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2 ABSTRACT

Currently only 6.2% of all professional jockeys competing in the United Kingdom and Ireland are
female (British Horseracing Authority (BHA), 2015). This is further broken down into flat racing
where, in 2016, 12.3% of professional flat jockeys were female and National Hunt racing had
only 4% of female jockeys. In contrast, the racing school recruitment figures from both of the
British “racing schools” show that the ratio of applicants is 8:1, female to male (Butler, 2016,
Personal Communication). The rationale for this PhD is to understand why there is such a low

conversion of aspirational females into jockeys and the wider workforce.

This PhD research explored the lived experiences of young aspirational, females, using a
Bourdieusian lens to analyse their experiences across these interconnected fields. | have also
utilised intersectionality as a feminist theory to describe how gender intersects with other social

relations of difference, such as race and age.
| used this approach to answer my two research questions:
RQ1. How do females, construct their racing habitus in preparation for horseracing?

RQ2. Why have females been less successful at converting their skills (cultural capital) into career

opportunities (economic capital)?

| undertook a micro-longitudinal study, undertaking nine focus groups at three points across one
year (n=112). This was followed by 28 semi-structured interviews with women who work in the
industry. These interviews focused on their lived experiences, as a woman in horseracing, and

how they negotiated their gendered identities within the different social fields.

The main findings from the research were firstly, that young women in this study accepted their
position within the racing industry, but recognised they had to work hard or make changes to
their body to maintain their position, which symbolised acceptance. Secondly, the increased
awareness of the prioritisation of males and masculine traits in most of the roles in the
horseracing industry indicates the different expectations of women in the development of their
racing habitus. Thirdly, some young women have felt alienated out of the racing industry,
especially with reference to pregnancy and maternity. Not only did the body dictate how young
women experienced the racing industry it was clear that they had an awareness of the “rules”
in relation to the sex-appropriate roles in the racing yard, and this hierarchy of position dictated

the way capital is distributed. And, finally the unchallenged sexual harassment which has been

shown to be accepted, and sometimes expected by the majority of respondents regardless of

age or position within the sport.
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In conclusion, most young women in the racing industry feel “othered” due to gendered norms,
often without knowing of this themselves. This state of not knowing highlights the power of the

unconscious element of the racing habitus in governing practice.
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| hope that anyone who reads this PhD reads it and reflects on their own position, what they accept

as “normal” and has the confidence to challenge the elements that create the “other”.
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9 GLOSSARY OF TERMS (ADAPTED FROM BUTLER, 2011)

All-Weather

A synthetic surface which does not freeze in sub-zero temperatures. It is

(gallop/racecourse) often used on gallops and racetracks.

Allowance

Apprentice jockey

Apprenticeship

At Grass

Banter

Blinkers

Bloodstock

Boys

The deduction in the weight a horse must carry. This can be a result of the

age or the gender of the horse or the type of jockey (amateur
An apprentice jockey is a male or female, trainee flat jockey.

Apprentice jockeys are licenced riders aged between 16 and 25, working their
way up to professional jockey status by riding with and competing against

professional jockeys.

They are employed by UK racehorse trainers throughout their

apprenticeship.

An Apprentice Jockey can “claim” a weight allowance of 7lbs until they have

20 wins, 5lbs until 50 wins, 3lbs until 95 wins.

All apprenticeships include elements of on the job and off the job training,
leading to industry recognised standards or qualifications. Some
apprenticeships also require an assessment at the end of the programme to

assess the apprentice’s ability and competence in their job role.

When a horse is turned out and not racing. The horse will live out 24 hours a

day
An exchange remarks in a good-humoured teasing way

A type of headgear fitted to a horse that limits its field of vision, mainly from

each side. Blinkers are designed to help horses concentrate in races.

A term used to describe the part of the racing industry which deals with

racehorse breeding, be it at the sales, stud farms or elsewhere.

The name attributed to junior members of the team, often trainees. It is also

a term used to infer that its holder lacks experience and knowledge.

12
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Claimer

Colt
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Shortened term used when discussing a horse box or trailer.

A sale in which unraced two-year-olds are ridden, galloped or “breezed”
along the racecourse. Most of the horses have been purchased as yearlings,
and are then broken in and ridden in preparation for them galloping at the

sale
A female horse who is used for breeding.

Also known as a National Hunt Flat race, and usually run over two miles
without any obstacles. Commonly used as a way to give horses race

experience before tackling hurdles and fences.

Steeplechases are run over distances that range between 2 and 4% miles (3.2
and 7.2 km). The runners jump over a variety of obstacles that can include
plain fences, water jumps or open ditches. The fences in chases are a
minimum of 4% feet (1.3m) high and are made of a mixture of birch and

spruce.
A horse who runs in steeplechase races. Often a larger, older horse.

A jockey who takes weight off a horse to compensate for their relative

inexperience as a rider. Their claim is reduced the more winners they have.

An uncastrated male horse aged four years old or younger. A colt older than

four is referred to as an entire or horse (if still racing) or stallion (if at stud).
A Conditional jockey is a male or female, trainee jump jockey.

Conditional jockeys are licenced riders aged between 16 and 25, working
their way up to professional jockey status by riding with and competing

against professional jockeys.

They are employed by UK racehorse trainers throughout their conditional

status.

A Conditional jockey can “claim” a weight allowance of 7lbs until they have

20 wins, 5lbs until 40 wins and 3lbs until 75 wins (Conditional Jockeys with

13
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“Doing three”
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Eleanor Boden — January 2021

fewer than 5 wins can also claim an extra 3lbs when riding for their own

stable)
A term often used in place of a horse’s owners and trainer.

A bag, often leather, used to carry colours to the races and delivered to the

weighing room prior to racing.

When a horse is brushed off after work, hay given or rug changed. Generally

refers to any time the staff are leaving the yard — just do up before lunch.

The number of horses that the member of stable staff would be caring for

which is normally three. A member of stable staff is given horses to “do”.
A work rider falling off

When the yard is prepared and all horses are brushed off, rugs changed, hay

nets given and evening feeds given.

Either first thing in the morning or last thing at night when the horses are fed
ready for bed. Also could be used for any time of day when the yard of horses

are fed, i.e. lunch time

The type of obstacle jumped during chase races. There are different types of

fence, including an open-ditch, the water jump and a plain fence.
Flat racing have no obstacles to clear.

Horses race over distances varying from five furlongs to about two and three-

qguarter miles and, the horses begin their races from starting stalls.
Conditions races also exist, as do both gender- and age-specific races.

Horses race on turf or on all-weather surfaces, where the going consistently

remains as standard, regardless of weather conditions.

The majority of Flat race meetings in Britain take place on turf, with the
exception of the all-weather tracks at Chelmsford, Kempton, Lingfield,
Newcastle, Southwell and Wolverhampton (Kempton and Lingfield also have

turf tracks).

14
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Imperial measurement of distance used for measuring the length of British

and Irish Races. 1 furlong equals 220 yards or 200meters

Traditionally grass, however, they have been developed to be all weather so
that horses can be trained all year round. This is where horses do their faster

work in canter or gallop

A castrated male horse

The word girls is used in racing and it applies to women of any age.

The ground conditions at the racecourse, underfoot.

A term that is still used within racing when referring to the boss or trainer

The term hack has three meanings within horseracing. It can refer to a type
of work which is less strenuous and may be used after a horse has run and is
generally a slower pace. It can refer to a walk around the roads and bridle
paths or it could refer to a sensible and quiet horse that a trainer will use to

watch the string of horses work.

A type of race in which horses carry different weights depending on their

overall rating, which is determined by the handicapper.

The land of the Heath extends to both sides of town and includes the two
racecourses, the Rowley Mile and the July Course, as well as the training
grounds. Under the care of The Jockey Club, the turf on the Heath has been
protected and nurtured for centuries, avoiding being ploughed up during the

wars and being kept free of railway lines and new roads.

The obstacles jumped during a hurdle race. They are smaller than fences and

therefore take less jumping. Sometimes referred to as flights.
A horse who races over hurdles

When a horse is being led by someone walking

15
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Instagram is a photo and video sharing platform within a newsfeed or story
format. Instagram has surpassed Facebook as the most popular social media

platform.
A term used to describe a jockey losing a ride to another jockey.
When horses start to canter or gallop at the start of the gallops

The horse and rider at the front of the string who will give instructions to

those who are riding behind

A sensible horse, normally older, that is used at the front of the string

normally to educate the younger horses, being ridden behind.

When a rider is lifted, by their knee and heel, on to the back of the horse,

usually whilst the horse is still walking.
A collective term for any exercise routine the horses complete

A list, on a board indicating to staff which horses they will be exercising and

some yards will also use the lot board to detail the work expected

An exercise method used to exercise a horse from the ground in a circle, on

the end of a 30 meter rope or lunge line

In National Hunt racing, commonly known as jumps racing, horses are
required to jump obstacles over distances ranging from two miles to more

than four and a quarter miles.

The two types of obstacles in jumps racing are hurdles and fences. Hurdles
are smaller and horses are generally campaigned over hurdles before

graduating to racing over fences (in chases).

Not only are horses able to race over different distances, but they are also
eligible to race in different divisions. Novice races are designed exclusively
for horses who are racing in their first season over hurdles or fences, or for
those who have never won a race in that sphere. Handicaps are the most
common type of race over jumps. In handicaps, horses carry differing

amounts of weight based upon the ability they have shown in previous races,

16
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whereas in conditions races horses carry equal weight regardless of past

form.

Horses can race on the flat under National Hunt rules, in races known as
bumpers, which are designed to introduce racing without being required to

jump obstacles.

Off the bridles describes a horse being pushed along by his jockey, losing
contact with the bit in his mouth and not necessarily running well or

positively

When a horse ridden with a light but firm contact on the mouth. Generally

means that the horse is running forward positively

The secure area of a racecourse where horses are paraded before each race

in front of the members of the public.

When a horse has been turned away to grass for a period of rest, usually after

an injury or at the end of a racing season.

When the riders have prepared their horses for riding and they leave their

stable to join the “lot”.
When a horse runs off, or very fast and the rider has lost control.
A term to describe a horse being trained and getting practice over obstacles.

The coloured jackets and hat covers that jockeys wear during a race, also

known as colours. Each owner must have their own registered colours or silks
Falling off a horse at speed

A multimedia, messaging app that is downloaded to smart phones. Famous
for having a map area that allows users to locate people and send and receive

photographs that disappear after 10 seconds.

A term that was formerly used by the racing industry when referring to a
male or female worker of any age in the racing industry prior to the conscious

effort to remove gendered terminology.
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String

Tack

Tack bag

Take a turn

Thoroughbred

Tongue-tie

Upsides

Weighing room

Work Day
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A term that refers to a male or a female worker of any age in the racing

industry
Collective name for a group of racehorses being exercised

Any equipment a horse may wear when ridden. Usually refers to the saddle,

bridle and saddlecloth

A bag that the stable staff carry all of their equipment in for the day (if at the

races) or it hangs outside the stable door, when at home.

When the string ride a circle, at walk, usually waiting for the rest of the string
to pull out or when they are being given their instructions from the trainer or

assistant trainer ahead

All racehorses that run under rules must be a Thoroughbred and be
registered with the Weatherbys stud book. Importantly, all racehorses must

be conceived through copulation (no artificial breeding techniques).

A strap or piece of stocking used to tie down a horse’s tongue to prevent the

tongue getting over the bit which affects a horse’s breathing.
Two horses riding next to each other, normally as part of a work day

This is where the jockeys change between each race. In addition, there is a
first aid room, showers and sauna (usually in the male changing area). The
Weighing room is also where the officials and stewards are before a race

ready for jockeys to weigh out and in.

Usually a day when the horse does some faster work, usually in pairs. It is a
very important part of the horses training schedule and is often carried out

by the more competent work-riders

18
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10 LIST OF APPENDICES

Information redacted to protect participants in line with the research Ethics approval and

GDPR
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11 PROLOGUE

Currently, the racing industry is facing a stable staff crisis. INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. This significant figure of females
within the Racing Staff labour force is on an upward trajectory from last year’s figure of 58% (NAORS,
2019) yet there has been a decline in jockey licences being allocated to females. Currently only 6.2%
of all professional jockeys competing in the United Kingdom are female (British Horseracing Authority
(BHA), 2019). This is further broken down into Flat® racing where, in 2016, 12.3% of professional flat

jockeys were female and National Hunt? racing had only 4% of female jockeys.

Although my research is entirely focussed on the aspirational females, | wanted to share, some of the
lived experiences, highlighted in the media, of two jockeys that have managed to achieve their
aspirations. As you will come to see, the experiences reported by these two jockeys mirror the
challenges discussed throughout this PhD in relation to aspirational jockeys suggesting that the issues

faced by females are deep rooted and engrained in the horseracing culture.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

In my opinion, it is hardly surprising that women are finding it hard to achieve in horseracing, especially
when they are not allowed to escape the stereotypical notions of femininity — highlighted in the above

example by the emphasis on her domestic responsibilities in the home.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

This hyper-sexualisation that has become so accepted, and even expected in some cases, across the
horseracing industry has worked to reinforce hegemonic masculinity and will be discussed in greater

detail in Chapter 2 and Chapter 9.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

! Flat racing is racing without any obstacles

2 National Hunt racing over fences (hurdles or steeplechase)

20
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This quote emphasises that regardless of access to social, cultural and economic capital, gender is still
felt as a limiting factor. | find it fascinating to think that this is the message portrayed to young women
who are starting their career in the racing industry, yet unintentionally this quotation is reinforcing

many of the issues challenged by the respondents in my own study.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR

This quotation reinforces the choice that is felt by women in the racing industry regardless of
positionality, capital, or age. The maternity penalty and the concept of the ideal worker is reinforced
subliminally across the sport then absorbed and regurgitated throughout creating a “leaky bucket” for
the majority of stable staff in the industry reinforcing the need to fix the establishment, not the

people.

| am passionate to convey the taken for granted perception that women are the “other” within the
racing industry. The British Horseracing Authority has recently launched a campaign called “just
jockeys” to highlight the equality within the sport. | do not disagree that when the jockeys are loaded
into the starting stalls or walk in towards the starter that they are on equal terms. 1do argue, however,
that the equality of opportunity, that leads to that point, is not operating with parity, and women are
disadvantaged due to their gender, and sex. It is these issues which lie at the heart of the rationale for

this PhD study.

21



Eleanor Boden — January 2021

PART 1 UNDER STARTERS ORDERS

CHAPTER 1: INTRODUCTION

This introduction will outline my position as a researcher, the research questions guiding this research
and the sporting, political and educational context before concluding with a brief overview of the key

concepts in parallel with my theoretical assumptions.

While writing this PhD, there have been many times that | have had to reflect on my own personal
challenges as a woman in horseracing, both in my current position and my previous roles within the
stable staff labour force. In the process, it became clear that, although | knew there was some
inequality, | had not realised the scale or invisible nature, in turn making the gendered challenges all
the more dangerous. One example of this would be the contradiction in language, including “lad” to
refer to any member of stable staff; however, there is now an industry-wide initiative to introduce the
gender-neutral term, Racing Groom. While | was working in horseracing, |, like others, would not
challenge the lack of gender parity. | did, however, recognise that, even though the language was out
of date, there was a disconnect, or as Bourdieu (1998:6) explained, a relational property existing only

in and through its relationship with other properties’ (Bourdieu,1998: 6).

Therefore, this research aims to understand the hidden assumption that everyone has equal
opportunities afforded to him or her, regardless of gender, class and cultural capital. INFORMATION
REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. The
challenges associated with studying gender in horseracing require an interdisciplinary approach, and
this thesis incorporates theoretical elements and concepts from different social science disciplines
including sociology, work, sport and interspecies literature. Therefore, the interconnected nature of
the horseracing social field increases the contradictions, tensions and experiences of aspirational
females negotiating their own identity and position in a gendered social space. Gender and work
research often focus on the position and experiences of women at work (see Roberts and Ayre, 2002;

Ross-Smith and Huppatz, 2010; Azocar and Ferree, 2015).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR

Prior to setting the context for this research, it is important to briefly explain the interconnection of
Bourdieu’s fields in the context of horseracing, media, sport and work, and the intersection of class,

race and socioeconomic background and how these contribute to persons gender, success and

22
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motivation. Importantly, characteristics in the field of horseracing, such as manual work and the
sporting media all contribute to a hierarchal work culture that does not support “distractions”

associated with being a woman, such as a family and the demands of domestic unpaid work.

It is within this structure that capital is distributed to individuals who embody a masculine
representation of gender in the workplace, or hyper-femininity, when distanced from the manual
aspect of associated labour and heteronormative ideologies. For instance, those marginalised as being
the wrong shape or having “no grit” are constructed as inferior (Velija, and Flynn, 2010; Butler, 2011;
Butler and Charles, 2012) and those who demonstrate more masculine traits, such as taking risks,
being strong and have a winning attitude (Klomsten Marsh and Skaalvik, 2005), are more likely to
succeed. Identity work and ways of managing one’s identity show it is becoming increasingly difficult
for younger females to meet the social requirements of acceptable bodies in the different areas of the

horseracing field.

In short, this PhD thesis focuses on the gendered experiences of young, aspirational females while
working towards their professional goals, to demonstrate how gender intersects with other social
constructs in the horseracing field. Exploring gender relations in this way means that my research can
consider how gendered rules apply to young women in practice, allowing instances of overlap and

contradictions to be highlighted.

In this Chapter, | provide an overview of the sport of horseracing and its governing structure, which
aims to explain the accepted, gendered field of horseracing. INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR And, finally, sport, interspecies, a
brief history of female jockeys and work literature all consider the impact of gender in their own
research subsection, revealing there is a significant gap in the research in the experiences of young

people, females, in horseracing.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR

The voices of the people who participated within this research enable a real-life view of their
experiences, which have been affected by the system and culture that is pushing young aspirational

females to leave the industry.

It is important, however, that | start by explaining my positionality and narrative, because it was these

experiences and observations that have encouraged me to conduct this research.
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Who | Am and Why this Research is Important: A Reflexive Account

| would not be writing this thesis without drawing on my experiences in horseracing. | will use this
section to explore my personal experiences. | have also included my experiences working in racing as
a female, and some situations that have happened during my career as an Education and Training

Leader in the horseracing industry.

As a child, | was always a “horsey girl”. | grew up in Singapore, where everyone started in Pony Club
and then continued to gain an interest in polo and horseracing, because that is all there was. My father
has always been into racing. | fondly remember a time when | was around eight years old, and | was
struggling with a mathematics conundrum until | had the realisation that it was just the same as
betting odds. | was “pretty good” at working out returns, as my father had taught me during one of
our annual trips back to the United Kingdom (UK), whilst attending York Racecourse. Racing was
always there as an interest, so when we returned to the UK when | was ten years old, | continued to
ride. | borrowed a pony called Nana’s Treat, whom we called Toffee at home; we had great fun going
quickly, and over various obstacles at speed, pretending we were in the 3.10 at Sedgefield, which was
our favourite thing to do. My time with Toffee was cut short due to another move, this time to Abu
Dhabi in the United Arab Emirates (UAE) when | was 13 years old. As in Singapore, the whole
equestrian operation revolved around Pony Club, Polo and horseracing. The Abu Dhabi Equestrian
Centre (ADEC) was situated in the centre of the racetrack and would meet relatively frequently; the
main difference was that racing would happen in the evening, after school, to avoid the heat of the
day. | would look forward to going to seeing the horses: even though there were significant cultural
differences, | would still be transfixed by the speed, grace and power of the thoroughbred racehorse;
| was horse mad. In the summer of 2004, we returned to the UK, | continued my schooling, and | had
a Traditional breed of horse, a Welsh Section D called Alex. At this stage, | was old enough to go alone
to the stables on my way home, after school. | did not particularly enjoy school; | only went so | could
leave as soon as possible. However, by the age of 16 all of my “horsey” friends had given up horses
for boys, parties and studying, but not |, | had decided that | was going to work with horses, preferably
racehorses. It is safe to say that horses were, and to some degree still are, my life. It will take a long
time for me to forget the conversations with my father, who reminded me often that he paid for my
education, so | could go to university! and ‘[l should] forget about racing because it is a man’s game
[...] girls fall off and get hurt. The disappointment and injustice that | felt only spurred me on to try
harder. This realisation contributed to my feeling that, from an impressionable age, | was different.

On reflection, as is common with children, | was bullied at school because | was different; however, in
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hindsight, | was probably an easy target because | was not interested in boys, had straw stuck to my
wool jumper, did not wear makeup and chances are, | smelt like haylage. All of which are considered
to be unfeminine traits and made me significantly different to my peers. Yet, once | pursued my
passion and was competing regularly up and down the country, people became more accepting,

possibly because of the lady-like status of horse riding as opposed to the care and physical labour.

After considerable compromising with my parents, especially my father, | pursued a vocational
training route, a National Diploma in Horse Care and Equitation, which could lead into either racing or
university. | was now 16, and among my peers there was an increased pressure to look good in your
riding “uniform” which consisted of jodhpurs or skinny jeans, long socks, short riding boots and a polo
shirt. My hair would need to be neat, nails painted and mascara, as a minimum, would be on.
Essentially, the image that | was modelling myself on was a hyper-feminine version that contradicted
the realities of working with horses and riding for three hours a day. At the time, | did not question
why | would wear these clothes, it seemed “natural” to want to look good when working alongside
the horses or riding them, and | did not question the complete absence of males. Yet with critical
hindsight, | was reaffirming the expectation of heterosexuality and attractiveness required of

equestrian women.

Once | had completed my college qualifications, | realised that my parents were not wealthy enough
to buy me the £90,000 horse that a professional rider would require to gain attention of the selecting
committee, and my father was still worried | would get hurt if | went into racing. This left me with the

only option, to continue competing my own, established horses and go to university.

Fast forward three years, | was managing a betting shop, competing my own horses and navigating
my way through my early twenties, knowing there was more. | would, obviously, watch the racing at
work, and | would question why there were so few female jockeys competing, especially in National
Hunt racing. In addition, | would hear the mainly male patrons of my betting shop say things such as
‘oh, that horse has no chance, it has a bird on it!” or ‘she got bloody tired, should have known not to
back a woman, what a waste of time’, which were clearly questioning the ability of a female jockey to
ride a horse or to win a race because of their gender. However, the ability of a female jockey was not
the main focus of my punters, the most common frustrations would be ‘she is so good looking, what
does she want with riding horses][...] you can’t see her great figure under all the gear.” This stirred
something inside of me and emphasised the inconsistencies and impossibility for women to be
recognised for their ability, and the “bad day at the office” being solely blamed on the gender of the

jockey.
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The reoccurring frustration and my ever-decreasing patience encouraged me to apply for a fully-
funded Masters by research degree at Plymouth university. Once in Plymouth, but without an income,
| used my skills and determination to source work with a local point-to-point trainer, and considered
my amateur jockey’s licence. | was having a great time among likeminded individuals, and | noticed
the amateur jockey scene had lots of ladies riding so | started to challenge and question the route to
“the top”: why were these talented women not on the television screen in my betting shop and why
do they only do this “for fun”? My own reality was, that | was worried about falling off, getting hurt
and delaying my studies, which after all were the reason | was in Devon. At this time, | felt that | was
the “odd one out” and a “wuss” for letting the fear of falling off an animal running at 35mph get in my
way. Once | had experienced more of the equine industry and research facilities, | completed my
teaching degree and took up a full-time teaching post in the University of Central Lancashire network.
| was getting close to 26 years old (which is the age a jockey must become a professional, or remain
an amateur) and | was reminded often that | had to either action my goal of riding racehorses, or hang

up my boots (and body protector) for good.

| was not ready to give up my dream quite yet, so | agreed that | would not leave my teaching job until
| was sure that | was good enough and could secure a job to make it a viable career. | started to ride
out at the weekends, as unpaid work, for a local trainer. | was excited, | knew the yard was an all-
female team and it was, and still is, known for being an excellent training facility. Over time | started
to go back on the gallops and be part of a string. From the moment | arrived, | knew | was not “ride
fit”, and strength was everything on the gallops; the reason we were all there was for the love of the
horse. | had to get better and stronger, so | used to look at the top jockeys for “tips” and | noticed
they were mainly male. | joined an organisation called Women in Racing and was successful in gaining
a bursary to attend one of the racing schools to tidy up my position and learn specific skills. | passed
the fitness test with flying colours and excelled on the gallops, but the most evident and shocking
realisation was the number of females that were on the course | was on and the training courses. In a
nutshell, the training centre was dominated by females, but this was not the sporting reality. It was
not meant to be, | got to 26 years old and therefore | would only ever be able to ride as an amateur,
but there was fire in my belly because | knew that there were numerous females wanting to be jockeys,

but this was not transferred into the reality shown on the track or television screens.

| returned to my position as a teacher, but by this time | was also managing the stable yard at a local
Racecourse and being mentored through the Women in Racing Mentor scheme. Not only was there a

lack of female jockeys, but there was also a significant void in skilled labour workers in the whole of
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the horseracing industry, known as the stable staff crisis. | could not help but feel that the whole of

the industry was a man’s world, the sport of kings, or just made for the lads.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. Throughout this thesis, it is only through self-awareness and reflexivity, by using Bourdieu’s
concept of habitus, that we can explore the accepted and taken-for-granted truths regarding sport,

employment, gender and the body.

| will always love racing, yet | hope this research will identify the social factors during the initial phases,
which may influence adolescent aspirations, and thus lead to policy changes. As previously mentioned,
there is a lack of research that focuses on the gendered experiences of young, aspirational females,
due to the well reported complexities of studying gender. In this thesis, an amalgamation of
theoretical elements and concepts from different social science disciplines including Sociology,
Education, Work, Sport and Interspecies literature will be used to answer the following research
guestions. The research questions have been written to consider how gendered rules apply to young

women in practice, allowing instances of overlap and contradiction to be highlighted.

Research Questions

The research questions (RQs) | will address in this PhD are two-fold:
RQ1. How do females, construct their racing habitus in preparation for horseracing?

RQ2. Why have females been less successful at converting their skills (cultural capital) into career

opportunities (economic capital)?

These research questions have been developed to give women a voice; those experiencing
horseracing need to be considered when developing the recruitment and retention policies, which

have a greater chance of being effective and guiding change.

While my own experiences of working in the horseracing industry as a work rider and education leader
have motivated me to complete this PhD study, there is a risk, as with any research, that my habitus
and experiences may also obscure any findings that are different to my own experiences. However,
through a heightened awareness of my own positionality, this reflexivity ought to lead to greater

explanation and accurate interpretation (Braun and Clarke, 2019)
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In order to answer these research questions | use a two-phase, micro-longitudinal, mixed-method
approach. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR

Contextual Setting for this Research

The focus of my thesis is to consider the lived experiences of young aspirational women and how
young females develop their racing identities. INFORMATION REDACTED TO PROTECT PARTICANTS IN
LINE WITH RESEARCH ETHICS APPROVAL AND GDPR

The broader contextual background focuses on INFORMATION REDACTED TO PROTECT PARTICANTS
IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

The current horseracing environment becomes an important justification for carrying out this
research. The unique nature of sports that involve animals, and the embodied requirements of riding

a horse, will be discussed in the next section.

Horseracing as an Interspecies Sport

Although this thesis is focused on the experiences of females in horseracing, the analysis can
contribute to a wider understanding of sociological theory. My research aims to challenge the binary
nature of structure and agency, as well as develop a more fluid understanding of capital accumulation
because of the nature of interspecies sports and the relationships in horse racing, sport and the wider
equine industry. Sports involving animals are arguably some of the most traditional, and interspecies
sports have until very recently been neglected as a specific genre of sports studies (DeMello, 2012).
Equestrian sporting disciplines are unavoidably interspecies due to the vital role that a horse plays.
However, there are some sports where the bodies in action are animal bodies (Gilbert and Gillett,
2012), but they are still classed as interspecies even though the bodies may be externalised, as seen
in dog agility (Haraway, 2003) and sheep dog trials (Cox and Ashford, 1998). This doctoral research
spans multiple approaches in interspecies sport due to the unique structure of the horseracing
industry. Some people are attracted to equestrian sports for the beauty of horses, the excitement and
rewards, as opposed to money or profit (Clatworthy, 1981), others because it is a social expectation
such as driving (Grey, 1989), and others because it is a “way of life” instead of a way of making money
(Helmer, 1991). A key element is the increased level of body-to-body contact between horses and

humans when engaged in interaction (Wipper, 2000). Although companion animals (cats and dogs)
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connect with humans for reason for affection, play and occasional grooming (Brandt, 2004), humans
do not ride cats or dogs or ask them to do complicated physical or mental tasks while sitting on their
backs. These unique qualities are of particular interest when considering the role of the body in horse-
human communication, and the level of embodiment is central to understanding the non-verbal

communication.

Interspecies Sport and Gender

Gender and equestrianism has been widely studied, in a variety of contexts from Olympic level
(Dashper, 2012) through to the amateur level (Pfister, 1993; Nikku, 2005; Forsberg and Tebelius, 2011;
Ojanen, 2012; Gilbert, 2013) in which this study is primarily interested. The level of participation is
fundamentally important, but how interspecies sport is experienced through the body (Adelman and
Moraes, 2008; Adelman and Knijnik, 2013) adds a different dynamic of understanding in relation to
gender and physicality. Weiss considers sport to be a ‘traditionalised set of rules to be exemplified by
men who try to be excellent in and through their bodies’ (1978: 89). Continuing to explore the multiple
ways gender is experienced in the context of human/animal relationships promises to offer greater
insight into the complex workings of gender. Equine competition is renowned for providing a unique
platform in the modern sports arena, for men and women to compete on “equal terms” against each
other for the same prize money. Despite this “equality” sex integration in competition has not led to
gender equality (Dashper, 2012). While “modern” horse riding is generally female dominated, men
outperform women at professional and elite levels of competition. This is a likely consequence of
cultural gender norms and expectations (Dashper, 2012), unequal access to the resources that support
high-level participation (Thompson and Adelman, 2013) and disparate access to the funding
(Hedenborg and White, 2012) in a sport that demands a significant investment of finance and time
(Coulter, 2013; 2014). As Dashper (2012) states, superficial equality does not equate to gender being
irrelevant in equestrianism. In fact, | would argue it is quite the opposite: gender differences are
presented in various ways such as the effeminate dressage rider and the masculine image of the

cowboy (Birke and Brandt, 2009).

Horsewomen are likely to wholly reject the suggestion of “misplaced desire”; however, they will likely
accept that working with horses and riding affords them some freedom that they would otherwise be
denied. Many young women and girls who have been raised around horses have found that being
able to ride has provided them with opportunities to challenge the accepted norm of femininity

(Traeen and Wang, 2006). In short, being around horses and displaying “tomboy” traits has enabled
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them to develop confidence and self-esteem. The way that gender is expressed is dependent on the
situation such as the type of riding, or the discipline that is chosen (Buchanan and Dann, 2006). The
different disciplines have dominant norms of masculinity and femininity which are locally governed by
the local riding communities. Although Birke et al. (2004) and Despret (2013) highlight that gender is
only attributed to the people who practise equestrianism, this is omitting a significant factor in the
equation because, like gender relations, human relations with animals are performed. The
performance of gender takes different forms in different “horsey” spheres, providing examples of
what has been termed “communities of practice” by Lave and Wenger (1991); in which people express
themselves related to horses. Further research by Paechter (2006b) has emphasised that gender is
relational and develops with participation in specific communities; more particularly, she studies
children and how they participate in shifting communities, and how they enact gender at different
stages of their development. Notably, it was concluded that gender was a local accomplishment within
the community. Therefore, young women and girls who have been free to develop their sense of self
and reject the expected femininity while at the stables will still face challenges due to the feminised

images of horsewomen in equestrian magazines, advertising and news (Birke and Brandt, 2009).

As previously mentioned, women and girls are prominent in most areas of equestrianism, especially
at amateur levels (Dashper, 2012), including leisure riding, eventing or dressage. These areas could be
referred to as the craft labour areas (Birke and Brandt, 2009) of equestrianism or the least
industrialised. In comparison, in areas like racing, where large sums of money are being exchanged,
keeping a horse is described as more of a process of production, and women are rarely seen at the
top. Women are found in racing, working on the yards, travelling with the horses and caring for these
elite animals, and traditionally were referred to as “lads” (Cassidy, 2002; also see Larsen, 2006). The
very nature of the terminology used in equestrianism such as “horsemanship” and “lads” further
highlights the gendered nature of the industry. Another angle that should not be ignored given the
diverse recruitment structure into the horseracing industry is the sporting experiences of rural youth
groups (Cassidy, 2007). Lee et al., (2009) argue that gender roles influence perceptions of appropriate
physical activity options. Young women and girls with a love of ponies, horses (Singleton, 2013) and
being outdoors, will spend many hours helping at riding schools and cleaning stables in return for time
being near the horses. The benefit of this freely given time is not only for learning about the animals
and riding them, but they are developing a set of specific skills or being encultured into a particular

subculture. | will now offer a brief overview of the horseracing industry and the governing structure.

30



Eleanor Boden — January 2021

The Horseracing Industry and Governing Structure

It is important to give the background of the sport, albeit briefly, to provide an understanding of the
foundations the sport was built on, and its former ingrained, gendered, classed landscape. As a
professional sport in Britain, horseracing can be traced back to the twelfth century, after the English
knights returned from the Crusades with Arab horses. Horseracing really made its mark under the
reign of King Charles Il, who had a particular passion for racing and was responsible for making
Newmarket the racing town that it still is today, home to 3,500 horses and approximately 2500 stable
staff (NAoRS, 2020) and the British Racing school. INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR

In the next section | provide a brief overview of the development of national hunt racing and the
traditions associated with contemporary National Hunt horseracing that have been developed over

time.

National Hunt Horseracing

National Hunt (NH) racing is the correct term for generic jump racing under rules which originated in
Ireland in the 18th Century. NH racing is designed to be a test of stamina and ability for the horse and
arguably, the jockey. The distances range from two-mile races, the most famous of these short NH
races being the Queen Mother Chase held at the annual Cheltenham Festival, and the longest is the
Grand National, at four and a half miles with 30 obstacles. National Hunt can then be further

subdivided into two groups depending on the type of obstacle: hurdle (Plate 1) and steeplechases

(Plate 2).
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PLATE 1: A traditional, Birch Hurdle on the “woodside” at Cartmel Racecourse. The image is looking in

the direction of travel.

sy
S

PLATE 2: A Steeplechase fence at Cartmel Racecourse which shows the significant width and variety

of structural materials including birch and fur branches. The fence would be jumped from the right of

the image to the left.
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PLATE 3: An open ditch steeplechase fence at Aintree with a total spread of 11 foot. This fence is the
3 and 19" fence of the Grand National. NB: one in six of the fences in a steeplechase race must be

an open ditch.

A “jump jockey” is licensed to race over both types of fences and generally, most will take the
opportunity. However, they may have a personal preference to only compete in one or the other due
to the difference in height, material and occurrence, which in turn can affect risk. The top of a hurdle
fence can be no more than three feet six inches tall, and there must be at least six hurdles in the first
two miles of a race. These races are often faster than a steeplechase, however; the hurdles are more
flexible and commonly fall on impact. In contrast, the steeplechase races have a varying type and
height of fence. These are generally taller, with a minimum height of four foot six inches (137.16
centimetres) and have a minimum width of 30ft (910 centimetres), which can only be adapted in
exceptional cases with full permission of the inspectorate. Each mile must include six fences, one of
which must be an open ditch (Plate 3). Jump jockeys are often heavier at approximately ten stone,
due to the horses being older, taller and travelling at a slower pace of approximately 30 miles per
hour. Jump racing is always run-on grass or turf, whereas flat racing can be conducted on “all-weather
tracks” which are constructed from a sand/fibre/binder combination which is designed to not freeze

in the winter, and therefore can be run on all year round, and turf.

Flat Horseracing

Flat racing is a test of stamina and speed; the jockeys are required to be more tactical with their race
riding and choices, such as where to position themselves during a race, when to hold the horse back

III

and when to ask for more. Flat races are run “on the level”, so do not have any obstacles to negotiate,
although flat races do vary in distance from five furlongs (1000 meters) to just over two miles. Each
race will have specific eligibility conditions based on the sex, age or ability of the horse. In the UK, the
majority of flat races are run on grass; however, some are run on an all-weather surface. Horses will
reach speeds of 45 miles per hour during the shorter sprint races, and jockeys are generally required

to be no heavier than nine stone.

The Structure of the Training Yard

The main aim of all training yards, regardless of size, is to ensure where possible that the horses in
their care get to the racecourse to compete and run well. Insiders and outsiders of the sport can take

the process of training racehorses for granted, but it is a complex network of power structures and
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communication made up of a trainer, owner, jockey and stable staff that all play a unique role in
getting a horse fit for racing. The reality is that the race you see on the television is only the tip of the
training iceberg. Figure 1 illustrates how the employment hierarchy might operate in a typical racing

yard (adapted from Blunt, 1977).

The Trainer

Jockey (s) Assistant Trainer Yard Secretary

Head Racing Head Travelling
Groom Racing Groom

Stable Staff/Racing
Grooms

Apprentices/Trainees

Figure 1: The hierarchical staffing structure of a racing yard (adapted from Blunt, 1977)

The working relations of the yard operate through patronage, gender and more recently, migrant
labour (Butler, 2011). The importance of the migrant workforce was emphasised during the Brexit
debate (Stokes, 2017), and it is realistic to assume that the stable staff shortage could be made worse

by Brexit, which has been identified as a major threat to racing’s already stretched workforce.

Horseracing Industry and the Stable Staff Shortage

Historically, the racing industry gave working class “boys” an opportunity to achieve through an
indentured apprenticeship, not too dissimilar to young football academies today (Butler, 2014) or
boxers (Wacquant, 2004). Yet, one of the most dominant challenges to horseracing is the recruitment,
training and retaining of stable staff, which are all interrelated and therefore require a focus to be
placed on all three areas to achieve a sustainable strategy to improve the staffing levels. The need to
bring racing’s human resources practices into line with the more modern ways to recruit, retain and
train people could consolidate the current practices in the horseracing industry. The increased focus
on staffing was highlighted as a major area of attention at the annual British Racing Industry Roadshow
and chosen as a principal theme in 2018, due to the alarming rate of attrition, which is often referred

to as the “leaky bucket” in contrast to the “pregnant pipeline” that feeds it. In a similar way to other
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industries such as construction and hospitality, racing has to compete for people, especially young
people, because the environment has become much tougher, with changes in attitudes towards work,

government policy raising of the participation age, and the funding cuts for training.
The former Chief Executive Officer of the BHA, stated:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR”

In light of this information, the Racing Foundation was established in January 2012 by the British
Horseracing Authority, The Horsemen’s Group and the Racecourse Association, with an endowment
from the net proceeds of the UK government’s sale of the Tote. Its principal aim is to support
charitable purposes associated with the horseracing and thoroughbred breeding industry. In 2017 the
Racing Foundation published the findings of a survey, completed by 457 trainers and 936 racing staff,
on recruitment, career progression and retention of those working in racing, which would provide the
basis for a £1 million initiative it is funding to support the development and retention of racing’s
workforce. The results of the research showed the difficulties racing faced compared to other
industries, with trainers saying nearly half of all jobs (48 per cent compared to 33 per cent nationally)
were hard to fill because of a lack of skills and a low number of applicants, mostly for jobs that required
skilled riders. Other factors that were cited in the results included lack of experience, stable location
or lack of accommodation, working conditions such as low pay and long working hours, and attitude
or motivation issues. In an effort to address the staffing issues, the Racing Foundation is supporting a
number of initiatives that will provide training for stable staff, a careers service, and personal
development training for jockeys as well as better careers marketing. From the point of view of
recruitment as an industry, it needs to be demonstrating to the outside world, to potential recruits,
parents, careers advisers and schools, that racing provides a good working experience and is putting

in place things that help trainers provide that good working experience.

The BHA commissioned a further piece of research, which was reported on the ITV Morning Show in
2018 that there were 6,734 registered staff in Britain, and the estimated shortfall is said to be 1,000
spread evenly across the country. Interestingly, a racehorse trainer, believes that blame cannot be
attributed to any one party [for the stable staff crisis], nor does he believe pay is the sole issue in
retaining staff, with the hours another factor pushing people away as they get older. There is renewed
interest by the racing and sporting media around this phenomenon, with multiple suggestions being

made to explain the shortfall. A trainer suggested that young would-be jockeys and work riders are
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taller than they were fifty years ago but do not have the strength to go with it; REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. Although there is no gendered
data available on the 2020 statistics (table 2), the numbers of people registered in the listed positions,

reflect a similar trend to those shown in table 1.

TABLE 1: STABLE STAFF STATISTICS (BHA 201

TABLE 2: 2020 STABLE REGISTER STATISTICS, (BHA, 2020)

Role Total number of people
Apprentices/Conditionals 137
Assistant Trainer 350
Employed Horsebox Driver 176
Farrier 37
Feed Person 6
Gallop Person 54
Head Groom 239
Hostel Employee 6
Other 524
Pupil Under Training 121
Racing Groom 2030
Trainee Racing Groom 131
Racing Secretary 269
Travelling Head Groom 201
Work Rider 1011
Yard Security 40
Yard Staff 585
Total stable staff registered 5,917

The concept of employability has a crucial role to play in informing labour market policy in the UK
and the European Union (McQuaid and Lindsay, 2005) because it relates to both unemployed people

who are seeking work and employed people who are looking for a different, better job.
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INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR. In addition, employability has had an increased focus, especially in education, to mean
the capability of people to enter and sustain work (McQuaid and Lindsay, 2005). The ability to gain
employment or access to certain occupations can be viewed in narrow terms to be predominantly
supply-side factors or more broadly, in a framework or training system which acknowledges the
importance of all the factors which contribute to an individual’s employability (McQuaid and
Lindsay, 2005). In this following section, | will provide a brief history of female jockeys in order to

explore the historical barriers that aspirational women have faced in the racing industry.

A Brief History of Female Jockeys

Women were unable to ride in races until the 1950s, when they were allowed to race against men in
point-to-points (amateur steeplechases). This was seen as a “startling innovation” (Smith, 1986) which
initiated a change in the rules confining them to ladies-only races (Huggins, 2003). As previously
mentioned, point-to-point races are intrinsically linked to the hunting field, which emphasises that the
first female jockeys to ride in these races would have had the correct economic and social capital that
would have given them access to the opportunity. It was not until 1972 that the first ladies-only flat
race at Kempton Park, which was the first phase of a twelve-legged series for amateur lady-jockeys.
This series had been developed due to the increasing number of girls entering the racing workforce as
stable staff and work riders, to incentivise them to stay in racing and compete as an amateur, for fun,
in a race. The reality of this series was that the women who were able to ride in this amateur series
tended to be those who had the social, economic and cultural capital to do so, which contradicted the
reason for the female series being started. This ladies-only series was introduced during a time when
there were significant organisational changes and gender legislation was being introduced, most
notably the Equal Pay Act, 1970 and the Sex Discrimination Act 1975 (Butler, 2011). There was a shift
of gender makeup in the horseracing industry due to a number of factors, the most relevant to this
study being the increased demand for women wanting to ride in National Hunt races, that is, over
obstacles, which was seen as more dangerous than riding on the flat. In the first instance, there was
resistance from inside racing and the Jockey Club. Anne Alcock, a former National Hunt jockey and
then journalist, has written an account of the obstacles that women had to overcome in order to be
allowed to ride over jumps and be taken seriously. Writing from her perspective and as a woman, her
writing was informed by the stereotyped understandings of “femininity” and “masculinity” that are
reproduced in this field of power. Alcock (1978: 62) recalls that some people saw jump racing as too

masculine for women, but her view was one that, when it came to femininity:
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‘...[women] are not beaten, horse-faced, tough old hags. Their features may be
disguised beneath skull caps...but they come bouncing back with pretty smiles’

(Alcock, 1978: 62).

This view does support women; however, it also highlights that women should remain feminine, which
reinforces the stereotypical order, although she does acknowledge symbolic violence by highlighting
that they “[come] bouncing back with pretty smiles.” Alcock recognises that men were uncomfortable
with riding as they thought that they should not be put in that increased place of danger. Although
this report was written over three decades ago, similar reports can be seen in the more contemporary

literature.

‘INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR

At the time she was riding regularly there was an increase in media coverage that highlighted a
prejudiced world where all manner of fathers, including motorbike racers, rugby union players and
notable jockeys are indulged when they imperil their health, lives and careers. This is in stark contrast
to the discussions around a woman, or a mother, in the same arena; she was regarded as irresponsible
or a “sporting scarlet woman”. Despite all of these views, in the last ten years there has been a marked
improvement in attitudes towards women jockeys being able to compete in these competitions.
Women are allowed to race ride over fences, although there are only a few which highlights the
disconnect between women in the pregnant pipeline, early employment and then on the track as

licensed jockeys.

Contextual Section Summary

This section has highlighted the wider racing, political and employment context in which this research
sits. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

The assumed link between the stable staff shortage and increased focus and pressure on the

horseracing labour force due to the current welfare debate emphasises the political importance of
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“getting it right”. | am passionate about improving the experiences of young females in their early
horseracing career, and an intended positive side effect is the development of an identity that is
conducive to remaining in the horseracing industry. The focus of this thesis is on the development of

gendered identities, and how young females form their sense of self.

Therefore, the wider sporting and employment fields are crucial when exploring how young females
develop the “correct” behaviours, language and representations of gendered bodies. From my own
experiences in the horseracing industry, the early experiences have the potential to foster positive
experiences for young people; however, as the empirical data in this research will testify, this is not
always the case for all young people and is often moulded by greater societal and gendered
expectations. | will now outline some of the key terminology used in this thesis due to the well
reported complexities associated with exploring the lived experiences of young people as well as,

status and class.

Terminology

Young people, and more specifically young aspirational females, are central to this research.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR . There is some key terminology used throughout this thesis that will be helpful for me to clarify

here:

e Young people/men/women;

o INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR

o The choice of language is deliberate to emphasise that all views and thoughts are
valued and credited (Metcalfe, 2018). Due to ethical constraints, | was unable to
exclude any males from my focus group; therefore, some responses are shared from
a male perspective. However, it is felt that this contributed to the gendered
conversation.

e Adolescents;

o INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS

APPROVAL AND GDPR Arnett (2000) highlighted that adolescence represents a period

of extreme uncertainty, transition and fluidity in relation to one’s identity.
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INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR

e Social class

O

Throughout this thesis, | reference class albeit occasionally, and this is referring to
the value of social class as implemented by Goldthorpe, (2016;2020) and Budoki et al.
(2020).

Although class is not always directly referenced through the written word, the analysis
has been considered in relation to the status and class of the individual, if relevant to
the wider research questions.

Both status and class are used as a relational term rather than an attributing term of
social inequality (Goldthorpe, 2020).

Similarly, | use Chan and Goldthorpe’s (2007) definition of social class to refer to those
individuals who are in the more or less advantaged positions in labour markets,
workplaces and, of particular interest for this study, employment/employer relations.
However, | do note that feminist scholars have been critical of any social class
descriptor because they have been informed by an algorithm that focuses on social
mobility among men (see Acker, 1987; Gimenez, 2018).

The male default seen in Goldthorpe’s (1997) class scheme is said to make the
categories (and any analysis on which they are based) sex-specific (Bergmannn et al.,
2002).

In regard to the use of social class appropriate for research purposes, a combination
of occupational and employment status has been shown to be useful, as seen in the
National Statistics Socioeconomic Classification (Rose et al., 2005).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR

e Social Status

O

According to Goldthorpe (2020:2):
‘[social] status refers the more or less advantaged positions that individuals hold in
relations of perceived, and in some degree accepted, social superiority, equality, and

inferiority as expressed in differential association the more intimate aspects of social
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life and, in particular, in commensality and connubium- who eats with whom, who
sleeps with whom.’

o Chan (2010) explained that measures that are result of the occupational structure of
a close friendship, marriage or partnership must be understood to make the concept
of status operational.

o Therefore, throughout this study, class and status will be referred to separately
because class advantages, and disadvantages, can reinforce certain behaviours and
can be translated into status advantages, and disadvantages, and vice versa

(Goldthorpe, 2020).

Methodological and Theoretical Framework

Braun and Clark (2019) have highlighted that it is critical for researchers to explore their own
assumptions and starting position. In Chapter 2, | explain my theoretical position and discuss Pierre
Bourdieu’s theoretical concepts that are used as a theoretical framework for this PhD. In addition to
the Bourdieusian framework, | integrate elements of intersectional feminism, mainly the work of
Crenshaw (1989;1991), Collins (1992) and Connell (1987;1989; 2007;2019) with Messerschmidt (2005)
where needed, to explain the way young women in the horseracing industry reinforce and create their
gendered, racing habitus. The way that these concepts overlap and run parallel is discussed in greater
detail in the dedicated theory chapter. Here, you will find the link between behaviour, expectation
and gender justified as well as the use of a social constructivist scaffolding that gives voice to individual
young women and their experiences in the horseracing sector. INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

The micro-longitudinal study that considers the lived experiences of young women throughout their
early experiences in horseracing highlights the importance of socialisation on the construction of

legitimate versions of gender.

My understanding of gender is covered later in detail (see chapter 2) however, the undercurrent of a
gendered identity is related to both psychological aspects (gender identity, gender-related self-
concept) and to social aspects, for instance, the social construction of gender such as gender roles and
gender role expectations (Clarke et al., 2006; Abele and Spurk, 2011). This research discusses the lived
experiences of women developing their own racing identity using Bourdieu’s field theory, which
emphasises challenges and tensions in defining what is viewed as “legitimate” and becomes an

important tool for exploring the specific experiences of young people in tandem with Intersectional
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feminism. | have used intersectional feminism because, as Hesse-Bieber (2011:3) puts it, ‘all [feminist
research] recognise[s] the importance of women’s lived experiences to the goal of unearthing

subjugated knowledge.’

| will explain my methods in further detail in Chapter 4 but, for ease of understanding, | have utilised

gualitative research methods to explore the development of the gendered racing habitus.

Gender, however, cannot be reduced to generalised statements and hypotheses, although it could be
said that solely focusing on dominant discourses is deterministic, and lived experiences are not
universal. Therefore, this study is based on interpretivism and constructivism, both of which stem
from the idealist outlook (Sale et al., 2002). Idealism is the ontological position that there is no single
reality, but many realities depending on the construction and interpretation of reality (Guba and
Lincoln, 1994). Consequently, reality is generated by its participants depending on their
intersubjective understanding (Hellstrom, 2008), and the context in which constructivist idealism

research is executed, and by whom, is fundamental as it must be completed and analysed in context.

The primary aim of using this methodological approach is to gain an informed understanding of the
lived realities of the participants (Bryman, 2012) with an increased focus on gathering rich data and
descriptions to enable an accurate and thorough interpretation of context. INFORMATION REDACTED
TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR . The development
of generalised assumptions should be avoided, as it creates opportunity for stereotypes and

assumptions to be reproduced, which over time become embedded “taken-for-granted” norms.

Chapter Summary and Thesis Structure

I am a member of the horseracing workforce and an avid racing fan; therefore, | decided to break my
thesis down into five sections, each of which will signify a phase of a horse race. A horse race officially
starts when the horses are approaching the start line, before the flag is raised, when the “runners and
riders” are considered “Under Starters Orders”. In a racing scenario, when the horses are put under
starter’s orders, they have been working hard to prepare for the race at home, prior to the day, and,
at this stage, they are included in the betting, the jockey will be paid and they are under the rules of
the Stipendiary Stewards; in short, they cannot back out. In this thesis, it is where my introduction
provides a contextual backdrop for the whole project, including an overview of the racing governance
structure. The wider context is particularly pertinent when exploring the lived reality of young women

in the racing industry due to the interconnecting fields of practice.
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This PhD research is set in the context of a stable staff shortage “crisis” that has been reported.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. Therefore, this research is important to enable an understanding of the behavioural practices
and experiences that result in such a high attrition rate. In this chapter, | have explained my position
and reflected on my own beliefs and experiences, to encourage transparency of the perspective from

which | write this research.

Once the horses have been called forward and the starter flag has been raised, the commentator will
always exclaim “And...They’re Off!” to signify the start of the race (and the betting is closed). During
this time, the horses are encouraged to settle into a steady rhythm and use the other horses to pace
themselves, the jockeys think strategically and find their space. This section in the thesis includes an
explanation of theoretical orientation (Chapter 2) as well as a literature review (Chapter 3) to show
how this PhD research provides an original contribution to a range of relevant research fields
(including employment, sport, and interspecies literature). My literature review identifies the gaps
which enable this research to have a unique position and supports the use of Bourdieusian and

intersectional feminist concepts to address my research questions.

“The Race” is used as a metaphor for the act of carrying out the research through a micro-longitudinal
approach. In Chapter 4, | consider the methodology and methods that | employed to complete the
research, and my justifications for these choices to ensure that | gathered the most effective data

possible.

The penultimate part of this thesis is “The Photo Finish”, Part 4. These chapters are reflexive of the
time when the race has finished, but there is as yet no clear result. A further discussion and lens are
required to analyse the correct result. This part is made up of four chapters that all consider how an

aspirational female attempts to prepare for entering the workforce, using a different theoretical focus.

Throughout the discussion chapters, there is an interwoven thread of young women feeling “othered”
within their racing habitus. This fear of being the “other” is used to explain why aspirational females

present themselves in a manner that aligns with the culturally constructed norms within racing.

The final part of this PhD is titled “The Stewards Enquiry”. Continuing the racing metaphors, the
enquiry represents a time when, if there has been any improper conduct during the race, the jockeys
are called to consider the best way to proceed before a final result is announced. In this section, |
present my concluding discussion and concluding statement to highlight the significance and policy

implication of this study to policy and practice.
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PART 2: AND THEY'RE OFF

CHAPTER 2: THEORETICAL ORIENTATION

Introduction

This chapter explores and justifies the theoretical choices used to explain the experiences of young

people in the early phase of entering horseracing.

This research addresses gendered nature of the horseracing industry by focusing on the work of
females in the horseracing industry. Gender is the foundation principle for exploring young people’s
experiences in this doctoral research, and this chapter will outline my viewpoint on what gender
means and will review current gender theories and how they can contribute to this thesis and topic.
The theoretical framework is centred on the conceptual explanations of Bourdieu and, within this
chapter, | summarise this framework, and highlight how elements of Connell’s theory of gender order
and intersectional feminism can be integrated into a Bourdieusian explanation of experiences within
a gendered horseracing habitus. | have structured this chapter to address the broader theoretical
concepts of gender before moving on to how gender can be applied within a Bourdieusian framework.
| continue to discuss the advantages and intricacies by combining principles from Bourdieu’s toolbox

and the wider literature on intersectional feminism.

The social world is complex, and supports the need for an advanced theoretical examination of the
multiple and varied components which contribute to one embodied identity. Bourdieu developed the
theory of field, which emphasises the hierarchal and interconnected characteristics of social fields, as
well as allowing for a theoretical platform which can be used to explore the complexity of the
horseracing industry and young aspirational females (Butler, 2011). This chapter, therefore, highlights
how the use of both Bourdieu’s and an intersectional feminist framework is fundamental, allowing us
to concentrate more specifically on the powerful nature of field and habitus in providing a structure
to explain how dispositions and norms become taken-for-granted knowledge, or doxic (Bourdieu,
1980; Skeggs, 2004; Butler, 2013a). This chapter focuses on the combination of Bourdieu and
intersectional feminism in a theoretical negotiation to enable an accurate explanation of the
experiences of young females, through practice. When considering the critiques of Bourdieu and
intersectional feminism, | argue that, by amalgamating the two theoretical frameworks, this chapter
presents a method to understand young people’s behaviour when entering the horseracing training

and employment system, which includes micro, macro, collective and personal experiences. Bourdieu,
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in particular, highlighted the flexibility of his concepts and encouraged researchers to mould his ideas

to their own needs to explore individual experiences (Skeggs, 2004; Butler, 2011; Hunter et al., 2015).

From an Epistemological point of view, it is important it is important to ensure that the empirical data
are sufficiently informed by an appropriate theoretical orientation. The value of a study is largely
based on the blend between empirical rigour and the theoretical approach adopted (Bloyce and
Murphy, 2008). It is the relationship between social constructs and a theory that enables researchers
to develop an explanation of how, why, and when phenomena occur (Cunningham et al., 2016), which
is a fundamental mechanism when progressing within any academic discipline. Kerlinger and Lee
(2000) argue that theory represents the fundamental aims of research and science, which further
highlights the significance of understanding theories and sociological concepts. Therefore, the
research process should involve a blend of theoretical orientation and empirical rigour. More
specifically, in this study, it should include the analysis of habitus, field, symbolic violence and capital.
| have also utilised intersectionality as a feminist theory to describe how gender intersects with other

social relations of difference, such as class, race, and age.

An Introduction to Gender

Hargreaves (1990) stated that gender strongly influences an individual’s life chances and opportunities
and, therefore, ‘gender is a primary cultural frame for coordinating behaviour and organising social
relations’ (Ridgeway, 2009, p.145). The relevance of gender to young people can be seen through their
increased awareness of how gendered performances correlate to social acceptance. | will also utilise

the work of intersectional feminist and feminist scholars to support the Bourdieusian framework.

