 

6 
3 
1 
1 

2 
2 
3 
1 
5 
1 

7 
0 

10 
6 
6 
5 

1 
1 
0 

0 
10 

3 

N o . o f 
M . P , 
19 1 

_0 
1 

P a r t ' o n t s . 
T o t . 
20 

20 
40 

L o c a t i o n 

0 
10 

7 
0 
0 
0 
0 
1 
9 
4 
0 
0 
0 
1 
0 

10 
1 

10 
10 

1 
10 

0 
10 

6 
0 
3 
4 
9 
2 
9 
9 

10 
1 
2 

10 
8 
2 
7 
0 
7 

CODOT GLASS 'N: 251 
fo W i t h i n Codo t C l a s s ' n : 100 

PART 2 

1 
3 
0 
0 
5 
0 
0 
0 
3 

10 
10 

0 
0 
0 
1 
0 
0 
2 
7 
1 
2 
3 
3 

10 
10 

2 
10 

3 
10 
2 

10 
6 

10 
5 
7 

10 
0 

10 
0 

10 
10 

4 
10 

2 
1 
1 

Rank o f I m p . Rank o f M o s t 
I t e m s I ran . I t e m s 

6 

9-^ 

94 

n 
1 

2i 
4 

10 

5 

6 
10 
10 

2 
3 
7 

A g e ( y r s ) O c c e x p . E d . O f n s . 

W a l t h a m F o r e s t T e c h . 
C o l l . 8". S c h o o l o f A r t . 
N o r t h e r n P o l y t e c h . 

L o n d o n 

Mean S . D . Mean S . D . < 5 ' 0 ' 5 + ' 0 • 
2 4 . 9 3 . 5 6 . 8 2 . 7 4 16 

2 4 . 5 3 . 5 6 , 8 4 . 0 0 20 
24 . 7 3 . 5 6 . 5 3.4- 4 36 



53V 

PARTICIPANT mnm ( l 7 ) 

OCCUPATIONAL 
T I T L E : 

LEVEL 2 

S e n t e n c e N o , 

I t e m N o . 

1 
2 
3 
4 
5 
6 
7 
8 
9 

11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
92 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
4 1 
42 
43 

0 
7 

10 
9 
0 
2 
6 
0 
0 
2 

10 
2 
0 

10 
1 
8 
1 

10 
2 
2 
3 
2 
9 
2 

10 
10 

1 
10 

7 
2 

C5ffiATIVE ARTIST 

PART 1 

2 

3 
0 
9 
3 
1 

10 
8 
0 

10 

JL 
" 1 

2 
3 

1 
0 
1 
2 
1 

10 
10 

9 
0 
0 
3 
9 
5 
7 
1 
2 

_4 
o" 
0 
4 
1 
3 
9 
0 
0 
5 
5 
1 

7 
0 
6 
1 
1 
2 

10 
8 
1 

10 

3 

7 
1 
2 
0 

10 
1 
0 

10 
2 
1 
0 

10 
10 

9 
10 

1 
10 

1 
0 
8 
3 
3 
6 
2 
1 
2 
5 
5 

10 
0 

10 
1 
7 
7 
1 
2 
4 

10 
1 
6 

10 
2 
7 

0 
0 
2 

1 
0 
4 
4 
0 
0 
0 
1 
6 

1. 
"'o 

0 
10 

2 
0 

10 
1 8 

10 
3 
3 

10 
6 
3 
3 
0 
1 
1 
1 

A 
7 
7 
1 
2 
2 

,7 
0 
2 
0 
4 
0 

10 
10 

N o , o f P e r t p n t s . L o c a t i o n 
M , P„ T o t . 
34 13 37 C a r d i f f Cohl.of A r t , 

—1 i § . I ' e i c e s t e r P o l y t e c h . 
32 20 52 

CODOT CL /hSS 'N: 161 
fo W i t h i n Codo t C l a s s ' n s 100 

10 
10 

8 
10 

5 
0 
1 
1 

10 
10 

1 
2 
9 
1 
2 
2 
1 
3 
1 

10 
10 

8 
10 
10 

7 
3 

10 
1 
2 

10 
6 

10 
10 
10 
10 

5 
1 
3 
2 
3 
2 
1 
3 

PART 2 

Rfl.nk o f I m p . Ro.nk o f M o s t 
I t e m s I m p . I t e m s 

Si 

9i 

6 

8 

34 
l l 

41-

84 

6 

l i t 

114 

114 

2 
3 

11-1 
8^ 

A 2 ; e ( y r s ) 
Weon S . D . 
1 9 . 6 1.3 
2 0 . 2 2 . 1 

1 19.8 ,6 

O c c . e x p . 
Mean S . D . 

1.6 0 . 9 
2 . 5 1 .6 
1.9 1 .2 

E d . O f n s . 
C 5 ' 0 ' 5 + ' 0 ' 

2 35 
2 j _3 
4 48 



PARTICIPANT mmi. (918) 

OCCUPATIONAL 
TITLES 

Ll'IVEl., 2 

BANKING 

PART 1 

CODOT CLASS'Ns 084 
f" W i t h i n Codot C l a s s ' n s 100 

PART 2 
S e n t e n c e N o . 

I t e m N o . 

1 
2 
3 
4 
6 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 

10 
0 
0 

10 
1 
3 
0 
0 
0 
0 

0 
0 
0 
1 
2 

10 
10 

0 
1 
0 

0 
6 
1 
1 
6 
3 
0 

0 
10 

6 
3 
3 
0 
1 

0 
2 
0 
0 
0 
0 
0 
0 
0 

8 

0 
0 

i 
0 
0 

10 
5 
0 
6 

0 2 
1 10 
0 8 
0 10 
0 0 
2 5 
0 0 
3 2 
0 
0 
0 
0 
0 
0 

0 
1 
3 
1 
0 
0 

3 
0 
0 

10 
1 

3 

0 
0 
6 
0 

10 
0 
0 

10 
10 

8 

0 
0 

10 
0 
0 
0 
0 
1 
2 
0 

0 
10 

0 
0 
5 
0 
0 
0 
0 

10 
0 
2 

10 
10 
10 

2 
10 

0 
0 
0 
2 
1 

10 
1 

10 
0 
0 
0 
0 
0 
0 

0 
5 

10 
0 

10 
2 
0 
0 

10 

10 
4 
0 

10 
0 
0 

10 
2 
1 

9 
10 

0 
0 
0 
0 
0 

10 
0 

2 
4 

2 
5 

10 
1 

10 
6 
0 
0 

9 
5 

10 
1 

10 
9 
2 
0 

10 
10 

9 
10 

10 
0 

10 
10 

0 
0 

9 
10 

1 
2 
0 
3 

6 
1 
1 
3 

10 
10 

0 
10 

0 
1 

N o . o f P a r t p n t s . L o c a t i o n 
M . P . T o t . 
23 1 24 B a r c l a y s Bank L t d . 
18 2 20 N a t . Y / e s t . B a n k L t d . 
4 1 3 4 4 

0 
0 
3 

Ra,nk o f I m p . Rank o f M o s t 
I t e m s I m p . I t e m s 

10 

5* 
5 4 

9 
5 f 

54-

10 
2 

A g e ( y r s ) 
Mean S . D . 
2 5 , 2 1 ,6 
2 6 , 2 ] U 6 
2 5 , 7 1 ,7 

O c c e x p . 
Mean s'. B, 
7 , 4 2 , 2 
7 , 8 2 , 7 
7 , 6 2 , 5 

E d . O f n s , 
^ S ' O ' 5 + ' 0 ' 

5 
6 

10 

19 
15. 
3 4 



536, 

P-4F,TTGIPANT NORM ( P 1 9 ) 

OCCUPATIONAL 
T I T L E : I N W S T R T M , cmafisT 

C01X>T CLASS'N; 212 
$ W i t h i n Codo t C l a s s ' n s 19 

LSIVM. 2 P.ABT 1 PART 2 

S e n t e n c e N o . 1 2 3 4 5 Tlank o f I m p , Rank o f M o s t 
I t e m N o , I t e m s I m p . I t e m s 

1 0 10 0 0 0 
2 0 0 0 0 10 
3 10 0 0 1 0 8* 5 
4 10 1 0 0 2 6 
5 0 10 10 0 9 
6 3 10 3 0 0 
7 4 7 2 0 10 
8 0 1 10 5 0 
9 
10 

0 
1 

1 
0 

10 
0 

4 
1 

I 
10 

2 4 

11 
12 

0 
2 

10 
6 

1 
10 

0 
0 

0 
0 

13 0 1 10 9 0 
14 
15 

5 
2 

0 
5 

10 
10 

3 
0 

0 
0 

16 
1? 