Intersectional Feminism and Gender

Gender theories have been led by feminist literature, of which the key writers | turn to are Kimberle
Crenshaw (1991), Patricia Hill Collins (1998), Leslie McCall (2005) and Ange-Marie Hancock (2007). |

will return to these scholars in greater depth in Chapter 3. Patricia Hill Collins (2012, p454) explains:

‘Intersectionality’s ability to draw attention to and account for inter-social relations—
including those on the margins—challenges binary thinking, shifting the analytic focus on the
fluidity among, interrelationships between, and co-production of various categories and

systems of power. As a result, epistemologically, intersectionality highlights the various
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standpoints that “inter” social locations occupy; these alternative standpoints challenge truth

claims advanced by historically powerful social actors.’

These feminist scholars have been influential when using intersectionality as a metaphor for the ways
that different sections of power structures interact, and how these fit within the general theoretical
setting of coherent structuralist ontology. The key concept within intersectional feminism, which |
include within my Bourdieusian analysis of gender, share a common starting point whereas gender is
not treated in isolation. Maynard (2002:33) argued that ‘difference is one of the most significant, yet
unresolved, issues for feminist and social thinking at the beginning of the twentieth century.” Butler
(1990) explained how intelligible bodies are constructed as heterosexual, using a heterosexual matrix
to explain how binary our understanding is of male and female. Butler (1990) presented her
fundamental theories in Gender Trouble, proposing that gender was performative and not biologically

determined (Butler, 1990:2):

‘Performativity must be understood not as a singular or deliberate “act”, but, rather, as the

reiterative and citational practice by which discourse produces the effects that it names.’

Butler’s (1990) work reinterpreted Simone de Beauvoir’s (1949:301) statement that that ‘one is not
born a woman, but rather becomes one.” In Butler’s (1993) follow up work, Bodies That Matter, her
discussions focused on the discursive limits of sex and that gender is a daily choice made by individuals.
It is for these reasons that intersectional feminist scholars reject the generalisations made by some
women for all women (Moganty, 2003). Feminist intersectionality has been central to the debate to
establish if it should be regarded as a common platform for a new paradigm that could replace gender
research (Hancock, 2007; Carbin and Edenheim, 2013) or as a new branch for gender researchers
(Lykke, 2005; Bilge, 2010). This recognises that there is more to an individual than their gender, which
is consistent with the concept of habitus, field and game of culture which, Bourdieu (1984;4) states,
‘there is no way out of.” Often, feminist scholars overlook Bourdieusian tools for Foulcauldian and
Neo-Marxist concepts; however, | will continue later in this chapter to amalgamate Bourdieu and

intersectional feminism under the umbrella of habitus, embodied capital and field.

What is Gender?

Gender surrounds us, even when we first enter this world (Eckert et al.,2013), girls are often described
as only ‘sugar and spice and everything nice’ (Underwood et al., 2001), highlighting that gender is

consistently in humour, conflict and conversation. Gender is embedded within our actions, beliefs,
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and institutions and, therefore, it is accepted as completely natural. Brittan (1989:1) stated that
‘[glender does not exist outside history and culture’, further supporting that gender is socially
constructed, through cultural interactions, to create stereotypes and acceptable displays of gender.
As a result of gendered assumptions being commonplace, we accept that they are true and even,
sometimes, scientific fact (see Butler, 2011; Wayne, 2018). This information, however, further
highlights that students and scholars alike must extend their gaze beyond the beliefs of gender that
have been subconsciously accepted. It is precisely because gender seems “natural” and stereotypical

assumptions are considered true, that it is imperative gender is observed from multiple perspectives.

It should be noted that gender is complex, especially because it is so central to our own personal being
and, therefore, reflexivity is critical in exploring the process of construction- to observe gender as
dynamic or fluid (Arnot, 2002). Gender is not an accepted truth; it is not just individual, but social
(Eckert et al., 2013). As Arnot (2002) discussed, sex is a biological categorisation determined by the
potential to reproduce whereas, Gender is not something we are born with, and not something we
have, but something we do (West and Zimmerman, 1987) — something we perform (Butler, 1990).
Unsurprisingly, therefore, wider cultural heterosexual norms are regularly communicated as gender,
and reinforce an ideology of difference (Arnot, 2002) that are non-compatible identities. When the
notion of femininity and masculinity remain unquestioned, they remain considered binary and
discrete, of each other (Butler, 1988) and only serve to reinforce stereotypical notions of gender.
Some people consider gender as socially constructed and accept it is fluid, but as a by-product of
nurture (whereas sex is attributed by nature) (Eagly and Wood, 2013). There is however, no visible
point where sex “stops” and gender begins because gender can be different in different contexts
(Arnot, 2002) and respond to personal ambitions (Metcalfe, 2019). To this point, | have highlighted
how complex gender is and the wide held beliefs in relation to gender. In this study, it is important to
understand the way gender is presented is governed by field, habitus and capital. As described above,
gender is not widely understood and, therefore, presented as oppositional and linked to
heterosexuality. What is considered appropriate representation of behaviours is challengeable, and
people regularly do so. This behaviour reinforces the collective, taken-for-granted power than gender
bears on young people and keeps gender at the centre of our social world. Thus, opportunities are
regularly taken to map the biological world onto gender arrangements to explain current behaviours,
or those of the past (Eckert et al., 2013). Consistent gender monitoring can be used to explain the

theory of stigmatisation (Link and Phelan, 2001) and it can, therefore, be intimated that young men
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and women are subject to societal pressure to present an explicit heterosexual gendered identity

(Metcalfe, 2018).

Horseracing provides a particularly challenging back drop for exploring gender due to the contrast of
gendered expectations; for instance, a male jockey needs to be light in stature, albeit strong. This
permeation of gender is often stigmatised in the wider culture (Halberstam, 1998), and this othering
would represent a powerful factor in bolstering socially acceptable behaviour which reinforces
heteronormative standards. Thus, when young females are gaining access into a male-dominated
sporting arena, they have to navigate their own gendered identity against a complex and contradictory
norm. The labels of masculine and feminine can be toxic and have been constructed as “real
characteristics” (Metcalfe and Lindsey, 2020) and create an opportunity for stigmatisation and
alienation should a member of either homogenous group act in a different way. Therefore, it can be

concluded that any oversimplification should be avoided (Link and Phelan, 2001).

This section has allowed me to provide and outline of my own understanding of gender and consider
how, by ensuring that young people’s experiences are valued, this research is well-placed to identify
their lived experiences and their negotiations with gender in a male-dominated field. | will now

continue to discuss the importance of the body and the hegemonic gender order.

Embodied Gender

Bourdieu observed that subjects who were engaged in practical action did so through embodied
practice and, in the most part, it was not consciously known (Adkins, 2004), which, in turn, afforded
the body with power. The way that the body is visually received, or the appearance of the body, is
often indicative of gender (Halbersram, 1998) and Bourdieu’s social theory provides multiple
interconnections with feminist theory due to the focus given to cultural acceptance and recognition
of social position (Hayles, 1999). Significantly, for Bourdieu, a body is not only a body in action due to
his belief that embodied action is a result of (usually forgotten) accumulated history (Adkins, 2002).
Therefore, embodied gender is both practical and generative, but also a product of past experiences
and belief. It is with this information that Bourdieu aims to explain the motivation of people who are
“game-playing” to increase their capital accumulation using their body. The body, therefore, is seen
as the “home” of the person (Bordo, 2003:73), consolidating the fundamental relationship between
gender and the body. West and Zimmerman (1987) proposed that gender should be considered an
action, or a verb, to acknowledge that the gendered self involves a performance. Butler’s (1990)

research is fundamental when considering the different ways that gender is shown, and it is
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particularly useful for understanding how young people show their gendered identities for external

judgement and acceptance.

| will discuss in more detail in Chapter 3 how research by Deborah Butler and colleagues has explored
how women negotiate masculinity in the racing field and how they adopt a doxic attitude. In other
words, women must (and want to) be “one of the lads” in order to be accepted, which involves
unconscious and bodily submission to a set of deep-founded universal principles and conditions which
form the fundamental core values and discourses articulated by the racing field and are seen as

necessary and true, but are quite contingent and arbitrary.

An important assumption that also underpins this PhD is the way in which capital (cultural, social,
economic and physical) can influence how young women present their gendered racing identities. The
need to avoid being penalised for presenting an incorrect gender further highlights the importance
for young people to stabilise the gender norms. As a result of the increased pressure felt, to present
this “correct” gendered self, young women often attempt to present multiple versions of themselves,
depending on the situation (West and Zimmerman, 1987). Williams (2002: 30) suggested that, during

(u,

adolescence, young females ‘“try on” their gender in a process of anticipating, experimenting,

retreating and resisting’, which supports the suggestion of that gender should be treated as a verb.

This notion is of particular interest to this PhD because it highlights that it is possible for individuals to
have a choice in choosing one’s gendered appearance; however, in horseracing, the available choices
are restricted by socially constructed expectations of a gendered sporting field. Historically, the
equestrian field is masculine; horses have played a key role in the military, agriculture and as visible
bodies of class, status and position (Dashper, 2012). However, horseracing, like other equestrian
sports, is unusual in that women and men work and ride against each other on equal terms, for the
same prize money. Despite this formal equality and common rules, a gendered order exists where
women occupy subordinate positions within the different occupational sub-cultures, where attitudes,

dispositions and tastes are rooted in a male perspective (Plymoth, 2012).

There have been multiple suggestions of why women face discrimination in horseracing; most
commonly it is accredited to factors such as women’s alleged lack of physical strength and their body
shape; reasons that were given for limiting the career trajectories of women jockeys (Butler, 2013b).
This PhD aims to consider the negotiation of gender by young females while in the horseracing

industry.

My two principal fields of analysis that | will focus on in the literature review are:
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1) the contradictory requirements of the body in horseracing (Butler, 2012;2013),

2) how a specific habitus is formed by a female in a male-dominated occupation.

The next section provides further detail about Hegemony and Connell’s gender order in the wider

context and application of the horseracing industry.

Hegemony and Connell’s Gender Order

The concept of gender order was developed two decades ago and has consequentially influenced
recent thinking about gender and social hierarchy (Connell, 1983; Connell and Messerschmidt. 2005).
Connell’s gender order has informed feminist accounts of patriarchy and sociological explorations of
gender (Phoenix and Frosh, 2001) in a range of research fields, such as work place (Fagan, 2001), sport
(Krane, 2001; Mennesson, 2012) and management structures (Abrahamsson, 2002). This research

indicates the importance of a gendered hierarchy for young, aspirational females within this PhD.

Connell (1987) critiqued the sex-role theories, which were based on biological determinism
(Demtriou,2001) and concluded that they were fundamentally static and undermined the role of
power in gender relations. Whereas Connell’s gender explained that ‘[t]here is an ordering of versions
of femininity and masculinity’ (Connell, 1987:183). In short, Connell’s (1987) gender order is made up

of four key gendered identities (Phoenix and Frosh, 2001; Connell and Messerschmidt, 2005), which

are:

o complicit masculinities

o hegemonic masculinity

o subordinate masculinities
o femininities

Within these four identities, the non-dominant masculinities can either be subordinated or
marginalised, conferring an inferior status on femininity and non-hegemonic masculinities (Connell
and Messerschmidt, 2005). For this study, it is important that hegemonic masculinity is understood as
‘a pattern of practice [and] most honoured way of being a man’, (Connell and Messerschmidt, 2005:
823) that reinforces male dominance and allows the associated behaviours to prevail. Connell and
Messerschmidt (2005) continue to explain that hegemony does not always imply violence, but can
mean dominance achieved through culture and institutions. In a similar way to Bourdieu’s concept of

embodied action, Connell’s (1983) gender order was open to change due to the historical nature of
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absorption, which further emphasises the use of Connell’s gender to explain how, in different

situations, versions of gender may be embodied.

The importance of this concept in relation to my PhD is directed by the relationship between social
norms and the dominant expectations of masculinity coupled with the doxic attitudes, which

highlights the notions of hegemonic masculinity within the horseracing field.

Historically, the characteristics of hegemonic masculinity included muscularity, strength, aggression
and sporting prowess (Bird, 1996; Coles, 2009). Although hegemonic masculinity is widely regarded as
the top of the gender order, Connell and Messerschmidt (2005) suggest that very few men embody
these characteristics, although it is considered normative. In contrast, Butler (2012) contradicts this
by highlighting that women in the racing field will often replicate this physical attitude, that of being
tough, hardworking, able to give as good as they get, stoical and impervious to pain, ultimately
displaying expectations of hegemonic masculinity that would be considered the norm. The research
of Schippers (2007) is of particular interest because she reworked gender hegemony to place the
feminine other at the centre of the concept. Throughout this PhD, | refer to the” other” as linked to

Shippers’ (2007: 90) definition:

‘use of the term “other” refers to the ways in which the feminine and femininity have been

defined or displaced in work on masculinity.’

Through practice and responding to the masculine racing field, women are doing the same work as
men in order to be accepted, which highlights the fear of the feminine within hegemonic masculinity
and, by association, the homosexual. The subordination of homosexual characteristics is emphasised
by Bourdieu (2001: 84), for whom the ‘worst humiliation for a man is to be turned into a woman.” The
supreme power of hegemonic masculinity and associated compulsory heterosexuality, which
correlates with representations of the ideal body, all contribute to the socially constructed

interpretation of how young people understand their gendered identities.

The complexities of gendered embodiment within horseracing is further deepened by sexual
harassment, which emphasises the young women'’s differences from the men they work with and,
therefore, they embody elements of both masculinity and femininity; rather than embodying a
completely “masculine” habitus, their habitus can be seen as contradictorily gendered, which adds a
further intersectional dynamic to this PhD research. By addressing the critique of hegemonic
masculinity, the revised concept by Connell and Messerschmidt (2005) attempted to overcome the

simplicity of the initial model. One of the most relevant changes to the concept was the static nature
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of hegemonic masculinity and their aim of reducing the simplified statements about gender, which
typically associated hegemonic masculinity with males. Through the creation of dualisms and binary
concepts of hegemonic masculinity and emphasised femininity, the ideology of difference between
women and men is maintained, ignoring how men can demonstrate femininity and females
masculinity, which is particularly topical with male dancers. However, despite the potential to shrink
the gender order to binary thinking (Jewkes et al., 2015), hegemonic masculinity is of interest to my
theoretical framework through its heightening of the power of desired characteristics of gender that
most men and women within horseracing attempt to emulate to try and fit in. | will continue to explain
how Connell’s gender order can be used alongside Bourdieu’s work in specific reference to physical,

embodied capital and intersectional feminism.

For this study, it is important to consider how femininity is situated within the gender order as
relational and inferior to masculinity (Connell, 1987; Connell and Messerschmidt, 2005). The notion
of emphasised femininity relies on an identity and set of behaviours that are designed to
accommodate men (Connell, 1987; Metcalfe, 2018); therefore, assuming that the underpinning
strategy for “girly-girls” (Butler, 2013; Holland and Harpin, 2015) is to attract male attention and
protect heterosexuality within the gender order. In turn, this reinforces a sexual double standard

where the sexual achievements of men are rewarded, and even celebrated (McCall, 1992).

In response to the expectation of heightened femininity, young women will emphasise their femininity
through hair, makeup, jewellery (Musto and McGann, 2016), reaffirming that women are defined in
relation to their bodies. In some sporting literature, sporting excellence and associated physicality has
been viewed as non-compatible, which has led to some females in sport having their sexuality
questioned (Bordo, 2003; Caudwell, 2003). This area of research is of particular interest due to the
unique demands of working in horseracing, where being small-framed and light is a particular

advantage, but not readily associated with masculinity.

It is widely accepted that the post-feminist presentation of femininity generally required that girls
were hyper-feminine and heterosexually desirable, whilst maintaining a sense of respectability and
independence (Holland and Harpin, 2015). Potentially, it is this very issue which females within the
racing industry find themselves facing. This type of femininity has been described by Griffin (2005) as
‘as the impossible space that girls cannot occupy successfully’ and highlights that consumption of

femininity is the key to the development of contemporary femininity.
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It is for these reasons that | feel Connell’s gender order is an appropriate choice to conceptualise
gender within this PhD, as well as explain how the binary continuum notion, on which the gender
order is reproduced, is problematic due to the historical inequalities between gendered lived

experiences, especially within horseracing.

Pierre Bourdieu

Bourdieu’s work has influenced many empirical and theoretical inquiries into the cultural and social
representations of bodily practices in a range of areas of social research, including education (Harker,
1984; Reay, 2004; Ingram, 2011), sport (Tomlinson, 2004; Brown, 2006; Pringle, 2015) and gender
(McNay, 1999; Adkins, 2003; Chambers, 2005; Butler, 2013ab). Most notably (for this research),
Bourdieu continually discussed how he viewed his concepts as fluid and adaptable to different
situations or in combination with other theorists (Skeggs, 2004). Bourdieu primarily considered the
role of social class as a key tool of differentiation, exploring how class differences influenced and
structured how one exists and, thus, views the world (Brubaker, 1985). A fundamental element of this
concept is connections, to ensure that sporting practices and their implications are recognised as part
of a wider cultural and social entity (Thorpe et al., 2017) and that sport should not be analysed in
isolation. A more integrated and analytical approach towards information should be used, such as
overlapping historical, anthropological and sociological analysis of practices to allow for development
and a deeper understanding of social inequalities within societies and sporting fields. Consequently,
the developing body of literature that utilises Bourdieu to explore gender and sport demonstrates the
increased value of the concepts of habitus, field and capital in exploring the lived experiences of young
females in this PhD. Bourdieu himself did not write in explicit detail about gender, and what was

written was from an androcentric position in his work Masculine Domination (Bourdieu, 2001).

Within this section, | will outline Bourdieu’s main theoretical concepts and then continue to
demonstrate how these can be applied to gender and horseracing. It is not possible to provide a full
summary of all of Bourdieu’s literature; however, | will identify and discuss the elements most relevant
to my PhD research area. The ideas of Bourdieu in particular have been successfully applied to women
in sport by Thorpe et al., (2017) and have been successfully applied to experiences of females within
horseracing and other sporting fields by, amongst others, Butler (2011;2012; 2013b), Butler and
Charles (2012), and Velija and Flynn (2010). However, Bourdieu and intersectional feminism have not
been used to shed light on the real lived experiences of aspirational females INFORMATION REDACTED
TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. Promoting this two-
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way traffic between theory and data can help us move beyond descriptive accounts of the issue and

better explain the experiences of horseracing processes more generally (Bryman, 2012).

Bourdieu’s Conceptual Tool Kit

‘I can say that all of my thinking started from this point: how can behaviour be regulated without

being the product of obedience to rules?’ (Bourdieu, 1990a: 65)

This quotation above emphasises that understanding behaviours in any given context requires an
understanding of the wider culture that it is operating in, which will prevent reducing any analysis of
power into a discreet, unconnected arrangement. Bourdieu’s scholarly trajectory represents logical
consistency (Navarro, 2006) to conceptualise a suite of autonomous, yet structurally homologous
fields of production and consumption (Butler, 2012; 2013). Bourdieu created a theory of practice that
amalgamated material and social elements to highlight social life. In Bourdieu’s book Distinction, he
proposed innovative concepts that could be utilised in explaining and interpreting the different
elements of theoretical models. Bourdieu offered the widely quoted formula that emphasises the

main concepts and how they are related:
[(habitus) (capital)] + field = practice

This relationship with practice has been summarised by Dumais (2002:46), as: ‘one’s practices or

actions are the result of one’s habitus and capital within a given field.’
Crossley (2001: 96) proposed that:

‘practice is the result of various habitual schemas and dispositions (habitus) combined with resources
(capital), being activated by certain social conditions (field) which they, in turn, belong to and variously

reproduce and modify.’

Ultimately, Bourdieu’s theory of practice provides a method for attempting to understand the
embodiment of social structures. The process by which practices are incorporated within the body is
then regenerated by the embodied work, and the competence of the body is reinforced by the
accounts of habitus and illusio (Butler, 2011). On this point, Bourdieu (1968: 689) emphasised how
‘social relations...appear to individuals as natural.” Doxic knowledge, in relation to gender norms,
aligns closely with Connell’s gender order, which demonstrates the embedded reproduction of
gender, which is particularly important when exploring how people negotiate their gendered selves in

different situations. A social field is made up of many different parts - it is a social setting (social space)
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with relative autonomy, specific entry routes, a recorded history and explicit capital, for which groups

compete (Bourdieu, 1990; Kitchin and Howe, 2013).

Placing this concept of practice within the wider concept of social field allows us an opportunity to
look further than ‘ground level of immediate visibility of the body and to locate the agent within the
broader games in which they are involved’ (Crossley, 2001: 106). This version of practice theory has
been used to provide an explanation of everyday life and situations (Kitchin and Howe, 2013) which,
subsequently, allows for a critical and stratified analysis. Bourdieu’s analysis of practices in sport has
established the value of a multi-dimensional approach. Sport is not researched in isolation from
additional practices that confirm status and division of social groups (Mennesson, 2000) suggesting

that it, as with other body-orientated activities, is class-based.

Historically, class was an obvious source of identity and a catalyst for both historical and social
changes. It has been suggested by Ohl (2000) and Thorpe et al., (2009) that class is not necessarily an
element that contributes to the development of society or, directly, to the formation of sports
groupings. It could be argued, however, that due to the nature of equestrian sports, there is a level of
economical capital required to be in a decision-making position which, when considered collectively,
can be classified as a “group”. In the interest of brevity, | will be unable to discuss all the elements
Bourdieu’s toolbox; instead, | will provide a brief explanation of each concept and demonstrate how

aspects of Bourdieu’s theory of the social world can be applied to my research.

The habitus operates at both a conscious and unconscious level, whereby the ‘habitus has the function
of overcoming the alternative between consciousness and the unconscious’ (Wacquant, 1989: 42).
The habitus reflects ‘systems of durable, transposable disposition...principles which generate and
organise practices’ (Bourdieu, 1990:53). These are developed through socialisation processes so that
a specific habitus is “acquired” and learnt (Bourdieu, 1990:90). Therefore, habitus is both the medium
and outcome of social practice (Wainwright and Turner, 2006; Wainwright et al., 2006), a set of socially
internalised dispositions that inform a person’s perceptions, feelings and actions (Tomlinson, 2004),
and it expresses the way that individuals become themselves and engage in practices (Webb et al.,
2002). The Bourdieusian concept of habitus can be used to understand the minor details associated
with decision-making and how this can have consequence through repeatedly engaging with forms of

structure and influence.

It is important to note that habitus is reproduced and evolves over time through the interplay of the

unconscious during various encounters within social structures, further emphasising the ambiguous
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nature of this concept. A key idea that has been commonplace amongst multiple authors and sporting
literature is that habitus is embedded within individuals and that flair, feel and understanding are
often mistaken as natural abilities instead of capacities which have been culturally developed (Ceron-
Anaya, 2010; Butler, 2014). In the horseracing industry, the body is a sensing instrument, and it has
often been said that the best jockeys (or work-riders) become part of the horses they ride (Butler,
2011), which implies an embodied understanding that makes effective riders ‘look like they are not
doing anything’ (Hearne, 2007: 121). Bourdieu (1994) further highlights the perception of mastering a

skill or action when he argues that knowledge and belief are gained through practice.
Using the concept of habitus, Bourdieu (1977 :261) would highlight that practice is:

‘... the product of a dialectical relationship between a situation and a habitus, understood as
a system of durable and transposable dispositions which, integrating all past experiences,
functions at every moment as a matrix of perceptions, appreciations, and actions, and make
it possible to accomplish infinitely differentiated tasks, thanks to the analogical transfer of

schemata acquired in prior practice.’

Bourdieu used the analogy of “getting a feel for the game” when defining practical mastery. Le sens
pratique is a form of knowledge that is learnt by the body, but cannot be articulated explicitly (McNay,
1999). This contemplation of dispositions, working at both a conscious and unconscious level, displays
the strength of the habitus in influencing behaviour, where social norms and beliefs hold greater
power due to being followed without conscious thought (Bourdieu, 1984; 1990; Tomlinson, 2004;
Weininger, 2005).

A central pillar of this PhD is that, through the development of habitus, individual agency in how one
shows their gendered identity is governed by social norms and gendered expectations which
determine how racing habitus is displayed. The familiar and unchallenged understanding of gendered
expectations can become doxic, acting as a widely accepted belief system misrecognised as a universal

point of view (Bourdieu, 1998).

Field is also Bourdieu’s most commonly used concept, due to the complex nature of the relationships
involved in any sporting forum whilst acknowledging that there is an objective, structured system that
governs the operating logic of professional sport (Sherwood et al., 2017). It is important to note that
each field is characterised as the ‘site of a more or less overt struggle over the definition of the
legitimate principles of division in the field’ (Bourdieu, 1985: 34). INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. It is important to
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acknowledge that fields are numerous, relational to each other and each features symbolic challenges
within them, which subsequently influence an agent’s perception, which would be fundamental for a

female to gain a competitive opportunity.
Lois Waquant understands Bourdieu’s definition of field as;

‘[...] a network or configuration, of objective relations between positions, objectively defined,
in their existence and the determinations they impose upon their occupants, agents or
institutions, by their present and potential situation (situs) in the structure of the distribution
of power (or capital) whose possession commands access to the specific profits that are at

stake in the field, as well as by their objective relation to other positions.”(Waquant, 1989; 39)

This has further been described by Thorpe et al., (2004) as a network of current and historical
relationships between objective positions that are anchored in capital. It is important to note that
fields are places of conflict and completion where agents compete to gain the monopoly over another,
as seen in Premier League football ticket prices (Cleland and Cashmore, 2016), media coverage in

windsurfing (Potts and Thomas, 2015) and geographical location in baseball training (Ross, 2008).

Each field is characterised by its own rules, which demonstrates the variability between fields and
means that ‘[t]he same practices may receive opposite meanings and values in different fields’

(Bourdieu, 1984:87).

When considering the topic of gender, the concept of field emphasises that gender can be displayed
differently in different situations; for example, masculinity and femininity may be celebrated within
sport, but penalised in a social or work environment. Bourdieu’s construction of social space contrasts
with Marxist theory as social spaces are viewed as multidimensional and, subsequently, field theory is
used to analyse social spaces rather than economic struggles (Ohl, 2000), demonstrating that sport

should be analysed as a culture to explain the distribution of social groups.

It is has become clear that fields transform, in an understated manner, and social struggles between
agents change into symbolic and meaningful relations. Bourdieu perceives the field as a “field of
forces”, partially self-controlled, in which positions are vulnerable and determined by the allocation
of capital (Kitchin and Howe, 2013). The attributes of the field can allow particular dispositions to be
embedded as a result of dominant social values and practices, which can be used as cultural markers,
which, in turn, can reaffirm distances between social groups. Linked to the concept of the field is

Bourdieu’s illusio, which ‘is the fact of being caught up in and by the game’ (Bourdieu,1998 :76). The
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games being played within a field are significant to an individual because they are intrinsically linked

to legitimacy and capital.

At the centre of Bourdieu’s construction of social field is the concept of capital (Bourdieu, 1985).
Capital refers to the multiple forms of power retained by social agents which are proportionate to
their positions held within the field. Like Marx, Bourdieu suggested that one’s capital creates the
scaffolding and hierarchy of one’s social circles. However, Bourdieu extended this idea of capital to
acknowledge symbolic domains of culture. Bourdieu (1986) identifies various forms of capital (power),
including economic (e.g. money and assets), social (e.g. connections), cultural (e.g. taste), symbolic
(e.g. status and titles), academic (e.g. qualifications) and corporeal (e.g. physical attractiveness). In
horseracing, females accumulate symbolic capital by demonstrating, on multiple occasions, their
commitment and ability. The value of capital varies between fields and, although capital has value in
all fields, it varies in quantity and importance (Huppatz, 2012a). The concept of capital largely focused
on capital being distributed dependent on class and age (Bourdieu, 1985), which further emphasises
the importance of researching adolescents, as a separate group from adults. It is also implied within
the literature that women are not naturally capital-accumulating, but, rather, capital bearing, due to
the social groups they belong to, such as family (Lovell, 2000; Skeggs, 2004). In contrast, feminist
research preserves the thought that women can and do maintain strategies to accumulate capital
(Adkins, 2000; Lawler, 2004). Symbolic capital is maintained when economic, social and cultural capital
are perceived as legitimate (Mottier, 2002). In some sporting domains, this lack of understanding can
lead to the acceptance of social inequality due to the popular belief that some people are naturally
disposed to certain capabilities, such as men being better jockeys. This concept is clearly outlined by
Butler and Charles (2012), who describe the racing habitus as gendered, classed and raced and is
something which is often gained through the involvement of discipline, specific practices and social
values which, subsequently, become ingrained in the field, which can also be classified as symbolic
violence. The nature of symbolic violence is subtle and such violence is often embedded into everyday
practices and attitudes, which results in structured inequalities and remains a mode of domination
that goes unnoticed (Morgan and Thaper-Bjorkert, 2006; Menendez-Menendez, 2014). Due to the
symbolic nature of this concept, it is not visible and is assumed to not be threatening or aggressive
towards an individual or field. In reality, it has more opportunity to have an impact than open or direct
exploitation. Symbolic violence is a systematic category that allows the detection of practices that
contribute to violence against women and is concealed in tolerance towards specified types of

aggression and the acceptance of stereotypes (Menendez-Menendez, 2014).
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The nature of the framework is influential in exclusion and selection and it enables the formation of
social classes, of a random or prearranged nature, from which mutual understandings are established,
and encourages social integration (Bourdieu, 2001). Morgan and Thaper-Bjorkert (2006) recognised
that a wider understanding and conceptualisation of symbolic violence is needed as “emotional
bruising” can be mistaken for something else, such as tiredness or illness which, in a sporting context,
can be seen as a weakness or “emphasised femininity”. A central idea within symbolic violence is that
the dominant group accepts its own power, but does not use physical violence or intimidation

(Bourdieu and Wacquant, 1992).

As a consequence of the lack of women being regularly subject to symbolic violence, this PhD supports
the legitimisation of gender norms through all forms of capital to control the position of the legitimate

cultural system as dominant in horseracing.

Bourdieu and Gender

Within Bourdieu’s writing, gender was only mentioned a few times because of him considering gender
as a secondary organising principle (Butler, 2013). One of the most quoted references to gender was
under the umbrella of sexuality: ‘[s]exual properties are as inseparable from class properties as the
yellowness of a lemon from its acidity...This is why there are as many ways of realising femininity as
there are classes and class fractions’ (Bourdieu, 1984: 102). This quote does cement the potential for
use of Bourdieu to explore the lived experiences of women in horseracing because it recognises that
there are multiple expressions of femininity. In addition, Bourdieu and Wacquant (1992) identified
that, throughout history, there have been oppressed and subordinated women; this represents the
paradigmatic form of symbolic violence. The feminist scholars who have looked to Bourdieu’s
perspective (see McNay, 1999; McCall, 1992; McLeod, 2005; Krais, 2006) have prioritised the value of
the body in their analysis of power and social reproduction. Therefore, the symbolic gender order and
unconscious nature of the embodied habitus, the racing habitus and capital reflect the historical

power relations in their production and legitimation (Mottier, 2002).

Bourdieu (1968: 689) stated that ‘social relations and institutions...appear to individuals as natural’,
which implies that gender was considered a social relationship. It has also been said that gender
functions as a secondary organising principal because social class operates as a hidden form of cultural

capital resulting in the misrecognition of gender (Skeggs, 2004).
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The embodied capital of a woman is perceived as biologically attributed rather than socially
constructed (Bourdieu, 1990, 2001) which, in turn, reinforces the veiling of the social process and
structures of production and reproduction (McCall, 1992). The pre-reflexive and unconscious
characteristics that make a habitus aid the explanation of the development of gender as a natural,
taken-for-granted phenomenon through a difference of femininity and masculinity-femininity (Arnot,
2002; Schippers, 2007). It has been emphasised by Bourdieu that it is through the process of
legitimation and misrecognition that the dominated unwittingly contribute to their own domination
and subjugation. Gendered stereotypes legitimise the heteronormative expectations of femininity and

masculinity by being seen as accepted, expected or normal.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. The naturalness of a gendered habitus is emphasised by McNay (1999:103), who stated that
‘men and women have deep-seated, often unconscious, investments in conventional images of
masculinity and femininity which cannot easily be reshaped’, which promotes the role habitus plays
in reproducing the expectations of masculinity and femininity (Huppatz, 2012). These ingrained
representations of masculinity and femininity correspond with Connell’s concept of gender order,
namely hegemonic masculinity and emphasised femininity, which promotes the value of combining
Connell’s gender order within a Bourdieusian and intersectional feminist framework. The accepted
nature of legitimate gender creates a link to the concept of the embodied habitus. Bourdieu (1990)
emphasises that the body is essential to the habitus because both are expressed through the body

(Gao, 2015).

According to Bourdieu (2001), women occupy the position of dominated in social spaces as bearers of
the feminine habitus. which signifies oppression even when they have the same high levels of social,
cultural and economic capita as their male counterparts. This has been evidenced in Butler’s (2013)

study on women'’s participation in horseracing.

The embodied habitus is fundamental for exploring the relationship between body and mind, in
relation to which Lawler (2004) suggested that habitus can cut across the conventional mind and body
split by incorporating physical embodied aspects (movement, posture, dress, appearance) with
cognitive processes (dispositions, attitudes, tastes) (Metcalfe,2018). If a habitus is embodied within
different fields, then a consideration of the way the individual makes choices can alter depending on
other social factors (including class or race) in any given situation. Therefore, one’s social position can
be translated into a set of choices, through which the habitus decides which actions are acceptable or

vulgar (Bourdieu, 1998).
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Linking Bourdieu’s gendered habitus to this PhD research and Connell’s (1987) gender order concept,
there is a hierarchy of gendered characteristics which are given legitimacy through the allocation of
capital in each field. As briefly outlined above, each field has a struggle for legitimacy and capital,
which results in each field requiring a certain form of masculinity or femininity which will be desirable
or advantageous (Lawler, 2004). In relation to capital and the importance to this study, the
relationship with the body appears fundamental, on which researchers in the area of women in racing,
such as Deborah Butler (2011), have largely based their research. First, Bridges (200: 84) considers
“gender capital” as an amalgamation of cultural capital and hegemonic masculinity, as ‘the value

afforded contextually relevant presentations of gendered selves.’

III

In addition to the development of gender capital, Shilling (1991) coined the term “physical capita
where the body signifies a specific form of capital through an interconnection between social position,
habitus and taste. In horseracing, the body has an increased value because females can exploit their
lighter, smaller frames to achieve increased success through accumulating various forms of capital.
Due to physical capital, as a ‘concept’ is viable not only because it illuminates the increasing centrality
of the body to consumer culture, but because of the body’s importance to the production and
accumulation of any form of capital’ (Shilling, 2004:479), this study must recognise and explore the

role of the body in the lived experiences of aspirational women.

Physical capital is of heightened importance to the primary focus of a rider due to the explicit need to
be strong and light to be successful. Not only do work riders/jockey risk catastrophic injury (Waller et
al., 2000), many people use unhealthy practices to obtain the low body weight required to race.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. Chronic weight loss, and related behaviours, may compromise people’s physical and mental
health (Wilson et al., 2014; O’Conner et al., 2017; 2020). The riding posture requires flexibility (Pfau
et al., 2009), which favours women, while the sport’s quick pace and crowded fields reward quick
reaction time, which favours men (Der and Deary, 2006; Lipps et al., 2011). Then, men, who tend to
be taller and heavier, resort to unhealthy practices to maintain weights that would be more attainable
for women (von Hippel et al., 2017). Males have lower body fat and greater lean body mass than
females at the same weight, which indicates greater strength, but females have higher bone density,
greater metabolic energy (Wilson et al., 2015) and a lower risk of being underweight. | will now

consider the limitations of Bourdieu’s work in specific reference to sport.

Overcoming the Limitations of Bourdieu’s Work in Sport and Gender
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INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR .Although | have described (above) the adaptability of Bourdieu’s concepts, it would be incorrect
to omit the criticisms of his concepts and theories due to them being considered ‘too materialist,
structuralist or determinist’ (Yang, 2014:1523). Specifically, Bourdieu’s concept of habitus has faced
most criticism: ‘[s]tructures produce the habitus, which generates practice, which reproduces the
structures, and so on’ (Jenkins, 1982: 273). In an Outline of a Theory of Practice (Bourdieu, 1977: 72,

original emphasis), habitus is defined as:

’

. systems of durable, transposable dispositions, structured structures predisposed to
function as structuring structures, that is as principles of generation and structuring of
practices and representations which can be objectively “regulated” and “regular” without in
any way being the product of obedience to rules, objectively adapted to their goals without
presupposing a conscious aiming at ends or an express mastery of the operations necessary
to attain them and, being all this, collectively orchestrated without being the product of the

orchestrating action of a conductor.’

In the description provided above, it could be seen why they have been interpreted and critiqued as
too deterministic; however, on further inspection of some of Bourdieu’s later work (see Pascalian
Meditations, 2000), the dispositions described are inclusive of the entire set of relations between the

agent and field(s) of existence.

In addition, the habitus is made up of multiple available dispositions, which implies some choice exists
. Thus, it cannot be wholly deterministic in a scenario where an individual has a choice. In support of
the use of Bourdieu in this study, the determinist viewpoint suggests that there is no choice for the
participants between the available dispositions — if an individual has a choice, this cannot be wholly
deterministic (Yang, 2014). Although Thorpe (2009) discussed the misalignment of field and habitus in
snowboarding, as it creates increased reflexive awareness, Bourdieu would maintain that habitus

operates at an unconscious level unless one is moving into an unfamiliar field.

Bourdieu’s lack of dialogue concerning the role of gender is a limitation commonly discussed across
the sporting literature (Thorpe, 2009; Reeves, 2012). This omission has anecdotally created a
conceptual weakness in understanding the operations of distinction in a social space and, in turn, is in
danger of placing sex/gender, race and sexuality second to social class (Lovell, 2000). Specifically, in
relation to gender, Bourdieu’s work has been heavily critiqued for presenting an androcentric

representation of society (Huppatz, 2012b). For example, the stand-alone piece titled Masculine
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Domination (Bourdieu, 2001) viewed gender and sexuality through the lens of the Kabyle woman and
Virginia Woolf’s To The Lighthouse, thus omitting the experiences of modern women in Westernised
societies (Krais, 2006). | support this criticism of Bourdieu’s work and have embraced the need to
utilise elements of intersectional feminism when completing this PhD. However, | also value Boudieu’s
research due to the androcentric reality that men have/had held power and authority and, therefore,
accounts have been reported from a male perspective. Whilst | accept that this androcentric account
does not recognise the achievements of females, it is also an accurate representation of how males
have benefitted from androcentric dominance. The title alone, Masculine Domination, implies that
those who possess masculine traits are in a position of dominance which, historically, was a male
preserve, regardless of their presentation of gender (Metcalfe, 2018) . Therefore, it is important to
ensure that | remain aware of the use of “masculine” as this reaffirms a blend of sex and gender which,
as previously discussed, can be damaging; although, | would argue, is reflective of the current situation

within the horseracing industry.

Although there are many strong arguments in relation to Bourdieu’s androcentric, the aim of my
research is to use Bourdieu’s concepts to highlight how a gendered habitus has changed and

developed over time because of the methods of reproduction within the racing habitus.

Intersectional Feminism

Recently, feminist sport studies have become a popular transdisciplinary area that has enabled
complex theoretical reflections on pleasure, power, bodies and gender, whilst encouraging empirical
research on experiences in the sporting field (Adelman and Nijnik, 2013). The theoretical concept of
intersectional feminism can be readily applied to elements of contemporary sporting and working
culture and, in this case, horse racing for reasons including females have already successfully broken
barriers through their participation in sport; the experiences and treatment of women in this sphere
can be compared to that of males because horseracing has a long history that is entrenched in a
particular white, upper-class setting that still pervades the sport, and that there are people who are
entering horseracing who are marked as different against the aforementioned backdrop, and who
may face cultural barriers or repercussions. Therefore, horseracing offers a potential opportunity to

explore processes of exclusion and subordination through an intersectional lens.

The concept of intersectionality identifies that women experience oppression in multiple ways and
with varying degrees of intensity. Some patterns of oppression are not only interrelated but also

interwoven and influenced by intersectional societal systems, such as race, class, ethnicity and ability
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(Harris and Leonardo, 2018). In simple terms, this concept acknowledges that there is no one-size-
fits-all type of feminism and certain women have a set of multi-layered component parts and that
different types of prejudice can be intensified when put together. As Patricia Hill Collins and Sirma
Bilge stated: ‘intersectionality’s core insight [is] useful: namely, that ‘major axes of social divisions in
a given society at a given time, for example, race, class, gender, sexuality, dis/ability, and age, operate
not as discrete and mutually exclusive entities, but build on each other and work together’ (Collins
and Bilge, 2016: 4). The common interest of how to conceptualise the relationship between different
social groups and recent gender theories has addressed these issues under the subsection of
“intersectionality”; however, there was a long tradition of analysis before this term was introduced

(see Hartmann, 1976; Hancock, 2007; Kirabo, 2017).

Intersectionality and Gender

The intersectionality of gender, where gender cannot be extricated from concepts of class or race

(Crenshaw, 1989; Hargreaves, 1990), is often disregarded in how hegemonic masculinity is defined.
Patricia Hill Collins (2012: 454) explains this as:

‘Intersectionality’s ability to draw attention to and account for inter-social relations—
including those on the margins—challenges binary thinking, shifting the analytic focus on the
fluidity among, interrelationships between, and co-production of various categories and
systems of power. As a result, epistemologically, intersectionality highlights the various
standpoints that “inter” social locations occupy; these alternative standpoints challenge truth

claims advanced by historically powerful social actors.’

Collins and Bilge (2016) explored the use of intersectionality as a modern-day concept and highlighted
that it has been used in a multitude of contexts including the academic, political and the everyday
conversations. They reported that intersectionality was able to disrupt group-based constructs such
as “women” or “sexual orientation” in three ways. Firstly, intersectionality can be used to highlight
social identities that are regularly treated as “other” or invisible, often because they are a subdivision
of a wider, more significant group. Secondly, intersectionality is particularly of relevance to this study
because it recognised the complexities of power relations and theories of oppression as described
above by Collins (2012). The recognition that people can be oppressed, or marginalised due to more
than one characteristic recognises that no form of subordination is more important than others (Harris

and Leonardo, 2018). Thirdly, the use of intersectionality emphasises the gap between social
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categories and lived experiences therefore, no single explanation can provide for, female, bisexual,
poor, slim and therefore, not analysis or label can ever be definitive or complete. Consequently,
intersectionality has become powerful within academia, as scholars have been able to acquire new
perspectives on long-standing issues that require attention, which in the horse racing field is currently
invisible. Therefore, Intersectionality, has been productive for researchers in multiple ways including
the need to identify forms of subordination that are hidden by hegemonic formulations and increase
understanding of the complex workings of cultures (Harris and Leonardo, 2018). In addition, the
increased awareness of intersectionality has encouraged researchers to acknowledge the structural
workings of oppression (Matambanadzo, et al., 2016: 445) declared their commitment for ‘critical
engagements of sex, gender, and sexuality, together with race, gender, and class, as interlocking

categories and systems in programmatic terms.’

In short, Intersectionality provides a less cynical way to explain the development of new perspectives

and fields of study within academia.

This perspective assumes that the various identities can be conceptualised and operationalised, in
study terms as separate dimensions that, in this case, function multiplicatively: for instance, with one
minority identity exacerbating the effect of another (Parent et al., 2013). It is important to explain that
identity is understood as an individual’s claims of membership of, and meanings associated with,
particular social categories (Shields, 2008). Jones (2009) and Bowleg (2012) distinguish between
“visible” social categories or social identities (such as race and ethnicity) and “invisible” ones (such as

sexual orientation, social class, religion and disability).

The intricacy of the intersection of masculinity and social class is evident: for example, in one’s
approach to academic work (Connell, 1989; Phoenix and Frosh, 2001; Francis, 2009) or in the type of
sporting prowess valued (Bourdieu, 1978; Laberge and Albert, 1999; Metcalfe, 2018), which is further
heightened in horseracing (Butler, 2011).

Intersectionality and the Ideal Worker

The concept of the ideal worker is made up of a ‘clear, relentless commitment to paid work’
(McClintock-Comeaux, 2013: 22), where working long hours is expected and distractions outside the
paid work environment which may interfere with the role, including family and personal facets of life,
are not allowed. One element that contributes to gender differences in occupation attainment within

the UK has traditionally been linked to a woman’s tendency to have a fragmented career or periods
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of part-time work due to domestic responsibilities. This thought process is built on an assumed
separation between work and family domains, as well as a reflection of the traditional gender division
of labour. Itis a traditional male model of work (Pleck, 1977; Cook, 1992; Steele, 2019) that constructs
the concept of the ideal worker and, even in the twenty-first century, it is still present, albeit in
modified terms. It has become increasingly inappropriate, not only because of the growing numbers
of women with children within the generic labour force but also because the assumed model of a
continuous career based on an androcentric linear model is no longer suitable for women’s or men’s
experiences in the contemporary labour market (Halford et al., 1997). A particular area of interest is
how the concept of the ideal worker can be applied to the sports setting because of the integration of
many factors (Maguire, 2009), and the expectation for it to ‘become a way of life’ (Butler, 2012). It is
the gendered assumptions that reinforce other norms and values which preserve the androcentric

expectation in the workplace.

The most prominent amongst these are the ideologies of time. In organisations or industries such as
horseracing, the culture of long hours is the norm; long hours, spent visibly in the workplace, are highly
valued because it is assumed that these represent productivity and commitment (Lewis and Taylor,
1996). Time has been defined as a commodity and “given” to paid work and/or family (Lewis, 1997),
and it is often attributed to being white, male, middle-class and as a part of professional work (Kelly
et al., 2010). Furthermore, hegemonic masculinity in professional organisations requires publicly
privileging a professional identity that distances men from day-to-day family caregiving (Connell and
Wood, 2005). This can be seen among men who identify as egalitarian husbands and active fathers;
the family responsibilities are often hidden because the ‘intrusion of private sphere issues into the
public sphere [of the workplace] shatters the image that one is an addict, that one is always ready,
willing and able to work’ (Cooper 2000: 395). In short, living up to the ideal worker norm is an
important way to embody masculinity and protect a privileged position. Another manifestation of
assumptions about time at work is a product of the undervaluation of part-time workers and the focus
onwomen’s greater domestic responsibility. The construction of women with children or, indeed, men
with primary caring responsibilities is problematic because it implies a specific social construction that
favours masculine traits. Feminist scholars have long called for changes in the organization of work,
including better part-time jobs, more work-time flexibility and paid family leave, but research suggests
that work-family policies and flexible work arrangements have had a limited impact for several
reasons. First, access to work-family benefits and flexible work arrangements is quite uneven across

and within organizations. Higher-status employees with high income and better benefits are more
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likely to have access to work-family benefits (Deitch and Huffman 2001; Blair-Loy and Wharton 2002;

Lambert and Waxman, 2005) and to enjoy greater flexibility (Kelly et al., 2010).

The areas that have been much discussed by intersectional scholars, in relation to equity and worker
well-being, are “work intensification” and “disciplined conformity” to managerial requirements
(Bryson, 2010), and their gendered subtext and organizational logic (see Acker, 2012; Benschop and
Doorewaard, 2012). Three areas that are particularly relevant are the concern about skills shortages,
the need to recruit and retain women with family commitments and the need to reduce absenteeism
(Lewis et al., 1996: Lewis, 2010). The need to prevent stress and absenteeism associated with work
and family in a newly-restructured, highly-pressurized core workforce has been recognised as a
justified argument for developing family-oriented policies (Lewis et al., 1996: Lewis, 2010). The
limitation of this argument is that it focused on middle-class employees, particularly those with high
levels of cultural capital, such as training. Currently, the business argument is being developed in line
with political priorities, which represents a shift in focus to include working-class women (Kelly et al.,

2010).

The Ideal Worker in Sport

In the sporting context, the often-singular trajectory in sports development creates a space for
comparable issues, such as the underpinning idea that ‘there exists a system of work practices for
core workers in an organization that leads in some way to superior performance’ (Boxall and Macky,
2009: 3). This has been described as a “fuzzy notion” (Boxall and Macky, 2009: 5) and as a concept of
interest to practitioners, policy-makers and global industries seeking to retain a competitive
advantage in the face of intensified global competition. The integral tensions between worker
involvement, work intensification and the possibilities of “win-win” outcomes for all workers are
unresolved (Boxall and Macky, 2009). INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR

In the meso-organisational level of intersection, forms of amateur sports flourish in spite of societal
forces that have altered the elite counterpart into a commodity of national importance. Traditional
values, such as amateurism and volunteerism, are the underpinning principles of organized sport and
horseracing (Lewis, 2010). They embody the attributes that are embedded features of what is
highlighted as the “sport ethic”: ‘A willingness to make sacrifices; a striving for distinction; an
acceptance of risk and the probability of participating while enduring pain; and a tacit acceptance

there is no limit to the pursuit of the ultimate performance’ (Maguire, 2009: 1257).
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This concept of the “ideal worker/athlete” and the unequal relationships that exist from the governing
bodies down reaffirm the expectations of the ideal athlete worker. Both government and sporting
governing bodies influence the behaviour of individuals within the field. INFORMATION REDACTED
TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. The reality is not so
clear-cut because the majority of people who work in racing are unable to maintain a realistic work-
life balance. The expectation is that the “real work” will be constructed around performance in the
sport; “life” is everything else. This conceptualisation of “life” in its totality, which has been suggested
by Ainsworth and Flanagan (2020) in the medical profession. This conceptualisation of life has been
described as fundamental by Ozbilgin et al. (2011) especially when attempting to understand the
shifting work-life interface of unpaid elite athlete workers, given it is estimated to take at least ten
years to “make a champion” in the wider sporting context (Maguire, 2009). This means, for example,
in amateur Olympic team sports, such as hockey, amateur elite athletes are not only at a different
stage in their performance journey but, also, different stages of life. This has led to recognition that
athletes may need help to manage their lives and further specialised help has been seen in racing to
support the athletes (professional jockeys) or amateurs (work riders, conditional/apprentice jockeys)

by way of Racing Welfare, Jockey Education and Training Schemes.

This piece of research aims to explore the perceptions, experiences, and identities of the amateur
athletes. The overall focus, however, is to not question structural power imbalances (Casey et al.,
2016), nor question how “life” is defined, but to legitimise the organising processes that are in place;
individual athletes are expected to “manage life” effectively so their unpaid sports “work” is
prioritised. That the boundaries between work and life are permeable and interdependent (Ozbilgin
et al., 2011) suggests elite amateur athlete’s choices of how to “manage life,” in other words, enact
their agency, are considerably constrained by the system. One theme that recurs throughout
intersectional research is the social struggle across relationships that have different levels of power.
As a consequence, intersectionality has both an implicit and explicit obligation to equality (Allison and
Butler, 1984). Many studies have focused on analysing multiple identity markers; however, few have
fully engaged with the equally important aspect of intersectionality of how power creates our
understanding of identity markers as well as how power is different across different sites.
Intersectionality has been used by Ryan and Martin (2013) in the amateur elite sporting arena in New
Zealand to highlight its value and expose the relationships of domination and subordination to

encourage organisations to address the disconnect between desired performance outcomes and
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sports career longevity. However, Intersectionality has not been used to shed light on the experiences

of aspirational females when entering horseracing.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. Ryan and Martin (2013) highlighted how institutional order and distribution of power is
embedded in the delivery model of elite sport, and they construct an ideal athlete worker.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. Amateur elite sport allows an interesting context for researchers (Rodriguez and Holvino, 2016)

to include the shifting boundaries in sporting organisations (Gilmore and Gilson, 2007).

In a similar way to organizational studies, the not-for-profit sporting context could benefit from the
explanatory power relations offered by an intersectional methodology (Ryan and Martin, 2013). As
previously discussed, feminist researchers have long acknowledged the need for an intersectional
methodology to explain inequalities and discrimination in wider societies and working organisations
(see Acker, 2012; Holvino, 2010). Even though this knowledge has been widely shared, there is little
sporting literature using a multi-level, intersectional methodology to investigate inequalities in the
sporting arena. As McKay (1991) states ‘sport is seen both to shape and be shaped by the inequalities
of gender, class, age and race which pervade all other spheres of society’ (McKay, 1991: 16).
Intersectionality can highlight the interplay of dynamic forms of inclusion, exclusion and inequality,
which can be seen in media headlines and stories such as INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR . We know that horseracing and
sport do not exist in a vacuum; they are not separated from wider historical, political or social realities,

and sport is often presented as a microcosm of wider society (Dashper and Fletcher, 2013).

Intersectionality as a Theoretical and Methodological Approach

Intersectionality as a methodological and theoretical standpoint to understand inequality can be
applied in different ways (Choo and Ferree, 2010; Healy et al., 2011; Winker and Degele, 2011). As
previously stated, there has been considerable debate over the strengths and weaknesses of
intersectionality (see McCall, 2005; Yuval-Davis, 2006; Naples, 2009;Bilge, 2010; Holvino, 2010;
Broadbridge and Simpson, 2011; Phoenix and Pattynama, 2006; Acker, 2012) due to its open-ended
nature. Acker (2012) uses intersectionality to explain the positioning of inequalities within
organisations, more specifically, the gendered subtext. As the exploration of the literature and
theoretical orientations have signalled, it is the approach of Choo and Ferree (2010) and Ryan and

Martin (2013) that has termed the process model of intersectionality. This model of research design

69



Eleanor Boden — January 2021

‘places primary attention on context and comparison at the intersections as revealing structural
processes organizing power’ (Choo and Ferree, 2010:134). My research aims use intersectionality to

I”

capture some of the complex dynamics of how the identity of an “ideal” member of stable staff (with
aspirations to become a rider) has been constructed through the power relations between the macro-

institutional and meso-relational organisation levels.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR

Ongoing Challenges of Intersectionality

Intersectionality does, however, have limitations that have led to some researchers to declare a “post-
intersectionality” moment (Levit, 2002). Other critics (see Kirabo, 2017) have challenged the

“intersection” metaphor itself that Crenshaw (1989) conceptualised in an article:

‘Consider an analogy to traffic in an intersection, coming and going in all four directions.
Discrimination, like traffic through an intersection, may flow in one direction, and it may flow
in another. If an accident happens in an intersection, it can be caused by cars traveling from

any number of directions and, sometimes, from all of them.’.

In response to this, there has been the rise of “multidimensionality” as an alternative phrase
(Hutchinson, 2000) to remove the mental image of a two-dimensional space. Similarly, Williams (2002)
highlighted that the use of a road intersection does not acknowledge the context that the
subordination exists i.e. race can act on an institutional, individual, and interpersonal level at the same
time. Therefore, the use of intersectionality can prioritise identity over structural subordination. The
limitation of this metaphor, that | had personally found myself needing to work, was that unlike the
roads, the subordination that is reported is not fixed and can shift in response to economic, political
and social conditions. It was reading the works of Francis (2008) that highlighted the dynamic nature
of intersectionality. Francis (2008) identified that some of the reoccurring questions for feminism
shroud the role of the material body within gender relations. The different ways in which feminism
considers the material body are challenged in multiple ways. For example, in early feminist theories,
a persuasive argument was presented around the concept of gender, separate from sex, being used
to explain the different ways in which differences between women and men were socially constructed,
not biologically allocated (Flintoff et al., 2011). The terminologies of feminine and masculine are now

used regularly to highlight their social construction and identify the differences within, as well as
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outside, sex groups. Although, Francis (2008) argues that these categorical descriptors of “masculine”
and “feminine” are also problematic because either one is the result of the body (sexed) shaping the
way gender is constructed, mutually by both the self and others. Furthermore, there is the issue of
deciding what constitutes masculine and feminine. INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. There have been multiple studies
of young people’s experiences that accentuate the importance of embodiment in their identities and
education (See Gorely et al., 1989; Evans, 2006; Scraton, 2018; 1989). The body, and different bodies,
are important in physical education; how they move, and look is crucial to individuals if they feel
comfortable in that setting and are being judged on ability and consequential status in the subject
(Evans, 2006). This relationship between sport and masculinity (and the associated dominance of
sport) (Evans and Penney, 2009) has added to the gendered body in physical education activities.
However, what has not been given as much attention is the way that gendered bodies are also disabled
(or non-disabled) bodies, classed and racialised. Examples of intersectionality being effectively applied
is research that focuses on young people’s lived experiences for their insights into the embodied self
along with proposals that research in this area can contribute to the continuous debates around
categorical descriptors of “masculine” and “feminine”, as raised by Francis (2008) (see Oliver and Lalik,

2004; Fitzgerald, 2005; Fitzgerald and Wilkinson, 2010).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR .Although part of a broader study, it is possible to use examples of research such as Oliver and
Lalik’s (2004), which illustrates that a school’s fundraising “beauty contest” can highlight the
differential valuation of racialised bodies. The research goes further to explore the “hidden
curriculum” of this popular school practice and identify how the concepts of beauty were highly
racialised. This example of intersectionality, applied to an education setting, revealed resistance and
challenge by some of the students; however, the majority still supported the competition, which
further emphasises how it reaffirms the status of heterosexualised, engendered bodies as well as how
similar this is to the discourses of heterosexual femininity and attractiveness (see Scraton, 2001). The
intersectionality research has highlighted the significance of embodied experience by attending,
observing and participating in the everyday lived experiences of people unrestricted by the availability
of learning opportunities in order to improve. Marks (1999) highlights the significance of embodied
experiences by attending disabled pupils real-life, everyday experiences of PE. It has been well
researched (see Metcalfe, 2018) that, within the physical education setting, boys, in particular, value

bodies that are high status, have ability and are muscular, especially in sports such as rugby, dance
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and horseracing, where a competitive physicality is required for success. As Flintoff et al. (2011)
reported, physical education is one particular area of education that is “gender saturated”; gender is
strongly marked and, therefore, so is the link between hegemonic masculinity and embodiment
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR it is possible to demonstrate the centrality of the material body to the young person’s sense of
self and identity, as well as recognise the link to physical and social capital (Vinnicombe, 2010).
Researching experiences within specific spatial contexts is an area that Valentine (2007) was
passionate to see developed. This research would help establish that the way that different individuals
see themselves in varying spaces (e.g. when at home, when and then when in horseracing) would

contribute to the continuous debates around identity power and embodiment.

Chapter Summary

This chapter has detailed the theoretical concepts | will use to explore how young aspirational females
navigate their racing habitus in a gendered field. Through exploring the gendered reality
(conceptualised as multiple, fluid and dynamic, and not conflated with sex through biological
essentialism) (Metcalfe, 2018) using a Bourdieusian outlook, | will incorporate elements of
intersectional feminism to provide theoretical explanations for actions and experiences which can be
used to navigate one’s gendered experience within the racing industry. In other words, | will be
adapting a Bourdieusian framework to include gendered practices and significance of the body
through the work of Connell and intersectionality. It is thought that this framework makes ontological
sense as all of its concepts are said to describe the existence of many and overlapping forms of
submission which intersect in different configurations for each individual and which, in turn, create
unique experiences and subsequent gendered social barriers. In turn, this PhD will be able to
contribute to the wider research concerning the role of the material body in the wider demands of
young aspirational women. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR. A focus on capital and intersecting differences will ensure
this project is suitably situated within their wider social contexts, and should offer an insight into the

reality of life as an aspirational woman.

In this chapter, | will explore previously published research and literature regarding women in male-
dominated occupations, women in sport, and how young aspirational women understand and

experience gender.
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INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.

Therefore, | start by reviewing the role of education in the development of the gendered self before
examining historical entry routes and recruitment strategies to understand how horseracing has
encouraged a wider demographic of people to master a skilled trade synonymous with patriarchy. |
have identified the social location of women in the wider equestrian and sporting sphere and
highlighted the sporadic way that females have gained opportunities to participate and, more
specifically, the importance of financial and cultural support. INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR There is an extensive amount of
published research in these disciplines; therefore, this literature review can only highlight the most
relevant pieces that contribute to the originality and significance of my thesis. | am fortunate that
authors before me (see Butler, 2011; Butler and Charles, 2012) have researched the racing field using
first-hand observations and interviews to ascertain the lived experiences of indentured and “modern”
apprentices. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR However, the integration of the female experience in the different fields and
the blurred boundaries between INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR, provides an initial gap for this doctoral research to explore
the gendered experiences of women in horseracing. This chapter is informed by a Bourdieusian
framework, with elements of Connell’s (1987; 2007) gender order and intersectional feminism
(Crenshaw, 1989; 1991), to explain why women experience oppression in varying forms of intensity. |
conclude this chapter by discussing the way that women have coped with working in predominately

masculine occupations, as well as the sporting field.
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CHAPTER 3: LITERATURE REVIEW

Due to the complexity and multidisciplinary nature of this PhD research, | have read, and reviewed a
literature from a variety of research areas. | start this chapter with education literature where | discuss
the role of education, post compulsory education and the impact of gender and class on career
aspirations. The second part of this chapter focuses on women in sport, gendered ideologies of sport
and then the interplay between interspecies sports and gender. The third and final part of this chapter
reviews literature that discusses the role of women at work, the gendered ideologies that are
reinforced through the workplace and finally lived experiences of violence against women. In
addition, | will conclude the chapter with a review of contemporary literature that considers the
#metoo movement and more specifically sexual harassment at the intersection of the aforementioned
research fields. There has been extensive research published in all these areas; therefore, this analysis
of literature highlights the originality of my thesis to this scholarly space. This chapter addressed each
of the topics separately, to reflect the individual topics central to the research. With that said, the
integration of the young people’s experiences within the racing industry has blurred boundaries
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR which creates an initial gap for this PhD research to explore the lived experiences of aspirational

females.

Education

| aim to explore the reproduction of gender throughout the chapter and will, therefore, analyse
research which has explored the construction of gender by and in education, work and sport.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. Within Bourdieu’s conceptual framework (Bourdieu, 1984), it is through formal education and
training that learners gain recognised educational qualifications, which directly translate into a form
of cultural capital. In simple terms, the ethos and practices within an educational establishment are
underpinned by a focus on developing skills, knowledge and achievement. INFORMATION REDACTED
TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. This research
highlights the important considerations of how young people explain their own lived experiences. The
relationship between physical education and masculinity is consistently referred to and, therefore,
the gendered habitus which promotes masculinity emphasises the social expectation for males to
demonstrate physical skill and ability to succeed. Further research by Bramham (2003) highlighted
that males who do not conform to the expected skill level in physical educations are also marginalised.

Despite this, research which considers female and male physical education performance in isolation
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is unable to explain the intricacies of physical education practices when developing a gendered habitus
which reinforces behaviour for young people. Importantly, Bourdieu’s concepts of habitus and capital
have been used to research the development of skill in physical education. The habitus has been used
to indicate the way in which more skilled students and their tutors often share a set of beliefs, this
shared habitus often determines which bodies are rewarded (Gillen and Lefkowitz, 2006; Flintoff,
2008; Redelius et al., 2009; Hay and MacDonald, 2010). Interestingly, Wilkinson et al. (2013) used a
systematic appraisal of articles that documented the construction of ability in physical education. The
way that adolescents view, and measure, success in physical education environments potentially
jeopardises the traditional mind/body dichotomy that requires academic success to be a priority
instead of social popularity. Therefore, it is important to evaluate the relationship between physical
activity (which, in turn, becomes physical labour), gender and social status, using Bourdieu’s

theoretical concept of habitus and capital, for young women early in their horseracing career.

The prevailing educational discourse promoted by schools, is one of academic achievement.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. The literature reinforces that the primary messaging around ability reinforces a binary
relationship between gendered bodies within sport at school. This discourse reinforces the “problem”
of girls as being limited in ability, as well as the negative assumption of ability-as-male on both females
and un-"able” males which, consequently, reinforces the importance of challenging the presumed

differences between young men and women as homogenous categories (Metcalfe, 2018).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR

Women in Sport

There is a common belief that sport has the power to make for a more equal society (Spaaij, 2009),
and multiple studies of sport and the body have been able to demonstrate that there is a changing
dynamic of gender representations and practices in contemporary sporting arenas (see Wilson, 2002;
Roberts and MaclLean, 2012). The sporting field, according to Bourdieu (1978), is linked to a political
philosophy of sport where the idea of amateurism is one part of an aristocratic philosophy of sport as
a disinterested practice - a will to win but within the rules. At a social level, the field can be viewed as
the source of struggles, where what is at stake has the capacity to impose a definition of the legitimate
function of sporting activity: ‘the legitimate body and the legitimate use of the body’ (Bourdieu,

1978:826). It could be argued that “legitimate use of the body” could be linked to the amateur and
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professional status, illustrated within the racing field, where it is possible to follow the links between
amateur and social, economic and cultural capital. Sport is an area of particular importance because
it is an arena where traditional gender identities are constructed, reinforced and contested
(Meyer,2010). This has been further supported by authors particularly interested in sport’s roles in
constructing masculinity (see Krane et al., 2004; Yungblut et al., 2012; Li, 2014; Fink, 2015). As a result
of the increased attention given to women'’s participation in sport, there has been further research
focusing on gender equality at all levels of sport to investigate the experiences of female athletes,
whilst promoting the female voice throughout the literature (see Douglas and Carless, 2009a; Adriaase
and Schofield, 2013; Fink, 2015; Franks and O’Neill, 2016). In this section, | agree with many of
Connell’s critics whilst promoting the notion that a feminist reading of Bourdieu’s conceptual tools of
field, habitus and capital may allow further insight into the fluidity and stratification of gender
relations in sport and other physical cultures. Not only do | focus on gender formation but gender
differences in sporting achievement (Channon et al., 2016), despite recent increases in female sports
participation, boys and girls still do not participate equally in the same sports activities (Slater and
Tiggemann, 2010; Thorpe et al., 2017)- as well as the role of parental influence on achievement within
sports or cultural capital (Wilson, 2002; Butler, 2013) due to the invested time, emotional support and
capital which increases the likelihood of success. It is generally accepted that parents are usually the
primary catalyst for an initial introduction to sport and sporting skills (Coté et al., 2016) and many

athletes stress the supportive influence of their parents during their early careers.

Gendered Ideologies Reinforced Through Sport

This literature review and research aims to contribute to any debate among supporters of the concept
of hegemonic masculinity, as exemplified by Connell (1987). The influence of the concept of gender
order and hegemonic masculinity on gender research in sport cannot be highlighted enough. Initiated
in the late eighties, Connell’s concepts of gender order have aided the understanding of the gendering
processes linked to sport, especially the ‘critiques of heavy contact, male-dominated sports such as
American football and rugby union and the sexist and violent cultures that support such sports’
(Pringle, 2005: 257). In short, the research on men and masculinities in the 20th century has been
characterised by a focus on the social problems of masculinity, both in terms of the privilege gained
by men through their gender (Lorber, 1994) and the social costs, not least related to the oppression,
subordination and exclusion of gay men (Connell, 1995; Kimmel, 2012). A fundamental theory
proposed to understand the social processes associated with these issues was hegemonic masculinity

(Connell 1995; Connell and Messerschmidt, 2005). Although there is continued support for Connell’s
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concepts amongst sporting scholars, it is important to highlight that the concepts of hegemonic
masculinity and gender order represent fundamental weaknesses and inconsistencies when applied
to the fluid and dynamic relationships between political categories of gender and individual women

and men in more contemporary sporting cultures (Thorpe, 2010).

An area of particular interest to this study, and the unique nature of horseracing, is that Connell’s
relatively dualistic model of power does not provide scope for explaining the agency of sportswomen
or the personal gendered experiences of young women or men who have hailed from different
cultural, social and political contexts or had different gendered experiences or sexual orders (Pringle,
2005). This complex topic demands the need to explore masculinities and the gendered body in
contemporary sport and physical culture, critical sport sociologists are using diverse theoretical,
empirical and conceptual approaches (see Anderson, 2015; Messner,1990; 2014 Robinson, 2008;
Wellard, 2012;2015). Some are going further and developing their own conceptual and theoretical
approaches, such as Anderson (2015), who has developed an “inclusive masculinity”. This theory can
be used to understand the changing relationship between adolescent males and their masculinities in
modern-day physical cultures. Ultimately, it was developed to explain sport and community settings
where the social dynamics were not predicated on homophobia, stoicism or rejection of the feminine.
Anderson (2015) argued that in the absence of homophobia, men’s gender came to be founded upon
emotional openness, increased peer tactility, softening gender codes, and close friendship based on
emotional disclosure. At the same time, other scholars are progressing gender research in the field
through intense dialogue with various critical views in the social sciences (see Hillier and Harrison,
2004; 2007; Pringle and Markula, 2005; Pringle, 2009). Until recently, the work of Bourdieu has not
been used amongst critical sport scholars interested in gender. However, exceptions would include
the research that offers insightful theoretically-informed analyses of the gendered sporting body and,
more specifically, how male domination is reinforced and naturalized in various sporting cultures, such
as skateboarding, surfing and adventure racing (see Laberge, 1995; Kay and Laberge, 2004; Brown,
2006; Atencio et al., 2009; Evers, 2009, 2015; Backstrém and Nairn, 2018). Many of the sports
mentioned previously are dominated by white males, yet the voices of those female participants who
do participate, albeit in smaller numbers, have the potential to offer valuable insights into the various
forms of power operating on and through their bodies and the strategies these women employ to
negotiate space within action sport cultures. In particular, Brown (2006: 162) uses Bourdieu to explain
‘everyday embodied enactments of gender relations in sport.” More recently, Atencio et al. (2009)

used Bourdieu’s concepts of capital, field and habitus to provide an informed analysis of gender on
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the skateboarding body, although this study omits the feminist critiques and extensions of Bourdieu’s
work that have been prolific. As previously mentioned, Bourdieu did not say much about gender with
most of his writings framed pre-eminently in class. With that said, in the article La Domination
Masculine, Bourdieu (1990a) uses his ethnographic research to highlight how ‘masculine domination
assumes a natural, self-evident status through its inscription in the objective structures of the social
world’, which is then embodied and reproduced in the habitus of individuals (McNay, 2000:37). It must
be said that although this data was collected during the sixties, Bourdieu claimed that it exemplified
the ways in which gender hierarchies are maintained in modern industrial society. According to

McLeod (2005: 53):

‘[Bourdieu] writes defensively [in Masculine Domination and] appears somewhat oblivious to
the diverse range of important feminist work that has historicized gender division. Moreover,
his insights into gender reproduce standard binaries of masculine domination and female
subordination as if these structures are unitary, coherent and unchanged by and in

contemporary social life.’

Regardless of such criticisms, some feminist scholars who have focused on the embodied gender
experiences of women — including McCall (1992), McNay (1999; 2000) Lovell (2000), Adkins (2003;
2004a; 2004b), McLeod (2005) and Krais (2006), - have recognised the potential in Bourdieu’s social
theory for deepening and developing” (Walby, 2005: 376) feminist theory and set about deploying,

rethinking and critically developing Bourdieu’s conceptual schema.

In this research, however, | argue that feminist appropriation of Bourdieu’s work could be critically
extended to explore some of the nuances and complexities of masculinities, as well as the relationship
between masculinities and femininities, and aim to illustrate the potential of such an approach via the
case of horseracing. As various scholars have discussed, physical activity and action cultures have
traditionally been considered highly masculine (see Booth, 2001; Waitt and Warren, 2008; Evers,
2009) and hypermasculinity is celebrated. However, this culture may put many women off and those
women who do continue to participate must develop an array of strategies to negotiate space in this
male-dominated territory. In surfing, Olive, McCuaig and Phillips (2015) offer an interesting analysis
of the ways recreational female surfers are differentiated and patronised and explain how some
women develop unique strategies to support one another and navigate the maleness of their
environment. Similarly, Olivia and Thorpe’s (2011) discussion of the snowboarding fratriarchy: groups
of highly committed young men in an action culture who have developed strategies of symbolic, verbal

and/or physical violence in which “other” men and female participants are marginalised in the slopes,
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on the mountains and in the broader culture (e.g. in many niche magazines). Consequently, many
learn to accept the rules of the field, rather than challenge the structure of the field. | am particularly
interested in exploring how those women who continue to pursue the practice of working in a physical

culture negotiate space within the horseracing field that continues to privilege males.

On a separate note, throughout this literature review, | have noticed that in contrast to the substantial
body of literature on gender in action sport cultures (Wheaton and Tomlinson, 1998; Wheaton, 2002;
Atencio et al., 2009; Thorpe, 2009; 2010; Olivia, 2011; Olive et al., 2013; Roy, 2013; Backstrom and
Nairn, 2018 ), race and ethnicity have garnered considerably less attention. As | continue through my
research journey, | will reflect on the relevance of this lack of literature, especially in relation to

intersectionality and gender order by reflecting on horseracing.

Interspecies Sport and Gender

Horseracing is an interspecies sport and sits within a wider body of literature that is relevant to the
wider scope of this research. Therefore, this section will explore the relationship of interspecies sport
and gender. The aspects of masculinity that are referred to within a horseracing context include
muscularity, violence, physical strength, participation despite pain and the ability to withstand injuries
(see Theberge, 1997; Mennesson, 2000; 2012; Schyfter, 2008; Ezzell, 2009; Gilbert and Gillet, 2013;
Mischke, 2015). However, these are not necessarily unique to interspecies sport or equestrian
employment. With that said, this perception of working in horseracing could provide one explanation
for the inability to recruit or maintain skilled staff. Arguably, the whole horse racing industry should
be reviewed due to the current strategy for retaining staff with their knowledge and skills sets.
However, Clayton-Hathway and Manfredi (2017) have reported that currently, the horseracing
industry demonstrates vertical segregation, with high numbers of men in many senior roles. Such
conceptualisations assume that it is only male bodies that embody masculinity, and ignore the
“masculine women” and “boyish girls” (Halberstam,1998:15). In horseracing, for example, it would be
common practice for women and girls to embody “coexistent masculine and feminine identities” that
involve “tension and contradictions” (Wedgwood, 2004: 155) INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. The way that gender is expressed
is dependent on the situation, such as the type of riding, or discipline that is chosen to engage in. The
different disciplines have dominant norms of masculinity and femininity which are locally governed by
the local riding communities. Practical knowledge, such as riding a horse, requires intuitive bodily

awareness which can be achieved through both observing and participating or “indwelling” (Polanyi,
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1966: 6). In any of the equine industries, the body is seen as a sensing instrument and described as
“part of the horse” or “sitting there and doing nothing” (Hearne, 2007). This idea of mastering a
practical skill is an area that Bourdieu argued involved knowledge and belief that could only be
acquired through experience. Thus, the gender-appropriate nature of jobs could have a negative

impact on women who apply for male-dominated roles (Hareli et al., 2008; Koch et al., 2015).

Women in Male-Dominated Occupations

This section examines the way that gendered organisations that have been discussed in great detail
by many scholars (see Cockburn, 1981; Acker, 1999; Dashper, 2020) and how reportedly gender
neutral structures are in reality based on implicit and unspoken gendered norms in a similar way to
hidden curricula (Apple, 1995). To describe an organisation as gendered would mean that ‘that
advantage and disadvantage, exploitation and control, action and emotion, meaning and identity are
patterned through and in terms of a distinction between male and female, masculine and feminine’

(Acker,1990: 146).

Acker (1990) proposed that there were five elements that reproduces gender in certain organisations
which were; firstly the division of labour, cultural symbols, workplace interactions, individual identities
and organisational logic. As a result, it can be seen that gendering with industries and organisations
operates in engrained, historical contexts. This explanation goes a long way to explain why horse
racing is often described as a “man’s game”. Therefore, it is important that | examine the experience
of women in male dominated occupations to contribute to the gaps in literature in relation to the lived
experiences of women in horseracing. Many researchers in sociology and gender studies have
investigated the position and experiences of women at work (see Cross and Bagilhole,2002; Roberts
and Ayre, 2002; Ross-Smith and Huppatz, 2010; Azocar and Ferree, 2015). These theorists of gender
and work have been focused on issues of discrimination against women in the working fields, but there
is still a great deal to explore and investigate regarding the recruitment stages and then long-term
retention. Some feminist interpretations of Bourdieu offer an explanation of the workplace
disadvantages that are initiated by organizational structures and selection and promotion criteria
(Ross- Smith and Huppatz, 2010), a lack of mentoring, and harassment, discrimination and paternalism
(Dashper, 2019; Erden and Otken, 2019). Loosemore et al. (2003) affirmed that fair treatment of all
employees, regardless of gender, race, class or length of service, should be the foundation of good
employment practice within the construction industry. However, this is not always the case, especially

when attracting new recruits who will, in turn, form the future labour force. Thus, the gender-
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appropriate nature of jobs could have a negative impact on women who wish to apply for male-
dominated roles (Hareli et al., 2008). A female who assumes a bodily hexis of that field is allegedly
more likely to succeed in a “man’s role” than a more feminine woman (Fox, 1999). Thus, it is
imperative that jobs become “gender-neutral”. Understanding the persistence and incidence of
discrimination in everyday realities is required so that women can be supported and retained in male-
dominated environments. It has been argued that gender in the workplace can be seen through
performance; the investment banking environment exhibits its own set of hegemonic masculinities
that dominate other versions of masculinity and femininities (McDowell, 1997). In turn, the bodies,
personal appearance and attributes of individuals are central in success and retention; in this way,
women are at a disadvantage. It can be said that these strongly masculine environments fuel
Bourdieu’s (Bourdieu, 1984) concept of hexis and the relationship between the social world and its
impression on the body. Women with individual embodiment may be prevented from entering,
thriving and retaining their place in a masculine workplace. Women who do succeed in male-
dominated occupations learn to embody a particular working style to reproduce “male norms”, which
may be contradictory. Often, they have to challenge dominant notions of femininity and adopt
“masculine” attributes, which could result in their femininity and sexuality being questioned by their
peers (Butler, 2013). Gendered discrimination within relative fields is veiled, covert, thus difficult to
identify and problematic to challenge (Fisher and Kinsey, 2013). A particularly intangible aspect is the
supremacy and yet invisibility of masculinity when working within social fields. The social position of
a man and woman are defined through the characteristics that can be identified through embodied
displays of masculinity or femininity, which can create exclusion and task restrictions in the workplace.

In the next section, | will discuss how hegemony is reinforced in the workforce and the way in which

gender-based discrimination is seen in different male dominated industries.

Gender Ideologies Reinforced Through Work

Since the late 1980s, the concept of hegemonic masculinity, more specifically the cultural dynamics
by which men establish and maintain dominance in society in different scenarios, has been influential
in theorising about gender (see Demetriou, 2001; Pringle, 2005; Seidler, 2006; Thorpe, 2010). As a
consequence of this, the added attention has led to notable shifts in contemporary gender relations.
However, there has also been significant interest in a new generation of men and masculinities (see
Hill, 2007; Harrison, 2009; Galbreath, 2014; Lingiardi, 2015; Gerdes, 2020). Consequently, there has
been a critical response to any conceptual schema that locates all masculinities (and femininities) in

terms of a single pattern of power— the “global dominance” of men over women (Connell, 1987: 183).
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There is a perceived difference between men and women and how likely they are to succeed within
given workplace conditions (Burke and Vinnicombe, 2013; Debebe et al., 2016). Hiring decisions can
be influenced by the question of “suitability” and, thereby, arrive at gender-based discrimination
employment decisions. Much of the research has explored women’s negotiation of masculinity in
male-dominated occupations and, more specifically, the perceived lack of muscularity (Butler,
2013ab). This lack of parity between genders in the workplace is not exclusive to a few sectors or
organisations, adding support to the notion that gender is diffused across the social field and, although
it is hidden, it is acutely structuring (Lovell, 2004). Physicians in training learn to normalise their
experiences of mistreatment and see it as a necessary rite of passage into a prestigious and demanding
occupation (Hinz, 2004), reaffirming the gendered power and hierarchy within a perceived gender-
neutral enterprise. Similar experiences have been reported in horseracing through autobiographical
accounts by Gallier (1988) and Butler (2013a) ; these workplace and associated cultures are one of the
most fundamental fields of social interaction in post-modern society. Therefore, understanding the
persistence and incidence of discrimination in everyday realities is required so that women can be
supported and retained in male-dominated environments. The persistence of gender inequality in
male-dominated professions (including engineers, project managers, designers and architects)
directly affects the recruitment, retention and progress of women (see Powell et al., 2012; Diekman
et al., 2015). However, much of the reviewed literature does not interrogate gender relations but
focusses on women’s experiences with an unexamined norm or examines why these barriers are so
persistent and hard to shift. The power and gender discourses are interlinked within the organizational
culture, resulting in opinions and gendered doxa based on tradition and social context (Ball and Wicks,
2002). In contrast, the British horseracing industry has recognised the lack of female jockeys but is
aware of the wider prejudices and entrenched gender relations within the horse racing world (Butler,
2014), and they know that it is hard to break down doxic attitudes (Bourdieu, 2001). Doxic attitudes
are reflected by accepting the racing habitus through unconscious submission in situations that are
arbitrary and contingent. The literature emphasises that the gendered operational structures within
the horseracing world are not exclusive but are mirrored by the wider prejudices that are ingrained
within other male-dominated occupations and sporting arenas. In many jobs, there is a perceived
difference between men and women and how likely they are to succeed within given workplace
conditions (Burke and Vinnicombe, 2008; 2013). Consequently, hiring decisions can be influenced by
the “suitability” of the applicant, thereby leading to gender-based discriminative employment
decisions. The workplace and associated cultures are among the most fundamental fields of social

interactions in post-modern society. Integration of key agents is readily discussed as one of the most
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important sources of division within the work force culture (Weeden and Grusky, 2005) and,
therefore, demands appropriate sociological attention. Loosemore et al. (2003) affirmed that the fair
treatment of all employees, regardless of gender, race, class or length of service should be the
foundation of good employment practice within the construction industry. However, this is not always
the case; especially when attracting new recruits. Similarly, the working practices within the racing
world are essentially corporeal, cultural and deep-rooted, where ‘the most essential [knowledge] is
transmitted, acquired and deployed beneath language and consciousness’ (Wacquant, 2004: xii).
Some areas of literature on women who work in male-dominated, working-class professions attributes
the low female recruitment and lack of progress to the characteristics of women themselves (Butler,
2011). Broadly, what has been suggested is that women theoretically choose female, socially devalued
occupations due to an innate [gendered] self (Reskin and Maroto, 2010:82). There have been other
challenges to the concept of gender essentialism and barriers, such as an absence of transparency of
training opportunities due to the nature of a role being masculine and physical labour being organised

to suit muscularity, have been cited (Bergmann, 2011).

Women have relished the opportunity to train and take up positions in racing; however, retention and
progress have not been as effective. In this situation, there could lie one potential reason that the
rigidity and doxic values have been reinforced as anything that differs from expectation is often
viewed as problematic. Bourdieu’s theory of practice provides a way of trying to understand the
embodiment of social structures. The processes whereby the practices are incorporated within the
body and reiterated in the embodied work are highlighted by Bourdieu’s accounts of illusio and

habitus.

Generally speaking, a desire for status, power and social comparisons (capital) drives men in contrast
to a desire to perform at their best and contribute to organizational function, which motivates women
(Prescott and Bogg, 2011). It is these distinctive work experiences, alongside archaic work-life
gendered roles (Martin and Barnard, 2013; Mayer and Barnard, 2015) that create challenges for
career-driven women, and more so when they choose to work in masculine-dominated professions.
Women appear to struggle in a masculine role and are being constrained by the “glass ceiling”, which
has been loosely defined as ‘invisible barriers to reaching their highest positions’ (Ross- Smith and
Huppatz, 2010). Corsun and Costen (2001) proposed that women are more likely to succeed in a
management field (traditionally masculine) because they have embodied masculine norms, such as
utilising masculine tools of power (masculine forms of capital). Conversely, Lovell (2000) suggests that

women can utilise feminine “resources” and that female forms of capital can have an advantage,
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especially within the labour market, confirming the necessity for investigating the role of gender in
workplace cultures. The culture of the workplace appears to be a key element in regulating, producing
and confirming gender inequalities within everyday experiences. It is important, however, to note that
some women have maintained careers in senior management (Ross-Smith and Huppatz, 2010),
highlighting how some women have been able to sustain a career beyond the glass ceiling and
conquered the barriers of disparity to achieve personal advancement. Women have offered their own
explanations for their disadvantages (especially in the engineering field) and they have partly blamed
the masculine ethos of the workplace, which is established by misunderstandings arising from
different styles of communication and paternalism (Roberts and Ayre, 2002). The multiple initiatives
that have been introduced to support women in employment, such as flexible hours, job sharing and
paid maternity leave, have all resulted in changes in structural conditions, leading to more women
being retained in the workforce and facilitating their progress (Craig and Mullan, 2011). The shifting
gender norms that have accompanied the increased presence of women in managerial roles demand
theoretical explanations beyond female subordination and patriarchy (Witz, 1990; Bagilhole and
Goode, 2001) which in turn can be used to empower women at junior and trainee levels. The labour
force has seen a steady incline of women over the last fifty years and clear progress has been made in
attaining parity with men. However, statistics confirm that women continue to trail behind in achieved
status and career development (Perera, 2019; Wang, 2009). England (2010) attributed women’s lack
of progress to the characteristics of women themselves - their lack of ability or lack of desire and
motivation to perform in these jobs. In other words, 'women hypothetically choose female, socially
devalued occupations because something in the culture makes them want to express their "true"
[gendered] selves' (Reskin and Maroto, 2010:82). In horseracing, a survey by Women in Racing (2017)
acknowledged that women are increasingly prominent in British racing but highlighted that they are
still under-represented, with just 16 percent of board positions being filled by women. Some
explanations offered to challenge this gender essentialism include lack of access to training, resistance
of co-workers to embrace diversity, the workload is structured to masculine traits and the employers
are prepared to disregard what workers request to ease any challenges (Cockburn, 1981; Reskin and

Maroto, 2010; Bergmann, 2011; Crawley,2011).

This lack of autonomy is regularly reported throughout horseracing. However, the negative
experiences reported in the Women’s representation and diversity in the horseracing industry report
are not exclusive to manual positions. Stereotypes and conceptions of merit, and ideas of what a

leader “looks like”, can create barriers to women moving up the career ladder. The perceived structure
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of the workday, set to suit masculine traits and masculinity, is viewed as a barrier to women
performing manual work such as bricklaying or carpentry (Fielden et al., 2001). These barriers are
supported by the low (1%) estimated percentage of female workers in manual occupations (Briscoe,
2009), but are contradicted by the horseracing industry figures, where (69%) are women (NAORS,
2019). Other studies have identified that women leave occupations that are inflexible, physically
demanding and require long, unsociable hours (Chatzitheochari and Arber, 2012; Walsh, 2013;
Fahlén, 2014), which are fundamental elements within many male-dominated occupations, such as
construction, engineering, joinery and horseracing. Prejudice and discrimination have become
increasingly covert (Benokraitis and Feagin, 1995; Kantola, 2008), which means that it is more
challenging for women to identify discrimination in the workplace. Holmes (2006) for example,
highlights that unacceptable behaviour, “hidden” in superficial humour, is particularly difficult to
challenge because the colleague who is telling the joke remains friendly, and it is likely to be the

challenger that is ostracised by colleagues for “not taking the joke”.

Conversely, some women in the Scottish construction industry have identified that the best way to
negotiate their way in a male-dominated environment is to be able to take ‘a joke, as well as being
broad-minded, giving back as good as they get’ (Agapiou, 2002:703), emphasizing that it is not only
women who have to “play the game” (Agapiou, 2002:703). However, they need to be very good at
their work to prove that they were just as good as their male colleagues. Kanter (1993) labelled this
behaviour as “boundary heightening”, and it occurs when women join a previously established
homogenous group and, therefore, represent a threat to the established order. This boundary
heightening results in the newcomer feeling like an outsider and different to the established group
and has been reported by Butler (2013b), albeit using a Bourdieu-tinted lens to explore the reasons
why and how this happens in horseracing. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR These experiences have been exemplified by the
results of women’s representation and diversity in the horseracing industry (2017) and have resulted
in a much-needed equality and inclusion committee at the British Horse Racing Authority to represent
all of the underrepresented groups in racing. Interestingly, Witz (2004) argues that that women are
compliant and shifts the burden of responsibility for women’s oppression from men to women
themselves, which is a thought that has been reinforced by some women in the horseracing industry,

such as:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR “
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This quotation further highlights that despite the common rules and formal equality, a gender order
exists and is accepted within horseracing within the different occupational sub-cultures where
dispositions and attitudes are deep-rooted in a male preserve (Plymoth, 2012). This male
prioritisation is referenced throughout the Women in Racing diversity report (2015) which concluded
that several features of being a jockey might discourage women who aspire to have a family, including
the extensive travelling required, lack of a secure income, no access to maternity pay and long hours.
It must be said, however, that the opinion within horseracing about the challenge’s women face are
polarised, and if women “choose” to have a family then they are the reason that they have not been
successful, in equal measure to not being sufficiently committed or talented. This thought process
leads to increased vulnerability for women (Griffiths and Lewis, 2011), adding weight to the need for
gender order to be interrogated within male-dominated professions instead of accepting it as the
unexamined norm. The counterargument could be that women employees are seen as a last resort
and only to be employed during times of skills shortages (Henwood, 2000). This notion of women
being the last resort is reaffirmed by Cashmore, (2018) who, using quantitative methodologies,
confirmed that female jockey participation accounted for only 5.2% of the riders, despite holding 24%
of jockey licences (including amateurs), and make up over half of the stable staff population.
Preventing a woman from developing skilled competencies through exclusion has the potential to
cause multiple issues, including the reinforcement of the perception that women are less capable than
men in addition to reiterating the notion of difference between genders (Powell et al.,, 2012).
Furthermore, this stifled development restricts opportunity and progress due to the limited
possibilities of accruing capital that is fundamental to gaining a senior position. Task restriction is
discussed within a range of literature, which prevents women from demonstrating technical skills that
they have often gained in a mixed gendered environment (Bailyn,2003; Sang et al., 2014; Dobele and
Rundle-Theile, 2015), for example, university. Similarly, research that has focused on women in male-
dominated occupations has claimed that women are repeatedly excluded from networking
opportunities, resulting in them having less social capital than their male colleagues (Allard, 2005;
Vinnicombe, 2010; Powell and Sang, 2015). Exclusion reiterates gender inequality in male-dominated
professions and can be categorised as symbolic violence. A misconception that the “glass ceiling” has
been “smashed” and gender equality is achievable within a short timescale is merely an illusion. It is
certainly true that there has been a colossal improvement in women'’s rights; however, opportunities
are not as transparent in the working field which in turn is stifling female progress. These well-known,
male-dominated professions are rooted in raced, classed and gendered notions that have historically

privileged white, middle-class men (Witz, 1990). In addition, the increased proportion of men in
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higher-paid positions is commonly justified by the congregation of females in the younger age groups
because of increased numbers of female engineering graduates (Roberts and Ayre, 2002). When
women outnumber men in junior positions, which is relatively common, segregation, in relation to
responsibility, is maintained by the construction of female differences (Sang and Powell, 2012). This
supports the suggestion that there is a perceived suitability to certain roles even before employment
is offered which, in turn, will hamper progress for a young aspirational female in any sphere of work.
One explanation for the lack of progress is that women in the largely male preserve of computing
underestimate their skills and equate technical competence with masculinity and men (Henwood,

III

2000). The creation of “hybrid” roles that combine technical and “traditional” female skills (such as
empathy, communication and interpersonal skills) were created to increase the opportunities for
women. However, the number of women entering IT is falling (Beckmann and Menkhoff, 2008).
Guerrier et al. (2009) attempted to change the nature of the skilled roles in computing and concluded
that women unquestionably accepted that the industry was male dominated. There was no evidence

III

that questioned stereotypical beliefs in a woman's “natural” role or ‘any consciousness that these
might limit the prospects of these highly qualified women' (Guerrier et al., 2009:505). The women in
this study had accepted the doxic values and were bound up by the illusio the IT sector had created.
This can be reflected in horseracing, where women have to embody particular aspects of working-
class masculinities, such as toughness and the ability to withstand pain (Butler, 2013b) whilst
maintaining some level of individuality. Similarities have been seen in other equestrian sports where
male riders discuss a “male advantage” inherent with equestrianism, with men being more ambitious
and, as a result, more visible (Dashper, 2012). The association of men with traits such as “ambitious”
has also been reported by England (2010) in relation to the desire to protect these traits even when
making to changes to increase their social mobility. It is when these factors conflict that one cannot
“move up” without transgressing the gender system. In simple terms, a female university graduate
would be able to integrate into a male-dominated profession, such as medicine, due to the class and
gender-based reference group that has gone before her. If a female has a degree, then it would be
challenging to argue that they are not qualified to enter that profession. However, in contrast, the
manual, skilled labour force, such as bricklayers, farmhands, stable staff and painters and decorators,
often require “on the job training”. Therefore, a woman would have to get a position to get training
and, if they can overcome that barrier, then the female trainees will more than likely receive the
training from workers who may resent their presence (Hoffman et al., 2011; Monkman and Hoffman,
2013). In their study of engineering students, Powell et al. (2012) identified how a female colleague

would develop and utilise various strategies to gain acceptance from her male peers, such as accepting
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gender discrimination, acting as one of the boys and adopting an “anti-woman” stance. Gendered
discrimination within relative fields is veiled, covert and, as such, difficult to identify and problematic
to challenge (Fisher and Kinsey, 2013). A particularly intangible aspect is the supremacy and yet
invisibility of masculinity when working within social fields. The social position of a man and woman
are defined through the characteristics that can be defined by embodied displays of masculinity or
femininity which, in turn, can create exclusion and task restrictions in the workplace. One suggestion
for discouraging such integration is a strong (if often tacit) belief in gender essentialism—the notion
that men and women are innately and fundamentally different in interests and skills (Ridgeway, 2009;
Chatillon et al., 2018). Sang and Powell (2015) have recognised that patterns of (mis)recognition and
resistance are complex, with some women divulging views with naturalised gender inequality and

others resisting essentialism through actions such as campaigning for gender equity.

The Realities of Sexual Violence against Women (wider society)

So far, the literature reviewed within this chapter has discussed violence against women from a
symbolic perspective however, it is important that this research acknowledges the realities of violence
against women within the workplace and sporting arenas. Research into this area (see Lim and Cortina,
2005; Berdahl, 2007a; Stainback et al. 2011; McDonald and Charlesworth, 2016) has highlighted that
dominant ideologies have shaped the workplace to normalise male aggression and reinforce the
struggle women face through reconstructing the issue as one of taste rather than power. In a sporting
context, there has been many inquiries into sexual harassment and abuse in sport especially in relation
to prominent cases of high- profile scandals involving Olympic and other elite-level coaches
(Brackenridge and Fasting, 2002). Before these cases were brought to the fore, there was still sport
sociologists that paved the way, with a feminist perspective, to understand sexual exploitation in sport
(Curry, 1991). Since then there has been further work exploring how sexual exploitation in sport can
lead, and facilitate sexual violence an harassment (Fasting, 2015). Fasting et al. (2004) reported that
harassment is likely to occur in all sports, and the likelihood of being harassed increases in parallel to

the performance level (Fasting et al., 2010).

One of the critical features of this research is that the focus has been on female victimisation as a
result of power differential between women and their likely assailants, men (MacKinnon, 1979;
Heimer and Kruttschnitt, 2006; Bacciagaluppi, 2018 ; in the workplace and in sport (Hartill, 2009)
Sexual harassment in the workplace can be defined as unwanted sexual advances or obscene acts or

language (McDonald and Charlesworth, 2016) and is generally considered as a gendered issue towards
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women (Holland et al., 2016) although men can also be perpetrated. In reality, sexual harassment
generally a reinforced message of assertion of power and dominance (Lim and Cortina, 2005) and is a
direct-contact predatory activity in which the structural power differential between men and women
is central (MacKinnon, 1979). Within this section | will consider the causes and potential impact of
sexual harassment on career trajectories and how this sexualised activity corresponds to the scope of
routine activity and the role of power of female dominated victimisation. Throughout this section, |
will include the broader perspective of sexual harassment with special consideration for the #metoo
movement, a worldwide movement against sexual harassment and assault that renewed the attention
of sexual harassment and, consequently, divulged the true prevalence of issues within the workplace,

including academia and medicine (Lee, 2018).

The term sexual harassment was not formalised until the 1970s (Farley, 1978) however, an
organisational response would not have been recognised (Dobbin and Kelly, 2007). In contrast, today
sexual harassment reporting and policies are standard process in the human resource landscape
which, when linked to the substantial literature around gender inequalities (Martin,2003) is no
surprise. The research by Rospenda et al. (1998), Welsh (1999) and Berdahl (2007a) suggests that
power, at work and in the broader society, pervades accounts of harassment however, after three
decades of scholarship, the simple questions about whether and how workplace power affects
harassment remain unanswered. One suggestion for this is that sexual harassment is challenging to
identify in practice due to the many ways harassment can be experienced. McDonald (2012) describes
that the “dripping tap” form of harassment, which is often an amalgamation of everyday instances
instead of a single event. Sexual harassment in the workplace requires close attention because it can
be directly linked to the workplace culture that normalised, accepts and even reinforces this criminal
behaviour. Bowling and Beehr (2006) suggested that, theoretically, at least three categories that
contribute to the cause of workplace harassment: characteristics of the work environment, the
perpetrator, and the victim. The concept that is particularly pertinent to this study is that victims can
attribute or blame two of these precursors on the organisation. Firstly, the organisations can be seen
as directly responsible for the presence of a perpetrator because the human resource department
select, train and challenge behaviours. Secondly, it is the organisational culture that enables and, in
some cases, reinforces behaviours that result in sexual harassment (Aquino and Lamertz, 2004). In
addition, some studies have considered the dispositional variables and demographic characteristics of
victims. That is the way in which perpetrators assess the potential costs and benefits of harassing

based on certain demographic groups (e.g., women or those with low tenure) would tend to be “safer”
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targets (Bjorkqvist et al., 1994). Although this concept appears logical, the wider research findings do
not reflect such an assured position. For example, Bjorkqvist et al. (1994) and Cortina et al. (2001)
found that women are more likely to become the targets of workplace harassment than men are
whereas Leymann (1996) and Einarsen and Mikkelse (2003) reported found no gender differences. In
specific relation to gender, one study by Rayner and Hoel, (1997) concluded that male harassers target
both male and female victims but female perpetrators generally target only women. Although there
appears to be no agreed consensus on gender, one area that is often reported is the likelihood of
power differentials between perpetrator and victim (Bjorkqvist et al., 1994; Einarsen et al., 1994; Hoel
et al.,, 1999; Einarsen, 2000; Einarsen and Mikkelsen, 2003). The type of power differences could
include greater physical size, an aggressive personality, a more powerful formal position in the
organisation, or popularity (Bowling and Beehr, 2006). As a result of the varying indicators the
definitions of harassment, the prevalence estimates vary dramatically (Welsh, 1999) and, therefore,
researchers have used triangulation that considers multiple forms or measures (Houston and Hwang
1996; Uggen and Blackstone 2004; Stainback et al.,, 2010). From a feminist perspective, sexual
harassment is situated within the wider pattern of discrimination, power and privilege
(MacKinnon,1979) and broader gender-based inequality. An example of this is Quinn’s (2002)
research on “girl watching”, which linked patriarchal gender relations to everyday workplace
exchanges, that were considered as light-hearted and playful conversations and yet, the men were
surprised when women take offense; such activities demonstrate men’s power to sexually evaluate
women. In a similar way, Martin (2001) reported that men “mobilise masculinities” in a way that often
exclude and cause harm to women as a group, even when this is not their intention. This explanation
further demonstrates the value of Connell’s (1987) theory of hegemonic masculinity in exploring the
way that society privileges a single normative ideal of male behaviour as well as providing a

sociological scaffold for understanding harassment, gender, and power.

It is important to recognise that men also may be susceptible to harassment if they are perceived as
feminine (Waldo et al., 1998; De Souza et al., 2007) and women who challenge their subordinate
position are not exempt. Therefore, sexual harassment can act as a tool to monitor the appropriate
displays of “doing gender” in the workplace and police displays of gender that do not match the
expected (West and Zimmerman, 1987). Research on contrapower harassment suggests that gender,
race and class encourage harassers with informal power, even when the victims hold greater
organisational authority than do their harassers (Rospenda et al. 1998). Women who are in positions

of power create an interesting paradox for theorisation and research on sexual harassment, and
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scholars have developed two views. Firstly, the vulnerable-victim model that suggests that the more
vulnerable workers, such as women, racial minorities, and those with the least workplace authority
are more likely to received greater harassment. Secondly, the power-threat model, suggests that
women who threaten men’s dominance are more frequent targets. Although, the concepts are far
from fully understood, there has been significant support for the paradoxical power-threat model, in
which women in authority positions are most likely to face harassment (Chamberlain et al., 2008) and

discrimination (Stainback et al., 2011).

One concept that has not been covered in great depth, but is of great interest, is the idea of masculine
compensation which is the term used to explain the extreme masculine behaviours displayed by a
man when their manhood is threatened (Willer et al., 2013) but this could also explain why men may
harass women in power. A study by Maas et al. (2003), reported that male participants in an image
sharing task, were more likely to send offensive images to women who identified as feminists than
women who were perceived as traditional in their gender roles. In a similar way MclLaughlin et al.
(2012) reported that females who were too forceful, threaten the gendered hierarchy and are
consequently degraded through harassment. In a similar way, De Coster et al. (1999) found that
women with a greater tenure, regardless of age, are more likely to consider sexual harassment as a
problem at work which suggests that the practice is used instrumentally against powerful females who
encroach on male territory. Conversely, it is also conceivable that higher placed women are more likely

to understand these issues due to their increased awareness and legal consciousness.

It can therefore be surmised that authority and expressions of gender are also attached to other forms
of sex-based discrimination (Stainback et al., 2011). Berdahl (2007a:644) rethought sexual harassment
as sex-based harassment defining as ‘behavior that derogates, demeans, or humiliates an individual’
based on sex. Thus, sex-based harassment is motivated by the perceived need to protect sex-
appropriate social standing. As a consequence, victims are more likely to be female who threaten male
status. Berdahl (2007b) reported that females who demonstrate gender in stereotypically masculine
ways, such as being dominant, assertive, and independent, are more likely to experience harassment.
Therefore, perpetrators are reinforcing their (masculine) dominance by reducing women to the ‘“low
status of being a means to a man’s sexual ends’ (Berdahl 2007a:649). It appears that although sexual
harassment policies are implemented to protect workers, the practice does not align with the formal
procedures and therefore the fundamental assumptions made by sociologists regarding agency can
be challenged. Many still consider the typical harassment scenario of a male boss and a subordinate

female secretary however, as this section has highlighted, the reality is varied and complex. It is
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important, for this research, that | move away from the stereotypical viewpoint due to the reported

equal position of men and women within the horseracing industry.

Training and awareness must question the subordinate role-playing activities to reflect the varied
harassment experiences more accurately. For women who are in positions of power, their roles create
a paradox in an embedded gender system that continues to reinforce the established gender order.
Women who are able to demonstrate ability or masculine traits, they are also increasing their risk of

sexual harassment.

In this section | have described how much of the research in this area has been presented from a
feminist perspective (see Hargreaves, 1990; Timmerman, 2005; Fasting et al., 2010) which would imply
that, in a similar way to this research, they had committed themselves to the task, of using scholarly

activity, to develop changed in practice and policy.

#Metoo Movement

To this point, | have discussed (sexual and symbolic) violence against women in sport and the
workplace; however, it would be injudicious of me to omit further detail of the contemporary
attention given to the #MeToo movement. Jaffe (2018) explains that the #MeToo movement was built
on the foundation of Tarana Burke’s “me too” solidarity campaign in 2006 for black women, from
underprivileged communities who had survived sexual violence. However, the campaign did not
attract significant attention until a decade later, when prominent white women used the hashtag
(#MeToo), on social media, to share stories of sexual violence (Leung and Williams, 2019) and
harassment (Jaffe, 2018). The movement gained momentum and acted as a catalyst to the creation of
a new era that could demolish new power structures and influence new behaviour standards and
codes of conduct that could ensure anyone who did not operate within the boundaries, could be (and
should be) held accountable. Similar to the description of sexual harassment in sport, the perception
of victims and their role in any sexual harassment or assault occurrence are often considerably
influenced by observers who use social and gender norms to create an opinion about how to treat the
victim and perpetrator (DeRogatis, 2017). In short, the #MeToo movement has played a significant
role in challenging gender norms and the way that they are viewed in sexual assault and harassment

(Leung and Williams, 2019).

This is how structural changes are made to wider fields of operation; firstly, people start discussing

their own experiences and realise that there is common ground. Once this experience has been
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identified and there is enough momentum, then people feel that there is scope for structural change
(DeRogatis, 2017; Jaffe, 2018). With this said, it is important to recognise that those who feel that they
can talk, due to accrual of cultural capital (see Voss, 2017; Zacharech et al., 2017), which, in turn
excludes those who are most vulnerable due to having the least connections. The importance of
connections and cultural capital has been reported by DeRogatis (2017) and Leung and Williams (2019)
when considering the experiences of women who had been victims of R.Kelly who contributed to a
documentary yet faced retaliation from their own communities, which was also observed in
horseracing, when someone publicly reported sexual abuse. The common themes that were emerging
off the back of the #MeToo movement were that of powerful men using their position to influence,
intimidate and coerce women into taking part in sexual acts or enduring sexual harassment (Jaffe,
2019).The whole movement has illuminated the established patriarchy, and culture of male
dominance, which runs as a common thread throughout this doctoral research piece because of the
sequences of power and male dominance that creep into many aspects of the lived racing experiences.
Jaffe (2019) reinforced that understanding the power structures within any male dominated space, is
not always about sex, but creating rules that will keep women “safe” such as wear the right clothes,

be more explicit in saying no, do not laugh or challenge a man and work just as hard.

Throughout my literature review into sexual violence towards women, it has become clear that there
is a significant range of abuses of power, all of which contribute to a space that does not attribute
value to a woman’s voice, body, or work, reinforcing the words of Tarana Burke (2007) that ‘more
often than not, the reality is we live in the grey areas around sexual violence.” Jaffe (2019) suggested
that sexual harassment is a tool to keep women compliant in the workplace, although recognises that
there has been a shift in feminism, not from a single powerful woman, but a sea of angry female

voices.

Most importantly, for this study, the #MeToo movement has created a space for conversation
regarding structural barriers, the way in which sexual harassment affects women’s lives in sport, work

and home.

Chapter Summary

This literature review has explored the key research produced in the sphere of, sport and male-
dominated occupations, specifically focusing on how gender is created in these fields. For ease of
understanding, | have separated the key areas into three fields. INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. To address this, more
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research is required to explore the intersectional parts of the aspirational females. This literature
review has focused on how INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR, male-dominated occupations and women in sport can shape
gendered norms and assumptions. These areas are not the only areas of young females’ lives which
affect gendered norms, but in taking a more holistic view of the lived experiences of aspirational
females, a more cohesive approach to gender can be developed INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR By way of a critique of
these studies, they mainly focus on the homogenous experiences of all males and females, rejecting

the notion that not all girls are unable to perform physical labour or sporting endeavour.

A gap in the literature exists for research to explore female experiences of work, sport and physical
education simultaneously, avoiding combining sex into gender. INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. In my opinion, the
uniqueness of horseracing is due to INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR requires a focus on the multiple practices that can reinforce
gender in disparate ways, through reproduced ethos and practice. By exploring the specific practices
within these areas, | am attempting to understand the factors that contribute to shaping gendered
norms and assumptions. Within this body of knowledge, the relationship between the body, gender
and achievement has been explored in young people and those interested in active cultures, both on
a professional and an amateur level. Building on the theoretical gap as presented in this literature
review, future research is required to explore the possibilities offered by Bourdieu’s conceptual
schema for developing the theorizing of gender in sport and physical culture. My research aims to
fruitfully draw on intersectional feminism and other central foci, such as the body, physicality, identity
and agency, and contemporising Bourdieu’s original work (see Sweetman, 2003; Shilling, 2004; Stahl,
2017) to address the gap that exists and to explore the lived experiences of young aspirational females.
Younger females in a sporting industry that has significant challenges in recruiting and retaining staff
are an under-researched group, one which my PhD thesis will attempt to address. In addition, through
focusing on a holistic view of females’ experiences in horseracing, my research will attempt to
overcome the shortfall in understanding by appreciating how experiences in one social field are not
isolated from other areas of these young aspirational females’ lives. Whilst this may complicate the
consideration of how gendered norms and assumptions are developed, my conceptualisation of a

gendered racing habitus which interconnects different fields provides a theoretical tool for exploring
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the intersection of gender across INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR.

Although | will draw on hegemonic masculinity and gender order, | plan to put the gender—habitus—
field complex “to work empirically” (Bourdieu and Wacquant, 1992: 95) as this has the potential to
reveal a more nuanced conceptualizations of gendered subjectivity, power relations and
transformations in contemporary sport and physical cultures. |, therefore, aim to integrate a
theoretical need to address the gaps in the literature where people’s experiences are treated in
isolation and to overcome treating young men and women in independent conditions by reducing
gendered experiences to biological essentialism. The methods and methodology used to address this

gap will be explored in the next chapter.
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PART 3: THE RACE

CHAPTER 4: METHODOLOGY AND RESEARCH DESIGN

Introduction

In the last chapter, | offered an overview of the literature which has created the empirical and
conceptual framework for my data analysis. This chapter will outline the methodological design that |

have followed to enable this research to be completed.

This chapter aims to address the methodological questions that have guided the research choices
made to examine how gender operates across the multiple, interconnected fields INFORMATION

REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

While developing the methods and instruments for this research, | consciously chose to explore
individual experiences using Bourdieu’s conceptual toolbox, following similar methodologies of Butler
(2011). The multi-methods approach is used to study how females negotiate their gender in multiple
fields. The longitudinal nature of the study across different horseracing spaces was selected to reflect
how elements of a journey into the workforce (inc. amateur and professional) can lead to the
development of the gendered racing habitus. | use this chapter to outline my own positionality and
give a description of my mixed-method approach before outlining the specific methods used and how
the analysis was carried out. As | have already discussed in chapter 1, my research is largely influenced
by own experiences and observations as a former aspirational woman racecourse stable manager,
leader in horseracing education and training, and female. These experiences have meant that | am a

“native” in the racing field and | consider myself as “one of the racing tribe” (Fox, 2006).

Bourdieu describes sociology as a craft, a feel for the game, which is demonstrated through a research
habitus (Bourdieu and Waquant, 1992). Consequently, | cannot ignore my own experiences or my
epistemic knowledge, which | have developed through experience, which will assist in adding context
and meanings as they arise from my research (Reed, 2008). | understand the customs and rituals of
the racing industry as | have been party to them, | also understand the culture and the expected
behaviours within the racing field because it is part of my own habitus. In a similar way to Butler
(2018), INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.
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The reason | am not claiming to be separate from my research, as Madill et al. (2000) recommend, is
that my own, personal experiences must be shared in relation to data collection and subsequent

interpretative decisions.

Similarly, Bourdieu (2003) discusses the roles and responsibilities of an anthropologist and highlights
the fact that a researcher must regularly reflect on their own experiences; without her (or his) own
knowledge of the world, the researcher cannot comprehend the logic of the practice being observed.
In addition, Bourdieu (1996) recommended reflexivity to gain understanding between researcher and
participant. Throughout the whole process of this doctoral research, | have been aware that my own
experiences, prejudices, perceptions and beliefs could silence or influence some responses. A
researcher’s personal biography is an unavoidable part of the research process (Giardina and
Laurendeau, 2013; Denzin, 2006) and therefore, interpretation is central to the exploration and

growth of knowledge regarding socially constructed behaviour and norms.

The Lived Experience

In this section | will explain how the theoretical framework of Chapter 2 has guided the development
of my methodology. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH
ETHICS APPROVAL AND GDPR.

Figure 2 below provides a visual overview of the focus groups and follow up interviews throughout

the research phase

Focus groups (n=122)

T i o¢Mi Structured interview (n=28)

PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS Follow  up interviews were
APPROVAL AND GDPR. held with those who could be
contacted post focus groups or | Regular writing in the journal
agreed to partipate. over a period of 45 months

Reflexive Journal

The participants were widening | The Journal was used to write
to included a range of women | down observational notes
working in a variety of roles during my data collection
phase. In addition, my journal
was used to note down articles,
conversations and stories that
were shared with me, in my
daily, racing life.

Figure 2: A visual summary of the data collection phases
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My dedication to exploring the lived experiences of females assumes that the employed qualitative
research methods a researcher will gain a greater insight to the life of the participant. Using interviews
as a method of data collection allows participants to share their own experiences with the researcher
which should be considered truth, or real. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR.

The autonomy of the participants has been highlighted by (Kale-Lostuvali, 2016) as an important
consideration is establishing lived realities. The focus Bourdieu placed on autonomy highlights the
idea that the dominant tastes, dispositions and expectations within a culture all contribute to the
development of individual truths, reaffirming the “legitimate culture” as a truth (Bourdieu and

Passeron, 1990:23).

This doctoral research has been based on providing women, in horseracing a platform to express
themselves, be heard and listened to. | therefore had a commitment to the diversity of gendered
experiences within a horseracing context, which would allow for multiple truths to exist. | agree with
the underlying notion of Sikes’ (2000: 259) reflective article where there is extensive discussion around
gualitative research concerning itself with the ability
to ‘present a genuine subjectively perceived reality.’” In this research, | attempt to achieve genuine
understandings of the participant, and these too should foster a sense of self-understanding
(Metcalfe, 2013) in support of Bourdieu’s way of encouraging reflexivity for all involved parties

(Chambers, 2005).

This chapter will now continue to address the research methods | used to explore the lived experiences
of young aspirational females within the horseracing industry INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

Exploring Quantitative and Qualitative Approaches

Itis imperative that | give enough attention to the two conventional approaches, typically represented
by a quantitative and qualitative divide (Bryman, 2016), when conducting or planning this research
project. The advocates for the two broad research approaches commonly differ in their stance and
design, which adds further confusion when identifying the most appropriate methods.
Epistemological issues form a more or less acceptable or adequate knowledge about the social world

and how this is achieved, or in more simple terms, the nature of knowledge. Quantitative research
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approaches are sustained by a “positivist” epistemology where the hard, natural sciences are practised
and represent a view of social reality as an external reality (Bryman, 2016). Consequently, the
literature that | read around risk factors and injury rates (although not included in analysis) suggested
that quantitative researchers favoured a reasoned approach to the relationship between theory and
data in which the focus is directed at testing theories (Bryman, 2016) or dispelling hypotheses

generated at the start of the research process.