3 
0 

8 
4 

5 
10 

10 
0 

o 
0 

18 
19 
20 

0 
0 
0 

0 
0 

10 

0 
2 
0 

10 
1 
0 

0 
10 

0 
21 0 0 10 6 1 
22 
23 

0 
0 

10 
10 

5 
2 

0 
3 

0 
1 

1 0 ^ 6^-

24 3 0 2 3 10 
25 1 0 1 0 10 2 3 
26 4 10 4 0 0 lO^r 
27 
28 

0 
0 

10 
10 

1 
8 

4 
2 

2 
a 

29 1 10 0 3 1 
30 0 4 10 1 0 
31 0 5 10 3 2 
32 
33 
34 

1 
7 

10 

10 
10 

0 

5 
5 

0 

6 
4 
0 

2 
7 
0 

2 
8* 

35 
36 

0 
10 

8 
2 

10 
6 

5 
8 

8 
4 

37 0 2 10 0 0 
38 
39 

3 
0 

1 
1 

10 
0 

0 
0 

1 
10 

6 8 i 

40 0 2 5 10 10 4 6* 
4 1 7 10 0 3 7 6 
42 0 4 10 1 3 
43 2 10 10 10 1 2 1 

N o . o f P a r t p n t s . L o c a t i o n 
H . P . T o t . 
I S 9 27 B o o t s L t d . N o t t i n g i i a m 

A g e ( y r s ) 
Mean S . D , 
2 2 . 4 2 , 8 

O c c . e x p . E d . O f n s . 
Mean S . D . < 5 ' 0 ' 5+0 
2 . 8 1 .9 2 25 



PARTICIPANT NORM ( P 2 0 ) 

OCCUPATIONAL 
TITIJC: 

mm 1 

S e n t e n c e N o . 

I t e m N o . 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
4 1 
42 
43 

0 
1 
0 

10 
1 
2 
0 
2 
0 
0 
0 

10 
1 
5 

10 
7 
0 
6 
0 
0 
0 
0 
0 
7 
4 

10 
0 
6 

10 
2 
0 
0 
0 
7 
0 
0 

10 
0 
0 
1 
3 
0 
2 

2 

0 
0 
0 
0 
0 

10 
10 

9 
1 
6 
0 
2 

10 
1 
4 
0 
0 
0 
0 
0 
0 
0 
3 
0 
1 

_0 _ 

0 
0 

10 
0 
0 
0 
1 
0 
0 
7 
2 
0 
9 
0 
0 

10 

8 
0 
0 
0 
7 
1 
0 

10 
5 
0 
0 
1 
7 

10 
1 
3 

10 
0 
0 
1 
0 

10 
10 

1 
0 
0 
6 
6 
0 
2 
0 
2 
0 
0 
2 
1 
1 

10 
0 

10 
0 
2 
6 

10 
0 

10 
0 
0 
0 
0 
0 

10 
0 
3 
0 
2 
4 
0 

10 
4 
1 

10 
6 

10 
0 
0 

10 
8 
0 
2 
1 
1 
0 

COOCT CLASS'Ns 
fo W i t h i n Codot C l a s s ' n : 

103 
100 

7 
10 

0 
0 

10 
0 
0 
0 
4 

_10^ 
10 

0 
0 
0 
0 
0 
0 

10 
0 

10 
0 
3 
0 
1 

10 
0 

10 
10 

0 
1 

2 
8 

10 
1 
0 

10 
0 
1 
7 

10 
l " 

10 
2 

10 
10 

2 
1± 

l o ' 
5 
0 
5 

10 
3 

10 
3 
0 

PART 2 

Rank of^ I m p . 
IteniKS 

I f 

3* 

10 

7 * 

7 i 

I tenk o f M o s t 
I m p . I t e m s 

2 

5 * 

1 

7 

8 

N o . o f P a r t p n t s . L o c a t i o n 
M . P . T o t . 
18 1 19 

1 1 0 11 
29 1 30 

A g e ( y r s ) 
Mean S . D . 

C o n g r e g a t i o n C h u r c h i n 3 4 . 3 1 1 . 0 
E n g l a n d & Wales 
C h u r c h o f E n g l a n d 3 4 . 9 1 0 . 1 

3 4 . 6 1 0 . 7 

O c c . E x p . E d . O f n s . 
Mean S.T). < 5 ' 0 ' 5 + ' 0 » 
7 . 6 2 . 8 1 18 

6 . 8 2 . 0 2 9 
7 . 3 2 . 5 3 27 



55a 

PARTICIPANT NOmf { P 2 1 ) 

OCCUPATIONAL 
TITLES 

LEVEL 2 

C I V I L JSNCiINEEE 

PART 1 

CODOT CI .ASS'N! 221 
f« m t h i n Codot C l a s s ' n s 100 

S e n t e n c e N o . 

I t e m N o . 

2 5 

3'ART 2 

f i a n k o f I m p . 
I t e m s 

1 10 0 0 1 1 
2 10 0 1 10 8 
3 4 0 10 6 3 
4 10 5 0 1 7 7 
5 0 2 6 0 10 
6 3 10 0 7 0 
7 0 10 1 0 1 
8 
9 

0 2 10 4 2 8 
9 0 3 10 7 2 
10 1 2 0 7 10 
11 1 0 5 0 10 
12 10 8 1 0 0 
13 1 5 10 4 3 
14 4 3 10 3 1 m-
15 1 1 10 0 1 

m-

16 2 0 1 10 2 
17 0 4 10 2 1 
18 0 0 0 10 1 
19 1 0 10 9 8 
20 0 10 3 1 0 
21 0 0 4 10 0 
22 0 4 10 0 0 4 
23 2 10 5 3 0 

4 

24 10 0 1 7 3 
25 2 1 1 3 10 
26 2 9 10 6 2 
27 1 4 0 10 6 1 0 | 
28 0 10 10 8 4 

1 0 | 

29 0 5 4 1 10 l O i 
30 0 3 10 5 0 
31 1 1 10 10 3 
32 0 6 7 10 9 2 i 
33 3 1 8 1 10 

2 i 

34 10 6 1 0 6 
35 1 3 10 6 7 
36 3 6 2 8 10 
37 0 3 7 10 2 8 
38 3 1 9 10 3 5 
39 3 1 10 0 1 

5 

40 0 0 6 7 10 
41 1 10 1 1 9 6 
42 0 0 10 1 a 

6 

43 0 1 5 10 2 1 

Rank o f M o s t 
I m p . I t e m s 

4 

11 

11 
11 

N o . o f P a r t p n t s . L o c a t i o n 
M . F . T o t . 
48 0 48 T e e s i i d e P o l y t e c h . 

A g e ( y r s ) O c c . e x p . E d . O f n s . 
Mean S . D . Meah S . D . < 5 ' 0 » 5 + ' 0 ' 

3 9 . 3 3 . 6 4 . 1 2 . 8 9 39 



53^ 

PARTICIPANT NOmf ( P 2 2 ) 

OCCUPATIONAL 
T I T L E : DRAUGHTSMAN 

S e n t e n c e N o . 

I t e m N o . 