In contrast, the qualitative research used strategies that focussed on words rather than calculations
in the collection and analysis of data. In a simplified summary, qualitative research is built on an
interpretivist foundation, understanding that not all knowledge is objective or an ontological
assumption that is concerned with the way that individuals interpret the social world around
them. The work of Weber (2017) predominantly emphasised the interpretive approach to
understanding social phenomena and suggested that culture and social norms are a changing property
of an individual’s creation to make sense of the social world. Due to this thought process Weber
thought knowledge of general laws is never intrinsically useful in the social world because researchers
need concrete evidence (Weber, 2017). Generally speaking, the qualitative research required a
causative approach to the relationship between theory and data, where emphasis is placed on the
generation and application of theories (Bryman, 2016), which characteristically creates interpretive
data from methods such as documentary analysis, interviews, and focus groups. Clearly there are
distinct differences between qualitative and quantitative approaches, and the two paradigms are
often exaggerated, which has resulted in the multi method approach becoming increasingly popular
in social science research (Bryman, 2016). INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR.

Mixed-method Approach

The complexity of gender requires an in-depth methodological approach (Metcalfe, 2018); therefore,
a mixed-methods design is appropriate. Using a mixed-methods approach ‘attempts to consider
multiple viewpoints, perspectives, positions and standpoints’ (Johnson et al., 2007: 113), and
therefore does not assume that each young female has the same perspective on their identity. The
aim of multi methods is 'to ask questions about connecting parts, segments or layers of a social whole’
(Mason,2006: 6). Therefore, by utilising more than one method, a wider view of the whole situation
can be observed which will ultimately mean that the researcher will be able to interpret the data more

accurately (Brannen, 2005; Fuller, 1987; Pouliot, 2007; Reed, 2008; Metcalfe, 2018).
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In Chapters 2 and 3, | explored how gender, work, sport and sex have a complex relationship that
exists in different and imbricate Bourdieusian fields INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

Bourdieu recognised the use of mixed-methods to explore his areas of interest, ranging from
interviews (Bourdieu, 1996), questionnaires and surveys (Bourdieu, 1984) to ethnographic participant

observations in Kabyle (Bourdieu, 1990).

Bourdieu (in Bourdieu and Wacquant, 1992: 104) suggest that ‘analysis in terms of field involves three

necessary and interconnected moments’:
1) The power contained within the field;
2) Relations between agents and institutions for legitimate authority within the field;
3) The habitus of agents within the field.

Employing the methods that replicate Bourdieu’s original empirical work allows his concepts of field,
capital and habitus to be explored in “reality”. | can link these necessary and interconnected moments

to my own research as:

1) power and influence of structures of the horseracing industry INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR in directing
beliefs/norms;

2) The relationship between young aspirational females and their legitimate existence by
conforming to gendered expectations and,

3) the habitus as individual understandings of behaviours, tastes and actions in relation to racing.

A mixed-methods approach is required to explore how dominant social norms shape the gendered

practices or habitus of young people in the horseracing industry.

This research has been focused on the lived experiences of females throughout their journey and how

their racing habitus is developed. This therefore led me to formulate the following research questions:
RQ1. How do females, construct their racing habitus for horseracing?

RQ2. Why have females been less successful at converting their skills (cultural capital) into career

opportunities (economic capital)?
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Figure 3 (below) gives a visual overview of the mixed-methods approach that was used in this research
and providing an overview of my research design. | will continue to explain, and justify the methods

used throughout the data collection process.

e

A

eFocus groups eSemi-structured *\Weekly, and in some
(INFORMATION interviews conducted cases, daily accounts of
REDACTED TO PROTECT with 28 young women experiences within the
PARTICANTS IN LINE who are working in the racing industry
WITH RESEARCH ETHICS racing industry
APPROVAL AND GDPR)

ing

eObservational notes of
INFORMATION
REDACTED TO PROTECT
PARTICANTS IN LINE
WITH RESEARCH ETHICS
APPROVAL AND GDPR.

eLongitudinal data e Observational notes
collection about participants'
INFORMATION behaviour or practices
REDACTED TO PROTECT were made during

PARTICANTS IN LINE
WITH RESEARCH ETHICS
APPROVAL AND GDPR

interviews.

ive journa

eVignettes were used in
each session

Reflex

Focus Groups
Interviews

Figure 3: An overview of the multi methods used

Once my research questions had been established it was imperative that | defined an appropriate

methodology to use for this type of research.

| do feel that | could have answered these questions based on my own habitus and working
experiences; however, | still needed to explain, using theories, that my experiences and feelings are
not isolated. | have had the advantage of being an insider in the racing field, in terms of access,

knowledge and subsequent rapport.

Sasha Roseneil (1995) engaged with her previous experiences in a reflexive manner, starting from the
position of those being researched and claiming a high level of validity for her research ‘because of,
not despite my involvement with Greenham’ (Roseneil, 1995:8). This quotation is representative of
my own position within the racing industry and the challenges faced during this research in the writing
up period and the data collection phase due to my insider status. In a similar way to the researchers
before me such as Butler (2011; 2018) and Roseneil (2006), | understand the role of those being
researched as well as the language, terminology, and networks that they work within on a day-to-day

basis. | used a multi method approach of focus groups, semi-structured interviews and reflexive
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journaling. In addition, my research highlights the fact that the results from quantitative tests require
a level of personal interpretation in order to make sense of conclusions and to be able to apply them
to different concepts. In simple terms, the social world is not independent of people’s perceptions and
interpretations as previously identified by Roseneil (1995). INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

This chapter starts with a general discussion about the data collection sites and the advantages of
carrying out micro-longitudinal focus groups, interviews and reflexive journaling as data collection
methods. | then describe the ways that | was able to access information that has been key to aiding
the completion of the fieldwork and addressing the afore-mentioned research questions. | continue
to describe how the research was completed and then | go on to elaborate on the data analysis and
highlight the advantages and disadvantages of being a “native insider”. As Butler (2011) points out, it
is important that | include an autobiographical section due to my own involvement in the racing

industry.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR

The Interviewees

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.

The inclusion of this older demographic allowed an unexpected response to particular questions and
highlighted expected norms that | had come to accept as part of my own racing habitus, namely
harassment and discrimination. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR.

The older demographic of the participants, and the fact that | could relate to the stories they were
telling, allowed for the working respondents to feel confident when discussing what they did not enjoy
about being a female in the racing industry, which elicited particularly gendered responses. In addition
to the relationship gained with the researcher, in the majority of cases there was also little regard
given to a perceived power structure either with me INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.
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Methods of Data Collection

The data collection methods and schedule followed a five-phase process, made up of a reflexive
journal of my time while working in the horseracing industry and INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

The data collection was conducted over a period of 14 months, between October 2017 and December

2018, which can be seen in the timetable below:

Table 3: Timetable of Data Collection

Phase Year1 | Year2 Year 3 Year 4 Year 5

Phase 1 Continuous journaling on a weekly or daily basis, depending on what professional activities
(Reflective | had been involved in. The journal was only used to provide context, to ensure the

Journaling) anonymity of the contributors was maintained and the ethics of data collection observed.

2
Data

Collection

3
Data

Collection

4
Data

Collection

5
Follow-up

interviews

Focus Groups
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A micro longitudinal study, initially using focus groups, was deemed the most effective method of data
collection to construct one element of my sociological analysis, because it is deemed particularly
useful for developing context. In addition, a focus group can reduce artificiality, allowing for “natural”
communication through shared experiences and cooperative discussion, which in turn can reduce the
power of the researcher to direct discourse (Wilkinson and Silverman, 2004), and remain generally
non-hierarchical (Hardin and Shain, 2007). | had to be aware, however, that the nature of a group
discussion can sometimes have the opposite effect on a group of women, especially if there is an
element of sensitivity, economical capital or damaged self-esteem, so the respondents do not offer a
reflective or accurate account, especially if they have something to lose. It was important for the focus
group to be carefully managed and have clear guidelines to ensure parity of participation. If focus
groups are executed well they have the potential to assist participants, especially women, to change
their consciousness through collective solidarities and identities (Hardin and Shain, 2007). The reason
| was keen to include focus groups within my methodologies was because focus groups can go beyond
‘already existing meanings produced by already constituted subjectivities’ by bringing ‘into being new
meanings and new subjectivities’ (Montell 1999: 54). Within this method, therefore, participants had
the opportunity to develop new thought processes and the sense that they can speak out; in short, a

sense of liberation.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. However, it is important to note that a focus group environment may not allow for a true
representation of feelings and thoughts; therefore, vignettes were used in each session to create
interest. This research, therefore, attempted to understand the reality of aspiring female
sportspeople’s lives, and it was important for the questions to be appropriately focussed while at the

same time ensuring that they did not restrict the responses in any way.

The focus groups were a particularly beneficial method for collecting data in relation to the topic
because it provided an opportunity for the researcher to visualise the group dynamic, observe and
record discussions around perceived gender barriers. This open discussion was especially powerful
when the group were asked to consider the importance of cultural capital and gender capital, which
further highlighted the importance of Vignettes, which | discuss in the next section. In line with Hardin
and Shain (2007), there were a few challenges that required managing, mainly as a result of the group
being over 10 in size. With bigger focus groups, it is widely accepted that there is more involvement
required from the moderator and most importantly, prevent parallel conversation. Although the focus

groups yielded valuable results, there were times, especially in the first “sitting”, that the session
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required more management. Upon reflection, this is likely a result of the newly formed friendships,
and the group dynamics not being fully established however, everyone still contributed their opinion
or perception. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

The Use of Vignettes in the Focus Groups

As just mentioned, | used vignettes within my multi method approach as they have been a key feature
within social science research, especially when the participants are adolescents (see Rasbash et al.,
2010; Akerlind, 2005). Social science researchers have claimed that the use of vignettes has multiple
advantages such as improving the validity of studies by contextualising or framing research topics
(Gupta et al., 2010) in qualitative interview and focus group interviews (Barter and Renold, 2000). The
literature agrees that the chief purpose of vignettes is to allow an easy entry into complex research
questions, because they ‘selectively stimulate elements of the research topic under study’ (Hughes
and Huby, 2002: 383). It enables certain factors around the topic of enquiry ‘which may normally be
relatively unconsidered or perhaps even highly routinised’ (Jenkins et al., 2010: 179) to be highlighted,
unpacked and then explored by researchers and participants. INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

The literature on vignettes has shown that there is some inconsistency about what a vignette should
consist of; however, the most common definitions found were: fictional scenarios (Jenkins et al.,
2010), real-life stories (Barter and Renold, 2000), simulations of real events (Eskelinen and Caswell,
2006) researcher-generated, anecdotal data in an auto-ethnography (Pitarch, 2016) or as a narrative
way of presenting research findings (Jacobsen, 2016). Therefore, for this research, | decided to avoid
the application of a fixed definition of a vignette and focus on what the vignette consisted of, not what

it was.

The vignettes used within this study were written using guidelines suggested by Hughes and Huby
(2004) to ensure that the vignettes themselves are internally valid, that is, that they elicit the kind of
data that enables project research questions to be answered, through writing them as two separate
but interconnected issues of the topic, and participant relevance. As recommended by the literature,
the vignettes were designed to be relevant to the topic and accessible to the participants in terms of

both language and scenario (Jenkins et al., 2010) and during a pilot, it was clear that | could achieve
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both. The vignettes used, depicted two different, but real-life characters, that had different
backgrounds (one had more economic and cultural capital and the other a passion for the horse and
an interest in the associated glamour of the sport) with the hope that the participants would be able
to relate, or distantly relate to one of them. INFORMATION REDACTED TO PROTECT PARTICANTS IN
LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

In this study, the vignettes had a mixed response amongst the groups and even the data collection
phase. In the first week, given that the groups were still getting to know one another, the response
was initially quite muted until direct questions were asked. It was found that this experience was
consistent across all sites for the first week and then, when the groups had started to understand the
process, the conversations became lively. One interesting element that was observed was the desire
to identify, who the characters were based on. Although, this added a different dynamic to the

discussion, it also required management to ensure that the purpose of the vignette was addressed.

Interviews with Aspirational Females

| tried to select a sample of young people who had varying experiences of the racing industry, and
differing levels of experience INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR.

In total, | conducted 28 semi-structured interviews with females who were working in the horseracing
industry, running to a total of 30 hours. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR. Crucially, all interviewees were given the option of
being interviewed at work, a café or a familiar place as well as on their own or alongside a friend. |
wanted to make sure that the interview setting would not be seen as threatening or intimidating
(David et al., 2001). Only one of my interviewees chose to be interviewed with a friend and they
elected a friend who was the same sex as themselves. This is particularly relevant because Bourdieu
(1996:18) talks about the power relations in interviews, suggesting that ‘various kinds of distortion are
embedded in the very structure of the relationship’. The relationship between the interviewer and the
interviewee can be challenging to manage; however, | suggested that, if the participants would prefer,

they could bring a friend, which was designed to create a less threatening environment.

Semi-structured interviews offer a middle course between the extremes of purely structured and
unstructured interviews. In this | followed Mean and Kassing (2008), who used semi-structured

interviews to establish that access and provision has improved but the nature of inclusion appears to
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be problematic for women in sport, since my own primary research question is the viability of females
maintaining positions in the racing industry in the different phases of their horse racing careers. Sport
has the power to reproduce hegemonic forms that leave the relationship between sport and gender
ideologically challenging (Fowler, 2016). My research, therefore, has attempted to understand the
reality of aspiring female sportspeople’s lives, and it was important for the interview questions to be
appropriately focussed while, at the same time, ensuring that they did not restrict the responses in
anyway. The interview schedule was semi-structured so that the interviewees felt they were able to
speak freely with greater engagement (Bryman, 2016) while concurrently concentrating on the
research aims and objectives. When discussing sensitive, subjugated realities of women which often
remain hidden and unarticulated, subjective methods are required to allow for individual exploration
of personal experiences (Blaikie, 2007). | asked questions which explored the issues that are of
particular concern to these young women’s lives and created a heightened awareness of their
relevance to the interviewees. | was initially tempted to utilise an informal interview style as used by
Douglas and Carless (2009b) when they explored the lives of women living in and withdrawing from
professional golf; however, | opted not to pursue this style given the time and occasionally the location
of the interviews. The interviews lasted between 50 and 105 minutes (average length = 66 minutes)
and were all recorded and transcribed verbatim; however, | used my research book to make notes on
the interview as well as any interactions that | witnessed on the yard, because ‘transcription cannot

capture the rhythms and tempo of the spoken word’ (Bourdieu, 1996:22).

In addition, | made notes about my own experiences of the interview, noting how the person reacted
to certain questions. These observations assisted the examination of individual pressures or
discrepancies between embodied behaviours and verbalised words, emphasising the application of
Bourdieu’s habitus and field as a framework to explore individual gendered tensions and struggles
(Metcalfe, 2018) of some women in the horseracing industry. Now that | have had time to reflect,
during the initial interviews it is likely that | could have missed out on following up on certain leads

due to the not wishing to deviate from my formatted questions.

During the interviews, | regularly visited my reflexive journal. Not only was | making notes on my
observations but, | had written a note to remind me that interviews are a two-way process which can
be useful for both the participant and researcher (Bourdieu, 1996). Not only did this keep me focussed,
but it provided me with the confidence to ask for further detail. However, this reminder did not always
serve to ensure an appropriate follow up. In one instance during an interview, a dog started to bark

persistently under the table during a particularly sensitive explanation, and this interruption meant
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that there was a significant disruption to my thought process and consequently, | forgot to follow up

on the response.

It is examples like this that reinforce Bourdieu’s (1996) criticism of researchers finding it challenging
to provide cognisant regard to what is being said while, at the same time, thinking about the next
guestion in order to maintain relevance and flow. | realised that it was my desire to ensure that |
“always got it right”, which initially acted as a barrier to fluid and real conversation. Therefore, when
| was more confident with my research and interview techniques, | was able to talk to people while
they went about their daily tasks. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR.

| asked the participants if they enjoyed the opportunity to discuss their experiences and most of them
agreed. This agreement validates the value of using research to challenge the social world (Brubaker,
1993; Chambers, 2005), providing people with the opportunity to reflect on their beliefs, inclination,

and practices in relation to assumptions within their (racing) habitus.

My semi-structured interview was broken down into four parts and the same sequence was asked of
each of the women; this was to encourage them to reflect on their own experiences as well as anything
they may have witnessed while training or working in the racing industry. The introductory questions
about themselves and current working position were designed to create a supportive environment
and develop rapport (Bourdieu, 1996). It is common practice for social science researchers to utilise
their own experiences so that exchanges with the interviewee are natural and open, leading to a truer
depiction of the phenomena. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR. This approach aligns with the key Bourdieu concepts,
especially habitus and field, where the relationships between subjectivity and society are understood

through being seen as “legitimate” in the field (Butler, 2011; 2013a).

Designing the Interview Questions

| had initially struggled with writing the interview questions, especially those which were not a direct
“follow-on” from the focus group findings. This is potentially due to the range of social fields that this
research intersects (INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH
ETHICS APPROVAL AND GDPR).

Therefore, it was decided that questions should initially be positioned within sport. However,

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
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GDPR. Consequently, there can only ever be a more adequate account of the lives of athletes rather
than the “absolute truth” because of the very nature of human conversation (Bryman, 2016). Using
the research methodology of Butler (2011) as an effective method of data collection, | also used an
interview guide to facilitate the individual and personal circumstances of the interviewee but
acknowledged the importance of re-ordering questions to correspond with the data that had been

revealed.

The questions were developed, after reading previous research (in brackets) and questions were

framed to help:

e Explore the complex relationship between participating in male-dominated sports and how
femininity is constructed (Cox and Thompson, 2000).

e Discuss how women’s perceived lack of muscularity and strength are a barrier to women
performing “masculine” manual work (Fielden et al., 2001).

e Explore how long, inflexible working hours and a strict occupational hierarchy affects the way
women operate in a male-dominated occupation (Wright, 2014).

o INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR (Butler, 2017).

e Explore how understandings of gender and their body affect the social construction of the
ideal worker and the journey into racing being “a way of life” (McClintock-Comeaux, 2006;
Butler, 2012).

e Encourage reflection by participants on their own experiences and the gender pressures that

they face (Hills, 2006).

During interviews, where required, | would use various visual techniques to stimulate conversation or
assist if discussing a difficult topic (Prosser and Loxley, 2008; Metcalfe, 2018). When discussing role
models, | used images taken from search engines (on their mobile phone) that were considered a true
representation of the individuals. When choosing the photos, | was conscious that the images should

be linked to a working environment as opposed to a “brand” image that has been socially constructed.

(Reflexive) Thematic Analysis

Itis well-understood that qualitative data collection is largely dependent on interpretation (Alhojailan,
2012) often due to the large quantities that are yielded from a qualitative design. In addition, as stated

by Cohen and Morrison (2011: 537) when explaining how the analysis within qualitative research is
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different, merging of analysis and interpretation. and often by the merging of data collection with data
analysis, emphasises the interrelationship of analysis and interpretation when considering the
associated meaning. Thematic analysis focuses on latent themes and assumes that meaning and
experience are socially produced and reproduced (Braun and Clarke, 2006). Therefore, thematic
analysis is applicable to most social studies that aim to explore lived realities through interpretation
due to the frequency of reoccurring themes, which will confer accuracy and promote the research’s
whole meaning (Marks and Yardley, 2004; Alhojailan, 2012) and is a widely used method in qualitative

sport and exercise research (Braun and Clarke, 2019).
Namey et al. (2008: 138) explained that:

‘Thematic [analysis] moves beyond counting explicit words or phrases and focuses on
identifying and describing both implicit and explicit ideas. Codes developed for ideas or
themes are then applied or linked to raw data as summary markers for later analysis, which
may include comparing the relative frequencies of themes or topics within a data set, looking

for code cooccurrence, or graphically displaying code relationships.’

In simple terms, thematic analysis allows the researcher to precisely determine the relationship
between concepts and compare them with the replicated data. More specifically, the use of thematic
analysis provides the opportunity to link multiple concepts and opinions of, in this case, females,
collected in one situation to another experience explained by another. Therefore, this research
employed (reflexive) thematic analysis to classify and present themes within the data to enable
diverse responses to be illustrated in greater detail through interpretations (Boyatzis, 1998; Braun and
Clarke, 2013; 2019; Bryman, 2016). Where Boyatzis (1998) positioned thematic analysis technique as
an opportunity to “bridge the divide” between positivist (quantitative) and interpretive (qualitative)
research, Braun and Clarke (2013) have worked to develop reflexive thematic analysis. The main
difference is that reflexive thematic analysis should be employed with theoretical knowingness and

transparency:

‘...the researcher strives to be fully cognisant of the philosophical sensibility and theoretical
assumptions informing their use of [thematic analysis]; and these are consistently, coherently
and transparently enacted throughout the analytic process and reporting of the research.’

(Braun and Clarke, 2019:7)

In short, the researchers are aware of the need to make decisions around analysis, and they knowingly

engage and make them (Braun et al., 2017). Therefore, the implementation of reflexive thematic
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analysis meant that, during the coding process, there was ‘a continual bending back on oneself —
guestioning and querying the assumptions we are making in interpreting and coding the data’ (Braun
and Clarke, 2013). This method of data analysis was particularly suitable for researching the lived

experiences of aspirational women because it acknowledges that the themes are:

‘...creative and interpretive stories about the data, produced at the intersection of the
researcher’s theoretical assumptions, their analytic resources and skill, and the data

themselves.” (Braun and Clarke, 2019: 8).

This thematic coding method provided the opportunity for the researcher to accept her positionality
whilst highlighting the importance of the reflexive research diary. INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

The key principles that were used to facilitate the purpose of the thematic analysis and encourage

better practice are listed below, as adapted from Braun and Clarke (2019: 9):

e Be explicit, thoughtful and deliberate (“knowing”) in the application of method and theory

e Assumptions and positionings are always part of qualitative research. Therefore, reflexive
practice is vital to understand and unpack my own positionality

e Itisgood practice to reflect on and identify what | am assuming, and then interrogate whether
those assumptions hold for horseracing

e Quality matters. Understanding what | am doing and why | am doing it.

The Use of the Reflexive Journal(s)

In this study, a reflective journal was kept for the duration of the data collection phase, although, the
researcher kept journals daily as part of her professional practice. Within this section, | will explain the
use of the reflective journal as a data collection method and the positive contribution it has made in
analysing the data. Janesick (1998) explained that a comprehensive researcher journal can be used to
consider the researcher’s self due to the researcher being the research instrument. Journaling is a
technique that can encourage critical self-reflection where dilemmas, contradictions, and evolving
perceptions and thoughts are questioned or challenged (Hiemstra, 2001). Although reflective
journaling has not been created as an explicitly feminist methodology, it has been considered a
feminist research tool due to the focus given to the personal position as a valid site of knowledge
production and the intended purpose is to expose and interrogate relations (Rode, 2011). Clarke and

Braun (2019: 2) emphasised that reflective practice is a ‘hallmark of feminist research.” When

111



Eleanor Boden — January 2021

considering the use of a reflective journal, | was keen to ensure that it would provide an important
and relevant contribution through demonstrating sensitivity to context (Yardley, 2000; 2008), ‘owning
one’s perspective’ (Elliott et al., 1999), and allow space to be reflexive. The need to be reflexive is
highlighted further by Morse (1997) because thematic coding (as described in the previous section) is
inexorably and unavoidably an interpretative (and, therefore, a situated) process. Therefore, as a
result of reviewing the literature (see Pogoff, 1992; Janesick, 1998; Hayashi and Hong, 2011; Rode,
2011; Bryman, 2016; Disch and Hawkesworth, 2018.) | have reduced the reasons for using a journal
to explore the lived experiences of women, to five main points below. In qualitative, feminist research,

the reflective journal can be used to:

1) develop the understanding of the role of the researcher through reflection

2) increase the depth of understanding of the responses of participants

3) interact with participants in the study, as a type of interdisciplinary triangulation of data

4) increase self-awareness and develop the understanding of positionality within the research
5) structure thoughts in relation to all aspects of data collection and analysis.

The reflective journal was used in this study to benefit four of these ways, the only exception was

point number three, because it would not have been appropriate or ethical.

Ultimately, journal writing has been used to provide a reference point and feedback from myself and
allow the experience to be considered in a full and open-ended way. From a feminist methodological
perspective, my journal allowed space to consider critical and diverse interactions with concerns of
power, dominance and privilege, including and reaching beyond gender-based inequalities. Clarke and
Braun (2019) highlighted that any methodological approach which prioritises consistency above
situated interpretation of data risks superficiality: ‘it will simplify the research to such an extent that
all of the richness attained from insight will be lost’ (Morse, 1997: 446). In this study, if a reflective
journal was not to be used, | could have been doing a ‘disservice to those who have entrusted us with
interpreting, and sometimes “giving voice” to, their experiences, if we inadvertently restrict nuance
and diversity through valorising consensus in coding practice’ (Braun and Clarke, 2019: 15.) Therefore,
the use of a reflexive journal enabled the researcher to understand and listen to the experiences of
the participants as legitimate knowledge whilst being conscious to avoid reinforcing hierarchies of

power and authority embedded within the research process (Smith, 2005).

Ethical Considerations
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Ethical approval was given by Durham University School of Sociology Ethics Committee on the 14
October, 2017. There is an elevated level of ethical considerations when the research involves
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. During the four phases of data collection, | ensured that | adhered to ethical principles
continuously, basing all decisions on ESRC ethical guidelines (ESRC, 2015a). In line with the six key

principles outlined by the ESRC ethical framework, | will highlight the route taken to achieve:

1) informed consent (Appendix 5),

2) confidentiality,

3) anonymity,

4) protection from harm,

5) participant free will,

6) and my own position (and reflexivity).

In accordance with the ESRC (2015a:4) guidelines:

‘...[participants] should be given appropriate information about the purpose, methods and
intended uses of the research, what their participation in the research entails and what risks

and benefits, if any, are involved.’

Following these guidelines, all participants and their guardians were provided with an information
sheet (Appendix 6) which outlines the principles of the research, the procedures which the person
would be involved in INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH
ETHICS APPROVAL AND GDPR.

At any point in data collection, the participants were given the opportunity to withdraw from the study
if they so wished (BERA, 2018). No individuals withdrew their participation or declined to continue
after receiving information about the content of the interview or focus group. Smith (1995) highlighted
a risk of over-disclosure during focus groups; however, a debriefing of each of the focus groups
included a summary on the interview. At this point, | assessed the impact of the interview on the
young people and no participant became distressed; most said they relished the opportunity to discuss

their experiences of working in the horseracing industry.

Another aspect of this research that cannot be taken lightly is that confidentiality and anonymity can
be difficult to achieve, particularly in focus groups, or when interviewing in a tack room where other

people would regularly walk through. When introducing more than one member into a conversation,
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the participants cannot be wholly sure what the other participants are going to say or disclose to
others after the event (Smith, 1995). Moreover, during both interviews and focus groups, some of the
participants named INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH
ETHICS APPROVAL AND GDPR. In these situations, to ensure confidentiality, it was important that |
did not disclose any prior knowledge of the people or situations they were talking about (Metcalfe,
2018). INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR. Furthermore, to ensure anonymity for those taking part, | allocated
pseudonyms during transcription. Data were stored securely throughout; only | was able to access

documents through password protected computers and files (ESRC, 2015b).

In line with David et al.’s (2001) recommendations, | provided a whole-group explanation session prior
to any research activity being carried out, which helped ensure consistency with how the research was
explained to the participants. Throughout, | highlighted that there were “no right or wrong answers”
and | was interested in their own experiences (David et al., 2001: 359). In reality, | did not feel that the

IM

participants shielded or held back their “real” experiences or beliefs, and indeed, the reflections,
perceptions and experiences gathered are testimony to this. One ethical consideration of which | was
particularly aware throughout the whole research process was that of research positionality and

reflexivity (Punch, 2002).

As a former teacher, work rider and manager of a racecourse stable yard, | was able to develop and
create a safe environment for disclosure of personal stories, experiences, and information. In addition,
It could have been said that, due to my positionality as a former teacher INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR my own habitus could
have had an impact on the authenticity of the interviews and power differentials. If this had been said
or brought to my attention, | would have explained that every element of this research had been
designed to ensure reflexivity was central to all elements of design. It is felt that, through the quality
of the data collected and the depth of experiences covered, the relationship between researcher and

participant was well-balanced.

Data Analysis

Allinterview transcripts were recorded, as previously mentioned, and then transcribed verbatim. Each
component part of the data was collectively analysed to highlight and contextualise findings from all
phases. In combining the data from all data collection points, the aim was to look for key themes

throughout all areas. Each data collection method was designed to address the Bourdieusian fields,

114



Eleanor Boden — January 2021

the combination of all areas to allow the intersecting fields to be explored. The transcripts were
revisited regularly throughout the analysis phase, to increase familiarity and aid the process. During
this time, the transcripts were annotated to explicitly identify categories by which the data might be
coded at a later point (Bryman, 2012). (Reflexive) thematic coding (as previously discussed) was used
to make sure that the sections of text which had recurring themes of interest and emergent trends
could be retrieved and analysed appropriately. This process of thematic coding allowed for similarities,
connection and repetitions to be found and subsequently grouped together (Ryan and Bernard, 2003).
Revisiting and coding using colour and annotation was particularly useful given the depth of some
responses uncovered from the semi-structured interviews and facilitated the process of organising
the data in the first stages in order to identify initial themes. Bryan (2012) suggested that the ideas
developed in the early stages of thematic coding should be considered as indicators of concepts to be
explored more fully at later time. A thematic analysis of interview data was selected to check that |
continued to stay focused on the Bourdieusian principles steering this PhD, mainly the way in which
young females in the horseracing industry develop their racing habitus linked to their position in the
different fields where they operate, relationships with other agents in the field and the way that power

impacts the field.

Initially, the data analysis phase needed a substantial amount of time; however, this has added to the
validity of the project by enabling the data to be collected and then referred back to during analysis.
The increasing familiarity of the data meant that it was possible to explore findings which supported
or contradicted previous literature and emerging themes. This thematic coding was carried out in
conjunction with frequent meetings with supervisors of this project, which helped encourage a greater
degree of detachment from the data (Perry et al., 2004) and provided additional scrutiny in the
development of codes. A hybrid approach was used which incorporated both deductive and inductive
coding to develop the themes (Fereday and Muir-Cochrane, 2006). As previously mentioned, all coding
was completed manually. | did not use analytical software for several reasons, the main one being that
| preferred to stay close to the data and work off paper as opposed to a computer screen. The next
stage of data analysis involved refining the codes into more precise themes (Bryman, 2012) and linking
these themes to Bourdieu’s key theoretical ideas, aiding the development of theoretical applications,
which were: the racing habitus, regulation of gender norms, symbolic violence and how cultural capital

operated to create a hierarchal representation of certain representations of the sport and body.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND

GDPR to prevent any assumptions or confidentiality being compromised; however, having all data
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grouped together allowed for easier synthesis and searching of data during write-up. During the data
“cleansing” process it became clear that common themes were emerging with different levels of
significance. By using my own research notes and reflexive journal, | attempted to contextualise the
themes into a broader idea. By separating thematic codes, | was able to analyse how young people

come to be part of the “racing set” and how this may influence their experience.

In total, six over-arching themes emerged, which were: body, hyperfeminity, sexual harassment,
maternity and pregnancy, gender as a limiting factor, and INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

A visual representation of my thematic analysis is shown in Figure 5.

¢ Transcription
e All interviews were transcribed as soon as possible after interview
* Notes on each interview were made immediately after interview, and after transcription process

e Each transcription was matched with interviewer notes
Sta ge 1 « Reflexive journal was reviewed and updated within the appropriate time frame

¢ |dentified the theoretical ideas influencing themes

¢ Themes added to a table for ease of analysis
Stage 2

¢ Theme refinement

e Interview responses grouped under broad headings which reflected key theoretical ideas- relevant notes from the reflexiv
journal were added

* Theoretical ideas applied to different topics of interview: sport/gender/work/ sex/body

¢ Themes/sub-themes edited based on emerging ideas from transcript

¢ Initial identification of themes
e Summary of each interview made, and matched theoretical ideas from the literature
j

* Tables of responses made for each theme; gender norms; judgement; the game of gender; gender and othered; the racing

¢ Extracting meaning from themes
¢ Constant checking of data-emergent themes and theoretical ideas; similarities and consistencies noted in reflexive journal
identity

Figure 5: Visual representation of the thematic analysis process (adapted from Metcalfe, 2018)

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR these were not, however, always at the forefront of the conversation, which, in turn, has meant
that the discussion chapters evidence a progressive narrative showing each part of the aspirational

female’s reality (that took part in this study).
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In response to this, the following chapters follow a progressive narrative (Metcalfe, 2018) showing
each of the respondents’ experiences as aspirational females. However, with this said, no topics that
are discussed are viewed as independent from another. In short, the following chapters have been

arranged in this way to prevent confusion and repetition.

Conclusion

This methodology chapter has provided an overview of the research methodology which was utilised
in this research, as well as justifying the research design. More specifically, | have shown how my
mixed-methods approach has allowed significant data to be gathered within a Bourdieusian

framework.

In addition, | have provided a detailed explanation of the procedures for collecting data and data
analysis while recognising that the presentation of the thesis may, at times, not be able to emphasise

ways that the fields overlap within the females’ experiences.

One of the focal areas of this research design has been the determination to listen to the stories of
these women and their experiences while navigating their way through horseracing, and the

implication of their sex and gender in this process.
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PART 4: THE PHOTO FINISH

INTRODUCTION
People’s gendered identities are complex and, therefore, each section presented below should not be

considered in isolation; as previously explained, there are large areas of overlap, further emphasising

the need to consider the data from an intersectional position too.

This discussion has been written around two consistently present themes that are central to the way
in which young women develop their gendered racing habitus, while keeping the voice of the

participants at the centre of all dialogue.
The ever-present themes in the following chapters are:

Firstly, an overwhelming fear of being “othered”. Women are acutely aware of the persistent power
relations that inform gendered norms and behaviours that are reflective of their ability to accrue

appropriate capitals.

Secondly, but by no means lesser in importance, women in the horseracing industry are victims of
historical power relations and heterosexual expectations. It is on these occasions that one must utilise
intersectional feminism to ‘challenge binary thinking, shifting the analytic focus on the fluidity among
interrelationships between, and coproduction of various categories and systems of power’ (Collins,
2012: 454). This theoretical lens can explain the examples of women, in the following chapters, who

are unable to consolidate their own gendered norms; however, it is not through lack of effort.

Throughout the succeeding chapters | use the phrase “other” to describe those who are feeling
pressured to act in a certain way, being the “second gender” or a subdivision of a wider, more
significant group. Importantly, | do not use the term in a deterministic way and, therefore, it will

always be written as “other” to highlight the dynamic nature of this word choice.

Another trend throughout the subsequent discussion chapters is the way | will always refer to my

research questions within the conclusion of the chapter.

I would have liked to be able to address a singular research question in each of my discussion chapters;
however, as with many other studies concerning gender, it is not possible due to the multi-
dimensional nature of gender. With that said, | recognise the need to answer my research questions

in a concise manner that draws on all data collected, including that of my reflexive journal. Therefore,
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in my concluding statements | will answer my research questions decisively using a Bourdieusian and

intersectional lens.

| will address the intersectional nature of the development of a legitimate racing habitus with notable
attention given to the role of gender and capital. Occasionally, there is reference to social class;
however, this has been inferred from the respondent’s explicit taste and dispositions, if it has not been

explicitly shared through dialogue.

The next chapter, (Chapter 5), explores the development of the racing habitus, using Bourdieu’s
concepts of capital and habitus to explain how gender operates at an unconscious and conscious level
for these aspirational women. The intersectional nature of the racing habitus is also considered
throughout this chapter to further explain how it is the different value placed on gendered

performances which consequently results in male priority.

Chapter 6 provides an explanation of the characteristics and underlying beliefs held by people in the
early stages of their racing career. The data are considered in relation to the implicit, (and occasionally
invisible), masculine norm that structures horseracing. It is these constructs that determine what, and

IM

who is considered “successful” in the workplace and reinforces the ideal worker as male (Bruni et al.,

2004).

In Chapter 7, the relationship and importance of the body is considered during a variety of scenarios,
including pregnancy and maternity. Using the ideal worker concept and Bourdieu’s “rules”, the
significance of embodied gender is explored to explain how the female worker is limited by
comparison to the masculine, ideal worker (“other”) (Williams et al., 2012; Dahsper, 2019). Most
notably, the idea of a successful worker is created with an expectation of an uninterrupted career

history and independence (Acker, 2012; McClintock-Comeaux, 2013).

Chapter 8 explores how women in the racing industry are part of a “game of gender”, following
etiquette and gendered expectations to regulate legitimate identities and more specifically, the
inability for women to “win” the game of gender. One of the central elements to this chapter is the
unwanted sexual advances or obscene acts or language towards women, as a result of the power
differential INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR. (Heimer and Kruttschnitt, 2006; Bacciagaluppi, 2018). In addition, | consider
the role of this sexual harassment in the context of the “rules” which reinforce the message of

superiority and dominance (Lim and Cortina, 2005).
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The Photo Finish section of this PhD emphasises the original contribution of this research. The use of
Bourdieu has previously been used to explore workplaces (Vuolanto and Laiho, 2017; De Vuyst, 2020),
gender (Adkins, 2004; Skeggs, 2004; McLeod, 2005; Wilcox, 2017; Mennesson and Forté, 2018 ;
Metcalfe, 2018), education (Dumais, 2002; Grenfell and James, 2004; Webb et al., 2017; Metcalfe,
2018; 2019) and sporting subcultures (Thorpe, 2009; Butler, 2011; Thompson and Birke, 2013) and
interspecies sport (Thompson and Birke, 2013; Gilbert, 2015; Butler,2017). Therefore, the
amalgamation of these research areas to explore the lived experiences of women in a relatively under-
researched space, is required using Bourdieu and an intersectional feminist viewpoint, and, more

specifically, the concept of the ideal worker.

In summary, | consider how females are “othered”, by their gendered identities, which formulate how
the wider institution can create and influence the racing habitus and have created power dynamics

which can construct social norms that keep women in their place.

This discussion emphasises a commitment to improving the realities of young women negotiating their

place as they enter the horseracing industry regardless of appearance, identity, class and race.
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CHAPTER 5: DEVELOPMENT OF THE RACING HABITUS

The primary focus of this chapter is the way in which the women who took part in this study, interpret
gender and how gender impacts their way of thinking, behaving and identity choices. This chapter has
been intentionally placed as my first discussion chapter because the gendered assumptions described
by the young people, and more specifically women, become increasingly important in my later
chapters, where | discuss how gender interacts. The importance of the racing habitus is addressed,
whilst including a discussion of what is determined a successful display of gender for young women in
the racing industry. This chapter is particularly interested in where these notions originated and how
capital is accrued through appropriate and legitimate representations of gender, both unconsciously

and consciously.

The initial parts of the chapter consider how women, as part of the workforce, learn to accept as
normal the gendered structure of the racing field, and how these become embodied in their work
within their professional lives. The idea of the ideal worker is interwoven throughout this chapter to
explain how masculine traits and behaviours are associated with success. In some quotes, there are
examples to highlight how dominant is the masculine expectation that the gendered attributes are
rendered invisible (Kelan, 2009; Liu et al., 2015) which, in turn, reinforces, the strength of the racing

habitus.

| conclude this chapter with a discussion of the sexual prioritisation within the racing habitus, which is
developed INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR supporting the notion that the lived environment can influence the

development of the habitus (Garnham and Williams, 1980).

As previously mentioned, I maintain that women in racing feel “othered” in their racing habitus, which
does not afford many choices for their gendered identity, not forgetting that choices are never “free”
(Bourdieu, 1990; Connell, 2007). | will discuss, where possible, with the use of my field notes to
consider the additional social elements that were shared or implied through visual cues. This covert

information will be added to provide an intersectional analysis, were appropriate.
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Gendered Norms in Racing

This entire PhD thesis is built on a framework emphasising that gender is formed by experiences,
language and norms that are reinforced by social expectations. This chapter discusses how essentialist
ideas of oppositional gender are still common among young people (Connell, 1987; Hargreaves, 1994)
while in horseracing or while reflecting on their experiences. When discussing characteristics of men
and women in the horseracing industry, the majority of the participants in this study discussed gender

in a way that reflected the well-documented binary gender norms (Hargreaves, 1994; Metcalfe, 2019).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.

The Role of Femininity in the Racing Habitus

In this section, | consider how femininity is always positioned at the opposite end of the gender
continuum by the respondents: if you were not strong or fit, you were feminine, highlighting the
perceived inherent differences between men and women. The people that | spoke with, and others
who | met within my professional life, discussed masculinity and femininity alongside each other,

sometimes even judging one by the other. For example:

‘you know, being more feminine makes you more nice, you care about the horses, | mean, we

all care about the horses but us men can be a little tough and competitive.” (Steve)

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.

These quotes show that there is a belief that gender is responsible for preventing opportunities for
women because ‘men can be a little tough and competitive’, which is considered a desirable trait for

the racing industry.
This hierarchy is further demonstrated by Sheila:

‘Girls will always have to give 110% just to be seen the same as the boys, you know what | am

saying, like what the boys are doing is what is expected.’
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This hierarchy was emphasised, with a tenuous link made to ability, during the initial focus groups
‘yeah there was a lard arse at the back, where she belonged on the yard bus.’ In this example, not only
was the focus on the feminine shape, but also a spoken acceptance that the rider should be on a
slower horse, at the back for having a more curvaceous figure. This idea is not unique to this case, and

the female body is discussed in great detail in Chapter 7.

If gender is constructed as oppositional, the beliefs that form the racing habitus of young women have
been ingrained as reality. An interesting element of the quotes shared above is the similar thought

process, yet the difference in gender and age. Collins (1998:63) stated that:

‘As opposed to examine gender, race, class, and nation, as separate systems of oppression,

intersectionality explores how these systems mutually construct one another.’

Therefore, the different characteristics that the respondents present, although presented as
oppositional, are not stable or resistant to power struggles. As Kofoed (2005:44) put it, ‘categories can
exaggerate each other or subvert each other or even cancel each other.” In short, class, race and
sexuality can reinforce their dominant position and superiority because they present a legitimate

interpretation of masculinity such as ‘a little tough and competitive’.
Similarly, Messerschmidt (2012:58) described this gendered paradigm as:

‘...the form of masculinity in a given historical and society-wide setting that structures and
legitimates hierarchical gender relations between men and women, between masculinity and

femininity, and among men.’

This notion highlights how, by positioning gender as counterparts, the differences are assumed as
natural and the unchallenged structure, which the participants consider natural, becomes part of a
person’s habitus (Arnot, 2002). It is these characteristics that make gendered beliefs unexamined,
taken for granted and difficult to define (Cohen, 1985). It is, therefore, fundamental to explore how

the racing habitus influences the behaviours of young women.

With specific reference to the feminine body, Bartky (1997; 2015) discusses three categories of
practice, which are: a body of a certain size and shape, those who present the female body as an

ornamented surface and those who create a set of postures, movements and gestures.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.
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As well as being smaller, and more girly, Jane reflected the importance of size and image of the female

body:

‘I haven't had personal experience with [needing to look a certain way], but | am aware that
[people] will put people that are lighter on smaller horses and heavier people on bigger horses.
Or the maybe not so able horses, if you're on the flat. Therefore, ladies do have this added

pressure of trying to stay a certain weight, throughout their cycle.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

This quote highlights an area of a young female’s reality that had not previously been considered. The
menstrual cycle is an important biological rhythm in females that serves to prepare the uterus for
pregnancy. In women who have a regular cycle, the length is typically 28 days, but this can vary
considerably (Dawson and Reilly, 2009). It has been well-discussed that, throughout a woman’s
menstrual cycle, they are subjected to changing patterns of endogenous sex hormones which are
responsible for impacting a number of physiological systems (see de Jong, 2003; Constantini et al.,
2005 ; White et al., 2011; Haggstrom, 2014). The fluctuations that Jane is referring to in the quote
above have been discussed in research elsewhere (Blagrove, 2020) in relation to the variation in
physical responses to exercise throughout the menstrual cycle . However, there is no specific
reference to the associated barriers of menstruation to exercise, which is clearly being reported in the
context of horseracing. Interestingly, a lot of research has focused on the changes in female
reproductive hormones and how they create strength-related tasks barriers has been debated widely
(See Blagrove, 2000; Delonge, 2003; Lebrun et al.,, 2013; Haggstrom, 2014) yet these were not
reported by Jane as a limitation. This research recognises this is an important area that requires
further investigation within the racing equality and inclusion strategy. However, many studies have
investigated the effects of the menstrual cycle (Dickerson et al., 2003; Potter et al.,2009; Tolossa and
Bekele, 2014) and concluded that there is large inter-individual variability (Haggstrom, 2014), which

makes any scientific investigation in this area complex.

There is a unique conflict in the racing habitus due to the importance of being light, which is often
attributed to a female body; however, the descriptions provided are still compared to the dominant

construction of masculinity and a male body as the standard to be measured against:

‘For me it would mean you having more of what | feel a boyish physique, but | don’t carry any

weight there. It’s not like | struggle getting rid of excess weight, which some girls might. Do
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you know what | mean? Obviously as far as my chest goes, | haven’t got any boobs at all so it’s

not like | carry an excess weight there.’ (Jade)

‘Even for a woman it's so much better for your weight because you don't have to worry about
boobs and your ass. | know I'm the same weight as some of the boys, and | know I'm kind of
fat, but my boobs and my ass just weigh me down so much and the lads are like, "Oh, cut them

off".” (Karen)

Similarly, the explanations provided by the young women are mainly reflective of the social norms
regarding femininity. Beasley (2013) recognised that social norms would expect women to be thin and
delicate, which was further supported by Klomsten et al. (2005) who demonstrated, through

guestionnaires, that the ideal female body was slender and thin. This is reflected by Stacey:

‘I mean, [she] was always going to do well, [she] has legs up to her armpits, blonde hair and
looks like she would blow over in the wind, seven stone wet through | reckon! [They] love her
more because she is strong enough to keep up with the lads and takes banter like the lads—

you know, [she] just giggles and walks away.’

The issue of “banter” is a unique concept and has been attributed to male-dominated workplaces for
a long time (Giousmpasoglou et al., 2018). Studies into the workplace have highlighted the
importance of occupational socialisation and “banter” for newcomers to the extent for it to remain an
unchallenged part of the workplace culture. Saunders (1981: 17) identified “learned occupational
behaviour” and “the cultural influences of the work setting” as the two specific influences in the
workplace. Therefore, when this occupational behaviour is intersected with gender, it reproduces
Connell’s (1987) gender order INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR.

On some occasions, some of the respondents in this study felt that their gendered appearance linked
directly to opportunities to ride more challenging horses or horses, which would allow them to

demonstrate their riding skills:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

[...] | worked with only yard girls. | never bothered with makeup and | never bothered with my
hair. As soon as | started working [...] where there were significantly more males than females,

| started feeling maybe more like | should make more of an effort, but then | don't know why.
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I can't put my finger on it. Maybe | felt that, if | looked better, I'd might have a chance of riding

something a little bit more exciting than the yard's bus.’ (Sylvia).

These expectations of femininity can have a negative impact on the way young females see themselves
and their own gendered identity, and the exasperations often felt because they “can’t get it right”.

Other respondents mentioned how they were expected to look:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

‘INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR. Go and wash your face because you look like a chump that way." The
[people] were like, "You need to work with horses, it's not in a beauty salon." Some of them

kind of comments came out, [...]

As this quote demonstrates, the expectations of femininity are deeply embedded within the
gendered habitus of young women; however, the racing habitus challenges what is acceptable or
realistic. The idealised connotation of feminine as “pretty”, reinforces the assumed expectation that
the female body should be presented as attractive. This taken for granted expectation to maintain a
heterosexual attraction, even whilst undertaking physical exercise, has also been explored in
aerobics, where women are encouraged unequivocally to participate (Collins, 2002), in a similar way
to grass route equestrianism. Research by Lenskyj (1984;1986; 1987) has criticised that aerobics as
an activity does more to maintain dominant ideologies of women’s powerlessness and sexual
commodification than it does to empower women through movement and action. It is possible,
therefore, to infer from other studies (see Cockburn and Clarke, 2002; Dashper, 2019; Metcalfe and
Llewellyn, 2020) that some aspects of the “racing culture” can both empower women or they can be
oppressed by it. The main challenge is understanding how horseracing, in some parts, could be
considered feminist (race riding on equal terms) yet patriarchal through structural beliefs and
practices. In this research, it is important to consider the contradictory expectations associated with

being a woman in horseracing as described by Dena below:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

This quote suggests that there is confusion around what is acceptable in relation to a woman’s

appearance in the horseracing workplace. However, as already previously discussed, the racing

126



Eleanor Boden — January 2021

habitus reinforces that the female body should be heteronormative. It is, therefore, these
characteristics which act as rules within the “game” which young females play to gain social capital.

As explained by Sarah:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

Consequently, the importance of the female body in the development of the racing habitus is
increasingly becoming a critical focus of thought. INFORMATION REDACTED TO PROTECT PARTICANTS
IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. For example, they are being conflicted
between the traditional image of a woman as fragile and not visibly powerful (Collins, 2002). Morse
(1988: 25) referred to this femininity-with-strength as ‘a condensation of contradictions: thin and
muscular, hard and curvaceous, it suggests power and yet a slender boyishness.” Morse’s definition
reinforces Bourdieu’s notion that the (racing) habitus is result of “a system of signs” (Bourdieu, 1984:

166) that should be identifiable by sight (Rasmussen, 2009).

In this section, | have explored how the socially constructed forms of masculinity and femininity create
a reference point for an individual’s gendered identity to be considered legitimate or marginalised, in
the horseracing field. Throughout the data collection (interviews and focus groups), the younger
females repeatedly spoke of the division of characteristics that divided masculine and feminine and

reinforced the “rules”.

In the next section, | will consider how masculinity is reproduced and rewarded in the racing habitus.

The Role of Masculinity in the Racing Habitus

During the focus groups, with very little direction or prompting, the conversation quickly turned
towards the perceived preference of being a male in the racing industry, especially when considering
particular job roles. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH
ETHICS APPROVAL AND GDPR. Strength has been so intrinsically linked to masculinity over time that
it has become truth (Klomsten et al., 2005) because muscles are seen as a key symbol of masculinity
(Wacquant, 1995). In racing, these expressions of masculinity have been further cemented as “just

how it is”. For example, Grace suggests:

‘..[men] are a lot stronger, it has always been like that. They are less likely to fall off because

they can hold more horses...so they are then first choice and that is just how it is...”
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There is an ingrained belief, amongst the respondents, that masculinity and femininity are positioned
as oppositional and, therefore, it recreates a set of expectations that younger womens need to
conform to. During the focus groups and follow up interviews, embodied masculinity was further

expressed:

‘I genuinely feel it's probably just because it's male-dominated because males are stronger.
Males it's assumed are stronger, physical, to the riding side of it. You always need riders for

the horses.’

"Yes, she can walk trot and canter, but we won't put her on any of the other horses because

she's definitely not going to hold them,” or, "If she gets thrown, it's going to cause chaos”.

(Milly)

These quotes highlight how an opportunity is attributed to one’s body, and ability is determined by
their physical strength or appearance; however, the respondents also noted the contradictory
demands of horseracing, and how the need to weigh less than your traditional masculine counterpart

description is not always an advantage as suggested:

“You do have this added pressure of trying to stay a certain weight. | know of a [person] that
used to weigh everyone in the morning and then allocate horses according to weight. | can

imagine, knowing that person [...] that would have bothered her a little bit, maybe.’ (Daisy).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

In addition, if a female had been given the opportunity because they were lighter and able to make

the weight, it was still not always perceived as a benefit:

‘Then, when | got older and things people would go, “You’re so skinny. How do you keep what
you’re on and don't put weight on” and | think, “Well, yes”. So well and good, but when you’re
a girl and you’ve got other girls who have this bigger bum and hips that everybody wants and
I’'m struggling to put weight on and still look like the age of a 12-year-old or something.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

These quotes highlight the way in which an individual’s gendered identity is embodied, forming the
outward expression of ability. It shows the complex nature of physical capital and the contrasting

demands between of being small yet required to carry substantial weight , to promote parity across
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the field of horses in the race. The added complexity in this paradigm is that Jade is required, to
maintain a small frame, whilst, however, carrying this added lead, supposedly in the interest of
fairness; this meant that Jade was at a disadvantage. Therefore, the smaller framed women, who are
rewarded for presenting a feminine frame, are penalised in other scenarios, highlighting the conflict
between social practices and gender-based inequalities. It is examples like Jade’s that typify the way
that women'’s career trajectories within the racing field are shaped by access to physical and social

capital (Butler, 2014).

Paula expressed at times quite stereotypical ideas around the priority of males in racing, describing

one work rider she had seen on the gallops as ‘disappointing”:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

This quote provides an example of how gendered stereotypes are considered real, and abilities are
gendered. There is also an undertone of gendered assumptions that further emphasise the
androcentricity of the racing workforce. This constant undercurrent of gendered stereotypes is
reinforcing what is visualised as gender, which are considered ‘cultural expressions of our social
mythology’ (Laberge, 1995:134). Thus, gender is associated with the expectation of appropriate skills
and behaviours and should be challenged to slow the shaping of future displays of gender (Francis,
2008). The feminist thinkers, such as McKay (1991: 16) outline that ‘sport is seen both to shape and

be shaped by the inequalities of gender, class, age and race which pervade all other spheres of society.’

The young aspirational female that | spoke with shared a similar view to this and highlighted a link

between femaleness and femininity, and maleness and masculinity.
Harriet highlighted:

‘Obviously, I'm not really boyish because | still try and wear makeup, get my hair done and
stuff. | am more girly than the other girls [...], but | would say, as far as my attributes go, I'm a

lot more boyish than the majority of girls, by having more of what | feel is a boyish physique.’

Harriet refers to her body as masculine due to her muscley physique, and although she acknowledges
that there are multiple ways that masculinity is presented, not just the dominant version, she still
makes a clear division between her masculine traits and “being like a boy” and her female traits of

“getting her hair done” to being female.

129



Eleanor Boden — January 2021

The way some of the respondents viewed the biological essentialism of sex, challenges the notion that

gendered traits determine ‘what we can think and who we can be’ (Paechter, 2006b: 262).

In racing, this is particularly pertinent if young aspirational women sometimes feel they have to
compromise their career choice in order to feel feminine. My next section will consider how these
gendered norms are developed and reproduced in the context of the racing habitus. It is also
important to emphasise the historical, male--dominated, infrastructure of the horseracing industry (as
discussed in Chapter 1) and explore the way young women internalise this information in their own

racing habitus.

How Male-Dominated Racing History Contributes to the Inevitability of the
Gendered Racing Habitus.

‘Social games ... but also cultural games ... are not fair games’ (Bourdieu, 2000: 214). This quote from
Bourdieu is just as relevant in this study, especially when considering opportunities that men often

take for granted.

Throughout this study, the opinions shared implied that gendered behaviours are learnt during
socialisation (Connell, 2007). In horseracing, the historical context that this research is built on has
meant that women have only been legitimate from 1970. Therefore, the past 50 years have been
working to challenge the biological basis that underpinned the justification for female exclusion prior
to this date (for more information, see Chapter 1). Therefore, the conflict reported by so many young
women is the disagreement between their racing habitus and ideal versions of self (Schmader and
Block, 2015). There are very few people who would reject the notion of explicit patronage, and,
therefore, cultural capital has been central to the success of some females. Their experiences and
exposure to the horseracing industry have been developed throughout their lives and, therefore,
provide another stratification within their racing habitus. Taylor (1993) suggested that a gendered
habitus accumulates through a range of experiences and, therefore, occurs during the socialisation

process of “being”.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

This quote provides a lived example of how a habitus is a result of accumulated experiences that

impact future opportunities (Bourdieu, 1990).
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The quote below demonstrates the importance of accumulated experiences impact future

opportunities:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This quote emphasises the oppositional positioning of gender as well replicating the associated
normative gendered assumptions. By associating masculinity with being confident and insensitive, as
suggested by Gemma, these practices become embodied, which assists individuals finding their

appropriate and legitimate place within the social field (Arnot, 2002), in this case horseracing.

People within this study identified that their previous experiences, socialisation and perception of

settings contributed to their understanding of gender. For example, Jemima explains that:

‘I've not come across a single [person] that's like me. | don't mean that stereotypically. | don't
mean that how that sounds and | don't mean to discriminate or anything like that but | just do
not really like none of these girls. | don't know. They don't wear makeup; they don't wear like

nice clothes. They look like farmers. You know like proper country folk and that's not me!’