2 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
1 1 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 

27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
4 1 
42 
43 

10 
0 

10 
10 

1 
3 
1 
0 
0 
0 
0 

10 
1 
5 
0 
0 
3 
0 
0 
1 
0 
0 
0 
7 
0 
0 
3 
0 
3 
0 
1 
2 

10 
10 

4 
10 
10 
10 

0 
0 

10 
0 
0 

0 
0 
0 
2 
4 

10 
10 

6 
2 
0 

10 
4 

10 
7 
0 
1 

10 
0 
0 

10 
0 
5 

10 
0 
0 
7 

10 
10 
10 

2 
10 

2 
6 
0 

10 
2 
2 
2 
1 
1 

3 

1 
0 
2 

0 
0 
5 
0 
9 
0 
0 

10 
10 

0 
0 
1 

10 
10 
10 

0 
5 
0 
1 
2 
5 

10 
0 
1 
0 

_10 
0 
6 
0 

10 
9 
1 
2 
0 
3 
6 
6 
5 

10 
7 
0 

10 
7 

0 
3 
1 
0 
0 
0 
0 
0 
4 

5 
0 
0 
2 
0 

10 
0 

10 
1 
0 

10 
0 
0 
5 

10 
6 
0 
0 
0 
1 
5 

10 
0 
0 
1 
1 
1 
2 
0 

10 
0 
3 

10 

COBOT CLASS'N: 253 
% W i t h i n Codot C l a s s ' n f 24 

0 
10 

4 
1 

10 
0 
a 
0 
1 

10 
10 

0 
0 
0 
0 
2 
0 
0 

10 
0 
0 
0 
0 

10 
8 
0 
4 
1 
0 
1 
4 
0 
3 
3 
0 
0 
0 
1 
0 
7 
1 
0 
1 

FART 2 

N o . o f P a r t p n t s . L o c a t i o n 
M . F . T o t . 
11 0 11 Array A p p r e n t i c e C o i l ) . 

Cheps tow 
_2 M M G a r r e t t s G r e e n T e c h . 
1 1 3 4 45 B i r g i i n g h a m 

Hank o f I m p . 
I t e m s 

10 

8 
34 

34 

64 

10 

10 

Hank o f M o s t 
I m p . I t e m s 

2 
6 

94 

9 i 
3 

A g e ( y r s ) 
Mean S . D . 

1 7 . 4 0 , 5 

O c c . e x p . E d . O f n s . 
Mean S . D . < 5 ' 0 ' 5 + ' 0 ' 

2 . 0 0 . 1 10 1 

1 7 . 8 
1 7 . 7 

1 .0 
0 . 9 

1.5 
1 .6 0 , 6 

28 
38 



PARTICIPANT mm ( P 2 3 ) 

SLECTEICAL M G I N E S a 
OCCTJPATIONAL 

T I T L E : 

LEVEL 2 

S e n t e n c e N o . 

I t e m N o . 

COBOT CL.\SS'Ns 244 
% W i t h i n Codo t C l a s s ' n : 38 

PA RT 2 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 

27 
28 
39 
30 
31 
32 
33 
34 
35 
38 
37 
38 
39 
4 0 
41 
42 
43 

7 
5 

10 
10 

0 
7 
0 
0 
1 
1 

8 
1 
0 
0 
3 

10 
10 

3 
1 
0 

1 
0 
1 
0 

10 
1 
0 

10 
10 

0 

8 
0 
3 
0 
1 
4 
1 
5 
5 
1 

10 
10 

1 
3 
5 
1 
0 
0 
2 

10 
2 
5 
0 
2 
1 
2 
1 

10 
7 
5 
3 
2 
9 
4 

10 
10 
10 
10 

0 
10 

0 
0 
2 
6 
0 

10 
1 

10 
1 
4 
1 
0 
1 
0 

0 
1 
0 
0 
0 
2 
8 
1 
6 

1 
0 
9 
0 
7 

10 
0 
3 

1 
7 

10 
8 

10 
4 
6 
0 

10 

10 
10 

0 
10 

1 
S 

10 
4 
7 

0 
8 
0 
0 
0 
0 
6 

10 
0 

1 
1 
0 
0 
2 
2 
0 
6 

10 
10 
10 

__4 
8 
5 
a 

10 

0 
7 
4 

10 

7 
3 
1 
1 

5 
5 
7 
0 

8 
6 

10 
1 

10 
10 

1 
1 

2 
3 
5 
3 

1 
10 

2 
1 
1 
0 

4 
4 
8 
2 
0 
3 

1 
10 
10 

2 
6 

10 
9 
3 
2 
0 

10 

2 
6 
1 
1 

10 
7 

7 
0 
0 

10 
1 
2 

1 
10 

6 

3 
0 

10 

5 
1 
0 

Tlank o f I m p . Mnk o f M o s t 
I t e p i s I m p . I t e m s 

4 
7 i 

10 

10 

7 i 7 i 
4 

H-

1 
N o . o f P a r t p n t s . L o c a t i o n 
M . F . T o t . 
39 0 39 D e n f » i § h s h i r e & 

Wrex ham T e c h , C o l 1 . 

A g e ( y r s ) O c c . e x p . E d . Q f n s . 
Mean S . D . Mean S.D. <5'6' 5 + ' 0 « 
3 3 . 6 3 . 3 6 . 4 3 . 1 10 29 



PARTICIPANT NOlM ( P 2 4 ) 

OCCUPATIONAL 
T I T L E : JOUiRNALIST 

COWT CLASS 'N: 
fo W i t h i n Codo t C l a s s ' n ; 

151 
100 

LEVEL, 2 PART 1 PART 2 

S e n t e n c e N o . 1 2 3 4 5 (iank o f I m p , Rank o f Most 
I t e m N o . I t e m s I m p . I t e m s 

1 10 0 0 8 0 
2 
3 

10 0 0 0 6 2 
3 0 0 10 10 0 H- 10^-
4 10 9 0 1 7 

H-
5 1 2 4 0 10 
6 4 10 0 5 2 
7 2 10 1 0 0 
8 0 0 10 3 2 
9 0 1 9 10 6 11 104 
10 0 4 5 0 10 

104 

11 1 0 0 0 10 74 ' 
12 10 2 0 0 0 
13 0 7 10 2 2 
14 3 1 10 6 2 9 
15 1 3 10 0 0 

9 

16 7 0 2 10 0 
17 0 0 10 0 1 6 4 
18 0 0 0 1 10 
19 0 0 0 10 0 
20 0 2 10 3 0 
21 0 0 10 2 0 
22 0 10 3 0 0 11 H 
23 0 10 2 1 0 

H 
24 10 0 0 4 1 
25 0 0 0 3 10 11 
26 0 5 10 5 0 
27 0 10 5 0 5 
28 3 4 10 1 0 
29 0 7 10 0 0 
30 0 0 2 10 8 
31 0 0 2 7 10 6 
32 0 0 3 10 0 2 2 
33 0 0 0 3 10 9 

2 

34 2 4 0 0 10 
35 0 0 1 2 10 1 3 
86 0 2 0 5 10 

3 

37 6 10 4 0 0 
38 1 4 10 1 6 5 7 4 
39 1 2 0 0 10 

• 

40 0 0 0 1 10 3 1 
4 1 0 10 0 1 0 
42 0 0 10 0 0 
43 0 0 2 10 0 4 5 
N o . o f P a r t p n t S o L o c a t i o n A ^ e ( y r s ) O c c . e x p . I d . O f n s . 
M . F . T o t . Mean S.T). Mes.n < 5 ' 0 ' 5 + ' 0 
11 7 18 H a r r i s C o l l , P r e s t o n 2 0 , 3 1 . 4 2 . 4 0 . 4 2 16 
12 5 17 R ichmond C o l l . o f F F 2 0 . 4 1 .5 2 . 1 0 . 5 1 16 
23 12 35 S h e f f i e l d 2 0 . 3 1 . 4 2 . 3 0 . 5 3 32 



PARTICIPANT NORR'T ( P 2 5 ) 

OCCUPATIONAT, 
T I T L E s 

LEVEL 2 

L I B R A R I A N 

PART 1 

S e n t e n c e N o . 

I t e m N o . 