While this quote highlights a lot of areas that require further exploration, including the link to
countryside, and, therefore, cultural capital, which was discussed in further detail in Chapter 1, it
particularly highlights the regularity of gendered messages received over a lifetime to create the
unconscious habitus (Bourdieu, 1990). In addition, Jemima reinforces the status associated with being
a “farmer” or “proper country folk”, reinforcing Goldthorpe’s (2019) notion of class reinforcing status.
Jemima disassociates herself from the others because she feels that they are different from herself
and “they don’t wear makeup”, highlighting that makeup is associated with those who have not been

afforded the luxury of growing up in the countryside and accruing the associated cultural capital.

Bourdieu’s concept of habitus has been described as deterministic and reproductive (King, 2000; Yang,
2014); however, the people who were involved in this study appeared to accept that there has been

progress in relation to the acceptance and inclusion of women in horseracing:

‘When you think about it, racing has always been a man’s world. When you actually look back,
the first time a woman was allowed to hold a license was 1966. | think it was like the seventies
or something before women were allowed to ride over fences and over jumps—it’s not really
very long ago and that seemed to be a fear over women getting hurt, like we are more

breakable and that seems to be the same today.’ (Jeanette)
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Bourdieu’s (1990) work can explain how beliefs can remain consistent over a significant period which
can be seen in the quote above. It is not only the historical symbolic violence of complete exclusion
that is accepted as normal, there was also experiences shared which highlighted current behaviours

that are considered acceptable:

‘You're going to get slagged off or whatever, not because you're not a good rider or anything
like that. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR. (Mavis)

Although these quotes indicate frustration, there is also an implicit undertone of acceptance because

it is ‘just how it is’ (Gemma) and over time, they can be disguised as facts (Bourdieu, 2001).

One of the interesting elements, that | had omitted to consider in the earlier chapters, is how aware

the participants in the focus groups were of ideas of hegemony and accepted gender norms:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

‘When | was in it, | didn't know there was an inequality. When you look at racing as a whole,
you genuinely think that it's equal. There's women and men. [...] You don't see it until you
leave, if that makes sense. You don't realise what kind of industry you're in until you leave it.

You look back and think, "Oh my gosh. That's so bad".” (Amy)

These responses evidence the way in which young aspirational females are privy to the power and
status inequalities. In horseracing, the symbolic violence, which reinforces the notion of difference,

becomes unquestioned and, therefore, challenging to contest.

Through analysing the data, it has become evident that there is an unconscious acceptance that men
are “stronger, physically”, thus reinforcing that “masculine” is preferred by the industry to ride a
horse. In this way, McNay (1999:102) discussed how ‘conventional images of masculinity and
femininity... cannot easily be reshaped.’ In context, this would go a long way to explain how the shared
beliefs have been created throughout the history of horseracing, feed the development of a racing
habitus. The power of the racing habitus should not be underestimated in influencing what people,
both inside and outside of the sport, believe to be normal in terms of gendered identities and

behaviours.

While the respondents acknowledged that the gender inequality was down to historical events, they

also recognised that gendered behaviours could be challenged, as described by Sally:
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“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This attitude and declaration suggest that a more flexible view of gender could be possible for
forthcoming generations; however, it does highlight the importance of intersectionality when
considering the lived experiences of women in horseracing. INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

Most significantly, this implies that change takes time, and, therefore, any adjustment to one’s habitus
is unlikely to be immediate due to the necessary time for these people to be in positions of power to

shape change, as explained by Sophie:

‘Think about it: 40 years ago women weren't even allowed to ride horses.[...] Women weren't
allowed to have jobs. [...]JYou know, slowly but surely; we are so far behind, but in a way, we
have to be thankful that we're allowed to do that. Whereas years ago, we were sent into the
kitchen. We weren't working. You were a housewife, you were having kids, your husband

would go out and work.’

Sophie highlights the contradictory nature of the racing habitus in relation to other gendered
stereotypes ‘[women] would be having kids, your husband would go out to work.” The impact of
children on women in the racing industry is explored in greater detail in Chapter 7, through the lens
of the ideal worker concept. When thinking about the speed of which change happens, Philippa

suggests that:

‘Think about it, women couldn’t even get a license to ride a racehorse, let alone train one, in
the 70s and my mum was born then, and she isn’t old! However, | don’t want to wait until | am
the same age as my mum to become [successful] | would be too old then, but | doubt it would
be that long because people don’t stop girls now, like you know, we are allowed to ride the

same horses as the boys, mainly.’

Philippa acknowledges that the habitus is unconscious and, therefore, reproductive. The limited
progression of women, in racing, throughout the time where women have been allowed access (by
men), shows the value of using the concept of habitus to explore the lived experiences of aspirational

women within horseracing.

The norms that have been described and, in most cases, accepted by the participants are the

foundation principals that create the “rules”.
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Throughout this section, | have evidenced how gender influences the racing habitus and all embodied
behaviours of a gendered identity. The limited time that women have been able to participate in
horseracing is particularly important because the data presented in this research, more specifically
this chapter, emphasise how a post-feminist understanding of gender is not regularly lived within the

racing habitus of these young aspirational women.

My data have highlighted that gender can act as an organising principle for younger females, and their
perception of identity commonly parallels the gender norms which can be used to gain social capital.
| have explained that capitals are distributed depending on gendered “rules” and expectations. Thus
far, | have focused on what gender means to the younger female participants. The next section will

focus on how these norms dictate behaviours and practices within the unconscious racing habitus.

The Unconscious Racing Habitus

As previously discussed in Chapter 4, the participants in this study were encouraged to regularly reflect
on their own positions and beliefs. This reflexive practice provided a window in the unconscious racing
habitus enough for them to “see” their automated behaviours. The unconscious nature of the habitus,
as Adkins (2003:2) explains ‘operates below the level of consciousness and language as a “feel” for
the game.” This explanation can be used to understand how the habitus regulates practice in an

unconscious way (Brubaker, 1993), as explained below:

‘There are a lot of things that we do daily that | think, we didn’t get taught it like that [...] or
surely it would make sense for someone else to do that job, but you know, you just get on with
it because you know that is how it has always been done, even though | am not fully sure why.’

(Anna)

“..I know there are things that need to change [in relation to gender] but you just get on with

it, you have too much to do to stop and think some days.’ (Grace)

One of the questions that was asked within the latter focus groups was “is there anything you would
like to change” which was designed to encourage reflexivity. In turn, this reflexive practice enabled
inward exploration of their gendered experience and awareness of symbolic violence (Chambers,
2005). Throughout the data collection phases, these young people reflected on the unconscious

nature of gender in the racing habitus:

134



Eleanor Boden — January 2021

‘I don’t think | have ever thought about it before, you know. | mean, it is a man’s world and we
just have to prove ourselves. | think that is just how it is but with hard work, we can do just as

well as the boys.’ (Elizabeth)

‘There is only one major professional sport where women and men go head to head for the
same prizes, horse racing. Women work at the heart of racing, but only a few get to the very

top.” (Heather)

These quotes highlight the fact that the participants can understand the way that gender operates on
an unconscious level and are aware that gendered stereotypes and norms are powerful because they
infer status. The racing habitus is both conscious, because people know the gendered norms such as
“it’'s a man’s world because they are stronger”, and unconscious, affecting the behaviours of
individuals without conscious thought: “it is just how it is”. Some of the discussions around gender
are particularly interesting in relation to these unconscious behaviours because, in turn, they can

reinforce stereotypical behaviours.

The historical representations of gender are difficult to challenge due to the minimal windows of
opportunity to contest them on a conscious level. Therefore, there is an acceptance of behaviours that
would, outside of that field, be considered inappropriate. However, when these behaviours remain

unchallenged, they become reproduced and reinforced:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR. You do take it on the chin. It becomes the norm.” (Meghan)

The experience described above supports the relevance of habitus when exploring the lived realities

because heteronormative behaviours are “...the norm”, which indicates acceptance:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR. | think especially as a girl in racing you do have to be able to give back

as much as you get’

Representative of these accounts is the way that cognitive action is understated. There are settings
that are shared where women must be able to defend themselves and “give as good as they get” are

I”

seen as “natural” and part of the job, which would be reflective of assumed knowledge within the
doxa. When symbolic violence remains “the norm”, it reinforces the oppositional nature of masculinity
and femininity that is taken for granted within the racing habitus. INFORMATION REDACTED TO

PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.
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To this point, | have highlighted the importance of presenting an appropriate habitus that appears
“natural”; however, this can only be achieved when capital is accrued through appropriate
representations of gender. As we have seen, women experience gender differently (Halford et al.,
1997; Steele, 2019) and, therefore, should have some agency in how they present themselves. It is the
habitus that can create a range of possible outcomes, even if the behaviour is unconscious or
predisposed (Reay, 2004). The significant power of gendered expectations has been highlighted by
allodoxia, which Mead (2016: 62) describes as ‘the belief that something is “for me”.” INFORMATION
REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

The younger people in this study create an added layer of interest because they are still developing
their racing habitus in INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH
ETHICS APPROVAL AND GDPR, especially because an intelligible outward display of gender

(Rasmussen, 2009) is crucial for acceptance (Metcalfe, 2018):

‘Yes. | do- | do [understand that | don’t look like your average work rider]- and this is like
another thing as well. The whole makeup situation, obviously I've had makeup on, right? When
I rode [...] Not because | want to look fit and not because | want everyone to be like, "Ooh,
look at her." But because that's how | feel comfortable, this is a thing that's like- my whole life.
I don't- | don't like going out and about without any foundation, because I've always been
conscious about my skin and that's just something that was embedded in my head. So if | have
the [clears throat] the opportunity to wear a bit of makeup. Whether it just be foundation and
mascara, I'm going to do it. So, | don't know if that may be another thing, oh, the other girls
that were in there, when | was in there, none of them had any makeup on. They were all just
bare-faced. | don't know if that sort of makes you stand out a bit more [clears throat] because
I've got foundation on- which you can tell. Obviously, I've got mascara on and I've got me
eyebrows on, you know? If some people might think, "Well, ooh, look at her all caked in that

stuff". Do you know what | mean?’ (Simone)

This quote demonstrates the value placed on being able to show an explicit and instantly recognisable
representation of femininity while recognising the impact this would have on relationships with the
“lads” or other females in that scenario. By highlighting that individuals have to “fit in”, Simone is
validating the agency required to be able to express their own identity; however, there is an
acknowledgement that it will cost her the ability to “get on”. There is a sense of being “othered” when
not reproducing the dominant versions of gender, which hold capital in their own right such as “being

caked in the stuff”, within the unconscious habitus, which, in turn, will direct behaviour.
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As previously discussed, there is a social pressure placed on women to look attractive and feminine
and increased reflexivity has been encouraged by Theberge (1985), who stated that discussing
gendered experiences can make a woman’s sporting practice into transformational acts. The
transformational acts in this case are highlighting the symbolic domination (Oliver and Kirk, 2016) for

women in the horseracing industry.
The pressures felt by these women were explained by Matilda :

‘[...] Then surely the only way I'm going to make myself stand out, maybe, is make sure that
my face is right and someone thinks, "She can ride okay, and she doesn't look too bad",][...].
Also, I've become very conscious about what I'll ride out in. | don't ride out in breeches
anymore. Jeans are generally harder wearing. Deep down, maybe | do think that I'm going to
get noticed more if | wear something a little more flattering than racing breeches. Once again,
very terrible, isn't it? Saying that. Racing breeches aren't flattering. They're not. Never have
and they never will be. Maybe | think, you don't think about it, you just do it almost
unconsciously in the end. You think, "I'm going to get up and put my makeup on and put my
jeans on because I'm going to go ride out the gallops."” The majority of the girls I ride out with
wear jeans. The only ones that wear breeches tend to be the ones that have actually ridden

under rules or point-to-point.’

Matilda’s experience is another example of how reflexive practice has allowed her to view what she
considers real as ‘a bit ridiculous, when you said it out loud’. This moment of reflection showed that
there was a desire to conform and be noticed for the right reasons, to match the requirements of their
racing field. The relevance of the breeches instead of jeans is significant because this emphasises the
unconscious nature of the habitus and the intersectional importance of capital on success. The
breeches act as a symbol of class or ability, due to the implicit link with racing and economic capital as
discussed in Chapter 2. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH
ETHICS APPROVAL AND GDPR. Amongst my sample, makeup was more commonly discussed as a

distraction, and something to apologise for:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

The wearing of makeup was seen as part of fitting in; however, they knew that they would be judged
for wearing it, or discouraged by some. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR. The females in this study regularly would compare
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themselves to what the “lads” are doing or “keeping up with the lads”. The quotes above, and earlier
in this chapter, reinforce what Bartky (1997) highlights as makeup being part of a person’s disguise.
Certainly, in my data there is clear support for the idea that ‘being a man...implies an ought-to-be’

(Bourdieu, 2001:149).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

Bobbi’s quote suggests that there is an awareness of gendered ideals for the men too. There is an
expectation that these men in the gallops who should have been better. Carrigan et al. (1985) focused
on male oppression due to role demands and expectations (Scrine and McFerran, 2018), which is
exactly what Bobbi is discussing here: because he was a lad, he should have been better. In contrast,
Ophelia emphasises that, as a female, you are allowed to get it wrong as long as you are in possession

of feminine characteristics which have capital.

The significance of gender and the impact on contradicting social expectation has also been recognised

within this study:

‘I think the lads have it tough too, mind, in a different way obviously. You know, they have to
be able to ride the more difficult horses, especially as they are called the “lad’s ride” and then
they have to keep their weight down and stay strong. | have not seen a lad cry yet, but | am

forever seeing girls cry off [...], me included!” (Stacey).

Stacey has recognised that, although women have an increased pressure to behave in line with
stereotypical assumption, they also have more choice in how they present their gendered selves. The
recognition that ‘they have to be able to ride the more difficult horses’ and she hasn’t ‘seen a lad cry
yet’, suggest that the macho persona may be another damaging aspect to the racing habitus. This
freedom to ‘cry off into the office’ could be considered part of a post-feminist narrative (Pomerantz et
al., 2013), although | would argue there are significant parts of the field that could not be classed in

this way yet.

Thus far, this chapter has covered how gender operates at an unconscious level, with the racing
habitus creating behaviours and practices that reflect socially constructed gender norms. | have also

explained that, with reflexivity, young women have gained awareness of gendered norms and this
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provides them with an opportunity to challenge their accepted beliefs. Theberge (1985: 202)

explained women can:

‘experience their bodies as strong and powerful and free from male domination... [and]
women’s sporting practice can challenge gender inequality by challenging sexual stereotypes

and patriarchal control of women’s bodies.’

I will now move on to discuss the valuable aspects of gender for aspirational females and the allocation

IH

of capital to these enhanced perceptions of “successful” gender in the next section.

Hierarchy of Gender

In the previous section, | have demonstrated how women develop a racing habitus that involves
rejecting certain feminine elements and embodying masculinity (strength and competitive attitude). |
have shown that women often have the correct physical capitals needed to ride racehorses (being
light), yet their bodies are devalued by their gender. Therefore, it is important to understand how

III

capital is given to “successful” and “appropriate” representations of gender. In this section, | will
explore how capital is allocated to individuals before summarising how women in the racing industry
increase their gender capital, which has led to an increased focus on gendered expectations. As
explained by Connell (1987) and Crenshaw (1989), gender norms function in a hierarchy, where an
idealised version of gender is equal to increased social capital. However, as | have discussed earlier in
this section, horseracing has an added requirement for women to have some masculine
characteristics, such as strength. Therefore, young women who conform to the stereotypical
characteristics and fit the racing habitus, where the male is masculine but remains lean, in comparison
to afemale who is feminine but strong and courageous, can gain more social capital. Bourdieu explains
how a struggle within a field results in the resolution of those properties that can be exchanged as
capital (Bourdieu, 1988). Notably, if someone did not fit into the racing habitus due to their gendered

identity, either hyper-feminine or hyper-masculine, it appears to be a fundamental element of the

maintenance of an appropriate identity. Sarah explains:

‘I think sometimes you have to be girly, that way at least you don’t get ribbed for being a bloke
or butch, also lads are nice to you. Like, they offer to empty my wheelbarrow, hang a hay net
or put my tack away. If | was heavier or a bit more manly, they definitely wouldn’t offer to do
that, they would think “why should I? She is more blokey than me”. There has to be some perks

to being a woman!’
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Not only does this quote reinforce the stereotypical gender ideals as previously discussed, it also
suggests that, if capital is removed from an individual, who consequently endures social exclusion,
then this reinforces the need to ensure that one’s gendered racing habitus is appropriate and
replicates the socially constructed idealised gender. With this knowledge, the above quote is
particularly informative because of the power associated with capital both when it is there, or not, as
a motivation for creating a gendered identity. When Sarah mentions the removal of the femininity
and her petite frame, it is as if there is a social punishment for presenting your gender incorrectly.
These gender norms are commonly associated with expected heterosexuality, which then becomes
normalised (Hiller and Harrison, 2004; Atkinson and DePalma, 2009). Throughout the data collection,

there was a strong sense of heteronormative reinforcement, for example:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

| will discuss the covert sexual landscape in much more detail in Chapter 9; however, it is appropriate
to acknowledge the importance of heterosexuality in the hierarchy of gender at this stage due to the
strong sense of importance placed on heterosexual relationships and the capital available when in
one. It was early in the data collection period, during a focus group session, that a participant discussed

how capital can be gained from being in a relationship.

My data highlights how capital can be gained from a heterosexual relationship with a perceived
successful male. By identifying that the young women want to be associated with the material assets
associated with increased economic capital, and then once they have been successful at gaining the
girlfriend, they may become challenging, which highlights the temporary nature of capital gains. In
addition, the distinct distribution of capital for women and men in a relationship highlights how there
are struggles for legitimacy due to the different “rules” for men and women in the racing industry. A
struggle exists over what are deemed appropriate sexualised behaviours, and then these behaviours
are allocated capital depending on the agency of the individual, which is discussed in greater detail in
Chapter 8. Social capital was also gained by demonstrating sexual aptitude by entering into sexual

relations with multiple women, as Briony continues:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

There are discernible power dynamics in relation to sexual relationships and activity, and these quotes

highlight the fact that men in the racing industry generally hold power in these heteronormative
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relationships, which is regularly reported as a sexual double standard (McCall, 1992; Girlguiding,

2016); this was further reinforced by Heidi:

‘The words slut or slag are very, very - are seen as horrific comments. If someone called you a
slut or a slag, you'd be very upset, but if someone called you a C-U-N-T, you wouldn't even bat
an eyelid. It's only a horrific comment if it's about a girl. If someone called one of the lads a
slut or slag, it would make no difference to them and they wouldn't feel the insult, even though
if they behaved in the same way as a girl, the girl would be abused for it and the lads are just

lads so they get away with it. That's how it comes across.’
and

‘It's expected that if there's a new girl, they will probably sleep with one of the new — one of
the lads, and the lads will very much try and get you to do it regardless of boyfriend or
relationship or anything like that. The first thing they usually say if you tell them there is a new
girl “ooh, fresh meat”. It's exciting for them, you know, drama because it's someone new that

they can try and sleep with]...]

Bourdieu (2001: 79) asserts that ‘differential socialisation disposes men to love the games of power
and women to love the men who play them’. This quote explains how men have the symbolic power
and young women are conditioned to want to sleep with a [person] or be in a relationship with one of

the senior staff, which reinforces the heteronormativity expected within the racing field.

The language that is used as social talk comprises ‘separate and collective notions of gendered and
sexualised identities that are routinely and continually constructed, ascribed and may be
resisted/contested’ (Delph-Janiurek, 2001: 39). This suggestion is in line with Butler (1990; 1993) who
suggested that all spoken words are implicated at the centre of the (re)constitution of embodied

gender demonstrating the power held in the terms “slut” or “slag”.

If one’s behaviours are seen to be different from the expected or the stereotypical ideal of femininity

or masculinity, then the individuals could have their sexuality questioned:

[INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.] All these lasses are like lads, they're like lesbians, this makes me

different [...] they don’t take me seriously.’” (Sylvia)

In this context, the use of “lesbian” was used to describe the allegedly masculine behaviour of female

jockeys, which demonstrates a wide assumption that masculinity in females is characteristic of
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homosexuality (Frosh et al., 2003; Dean, 2013). The labelling of these traits as different then regulates
what is seen as an acceptable gendered identity for young women, which, in turn, means that those
bodies accrue social capital in a different way and, in this case, are rewarded for being less feminine.
Marlow (2019) suggest that young men occasionally inflate their heterosexuality to ensure that their

sexuality can be immediately recognised, as explained by Jenny:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

This attitude suggests that men like to be associated with the masculine “tough” bravado as opposed
to the “other”, homosexual, which mirrors the suggestions of Connell’s (1987) gender order where

marginalised masculinities, including homosexual men, are subordinated.

In this section, | used hierarchy of gender to understand how capital is allocated depending on the
“success” of the individual’'s gendered identity.Furthering the way that young people, more
specifically women, display their gender, Chapter 8 will discuss how gender creates “rules” for the
game of gender within the field of horseracing, to further research how gendered expectations affect

the way that people manage their gendered identities.

Chapter Summary

This chapter has aimed to understand the way habitus functions at an individual level; however, when
considered from a wider field perspective, the individual autonomy is diluted due to the associated
pressures. The quotes presented in this chapter have been selected from interview and focus group
data to highlight the way in which capital is accrued is dependent on how closely the individuals
present the ideal racing habitus. The data in this chapter emphasise how young women in the racing
industry feel “othered” due to their gendered norms, often without knowing of it themselves. This
state of not knowing highlights the power of the non-conscious element of the racing habitus in

governing practice.

This chapter mainly looks at RQ2 for an exploration of specific issues that young females face in
relation to their gendered identities. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR.
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The way that these young women are presenting their gender is often unconscious due to the way
that the racing habitus synchronises with the racing field. It became evident that there was a lack of
reflexivity in relation to gender which, in turn, reproduces gender roles and positions masculinity as

superior to femininity.

The last part of this chapter touched on the heteronormative sexualisation of relationships and
expected liaisons in the racing habitus, which, in turn, means that hyper-feminine identities are

desirable in terms of body shape, yet not encouraged due to a negative view of makeup and weakness.

In Chapter 7, | will discuss the role of the body in greater detail. INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.
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CHAPTER 6: THE LIVED REALITY OF A FEMALE IN RACING
So far, | have explored the development of the gendered habitus in Chapter 5 using Bourdieu’s

concepts of capital and habitus to explain how gender operates at an unconscious and conscious level
for these women, and how they can accumulate capital through presenting certain representations of

gender.

In this chapter, | discuss how the perception of the field’s rules determines how women control their
appearance to present themselves in a lucid and coherent racing identity. INFORMATION REDACTED
TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. However, the
research on inequality regimes has not yet developed a systematic theoretical account of the role of
space in the doing of gender (Wasserman and Frenkel, 2015). Therefore, this chapter examines how,
when the gender “rules” are constructed and then shared (Arnot, 2002), they can be engrained in the

racing habitus and ideal worker norm.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. This physical requirement of the body is non-segregated and is based on the assumed
equivalent ability of the 16-year-old body, either female or male. This reinforces the belief that
horseracing operates in a meritocracy and rewards “taken-for-granted” or “natural” ability, which

initially does not appear to affect the recruitment of women.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR

As has been discussed throughout this thesis thus far, the way that the body is used and presented in
relation to gender is directly linked to the potential to accrue capital, which, in turn, can be exchanged
for social capital in the immediate social circle or, potentially, economical capital if they are able to
demonstrate their riding skills and abilities. As Bourdieu (1984) explained, this distinction happens in
three domains: presentations, food and culture. The lived identities of the young aspirational women
in this study are mainly in relation to the domains of presentation and culture; this is demonstrated in
the way they present themselves to peers and superiors in the parameters of the racing field. Bourdieu
(1985:727) stated that ‘[t]he work of representation ... [is how agents] impose their view of the world
or the view of their own position in this world — their social identity.” Thus, the ‘acquired, permanent

and generative dispositions’ in one’s racing habitus (Bourdieu, 1990:290) evidence how the “rules”
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that pervade how young women make sense of the expected behaviours can, in turn, influence the

way young women show adherence to these dominant expectations.

What is clear for the young women in this study, was the need to develop an understanding of what
is required to “fit in”, and the development of an identity that encourages acceptance and reduces

the likelihood of being “othered”.

Hence, this chapter supports the notion that ‘[fJrom a young age girls are worried about fitting in’
(Girlguiding, 2016:6), supporting what Brown et al. (2006) reported and what Goffman (1963:5)
termed “undesired differentness”, which appears to be “taught out”. My results extend to covering
that it is not only a gendered issue, but a classed and raced issue that can result in pressure being felt
to conform to the dominant “rules”, even if they are a paradigm of differences from oneself. This is

described by Ensley , who suggests that:

‘I do like to try and take the new starters under my wing when they start, because | know how
tough it can be. But it does depend on how they [arrive]. If they come on the yard thinking that
they know it all, when they first arrive, which they couldn’t because they are new, they don’t
know how we do things. They should at least know how we do things before they start saying
“You should do this. You should do this. You need to do this.” But if it's the ones that come [...]
that have no idea what they're doing, and they're completely clueless and they're just, they're
harmless. You just take them under your wing and just help them along as best you can—they

just want to fit in with the rest of us.’

The desire for young people to “fit in”, by presenting an identity that they feel will be rewarded and
valued, decreases the likelihood of being “othered”, such as allowing time to learn “how we do things”
before suggesting changes, which reinforces the “rules” of the racing field. Bourdieu (1990) argues
that, when an individual conforms to an unfamiliar field, then one’s habitus is transformed and thus
the “rules” of gender become expected and reinforced. As discussed in Chapter 8, females have learnt
to internalise the “rules” of gender through socialisation and experience. However, it would be remiss
of me not to consider the role of the parents in the regulation of the racing habitus. All respondents
were asked (in focus groups and interviews) about the reaction of their parents when they had
discussed that they would like to work in the racing industry. The habitus is a product of early

childhood experience, and in particular socialisation in the family, as explained by Rachel:

‘Yeah, [my dad] basically said well, | told him about it when | was younger and he sort of

laughed, you know when you are little, | think | was about ten when | said it....then it went
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away for a bit and | tried to get in the army and like | said, he’s army and my whole family is
army so | went towards that and then when | failed my medical | didn’t really know what to
do, so | said | might [join racing] INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR and | told him. He didn’t like the idea, he said
“I think it’s a stupid idea, like the military, it is really hard for women to do because it is so
male-dominated and you got to have a lot of stamina to get through it”, so, yeah, he just said
it is a stupid idea and you are not going to be able to do it or last. But, in the end, he was really

supportive.’

Bourdieu and Passeron (1990:72) explained that ‘pedagogic work accomplished by the family is a
function of the distance between the habitus it tends to inculcate, and the habitus inculcated by all
previous forms of pedagogic work’. Consequently, students’ habitus is largely shaped by their family
(Reay 1998), thus their dispositions might to some extent have been inculcated by their family.
Rachel’s experience further emphasises the power of the ideal worker norm that reinforces the need
“to have a lot of stamina” to succeed in a space that is male dominated, or it could be inferred that,
to succeed in a male-dominated work force (horseracing and the military), you have to work tirelessly
to evidence commitment and visibility to be accepted. The experience being relayed by her father is
from a place of experience and, therefore, the symbolic violence that was ahead of her had already
been “marked” in her racing habitus by her father, who identified an overlap with the military life.
However, there are reasons to believe that adolescents “misrecognise” their parents’ influence on
their career dispositions, which would also be consistent with Bourdieu’s theory. With this said, the
motivation to discourage young women from joining the racing workforce was not only focussed on

male dominance and “stamina”, but also the perceived limited opportunities to earn money:

‘They didn’t want me to work in racing, probably that [the people] were naughty. [laughs]
Although they wouldn't—Mum was more like that, dad probably in the background as well,
they made huge sacrifices to pay for private education for me. | think if they thought | was
going to be working in a yard. My thought was, if that was going to be my career then they
wouldn't have been happy at all. [...]. It was, it was brilliant life experience, | think the life at
that side of it. | think if I'd turned around and said I've given up the university and going to
work in the yard they would have absolutely spontaneously combusted [laughs] so quite funny
that I did end up working in a yard a long way down the line in my career, but | guess | was in

a management role.” (Penelope)

146



Eleanor Boden — January 2021

This quote highlights the perception that, if you are in a higher ranked social class, associated with
hunting, pony club and eventing due to the requirement of economical capital to participate, there is
a clear conflict in expectation, especially when parents have ‘made huge sacrifices to pay for private
education’ and, therefore, you are duty bound to reproduce the dominant culture in exchange for
capital. In turn, as Bourdieu explained, they are able to define their own culture as worthy of being
sought and legitimate. This process of becoming legitimate or learning the “rules” dictates how young

women perceived that they could present themselves in the workplace:

‘Once | got the confidence [...], | was able to change my outlook and be like, “Well, actually,
it's not as hard as what | think it is.” | just need to be a bit quicker with my finickiness rather
than being a bit quicker and doing a crap job, if that makes sense. Overall, [it was] a positive

experience. It wasn't something that depressed you for life. '(Michelle)

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. A study by Granfield (1991) found that people who were “successful” at fitting in with middle-
class students were able to overcome their fears of inadequacy and their cultural outsider status by
reproducing their middle-class peers’ dress, manners of speech and career ambitions, while
downplaying their social class backgrounds. INFORMATION REDACTED TO PROTECT PARTICANTS IN
LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. Bourdieu (1999) writes of how the movement of
habitus across new, unfamiliar fields results in ‘a habitus divided against itself’ (Bourdieu, 1999a),

which directly feeds into an explanation of attrition rates:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR’

People from a working-class background often feel that they become cultural outsiders and have
trouble integrating especially when they enter a field heavily associated with wealth, just as
horseracing is, which, in turn, leads to a crisis of competency (Granfield, 1991; Aries and Seider, 2005;
2007). In addition, young women are acutely aware of the hierarchy of gender and the interface
between capital and embodied representations of gender. There are many suggestions for why this
is; however, one explanation is that society does not recognise women as being “naturally” able
(Storage et al., 2016; Jaxon et al.,2019). Even throughout early years research has shown that “natural
brilliance” is not seen as a feminine trait (Bian et al., 2017). It is, therefore, no surprise that the female
habitus, which reproduces beliefs, supports the notion that women are the “other”. This gendered

hierarchy is reinforced through the structures of horseracing.
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The reproduction of class inequalities can be observed in the lived experiences of these young
aspirational young women. This section considers the way in which the structures and traditions are

prioritising males and limiting the embodied capabilities of young women.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. It appeared that the prioritisaton of males was due to the expected success which legitimates
practice and reinforces the view that males are “naturally” able to thrive in the racing industry. This

was also identified by Heidi:

‘INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR’

Interestingly, my focus group data suggest that the young women | spoke to were aware of this male

prioritisation too, even in the early stages of their careers:

‘When | think about that, if you look at the board in the morning you will see sixty to seventy
riders sometimes, you know how many of them are girls? Around five. | think, where did all

the girls go [...Jthere was loads of us, now, poof! Gone!’ (Dolly)

This was also seen in the interviews when asked if opportunities are fairly allocated, there was a
predominant belief that they are not, and, generally, it was indirectly attributed to gender, as

described by Maeve:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR’

However, what this quote demonstrates is there was a normalisation of women struggling for
legitimacy due to their lack of speed, strength or confidence and it was just an accepted, taken-for-
granted norm. Through this acceptance of inequality, because the women were seen as the “issue”
rather than the system, the young men arguably benefit from this hidden masculine structure. This
invisible structure often means that some organisations do not consider gender as relevant (Kelan,
2009) which consequently leaves them open to gender discrimination (Dashper, 2019). INFORMATION
REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. This
active marginalisation of women from certain spaces, who would consider themselves gender neutral
(Wood and Newton, 2006), creates an ideological dilemma that Kelan (2009: 198) calls “gender
fatigue”. This is when people are ‘are tired of seeing gender discrimination and prefer to see a world

that is gender egalitarian, where gender no longer matters’ (Kelan, 2009: 198). INFORMATION
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REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. The
result, in most cases, is that the women are framed as the problem rather than the masculine model

of work (de Vries et al., 2006).

The women, because they are not aware, or choose to ignore the disparity, leave their oppression

unchallenged and occasionally unrecognised. For example, Eloise explains that:

‘So, I'm [riding out] at two places and most of the staff do the same, so the groups are made
up of the same people [laughs] out of all of the riders, you would have only a few girls, like five
or six out of sixty-five riders. | know this is not just—then, of course, it's just us wise girls
because, in the end of the day, you realise there's no point with fighting because it's not about
[...] You just realise there's no point of fighting. I'm going to have a go for about a year and
then you know, eventually, I'm going to have children, in the end of the day, and it just is about

keeping your head down for that time maybe because it's just easier.’

This quote illustrates a number of complex issues. Eloise is astute in highlighting the importance of
social capitals and demonstrating the lack of agency for women in the racing industry if you do not
have the connections or cannot demonstrate significant ability. Eloise continues to suggest that the
women who had left the industry were the “wise” ones because young women are not able to stay or
plan to stay around for a long time. This notion, that young women are unlikely to maintain a career
in horseracing as well as bring up a child, is in line with the ideal worker concept (Bianchi et al.
2000;2012; Williams, 2002). Eloise is already aware that she is expected to carry out unpaid, invisible

work, which provides a sense of “other”.

In the previous section, | discussed how it is more challenging for women to work extra hours given
the second shift (Hochschild, 1989; Canty and Wright, 2004), which is the term used to explain the
additional labour allocated to women to maintain the household. It is the shift from second-wave
feminism (where the focus is on gender equality) to third-wave feminism where there is an increased

focus on oppression and theoretical and social change (Canty and Wright, 2004).

Throughout all data collections, there was a supreme recognition that complete submergence into the
racing world was rewarded, which led to an overwhelming admission of expectation to work extra, as
unpaid work hours and uncelebrated success. This would suggest that women would be less likely to
invest as much of themselves at certain stages of their lifecycle, such as having children and

subsequent childcare:
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INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

What is symbolic in Heidi’s explanation is the way she expects to work extra hours to ensure that she
keeps up with the team and does not face alienation or punishment for being slower. Similarly, when
feminist researchers discuss “gendered organisations” (Acker 1990, 1992; Ely and Meyerson, 2000;
Britton 2018;]) they are often talking about the paid work, or at least the visible work. This was

explained by Vivienne:

‘Officially, we don't start until seven, but | come in at around a quarter past six because,
obviously, we have to be on the horses by seven. We have to do our six waters beforehand
then get our tap ready. Because | am only small, it takes me a little bit longer. | just don't really
like rushing that early in the morning, so | prefer just to come in a bit earlier. | mean, it’s not
just me, a few of the other girls usually come in between a quarter past six and half six, just to

get everything ready, although we get paid from [...],”

These unsaid expectations are often called the “ideal worker norm” (Williams, 2000) which reinforces
the gendered disparity in the workplace due to the difference in women’s and men’s work (Bianchi et
al., 2000). This quote further supports the expectation to carry out unpaid, invisible work which is
perceived as necessary due to her small, feminine frame, emphasising the presumed mismatch
between femininity and working in horseacing. Although Vivienne had the acceptable physical capital
(light and small), the body was seen as a contradiction with the masculine characteristics they embody.
Consequently, the visible, curvy female body appears “out of place”. This juxtaposed positionality of
women with smaller frames and female bodies is further supported by Ghani’s (2017) report that
highlights that women working in hazardous industries often do not have access to correctly fitting
personal protective equipment (PPE), and, in some cases, the ill fitting PPE can hinder rather than
protect. There is a legal requirement that PPE must be ‘capable of fitting the wearer correctly, if
necessary, after adjustments in the range for which it is designed’ and, so far as is practicable, ‘prevent
or adequately control the risk or risks involved without increasing overall risk’; however some women

reported:

‘I don’t think I have big calves, but when | ride my boots get me just there [pointing to leg] but
I find actually like men don't seem to have even that issue with equipment or with body
protectors, | don’t know what you think, but I've just got myself a new one that's adjustable
here [points to under the armpit] whereas, previously, | just had a zip up the front, even getting

it past your boobs is actually a pain the ass.” (Gemma)
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It was clear during this particular focus group, that it was the first time the young women had started

to be reflexive on their own positionality in the training provider and the workforce:

‘Actually, now you have made me think of it, | find that breeches don’t fit right—they don't, or
boots on your calves. [nodding] They're designed for men. Without a shadow of a doubt, they
just do not—my breeches, they'll be stuck. They are stuck to my ass and swinging around my
waist. Women have arses, so why don’t they do a set that fits girls, | don’t know. They're not

shaped for the body of a woman—it’s just shit really. [laughs]’ (Delilah).

Failing to provide equipment or recognise that women have different requirements to the “standard”
male is not unique to the racing industry and has been reported in other occupational health and work
research (see Coté et al., 2006; Onyebeke and Papazaharias, 2016; Ghani, 2017; PaalRen, 2017). To the
extent that, from a distance, when riding the female body is indistinguishable from their male peers,

they could be said to embody a cross-gender habitus (Lovell, 2000).

This section has considered how the practices reinforce what constitutes appropriate behaviour in the

racing field:

‘Like 1 say, | would like to hope that the industry can improve. | feel small things are already
happening and | hope it is going the right way, but | wouldn't want any person, girl or boy, who
had the dreams and ambitions that | did, to end up in the situation that | am now, where |
don't have any interest in racing anymore|...] I'd hate for that to happen [to others] because
of failings in the industry, whether it be protocol of managing things, pay, the relationships
[...]. All those things inevitably have contributed towards me calling it quits. [Racing Program
on TV], I think, are doing an amazing job for broadcasting the sport. | think they are fantastic.
They're so positive, everything that they do, they include the stable staff, highlight women and
show that they are part of the wider team, they give you all the little details. Like | say, if you
can fix the internal side of racing, it's only going to help. | hope it can. Like | say, | have seen it
improve slightly over the past few years and that’s despite things happening to me [...]. That's
the ridiculous thing, but the stable staff seem to just quietly suffer away and wither away into

the darkness. Nothing really gets said or done about it.”

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. Wesserman and Frenkel (2015) discussed the way that organisational structuring can reinforce
hierarchies; however, there is limited research into the gender-related markings and segregations,

although Spain (1992) reported on subtle spatial segregation. This quote can be further linked to the
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way that these implicit messages work through to the individual and collective habitus to reproduce
socially constructed “acceptable” norms and tendencies, which young women embody in practice.
The quote above reinforces that embedded experiences, often hidden, ‘succeed in imposing cultural
practices that it does not teach and does not even explicitly demand’ (Bourdieu, 1984:18). This macro-
level, institutional culture of male prioritisation through traditions and images that celebrate male
success negatively affects the position of women in racing because it reinforces the dominant opinion
that racing is a male activity and undermines the way it can be internalised in the racing habitus. This

was explained by Cressida:

‘Racing is quite vicious if you get it wrong, like the amount of criticism, is probably a big one
for me. | found it very, very critical. In fact, that's probably the reason | am leaving it. | don't
know if you know that, but | decided it's not for me anymore. I've felt like I've tried to fit a
square peg in a round hole and it doesn't matter how hard I try, it's just not going to happen,
they like someone who isn’t me. | feel like it's an industry where, if you ride a horse up the
gallop, someone will make a comment about how you rode it. If you turn a horse out, if you
plait a horse, someone will make a comment about how you plait it[...Jthat broke me. It

absolutely broke me. *

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. In addition, Bourdieu and Passeron (1990) discussed how anyone who demonstrates leadership

are vehicles of knowledge.

‘I had to be a bit bolder to stand out [to be] recognised, just to show that you can actually do
a job well. Sometimes, | was a bit quiet and | just slightly—I liked to keep myself to myself.
Sometimes, it's good to stand out and stand up for yourself because, [...] it was all because
they thought | knew everything, and they thought | was trying to be [in charge] and bossing

everyone around. but really | was trying to give them constructive criticism to make them
better. [...JEven though they had experience in the racing industry, and | didn't, but | had the
knowledge of working with horses because | had my own horse. They knew more, but really,

they didn't because it was more of the yard work that they weren't great at because they

were riders.” (Grace).

This quote draws attention to the likeability bias that is engrained in society: it is expected that men
should be assertive, so, when women show natural leadership abilities (like Grace above), it does not

feel natural (Katila and Eriksson, 2013). This would be in line with the implicit or unintended biases
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(see Chapter 2), as a direct consequence of pervasive gendered stereotypes that suggest women are
less competent while highlighting their likeability in contrast to men (Rudman et al., 2012). These
subtle gender biases are often still held by even the most egalitarian individuals (Dovidio and Gaertner,
2004) and are exhibited by both men and women (Nosek et al., 2002). This likability bias would explain
why the young men described above had a strong reaction to Grace’s “constructive criticism”,
because, when women assert themselves, society likes them less. Furthermore, this quotation
reinforces the hierarchy of roles in the yard (see Chapter 1) and reinforces the capital associated with

the individual who is a rider.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR”.

This quote reinforces that, although they watched a peer take a horse up the gallops and the male
respondent did not recognise the significance of the achievement and downplayed the transgression

into the working racing field. Tessa explained:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

Once Tessa had finished her explanation there was a lot of sniggering and laughing around the room
and Stephen added ‘No, it didn’t really spur me on, | think we all just sat there and laughed. It was just
really cold and they were not very good’. This reaction from the rest of the focus group while Tessa
was explaining her success reinforces the hidden curriculum and the gendered “rules” which, in this
case, were incongruent with the female identity, supporting the gender hierarchy, by encouraging a
focus solely on aesthetics rather than embodied achievements. Other young women were also taking
part in this judgement being passed by the few males in the room, which left the hegemonic position
unquestioned, allowing young men to continue to accrue benefit from the shape of the gendered

hierarchy.

This section has highlighted the taken-for-granted norms that restrict how the young women can

contest the embedded norms of the racing habitus.

Fitting in with the Racing Habitus

153



Eleanor Boden — January 2021

A consistent message that the young women were feeling or describing was the need to “fit in”, or
more importantly, “not to stick out”. In practice, this recurring message meant that they were putting
in extra, “invisible” hours so that they did not disrupt their immediate social space. In this section, |
discuss how the racing industry invisibly encourages the people to exhibit behaviours that are
expected and occasionally remove them from their “former” selves. The descriptions provided
throughout the data collection haves been that of complying with racing norms and being
consequentially punished for presenting oneself in a way which does not align with the dominant

|II

ideals of a “successful” gendered identity in the racing field. The act of changing oneself will, in turn,
create an inauthentic version that is only created for external validation; however, in the racing
industry, cooperation and conformity is key. Any deviation from the expectation is seen as disloyalty,

even if it is for the benefit of reaching aspirations, such as getting a jockey licence:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR

This quote highlights that, in relation to one’s own choices, there are few options once you enter the
world of horse racing due to the way change or development is viewed. In this regard, Madison’s
explanation agrees with Wacquant’s (1989:45) conclusion that ‘[w]e can always say that individuals

make choices, as long as we do not forget that they do not choose the principle of these choices.’

Therefore, when young women enter the “game” it is the illusion that dictates how these people need
to behave, regardless of personal aspirations, and it is these actions which reflect stereotypical notions
of gender. Throughout this thesis, | argue that young women are “othered” and fear being alienated
from their racing habitus, which Madison highlights above as ‘/ would be frog-marched out the yard,
not even worth screwing myself over for’, which suggests that there are a limited set of choices in the
racing habitus, while remembering that choices are never “free” due to the way in which capital is

distributed to successful representations of gender (Bourdieu, 1990; Connell, 2007).

The interviews have all been peppered with examples of young women feeling that they had to change

a little bit to avoid being alienated:

‘My language did deteriorate massively. | started swearing because that was quite common
[in horseracing] and you pick it up because other people are doing it. | don't feel like | needed

to change much. Maybe because | was a little bit older.” (Jeanette)

and:
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‘I...JAnd they'll say, “No, she's worked in racing, she's fine”. It's the kind of thing that racing
does, makes you tough and you can deal with quite a lot and you've got to [...] crack on with
it. It does make you stick out for yourself because you're used to having to deal with quite a
lot[...]I think, especially as a girl in racing, you do have to be able to give back as much as you
get. [...] it's just the norm, it's taken as the norm in racing. Probably shouldn't be, but it is ...
Just general inappropriateness and [people] men trying it on and being a bit lary and you
wouldn't have that anywhere else. You'd have it in public, but in racing it's quite common for
you to have to walk around and have to deal with your [...] banter. You do take it on the chin.’

(Alex)

These examples suggest that there are conflicts between how young women have wanted to behave,
but what they feel they should “take on the chin” because it is “just part of racing”. A contradiction
persists, therefore, between competing identities (Valentine, 2000) inside and outside of racing. By
capitals being distributed to people who mirror the traditional expectations of the industry, the
dominant identities are reinforced and naturalised, reducing opportunities for young women to

challenge the norms with alternative identities or behaviours.

The regularity with which the respondents mentioned the need to alter their behaviour or appearance
to conform to the dominant expectations of racing suggests that they are influenced by the collective
racing habitus. As discussed in Chapter 5, young women who have social capital in the form
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR, or heterosexual relationships or sexual encounters, can create standards that other young
women feel pressured to be measured against. Subsequently, these standards form part of a collective
racing habitus, and by obeying the norms of the collective group (Bottero, 2010): ‘/ think [I would
rather get a job there because] it is a nicer more modern yard where the staff are all younger. Yeah, it
matters because you need to be able to get on with them, fit in and also it’s your whole life’ (Rose).
This desire to fit in with the racing habitus ensures that the collective expectations remain consistent

and in line with the needs of the field (Adkins, 2003), as Elsie suggests:

‘When new people come along, but, generally, they don't particularly last that long, so it's at
the point now where some people in the yard say, “Well, what's the point?” Because they're
not going to last anyway because they don’t fit in. Although, say someone was all right, it's
like I would give them the time of day, but if someone was a bit like a bit shitty, you just think,
well, [...]Jthey are going to leave anyway, so what's the point? But | feel like that shouldn't really

be the attitude, that you should want to help people so they actually stay in the industry.’
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As a result of this behaviour, the illusio is reinforced, and the young women are caught up in a game
of gender because there is a widespread belief that everyone’s behaviour must match that of the

wider racing field, creating a consistent habitus.

Despite these examples, some of the young women challenged the practices of the training field, and

did not completely conform with the rules set by the field and her gender:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR”

This is an example where one’s habitus does not align with the field in which it operates, and rather
than accepting that Heidi was not going to “fit in”, her dad’s perspective intervened, highlighting that
she was not limited by the immediate field and interrupted the development of her habitus. This idea
of not being part of the racing set, or “having no place for me” has been referred to by Sennett and
Cobb (1972) as hidden injuries of class, which highlights that students like Heidi appear to face unique
challenges of reconciling the conflict between social mobility, class loyalty and class dislocation.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR:

‘He wasn’t being sexist. He was wanting the best for his horses and the best would be a
professional or an experienced [person]. Unless we are talking about [...]then no way!” At this
point another member of the group added ‘Oh [she] really does not like [the female]’. When
Rose was pressed to explain, she continued ‘Urgh, she is stuck up, spoilt, entitled, | mean, she
wears so much makeup and false tan! | could go on...” Interestingly, when one of the peers in
the group reminded her of all the races she had won, this did not deter her feelings:
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR’

This discussion regarding this female disregards her talent and ability, reinforcing the belief that
opportunities are primarily accrued through social capital, and secondarily through sporting
achievement. In addition, the feelings Rose expresses support the suggestions of Harris and Clayton
(2002) in their study of the coverage of Anna Kournikova, which concluded that her attractiveness did
not challenge the male hegemony of the sport, justifying that the message emitted is that this woman
has enough social and female capital and this could eclipse the importance of ability and skill. Thus,
Bourdieu’s concept of capital can be used to explain how the racing field allocates capital to a classed,

gendered identity.
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Despite the suggestion that the young women are aware of the “rules” for success which, many still
discussed ability and skill as a key factor for identifying role models, and overly feminine traits faced
scrutiny, thus perpetuating the gendered hierarchy which rewards masculine identities and associates

ability with men rather than embodied achievements, as described by Jade:

‘In terms of my riding, | actually idolised |...] as a rider. Because | think he's absolutely brilliant.
He is brilliant. | think he rides with a lot of empathy towards the horse, but at the same time,
he's very firm, he gets results. He rides very neat. He always looks good at doing whatever he's
doing. | think he's got a good set of hands on him, he's quiet. He can be kind to a horse. He
kind of takes his ride into any horse that he sits on. If he needs to be a bit firm and talk with

them, then he can be [...] As far as the person goes, | don't like him one bit.[...]

The sex of available role models typically reflects the higher number of visible male in the
racing industry, where the male achievements are publicly celebrated (Biskup and Pfister,
1999; Meier, 2015; Bruce, 2016). Interestingly, all respondents were asked “Do you have a
role model?” and the majority identified a male INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR, who was identified
because ‘Well, you can’t not admire her, she is as good as the lads, you can’t even tell it’s a
woman when they are in a group,’ (Dolly), which supports the research of Biskup and Pfister
(1999), which, although dated, highlighted that sportswomen do not function as role models
for young women, and a vicious circle develops of a lack of sporting role models, resulting in
a lack of girls’ interest. Any young woman who identified a female as a role model selected

someone outside of racing, such as the singer Pink:

‘Oh my gosh, I've never thought about that. To be fair, a lot of my role models now were from
the industry, top jockeys like [...] and stuff. Not because of who they are, because of how they
speak. If something's not right, it's like, “Well, I'm not doing that”. It's more of a—not
arrogance about them, but they knew where the lines would be crossed. | think all of my role
models are male, | think as well. | don't even have a female. Unless you are a singer like Pink,

and she's just a really strong person.’ (Heidi)

Alternative suggestions for role models included mothers, yard managers and celebrities, and when
pressed for further detail about why these women were role models, a theme emerged around
strength and the ability to maintain direction regardless of scenario, especially when in a scenario that

traditionally reinforces male characteristics:
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INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

Another responded:

‘I look up to [a manager] because she's strong, so selfless and just—What's the word? She
never stops. [laughs] She just doesn't stop. She is like literally a Duracell bunny. Or what is the
lady from the TV, she's pretty cool, you know, always looks gorgeous but she really knows her
shit. [laughs] She does though, doesn't she? If you listen to her talking about everything, she
just knows what she's talking about and people seem to have a lot of respect for her, she knows

what she's talking about [...] (Harriet)

The main conclusion is that a role model to a young woman in the racing industry needs to be either
a male, or be as good as a male, which reinforces the gendered prioritisation of the male body and
attributes success to masculinity. In addition, the concept that to be a female role model you need to
demonstrate “strength”, “look gorgeous” and “not let the fact that some fella might take her job”
affect your performance, which creates a strong argument that a Bourdieusian framework illuminates
the way gender norms shape the potential for a sportswomen becoming a role model for young
aspirational women. In addition, the racing habitus directs some women to amend their behavioural
and gendered options to be more reflective of masculinity, and highlights that they, females, are
“other”. Not only do the limited female role models promote a perpetual cycle of invisibility, but they
suggest that men in sport are superior through having a greater market value, and higher financial

investment and rewards for athletes (Walsh and Giulianotti, 2006; Giulianotti et al., 201).

The respondents were aware of the financial opportunities given to men and not as frequently seen

for women:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

This attitude reinforced the perception that racing is structured as a male preserve, legitimising the
male success and visibility. With that said, the conversations exploring the importance of capital
generally favour gender-appropriate representations, wherein INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR was synonymous with the accrual
of capital for ‘breaking every bone in his body and he just stays going, a proper machine’ (Thalia) and

‘[....]he doesn’t give a shit, he is so funny, riding horses backwards’ (Annie). It is the perception that
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racing is everything and it is “appropriate” to behave in this way because nothing else matters,

reinforcing the “ideal worker norm” and the racing habitus.

This section has explored the lived experiences where young women have felt that they have had to
change to “fit in” and obey the dominant ideal worker expectations in the field of horseracing.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. A discussion of role models has evidenced that women recognise the key features that are
required, yet these are all attributed to males, or women who display masculine stereotypes and those
who do not replicate the taken-for-granted norms of the racing habitus are at risk of being “othered”.
| have discussed that this pressure exists in a “physical” sense through interactions with INFORMATION
REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR, but also

the internal regulation of how and where they fit in the wider racing field.

Chapter Summary

The practices, ethos and values of horseracing, linked with specific experiences contribute to the
development of the racing habitus for women. This chapter has mainly focussed on addressing RQ1,
focusing on how aspirational females develop their racing habitus, although through exploration of
the part played by role models, it can be seen why some young women are less likely to exchange
their physical capital into economic capital. In addressing RQ1, the prevalence of male preference is
consistent for these young women, from the initial conversations with their parents during the early
stages of their horse racing trajectory, where they have been discouraged due to the perceived male
bias which reinforces the gendered basis for the habitus before joining the workforce. INFORMATION
REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. The
experiences shared by participants in the interviews and data collection have all discussed their
experience of horseracing as inherently gendered (Wasserman and Finkel, 2015), which is then further
embedded in the individual and collective racing habitus, which can be used to direct behaviours and

actions.

In the next chapter, | will explore how the female body is experienced and perceived within the

horseracing industry.
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CHAPTER 7: A RACING RELATIONSHIP WITH THE FEMALE BODY
Within this chapter, | will explore how women in the racing industry view their body and negotiate

their racing identity, in relation to their gendered beliefs. Throughout the data collection phase it
became increasingly apparent that the perception of the female body was important when
considering the participation, and attrition rates of women in racing. As previously discussed in
Chapter 1, historically, for aspirational females in the racing industry, their lack of capital and the
symbolic violence that they were subjected to, had, for many years, resulted in misrecognition. There
do appear to have been some improvements, albeit slow, as quantitative analysis highlights that there
are still significantly fewer female jockeys. Women hold only 11% of professional riding licenses,
including apprentices on the Flat and conditionals over jumps. Over 14 years female jockeys took only
5.2% of rides: 6.5% on the Flat and 2.9% over jumps (Cashmore, 2018). Even on the occasions when
women were allowed to ride a horse, they would be more often in the lower grade, or lower class,
races. For example, Cashmore (2018) showed that female riders took 10% and 9.3% of rides in Class 6
and 7 races, respectively, but only 1.1% of rides in Class 1 races on the Flat. These figures reinforce
the need for access to the capitals which are highly valued in the racing field, which can be devalued
by their gender. These figures could be an indicator of negative public opinion about the ability of
female riders. Therefore, the “competition” to gain equal riding opportunities and appropriate
recognition of their ability and skills resembles a “handicap race that has lasted for generations”

(Bourdieu, 2000: 214).

This chapter explores how women who are aspirational females, or once were aspirational females,
view horseracing in relation to their own identities, considering the way that horseracing is

hierarchically organised in relation to the accumulation of capital.
| will explore how the embodied gendered power relations that rule the racing field, similarly to the

political and military fields, are masculine (Cohn, 2000; Liddle and Michielsens, 2007).

Gendered Beliefs in the Racing Field

Historically, it has been a challenge for women to enter the racing field at all. However, over time, it
has become increasingly more accessible INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR. In my opinion, this is due to equality legislation,

development of diversity steering groups and the stable staff shortage.

160



Eleanor Boden — January 2021

The internalisation of gendered beliefs around sport and physical activity in the racing habitus leads
to visible distinctions in practice between the genders in the racing setting. This section considers the
role of the body in the racing industry and how this is reinforcing a gendered habitus in ways that
promote sporting proficiency and inclusion for males, and concurrently distance the female body from

engagement in racing.

The qualitative findings of this research highlight how, for aspirational females, the body was deemed

a limiting factor for participation and success in racing:

‘[...] we are not supposed to be as strong as the lads but actually our body is [just as] cool.”

(Gill)

To explain this, | explore how young women at the different stages of horseracing employment view
racing in relation to their own gendered identities, considering the way that horseracing is
hierarchically organised in relation to the accrual of social capital. Social and symbolic capital can be
accumulated through participation in sports, or riding specific, more challenging horses (Butler, 2012),

and different “rules” exist for men and women:

‘Boys’ rides didn't have a particular description. It was just something that, generally speaking,
I would say more often or not, they might have been slightly younger. The horses might have
been slightly younger. However, a boy’s ride could have been an absolute bus of a horse as
well. I've seen girls ride the more dangerous and more lively fresh horses and green horses
than some of the boys. It just seemed like they decided what was a boy’s ride and what was a

girl’s ride according to what they felt, how they felt that day.’(Becky)

The quote above is indicative that the assumptions made about women riding certain horses is
changing. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR. It could be said that Becky is evidencing the illusio of horseracing, which
embraces the logic and values of the racing field (Butler, 2013). The value placed on the body within
the racing field is indicative of wider tastes, dispositions of the racing habitus. “Rules” of gender apply
across the field of racing, where there are roles that replicate and reinforce wider beliefs about what

is considered “acceptable” behaviours, as explained by Jessie:

‘I was standing by the gate one day. | was waiting for the lorries to come out and one of the

other lads near drove past me in the horsebox. He stops it to say hello to me and he said, "Geez,

161



Eleanor Boden — January 2021

your ass is getting bigger with all that riding out." | just kind of stood there and he drove off

then—you get used to it.”

Bourdieu (1984: 4) said ‘there is no way out of the game of culture’; horseracing operates as a field,
that has “rules”, expectations and standards where real struggles for agency and legitimacy occur.
Due the critical role of the body in horseracing, or any sport, it is important that the body is considered

in relation to capital, considering that acts of the body are highly valued (Bourdieu, 1990; Butler 2013).