1 
2 
3 
4 
5 
6 
7 
8 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40_ 
4 1 
42 
43 

3 
0 
0 

10 
0 
2 
0 
0 
0 
0 
0 
0 
0 
1 
5 
2 
0 
0 
5 
0 
0 
0 
0 
3 
0 
7 
0 
0 
0 
3 
0 
2 
2 

A. 
4 
0 
3 
4 
1 
1 
0 
1 
0 

2 

0 
0 
0 
4 
1 

10 
10 
10 

1 
0 
0 
7 
0 
1 
7 
0 
0 

10 
0 

10 
0 
2 

10 
0 
0 

10 

0 
0 
0 
0 

10 
0 
0 

10 
10 

_ 2 
0 

10 
10 
10 
10 
0 

10 
2 
0 
1 
0 

10 
5 
0 
2 
6 

1 
10 

3 

JL9 o~ 
3 
7 
0 

0 
5 
4 
4 

1 
0 

10 
1 
2 
1 

3 
10 

4 

™ L 
10 
10 

4 
10 

0 
3 

4 
1 
0 

0 
9 
4 

0 
0 

10 
0 
0 
0 
0 
0 
1 
9 
0 
0 
4 
4 
2 

10 
3 
6 

10 
0 

10 
0 
1 
3 
2 

, 1 
2 
8 
0 
0 

7 
4 

10 
0 
7 
1 
0 
2 
0 

10 
10 
10 
10 

N o . o f P p r t p n t ! 
M . P . T o t . 
3 32 35 

L o c a t i o n 

M a n c h e s t e r P o l y t e c h . 

COBOT CLASS 'N: 
% W i t h i n Godot C l a s p ' n s 

P A RT 2 

063 
100 

10 
10 

0 
0 
3 
0 
0 
0 
1 

10 
10 

0 
1 
1 
0 
1 
0 
9 
0 
0 
0 
0 
0 

10 
10 

0 
10 

1 
10 

7 
10 

8 
7 

10 
4 
1 
0 
0 

10 
_ 5 _ 

6 
1 
1 

Hank o f I m p . Rank o f M o s t 
I t e m s I m p . I tera js 

9 

6* 

3 i 

6 * 

3 f 

4 
5 

3 i 

A g e ( y r s ) O c c . e x p . E d . O f n s . 
Mean S . B . Mean S . B . < 5 ' 0 ' 5 + ' 0 « 
^?3.2 6 . 4 3 . 0 2 . 7 0 35 



:»A??TICIPANT N0R61 ( P 2 6 ) 

OGCIJPATIONAL 
T I T L E : NURSE 

COBOT CLASS 'N: 
lo W i t h i h Codo t C l a s s ' n : 

113 
100 

L E V M . 2 PART 1 PA RT 2 

S e n t e n c e N o . 1 2 3 4 5 Rank o f I m p . Ro.nk o f M o s t 
I t e m N o . I t e m s I m p . I t e m s 

1 0 0 10 0 0 
2 0 0 0 0 10 
3 0 0 0 10 0 2 t 2 
4 10 0 0 1 2 7i|- 10 
5 0 0 10 0 7 

7i|-

6 2 10 1 0 0 
7 0 2 2 10 1 
8 0 2 6 0 0 
9 1 0 10 1 0 7 
10 1 0 4 0 10 
1 £ 0 0 0 10 0 9 
12 0 0 7 10 1 

9 

13 0 0 0 3 10 
14 0 0 3 10 9 4 5 
15 0 1 10 1 3 
16 1 0 2 10 0 
17 0 0 10 1 0 
18 0 3 5 0 10 
19 0 0 0 10 0 
20 0 0 10 0 0 
21 0 0 0 10 0 
22 0 1 10 0 1 9 
23 4 10 1 0 0 

9 

24 5 0 1 7 10 
25 0 3 4 10 5 
26 9 10 6 1 0 
27 0 3 1 10 5 1 1 
28 0 10 0 5 0 

X 

29 0 10 0 2 1 
30 0 10 2 0 0 
31 0 0 1 3 10 •' ••——-* 
32 5 6 6 10 0 5 6 
33 0 0 0 10 1 24 
34 1 9 10 7 2 

O 

35 1 7 7 10 1 
36 1 7 0 2 10 
37 3 10 10 0 0 
38 5 9 10 0 2 
39 0 0 0 0 10 
40 0 2 6 8 10 
4 1 2 10 0 0 0 8 
42 0 10 1 0 0 10 

8 

43 0 0 5 10 1 6 4 
N o . o f P a r t p n t s . L o c a t i o n 
M . P . T o t . 
1 94 95 M a n c h e s t e r R o y a l 

A £ e ( y r s ) 
Mean S . D . 
3 0 . 8 1.9 

O c c . e x p . E d . Q f n s . 
Mean S . I ) . <5'o'' 5 + ^ 
3 . 8 1.3 25 70 



PAETICIPANT NOm! ( P 2 7 ) 

OCaU]'ATTONi\I. 
T I T L E : SOCIAI, CASE WOI^ER 

LT?rs/EL 2 PART 1 

S e n t e n c e N o . 

I t e m N o . 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 

18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
81 
32 
33 
34 
35 
36 
37 
38 
39 
40 
4 1 
42 
43 

N o . 
M . 
10 

3 
0 
0 

10 
0 
1 
0 
0 
0 
0 

0 
0 
0 
0 
0 

10 
10 

1 
0 

10 

0 
0 
0 
0 
2 
0 
0 

10 
4 
2 

3 
10 

0 
4 

10 
10 

0 

1 
2 

10 
0 
0 
0 
0 

0 
3 
3 

10 
1 
7 

10 

1 
0 
0 
0 
0 
7 
1 

10 
0 
0 
0 
0 

0 
0 
3 
0 
0 
1 
0 
0 
3 
2 
4 

10 
10 

0 
1 

10 
0 

10 
5 
0 
0 
0 
0 

10 
2 

10 
0 
0 
0 

10 

0 
0 
0 
1 

0 
0 
0 
0 

0 
0 

10 
0 
0 

-iL 
8 
1 
0 

0 
0 
9 
3 
0 
7 

4 
0 
3 

10 
0 
8 

2 
1 
0 

1 
7 
2 

4 

10 
0 

10 
0 
0 
2 
0 
0 

10 
0 
0 
0 
0 
2 
0 
7 
2 
5 

10 
2 

10 
0 

10 
10 

3 
1 
0 
1 
1 
3 
0 

10 
10 

0 
1 
2 
0 
8 
0 

10 
1 

10 
10 

COBOT C I A S S ' N : 102 
% W i t h i n Codot C l a s s ' n : 100 

PART 2 

5 

2 
10 

0 
6 

10 
0 
0 
1 
6 
4 

10 
0 
1 
1 
2 
1 
0 

10 
0 
0 
0 
1 
0 
0 

10 
0 

10 
0 
0 
0 

10 
9 
1 
1 

10 
10 

0 
4 

10 
7 

10 
1 
o 

I fenk o f I m p . Rank o f Mosi 
I t e m s I m p . I t e m s 

24 

84 

10|-

4 4 
1 
84 

ToF' 

4 4 

34 

H: 
1 
94 

9 F 

8 
o f P a r t p n t s . L o c a t i o n i g e ( y r s ) O . c . e x p . E d . O f n s . 

oo oo X T . < 5 ' 0 ' 5+0 
82 N o r t h - W e s t e r n P o l y t e c h . 3 0 . 1 7 . 8 3 . 5 2 . 9 4 28 

L o n d o n . 



PARTICIPANT mWA ( P 2 8 ) 

OCCTJPATIONAL 
T I T L E : 

LT-rVEI. 2 

SOLICITOR 

PART 1 

CODOT CI.ASS'N! 
fo W i t h i n Codot C l a s s ' n s 

022 
100 

PART 2 

S e n t e n c e N o . 