This research concentrates on the lived experiences of women in the horseracing industry and how
the gendered racing habitus links to their participation and retention. Therefore, in the next section(s)
| use interview data, my reflexive journal and stories in the media which seek to explain, contextualise
and explore practice. While the data, the quotations used and the personal reflections that | report
show certain findings, it is important to remember that this may not be the experience of all women.

In the next sections that follow, | present examples of both conformity and resistance to these norms.

Allocation of Capital in Relation to Opportunity

‘Without being, strictly speaking, rigged, the competition resembles a handicap race that has
lasted for generations, or games in which each player has the positive or negative score of all
those who have preceded him. That is the accumulated score of all his ancestors ‘(Bourdieu

2000: 214).

When considering horseracing as a Bourdieusian field, this section will discuss how capital is allocated,
which leads to the development of a hierarchy of roles in the racing field, as explained in Chapter 1,
in addition to the hierarchy of gender discussed in Chapter 5. Bourdieu’s field theory work contributes
to the sociology of sport because it enables exploration of agential action in the sphere of sport and

physical activity (Clement, 1995).

The main area of focus for this section is the hierarchy of roles in the horseracing field, and how this
is monitored, reinforced and maintained. In a similar way, some sports are considered more
appropriate for women, and the significant prioritisation of male sport denotes that capital is unlikely
to be gained by young women through participation alone; they would also need to excel (Walker and

Bopp, 2015):

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR.”
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This quote makes a point that was repeated by many young women: women had to be able to display
exceptional skill to be accepted, and the skills required to be successful are generally incongruent with
being a “normal” female. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR. Therefore, in this section, | will also include a brief discussion
of class and link it with position in the racing industry, considering how social capital is classed in its

allocation to position and the regulation of job roles.

Depending on the type of role and the associated responsibilities, the social capital is allocated
differently. The main positions discussed are in relation to the idealised positions in a yard, such as
management roles, assistant trainer and senior work riders, and, generally the most the highly valued
role of all, being a jockey. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR. In relation to gaining a prestigious position in the racing
business, there is the wider, embedded belief that someone possesses the qualities required, and then
a further acceptance that there is something that can be exchanged meaning that there is an exchange
value present within the notion of the different forms of capital. INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. This capital can be
exchanged and embodied; in addition, it has a “use value” that cannot be spent, but, instead, retains
value for use at a later date, either consciously or not, on account of perceived value or identity

(Crossley, 200l).

Some sports are seen to be indicative of class: for example, rugby union is associated with an elite
public-school image, while football has a more working-class habitus (Baker, 1979; Nauright and
Chandler, 1996; Pope, 2017). In a similar way, there is a class-based difference in horseracing.
Historically, this difference has been linked to the two racing codes of Flat (working class “lads”
completing an indentured apprenticeship) and National Hunt (a previous extension of hunting) racing.
Despite the class differences of the two codes, they are both regularly associated with masculinity
(Bramham, 2003). | will discuss how both sport and capital are classed (Shilling, 1991), and how the
merit of the capital alters in different fields (Bourdieu, 1978; Bridges, 2009). Thus, jump racing was

strongly internalised in the habitus:

‘It's quite nice being a female because a lot of people will offer help, so no one will see you
struggle from the horsebox; suppose so that's quite a good thing. | know that if | ever went to
the races by myself and | had a problem, | could ask for help and people generally are quite
nice to you, [chuckles] although, it's funny, on the flat, | personally find that if you go racing

on the flat, people are a lot less welcoming. Whereas when you go racing through the winter
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or through summer jumps, any jumps meetings, people tend to be a lot nicer, it’s a bit more of
a family affair, not so much about the money, it can’t be | suppose, the prize money is less to

start.” (Natalie)

The struggle for legitimate identities in the racing industry and each position are a classed sub-field,
and this dictates which positions are valued and, therefore, rewarded. This demonstrates how the
“rules” of gender are affected by classed dispositions to steer whichever elements of practice are
valued in the wider racing habitus. For example, National Hunt racing, where horses are required to
jump obstacles, has firm links to fox hunting, previously associated with the upper class. The class
division between the professional and amateur jockey is not as stark as it once was, although racing
still has a share of wealthy amateurs who ride for fun. This year, the winner of a Foxhunter chase,

which not only cements the link to the hunting field but also reinforces the classed amateur status:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR “

Women often ride as amateurs rather than professionals, partly due to the doxic values of the racing
field. Earlier research by Butler (2011) suggests that this distinction may now be gendered as well as
classed. The word “amateur” was historically used for a male of the upper and middle class involved
in sports such as rowing and cricket (Holt, 1992). Therefore, the division between the amateur and
the professional was based on social position: being an amateur implied class, asserting courage and
will power. The field of sport is described by Bourdieu as a place of struggles where the stakes are high
for people wanting legitimacy in the sport (Bourdieu, 1978) using the ‘egitimate body and the
legitimate use of the body’ (Bourdieu, 1978:826).

| would argue that this notion can be applied to the difference between an amateur and a professional,
because the amateur has little or no exchange value and only completes for “fun” and has the time as
well as the economic and social capital to do so. In contrast, the professional has labour power to
exchange for economic capital, on the assumption that the individual is able to “win” the gender game.
As McKay (1991:16) states ‘sport is seen both to shape and be shaped by the inequalities of gender,
class, age and race which pervade all other spheres of society.” The doxic values of the horseracing
industry, that places higher value to economic and cultural capital, can be evidenced in the racing
field, through tracing the link between the economic, amateur, social and cultural capital, as illustrated
by the Foxhunter races. This example also highlights that horseracing is not separated from wider

historical, political or social realities (Dashper and Fletcher, 2013). In addition, this example further
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highlights how the “rules” of gender are affected by classed characteristics, and how value is

distributed in the racing habitus.

The racing habitus can be researched by listening to the experiences of INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR:

‘If you're a girl, do [are you] set you up better or worse than a male? If you've come from
money, does it set you up better or worse? Yes. If you came from a background of knowing
what you're talking about or you had money, and mainly a name, then, yes, you were better

off than you would be if you was just the general person off the street, i.e. me.” (Nancy)

This example highlights how, when joining an environment that prioritises certain capitals which are

deemed to hold higher values, the habitus is adapted to reflect the values and dispositions of the field.

As | discussed in Chapter 4, the data was coded as a whole rather than breaking it down into individual
responses due to issues of maintaining anonymity; therefore, | am unable to discuss the class
differences between the participants. However, one response in a focus group commented on the

importance of prior experience, as described by Jordon:

‘Well | have been riding, properly since | was eight years old and | have always been involved
in horses, mainly pony racing, so | was told that | should come to [..] to get experience,

especially if | want to get in to training [horses] myself eventually.’

This probably reflects an internalised habitus, which to the participants represented some positive
characteristics of horseracing. In contrast, other responses from the focus groups emphasised that

prior experience was linked to an entitled demeanour, which did not suggest hard work alone.

‘She will do better because she got contacts, you know she knows people [in the industry] and
if you know people you will do massively better. [...] it’s not what you know but who you know.

I would actually go as far as saying it is more important than ability—just look at [...].” (Sammy)

This negative sweeping statement is symptomatic of the Bourdieusian concept that middle and upper
classes seek to separate themselves from other social groups, which can also be seen in the
explanation by Adela about a female: ‘she is literally a celebrity because of her [contacts], not because
she is any good’, where the virtue of this individual is questioned in relation to the social capital
allocated to the female. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH
ETHICS APPROVAL AND GDPR which acts as prestige to be associated with someone who holds a
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significant amount of capital, to the point where some of the participants considered it mandatory for

success and acceptance, as explained by Elsie:

‘[...], she's been brought up with racing and | don't want to say the wrong thing, you know, |
don't want to sound like | don't know what I'm talking about because, obviously, it's all
different lingo and everything to just your normal horsemanship and things like that. | didn't
want to speak to her, or anyone because | thought | would say the wrong thing—even in
normal conversation. Because, obviously, the only thing all that people had in common was
racing. That was all they talked about. Well, | didn't even have that in common with them
because, obviously, | was new to it. Just general conversation. | didn't feel like | could join with
because it wasn't normal to me. A lot of them and all were already amateurs. | was the only
conditional on the course. They were all already amateurs, they'd already race ridden and
would go into their license, so | assumed they all thought | was a weak rider, and that made

me ride rubbish!’

Elsie’s quote reinforces the previous discussion of division based on social position and status- being
an amateur also implied courage and will power. The feelings she felt during the licencing process
guestioned her legitimacy inside that space, and the appropriation of body demonstrated through her
riding ability. She admitted not feeling like she could join in because they had already ridden in races.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. However, the daughter, although female, was in a position of power due to the associated

status of her contacts and position in the horseracing industry.

When asked if they have had to change to fit in, it appeared that their lived experiences were heavily

linked to status and social positionality, as explained by Irene:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This could be further seen through the responses to the vignettes, where there was a clear feeling
that having economic capital, or having access to it, would enable a female to get on further, because
her family values the role of the horse and horseracing, which, in turn, enables Sarah to enhance her
status and subsequent social capital by accentuating success. For those who lack economic and
cultural capital, the options within one’s habitus are determined by those provided in the environment

that they grow up in, or were educated in, which, in most cases. does not include horses.
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Conversely, some participants reported that, due to their lack of exposure to and experience with
horses prior to entering horseracing, they were going to have to work harder; but, subsequently, this

adds value to their efforts, as described by Jade:

‘I always knew | wanted to work with horses, and | thought, as brutal as it is, there's no money
in horses unless you're part of a rich family who have mummy and daddy who can buy you
expensive showing horses, and dressage horses, and stuff like that. | just thought that most
success and money comes from the racing industry in the equine discipline, so | thought that's

where | want to make a career out of horses, that's the path | need to go down.’

The different ways that the participants discuss their lived experiences and perceptions demonstrate
how ‘[a]version to different lifestyles is perhaps one of the strongest barriers between the classes’
(Bourdieu, 1984: 49). Thus, providing an explanation of the reasons young people decide to enter the
racing industry because it is able to provide opportunities for young people who have maybe not come

from an affluent family.

This privileged position is recognised across all parts of my data collection and, therefore, if you do
not come from a family who could provide a horse, you are required to INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR, thus creating part of
the racing habitus. Here, there is a recognition that Jade wanted ‘a career in horses’ and viewed racing
as a space that she could succeed. In discussing the impact of economic capital, the respondents in
this study focused on the parts that they enjoyed when working with horses and the elements that
were important to them: ‘I always knew | wanted to work with horses, and | thought, as brutal as it is,
there's no money in horses unless you're part of a rich family’ (Jade) In discussing why they wanted to
join the racing industry, the availability of jobs was appealing even if they did not think that they

belonged.

As previously discussed, equestrianism has been associated with the middle- or upper-class identity.

Dena explains this further:

‘I suppose, | chose to go into racing because there was the opportunity to work with horses,
learn on the job and be part of a whole different world. You know, horses are for people with

money, even if | am just moving the shit, | don’t care. | love it.”

Therefore, equestrianism generally represents a more middle- and upper-class habitus, due to the

associated economic capital required. Conceptualised as prior experience with horses being a pastime
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for ‘people with money’, this quote directly links perceived status (‘even if | am just moving the shit’)
to the habitus in providing opportunities and options for those who would like to gain hands-on
experience prior to entering horseracing. The association of the racing habitus and economic capital
is symbolic of the taken-for-granted norms of the habitus, where the dominance of masculinity
remains unquestioned and doxic. As was demonstrated in Chapter 5, the racing habitus reinforces the
taken-for-granted “rules” which reflect the way aspirational females should behave to gain meaningful

capital.

This section has considered how opportunities are intrinsically linked to the way that the female body
is presented, INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR

Increasing the Visibility of Women in Racing

This section will focus on the opportunities that have been created and implemented by the industry

in the hope to challenge the pockets of male priority, associated explicitly with success.

Michelle explains her first-hand understanding of the social importance for females in the racing

industry and how, when they demonstrate ability, it is highlighted as an anomaly:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This quote emphasises the institutional prioritisation of males and the way that social capital is
subsequently allocated to male success (Messner, 1990; 1992; Adjepong, 2015), with fewer
opportunities available for young women to challenge the norms and challenge the way that
participation in racing and excellence is rewarded and valued. This institutional focus on male sporting
activities and success highlights how social capital is subsequently transferred to ability and success
(Butler, 2012; Adjepong, 2015), with only a few opportunities for young females to upset the normal
image of racing or create ways in which sporting participation and excellence are rewarded.
Historically, women were not able to ride in races until the 1950s, when they competed against men
in point-to-points, which, at the time, was considered innovative (Butler, 2011) and, in turn, led to a
change in the rules and the development of ladies’ races (Huggins, 2000). The first ladies’ Flat race
was introduced in 1972 and was made up of a 12-race series for lady amateurs. The reasoning behind
this was that it would encourage more women to stay as part of the racing staff labour force, if they

were given the opportunity to ride under rules for fun. This idea of providing an opportunity to ride
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under rules as a “sweetener” and persuader to stay in employment is a technique that was apparent

in some of the interview data:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

Recently, there have been efforts made to encourage and provide opportunities for females and
aspirational females through the development of initiatives which were launched as a new race series
specifically for females, following a race course, who was the first to develop the annual “ladies’
night”, which was designed to give more females the opportunity to ‘participate in races, who perhaps
wouldn’t get up here otherwise’ . Most notably, it was, highlighted that ‘as a one-off challenge, it also
creates the only full race-card when you will be competing against a ride of similar physiology every
time.” The unique nature of this event and series gained significant media coverage, both nationally
and internationally; however, inadvertently, this highlights the prioritisation of male sport and this, in
turn, functions as a form of symbolic power (Brubaker, 1985), where the misrecognition and allocation
of symbolic capital reinforces the masculine characteristics in the sport. This legitimisation of
masculinity in turn creates a “rule” in the gendered game of racing, and participation in socially valued
roles (which are sex-appropriate) can gather more social capital, which results in men “winning” and

women “losing” by way of opportunities or visibility, as explained by Chloe:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

In this case, the gender capital is devaluing their physical capital, making a woman’s body perceived

to be unsuitable, especially if they are particularly strong:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

The increase of sex-appropriate, and class-appropriate, roles and sporting endeavours act as a “forced
choice” (Bourdieu, 1984: 173). The regulation of sex-appropriate roles in the racing industry was
discussed at length by the female respondents, in response to the racing habitus. Men can amass
capital from participating in sport, which results in pressure for them to be taking part in the “correct”
sport or role, whereas the scarcity of capital allocated to women who are working in the horseracing
industry potentially means that they have more freedom to explore different roles, if they so wish.

The application of this concept to sex-appropriate roles and positions, where male bodies are
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prioritised and normalised, determines what people consider acceptable behaviour and how the

stereotypes are reinforced, as explained by Teresa:

‘Well, | thought—don't get me wrong, I'm a good person. I'm a polite person, but I've got
strong opinions about things and I'll stand by my opinion no matter what. | say things how it
is a little bit sometimes, but I've got no time for dawdling about or no times for messing
around. I'm probably quite hard on the outside like a hard shell. No time for weakness at all. |
have no time for feels, | think that kind of an attitude and I'm very success-driven and very
competitive as well. | think that them sort of things are probably what have helped me [...] | go
to the gym, | make sure my body is as strong as it can be! Don't get me wrong, but by no means
am | as mentally strong than some of the boys—I do get really nervous. | am probably quite a

wimp compared to them, but | think compared to a lot of girls, I'm quite boyish.’

The questioning of the prioritisation of masculine bodies and characteristics such as “mentally strong
[and] competitive”, emphasises the limited recognition for the abilities offered by the female body.
This detachment from female traits and associating themselves with more characteristics such as
being ‘quite hard on the outside like a hard shell” and insinuating that “weakness” and “feels” are
associated with being a feminine woman and are, therefore, incompatible. Dashper (2019) identifies
that this behaviour does not always get rewarded because a woman’s embodied gender performance

is considered less successful than those of men.

Across all of the focus groups and interviews with the young aspirational females there was a strong
theme of strength and bodies that was discussed in both explicit and more implicit terms, as
highlighted in a conversation between two people during a focus group, when asked how a woman
would be able to increase her opportunity. One said: ‘Well, she would definitely need to build up
strength, and of course make sure she has the right skills’ and her peer responded: ‘Yeah, | agree. We
would need to build up muscle.” These responses emphasise the unquestioned acceptance that young
women, are seen to be physically weaker than their male counterparts and, therefore, less able. Any
deviation from the “normal” are often met with criticism; however, more criticism is heaped on the
males who are not demonstrating the masculine traits that fit within the “game”. In the event that a

|ll

male does not demonstrate strength and ability, they are compared to a “girl”, as if that were a
derogatory term (Akestam et al., 2017) REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH

ETHICS APPROVAL AND GDPR.
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Taking part in the “right” activities, in turn, suggested that there was prejudice around the
development of sex-appropriate activities. During the focus groups, there were occasions where the
young women would become frustrated with their peers when they were discussing strength and

fitness in racing. In the words of Geri:

‘Yeah but the man needs to be as fit too. It’s not just because he is a man that he gets the ride
like, he has to be as fit too! yeah, he has to be as fit as her, like they need to be as fit as each
other otherwise they wouldn’t be any good—you have to be as fit as you can be and just put
your all in. It doesn’t matter about boy or girl as long as you do your best. [inhalation.] But,
realistically, men are stronger aren’t they [not said as a question but a statement] — We

women have to be fit and on our “A” game!’

| find this interview excerpt especially important because it acts as a metaphor for the way that young
aspirational females continuously battle with the ideology of working in horseracing, and the reality
of the journey ahead. On the one hand, the young participant challenged the “normal” within the
racing field, yet reminded herself via a question that the reality, as explained by her peers, was the
sometimes negative treatment of females who wish to become top-class participants. Interestingly,

when asked about the fairness of her experience and their ability to create workers, Geri replied:

‘I think that what they do at the [beginning] fitness-wise, is very good. | think females and
males should be able to do their fitness tests and ride the horses that they've got. When they
[enter the workforce] | have seen girls and boys of similar standards. | think it doesn't swing

one way more than the other.’

In keeping with the broader concept of gender and the development of the racing habitus, the
experience of Geri would suggest that one’s habitus is mainly developed as the wider horseracing
workplace represents a social field where the game is played with all the rules. When this concept
was further explored with Sarah, in relation to why the females do not always get the opportunity to

ride, or choose to reject the opportunity, she said:

‘I genuinely feel it's probably just because it's male-dominated because males are stronger.

Males it's assumed are stronger, more physically able on to the riding side of it[...]’

This well reported problem of “needing riders” has meant that the default solution has often fallen to
men because they are considered “stronger”, which reinforces the cultural belief of racing being a

sport of “Kings”; yet there is not a perceived difference in fitness level, whilst dismounted (off the
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horse), which suggests that there are alternative reasons for the disproportionate number of visible

men riding:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This quote is indicative of feeling “othered” in the gendered expectations which have been normalised
in the workplace and highlights the consequences of not choosing the correct employer who “prefers

women” or becoming a non-riding member of the yard team.

In turn, rejection remains unchallenged. This rejection and strict set of “rules” can lead to women

feeling so deflated, regardless of the experiences had:

‘I've had some amazing days, don't get me wrong. Crikey, I'm so lucky. I've had [lots of
opportunities.] I've been so lucky, but | think, inevitably, day in, day out, it's broken me. I've
given it enough cracks of the whip now that | know I'm happier when I'm not in it. | never
thought | would be. | never, ever, ever thought | would be, but racing has never brought me

happiness—I was never going to be one of them.’ (Ophelia)

In an industry that is desperate to retain staff, especially women, this quote emphasises that women
are becoming frustrated with the industry due to lack of opportunity and recognition for their skills
and available capital. In reference to the symbolic violence, where Bourdieu and Wacquant (1992)
identified gender as the paradigmatic form, the experiences described by the respondents reinforced
Krais’s (2006) research through symbolic violence, and differences in sex are naturalised. The
examples provided in this chapter emphasise the taken-for-granted position that males are often
considered superior. The regulation of female participation limits the development of alternative
sporting femininities which are particularly important for accruing social capital and social status, as

explained by Elsie:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This emphasises the way that the allocation of symbolic capital legitimises the role of the body in the
expression of masculinity and therefore, taking part in activities or riding “dirtier horses” accrue more
social capital, and provide masculine “power” (which is discussed in more detail in Chapter 8 and
working within the “rules”). This prioritisation of assumed male ability provides few opportunities for

young women to question the status quo. These examples demonstrate how success and physical
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capability are valued by young men and the wider racing industry. The way that men in racing can use
their body in the racing field is respected, enabling some capital to be allocated regardless of their
position, for example, a work rider. In contrast, women in the racing industry who are particularly
successful with their bodies can gain physical capital, regardless of their job role; however, it appears
that, during their initial entry to the “male-appropriate” role, they could experience prejudice and
stereotyping prior to demonstrating their ability and skill. On this point, Nigella discussed what has
been considered above in relation to a management position, balancing being a woman in charge. We
know that women are significantly underrepresented in management positions and those who are
likely to be working in a micro-organisation (Morgan and Pritchard, 2019). It is clear that Nigella
understands that it is unique for a “feminine” female to hold this position in her racing habitus, and

the capital accrued by this post is transferable to other settings:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

Alternatively, some of the young aspirational females were willing to use their femininity and

gendered habitus to gain assistance, without fearing criticism and loss of physical capital:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This highlights the power of gender norms determining female- and male-appropriate roles to
emphasise an advantageous image and identity to others and complements the findings by Butler
(2012) that femininity is exaggerated in the racing industry. In the field of horseracing, this quote
evidences the requirement to embody the gender, which marries together the importance of
presenting a identity that reaffirms the dominant expectations of the wider field. | have used this
section to demonstrate the challenges and hierarchies associated with the different roles in the racing
industry. The young women who participated in this research are aware of the different values
attributed to different roles in the field and the consequent repercussions that may be felt on their
own positionality. The prioritisation of males in racing highlights how capital is allocated to perceived
strength, in a way that is generally less accessible to females. Gender and physical capital are allocated
to females based on body shape, attractiveness and femininity; it is these forms of capital that are

treated ‘like the aces in a game of cards’ (Bourdieu, 1985:724).

The value of this on the development of a racing identity will now be explored in further detail.
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Embodied Gender and Physical Capital

In this section, | consider how racing has become internalised with a legitimate racing identity and
masculine characteristics, in contrast to the way that horseracing is not regularly associated with
female success and does not celebrate femininity. This “otherness” was seen across all areas of
horseracing that | operated in for this research and the interviews, suggesting that there is a potential
similarity in how young females, regardless of their socialisation, relate to themselves in their racing
identities. Although this section largely discusses how body strength and low body weight are
consistent with the racing identity, it is important to note that not all people in the racing industry
align with these characteristics. The interviews and focus group data suggested that racing is more
suited to those demonstrating a stereotypically masculine characteristics, such as being strong and
brave. As for young women, who generally have the advantage of being lighter, they are seldom
offered the opportunity to demonstrate ability even if they wish to do so. In this section, | also discuss
the contradiction in the racing habitus, as previously reported by Butler (2012), of the ideal jockey (or
member of the horseracing community)as strong (masculine) and light (feminine). The way that
strength is attributed to the racing habitus, either as a rider or non-riding yard worker, connects this
to the “naturalisation” of males in sport. By associating the descriptions provided in the earlier section,
the aspirational young women engage in a contradictory gendered habitus. This was described by

Melody:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

In support of Butler and Charles (2012), this reinforces the thought that females are punishing their
bodies and “pull[ing their] weight”. Therefore, female bodies are “othered” by the racing habitus and
not seen as appropriate for hard work apart from as a last resort. As discussed at length in Chapter 1,
and the reason this PhD research has been part-funded by the Racing Foundation, the racing industry
has reported a stable staff shortage, which could be attributed, in part, to the women'’s perceived
lack of strength, being the wrong shape or not being “man enough”. Highly regarded individuals in the
horseracing field, such as retired participant, publicly stating that women’s ‘bottoms are the wrong

shape’ for race riding (Alcock, 1978: 2):

REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR
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In this section, | explore how the female body is seen to define the participants’ identity or stifle their
ability and participation in the racing field while attributing value to a “successful” body. The

importance of the body is described by Alex:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This demonstrates the increased value added to strength and ability in the development of a valued
racing identity. The natural ability of men was reinforced by Allison and Butler (1984) who explained
that ‘Perhaps one of the most prevalent themes in gender-related sport research is that the female
athlete experiences strong feelings of dissonance between her feminine role and that of being an
athlete’, highlighting how male and sport are correlated, which, in turn, distances sport from the
female identity. Similarly, Lovell (2000) discussed women who were able to pass as military men
through embodying gender and took part in “male-appropriate” activities as a child and, therefore,
defined themselves as tomboys (Scraton et al., 1999; Cox and Thompson, 2000; Wedgwood, 2004;
Mennesson, 2012). Importantly for this study, it also emphasises the importance of the material body
and embodiment in the racing habitus and, therefore, it is not something that can be taken off or
applied at will (Lovell, 2000; Brown, 2006; Butler and Charles, 2012). The inability to remove the racing
habitus from the material body is important when considering elements that are fundamental
elements of the healthy, female form, such as menstruation. Therefore, even though Millie is
reproducing the biological essentialism argument, it is an important factor to be recognised in a

woman’s reality, especially when menstruation and associated “period shame” limit opportunities:

‘And we ladies have to deal with periods! Tampons...[chuckles]. | know | don't—I used to
purposely avoid riding when | was on so | don't have periods riding. | felt so uncomfortable. |
was always staying in front of the girls or checking to make sure I'm fine. It was horrible, so |
got the injection so | don't get a period anymore and that's simply because I'm just riding all
the time now. | hated it. It wasn't the period. I'm not freaked by that like that, like, "I'm on my
period now." It's just simply the fact of riding out or having boys comment, you know, this and

that. | actually used to be more focused on that than the horse!” (Millie)

In further support for the racing habitus being directly linked to ability, this quote suggests that Millie
is rejecting her monthly menstruation and has chosen to chemically alter her body to enable her to
continue riding. This kind of action is in line with the findings of the Betty (2017) research survey,

where three quarters of female teenage respondents reported missing physical activity due to their
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period or period shame. Notably, this was not the only case reported in the qualitative data collection
phase; however, Millie was the youngest to discuss it. Some of the older respondents who are already

working in the industry reported instances linked to period shame:

‘[there are people that] still has weigh days in the week, this means that, if a girl is on her
period and she is holding water, then she might not be allowed to ride the colts and everyone
wants to ride the colts! We used to have a blanket rule that girls don’t work with, handle or
ride the colts because they can get all turned on when you are on your period but that has

changed now—when [they were] short-staffed!’ (Elsie)

Elsie reinforces that racing exists within a world that has its own “rules” and interests that previously
operated to give working-class boys the opportunity to excel, similar to that of football today (Butler
and Charles, 2012); however, these “rules” create barriers for women to achieve or develop
consistently; which equates to symbolic violence. For these young women, menstruation is not a
naturalised part of the racing, female identity, which further reinforces a difference . Given the widely
held view that women have weaker bodies (see McNay, 1999, 2000; Koivula, 2001; Delonge,
2003Adriaanse and Schofield, 2014; Fink 2015; Kokot, 2015 ) and, therefore, cannot manage the
physical nature of riding colts, the concept of bodily capital (Wacquant, 1995) is deemed appropriate
to explore gendered embodiment (Sparkes and Smith, 2012) within the racing industry. The number
of reported experiences of the respondents in relation to their bodily capital indicated that they were
less likely to be given opportunities based on their gender, which, in turn, had a negative effect on

their confidence:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

As previously discussed, the racing habitus is propagative, which results in the role of gender in the
racing habitus, modifying it to a disposition (Brubaker, 1993). This reproduction results in the

formation of stereotypes:

‘When | first started out, obviously, | wasn't the greatest rider in the world, so instead of people
actually helping me, they would just criticize me all the time, go on and on and on, [...]. It just
didn't make me feel very good in myself. Obviously | had to learn to work right anyway. | wasn't
very particularly confident and that just didn't boost my confidence. Lads would say, "You're
shit. You can't hold anything". A few people behind our back would say like, "Yet another one,

she won't last. She won't stick it in. She's useless. What's she even doing here?" (Lucy)
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Stereotypes that relate to the value of females, especially when riding, as explained above, become
perpetuated by the consistent reinforcement of criticism based on their body or strength. The main
focus of this section is the gendering of capital and how the body affects the ability of the agent
operating in the racing field to be encouraged and accepted. For the young aspirational females in this
study, strength and ability are a ‘natural’ part of the male racing identity, which consequently
reinforces the difference between the genders. The differences have been summarised by Hargreaves
(1994: 146), who affirms ‘[flor huge numbers of men the image and experience of the body are
intimately linked to sporting experiences: for the majority of women, the image and experience of the

body have very little or nothing to do with sports’.

REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. However,
occasionally, some of the respondents reported knowing of instances where a female in racing

appeared to be accepted as part of the “racing set”, challenging the dichotomy of experiences:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

The way that Nigella discusses the experiences of some women in the racing industry demonstrates
that once they have ‘shown they are worth their salt’, young women are welcome to join the racing
community and accrue social capital. This quote supports the notion that a women’s success in a male-
dominated field is delayed due to the challenged stereotypical identity. Women having to “prove
themselves” or experiencing sex-bias in the workplace has been reported by Heilman and Okimoto
(2007). This bias has resulted in discrimination in selection, placement and performance evaluation.
Any barrier to participation is a particular area of interest, especially considering the current stable
staff recruitment and, more recently, mental health challenges in horseracing. REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. This concept of having
to prove your worth to stop the teasing, and to be accepted, can be linked to the identification of
aspiring young women who are “girly” and have the ability to focus on the detail. This concept
contrasts with previous research by Butler (2013), who suggested that there was no legitimate place
in racing for the “girly girls”; however, it appears that you can “win the [person] over” if you are
“presented ... beautifully” and, therefore, gain social capital in a traditionally feminine way and

demonstrating feminine skills such as plaiting:

‘I'm pretty good at plaiting and stuff like that. My clipping and everything is pretty good. | don't

know if that's anything to do with being female and being very—when you're younger, you do

177



Eleanor Boden — January 2021

that with your own hair, don't you? Girls can sometimes have a bit more of a softer touch
about them, you know a “feminine touch” which sometimes some horses react better too |[...]
| used to look after a horse, it was really weird. He seemed to quite like me for a while, would
only let me load him and stuff. That was before he decided that he hated everybody—so it

worked in my favour for a bit.” (Michelle)

This quote emphasises how gender stereotypes are so embedded, and the characteristics of the ideal
worker are rarely associated with women (Heilman, 2001). When considering the majority of tasks
associated with the horse racing workplace, the participants have acknowledged that it is easier for
men to embody the behaviours and practices. In this experience, Michelle explains that some horses
‘know a feminine touch’ so recognises that it is important to not always distance themselves from this
feminine identity associated with empathy and compassion, rather than achievement-oriented
toughness (Irvine and Vermilya, 2010; Dashper, 2019). However, | would not go as far as to say is it
the “normal” expectation, especially given that the examples provided above have direct links to
economic gain for the employer, both in the sales ring and when taking a horse which is particularly
difficult to the races. These events represent a short-lived legitimate identity when the” girly” activities

have a place in the racing habitus.

As June outlines: ‘you have to be able to do it all, plait up and brush your horse to an inch of its life one
minute and then the next, you will be calling someone a dickhead because they just called you fat or
slow.” This normalises the rejection of consistent femininity in the yard environment, which
simultaneously engages the individual with masculine behaviours by rewarding the use of foul

language and creating legitimacy. Emmie recognised the importance of swearing to fit in:

‘My language did deteriorate. | started swearing because that was quite common on the yard
and you pick it up because other people are doing it. | don't feel like | needed to change
anything else. Maybe because | was a little bit older. | felt like maybe there wasn't so much

pressure to change to what other girls or other lads wanted, other than my language.’

This recognition that certain parts of one’s character need to change emphasises the application of
Bourdieu’s theory of practice to provide a method for attempting to understand the embodiment of
social structures. Placing this concept of practice in the wider racing field has highlighted the fact that
there is a ’level of immediate visibility of the body and to locate the agent within the broader games

in which they are involved’ (Crossley, 2001: 106).
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This section has demonstrated that there are embodied differences in the racing habitus that dictate
how women see their body as a limiting factor on the racing field. However, there are feminine
elements that are naturalised, such as plaiting and looking presentable, that also enable accrual of
social capital, especially when there is potential to transfer these ”girly” skills into economic gain (best
turned out and sales rings). The reinforcement of masculine prioritisation occurs through the limited
opportunities and the lived experiences of young women in the racing industry, which punishes the
female body by rejecting menstruation, and preventing riding the young colts, as they have been
reserved for the “lads” during this time. The contrast evidenced in this section has highlighted how

|ll

gender-based differences are assumed to be “natural” in their application to participation, and the
alterations required for participation lead to discrepancies in success and allocation of opportunities

in horseracing.

Maternity and Pregnancy Penalty and the Ideal Worker

In the previous section, the quotes reinforce a gendered power differential that favours the male body
and provides further constraints on women who participate in a sport that is deemed a “man’s game”
or “sport of Kings”. Heilman and Okimoto (2007) showed that level of competence does not guarantee
that a female will be able to advance to the same status or at the same speed at her male counterpart,
due to multiple complex barriers. Undeniably, there has been much research demonstrating the male
domination of sport (Messner and Sabo, 1990; Birrell and Theberge, 1994; Birrell, 2000; Thorpe, 2011;
Sparkes and Smith,2012; Butler, 2013a,b; Anderson, 2015). However, it is important to note that the
racing field is ‘a sport and also an industry’ (Cassidy, 2002:54) and, in a similar way to other male-
dominated occupations, it can be challenging for a female to achieve success, as discussed in Chapter
2. It has been regularly reported that, across all equestrian disciplines, there is a ‘traditional set of
rules that are determined by men who try to be excellent in and through their bodies’ (Weiss, 1978:
89) regardless of the unique platform offered for both sexes to compete against each other ‘on a level
playing field’, but we know that this has not led to greater gender equality (Dashper, 2012b; 2016).
This is likely to be the result of gendered expectation, unequal access to resources that support
consistent participation and access to the luxury of time. Therefore, this section concerns the way that
a dichotomy is created between women in the horseracing industry who are wholly embedded in the
“racing way of life”, and, particularly, the way that they negotiate and compromise with their
aspirations as well as pregnancy and motherhood. It should be noted this analysis is not to be taken
as a generalised idea that sees all young women choose to leave the horseracing industry because

they have decided to start a family or suggest that if they do decide to have children, they are no
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longer an “ideal worker”. However, there is a striking difference between these two concepts, and the
central argument of this thesis emphasises how these practices become taken-for-granted beliefs,
normalised so that young aspirational females assume that they are unable to continue working in the
industry during pregnancy and after childbirth. It must be said that these thoughts are not unique to
a horseracing context or equestrian employment; however, there is a perception within the
horseracing industry that mothers should not be riding horses because ‘if they fall off, who is going to
be left holding the baby’ (Michelle). Arguably, this is an important area to include in this project, firstly
because it directly addresses my second research question: “why have females been less successful at
converting their skills (cultural capital) into career opportunities (economic capital)?” as well as
contributing to an original, unexplored theme in the current strategy for retaining staff with their

knowledge and skills sets.

The behaviours and dispositions that were reported across all elements of the qualitative data
collection, which were not initially presented to be gendered, were the concept of the ideal worker
and the normalisation of racing being ‘your whole life’ (Chloe) and ‘the industry will suck you in, and
you become part of it. You are racing and racing is you’ (Sally). These dispositions are representative
of McClintock-Comeaux’s (2013: 22) argument that the concept of the ideal worker is made up of a
‘clear, relentless commitment to paid work’, where working long hours is expected and distractions
outside the paid work environment which may interfere with the role, including family and personal
facets of life, are not allowed. In addition, feminist researchers (Acker, 1990;1992; Britton, 2000; Ely
and Meyerson, 2000) highlight that the majority of workplaces are organised in such a way as to
reward those who prioritise their paid work by working long hours, arrange their outside
responsibilities around their paid work, and are willing to travel as requested. This was commonly

discussed in all the collected data:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

This notion of absolute commitment and devotion to one’s work reinforces the expectations,

especially when the care of the horse is 24/7:

‘Horses are not machines, they need checking on, feeding, washing, rugs changing regardless
of the time of day. If we have got back from racing late because we were in the last race or the
traffic was bad, if the horse is too hot for its stable rug and net then you will be waiting until

it’s ready, even if it has gone midnight—but | love the horses, so you do it.” (Heidi)
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The culture of long hours in horseracing is the norm, and the hours spent being visible on the yard are
held in very high regard because it is assumed that these represent productivity and commitment

(Lewis and Taylor, 1996).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.’ needing to become your new life’ (Meghan), being told to ‘keep your head down and don’t
cause any trouble, racing is too small to upset anyone’ (Rose), suggesting that, if you raised your head
above the water and were noticed for the wrong reasons, you would no longer be able to stay in this
exclusive world of racing because you had not followed the “rules”. One of the focus group

respondents summed it up concisely:

‘INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR.

In line with the findings of Blair-Loy (2003), such behaviours signal absolute devotion to one’s work
and this is expected to continue into adulthood. In short, presenting yourself as an ideal worker is a
critical way to embody masculine characteristics and protect the legitimacy of your position in the

yard. One interviewee suggested that:
REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

Bonnie’s quote highlights multiple interesting concepts such as: working in racing means you are no
longer part of “normal ... society”, which would reaffirm the idea that part of the development of a
racing habitus is the distancing from previous experience, as well as acknowledging that the people
who are ‘fjust starting out” are not fully aware of what is required until they enter the workplace as

seen in another interview with Nigella:
REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

The use of the word “commitment” reflects the different expectations among in “real life”, and this

reflects the high-performance work systems.

One major biological difference between men and women is the ability to carry and give birth to a
child, which has a physiological impact on a woman’s body as well as an impact on her ability to be
visible on the yard. Time has been defined as a commodity which is “given” to paid work and/or family
(Lewis, 1997), and it is often attributed to being white, male, middle class and part of a professional
workforce (Kelly et al., 2010). Interestingly, a large portion of the interviewees discussed pregnancy

and maternity in response to my question “Have you ever thought about leaving the industry?”
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Additionally, they all associated starting a family with leaving the industry and presented different

concerns or justifications, all of which contribute to the concept of the ideal worker:

‘I do have to devote a lot of time to my job, | mean, you're at the yard at six, you work like that
six days a week racing, if you're going racing with the horses. Saturday, | worked and travelled
[down south]. Well, I normally would finish at half twelve on a Saturday. | didn't get back to
the yard till seven o'clock at night, obviously Wednesday at the night meeting, | started work
at ten to seven in the morning and | worked pretty much through till ten o'clock at night. Stuff
like that and obviously, you'll know that like things like that, yes, racing does take its toll and
it is a big part. Racing is not a job; it's a lifestyle and you have to be prepared for that. There's
no way you could work in a yard go on maternity leave, not a chance and especially yard as

small as mine.’” (Jade)

Prioritising the “lifestyle” associated with racing over the ability to take time away for maternity leave
reinforces the traditional male model of work (Cook, 1992; Pleck, 1977;Gibson, 2004) which constructs
the concept of the “ideal worker”. Some would argue that it is impossible to balance both pregnancy
and work, mainly due to the increase in the number of women being seen in the labour force, as well
as the continuous career development model no longer being representative of the contemporary
workforce (Halford et al., 1997; Lewis, 2010; Schuurman, and Sireni, 2016). In particular, the concept
of the “ideal worker” is applicable when there appears to be an inability to integrate multiple factors

(Maguire, 2009), and the expectation for it to ‘become a way of life’ (Butler, 2012):

‘I guess | would leave when | start having a family maybe. | guess the risk of getting hurt is
pretty high. It doesn't matter whether you're actually riding or more just working with them
on the ground. They can be a handful, and | guess the risk of getting hurt is quite high. When
you've got other things, other people to think about in your life, you have to put them first,

don't you, when you have a baby.’” (Michelle)

This approach described by Michelle aligns with thoughts historically presented by horseracing prior
to allowing women to compete in National Hunt racing, as it was perceived as dangerous.
Inadvertently, this reinforces the notion that women should not be getting hurt, especially when they

are care givers, and emphasises how capitals are allocated differently pre- and post-pregnancy.

‘Pregnancy is a long time, nine months of not riding, we lose a lot of fitness and put on a lot of

weight and | think it would be hard to come back from because often people's careers
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massively change once they've had a baby because they don't have as much time to

themselves and their bodies change, from what I've seen of people having babies.” (Heidi)

By considering the bodily hexis associated with racing, and the way the body is required to move, the
choice of physical activity and the subsequent appearance or ability is important due to the
performative nature of the racing habitus and the significant ability for the body to accrue physical
capital (Metcalfe, 2018). As a result of the physical requirements associated with horse racing, it is

crucial to connect a woman’s body with the habitus.

At this stage in this section, it is essential to recognise that there are different expectations and
understandings in relation to mothers, as evidenced by the different perspectives above. All of these
participants recognise that they are less likely to pursue continuous, full-time employment in the
horseracing industry, and, therefore, women, and mothers in particular, are less able to gain the

economic rewards associated with being an ideal worker.

On the other hand, it is not always the choice of the individual if they leave the industry after deciding

to start a family. On occasions, women reported that they did not want children because:

‘I am too career-driven and I'm too selfish. | want to have a good career. That's all | want. |
want to be a successful empowered female, and you can't do that with a child in the racing

industry.” (Jemima)

The emphasis on career and success agrees with previous research which found that the racing habitus
demands hegemonic masculinity, and any variation challenges the “rules” (Salway et al., 2005).
Consequently, women become dismissive of the idea of having children and suggest it would be
“career suicide” (Vogue), further highlighting the perceived opinion of women who decide to have
children or start a family. One respondent reported her own experience, where she had a supportive

network of family to enable her to return to work because it was her whole life (Amy). She also found:

‘I honestly, we came up with all kinds of scenarios. My parents were willing to move to the
next village, 20 minutes away to help with my childcare while | worked so | could go back
sooner, but that wasn't even mentioned because [they were not] interested in listening to what
we have planned. It was the case of we can't accommodate you. We haven't really got a place
for you anymore. The moment you had a baby you were kind of exiled or alienated from the

yard, you weren't allowed to be part of that work team anymore.’
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Amy refers to alienation and being excluded from the team, which suggests that, by having a baby,
you lose fundamental capital and you can no longer live up to the ideal worker norm or maintain a

privileged position in the yard.

This section has explored the dilemma between being an ideal worker and being a mother in the
horseracing industry. Working in the horseracing industry was deemed to be all-consuming and,
therefore, it was not perceived as possible to also be a mother, reproducing the belief that horseracing
was “naturally” for men or childless women. Consequently, there is an increased demand to focus on
equity and worker wellbeing (Bryson, 2010) and eradicate the gendered subtext to organisational logic
(Acker, 2012; Benschop and Doorewaard, 2012), which reduces opportunities for females to remain
in the racing workforce post-pregnancy. Moreover, this dualism has the potential to function as a
"rule”, reinforcing inappropriate behaviours that dictate how women can use their body to accrue
capitals. In addition, the implications of the “ideal worker” concept and the pregnancy penalty are
particularly relevant to this research due to the current stable staff shortage, perhaps unsurprising
female attrition and female absenteeism (Lewis et al., 1996), which, in turn, have created a stronger

argument for developing newly restructured workforces and family-oriented policies.

Chapter Summary

The women across all the data collection sessions discussed the role of their body in relation to job
role, opportunity and frustration of perceived competence, in comparison to the perceived
experience of their male counterparts. This perceived difference has consequently become
normalised and reinforced in the collective racing habitus. Young aspirational females explained that
they are unable to accrue symbolic or social capitals from participation; hence, the emphasis focused
on more stereotypical “girly” activities (such as plaiting manes) which does enable them to accrue
capitals, even more so when linked to economic gains such as selling a horse or winning best turned
out. The gendered discussions around ability, body and strength emphasise that the male body is seen
to be more able in the racing habitus, and this encourages success through providing opportunities
that could result in gaining economic reward, such as professional rides under rules. For young women
in this study, their body shape and alleged lack of strength legitimises the segregation of horses into
“boys’ ride” and “girls’ rides”, with little room to challenge the accepted status quo. Horseracing has
been reported as incongruent with the feminine body by the participants within this study, and many
young women decide to challenge this notion by making alterations, such as starting earlier,

requesting help or taking contraceptives to prevent menstruation. In addition, this chapter has
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demonstrated how, for some women, their body represented a barrier to participation and, therefore,

may have contributed to the attrition rates of women in racing.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. During this time, they learn to navigate their own gendered selves and positionality among
peers. When the women join horseracing, they are required to negotiate its hierarchy and “manage”
their capital, which is gained through participation and demonstration of particular skills, behaviours
and abilities. This chapter emphasises the importance of the female, material body and its
embodiment in the racing habitus; and, therefore, it is not something that can be taken off or applied

at will once it is fully developed.

The prioritisation of masculine traits in the majority of the roles in the horseracing industry indicates
the different expectations of women in the development of their racing habitus. Moreover, the young
women in this study accepted their position within the racing industry, but recognised they had to
work hard or make changes to their body to maintain their position, which symbolised acceptance.
The strict awareness of the “rules” in relation to the ‘appropriate’ roles in horseracing, the hierarchy
of position which dictates the way capital is distributed, and the binaries in the embodied racing
habitus show how young women are often “othered” by their gender to reproduce the dominant
norms of the field. The regulation of accepted use of the body, in line with the concept of the ideal
worker, indicates how some young women have felt alienated out of the racing industry, especially
with reference to pregnancy and maternity. The gendered undertones and the organisational logic
are implicit elements of the labour force in horseracing. In contrast, some young women are
encouraged to be “girly” when this can accrue economic capital or social capital, but this is
simultaneously ironic in an industry that has a high attrition rate, celebrates equality and requires

physical strength in all manual activities.

The argument that women are “othered” in all aspects of the industry, and more specifically how they
respond to the power differentials that are validated through sexual misconduct, inappropriate

language and the desire to be accepted ,will be discussed in the next chapter.
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CHAPTER 8: GENDER AS A GAME IN HORSE RACING

‘Her wings are cut and then she is blamed for not knowing how to fly.” de Beauvoir (1949: 660)

This chapter examine how the use of gender, and sexuality, in the racing field can be seen as a game,

by respecting that the gendered racing habitus influences all elements of a young person’s life.

| have discussed at great length (see in Chapter 5) the way in which femininity and masculinity are
positioned as oppositional. The persistent focus on gender as an organising principle should not, in
this instance, be considered in isolation. Throughout this research, there have been class differences
inferred in the way young people perceived opportunities afforded to some women, both evidenced

by the vignettes and real-life examples, which suggest that there are subtle “rules” of gender that can
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reflect the immediate backgrounds of young people. It is within this chapter that | shall consider the
use of intersectional feminism alongside Bourdieu’s concepts to understand the daily negotiations
with gender. The capitals that are referenced, or considered available, are in the form of symbolic
power depending on the physical, social and economic worth of the respondents. Through associating
the game of gender to the allocation of capital(s), this chapter explores how acceptance is enhanced
through “winning” at the game of gender while giving consideration to the methods used by females

in the racing industry to exploit the “rules” of gender to their benefit.

The field is a space of and “games” are often used as analogies or metaphors by Bourdieu and by
researchers drawing on his work to explain the workings of “field” (Bathmaker et al., 2013). The
metaphor of the game indicates that the field is governed by rules, and the people involved are
players, in competition for the maintenance or increase of capital. In addition, the term “game” is
used by Hodkinson et al. (2007) to indicate strategy and unofficial rules and that, by participating, one

is pledging commitment to the value of the activities and the belief that the investment is worthwhile.

However, | should point out that, while the negotiations follow the logic of the field, this does not
mean that the process is rational; instead, positioning is dependent on judgements of ‘the impossible,
the possible, and the probable’ (Bourdieu, 1977: 78). The first part of this chapter is particularly
relevant because | consider how the field is a space of contestation, involving struggle or tension
(Martin, 2003; Wacquant, 2007), as well as the minor, yet critical details of the “game”. Indeed, just
like a game, a field has a set of rules to play, points or a form of value (or capital), and strategies for
winning (Bourdieu and Wacquant, 1992). By viewing gendered behaviours and ideologies as a form of
practice, Adkins (2003:24) stated ‘competencies, know-how, dispositions, [and] perceptions ...
operate below the level of consciousness and language through a “feel for the game”,”. Therefore,
the “rules” of gender represent the unconscious habitus that influences practice, while the changing
direction between the unconscious and the conscious enables space for people to challenge the

“rules” and “play the game” differently.

REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.
Furthermore, | consider how women positioned as “other” are unlikely to be afforded opportunities
due to the multifaceted, complex inequalities which infiltrate the racing habitus. Through being in
positions of power, those who have the authority to determine what is reproduced in reference to
capital. Inthis chapter, I share the lived experiences of young women using terms that Bourdieu would

have described as alienation, misrecognition, symbolic violence and illusio (Butler, 2013).
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There are quotes within this chapter that reinforce the unconscious nature of the racing habitus and,
without personal reflexivity, the young women often do not consider themselves as players within a
sociological vortex that rewards heteronormative behaviour and punishes anything considered
different. As Moi (1991:1022) explained, ‘the right to speak, legitimacy is invested in those agents
recognised by the field as powerful possessors of capital.” It can, therefore, be intimated from the data
that the women who have participated in this study are subject to symbolic violence within the racing
field and accept the “natural order of things” (Veija and Flynn, 2010; Butler, 2013). As a direct
consequence of this, they are committed to what Bourdieu conceptualised as illusio, which are the

values and logic of the (racing) field (Bourdieu, 1984).
| conclude this chapter with a discussion of the structural inequalities of the horseracing field.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR.

Further in this chapter, the data presented reveal the more ‘hidden’ side of the racing industry, which
directly contributes to answering RQ2, concerning the limited numbers of aspirational females being

able to convert their skills into economic capital.

The Rules

Within a social field, the agents negotiate and struggle to maintain or change their power relations
(Bourdieu, 1985) depending on the various capitals they have accrued (Matraga, 2007). The field is
monitored by four principles (see Bourdieu, 1990; Ohl, 2000), but it is the fourth functioning principle,
“reproduction of the field”, which is of particular interest in this section. The reproduction of key
functioning principles within the racing field is a result of those who can embody the correct habitus
and the interplay of their capitals. Therefore, ‘the reproduction of the field on behalf of the struggle
of its agents therefore does not consist in the exact reproduction of its elements, but of its order'
(Bourdieu, 1983: 319); therefore the “rules” which are followed are representative of validated
expectations of gender. The racing habitus reinforces biological essentialism, there is a set of sex
specific behaviours that maps masculinity to male and femininity onto female (Metcalfe, 2018). In
turn, the assumptions and stereotypes reinforce gender norms which act as “rules” and become

unspoken rules in the racing habitus.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. Gender has power because they are ‘explicit formulations of the normative order’ (Davies and

Harré, 1990:44). The rules in this sense are acting as a regulatory principle that can control behaviours
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and for a woman in racing the “rules” which are followed are representative of validated expectations

of gender.

The unconscious acceptance of “rules”, even prior to attending any focus groups or working in the
sport was consistently highlighted, suggesting that “rules” create boundaries for how people hoping

to work in the horseracing industry present their gender:

‘I was always the chubby one, but before | came to [into the sport] | used to work in a pub at
night and when some men [who visited the pub] found out this is what | was going to be doing
they came down and they used to come in every night and ask if | had lost those few pounds
yet, like literally every night say the same to me and | know | am not alone with this, girls now
that they have to be the right weight to be able to go and fit in. To be honest | understand why
people take Charlie [drug]. | used to say “no | haven’t you dickhead”, but then feel shit about

myself and worry about going [into horseracing]!’ (Mia)

These parameters, with specific reference to weight, are symptomatic of the way gender “rules” are

founded and reinforce acceptable representations of gender.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. This consistent recognition of gender “rules” legitimises the associated behaviours in the game.
In considering Mia’s statement above, she recognises that her perceived ability, and potential, are
governed by her own identity and, more specifically, weight. In her interview, Mia highlighted how

she was monitored by people who understand, and make, the “rules”.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

This, however, should be no surprise, given the prominence of fitting in and being accepted in
adolescent social fields (Francis, 2009; Francis et al., 2010; Read et al., 2011), there is likely to be
significant motivation due to fearing the negative social consequences from appearing different to

their peers.
Initially, there were no clear “rules” that divided the men and women, as explained by Harper:

‘I mean, there is no difference in activity for the boys and the girls. We all have to be up early,
muck out our horses and be ready on time. If you pull out late or you muck out terribly then
you are going to get a bollocking no matter who you are, and you don’t want to be that

person because everyone hears it.’
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Therefore, the focus is to ensure that the “rules” of the racing industry are understood and the care
of the horse and respecting the person in charge are the primary concern. The concept of being singled
out is important in relation to capital; the individuals who do not challenge the system, and present

themselves as close to the ideal worker, accrue more social capital:

‘You just have to always work hard, keep your head down and push on. If you want to be
successful in racing, you need to show everyone that you are dedicated—regardless of gender!”

(Grace)

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR

The specificity of these rules was explained by Jean :

‘Well, over time, it becomes obvious that the lads are the [preference]. They are early, wear
the right gear and look like they know what they are doing][...] Sometimes it feels like they
will do anything to make sure they stay [...], whereas, if a girl gets upset, then it’s kind of

normal and they leave you to it.’

| have documented occasions in my reflexive journal where this has been implicitly, and explicitly,
implied. On an individual basis, Jean’s experience emphasises how important aesthetic appearance

is in the racing habitus.

The way Jean discusses the “lads” as, in the Bourdieusian framework, this disparity is associated with
the negative stigma associated with the increase of social capital: ‘wear the right gear and look like
they know what they are doing.’ This quote further emphasises that gendered “rules” command

power which subsequently dictate the way capital is allocated.

‘As a girl, you have to make sure that you say the right thing and know the right words for
stuff. Girls need to always ride our horses well. Sometimes it’s easier to say nothing because

you know if you don’t say the right thing/...]’ (Aria)

This experience evidence that, in some cases, the rules within the field can create a culture of silence,
which reinforces a gendered hierarchy (Arnot ,2002). Aria shows that ‘as a girl’, it is critical that you

follow the rules because there is a significant consequence through alienation and being “other”.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR
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Francis et al. (2010) concluded that identities are required to be comprehensible on sight, which, in
racing presents a challenge when dressed in all of the safety equipment (hat, boots and body

protector), which adds to the unique nature of the racing habitus and present ability:

‘It is tough to tell who is male and female when they are on the track or even, actually, when
we are on the gallops. You don’t want to be the one who is obvious because you are riding like
a piece of crap or the horse is getting away from you. Just look at [person], they think her
technique is what makes her stand out from a lot of other jockeys, not only lady jockeys, but a

lot of other jockeys.’ (Zoey)

The experience described by Zoey suggests that women are conscious of the illusio of racing, which
embraces values and (physical) capital of the racing field. This experience suggests that, if a woman is
deemed to be reinforcing stereotypical femininity due to “a horse getting away from you”, then you

are not embodying the assertive, tough requirements to “win” in the racing field.

Thus, the successful presentation of gender “rules” in the wider racing industry, which endorses
dominant representations of masculinity, consequently, reinforces gender binaries and results in the
doxic gender order being unchallenged. | will next discuss the way power and capital are related in

the game of gender.

Monitoring and Enforcing the “Rules”

As would be expected with any game, there is a need for an authoritative figure to monitor, and where
needed, enforce the rules of the field. In this section, | am primarily focused on understanding how
the power relations are monitored and enforced within the racing field. King (2000: 420)
recommended that ‘individuals act according to a sense of practice which is established and judged
by the group’, suggesting that an individual needs to be accepted by more than one personal to accrue

capital.

In this section, | utilise Connell’s concept of gender to explain why women feel othered, which is often
for more than one reason, and draw on intersectional feminist literature to further support my claims.
In addition, in my Bourdiesian “toolbox” | use the term “alienation” to understand how judgement
and acceptance work in the racing habitus. The way that gender “rules” align with the expectations of
the field, which, in turn, provides the platform to “win and become legitimate, results in the
reproduction of the racing habitus, where, generally, dominant displays of masculinity are allocated

more capital, and relationships in the workforce maintain the gendered hierarchy.
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The young women in this study were acutely conscious of alienation and being “othered” . Audrey
explains:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR”

Dashper (2019) has suggested that gender discrimination is becoming less overt and a hidden issue
to many. The development of a “them and us” interchange recreates a hierarchy that is further
enhanced by a reinforced gender “rule” based on largely stereotypical gender ideologies. Audrey is
aware that the practices have been structured to suit masculine norms and, perhaps unintendedly,
reinforce women as “other”. During my data collection, there were four main typology permutations
where young women faced alienation or “othered” status: internal belief, male-on-female (peers),
female-on-female (peers) and authority-on-female (such as manager or instructor) (adapted from

Metcalfe, 2018).

The scale of the network of opportunities for women to feel illegitimate emphasises the critical
perception of gender and following the “rules” across all parts of the racing field. In the reported
instances where young women felt that their legitimacy was being questioned by another woman,
there were aspects highlighted that linked to their loyalty and commitment to their training or job, as

Willow describes a peer and authority on female experience:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This quote demonstrates that young women will use alienation and being “othered” or in this case, “a
snitch”, to propagate their own symbolic violence. This behaviour supports the use of the
intersectional concept of “Womanism”, which has been used to understand how multiple forms of
oppression interact (Chadwick and DeBlaere, 2019). Alice Walker (1983: 217), explained that
‘Womanism is to feminism as purple is to lavender.” In contrast to feminism, womanism is ‘a
consciousness that incorporates racial, cultural, sexual, national, heterosexism, economic, and
political consideration’ (Brown 1989: 613). In this case, Willow holds multiple marginalised identities,

including age, gender and inferior position on the yard:
This experience is reinforced by Cora :

‘I am probably guilty of it actually, you find yourself being involved with things and
conversations [...] but you don’t actually mean it, you just can’t say “ummm, actually | don’t

7

agree”,” because then [they] turn on you.’
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Another example of the way capital is allocated by a superior, in this case a male, depending on the

presentation of a female, is provided by Delilah:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

When asked “Does she know?” Delilah continued and explained:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

These examples indicate that the young women have engrained gender “rules” and are in competition
with each other for capital, allocated by acceptance from those who appear to hold more symbolic
capital. The significance of this blatant “othering” is of great interest to the wider industry wellbeing
strategy, especially because of the well-reported link between sexism and distress (see Moradi and
DeBlaere, 2010; Chadwick and DeBlaere, 2019). Similarly, Fisher and Bolton Holz (2010) suggested
that there is correlation between recently endured sexist events and continued distress with
depression and anxiety. The women who took part in this study (and those discussed), appear to face
regular judgement from their colleagues, peers and superiors. In turn, persistent monitoring
reinforces the unconscious racing habitus through always questioning female identity. As a woman in
the horseracing industry, it appears that you are likely to rejected if you ‘have a fat ass’ and you do
not present a heterosexually attractive identity. This, in turn, trivialises the body as a canvas rather

than a necessary tool, as explained by Vivienne:

‘I actually hate having boobs and ass. | don't know, I just—that's how the men base their
opinion of you and your looks, like having big boobs and a big ass, and that is how they rate

7

you.

When | pushed her for further detail by asking: “Let me pose it in another way. If you could make
your boobs and ass smaller to work in the racing industry, would you?” Vivienne maintained a “yes”
position, whereas Gillian, another respondent in the focus group, disagreed, ‘No, because then they
say you got a small ass and boobs’; the group nodded in agreement, then Dolly exclaimed ‘Yes, true.

There's no winning!”

Many young women find judgement from men as threatening (Jackson and Warin, 2000; Warin,

2015;):

193



Eleanor Boden — January 2021

‘...] Actually, there's a lot of—yes, that sort of stuff, you know what | mean. Like looking at
your bum, making comments on my leggings being see-through. That's not so nice [chuckles].
I also always used to get asked what colour my underwear was and when | wouldn’t respond
he would say “I bet | can guess”. All that kind of stuff. At the time, it's fine, but actually I'm like,

“Is it?” [laughs] *

This quote and experience was not unique, and emphasises the way that young women’s bodies are
objectified by young men (Morgan and Davis-Delano, 2016) as seen in other literature, reporting on
the sexualisation of female athletes (see Harris and Clayton, 2002; Litchfield et al., 2016; Channon et
al., 2018; Cooky, 2018). One particularly challenging notion is that women are expected to be subjects
of sexual harassment, innuendo and alienation, and all respondents identified that this is non-

negotiable and, therefore, becomes a game that cannot be won:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This quote is supported by multiple entries in my reflexive journal, either stories that had been
reported in the media or anecdotal stories shared with me in the workplace. There is a common
undercurrent that reinforces the heterosexual nature of the racing industry and how it is engrained
within the racing habitus. The translation of sexual behaviour represents an empirical expression of
the way a gendered habitus operates across fields (Metcalfe, 2018). From my reflexive position, in
support of my data, | would argue that sexualised messages in the horseracing industry have become
normalised, and even expected, within one’s (racing) identity, which impacts the way young people

present their own, outward gendered identities.

Some of the women that | talked to rejected this behaviour or did not appreciate the judgement, but

it appeared to be largely accepted:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

Generally, what was observed throughout the data collection was that women generally were not
getting involved in judging other women in this way, which reinforces the hegemonic position of
masculinity .The women that participated in the data collection were explicit in their description of

the judgements passed by their male peers on the female body, and, therefore, the gendered identity.
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Theberge (1995:202), although now dated, reported that, in a similar way, aerobics ‘encourages

women to experience their bodies as strong’ but is not necessarily ‘challenging sexual stereotypes.’

Most significantly, when considering the expression of power in the lived experiences of these
aspirational women, the men, young or old, peer or superior, grip the power in the game of gender,

which constructs the “rules” for "accepted”:

‘I think that the inappropriate comments made to young women, could be one of the reasons
why young girls leave [horseracing] | know I've been made to feel quite uncomfortable before.
Idon't know if it's just me, I'm quite reserved like that and people making that sort of comment
to me, you laugh it off and then it's like actually, now | don't know what he's going to go and

[...] tell everyone else.” (Michelle)

One area in the field of racing that was not previously considered prior to the interview phase of my
data collection, even though | had noted it many times in my reflexive journal, was the way that
women were so passive in the hierarchical structures that oversee horseracing. As has been discussed
throughout this doctoral research, the power relations of gender vary for different people, depending
on their personal characteristics (Christensen and Jensen, 2014); however, Anderson (2005) stated
that that class, gender and ethnicity can be considered mutually constituted social systems (Andersen,
2005). It should be noted that masculinity can also intersect other categories in specific configurations

that challenge or even destabilise male privilege (Christensen and Jensen, 2014).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

As discussed in Chapter 7, structural conceptions of power are institutionalised in the wider sporting
field (Acosta and Carpenter, 2000), and the notion of hegemony, or control through consent, works
on the idea of ideological domination through cultural consumption (Gramsci, 1971). As Michelle

considers:

‘[...] It’s outrageous. Some girls do like the attention though and encourage it. For me, it made
me feel a little bit uncomfortable and | was like, “I don't know if you're being serious or not.”

I'm not mega confident. |[...]

This quote highlights that, unlike many other cultural forms, such as music and literature, in sport
heterosexuality is an “organising principle” (Kolnes, 1995). In addition, this quote describes how the
“lads” control the game of gender, but also reinforces the expectation of heterosexuality and how

much capital can be gained from heteronormative behaviour:
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“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

The experience described by Joanie exemplifies the pressure felt by women and suggests lack of
agency even in their choice of underwear, because the females in the horseracing industry have
learned the “rules” of riding out and have been subjected to expectations of exaggerated femininity
that are in agreement with the socially constructed norms of the field. Agency is further discussed by

Vivienne:

‘[...] “Congratulations, blah, blah, blah. Oh yes, by the way, you won so easily because we let

you pass so we can look at your ass.” That was their answer.’

By saying that the ‘lads’ let her win, Vivienne is suggesting that men can control their image and
behaviours to a greater level. Including ability in the gendered discussion suggests that females should
be attractive, which will, in turn, increase the capital(s) available to them. Another potential
explanation for the hyper sexualisation of women is to undermine their achievements and reinforce
hegemonic masculinity in a reportedly equal sport. In addition, Gendered stereotypes are embedded
within the structure of the horseracing industry and share many characteristics of the ideal worker,

which, often, are not applicable to women (Heilman, 2001; Dashper, 2019).

This particular quote highlights how embedded and dominant the views are in relation to embodied
gender, which can be found throughout the racing field, and this works to reinforce dominant
masculinity (Thorpe, 2009) in the racing habitus. Linking this dominance back to the game of gender,
some of the young women felt that their male peers are compelled to demonstrate aspects of their
embodied gender, which complemented the prioritised representation of masculinity to protect their
status and gain social capital. This notion would be supported by the ideal worker concept, that a man
should embody masculine traits and achievement-orientated toughness and a women should distance

themselves from them (Gheradi and Poggio, 2001).

Thus, the game of gender in the horseracing setting differs for young women and men, regardless of

age:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This quote emphasises that the experience of game of gender for women, in the workplace, is mainly

focused on appearance, in the words of the respondents, “sucking it up” and highly sexualised “fun”.
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Across the data collection period, more specifically the interviews, there was a lot of discussion around

“having to suck it up” or not wanting to appear “dry”, so having to “give as good as you got”:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This fear of judgement and being “othered” further reproduces the “rules” of gender and means that
the participants are presenting an obscure definition of gender that maintains a racing habitus. In this
scenario, it could be said that Ivy is reinforcing the ideal worker norm through replicating the
aggressive language of her peers (Weyer, 2007) and providing the lead rider with the opportunity to

control the situation and demonstrate authority.

In this section, | have explained how there is a potential to appear too feminine and how women have
come to internalise the “rules” of gender and understanding how to mould their identity to avoid

criticism or being alienated as “other”.

In the next section, | will explore how heterosexuality is rewarded in the game of gender within the

horseracing field.

Using Heteronormative Priority to Win the Game of Gender

In this section, | will use the focus group and interview data, which were littered with examples of

heterosexual priority, to explore the role this has in the development of the racing habitus.

In both the focus groups and the interviews, there is a discussion around young women increasing
their sexual activity and their appearance as a precursor to their success in horseracing. Delilah

describes a warning given prior to them:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This quote highlights how there is an expectation for the young women, when entering the workplace,
to feel the need to participate in sexual promiscuity. This was clearly frustrating for Delilah, on
reflection, because she considers a difference in value being placed in these gender performances,
which contributes to gender inequality (Dashper, 2019),supporting the notions that a male’s
behaviour is considered more authentic. Women are judged for having multiple sexual partners,
whereas, for men, having multiple sexual partners reinforces hegemonic masculinity. Delilah

identifies that the act of becoming a “bike” is almost expected and there is added pressure to look
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attractive and sleep with men, mirroring widely reported sexual activities in the racing industry. Alex
explains that there is an expectation for young aspirational women to change when they join the

racing labour force, in line with the “rules” of the game:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This quote reinforces that there is an undercurrent of the ideal worker concept and the desire to
demonstrate a ‘clear, relentless commitment to paid work’ (McClintock-Comeaux, 2013: 22). Alex
explains that they ‘feel they do it to fit in because that's what everyone else is doing” and unconsciously
reinforcing that any distractions, outside of the workplace, are not allowed. In addition, conforming

to the rules reduces the likelihood of being “othered” through alienation.

For these aspirational females, it appeared that it was perceived as critical for them to present a

socially validated image that could be seen as taking part in the game:

“It's hard to keep up with who is into who and all that. I'm trying to—it's just relentless, it's
almost hard to pick out an example because you count it as normal behaviour, so it's hard to

think of specific times.’ (Jeanette)

‘Oh, it all goes on—/...]. Things like smacking people with sticks across legs and the buttock
area. What | will say though is that you very rarely see anybody stop that behaviour. You never
saw anyone put a stop to it. I'm not sure why they felt like they couldn't stop it. It was quite
obvious. I've also seen it the other way around. | have seen females do it to males. | do think
they think it's okay to do it back because they have it done to them and they try maybe to joke
along and fit in. Sometimes | think that it's a method of flirting, which if it is, is fine. You do see
it, people joking around. | think it would happen in other [...] environments to some point. If
that's a method of flirting I think people would do it. | think they thought it was okay to do it
back. No, | didn't really see anybody ever say they had an issue with it. It was just a done thing
and you got on with it. It felt like it was just—it wasn't dealt with it. It wasn't mentioned. They
don't bring it up as a problem when we've got young lads and lasses coming into racing and
you've got older lads and lasses already acting that way, they need to fit in[...Jthey feel they

need to, because that's how their mentors and the people they're meant to be following and
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leading by example are doing. | feel sometimes that is why they feel it's okay to do it.[...] its

quite normal.” (Madison)

These quotes highlight that, if a young woman would like to take part in the game of gender, they
must abide by the illusio and believe they can gain capital. In addition, Jeanette highlights that gender
“rules”, such as ‘coming out of a pub wearing next to nothing, throwing themselves to anyone;,
‘wearing hardly any clothes’ and ‘sending pictures of all sorts’ to men are considered representative
of the expectation and how they should be. When the males in the industry acknowledge or relish the
opportunity to participate in this gendered game, they are, in turn, reinforcing the behaviours and
allocating capital. Thus, the young women are accruing gender capital, and yet “losing” at the game
of gender. Madison’s reference to ‘that's how their mentors and the people they're meant to be
following and leading by example are [behaving]’ reinforces De Vries et al.’s (2006) conclusion that
mentoring programmes may struggle to address the systemic workplace discrimination because they
do not challenge the masculine model that underpins all structures and processes. It should be
acknowledged, however, that, with increased awareness, any formal mentoring programme has the

potential to empower women (Dashper, 2019).

When these young aspirational women join the workforce, they are also signing up to the horseracing
illusio, which reinforces stereotypical expectations of femininity. Any initiative that empowers
women, including the use of social media to increase capital, can be seen as paradoxical. In the case
described below, the use of Instagram to appear accessible can be empowering for the followers and
profile owners, yet it can also be considered a dangerous practice to reinforce a gendered identity and

“rules”:

‘For some reason, | was looking at [someone] Instagram yesterday, and it's so sexual. She's
obviously a very attractive girl, but she bloody knows it, and she is flaunting herself. So you
kind of think, you can't really blame guys for taking the mick and—but then equally, you look
at somebody like [a female], who I like. | mean, she's amazing, | think she's just absolutely
amazing..[..] Just seems like an absolutely lovely person, absolute grafter, has done so well
[against males]. But to me, | don't think you'd see her posting stuff on Instagram wearing a
thong. [laughs] She gets to earn the respect from [males]. Like you would think she was great,
whereas you would think [the Instagram owner] was, to put it into [someone else’s] words is,
“Fucking idiot that looks like a whore”. [laughs] While it sounds terrible coming from a woman,
you do have to wonder are these girls playing a game?’, and then get cross because men are

saying you've got a nice ass. [laughs]’ (Harriet)
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Instagram relies solely on imagery and very few words to portray the message. In this case, the body
is being used to demonstrate an individual’s identity. However, Harriet appears to consider the posts
as a sign of weakness, and the need for special attention to get ahead in her career she continues to
explain that women in the racing industry need to have the ‘respect’, and it should be earned through
‘absolute graft’, not ‘posting pictures of themselves in thongs’. Interestingly, Harriet also
acknowledges the “game” that is being played across the industry, to gain social capital amongst the
key agents. Yet, the concern is that people inside and outside the industry use social media platforms

as a reference point.

When talking to a senior member of staff, within the racing industry who has accrued significant
capital over time, that communicated in a detached manner. Penelope recognised that women in the
racing industry feared judgement and, therefore, behaved in a way that had an exchange value. In the
qguote below, the sexual behaviour is interpreted differently and overly conforming to the “rules” can

have potential negative consequences, as explained by Penelope:

‘The way girls behave can have a serious impact of their career, | hear girls being called bikes,
and like, “She's just--.“ It's always the girl, isn't it, that's slated for sleeping with loads of people,

[...]. | feel sorry for girls. Just referring to girls as bikes, or sluts [...]”

The person in this scenario supports the notion that organisations are gender neutral (Acker, 1990;
Williams et al., 2012), yet this quote reinforces that the industry is in fact gendered masculine. The
notion of the successful worker is built on a masculine norm, and attributes “cleanliness” to male as
there is a double standard of expectation. These gendered stereotypes are deeply engrained, and the
characteristics of the ideal worker are rarely attributed to women (Heilman, 2001), as Penelope

explained.

The focus given to sexual behaviour emphasises the way power is interpreted, and the female superior
reflects a traditional expectation of femininity (Bordo, 2003), but concurrently acknowledges that

|II

promiscuity is “normal” and there is a divide between achievement and sexual activity, which
contradicts the game being played further emphasising that aspirational women ‘can never win’, as

explained by Michelle:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.
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Not only does it appear that aspirational women feel that they need to behave in a particular,
sexualised way or present a particular image to accrue social capital, it was also reported that being

in a “relationship”, casual or otherwise, is a popular decision:

‘Yes. | don't know what it is. | can't even say is it the [society] influence. | just don't know what the
reason behind it is, but everyone seems like—but I'm sure in racing, people aren't very—There's no
celibacy clubs or anything like that and the girls are just as bad as the lads. Well it's just sort of
expected. | know it sounds awful. I've kept myself out of it and | know probably a lot of girls have

said that, but that's not for me. I'm too old for that drama.’ (Joanie)

These quotes demonstrate how heterosexuality is rewarded through capital accrual. However, there
is a conflict between what is considered appropriate (sexualised) behaviour, and each behaviour has

different capital depending on the gender of the person displaying these behaviours.

Not only does this quote highlight the appropriate or expected behaviours, it also demonstrates
emphasised femininity reinforcing hegemonic masculinity. It is the direct comparison to footballers
that highlights the intense scrutiny of the wives and girlfriends (WAGS) to present femininity in ways

that support the dominant view of heterosexuality (Marks, 2019).

Instead, these relationships create a diversity of cultural intimacies that permeate the racing field with
enhanced symbolic connotations. In this example, the male is being held up as the “top dog” and,
therefore, the standard for all men to aspire to be due to their perceived superiority, sexual desirability

and heterosexual prowess in the context of hegemonic masculinity (Connell, 2005).

This gendered oppression described by Joanie supports Gaten’s (1996) argument that the oppression
of women is regularly reinforced by embodied images that have been perpetuated through social
expectation or habitus. Whereas Connell (2005: 77) places emphasis on ‘the configuration of gender
practice”, and in particular homosocial practices, that ‘guarantees (or is taken to guarantee) the
dominant position of men and the subordination of women.” When these societal pressures are
experienced in tandem, these frameworks can offer tools to explain the gender-based, lived
experiences of young women in the horseracing industry. Inadvertently, these young women are

reinforcing the stereotypes and heterosexual desire of sporting achievement.

Bourdieu (1990) explained that relationships are arranged in an order so that one, or both, of the

individuals benefit from the other’s capital. When this concept is applied to the females in the racing
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industry, there is a clear perception that a heterosexual relationship with certain males will enable

access to social capital in a far greater way than alternative options.
There is clearly a stark contrast for the accrual of capital for men who demonstrate sexual prowess:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

This is an explicit example of a sexual double standard (McCall, 1992; Girlguiding, 2016; Farvid et al.,

2017) which was discussed in multiple interview and focus group settings:

Not only is the power of sexual conduct heavily weighted towards men, but also the parameters of
the appropriate behaviours emphasise that males have the power to accept a female into a social
circle, as a girlfriend or otherwise, which suggests that the female identity and behaviours should meet
the expectations of the wider workforce. It is the men who have this ability to allocate capital to the
females who display the appropriate representations of gender. Female acceptance for these young

women is largely dependent on male opinion. vy explains that:

‘I know exactly what they're like. You know it's just stereotypical, | know. Right from the get
go, | did two weeks of work experience when | was 19, 20.]...] Obviously that's racing and they'll
laugh about it. [...]”I don't know what to really make of the racing industry. The horses are
great, [however, the people] They are just very blasé about the whole thing. It just becomes

something you don't register or you don't pay attention to.’

This quote is particularly pertinent in the explanation of how some people hold the symbolic power
and why the young women are accustomed to desire a male partner to “shag”, which reinforces

heteronormativity through the embedded practices.

The other side to heterosexuality being so highly enforced and regulated is that it becomes dangerous
when behaviours and identities do not conform to stereotypical ideologies of masculinity and

femininity, such as a girl rejecting a male:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.

I”

One of the key differences in the “successful” male body in racing, is the requirement to present traits

that would traditionally be associated with femininity, such as being light-framed and small (Butler,
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2012), which could lead to an assumption that femininity in males is a characteristic of homosexuality
(Frosh et al., 2003; Dean, 2013). Butler (2013: 200) described the contradiction within the racing
habitus needing to be ‘Like a ballet dancer they need to be fit, extremely, light, and have good balance
but their heterosexuality may be sometimes questioned by those outside of the sport. The National
Hunt jockey embodies a masculinity that is characterised as brave, fearless, extremely tough, able to

ride through pain, fit but light and supple and unquestionably heterosexual’.

Subsequently, there is an indication that men may over-emphasise their heterosexuality to ensure
their sexuality is “unquestionable” or immediately visible on observation (Jackson and Warin, 2000).

One example is:

‘It's just sexual innuendos, [...Jand it is just things like | can't even think of off the top of my
head. We all have a bit of a laugh and a bit of a joke. Then | have often said to them “| think
that this is not ok and if this was a normal job like people would get done for, for like sexual
[harassment] sort of thing.” A guy could come up behind me and forcefully bend me over
jokingly and make actions from behind and everybody just laughs, but | think, imagine if you
did that to a waitress or someone in the office in front of everybody, the repercussions will be
horrific. | don't know what it is about racing, but that's kind of seen as socially acceptable and
it's bollocks and I'm one of them who laughs, because it doesn't—well, it's just sort of

expected.” (lvy)

This quote demonstrates the lack of capital associated with being in any way feminine, especially in a
sport that requires men to be light and small, which would generally be attributed to femininity and,
therefore, potential homosexuality. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR.

When considering the implications of Connell’s (1987) gender order, Hearn (2004: 59) noted that the
focus on masculinity is not reflective of the wider considerations of men, and that there is a need for
examining ‘the hegemony of men and about men” in order to understand that men are ‘both a social
category formed by the gender system and dominant collective and individual agents of social
practice’. This is an important area of focus, especially when considering the wider implications of the
dominant form of masculinity and rewarded heteronormative behaviour. Arseth (2009) has worked
to explore if a more gender-equity definition of masculinity can be defined that could result in
transformation of the gendered division. If this is possible, it could be that there is less cultural

pressure on presenting such an explicit form of masculinity and women could be afforded more
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power. To contradict Arseth’s (2009) notion, the concept of hegemony already is open to change as
explained by Connell and Messerschmidt (2005: 831): ‘without a very clear focus on this issue of
historical change, the idea of hegemony would be reduced to a simple model of cultural control.” To
this point, we know that the definition of masculinity has been reinforced by the historical
development of the unconscious racing habitus and is, therefore, resistant to change ; however,
Connell and Messerschmidt (2005: 853) emphasised in their gender theory that there is no definitive

end to history and, therefore, ‘hegemony might fail’.

So far, | have explored how young aspirational women are following the “rules” of gender in the racing
field by reinforcing ideal worker norms that reward dominant gender expectations to gain social

capital.

The next section discusses how young people use their gender to work for them and demonstrate

agency for some young women in their racing identity.

The Power Players Within the Game

‘[tIhose who dominate in a field are in a position to make it function to their advantage, but

they must always contend with the resistance ... of the dominated’ Wacquant (1989:40)

In the previous section, | discussed some of the sexualised activities that will accrue them capital. So
far, | have largely focussed on the implication of implicit male priority. In this section, | will examine
the power distribution in the horseracing industry with specific reference to the ideal worker norm
and the development of habitus. The data shown suggest that those who take part in the game,
playing by the “correct” gender rules, accrue power through their popularity and harnessed social
capital. However, as previously noted, while there are women in positions of power, they are not

always liked as a result of it:

[...]l remember literally one girl and a group of lads. There was one girl in the group of lads,

and she was better than everyone else, but she wasn’t really liked for it.” (Heidi)

It has become evident that presenting a socially validated gendered identity is important to young
women, and it represents how well they are playing the game. Heidi’s perception of the woman who
‘was better than everyone else’ is well-reported in organisational literature because these women are
often considered cold and unlikeable (Dashper, 2019) and their career successes are far less likely to

be highly valued and directly attributed to their own behaviours (Seo et al., 2017). However, what has
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become evident throughout my data collection is that what represents “winning” amongst peers

means “losing” among others, such as supervisors and employers.

Therefore, to participate in the “game”, you must believe that you are going to gain something, for
example, capital that has an exchange value. The “embodied know-how” (Crossley (2001: 3) of the
racing habitus implies that the players know the “rules” of how to act, depending on the situation and

the company being kept; however, this is developed over time:

“INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR.”

Therefore, this could explain why the people who are deemed superior, such as a senior member of
staff, can demonstrate different behaviours and not be alienated or “othered”. In addition, it also
explains the difference seen across the data collection phase and the way that the more senior females

discussed the behaviour of the “young lasses”:

‘I don't know if we have that many“young lasses that would have the confidence and the
knowledge to be able to look into it and then approach the [person] if they're not happy with
something, so | don't know many young girls that would [...]JPeople just sort of shrug their
shoulders and go “Oh, well that's the way it is”. [...] | think they must—have the wool pulled
over their eyes, but feel like they can't do anything about it, which is a real shame. It's a little
bit far out from normal work, just with | don't know, if obviously when you've worked in racing,
but just people’s attitude, mentality. If that was done in a regular office job or normal job

workplace, there would be serious repercussions from ijt/[...].

The young women consistently participating and, therefore, reinforcing the expectation leads to the
“rules” remaining unquestioned. On this, the women who think “oh well, that’s the way it is” are
reinforcing the “rules” , which means that the standards demanded to gain capital become harder to
achieve and, thus, increase the chances of being alienated. In addition, this quote demonstrates how
the importance of gender is reinforced through the game, and when the individuals follow the “rules”
it validates the habitus, practices and beliefs. Consequently, the agency is removed through the

limited available options in the racing habitus, especially concerning social and physical capital.

As discussed earlier, gender segregation is embedded in the structural systems of wider sport and in
the cultural domination evidenced by heterosexual men. Importantly, it should be noted that the

social constructs of gendered identities sit in a web of intersectional factors, such as race, class and
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gender (Messner, 1996). The way that power is held by the people who are well-positioned in the field

allows them to create and re-create norms which reinforce their dominant position:

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR

This quote emphasises multiple structural deficiencies that are engrained within the racing habitus as
well as emphasising the dominant position of the white male. In addition, it reinforces that the culture
of long hours spent visibly in the workplace is are highly valued because it is assumed that these
represent commitment (Lewis and Taylor, 1996) as well as the gendered subtext and organizational

logic (Acker, 2012; Benschop and Doorewaard, 2012).

In this section, | have explored how capital can be accumulated for demonstrating appropriate and

successful representations of gender that demonstrate maximum commitment to their role.

Chapter Summary

To conclude, this chapter has explored how young women take part in the wider game of horseracing.
So far, this thesis has described the different ways that young aspirational women fear being
“othered” or alienated if they do not display appropriate expectations of gender with little opportunity
for agency. There has been clear explanations of the central tensions between worker involvement,
and the possibilities of “win-win” outcomes for all participants (Boxall and Macky, 2009); however,
this has highlighted the gendered subtexts that are implicit within the horseracing workforce, that are
in desperate need of attention. The desire to fit in through ‘an acceptance of risk and the probability
of participating while enduring pain’ (Maguire, 2009: 1257) promotes the benefits of intersectionality

in the quest to understand the lived experiences of women in horseracing.

For many of the young women, it is expected they will get involved in the games. It appears that the
young women are unable to “win” at the game of gender because the expectations vary among their
superiors. This chapter has not aimed to question the structural power imbalances (Casey et al., 2016)
but to understand the organising principles that are in place to assist women to manage life (Ozbilgin
etal., 2011) or enact their agency. The women who have internalised the requirements of success are
those who follow the ideological representations of femininity and regulate the expectations of others
through social position. In contrast, those to do not participate in the games are usually those who

distribute the social capital or present a clear and comprehensible identity.
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Intersectionality and Bourdieu’s concepts in tandem provide a solid theoretical foundation to

understand the relationships that have different levels of power.

In reference to RQ1, this chapter has demonstrated that the game of gender is fundamental in the
development of their racing habitus. The consistency of behaviours witnessed and explained,
regardless of geographical distribution and positionality, emphasises the reproduction of the rules.
What has become evident in this chapter is that young women are consistently trying to accrue social
capital through using their gender, but the reality is that they can never really “win” because they
always “lose” elsewhere. The participants recognised, using a reflexive, or disconnected standpoint
(talking about other people) that the young women could bend the “rules”, but not without risk of

being “othered”.

In relation to RQ2, the characteristics of a racing habitus are socially rewarded through capital(s),
status and ability. Consequently, it does not seem possible for young women with little or no exposure
to work in the racing field, to understand or appreciate the limitations of presenting themselves or
behaving in a way that appears on the surface to provide them with access to capitals and
opportunities that may be exchanged for economic capital. The way that capital is distributed
reinforces the clearly top-down, power relations. It appears that some young women feel that they
can gain power through exchanging their gender capital for social capital, which, in turn, reinforces
the gender norms. The women who were successful in generating power also were able to dominate

the hierarchy and mobility of others.

However, it has become increasingly evident that it is the men, regardless of age and position, who
retain the most power in the game of gender, confirming previous research (e.g. de Beauvoir, 1963;
Connell, 1996). The power is manifested through behaviours that reinforce the gendered identity of
women, such as the desire to become sexually involved with a [male], which, in turn, reduces the
likelihood of becoming “othered”. Yet the women who choose not to respond to the sexual advances
are heavily criticised and judged. In contrast, if the young women choose to accept the advances and
play the game, using the gendered rules, are often condemned by their female seniors and peers,
which reinforces the notion that aspirational women cannot win the game and, therefore, remain
‘othered’. Furthermore, the harassment revealed and discussed by the women in the data collection
has become so accepted and “the way it is”. These behaviours could be used to explain the high
attrition in response to behaviours described in this chapter, if young women do not feel they can
”push back”. The interview responses have highlighted that this is not only an individual issue, but

something that occurs across the field in a range of establishments; yet the women who were
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interviewed accepted it as part of the “game” and contributed to the racing habitus. The work of the
pro-feminists (see Kimmel, 1986; Connell, 1987; 2019) has been fundamental for the reformulation of
the gender order in sport and will be particularly powerful in future anti-harassment advocacy
projects. In short, this chapter has demonstrated that young women use their gendered identity and
behaviours on a personal level to enhance acceptance and reduce the perceived risk of being
“othered”, but yet, cannot “win” due to the multiple levels of acceptance; and what is acceptable
amongst peers is not honoured amongst superiors, who ironically hold the most power, but do not

insist they need to “fit in”.
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PART 5: THE STEWARDS ENQUIRY

CHAPTER 9: CONCLUDING DISCUSSION

This doctoral research has explored, documented and given voice to those who maybe would not have
spoken out otherwise, and analysed the multifaceted lived experiences of aspirational women in the
horseracing industry. Through a methodological approach that has blended the use of focus groups,
vignette and interviews with aspirational women in INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR, this study has investigated how
individuals developed their racing habitus with a specific reference to their gender. The central
argument throughout my research is that the young aspirational women have had to develop a habitus
that rewards masculinity. Consequently, this leads to some women being “othered” and fearful of
being alienated if they do not “fit in” with the dominant and stereotypical expectations in the racing
field. In line with the Intersectionality literature, that | have referenced previously, the varied lived
experiences that have been shared by the participants in this study, reinforce that there is not a one

size fits all approach to take (Harris and Leonardo, 2018). Therefore, my data can conclude that:

e the racing habitus takes various forms depending on the social groups that you interact with
and,

e workplace arrangements are built on the foundation of male priority, and the expectations
of career success and progression are considered in relation to the individual’s ability to

embody this ideal.

Whilst it can only be intimated from the data and my interview notes, INFORMATION REDACTED TO
PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. This, is turn, creates a
racing habitus that is gendered, classed and raced, and reinforced through unconscious rules that

leave the doxa unchallenged.

The amalgamation of Bordieu’s (1984; 1989;1990; 2001; Bourdieu and Passeron, 1990) theoretical

|II

concepts and intersectionality has captured the complex dynamics of being an “ideal” member of the
horseracing workforce and the power structures within the horseracing industry. The participants’
engagement, with activities that use their bodies to accrue capital, is influenced by the illusio, which

dictates the tastes, dispositions and beliefs that lead to being considered legitimate.
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This doctoral research provides a unique contribution to the readily increasing body of research which
utilises and contextualises Bourdieu’s ideas to current social climates. As was discussed in Chapter 2,
Bourdieu’s field theory enables the different, overlapping hierarchical parts of a habitus to be
considered individually and communally (Bourdieu, 1990; Chambers, 2005; Dagkas and Quarmby,
2015), whilst taking the meso-relational organisation power structures into consideration. Thus, the
theoretical concepts used throughout this PhD allow for a holistic analysis of how gender operates in
the racing field, with specific reference to the lived experiences of aspirational females across the

whole racing sphere.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

Initially, all respondents were those whom | met during the focus group element; however, due to the
well-reported attrition issues in horseracing, the sample was widened to include women working in

the racing industry.

The gaps in current literature that my research has filled are, firstly, the lived experience of those
participating in horseracing. Adelman and Knijnik (2013) used a gendered lens to look at the wider
equestrian field to understand the historical processes that shaped the bodies and institutions that
emerge from the modern world of sport. The racing element, however, is positioned as a spectacle

meant for mass entertainment and consumption, which allows space to explore this research.

Secondly, Vamplew (2008) emphasised the uniqueness of horseracing, yet did not explore the
amateur or grassroots experiences, which | argue are the critical individuals who remain in the “leaky

bucket” .

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

The final element of originality focuses on understanding how embodied gender affects the social
construction of the ideal worker and the journey into racing being “a way of life” (Butler, 2012;
McClintock-Comeaux, 2013). In studying the lived experiences of aspirational females, this research
has explored how the racing habitus and gendered rules function for young women in practice,

highlighting areas of conflict.

To enable these research gaps to be addressed, my research has attempted to answer these two

interconnected research questions:
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RQ1. How do females construct their racing habitus in preparation for the real working environments?

RQ2. Why have females been less successful at converting their skills (cultural capital) into career

opportunities (economic capital)?

Next, | will continue to offer conclusions in relation to my two research questions. Prior to offering my
concluding statements, | will briefly discuss the potential theoretical application, including Bourdieu’s

“theory of practice” (Bourdieu, 1977:214), Connell’s gender order (1977) and intersectional feminism.

In addition, there are multiple areas of potential policy application before concluding the chapter with

limitations and areas of future research.

Focus Group and Interview Data Findings

Research Question 1: How do females, construct their racing habitus in
preparation for horseracing?

This research has highlighted that the development and understanding of a person’s gendered identity
are complicated and, in racing, often contradictory. When | started on this PhD journey, | did not
appreciate how problematic this research question would be to answer, due to the complex and
paradoxical nature of the racing habitus and, more broadly, the concepts of habitus and the ideal

worker.

The personal experiences of the racing habitus, along with my data collection, reflexive journal and
observations, have created conflicts in certain elements of the reported racing habitus. On a
superficial level, the younger female respondents reported the pressure they felt to present an explicit
identity that their peers and colleagues could recognise as legitimate characteristics in their gendered
racing habitus. However, some of the respondents in this study, the older females who had been in
the sport a little bit longer and, therefore, fully understood the “rules”, or had accrued significant
cultural capital, did not present their racing habitus in an overtly masculine way or hyper-feminised,
heterosexual form, further emphasising the importance of the “feel for the game” (Bourdieu 1998:
52). Thus, habitus enables the exploration of behaviours, tastes and dispositions and how these are
manifested through behaviours in the racing field. The women in this study highlighted that they have
learnt one of the best ways to fit in: “Young ladies come out of [a place] and change their demeanour

and behaviour towards men very quickly. I'm, obviously, quite aware of what goes on and you wouldn't
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expect it from them maybe when they initially arrive, but | have been aware that very quickly they have
suddenly slept with several of the [chuckles] lads on the yard or females on the yard’ which,
subsequently, challenges the notion that we are living in a post-feminist world (McRobbie, 2011). The
data collected in this study have suggested that these aspirational women are developing their racing
habitus while they remain in a world where maleness and masculinity match the initial expectations

of the racing workforce, and, unless they were in a position of privilege, they remained “othered”.

| attempt to answer my first, complex research question by drawing on my findings and discussion
chapters to reflect on how young females develop their racing habitus, which reproduces largely
masculine expectations and rewards masculine behaviours. | next consider how, through the game of
gender, these young women play out and develop their racing habitus. The notion that there cannot
be a field of gender due to the way that gender functions across multiple fields and experiences
(Chambers, 2005), means that habitus has been especially useful, although complex and paradoxical,

in exploring the lived experiences of these aspirational females.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

Previously Butler (2012:345) reported that working-class women, who entered the racing field as
working-class “lads”, were like “fish out of water” and were visibly different when working on the
yard. This description is still reflective of the lived experiences reported in this study, and directly
supports the theory of being “othered”. My data saw all respondents report that gender was
hierarchical, regardless of positionality, and contributed to the way they presented themselves and

formed their aspirations.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

The importance of this knowledge is critical to understanding how young women fear alienation and
becoming “othered”, and, therefore, develop behaviours that they believe will enable them to accrue
capital; however, this often leads to the dominant representations of gender being reinforced and
reproduced. As previously mentioned, the habitus is a “structure” (Bourdieu, 1994:214) made up of

systematic dispositions.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

Examining this phenomenon through a gendered lens shows that the lived experiences of these

women suggest that there is an unconscious relationship between their habitus and racing field, as
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described by Jeanette 1 am not going to go far’ in racing. Specifically, what this explanation presents
is the taken-for-granted assumption that women are less able than men and, therefore, the second
choice, or “other”. To avoid being “the other” or reduce the likelihood of alienation, the respondents
reported a set of behaviours that enabled the young women to accrue desired capitals by framing
their behaviours as a game, with specific “rules” that enable women to be rewarded for the degree to
which they do, or do not participate. With that said, the value attributed to certain behaviours is not
always consistent with the individuals who can distribute capitals, which results in some people feeling
‘there is no winning’ (Dolly). Connell’s (1987 2007; Connell and Messerschmidt, 2005) gender order
can be used to explain how the most extreme and hegemonic examples of heterosexuality,
hypermasculinity and hyper-femininity are remunerated by the game, which, in turn, writes the rules

for these women.

The reality appears to be that the illusio is built of the wider embedded belief that the rules are
indisputable, and, therefore, breaking the rules is uncommon and too risky. The guidelines stipulate
that gendered identities are determined by the removal and accumulation of capital, which maintains

and reproduces the specified expectations in the racing industry.

Even though there are specified “rules”, the data collected in this research demonstrated that some
young women in the racing industry are consciously creating their identities to avoid being “othered”.
Some young women reported that they felt the need to emphasise their masculine characteristics
such as swearing, ‘giving as good as you get’ (Emmie) and ‘becoming one of the lads’ (Joanie), which
mirrors the dominant behaviours that they are witnessing in the racing doxa. In contrast, others who
have accumulated capital (social and economic) are able to challenge the “rules” by introducing non-
traditional representations of the racing habitus. In addition, due to the way that young aspirational
females have had to develop their own racing identities, there was a pressure to be able to
demonstrate that they were physically capable of carrying out the manual work, but maintain a
consistently light enough frame to ride. Additionally, when the young women are joining the
horseracing industry the entry criteria highlights this conflicting notion of weight and strength, which
is an introduction to the future negotiations of hierarchy and capital that can only be gained through

participation and demonstration of particular skills, behaviours and abilities.

Throughout this research there has been a common thread and focus on the female, material body
which appears to be a critical element of the successful racing habitus which, once developed, is not
something that can be taken off or applied at will. In relation to the body and being accepted in the

racing workforce, the women spoke of the “game” and gender “rules” which were fundamental in the
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development of their racing habitus. These “rules” manage the appropriate job roles and position in
the racing industry, emphasising stereotyping of females who challenge the dominant masculine
position and risk their ability to participate legitimately. Consequently, the game of gender reinforces
the perception of ‘girls’ rides’ (Becky) and ‘lads’ jobs’ (Maeve) and the associated embodied demands,
which creates an example of “forced choice” (Bourdieu, 1984: 173). Aspirational women can accrue
capital by participating in the socially created position, although, interestingly, the women discussed
that they could negotiate in the rules to access a “quick win” by rewarding the hyper-heterosexual
behaviour of horseracing, without initially recognising that, in the long term, they can never really
“win” because they always “lose” elsewhere. Therefore, the development of the racing habitus
depends on how the young women utilise their gendered identities and their bodies to reflect what is
socially expected or valued. This socially constructed perception of being the second sex or “other”
was prevalent amongst the respondents when they had initially discussed their career aspirations with
parents prior to applying. A few reported discouragements from their parents due to the perceived
male bias, INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR. This explicit presentation of male priority feeds the message that a racing
habitus requires individuals to become ‘both mentally and physically tough’ (Heidi) because that is
‘just how it is in racing’ (Audrey) , creating a tension for young women whose identity is initially

considered to be removed from what is interpreted as “successful” in the racing field.

This research question has emphasised the contradictions that would be expected from questions to
establish how women develop a habitus that has been gendered masculine. | hope that this research
has highlighted that there is not a simple, clear answer that can be applied to each individual that has

decided to enter this male-dominated sport.

In order to “fit in” in the horseracing community, women (in this study) explained that they develop
their physical capital, which allows them to appear tough and hold their own in a horseracing

environment.
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

These horses are described to prefer a more sensitive approach, a softer touch, and need more care
that would only be attributed to a female hand. Therefore, even on the surface when discussing the
racing habitus, there is a need for women to be both soft and strong, masculine and feminine, which,

for many, is hard to achieve, and getting it wrong means the aspirational female will “stick out”
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(Michelle). While writing this research it became evident that there was limited reflexivity in relation

to gender which, in turn, reproduces gender roles and positions masculinity as superior to femininity.

Research Question 2: Why have females been less successful at converting their
skills (cultural capital) into career opportunities (economic capital)?

This PhD research has explored the reasons why female(s), have been less successful at converting
their skills into career opportunities INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR. The primary finding in relation to this research question was
that there was significant prioritisation of males and/or masculine traits in the majority of the roles,
and often there is acceptance of the different expectations of women in the development of their
racing habitus, which results in reduced opportunities to gain economic and cultural capital. The
importance of embodied gender continues as a theme as the young women in this study accepted
their position in the racing industry, but recognised they had to work hard or make changes to their
body to maintain their position, which inferred acceptance. This embodied capital is particularly
relevant because the doxa of the racing field outlines that women are physically weaker and have an
unsuitable body to be a work rider unless they are in possession of the appropriate cultural, social and
economic capital. The stringent “rules” in relation to theroles in horseracing, the hierarchy of position
which dictates the way capital is distributed, and the binaries in the embodied racing habitus show
how women are often “othered” by their gender. To ensure they fitted in, the respondents reported
adopting a bodily hexis that was similar to their male co-workers, which systematically reproduced
notions of masculine domination. This consistent reference was expressed through a tough physical
attitude, physically strong and stoical when times were challenging. The young women in this study
were able to embody the masculine characteristics and become players in the game of gender with

the horseracing workforce.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

These unchallenged and taken-for-granted gendered norms in the racing industry further highlight the
contradiction of identities. Although masculinity is generally rewarded, there are occasions when
aspirational females are rewarded for displaying contradictory femininity, such as taking a horse to
the sales where, on this occasion, young women are successful at converting cultural capital into
economic capital but it is based on looks, physical presentation, rather than the ability to ride the
horse well. If the aspirational female was taking a horse to the breeze-up sales then the actual riding

is often carried out by a male work-rider or jockey, as explained in Chapter 1, further emphasising
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Bourdieu’s notion of “forced choice” (Bourdieu 1984:173) and justifying the concern of being

“othered”.

The role of the body and embodied gender has been a prominent theme throughout this study. For
Bourdieu, the body is an unfinished entity which develops concurrently to social forces while
maintaining social inequalities (Shilling, 2005). In the racing field, the interplay between body and the
social positioning appears to be critical. Women do tend to be smaller and lighter, which are key
components to success in horseracing, yet the female form is undervalued by their gender capital,
which results in limited opportunities due to the perception that they are weaker and less robust than
men. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR. Vanessa Cashmore (2018) used quantitative methodologies to confirm that only 5.2% of
all rides were given to female jockeys, despite holding a quarter of the jockey licences (including
amateurs) and making up half of the stable staff population. This explicit exclusion reinforces the
perception that women are less capable than men, or opportunities are only afforded to those who
have the cultural, social and economic capital to be able to negotiate their way through the practices
in the racing field. This belief would suggest that the aspirational women would require “practical
sense” (Bourdieu, 1998: 25) in that they could navigate their way through the game because the rules
were second nature. The deeply embedded “naturalness” of horseracing for the individuals who had
been working in the racing industry for a relatively long period, or those who had been born into the
sport, demonstrated how the classed habitus, which influences norms and expected behaviours, is
also applicable to racing. This experience was beautifully summarised in a strategy meeting: ‘Being
born into racing is like being born into the Royal Family, you have no choice. You are part of it’ (Lilly).
Bourdieu wrote about the classed dimensions of sport (Bourdieu, 1978; 1984), and this association
still persists today. All of the focus groups yielded a discussion around ‘it is not what you know, but
who you know’ (Sammy) which would provide a lived explanation for the 5.2% of rides with
suggestions including INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH
ETHICS APPROVAL AND GDPR’ (Adela). This distribution of capital to legitimise participation in the
racing habitus reproduces and reinforces normative assumption between horseracing, class and

gender.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.

This policing of the female body further supports the concept of the ideal worker, which can explain

how some young women have felt alienated out of the racing industry, especially with reference to
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pregnancy and maternity, which, by definition, breaks the continuity of the career trajectory. The
respondents in this study suggested that they would need to leave, or have already left, not always by
choice, to pursue motherhood. The gendered undertones and the organisational logic are implicit
elements of the labour force in horseracing and require addressing at a policy level to reduce attrition.
The doxic values in the racing industry mean that embodied gender is complex and contradictory,
leaving aspirational females fearful of not fitting in, and compensating their perceived weaknesses by
working exceptionally hard to demonstrate they ‘are as good as the lads’ (Rose). This behaviour could
be used to explain why so many of the successful females do not discuss any discrimination or
challenge ‘being one of the lads’ (Aofie) because, as first sight, they often do not demonstrate
femininity, in line with the common thread of not wanting to be “othered” and potentially lose the
ability to accrue economic capital. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR and the subsequent culture of the workplace, reinforce the
priority of men. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR. The significance of this is obvious in the layout of dominant spaces through
images and messages that celebrate male success, which, in turn, render women invisible (Lingard et
al., 2011), and further fortifies the “rules” of what is expected and acceptable behaviours. This culture
and (mainly) invisible male priority reduce the likelihood of women exchanging their skills for cultural
capital, in line with Connell’s (1987) gender order, because women remain subordinates. Therefore,
the young women who do not conform to the norms and embedded ideologies fear being “othered”
and reproduce the dominant gender norms of the racing habitus. This pressure from inside the racing
field is in addition to the wider societal pressures felt on their body, as described by Bordo (2003),
which creates an internalised message and increased awareness of the underrepresentation of
females in racing and the wider sporting sphere and, ultimately, contributes to a perceived lack of

opportunity for sportswomen to gain economic capital.

The regulation of gender identities through the accrual, or removal, of capital helps to regulate and
reinforce the narrow definitions of gender which these people expressed. Despite this regulation and
reproduction of gender “rules”, the game of gender demonstrates how some young people show
agential action in strategically manipulating their gendered identities. For some, this involves
emphasising dominant gender characteristics to more closely mirror behaviours which are expected
of them, whilst, for others, previously achieved status and popularity allows some individuals to
challenge the gender “rules”, incorporating non-traditional gendered identities into their behaviours.

Subsequently, it would not be considered appropriate for some aspirational females, with limited
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exposure to the inner social mechanisms of the racing field, to understand or appreciate the
limitations of presenting themselves (or behaving) in a way that appears, on the surface, to provide
them with access to capitals and opportunities that may be exchanged for economic capital. The way
that capitals are distributed reinforces the clear top-down and, therefore, male, power relations. It
appears the young women as part of this study feel that they can gain power through exchanging their
gender capital for social capital, which, in turn, reinforces female oppression (Connell,1998).
Throughout this study it has become evident that it is the men, regardless of age, who retain the most
power in the game of gender, supporting previous research (e.g. de Beauvoir, 1963; Connell, 1996).
The power is manifested through behaviours that reinforce the gendered identity of young women
such as the desire to become sexually involved with a [a person] which, in turn, reduces the likelihood
of becoming “othered”. Yet, the young women who do not choose to respond to their sexual advances

are heavily criticised and judged.

It would be irresponsible of me to not highlight the considerable amount of harassment exposed and
discussed by the women in the study, and the way it has become part of the racing culture and ‘just
the way it is’ (Grace). | am passionate to emphasise that, regardless of the workings of power and
acceptance of such activities, it is important to note that, wherever there is power, there is resistance
(Demetriou, 2001) and | will expose these unacceptable behaviours while attempting to explain the
high attrition rates and encouraging the creation of a safe space that allows young women to “push
back”, but also “fit in”. | will discuss this in greater detail later under the heading of “policy

recommendations” on page 248.

Although these conclusions appear bleak due to the presentation that young women fear being
“othered” by their peers and, therefore, behave in a way that reproduces a stereotypical
representation of femininity, their participation in this research creates hope. The focus group and
interview process encouraged the women to be reflexive, take time to assess the current scenario and
critically review their own experiences from a fresh perspective; especially, areas that may limit
opportunities for them to present their authentic selves due to this not fitting in the racing habitus.

This experience was described by Jade:

‘Even though | feel like myself, I'm like a boy, at the same time because I’'m a girl I'm a lot
lighter than a lot of the lads. INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE
WITH RESEARCH ETHICS APPROVAL AND GDPR. It probably does, but at the same time it
probably—like as well, a lot of girls tend to carry more fat than men do, don’t they. Especially

around your hips and your lower legs and stuff.’

218



Eleanor Boden — January 2021

The concern of being alienated or “othered” is a permanent position, even if the individual is
successful in gaining capital through connections, or demonstrating ability, but the reality for
aspirational females is “you are only as good as your last ride’ (Gina), which reflects a similar position
earlier reported by Butler (2014) emphasising the “forced choice” (Bourdieu, 1984 :173). The
instability of roles and opportunities in the horseracing industry, regardless of role, is an area that
could be further researched with a focus on the high attrition rates which have led to the well reported
stable staff shortage. There is a potential to create strategies that increase awareness of the

unpredictable nature of horseracing and masculine norms.

219



Eleanor Boden — January 2021

CHAPTER 10: CONCLUDING STATEMENTS

Theoretical Implications

This study has been designed to think with and beyond Bourdieu’s concepts (Webb et al., 2017:140),
using the primary concepts of Pierre Bourdieu (symbolic violence, habitus, doxa, capital, field and
illusion) in conjunction with intersectional feminism and the ideal worker concept. Consequently, this
study provides evidence that an amalgamation of these sociological standpoints can be used to further
understand the lived experiences of aspirational females and how they develop their racing identities.
In a wider context, this study shows how Bourdieu’s concepts can be applied to sport and the
horseracing field with specific reference to stereotypical expectations. In addition, this research has
highlighted that there is no singular factor that can be responsible for the success or acceptance of an

individual and, therefore, it should be treated with intersectional rigour.

The role of the gendered body, as discussed in Chapter 5 and 9, highlights that females in the racing
industry are sometimes penalised for their physical appearance, the assumption that the female body

is weaker, and the ideal worker is subliminally reinforced as masculine.

Therefore, aspirational women are using tactics in the game of gender to negate the limited
opportunities to accrue capitals. The questions asked in the data collection process, both focus groups
and interviews, provided an opportunity for participants to promote reflective thought and conscious
awareness about their embodied racing habitus. Consequently, the aspirational women in this study

showed the ability to ‘bring the unconscious into the conscious’ (Bourdieu and Wacquant, 1992: 136).

Thus, this PhD research emphasises an opportunity to develop a research design that could be used
to investigate the deep-rooted doxic racing habitus, and, therefore, utilise the learnings to challenge
and change the accepted norms. This research has also highlighted, through multiple quotes, that
“gender fatigue” (Kelan, 2009: 198) is embedded throughout the horseracing industry because people
are preferring to see a space that is equal, and, therefore, ‘gender no longer matters’ (Kelan, 2009:
198). As explained in Chapter 8, some young women in the racing industry feel “othered” due to their
gender. The concept of the game has been particularly effective at explaining how structure and
agency impact the way young aspirational females decide to display their identities. In relation to
gender, Bourdieu’s use of capital and field are intricately linked to intersectional feminism and can
provide an opportunity to further understand how the different spaces these young people operate

in interact to develop their identities. The concept of the game can be used to enhance the previous
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research that has discussed the way gender is socially constructed (see Butler, 1988; 1990; Connell,
1996; 2007) and, more specifically, how Connell’s (1987; 1995) gender order is reinforced through
seeking capital accrual (Paechter, 2003a; Schippers, 2007).

The game of gender highlights that the structures in the racing habitus can have significant influence
on how individuals behave, and, ultimately, their success in the horseracing industry. This research
has explained the lived experiences of aspirational females in horseracing. The use of the ideal worker
concept can be seen through the narratives shared by the participants in this study and how they

understand their position within the sport (Britton 2000; Ely and Meyerson 2000).

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.

By rewarding masculinity, the female position is weakened due to the absence of these attributes or,

if they are present, they are not considered legitimate.

The way that the varying fields overlap throughout this study created an opportunity to view the
experiences of the respondents in a holistic and representative manner. This overlap enabled
consideration of multiple variables that contribute to the way that young women develop their
identities in racing. Most notably, as discussed in Chapter 7, the importance of social class and cultural
capital, in accessing opportunities especially as an amateur rider. Understanding this paradigm further
could increase understanding and counteract the argument presented by many successful females in
racing that it is just down to hard work, supporting that generalisations made by some women for all

women (Moganty, 2003), should be rejected.

In horseracing, there are some spaces that operate in a similar way to the time of second wave
feminism, where women fought for the basic right for equal opportunities and pay. In short, the
female form and body are seen as a limiting factor because the racing habitus rewards masculinity,
and any deviation may restrict opportunities for capital accrual and subsequent social mobility. This
study emphasises the notion that gender is socially constructed and the horseracing field has a unique
perception of gendered identities. As explained in Chapter 1 and 6, the racing industry itself is
historically male dominated, steeped in aristocracy that actively excluded women from participation,
which is far removed from the cosmopolitan and diverse workforce seen today. With that said, the
respondents in this research recognised that the inclusion of women was relatively new and they were

grateful to be allowed to participate at all.

221



Eleanor Boden — January 2021

Incidentally, the conclusions | draw in this study are specific to the sample used; however, | confidently
challenge the idealistic notion that horseracing operates on a gender-neutral platform and no

gendered inequalities exist.

Potential Policy Implications of this Study

This whole study has explored and outlined the lived experiences of young aspirational females and
how they negotiate their identities throughout the early trajectory of their career. INFORMATION
REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. The
researchers before me who have researched female jockeys (see Butler and Charles, 2012; Butler,
2013) have focused on the professional or competitive aspect in relation to equality. Most notably,
this conversation has led to the development of the Just Jockeys video initiative (British Horseracing
Authority, 2019). This industry campaign has been created to question the stereotypes that are
associated with female participation in sport and horseracing, as well as normalising the female
jockey. However, this study has highlighted that there are in fact many young women who are
aspirational; however, it is the process towards becoming accepted that does not recognise female

potential or support success.

Starting with the recruitment policy recommendations discussed in Chapter 10, there are many
parents who do not support the choice of their child to join the racing workforce illustrating that there
is a gendered perception of racing which needs addressing to prevent the “male dominance” being an

immediate reference point.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.

However, | do challenge the assumption that the only reason they drop out is due to their gender,
because this generalises the experience for all young people and will not improve the experience and

subsequent retention for all.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR.

With that said, another area which requires attention is the wider recruitment strategy into positions
in the industry. As Jenny explained in Chapter 7, 1 don’t want to just be a work-rider’, which suggests

the negative connotations of this prestigious and rewarding role. Therefore, policy is required in
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relation to the management of expectations, due to the harsh reality that only 11% of females become

jockeys; however, there are other opportunities available, such as work-rider or racing groom.