I t e m N o , 

3 4 Rank o f I m p . 
I t e m s 

Ro.nk o f M o s t 
I m p , I t e m s 

1 10 0 0 0 0 
2 1 0 0 0 10 
3 0 0 9 10 0 5 i - 3 
4 10 1 0 0 0 

5 i -

5 0 1 10 0 1 
6 1 10 0 0 0 
7 0 10 0 0 0 
8 0 5 10 0 0 
9 
10 

0 
0 

0 
4 

10 
2 

6 
0 

2 
10 

5 | 4 

11 
12 

0 
10 

0 
3 

0 
1 

0 
0 

10 
0 

13 
14 

3 
10 

10 
2 

1 
3 

0 
0 

0 
0 

15 
16 

10 
10 

5 
0 

2 
2 

0 
6 

1 
0 

• 

17 0 2 10 5 0 9 9 
18 
19 

0 
4 

0 
1 

0 
2 

10 
7 

1 
10 

20 
21 

0 
0 

10 
0 

7 
2 

0 
10 

0 
0 

22 
23 

0 
4 

1 
10 

10 
3 

0 
2 

6 
2 

10 

24 3 0 6 2 10 
25 
26 

3 
1 

1 
8 

4 
6 

0 
9 

10 
10 

27 
28 
29 
30 

0 
7 
0 
1 

0 
10 

9 
9 

0 
8 
3 

10 

1 
2 
3 
8 

10 
0 

10 
2 

3 7 

31 
32 
33 
34 

0 
1 
1 

10 

2 
1 
0 
1 

9 
2 

10 
0 

10 
10 

9 
0 

6 
5 
5 
1 

9 
4 
9 

8 

35 0 0 1 10 7 9 
36 0 0 0 10 0 

9 

37 
38 
39 

1 
0 
0 

10 
2 
0 

4 
7 
0 

0 
10 

0 

1 
2 

10 
2 2 

40 0 0 0 3 10 9 54 
4 1 
42 
43 

0 
0 
0 

1 
0 
0 

0 
10 

6 

10 
0 

10 

2 
3 
4 1 1 

N o . o f P a r t p n t s . L o c a t i o n 
M . P , T o t , 
47 5 52 Laiv S o c i e t y A s s o c i a t e 

Members Gronp 

Age(yvfi) O c c . e x p , E d . O f n s . 
Mean S .D , Mean S . D , < 5 ' 0 ' " 5 + ' 0 « 
2 3 , 3 1,5 2 , 8 1 ,4 0 52 



PARTICIPANT mmi ( P 2 9 ) 

OCCUPATIONAL 
T I T L E : 

LS\rEL 2 

TEACTrtNG 

PART 1 

S e n t e n c e N o . 

I t e m N o . 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 

17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30_ 
31 
32 
33 
34 
35 
36 
37 
38 
39 
4 0 
4 1 
42 
43 

0 
1 
0 

10 
0 
0 
0 
0 
0 
0 
0 
7 
0 
1 
2 
5 
0 
1 
1 
1 
0 
0 
0 
0 
0 

10 
0 
0 
0 
0 
0 
0 
0 

10 
4 
0 
0 
0 
2 
0 
0 
0 
0 

N o . o f 
M . P 
20 15 
_ 4 _ 5 
24 20 

COBOT CI .ASS'N: 09 
fo W i t h i n Codo t C l a s s ' n : 100 

PA RT 2 

2 

0 
0 
0 
2 
0 

10 
10 

3 
0 
0 

1 
10 

0 
0 
6 
0 
0 
0 
0 

10 
0 
0 
0 
0 
0 
1 
0 
1 

10 
10 

0 
0 
0 
0 
0 
6 
4 
6 
3 
0 

0 
3 

3 4 

10 
0 
0 
0 

10 
0 
0 

10 
10 

0 

0 
0 

10 
0 
0 
0 
0 
2 
6 
0 

0 
4 
1 

10 
10 

2 
5 

0 
0 

10 
7 
0 

10 
10 

0 
2 
3 
0 

10 
10 

1 
0 
0 

10 
10 

1 
10 

0 
2 
4 
2 
0 

0 
2 
1 
8 

10 
2 
0 
1 

1 
1 
0 
1 

1 
10 
10 

1 
3 
1 

10 
10 

1 
7 

10 
3 
1 
1 
2 

10 
0 
0 

10 

0 
10 

8 

P a r t p n t s . L o c a t i o n 
T o t . 
35 e x - C h e s t e r C o l l e g e 
_ 9 e x - D u r h a m U n i v e r s i t y 
4 4 D e p t . o f E d u c a t i o n 

0 
10 

0 
1 
2 
0 
0 
0 
2 

10 
10 

0 
3 
1 
3 
0 
1 
1 
7 
0 
0 
1 
0 
0 

10 
0 
1 

10 
0 
1 

10 
10 

1 
4 
3 

10 
0 
4 

10 
5 

10 
1 
0 

Rank o f I m p . Rra,nk o f M o s t 
I t e m « I m p . I t e m s 

6 
Si 
8i-

10 

6 

Si 

9 1 

9 * 

5 
2 
8 

A g e ( y r s ) O c c . e x p . E d . O f n s . 
Mean S . D . Mean S.T). < 5 ' 0 ' 5 + ' 0 « 
3 6 . 3 5 . 5 4 . 9 1 .4 2 33 
3±^ h i 1 ^ h i 0 9 
2 6 . 1 4 . 9 4 . 7 1 . 4 2 42 



APPENDIX 8 

NOTES FOR AUCTNI STRATI ON OF TEST OF OCCUPATIONAL INFOmfATT ON 



NOTES FOR AmiNISTRATI ON OF T E S T OF OCCUPATIONAL INFORMATION 

L e v e l 1 a p p r o p r i a t e f o r f o u r t h and f i f t h f o r m e r s and p u p i l s n o t 
e n t e r e d f o r more t h a n 5 C . S , E , or G , C , E , s u b j e c t s . 

L e v e l 2 a p p r o p r i a t e f o r f o u r t h o r f i f t h f o r m e r s l i k e l y t o a t t a i n 
5 G . C E , ' 0 ' L e v e l p a s s e s or t h e i r e q u i v a l e n t and c o n t i n u e 
i n s i x t h f o r m , h i g h e r e d u c a t i o n or p r o f e s s i o n a l t r a i n i n g . 

C o m p l e t i o n of Ans-wef B o o k l e t s 

1 ) When a d m i n i s t e r e d i n groups normal t e s t i n g c o n d i t i o n s a r e 

p r e f e r a b l e , a l t h o u g h q u e s t i o n s on p r o c e d u r e or t h e meaning of 

words i n t h e i t e m b o o k l e t s s h o u l d be encouraged* 

2 ) E a c h i n d i v i d u a l r e q u i r e s a n i t e m b o o k l e t and a n answer b o o k l e t . 

3 ) The a d m i n i s t r a t o r s h o u l d r e a d through t h e d i r e c t i o n s on the 

f r o n t o f t h e a n s w e r b o o k l e t w i t h t h e g r o u p . Q u e s t i o n s s h o u l d 

be e n c o u r a g e d . Eiraphasis s h o u l d be g i v e n t o t h e f o l l o w i n g : 

a ) S e l e c t i o n of t h e .job o r o c c u p a t i o n ( n o t t h e f i r m ) t h e y 

w o u l d l i k e t o e n t e r . 

b ) S e l e c t i o n of t h e one of t h e f i v e a l t e r n a t i v e s w h i c h b e s t 

d e s c r i b e s t h e j o b , 

c ) The l a y - o u t of t h e a n s w e r b o o k l e t s p u t s t h e f i v e numbeSs 

1 2 3 4 5 h o r i z o n t a l l y , whereas the i t e m b o o k l e t l i s t s 

them v e r t i c a l l y , ( i d e a l l y , the answer b o o k l e t s s h o u l d be 

p a r t of t h e i t e m b o o k l e t s , but c o s t p r e v e n t s t h i s , a t t h e 

moment) . 

d ) T h e r e i s no t i m e l i m i t , b u t f hour i s an a v e r a g e t ime f o r 

L e v e l 1 and most s i x t h f o r m e r s s h o u l d complete L e v e l 2 i n 

h a l f an h o u r . 

4 ) P a r t 2 i n s t r u c t i o n s when t h e m a j o r i t y of the group a r e ready t o 

c o n t i n u e . PSnphasis mt̂ y be g i v e n t o : 



a ) S e l e c t i o n of any number of i t ems the p u p i l t h i n k s a r e 

i m p o r t a n t t o h i m / h e r . 

b ) From t h e s e t h e _3 most i m p o r t a n t i h o u l d be s e l e c t e d and 

marked 1 , 2 , 3 , i n the second co lumn. 



APPENDIX 9 

APPLICATION OF BAYESIANALGOMTHM TO COMFUTER A S S I S T E D GUI DANCE 

S o u r c e : D, W i s h a r t , "Computers i n P e r s o n n e l Management" 
p r i v a t e communicat ion , 1 9 7 1 , 



5f / 

I f a s t u d e n t i s s e r i o u s l y c o n s i d e r i n g t h e o c c u p a t i o n o f , s a y , 

t y p i s t , he c o m p l e t e s t h e t h r e e p a r t s of t h e C o n n e l l y O c c u p a t i o n a l 

P r e f e r e n c e s I n v e n t o r y . H i s r e s p o n s e s t o each i t e m a r e t h e n 

r e c o r d e d a s a m a t r i x ^ j ^ j j j i . e . r e s p o n s e i t o q u e s t i o n 3 i n 

o c c u p a t i o n a l group k ( e . g . t y p i s t ) . From t h i s i s d e r i v e d the 

a s s o c i a t e d p r o b a b i l i t y m a t r i x P where P. i s g i v e n by 

H. , = r e s p o n s e m a t r i x f o r a group ©f o c c u p a t i o n k , s8.y t y p i s t s , 
J. , K 

I f P^jj j . i s l a r g e t h e n t h e r e s p o n s e c o r r e s p o n d s c l o s e l y t o t h a t of t h e 

o c c u p a t i o n a l g r o u p . 

T h i s t e c h n i q u e may be even more a p p r o p r i a t e t o t h e t e s t of 

o c c u p a t i o n a l i n f o r m a t i o n . S i m i l a r i t i e s a r e a l r e a d y a p p a r e n t from 

t h i s d e s c r i p t i o n . An i m p o r t a n t f a c t o r i n t h e c o m p l e t i o n of t h e 

t e s t of o c c u p a t i o n a l i n f o r m a t i o n i s the s t u d e n t ' s s p e c i f i c a t i o n of 

a n o c c u p a t i o n . Use of the B a y e s i a n computer a l g o r i t h m would a l s o 

make p o s s i b l e t h e i n t e r p r e t a t i o n of ' i d e a l ' o c c u p a t i o n a l c h a r a c t e r i s t i c s . 

L e t (pj^, f ^ f 3Pg, Pj^) measure t h e r e l a t i v e 

p r o b a b i l i t i e s t h a t a c l i e n t "belongs" to each of the k o c c u p a t i o n a l 

groups b e f o r e t h e t e s t i s c o m p l e t e d . I n i t i a l l y t h e s e may be p u r e l y 

t h e o c c u p a t i o n a l c e n s u s s t a t i s t i c s ( a s i n T a b l e 6 . 1 , p , ^ ^ 0 ) , 

A f t e r c o m p l e t i n g the t e s t a new s e t of p r o b a b i l i t i e s can be 

c a l c u l a t e d , B a y e s ' theorem s t a t e s t h a t i f r e s p o n s e j i s o b t a i n e d 

f o r q u e s t i o n i , t h e p r o b a b i l i t y of the c l i e n t p ' , f o r o c c u p a t i o n a l 

group k may be c a l c u l a t e d from 

5" p . P . . 
n-^^^n i j n 

where n = number of P a r t i c i p a n t s o r C a r e e r s O f f i c e r s norming o c c u p a t i o n J c , 



Thifs formula can be used f o r the one c l i e n t i n s.ny or a l l 

of the k occupations. The h i g h e s t p r o b a b i l i t y p ' j ^ w i l l show 

the c l o s e s t correspondence of the c l i e n t ' s occupational 

c h a r a c t e r i s t i c s p r o f i l e w i t h those of the nomiing group. The 

computer may p r i n t out t h e h i g h e s t ten ( o r more) values of p * j ^ 

so t h a t the guidance teac h e r and strident may review the v a r i o u s 

p o s s i b i l i t i e s , t a k i n g i n t o account other f a c t o r s i n the c l i e n t ' s 

o c c upational choice. I t i s important t o note t h a t the p r o b a b i l i t y 

f a c t o r Pj^ i n t h i s f o r m u l a i s a measure of t h e sampling of the 

norraing group as a whole ( i . e . t h e sample group i n r e l a t i o n t o a l l 

Careers O f f i c e r s or a l l p a r t i c i p a n t s of a p a r t i c u l a r age/experienee 

range i n a p a r t i c u l a r o c c u p a t i o n ) . 



JOB INFORMATION 
LEVEL X 
PART 1 

, . .. T his e x e r c i s e , i s t o h e l p youlD t h i n k about and d e s c r i b e 
the j o b you t h i n k you want, -The r e s u l t w i l l be u s e f u l t o 
you and t o th o s e who arei h e l p i n g you . t o ' j f i n d t h e most s u i t a b l e 

, T h e - e x e r c i s e c o n s i s t s o f 43 ite m s each w i t h 5 sentences. 
Each s e t o f 5 sentences d e s c r i b e s some aspect of the j o b 

o r t h e people d o i n g t h e j o b . You must choose ONE SENTENCE 
OUT OF EACH SET OF FIVE which you t h i n k says most about t h e j o b 
you t h i n k you want. I n t h i s way you d e s c r i b e the j o b you want. 
You t h e n draw a r i n g r o u n d the. number o f t h e sentence on t h i s 
answer s h e e t . I f you t h i n k , t h a t more t h a n one o f t h e f i v e 
sentences i n t h e s e t says t h i n g s about t h e j o b / c h o o s e o n l y t h e 
ONE sentence w h i c h b e s t d e s c r i b e d i t . For example: You might 
be t h i n k i n g o f t h e j o b o f a RAILWAY PORTER. Here i s an i t e m , 
c a l l e d i t e m A, ±>r p r a c t i c e : - ' " 

" T h i s ' "job i s 'done :-
1, e n t i r e l y i n d o o r s , 
2. m o s t l y i n d o o r s . 
3. , b o t h ..indoors and ou t d o o r s . ' 
4. m o s t l y o u t d o o r s , 
5. e n t i r e l y o u t d o o r s . 

You w o u l d ' p r o b a b l y t h i n k t h a t - a r a i l w a y p o r t e r works both 
i n d o o r s and ou t d o o r s and so you w o u l d p u t a r i n g around number 
3 a g a i n s t i t e m A on t h e answer sheet so:-, 

• A,,. - .,,1. _2 (SJ...4 . .5 

T h i s i s j u s t an example t o show you what t o do. 

When you a r e t o l d t o b e g i n , f i r s t complete the d e t a i l s 
about y o u r s e l f , ' t h e n t u r n over and f i l l i n "answers t o each i t e i a , 
c h o o s i n g t h e sentence i n each group o f ' f i v e most n e a r l y f i t s t h e 
j o b you a r e t h i n k i n g about. . -

NAME; - Male/Female 
'FORM: •; ' Age y r s ^raths 
SCHOOL: " • ! 

Are you e x p e c t i n g t o t a k e any C.S.E. o r G,C.E. exams . i n t h e 
n e x t two y e a r s ? . Yes/No 
I f t h e answer i s "Yes" p l e a s e l i s t the, s u b j e c t s and add t h e 
grade i f you have a l r e a d y t a k e n them, 
C.S.E. 

G.CE. 



JOS INFORMATION 
ANSWER SHEET 

PART 1 
Which j o b do you want t o e n t e r ? ' 
T h i s s h o u l d be t h e name o f t h e j o b ( f o r exsuaple, PLUHSER OR 
HAIRDRESSER) NOT t h e name o f t h e f i r i a . t h i s i s t h e j b b ypu a r e 
t h i n k i n g about i n t h e r e s t o f t h e t e s t * 
Remember t h a t you a r e choosing t h e number o f t h e sentence i n each 
i t e m which most n e a r l y f i t s t h e j o b you a r e t h i n k i n g about. 

I t e m "NoT:'' - "Sentence Number - - Please l e a v e b l a n k 

• ::X 2 3 4 
z' ''••'X 2 3 4 5-'; • '.r 

3 1 2 3 4 •5:, 
1 

• -• r 
•4 ' 1 2 3 4 • 5 
5 1 2 • 3 4 5 

6 1 2 3 4. S 
7 1 2 3 4 5 „ 
S 1 2 4 5 
9 1 2 3 4 .f: . . . 

10 2 3.,̂  j 4 . 

11 1 2 3 4 5 
12 1 2 3 4 , 5 
13 l ' 2 3 4 5 
14 2--••3' 4 5 
I S 2 3- • 4 5 

16 1 2 3 4 5 ... 

17 1 2 3 4 5 
18 i 2 3 4 5' 
19 -2 3 4 5 
-20- • — ' ' " ' 1 " '"Z "3 "̂ 4 S 

21 ' 2 3 4 5 
22 1 "2 3 4 ••5 
23 1 2 3 4 5 

24 ' " 2 3 4 5 

25 2 3 4 5 " 



I t e m No. Sentence Number Plearo KO.^^.'G blank 

26 1 2 3 4 5 
27 1 2 3 4 S 
28 1 2 3 4 5 
20 1 2 3 4 5 
30 1 2 3 4 5 

3 1 1 2 3 4 5 
Z2 1 2 3 4 5 
33 1 2 3 4 s •••• 
34 1 2 3 4 5 
35 1 2 3 4 5 

36 1 2 3 4 5 
37 1 2 3 4 5 
38 1 2 3 4 5 
39 1 2 3 4 5 
40 1 2 3 4 5 

4 1 1 2 3 4 5 
42 1 2 3 4 5 
43 1 2 3 4 5 

Maice s u r e you have r i n g e d one o f the sentence numbers o p p o s i t e 
each o f t h e 43 i t e m s . 

Now go on t o P a r t 2. 



I n t h i s p a r t you are t h i n k i n g about y o u r s e l f 
l i s t of the aspects o f t h e j o b and t h e workers which are d e s c r i b e d 
i n t h e 43 items i n p a r t 1. 

Look down t h e l i s t below and d e c i d e which aspects would be 
i m p o r t a n t t o you i f you were t o work i n . t h e j o b you have thought ' 
about i n Part 1. I f you a r e n o t c l e a r o f t h e meaning o f t h e 
aspect r e a d again t h e f i v e sentences which d e s c r i b e i t . You 
decide which and how many as p e c t s a r e i m j i w r t a n t and put a t i c k 
i n t h e column headed "Important"« 

For example, i f you a r e t h i r i k i n g about t h e j o b o f Farmer, 
i t c o u l d be because you want t o work o u t s i d e * So, w o r k i n g 
o u t s i d e i s i m p o r t a n t to you. So you t i c k t h e column msorked 
" I m p o r t a n t " o p p o s i t e Item 2.Place o f Work - Outdoors. Perhaps 
C l e r i c a l VJork i s n o t i m p o r t a n t t o you i n t h i s j o b so you would 
n o t p u t a t i c k a l o n g s i d e Item 36. 

When you have worked down t h e l i s t l o o k a g a i n a t those you 
have t i c k e d and choose i n o r d e r 1 s t , 2nd, 3 r d , those you t h i n k 

I g 2, 3 a l o n g s i d e these ar e t h e most i m p o r t a n t and p u t numbers 
aspects i n t h e second column. 

Aspect o f Job 

1. Place o f work - i n d o o r s 
2. Place o f work - out d o o r s 
3. Things o r people worked w i t h 
4. Working c o n d i t i o n s 
5. Temperature o f work p l a c e 
6. . Dryness o r dampness o f work % 
7. Smell 
8. Noise or v i b r a t i o n 
9. R e p e t i t i o n o r v a r i e t y 

10. Dangers o f t h e work 
11. Appearance o r c l o t h e s 
12. S t r e n g t h 
13. S i t t i n g o r s t a n d i n g 
14. General h e a l t h 
15. • Work w i t h hands and f e e t 
16. E y e s i g h t 
17. Tedking 
18. Arrangement o f normal hours o f work 
19. Unusual hours o f work 
20. Number o f hours worked i n a week 

H § Please l e a v e b l a n k 



•̂ T̂*̂ ^ Aspect o f Job 

2 1 . When workers a r e padd 
22. Rates o f pay 
23. Amount o f s t a r t i n g pay 
24. E x t r a b e n e f i t s 
25. I n c r e a s e s i n pay 
26. Maximum wage 
27. How work i s done w i t h people 
28. How much l e a d e r s h i p o f o t h e r s 
29. Membership o f u n i o n 
30. How o t h e r people see t h e j o b 
3 1 . How much work i s done w i t h o t h e r s 
32. D e c i d i n g f o r y o u r s e l f i n 1he j o b 
33. Being r e l i e d on 
34. S e p a r a t i o n f r o m home 
35. Words and w r i t i n g 
36. C l e r i c a l work 
37. Numbers 
38. T h i n k i n g 
39. C r a f t , p a i n t i n g , d r a w i n g and music 
40. Accuracy 
4 1 . Rjcamination q u a l i f i c a t i o n s 
42. Place o f t r a i n i n g 
43. F u t u r e p r o s p e c t s 

Important 

Most 
; 

Iraportant Please leave b l a n k 

— —. — —. 
— — 
— 

— 
— 

— — — — — — — 

— 

— 

— 

— 

— 
— 

— 
— 

— 
— 

— • >—• — • >—• — • >—• — • >—• — 

Check t h a t you have t i c k e d t h o s e aspects you t h i n k a r e i m p o r t a n t . 
Check t h a t you have chosen t h e t h r e e you t h i n k a re most i m p o r t a n t , 
f r o m t h e ones you have t i c k e d and marked them 1 s t , 2nd and 3 r d . 



LEVEL_2 
PART 1 

The purpose o f t h i s e x e r c i s e i s t o h e l p you t o t h i n k about 
and d e s c r i b e t h e o c c u p a t i o n you t h i n k you may e n t e r e i t h e r soon 
or a f t e r f u r t h e r or h i g h e r e d u c a t i o n . The r e s u l t w i l l be 
u s e f u l t o you and t o those who are h e l p i n g you t o decide about 
your f u t u r e s 

The e x e r c i s e c o n s i s t s o f 43 items each w i t h 5 sentences. 
Each s e t o f 5 sentences d e s c r i b e s some aspect of t h e 

o c c u p a t i o n or t h e pople d o i n g t h e work i n t h a t o c c u p a t i o n . 
You must choose CTjE_SENTENCE OUT OF EACH SET^pF _FIVE which 
you t h i n k says most about t h e o c c u p a t i o n you t h i n k you want. 
I n t h i s way you d e s c r i b e t h e o c c u p a t i o n you want. You then 
draw a r i n g r o u n d t h e number o f the sentence on t h i s answer 
s h e e t . I f you t h i n k t h a t more than one o f t h e f i v e sentences 
i n t h e s e t says t h i n g s about the o c c u p a t i o n , choose o n l y t h e 
ONE sentence which b e s t d e s c r i b e s For example: You might 
be t h i n k i n g o f t h e o c c u p a t i o n o f a J o u r n a l i s t , Here i s an i t e m , 
c a l l e d i t e m A, f o r p r a c t i c e 

T h i s o c c u p a t i o n i s done; 
. 1„ e n t i r e l y i n d o o r s . 
2. m o s t l y indoors» 
3. b o t h i n d o o r s and ou t d o o r s , 
4. m o s t l y o u t d o o r s . 
5. e n t i r e l y outdoors. 

You w o u l d p r o b a b l y t h i n k t h a t a J o u r n a l i s t works m o s t l y i n d o o r s 
so you w o u l d p u t a r i n g around number 2 a g a i n s t i t e m A on the 
answer sheet s o i -

1 (2) 3 4 5 

T h i s i s j u s t an example t o show you what t o dOa 

When you are t o l d t o b e g i n , f i r s t complete t h e d e t a i l s 
about y o u r s e l f , and then f i l l i n answers t o each i t e m , choosing 

* t h e sentence i n each group o f five^'AoSt n e a r l y f i t s t h e 
o c c u p a t i o n you a r e t h i n k i n g about. 



NAME: ' Male/Female 

FORM;;,,.' : , . . ' -^0^^ ^^^^ 

SCHOOLS ^ -

Have you tciken, o r a r e you e x p e c t i n g t o t a k e any C.S.E. or G.C.E. 
exams i n t h e n e x t two years? I f so p l e a s e . , l i s t • the s u b j e c t s '•'' 
w i t h grade o b t a i n e d o r year o f ex a m i n a t i o n , ' . . ... 

C • S »E, 0 

G.C.E. o r d i n a r y t;SV6T • 

-T?.C;-E^AdvanciSd L e v e l 

"CC-E, Scli^5larship "Level o r o t h e r U n i v e r s i t y S c h o l a r s h i p 
"examinations 



OCCUPATIONAL INFORMATION 
ANSWER SHEET 

Which o c c u p a t i o n do you want t o enter7^ 

This s h o u l d be t h e name o f the o c c u p a t i o n ( f o r example, NURSINGj, 
SOLICITOR-,; ELECTRICAL ENGINEER) NOT the name o f the f i r m or 
o r g a n i s a t i o n . 

The'occupation you have nameci above i s t h e one you are t h i n k i n g 
abowt i n t h e r e s t o f the t e s t . 
Remember you are choosing t h e number o f t h e sentence i n each i t e m 
which most_ n e a r l y f i t s t h e o c c u p a t i o n you a r e t h i n k i n g about. 

It e m •. s e n t e n c e i t o b e r • Please leaye b l a n k No. • ' r — — - , ' ^ ^ ^ • 

1 1 2 3 4 5 
2 1 2 3 4 5* 
3 - - l 2 3 • 4 5 
4 .1 2 3 4 5. 
5 1 2 . 3.. . 4 5 ^ ' _ : vv-: •- i i ' ' " ' 
6 1 2 3 4 5 
7- -1^••••3-^4 -5"- -

8 ,1„ ..2..,..3 .. 4 ...5.. •• - • . . 
9 1 2 3 4 5 ' .-. . • 
10 1 2 3 4 5 
11 • !• 2^ 3 4 •; 5 ' 
12. 1, .2_. .3,..,4 5 . 
13 1 • ,;3,̂  ,4 5 , 
14 1 2 3 4 5 
15 1 2 3 4 5 

17. 1. 2 3 — 4 - . 5 
18 1 2 3 4 5 
19 1 2 3 4 5 
20 1 2 3 4 5 
21 1 ^ 3 4 5 
22 1 2 3 4 5 
23 1 2 3 4 5 
24 1 2 3 4 5 
25 1 2 3 4 5 



I t e m 
No 

26 
27 
28 
29 
30 

S en t enc eNui^^er Please l e a ^ v e b ] ^ 

31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
•41 
42 

• 43 

1 2 3 
1 2 3 
1 2 3 
1 2 3 
1 2 3 

4 5 
4 5 
4 5 
4 5 
4 5 

,1 2 , 3 
1 2 3 
1 2 3 
1 2 .3, 
1 2 3 

4 5 
A:: 5 

4^; 5 
.-4'/̂  5 

4 5 
^i;;;;2';; 3' 
,X^a2 3 

3. 2 3 
1-/-.2 
1 2 3 

•4;' 5, 
,4-v..5-
4 5 
4- 5 

1 2 3 
1 2 3 
1 2 3 

4 5 
4 5 
•4 - 5 

Make su r e you have r i n g e d one o f t h e s e n t o i c e numbers o p p o s i t e 
each o f t h e 43 i t e m s . 

Now t u r n over and go on t o Par't; 2, 



PART 2 

Th© second 
occaixatlon and t h e 
a r e des c r i b s i t l i n 

; l i s t s t h e aspects o f t h e 
the work i n t h a t o c c u p a t i o n 

;eins m 

Look domi the l i s t foeTcnw M-^ri <5Gc.ido which aspects w o u l d be 
i^!}22£l.?ilt,_to_^ yxjT^ i f you were t o work i n t h e o c c u p a t i o n you have 
t h o u g h t atoat.'in ">ax.t . I s ' I f you a r e n o t c l e a r o f t h e EeanJ.ng o f 

t h e aspect r e a d a g a i n t h e f i v e sentences wJiich d e r i c r i b e i t . You 
decide which'and hoxv many aspects a r e i r c p o r t a n t . a n d put a t i c k i n 
the colujon .headed,"IiapoKtant", • 

For example,, . i f you a r e t h i n k i n g aba;it t h e o c c u p a t i o n o f 
L i b r a r i a n , perhaps because you e n j o y K e ^ d i n g end w r i t i n g , you would 
t h i n k " t h a t I t e m 3 5 <̂  Words and V t e i t i n g i s i m p o i t a n t so you would 
p u t a t i c k . i n th©..colnmn .alongside i t e m 3 5 , Perhaps Small i s n o t 
i m p o r t a n t t o you i n t h i s o c c u p a t i o n so you w o u l d n o t p u t a t i c k 
a l o n g s i d e I t e m 7 s 

When you have worked down t h e l i s t Jotok, a g a i n a t those you 
have t i c k e d and choose i n . oxcler I s t , - 2 n d , Sxd, 
a r e t h e most i m p o r t a n t and put uumbears l , 2, ^ 
aspects i n t h e second column 

1 

2 

3 

4" 

7 

1 0 

1 1 

1 2 

1 3 

1 4 

1 5 

1 6 

1 7 

1 8 

- Aspect _ <^---Occupat j^on 

Place o f work - i n d o o r s 
Place o f work'"-^ o u t d o o r s 
Things o r people worked w i t h 
C o n d i t i o n s o f vjork suxjcwmd-i ugs 
Temperature c f work p l a c e 
Dryness or dampness ( h u m i d i t y ) 

o f work p l a c e 
Smell ' '•• 
Noise or v i b r a t i o n 
R e p e t i t i o i ^ i o r v a r i e t y 
Hazards ot dangers o f work 
Appearanc4 o r c l o t h e s worn 

i 
S t r e n g t h 
S i t t i n g or s t a n d i n g ( p o s t t i r e ) 
General h e a l t h 
Work w i t h , hands and f e e t 
E y e s i g h t * 
T a l k i n g cr s pe ech 
Arrangement o f normal hours 

o f work 

M K 
B 
"a 0 0 o H H (n 
Ft- f + ri g g (4-

t h o s e you t h i n k 
i.longslde t h e s e 

Please leave b l a n k 



I t e m 
No 

20 
21 
22 
23 
24 
25 
26 
27 

28 
29 

30 

31 

32 

33 
34 
35 
36 
37 
38 
39 

40 
41 
42 
43 

Number o f hours worked i n week 
IVhen workers a r e p a i d 
Rates o f pay 
Amount o f s t a r t i n g pay 
E x t r a b e n e f i t s 
I n c r e a s e s i n pay 
Amount o f payment a t 30yrs o l d 
Type o f r e l a t i o n s h i p w i t h 

p eople a t work 
L e a d e r s h i p o f o t h e r s a t work 
Membership o f u n i o n or 
p r o f e s s i o n a l b o d i e s 

How o t h e r s see t h e o c c u p a t i o n 
( p r e s t i g e ) 

How much work i s done w i t h 
o t h e r s 

D e c i d i n g f o r y o u r s e l f on t h e 
j o b ( I n i t i a t i v e ) 

R e l l a M l i t y ( b e i n g r e l i e d on) 
S e p a r a t i o n f r o m home 
Words aj:id w r i t i n g ( language) 
C l e r i c a l work 
Numbers ^Mathematics) 
T h i n k i n g ^or r e a s o n i n g 
C r a f t j p a i n t i n g , d rawing 

and music 
Accuracy - ( e x a c t n e s s ) 
E x a m i n a t i o n q u a l i f i c a t i o n s 
Place o f : t r a i n i n g 
F u t u r e p r o s p e c t s 

o 
P &) 

Please leave b l a n k 

Check t h a t you have t i c k e d those aspects ^ou t h i n k are important. 

Check t h a t you Jhave chosen t h e t h r e e you t h i n k a r e most i m p o r t a n t 
f r o m t h e ones you have t i c k e d and m r k e d xhem 1 s t ^ 2nd and 3 r d , 