Although these are all areas that require policy change, the most significant area that requires focus
is the hyper sexualisation and heteronormative nature of the workplace. Not only is this critical for
the retention of staff, but it is also a legal requirement under the Equality Act 2010, which states that
‘employers are legally responsible if an employee is sexually harassed at work by another employee,
and the employer had not taken all steps they could to prevent it from happening.” The stable staff
shortage and wider perception of the industry will not be able to change until there is an increased
awareness and education of inappropriate behaviours and correct reporting lines. Research (see
Bowling and Beehr, 2006; Harris, 2017; McLaughlin et al.,2017; Zarkov and Davis, 2018; Harris et al.,
2020) has identified sexual harassment as a cause and a consequence of gender inequality in the
workplace, including pay gaps and the underrepresentation of women in leadership roles. There are
multiple, historical examples of workplace cultures adopting policies in relation to sexual harassment,
which have seen landmark changes. It is felt that the most applicable to this piece of research is the
sexual harassment in the workplace report (Hall and Hearn, 2018). The report acknowledges that
sexual harassment is embedded in our culture and sexual harassment in the workplace is
commonplace: importantly, harassment includes sexual comments. What has become evident
throughout this study is that people in positions of authority do not always tackle the issues, or they
are not perceived as issues, and, therefore, people do not get protected from unwanted behaviours.
Most recently, the #metoo movement has drawn the spotlight on sexual harassment and emphasised
that it is not a new phenomenon (see Gibson et al., 2019). Previously, when the Equal Opportunities
Commission existed until 2007, there was regular discussion to challenge workplace sexual
harassment, which led to the ongoing work by the government to understand sexual harassment in
schools. Notably, their 2016 report reported that sexual harassment of girls was being accepted as
part of daily life, and that schools and teachers needed better support and guidance to ensure that
they were not failing their students in this way, which could have direct policy implication for the
horseracing industry. Critically, | must stress that | recognise that men can also be victims of sexual
harassment (perpetrated by both women and men), and women can be perpetrators (against both
men and women) (McDonald, 2012; McDonald et al., 2015), and | acknowledge the risk that this
research portrays this as an issue that only affects women, which, in turn, could discourage male

victims from reporting complaints. Therefore, it would be beneficial to implement a behavioural code
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of conduct that outlines the expected behaviours that are expected, and, consequently, those which

will not be tolerated.

In summary, the key policy and operational recommendations from this study are;

An industry wide code of conduct that is governed within the British Horseracing Authorities
governing power

Annual continuous personal development opportunities for all staff to ensure that practices
stay current and in line with legislative expectations.

An educational e-learning module on sexual harassment to sit within the wider licencing
department

The development of a Sexual Harassment toolkit developed in conjunction with key industry
stake holders.

The need to highlight the importance of fit of equipment and clothing to ensure safety and
comfort of women in the horseracing.

A consultation into female jockey facilities within the racecourse to highlight and
subsequently reduce the barriers to achievement associated with gender.

A further understanding of the limitations and barriers to participation associated with

menstruation and period shame.

Limitations of the Study

This research has provided an investigation into the lived experiences of aspirational females at

regular intervals in the horseracing industry. INFORMATION REDACTED TO PROTECT PARTICANTS IN

LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. As a result of some decisions made in relation to

the methodology, there are some limitations. INFORMATION REDACTED TO PROTECT PARTICANTS IN

LINE WITH RESEARCH ETHICS APPROVAL AND GDPR. All of the sessions, in their own way added to the

overall research however, it was actually the follow up interviews that provided the most significant

data such as the acceptance of sexual harassment. With that said, sexual harassment was mentioned,

albeit in passing during two of the focus groups had advised them “not to become bikes”. On reflection,

the focus groups did provide an opportunity to visualise and briefly experience the group dynamics

and gendered hierarchy that was reported widely. INFORMATION REDACTED TO PROTECT

PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.
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This use of focus groups could have provided an opportunity for women to hear other women’s
experiences of sexual harassment and created a cooperative discussion in a similar way to the #metoo
movement. It is often only when people start discussing their own experiences and realise that there
is common ground. Once this experience has been identified and there is enough momentum, then
people feel that there is scope for structural change, as reported by DeRogatis, (2017) and Jaffe (2018).
It should be noted however, that some women would not have been able to share their experiences

in this forum due to the sensitive nature of the topic and the fear of being “othered”.

Due to the close-knit nature of the racing industry and what has come to be the central theme of my
research, the fear of being “othered”, | was unable to provide a comparison between INFORMATION

REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR.

If this comparison were possible, it would allow a sub-assessment of the classed habitus in the racing
field that is anecdotally linked to success. However, the pooled data analysis findings make a wider
statement about the impact of the collective racing habitus. With that said, | am unable to make
generalisations of all young people in the racing industry that | have not interviewed as part of this
process. There are likely parallels between all females in the racing industry; however, any overarching

generalisations should be avoided or made with extreme caution.

The respondents in this study reflected the female employees in the racing field, who are mainly white
and of similar ethnic origin. Any further research that recognises the whiteness of knowledge, such
as using elements of critical race theory (Hylton, 2008), would yield positive results in widening the
diversity pool in horseracing. This need to increase the representation of people from diverse

backgrounds is already being considered by the Diversity in Racing Steering group.

Although | researched the lived experiences of the young aspirational females throughout their
journey, | did not address or contact those who had left, especially during any training period. The
experiences of those who decided to completely leave the horseracing industry could have a critical

contribution to enable a deeper understanding of the limited experiences.

There is the potential that leaving the horseracing industry is closely linked to themes that were
alluded to, such as risk and fear of getting hurt, being homesick, sexual harassment and missing their
family. According to Bourdieu, the family is the crucial place for the primary socialisation of the
habitus (Bourdieu, 1990; Huppatz, 2012b) and we already know (see Chapter 5) that young people are
often discouraged before they get started. | did discuss the development of social norms in the

interviews and the reaction of parents when the respondents had initially shared their aspirations;
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however, | could have given an increased focus on how the influence of family changed throughout

their horseracing journey.

Recommendations for Future Study

The recommendations for future research that could follow this study are focused on five main areas:

1) research targeting those who choose to leave the industry before entering the workforce

2) research to further understand male priority and motivation for the hyper-heterosexual
behaviours that dominate the working field

3) research targeting the disconnect between expectation and reality;

4) research emerging straight from the conclusions that will enhance knowledge

5) research that focuses on addressing the limitations above.

Due to my position in the horseracing industry (and a former member of the stable staff workforce),
my ambition was to understand the lived reality of the aspirational females, challenge the “that is just
racing” attitude and initiate change. Although | am confident that | have addressed the lived realities
of the aspirational females who took partin this study, | feel that | have not been able to fully challenge
the accepted attitudes in racing due to the unexpected themes that emerged during the data
collection. Therefore, | suggest that future research aims to use the theoretical knowledge gained in
this research and apply it specifically to the accepted sexual undertones and the associated gender
order that is widely accepted in the horseracing industry. | argue that the young women in this study
felt that they would be “othered” if they did not participate. A further piece of research could be
beneficial to enhance the consciousness of young aspirational females to question and challenge the
racing habitus which rewards stereotypical representations of gender. Implementing specific
resources to increase awareness and challenge the taken-for-granted norms of the racing habitus

could initiate change.

A further piece of research that could be of interest would be interviews with capital-rich males, who
are described throughout this study, to establish their motivations, awareness of their actions and
further understand the role of the aspirational female. It is the unconscious nature of the habitus,
which can be further understood through creating strategies to increase consciousness, which drives

the rationale of these recommendations.
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INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR. Topically, as highlighted in the limitations section, another area of racing that requires further
research is the racial dynamic and recruitment of certain ethnicities that have limited representation
across the racing field. The sample of people used in this study meant that the opportunity to consider
race was limited; however, a future piece of research may want to consider how race affects the
socialisation and the racing habitus to reinforce the “rules” which are raced and classed. It would be
challenging to recreate this study with an exclusively minority ethnic group due to the significantly low
numbers of representation; however, this knowledge does create further questions regarding the
recruitment strategy of the industry and the wider perception amongst minority cultures. Bourdieu
did not conceptualise greatly about how race could mould one’s habitus; therefore, this would be a
particularly unique contribution to the development of the racing habitus, illuminating how racial
stereotypes of gender, and other factors, impact the recruitment and retention of people in the racing
industry. | believe that more research is required to fully understand the way that the racing habitus
is developed by the individuals who are capital distributing, so that they can recognise where young

aspirational women are being prevented from thriving.

Overall Conclusions

This research has highlighted that the aspirational females (involved in this study) manipulate their
gendered identity to avoid being “othered”, and consequently reinforce traditional racing stereotypes.
These stereotypes and behaviours have become so embedded in the racing habitus and social

structures that opportunities are, therefore, not being afforded to aspirational females.

Even though there has been an increased focus on equality, inclusion and opportunities for women,
this research has shown that many women in the racing industry are still working to remain visible

and considered for opportunities, as a result of gender fatigue and invisible male prioritisation.

As | have previously mentioned, the respondents in this study were encouraged to reflect on their
experiences and motivations to remain part of the racing field. In the opening chapters of this thesis,
| explained my own positionality and motivations for completing this piece of research, which, in short,
is because | have felt othered and witnessed discrimination against women in the racing industry.
Throughout my PhD journey, | have continually developed my reflective practice and thought through

journaling. These activities have afforded me the opportunity to explore my own views that have been
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developed through working in the racing industry. | recognise that | may have been guilty of
reproducing the very heteronormative identities and masculine prioritisation which throughout this
work | have reported as toxic. It has become clear that it is these kinds of beliefs that are responsible

for inciting insecurity and fear of alienation.

In addition, the negative perception of horseracing, and engrained belief (of the people that
participated in this research) is that horseracing is a male preserve by the parents of some of the
female participants, is an area that requires attention if the industry is to successfully repair the “leaky
‘staff’ bucket”. The most disappointing aspect of this research is the normalised sexual behaviours
which mean some young women “can never win” the game of gender, regardless of how they play
the game. By using my perspective when | was growing up, | felt pressure to conform, accept and
normalise what other fellow equestrians expected from me so that | was not “othered”. This whole
process, however, has enabled me to develop an informed position that can be used to encourage

and lead the development of practices that acknowledge gendered needs.

This thesis has painted a rather disappointing picture of how some young aspirational females feel
“othered” in the horseracing industry and held back by historical gendered “rules” which punish
femininity. Although | have been able to report some examples of women who have been able to
challenge historical patriarchy, there has been an overwhelming sense of women following the “rules”
based on masculine priority. The use of Intersectionality and a Bourdieu’s lens has emphasised that
encouraging self-reflection can be effective in challenging a habitus and the masculine ideal worker

norm.

228



Eleanor Boden — January 2021

REFERENCES

Aaron, D.J., Storti, K.L., Robertson, R.J., Kriska, A.M. and LaPorte, R.E. (2002). Longitudinal study
of the number and choice of leisure time physical activities from mid to late adolescence:
Implications for school curricula and community recreation programs. Archives of Pediatrics and
Adolescent Medicine, 156(11), pp.1075—-1080.

Abele, A. E. and Spurk, D. (2011). The dual impact of gender and the influence of timing of
parenthood on men’s and women’s career development: Longitudinal findings. International
Journal of Behavioral Development, 35(3), pp.225-232.

Abrahamsson, L. (2002). Restoring the order: gender segregation as an obstacle to organisational
development. Applied Ergonomics, 33(6), pp.549-557.

Acker, J. (1990). Heirachies, Jobs, Bodies: A Theory of Gendered Organizations. Gender and
Society, 4(2), pp. 139-158.

Acker, J. (2000). Gendered contradictions in organizational equity projects. Organization, 7,
pp.625-632.

Acker, J. (2012). Gendered organizations and intersectionality: problems and possibilities",
Equality, Diversity and Inclusion, 31(30, pp. 214-224.

Acker, J. (1992). Gendered Institutions. From Sex Roles to Gendered Institutions. Contemporary
Sociology, 21, pp.565-569.

Adams, M. (2006). Hybridising Habitus and Reflexivity. Sociology, 40(3), pp.511-528.
Adamuti-Trache, M. (2005). Equity in Access and Outcomes: Succeeding along the Science.
Student Affairs: Experiencing Higher Education, 14.

Adamuti-Trache, M. and Andres, L. (2008). Embarking on and persisting in scientific fields of
study: Cultural capital, gender, and curriculum along the science pipeline. International Journal of
Science Education, 30(12), pp.1557-1584.

Adelman, M. and Knijnik, J.(eds.) (2013). Gender and Equestrian Sport -Riding around the World.
Adelman, M. and Moraes, F.A. (2008). Breaking their way in: women jockeys at the racetrack in
Brazil. Advances in Gender Research, 12, pp. 99-123

Adjepong, A. (2015). “We're, like, a cute rugby team”: How whiteness and heterosexuality shape
women’s sense of belonging in rugby. International Review for the Sociology of Sport, 52(2),
pp.209-222

Adriaanse, J. and Schofield, T. (2014). The impact of gender quotas on gender equality in sport
governance. Journal of Sport Management, 28(5), pp.485-497.

Adkins, L. (2000). Objects of innovation:Post-occupational reflexivity and re-traditionalisations of
gender in Ahmed, S., Kilby, J., Lury, C., McNeil, M., Mcneil, M. and Skeggs. B. (eds.),
Transformations: Thinking Through Feminism, (p.259). Routledge.

Adkins, L. (2003). Reflexivity: Freedom or habit of gender? Theory, Culture and Society, 20(6),
pp.21-42.

Adkins, L. (2004a). Introduction: Feminism, Bourdieu and After. In Adkins, L. and Skeggs, B. (eds.),
Feminism After Bourdieu. Oxford: Blackwell Publishing, pp. 1-18).

Adkins, L. (2004b). Passing on Feminism: From Consciousness to Reflexivity? European Journal of
Women'’s Studies, 11(4), pp. 427-444

229



Eleanor Boden — January 2021

Agapiou, A. (2002). Perceptions of gender roles and attitudes toward work among male and
female operatives in the Scottish construction industry. Construction Management and
Economics, 20(8), pp.697-705.

Akerlind, G S. (2005). Academic growth and development—How do university academics
experience it? Higher Education, 50, pp.1-32.

Akestam, N., Rosengren, S. and Dahlen, M. (2017). Advertising “like a girl”: Toward a better
understanding of “femvertising” and its effects. Psychology and Marketing, 34(8), pp.795-806.
Alhojailan, M.I. (2012). Thematic analysis: A critical review of its process and evaluation. West
East Journal of Social Sciences, 1(1), pp.39-47.

Allan, A.J. (2009). The importance of being a ‘lady’: hyper-femininity and heterosexuality in the
private, single-sex primary school. Gender and Education, 21 (2), pp.145— 158.

Allard, A.C. (2005). Capitalizing on Bourdieu: How useful are concepts of “social capital” and
“social field” for researching “marginalized” young women? Theory and Research in Education,
3(1), pp.63-79.

Allison, M.T. and Butler, B. (1984). Role Conflict and the Elite Female Athlete: Empirical Findings
and Conceptual Dilemmas. International Review for the Sociology of Sport, 19(2), pp.157-168.
Anderson, E. (2015). Assessing the sociology of sport: On changing masculinities and homophobia.
International Review for the Sociology of Sport, 50(4-5), pp.363-367.

Andres, L., Adamuti-Trache, M., Yoon, E.S., Pidgeon, M. and Thomsen, J.P. (2007). Educational
expectations, parental social class, gender, and postsecondary attainment: A 10-year perspective.
Youth and Society, 39(2), pp.135-163.

Andres, L., Anisef, P., Krahn, H., Looker, D. and Thiessen, V. (1999). The persistence of social
structure: Cohort, class and gender effects on the occupational aspirations and expectations of
Canadian youth. Journal of Youth Studies, 2(3), pp.261-282.

Apple, M.W. (2004). Doing things the ‘right’ way: legitimating educational inequalities in
conservative times. Educational counter-cultures: Confrontations, images, vision, pp.3-18.

Apple, M.W. (1995). Education and Power, 2nd edn. New York: Routledge.

Aquino, K. and Lamertz, K. (2004). A relational model of workplace victimization: Social roles and
patterns of victimization in dyadic relationships. Journal of Applied Psychology, 89, pp.1023-1034.
Arnett, J.J. (2000). Emerging adulthood: A theory of development from the late teens through the
twenties. American Psychologist, 55(5), pp.469-480

Aries, E. and Seider, M. (2005). The interactive relationship between class identity and the college
experience: The case of lower income students. Qualitative Sociology, 28(4), pp.419-443.

Aries, E. and Seider, M. (2007). The role of social class in the formation of identity: A study of
public and elite private college students. The Journal of Social Psychology, 147(2), pp.137-157.
Arnot, M. (2002). Reproducing Gender? Essays on Educational Theory and Feminist Politics.
London: Routledge/Falmer.

Aronowitz, S. and Ausch, R. (2000). A critique of methodological reason. The Sociological
Quarterly, 41(4), pp.699-719.

Ashforth, B. E. (1994). Petty tyranny in organizations. Human Relations, 47, pp.755-778

Atencio, M., Beal, B. and Wilson, C. (2009). The distinction of risk: Urban skateboarding, street
habitus and the construction of hierarchical gender relations. Qualitative Research in Sport and
Exercise, 1(1), pp. 3-20.

Atkinson, E. and DePalma, R. (2009). Un-believing the matrix: Queering consensual
heteronormativity. Gender and Education, 21(1), pp.17-29.

230



Eleanor Boden — January 2021

Azocar, M.J. and Ferree, M.M. (2015). Gendered expertise. Gender and Society, 29(6), pp.841-
862.

Azzarito, L. (2009). The panopticon of physical education: Pretty, active and ideally white. Physical
Education and Sport Pedagogy, 14(1), pp.19-39.

Azzarito, L. and Solomon, M.A. (2005). A reconceptualization of physical education: The
intersection of gender/race/social class. Sport, Education and Society, 10(1), pp.25—47.
Bacciagaluppi, M. (2018). Richard Gartner: understanding the sexual betrayal of boys and men.
The trauma of sexual abuse; and healing sexually betrayed men and boys. Treatment for sexual
abuse, assault and trauma. The American Journal of Psychoanalysis, 78(2), pp.205-208.
Bickstrom, A. and Nairn, K. (2018). Skateboarding beyond the limits of gender? Strategic
interventions in Sweden. Leisure Studies, 37(4), pp.424-439.

Bagilhole, B. and Goode, J. (2001). The contradiction of the myth of individual merit, and the
reality of a patriarchal support system in academic careers: A feminist investigation. European
Journal of Women's Studies, 8(2), pp.161-180.

Bailyn, L. (2003). Academic careers and gender equity: Lessons learned from MIT 1. Gender, Work
and Organization, 10(2), pp.137-153.

Barter, C. and Renold, E. (2000). 'l wanna tell you a story': exploring the application of vignettes
in qualitative research with children and young people. International Journal of Social Research
Methodology, 3(4), pp. 307-323.

Bartky, S.L. (1997). Foucault, femininity, and the modernization of patriarchal power.

Bartky, S.L. (2015). Femininity and domination: Studies in the phenomenology of oppression.
Routledge.

Baker, W.J. (1979). The making of a working-class football culture in Victorian England. Journal of
Social History, 13(2), pp.241-251.

Ball, K. and Wicks, D. (2002). Power, Representation and Voice. Gender, Work and Organization,
9(3), pp.239-243.

Bathmaker, A.M. (2015) Thinking with Bourdieu: thinking after Bourdieu. Using ‘field’ to consider
in/equalities in the changing field of /English Higher Education. Cambridge Journal of Education,
45(1), pp.61-80.

Bathmaker, A.M., Ingram, N. and Waller, R. (2013). Higher education, social class and the
mobilisation of capitals: recognising and playing the game. British Journal of Sociology of
Education, 34 (5-6), pp.723-743.

Beasley, E.K. (2013). Navigating gender expectations for girls in coeducational physical education.
Strategies, 26(4), pp.35-37.

Beck, C.T., Keddy, B.A. and Cohen, M.Z. (1994). Reliability and validity issues in phenomenological
research. Western Journal of Nursing Research, 16(3), pp.254-267.

Beckmann, D. and Menkhoff, L. (2008). Will women be women? Analyzing the gender difference
among financial experts. Kyklos, 61(3), pp.364-384.

BERA. (2018). Ethical Guidelines for Educational Research, 4th edn, London.

Benokraitis, N.V. and Feagin, J.R. (1995). Modern sexism: Blatant, subtle, and covert
discrimination. Pearson College Division.

Benschop, Y. and Doorewaard, H. (2012). Gender subtext revisited. Equality, Diversity and
Inclusion: An International Journal, 31(3), pp.225-235.

Berdahl, J.L. (2007a). Harassment Based on Sex: Protecting Social Status in the Context of Gender
Hierarchy. Academy of Management Review, 32, pp.641—658.

231



Eleanor Boden — January 2021

Berdahl, J.L. (2007b) The Sexual Harassment of Uppity Women. Journal of Applied Psychology,
92m pp.425-437.

Bergman, M.M., Lambert, P., Prandy, K., and Joye, D. (2002). Theorization, Construction, and
Validation of a Social Stratification Scale: Cambridge Social Interaction and Stratification Scale
(CAMSIS) for Switzerland. Swiss Journal of Sociology.

Bergmann, B.R. (2011). Sex segregation in the blue-collar occupations: Women’s choices or
unremedied discrimination? Comment on England. Gender and Society, 25(1), pp.88-93.

Bianchi, S.M., Milkie, M.A., Sayer, L.C. and Robinson, J.P.(2000). Is anyone doing the housework?
Trends in the gender division of household labor. Social Forces, 79(1), pp.191-228.

Bianchi, S.M., Sayer, L.C., Milkie, M.A. and Robinson, J.P. (2012). Housework: Who did, does or
will do it, and how much does it matter? Social Forces, 91(1), pp.55-63.

Bian, L., Leslie, S.J. and Cimpian, A. (2017). Gender stereotypes about intellectual ability emerge
early and influence children’s interests. Science, 355(6323), pp.389-391.

Bird, S.R. (1996). Welcome to the men’s club: Homosociality and the maintenance of hegemonic
masculinity. Gender and Society, 10(2), pp.120-132.

Brandt, K. (2004). A language of their own: An interactionist approach to human-horse
communication. Society and Animals, 12(4), pp.299-316.

Birrell, S. (2000). Feminist theories for sport in J. Coakley and E. Dunning (eds.), Handbook of
Sports Studies. London: Sage.pp.61-76.

Birke, L. and Brandt, K. (2009). Mutual corporeality: Gender and human/horse relationships.
Women's Studies International Forum, (32(3), pp. 189-197.

Birke, L., Bryld, M. and Lykke, N. (2004). Animal performances: An exploration of intersections
between feminist science studies and studies of human/animal relationships. Feminist theory,
5(2), pp.167-183.

Bilge, S. (2010). Recent feminist outlooks on intersectionality. Diogenes, 57(1), 58-72.

Biskup, C. and Pfister, G. (1999). | would like to be like her/him: Are athletes role-models for boys
and girls? European Physical Education Review, 5(3), pp.199-218.

Bjorkqvist, K., Osterman, K. and Lagerspetz, K.M.J. (1994). Sex differences in covert aggression
among adults. Aggressive Behavior, 20, pp.27-33.

Blaikie, N. (2007). Approaches to Social Enquiry: Advancing Knowledge. Cambridge: Polity.
Blair-Loy, M. and Wharton, A.S. (2002). Employees' use of work-family policies and the workplace
social context. Social Forces, 80(3), pp.813-845.

Bloyce, D. and Murphy, P. (2008). Baseball in England: A case of prolonged cultural resistance.
Journal of Historical Sociology, 21(1), pp.120-142.

Bloyce, D. (2008). ‘Glorious Rounders’: the American baseball invasion of England in two world
wars — unappealing American exceptionalism. International Journal of the History of Sport, 25(4),
pp.387-405.

Bordo, S. (2003). Unbearable Weight: Feminism, Western Culture, and the Body, 10th Anniversary
edn. Berkeley, CA: University of California Press.

Booth, D. (2001). Australian beach cultures: the history of sun, sand, and surf. London: Frank Cass.
Bottero, W. (2010). Intersubjectivity and Bourdieusian approaches to “identity”. Cultural
Sociology, 4(1), pp.3-22.

Bourdieu, P. (1968). Structuralism and the theory of sociological knowledge. Social Research,
35(4), pp.681-706.

Bourdieu, P. (1977). Outline of a Theory of Practice. Cambridge: Cambridge University Press.

232



Eleanor Boden — January 2021

Bourdieu, P. (1978). Sport and social class. Social Science Information, 17(6), pp.819-840.
Bourdieu, P. (1979). Symbolic power. Critique of Anthropology, 4(13-14), pp.77-85.

Bourdieu, P. (1980). The production of belief: Contribution to an economy of symbolic goods.
Media, Culture and Society, 2(3), pp.261-293.

Bourdieu, P. (1984). Distinction: A social critique of the judgement of taste. Cambridge,
Massachusetts: Harvard University Press

Bourdieu, P. (1985). The social space and the genesis of groups. Theory and Society, 14(6), pp.723-
744.

Bourdieu, P. (1988). Homo Academicus. Stanford, CA: Stanford University Press.

Bourdieu, P. (1989). Social space and symbolic power. Sociological Theory, 7(1), pp.14-25.
Bourdieu, P. (1990). The Logic of Practice. Palo Alto, CA: Stanford University Press.

Bourdieu, P. (1993). The Field of Cultural Production. New York; Columbia University Press.
Bourdieu, P. (1996). Understanding. Theory, Culture and Society, 13(2), 17-37.

Bourdieu, P. (1998). Practical Reason: On the Theory of Action. Cambridge: Polity Press.
Bourdieu, P. (1999). On Television. New York: New York University Press.

Bourdieu, P. (2001). Masculine Domination. Palo Alto, CA: Stanford University Press.

Bourdieu, P. (2003). Participant objectivation. Journal of the Royal Anthropological Institute, 9(2),
pp.281-294.

Bourdieu, P. and Passeron, J.C. (1979). The inheritors: French students and their relation to
culture. Chicago: University of Chicago Press.

Bourdieu, P. and Passeron, J.C. (1990). Reproduction in Education, Society and Culture,2nd edn.
London: Sage.

Bourdieu, P. and Wacquant, L. (1992). An Invitation to Reflexive Sociology. Chicago, IL: University
of Chicago Press.

Bourne, M., Bukodi, E., Betthduser, B. and Goldthorpe, J.H. (2018). ‘Persistence of the social’:
The role of cognitive ability in mediating the effects of social origins on educational attainment in
Britain. Research in Social Stratification and Mobility, 58, pp.11-21.

Bowers-Brown, T., Ingram, N. and Burke, C. (2019). Higher education and aspiration.
International Studies in Sociology of Education, 28 (3-4), pp.207-214

Bowleg, L. (2012). Once you’ve blended the cake, you can’t take the parts back to the main
ingredients: Black gay and bisexual men’s descriptions and experiences of intersectionality. Sex
Roles, 68, pp. 754-767.

Bowling, N.A. and Beehr, T.A. (2006). Workplace harassment from the victim’s perspective: a
theoretical model and meta-analysis. Journal of Applied Psychology, 91(5), pp.998-1012.

Boxall, P. and Macky, K. (2009). Research and theory on high-performance work systems:
progressing the high-involvement stream. Human Resource Management Journal, 19(1), pp.3-23.
Boyatzis, R.E. (1998). Transforming qualitative information: thematic analysis and code
development. Sage.

Boyd, D. (2008). Why youth (heart) social network sites: The role of networked publics in teenage
social life. In D. Buckingham (ed.), Youth, Identity and Digital Media. Cambridge, MA: The John D.
and Catherine T. MacArthur Foundation Series on Digital Media and Learning, The MIT Press.
Brackenridge, C.H. and Fasting, K. (2002). Sexual harassment and abuse in sport: The research
context. Journal of Sexual Aggression, 8(2), pp. 3—15.

Bradley, K. (2000). The incorporation of women into higher education: Paradoxical outcomes?.
Sociology of education, pp.1-18.

233



Eleanor Boden — January 2021

Bragg, S., Buckingham, D., Russell, R. and Willett, R. (2011). Too much, too soon? Children,
“sexualisation” and consumer culture. Sex Education, 11(3), pp.279-292.

Bramham, P. (2003). Boys, masculinities and PE. Sport, Education and Society, 8(1), pp. 57-71.
Brandt, K. (2004). A language of their own: An interactionist approach to human- horse
communication. Society and Animals, 12, pp.299-316.

Brannen, J. (2005). Mixing methods: The entry of qualitative and quantitative approaches into the
research process. International Journal of Social Research Methodology, 8(3), pp.173—184.
Braun, V. and Clarke, V. (2016). (Mis) conceptualising themes, thematic analysis, and other
problems with Fugard and Potts’(2015) sample-size tool for thematic analysis. International
Journal of Social Research Methodology, 19(6), pp.739-743.

Braun, V and Clarke, V. (2019). Reflecting on reflexive thematic analysis. Qualitative Research in
Sport, Exercise and Health, 11(4), pp.589-597.

Braun, V., Clarke, V. and Weate, P. (2016). Using thematic analysis in sport and exercise research
in e Braun, V., Clarke, V. and Weate, P. (eds.), Routledge Handbook of Qualitative Research in
Sport and Exercise/ Routledge, pp.191-205.

Bridges, T.S. (2009). Gender capital and male bodybuilders. Body and Society, 15(1), pp.83— 107
Briscoe, F.M. (2009). “They make you invisible”: Negotiating power at the academic intersections
of ethnicity, gender, and class. Equity and Excellence in Education, 42(2), pp.233-248.

Brittan, A. (1989). Masculinity and Power. Oxford: Basil Blackwell.

Britton, E. (2018). ‘Be Like Water’: Reflections on Strategies Developing Cross-Cultural
Programmes for Women, Surfing and Social Good in Mansfield, L., Caudwell, J., Wheaton, B. and
Watson, B. (eds.), The Palgrave Handbook of Feminism and Sport, Leisure and Physical Education.
London: Palgrave Macmillan, pp. 793-807

Broadbridge, A. and Simpson, R. (2011). 25 years on: reflecting on the past and looking to the
future in gender and management research. British Journal of Management, 22, pp. 470-483.
Brooke, H.L., Corder, K., Griffin, S.J. and van Sluijs, E.M. (2014). Physical activity maintenance in
the transition to adolescence: A longitudinal study of the roles of sport and lifestyle activities in
British youth. PloS One, 9(2), e89028.

Brown, D. (2006). Pierre Bourdieu’s “Masculine Domination” thesis and the gendered body in
sport and physical culture. Sociology of Sport Journal, 23(2), pp.162—-168.

Brown, E.B. (1989). Womanist consciousness: Maggie Lena Walker and the independent order of
Saint Luke. Signs: Journal of Women in Culture and Society, 14(3), pp.610-633.

Brown, S.L., Teufel, J.A., Birch, D.A. and Kancherla, V. (2006). Gender, age, and behavior
differences in early adolescent worry. Journal of School Health, 76(8), pp.430-437.

Brubaker, R. (1985). Rethinking classical theory. Theory and Society, 14(6), pp.745-775.
Brubaker, R. (1993). Social Theory as Habitus in Calhoun, C. J. LiPuma, E. and Postone. M. (eds.),
Bourdieu: Critical Perspectives Chicago, IL: The University of Chicago Press, pp. 212-234.

Bruce, T. (2016). New rules for new times: Sportswomen and media representation in the third
wave. Sex Roles, 74(7-8), pp.361-376.

Bruni, A., Gherardi, S. and Poggio, B. (2004). Gender and entrepreneurship: An ethnographic
approach. Routledge.

Bryman, A. (2012). Sampling in qualitative research. Social Research Methods, 4, pp.415-429.
Bryman, A. (2016). Social Research Methods. Oxford: Oxford University Press.

Buchanan, L. and Dann, S. (2006). Participation in equestrian sport: Motives, barriers and profiles
in ANZMAC 2006 Conference Proceedings (pp. 4-6).

234



Eleanor Boden — January 2021

Buchmann, C. and Dalton, B. (2002). Interpersonal influences and educational aspirations in 12
countries: The importance of institutional context. Sociology of Education, pp.99-122.

Bukodi, E., Goldthorpe, J.H. and Zhao, Y. (2020). Primary and Secondary Effects of Social Origins
on Educational Attainment: New Findings for England.

Burawoy, M. (2012). The roots of domination: Beyond Bourdieu and Gramsci. Sociology, 46(2),
pp.187-206.

Burke, R.J. and Vinnicombe, S. (2008). Women on corporate boards of directors: international
issues and opportunities. Springer.

Burke, R.J. and Vinnicombe, S. (2013). Introduction: advancing women’s careers: a key business
issue in Vinnicombe, S., Burke, R.J., Blake-Beard, S. and Moore, L.L. (eds.), Handbook of Research
on Promoting Women’s Careers. Edward Elgar Publishing.

Butler, D.A. (2011). Indentured and modern apprenticeship in the horseracing industry: a gendered
analysis (Doctoral dissertation, University of Warwick).

Butler, D. (2013a). Becoming ‘one of the lads’: Women, horseracing and gender in the United
Kingdom in Adelman, M. and Knijnik, J. (eds.), Gender and Equestrian Sport. Dordrecht: Springer,
pp. 55-72.

Butler, D. (2013b). Not a job for ‘girly-girls’: Horseracing, gender and work identities. Sport in
Society, 16(10), pp.1309-1325.

Butler, D.A. (2014). Achieving against the odds: Gender, chance and contradiction in the
horseracing industry. Sociology of Sport Journal, 31(4), pp.402-419.

Butler, D. (2017). Regaining a ‘feel for the game’ through interspecies sport. Sociology of Sport
Journal, 34(2), pp.124-135.

Butler, D. (2017). Women, Horseracing and Gender: Becoming 'One of the Lads'. Routledge.
Butler, D. and Charles, N. (2012). Exaggerated femininity and tortured masculinity: Embodying
gender in the horseracing industry. The Sociological Review, 60(4), pp.676-695.

Butler, J. (1988). Performative acts and gender constitution: An essay in phenomenology and
feminist theory. Theatre Journal, 40(4), pp.519-531.

Butler, J. (1990). Gender Trouble and the Subversion of Identity. London: Routledge.

Butler, J. (1993). Bodies That Matter: On the Discursive Limits of ‘Sex’. New York and London:
Routledge,.

Calhoun, C., LiPuma, E. and Postone, M. (eds.) (1993). Bourdieu: Critical Perspectives. Chicago, Il:
The University of Chicago Press.

Cameron, D. and Don, K. (2003). Language and Sexuality. Cambridge: Cambridge University Press
Cardano, M. (2009). Ethnography and reflexivity. Notes on the construction of objectivity in
ethnographic research.

Carrigan, T., Connell, B. and Lee, J. (1985). Toward a new sociology of masculinity. Theory and
Society, 14(5), pp.551-604.

Casey, B.J., Galvan, A. and Somevrville, L.H. (2016). Beyond simple models of adolescence to an
integrated circuit-based account: A commentary. Developmental Cognitive Neuroscience, 17,
p.128.

Cashmore, V. (2018). Are girls any good? An analysis of gender differentials amongst British
thoroughbred horseracing. Unfinished MBA, University of Liverpool. (Online} Available at:
https://www.britishhorseracing.com/press _releases/female-jockeys-good-males-suggests -
thoroughbred-horseracing-industries-mba-study/ (Accessed: ).

235


https://www.britishhorseracing.com/press_releases/female-jockeys-good-males-suggests%20-thoroughbred-horseracing-industries-mba-study/
https://www.britishhorseracing.com/press_releases/female-jockeys-good-males-suggests%20-thoroughbred-horseracing-industries-mba-study/

Eleanor Boden — January 2021

Cassidy, R. (2002). The Sport of Kings: Kinship, Class and Thoroughbred Breeding in Newmarket.
Cambridge: Cambridge University Press

Cassidy, R. (2007). Horse People: thoroughbred culture in Lexington and Newmarket. John
Hopkins University Press.

Caudwell, J. (2003). Sporting gender: Women’s footballing bodies as sites/sights for the
(re)articulation of sex, gender, and desire. Sociology of Sport Journal, 20(4), pp.371— 386.
Ceron-Anaya, H. (2010). An approach to the history of golf: Business, symbolic capital, and
technologies of the self. Journal of Sport and Social Issues, 34(3), pp.339-358.

Chadwick, C. and DeBlaere, C. (2019). The power of sisterhood: The moderating role of
womanism in the discrimination-distress link among women of color in the United States. Sex
Roles, 81(5-6), pp.326-337.

Chambers, C. (2005). Masculine domination, radical feminism and change. Feminist Theory, 6(3),
pp.325-346.

Chamberlain, LJ., Crowley, M., Tope, D. and Hodson, R. (2008). Sexual harassment in
organizational context. Work and Occupations, 35(3), pp.262-295.

Chan, T. W. (2019). Understanding social status: a reply to Flemmen, Jarness and Rosenlund. The
British Journal of Sociology, 70(3), pp.867-881.

Chan, T.W. (ed.). (2010). Social status and cultural consumption. Cambridge University Press
Chan, T.W and Goldthorpe, J.H. (2007). Data, methods and interpretation in analyses of cultural
consumption: A reply to Peterson and Wuggenig. Poetics, 35( 4-5), pp.317-329.

Channon, A., Dashper, K., Fletcher, T. and Lake, R.J. (2016). The promises and pitfalls of sex
integration in sport and physical culture.

Channon, A., Dashper, K., Fletcher, T. and Lake, R. J. (eds.). (2018). Sex integration in sport and
physical culture: Promises and pitfalls. Routledge.

Chatillon, A., Charles, M. and Bradley, K. (2018). Gender ideologies. in Risman, B.J., Froyum,C.M.
and Scarborough, W.J. (eds.), Handbook of the Sociology of Gender Cham: Springer, pp.217-226.
Chatzitheochari, S. and Arber, S. (2012). Class, gender and time poverty: a time-use analysis of
British workers’ free time resources. The British Journal of Sociology, 63(3), pp.451-471.

Chimot, C. and Louveau, C. (2010). Becoming a man while playing a female sport: The
construction of masculine identity in boys doing rhythmic gymnastics. International Review for the
Sociology of Sport, 45(4), pp.436-456.

Choo, H.Y. and Ferree, M.M. (2010). Practicing intersectionality in sociological research: A critical
analysis of inclusions, interactions, and institutions in the study of inequalities. Sociological
Theory, 28(2), pp. 129-149.

Cicourel, A.V. (1993). Aspects of Structural and Processual Theories of Knowledge in Calhoun, C.
J. LiPuma, E. and Postone,M. (eds.), Bourdieu: Critical Perspectives . Chicago, IL: University of
Chicago Press, pp. 89-115.

Clarke, L., Michielsens, E. and Wall, C. (2006). Women in manual trades in Gale, A.W. and
Davidson, M. (eds.) Managing Diversity and Equality in Construction: Initiatives and Practice.
Routledge, pp.151-168.

Clarke, V. and Braun, V. (2013). Teaching thematic analysis: Overcoming challenges and
developing strategies for effective learning. The Psychologist, 26(2), pp.120-123.

Clarke, V. and Braun, V. (2019). Feminist qualitative methods and methodologies in psychology:
A review and reflection. Psychology of Women & Equalities Section Review.

236



Eleanor Boden — January 2021

Clark-lbanez, M. (2004). Framing the social world with photo-elicitation interviews. American
Behavioral Scientist, 47(12), pp.1507-1527.

Clatworthy, N.M. (1981). Social-class and value factors in saddle-horse showing. Free Inquiry in
Creative Sociology, 9(2), pp.135-138.

Clayton-Hathway, K. and Manfredi, S. (2017). Women’s representation and diversity in the
horseracing industry.

Clegg, S. and Kornberger, M. (eds.). (2006). Space, organizations and management theory. Oslo:
Liber.

Cleland, J. and Cashmore, E. (2016). Football fans’ views of violence in British football: Evidence
of a sanitized and gentrified culture. Journal of Sport and Social Issues, 40(2), pp.124-142.
Clement, J.-P. (1995). Contributions of the sociology of Pierre Bourdieu to the sociology of sport.
Sociology of Sport Journal, 12(2), pp.147-157.

Coakley, J. (2011). Youth sports: What counts as “positive development?” Journal of Sport and
Social Issues, 35(3), 306-324.

Coakley, J. and White, A. (1992). Making decisions: Gender and sport participation among British
adolescents. Sociology of Sport Journal, 9(1), pp.20-35.

Cockburn, C. (1981). The material of male power. Feminist Review, 9(1), pp.41-58.

Cockburn, C. and Clarke, G. (2002). “Everybody’s looking at you!”: Girls negotiating the
“femininity deficit” they incur in physical education. Women’s Studies International Forum, 25(6),
pp.651-665

Cohen, M. L. and Morrison, K. (2011). Research Methods in Education, 7th edn. Routledge.
Cohn, C. (2000). How Can She Claim Equal Rights When She Doesn't Have to Do as Many Push-
Ups as | Do? the Framing of Men's Opposition to Women's Equality in the Military. Men and
Masculinities, 3(2), pp.131-151.

Coles, T. (2009). Negotiating the field of masculinity: The production and reproduction of multiple
dominant masculinities. Men and Masculinities, 12(1), pp.30-44.

Colley, H., James, D., Diment, K. and Tedder, M. (2003). Learning as becoming in vocational
education and training: class, gender and the role of vocational habitus. Journal of Vocational
Education and Training, 55(4), pp.471-498.

Collins, L. H. (2002). Working out the contradictions: Feminism and aerobics. Journal of Sport and
Social Issues, 26(1), pp.85-109.

Collins English Dictionary (2014). Complete and Unabridged, 12th Edition.Harper Collins
Publishers.

Collins, P. H. (1998). It's all in the family: Intersections of gender, race, and nation. Hypatia, 13(3),
pp.62-82.

Collins, P.H. (2012). Social inequality, power, and politics: Intersectionality and American
pragmatism in dialogue. Journal of Speculative Philosophy, 26, pp.442—457

Collins, P.H. and Bilge, S. (2016). Intersectionality. Cambridge, England: Polity Press

Connell, R. (1987). Gender and Power. Cambridge: Polity Press

Connell, R. (1989). Cool guys, swots and wimps: The interplay of masculinity and education.
Oxford Review of Education, 15(3), pp.291-203.

Connell, R. (1990). An iron man: The body and some contradictions of hegemonic masculinity in
Messner, M. and Sabo, D. (eds.), Sport, Men and the Gender Order: Critical Feminist Perspectives.
Chicago, IL: Human Kinetics, pp. 83-96.

237



Eleanor Boden — January 2021

Connell, R. (1996). Teaching the boys: New research on masculinity, and gender strategies for
schools. The Teachers College Record, 98(2), pp.206—235.

Connell, R. (2002). Debates about men, new research on masculinities in Scraton S. and. Flintoff,
A. (eds.), Gender and Sport: A Reader. Abingdon, Oxford: Routledge, pp. 161-168/

Connell, R. (2007). Masculinities, 2nd edn. Cambridge: Polity Press.

Connell, R. (2010). Kartini’s children: On the need for thinking gender and education together on
a world scale. Gender and Education, 22(6), pp.603—-615.

Connell, R.W. (1987). Gender and power: Society, the person and sexual politics. Cambridge: Polity
Connell, R.W. (1992). A very straight gay: Masculinity, homosexual experience, and the dynamics
of gender. American Sociological Review, 57(6), pp.735-751.

Connell, R.W. (1995). Masculinities. Berkeley: University of California Press.

Connell, R.W. (2000). The men and the boys. Berkeley: University of California Press.

Connell, R.W. (2005). Masculinities. Polity.

Connell, R. (2019). New maps of struggle for gender justice: Rethinking feminist research on
organizations and work. Gender, Work and Organization, 26(1), pp.54-63.

Connell, R.W. and Wood, J. (2005). Globalization and business masculinities. Men and
Masculinities, 7(4), pp.347-364.

Connell, R. and Messerschmidt, J. W. (2005). Hegemonic masculinity: Rethinking the concept.
Gender and Society, 19(6), 829—859.

Constantini, N.W., Dubnov, G. and Lebrun, C.M. (2005). The menstrual cycle and sport
performance. Clinical Journal of Sports Medicine, 24(2), e51—e82.

Cook, A. (1992), Can work requirements change to accommodate the needs of dual-earner
families? in Lewis, S., lzraeli, D. and Hootsmans, H. (eds.),Dual-earner Families: International
Perspectives. London: Sage.

Cooky, C. (2018). What’s new about sporting femininities? Female athletes and the sport-media
industrial complex in Thorpe, H., Toffoletti, K. and Francombe-Webb, J. (eds.), New Sporting
Femininities . Cham: Palgrave Macmillan, pp. 23-41.

Cooper, M. (2000). Being the “go-to guy”: Fatherhood, masculinity, and the organization of work
in Silicon Valley. Qualitative Sociology, 23(4), pp.379-405.

Corbin, C.B., Pangrazi, R.P. and Le Masurier, G.C. (2004). Adolescence: A “Risk Factor” for Physical
Inactivity. Washington, DC: President’s Council on Physical Fitness and Sports

Corrigall, E.A. and Konrad, A.M. (2006). The relationship of job attribute preferences to
employment, hours of paid work, and family responsibilities: An analysis comparing women and
men. Sex Roles, 54(1-2), pp.95-111.

Corsun, D.L. and Costen, W.M. (2001). Is the glass ceiling unbreakable? Habitus, fields, and the
stalling of women and minorities in management. Journal of Management Inquiry, 10(1), pp.16-
25.

Cortina, L.M., Magley, V.J., Williams, J.H. and Langhout, R.D. (2001). Incivility in the workplace:
Incidence and impact. Journal of Occupational Health Psychology, 6, pp.64-80.

Coté, J.E. (2002). The role of identity capital in the transition to adulthood: The individualization
thesis examined. Journal of Youth Studies, 5(2), pp.117-134.

Coté, J., Turnnidge, J. and Vierimaa, M. (2016). A personal assets approach to youth sport in
Green, K. and Smith, A. (eds.), Routledge Handbook of Youth Sport. Routledge, pp.243-255.
Cotugna, N,O. Snider, S. and Windish J. (2011). “Nutrition Assessment of Horse-racing Athletes.
Journal of Community Health, 36(2), pp.261-264

238



Eleanor Boden — January 2021

Coulter, K. (2013). Horse Power: Gender, Work, and Wealth in Canadian Show Jumping in
Adelman, M. and Knijnik, J. (eds.), Gender in Equestrian Sport. Springer Netherlands, pp.165-181.
Coulter, K. (2014). Herds and Hierarchies: Class, Nature, and the Social Construction of Horses in
Equestrian Culture. Society and Animals, 22, pp.135-152

Cox, B. and Thompson, S. (2000). Multiple bodies: Sportswomen, soccer and sexuality.
International Review for the Sociology of Sport, 35(1), pp.5-20.

Cox, G. and Ashford, T. (1998). Riddle me this: The craft and concept of animal mind. Science,
Technology, and Human Values, 23(4), pp.425-438.

Craig, L. and Mullan, K. (2011). How mothers and fathers share childcare: A cross-national time-
use comparison. American Sociological Review, 76(6), pp.834-861

Crawley, S.L. (2011). Visible Bodies, Vicarious Masculinity, and “The Gender Revolution” Comment
on England. Gender and Society, 25(1), pp.108-112.

Crawford, P., Brown, B. and Majomi, P. (2008). Education as an Exit Strategy for Community
Mental Health Nurses: A Thematic Analysis of Narratives. Mental Health Review Journal, 13(3), pp.
8-15.

Crenshaw, K. (1989). Demarginalising the intersection of race and sex: A black feminist critique of
antidiscrimination doctrine, feminist theory and antiracist politics. University of Chicago Legal
Forum, 1(8), pp.139-167

Christensen, A.D. and Jensen, S.Q. (2014). Combining hegemonic masculinity and
intersectionality. NORMA: International Journal for Masculinity Studies, 9(1), 60-75.

Crenshaw, K. (1991). Mapping the margins: Identity politics, intersectionality, and violence against
women. Stanford Law Review, 43(6), pp.1241-1299.

Cross, S. and Bagilhole, B., (2002). Girls’ jobs for the boys? Men, masculinity and non-traditional
occupations. Gender, Work and Organization, 9(2), pp.204-226.

Crossley, N. (2001). The phenomenological habitus and its construction. Theory and Society, 30(1),
pp.81-120.

Cunningham, G.B., Fink, J.S. and Doherty, A. (2016). Developing theory in sport management in
Doherty, A., Cunningham, G.B. and Fink, J.S. (eds.), Routledge handbook of theory in sport
management. Routledge, pp.3-8.

Dagkas, S. and Quarmby, T. (2015). Bourdieu, Young People and Physical Activity: Intersecting
Fields of Social Class and Family in Hunter, L.., Smith, W. and Emerald, E. (eds.), Fields of Physical
Culture: Encounters With and Beyond Bourdieu.. London: Routledge, (pp. 101-107.

Dale, K. and Burrell, G. (2008). The spaces of organisation and the organisation of space: Power,
identity and materiality at work. Basingstoke, UK: Palgrave Macmillan.

Dashper, K. (2012a). Together, yet still not equal? Sex integration in equestrian sport. Asia-Pacific
Journal of Health, Sport and Physical Education, 3(3), pp.213—-225.

Dashper, K. (2012b). ‘Dressage is full of queens!” Masculinity, sexuality and equestrian sport.
Sociology, 46(6), pp.1109-1124.

Dashper, K. (2016). Strong, active women:(Re) doing rural femininity through equestrian sport
and leisure. Ethnography, 17(3), pp.350-368.

Dashper, K. (2019). Challenging the gendered rhetoric of success? The limitations of women-only
mentoring for tackling gender inequality in the workplace. Gender, Work and Organization, 26(4),
pp.541-557

Dashper, K. (2020). Mentoring for gender equality: Supporting female leaders in the hospitality
industry. International Journal of Hospitality Management, 88, 102397.

239



Eleanor Boden — January 2021

Dashper, K. and Fletcher, T. (2013). Introduction: Diversity, equity and inclusion in sport and
leisure. Sport in Society, 16(10), pp.1227-1232.

David, M., Edwards, R. and Alldred, P. (2001). Children and school-based research: “Informed
consent” or “educated consent”? British Educational Research Journal, 27(3), pp.347—-365.
Davies, B. and Harré, R. (1990). Positioning: The discursive production of selves. Journal for the
Theory of Social Behaviour, 20(1), pp.43—63.

Dawson, E.A. and Reilly, T. (2009). Menstrual cycle, exercise and health. Biological Rhythm
Research, 40(1), pp.99-119.

De Beauvoir, S., (1963). La Force des choses, Vol. 1. Paris: Gallimard.

De Coster, S., Estes, S.B. and Mueller, C.W. (1999). Routine Activities and Sexual Harassment in
the Workplace. Work and Occupations, 26, pp. 21-49

De Jonge, X. (2003). Effects of the menstrual cycle on exercise performance. Sport Med, 33(11),
pp. 833—-851.

De Souza, E.R., Solberg, J. and Elder, C. (2007). A cross-cultural perspective on judgments of
woman-to-woman sexual harassment: Does sexual orientation matter? Sex Roles, 56(7-8), pp.457-
471.

De Vries, J., Webb, C. and Eveline, J. (2006). Mentoring for gender equality and organizational
change. Employee Relations, 28, pp.573-587.

De Vuyst, S. (2020). Hacking Gender and Technology in Journalism. Taylor & Francis.

Dean, J.J. (2013). Heterosexual masculinities, anti-homophobias, and shifts in hegemonic
masculinity: The identity practices of black and white heterosexual men. The Sociological
Quarterly, 54(4), pp.534-560.

Debebe, G., Anderson, D., Bilimoria, D. and Vinnicombe, S.M. (2016). Women’s leadership
development programs: Lessons learned and new frontiers.

DeRogatis, J. (2017). Parents told police their daughter is being held against her will in R. Kelly’s
‘Cult’. Buzzfeed. (Online) Available at: https://www.buzzfeednews.com/
article/jimderogatis/parents-told-police-r-kelly-is-keepingwomen-in-a-cult (Accessed; ).
DeMello, M. (2012). Animals and society: an introduction to human-animal studies. New York:
Columbia University Press.

Demetriou, D Z. (2001). Connell’s concept of Hegemonic Masculinity: A critique. Theory and
Society, 30(3), pp.337-361.

Demetriou, Y., Vondung, C., Bucksch, J., Schlund, A., Schulze, C., Knapp, G. and Reimers, A.K.
(2019). Interventions on children’s and adolescents’ physical activity and sedentary behaviour:
protocol for a systematic review from a sex/gender perspective. Systematic Reviews, 8(1), p.65.
Denzin, N. (2007). Grounded theory and the politics of interpretation in Charmaz, K. and Bryant,
A. (eds.), The Sage Handbook of Grounded Theory. London: Sage, pp. 454-471.

Der, J. and Deary, 1.J. (2006). Age and Sex Differences in Reaction Time in Adulthood: Results from
the United Kingdom Health and Lifestyle Survey. Psychology and Aging, 21(1), pp.62—73.

Deitch, C.H. and Huffman, M.L. (2001). Family responsive benefits and the two-tiered labor
market in Hertz, R. and Marshall, N..L. (eds.), Working families: The transformation of the
American home. University of California Press, pp.103-130.

Despret, V. (2013). Responding bodies and partial affinities in human—animal worlds. Theory,
Culture and Society, 30(7-8), pp. 51-76.

Deutsch, F.M. (2007). Undoing gender. Gender and Society, 21(1), pp.106—127

240



Eleanor Boden — January 2021

DeVault, M.L. (1996). Talking back to sociology: Distinctive contributions of feminist methodology.
Annual Review of Sociology, 22(1), pp.29-50.

Dickerson, L.M., Mazyck, P.J. and Hunter, M.H. (2003). Premenstrual syndrome. American Family
Physician, 67(8), pp.1743-1752.

Diekman, A. B., Weisgram, E. S. and Belanger, A.L. (2015). New routes to recruiting and retaining
women in STEM: Policy implications of a communal goal congruity perspective. Social Issues and
Policy Review, 9(1), pp.52-88.

Diezhandino, M.P. (2002). El doble discurso sobre género. La dicotomia entre los postulados
tedricos y la realidad representada en los medios in Mujeres, VV.AA. (ed.), hombres y medios de
comunicacion, Tomo IV ().Valladolid: Junta de Castilla y Ledn, pp. 675-689.

Dillabough, J.-A. (2004). Class, culture and the “predicaments of Masculine Domination”:
Encountering Pierre Bourdieu. British Journal of Sociology of Education, 25(4), pp.489-506.
Dillabough, J.-A. (2006). Gender Theory and Research in Education: Modernist Traditions and
Emerging Contemporary Themes in Mac an Ghaill M. and Arnot, M. (eds.), The Routledge Falmer
Reader in Gender and Education . London: Routledge/Falmer, pp. 17-32.

Disch, L. and Hawkesworth, M. (eds.). (2018). The Oxford handbook of feminist theory. Oxford
University Press.

Dixson, A.D. (2018). “What’s going on?”: A critical race theory perspective on Black Lives Matter
and activism in education. Urban Education, 53(2), pp.231-247.

Dobbin, F. and Kelly, E.L. (2007). How to Stop Harassment: Professional Construction of Legal
Compliance in Organizations. American Journal of Sociology, 112, pp.1203-1243

Dobele, A. R. and Rundle-Theile, S. (2015). Progression through academic ranks: A longitudinal
examination of internal promotion drivers. Higher Education Quarterly, 69(4), pp.410-429.
Dolan, E., O’Connor, H., McGoldrick, A., O’Loughlin, G., Lyons, D. and Warrington, G. (2011).
Nutritional, Lifestyle, and Weight Control Practices of Professional Jockeys. Journal of Sports
Sciences, 29(8), pp.791-799.

Douglas, K. and Carless, D. (2009a). Abandoning the performance narrative: Two women's stories
of transition from professional sport. Journal of Applied Sport Psychology, 21(2), pp. 213-230.
Douglas, K. and Carless, D. (2009b). Exploring taboo issues in professional sport through a
fictional approach. Reflective Practice, 10(3), pp.311-323.

Dovidio, J.F. and Gaertner, S.L .(2004). Aversive racism in Zanna, M. P. (ed.), Advances in
Experimental Social Psychology. New York: Elsevier, pp. 1-51.

Driscoll, C., (1999). Girl culture, revenge and global capitalism: cybergirls, riot girls, spice girls.
Australian Feminist Studies, 14 (29), pp.173— 193

Dryler, H. (1998). Parental role models, gender and educational choice. British Journal of
Sociology, pp.375-398.

Dumais, S.A. (2002). Cultural capital, gender, and school success: The role of habitus. Sociology of
Education, 75(1), pp.44—-68.

Dworkin, S.L. and Wachs, F.L. (2009). Body Panic: Gender, Health, and the Selling of Fitness. New
York: New York University Press.

Eagly, A.H. and Wood, W. (2013). The nature—nurture debates: 25 years of challenges in
understanding the psychology of gender. Perspectives on Psychological Science, 8(3), pp.340-357.
Eckert, P. and McConnell-Ginet, S. (2013). Language and gender. Cambridge University Press.
Ely, R.J. and Meyerson, D.E. (2000). Advancing gender equity in organizations: The challenge and
importance of maintaining a gender narrative. Organization, 7(4), 589-608.

241



Eleanor Boden — January 2021

Eime, R.M., Harvey, J.T., Charity, M. J. and Payne, W.R. (2016). Population levels of sport
participation: implications for sport policy. BMC Public Health, 16(1), p.752.

Einarsen, S. (2000). Harassment and bullying at work: A review of the Scandinavian approach.
Aggression and Violent Behavior, 5, pp.379- 401.

Einarsen, S. and Mikkelsen, E.G. (2003). Individual effects of exposure to bullying at work in
Einarsen, S., Hoel, H,. Zapf, D. and Cooper, C. L. (eds.), Bullying and emotional abuse in the
workplace: International perspectives in research and practice. London: Taylor and Francis, pp.
127-144.

Einarsen, S. and Raknes, B.l. (1997). Harassment in the workplace and the victimization of men.
Violence and Victims, 12, pp.247-263.

Einarsen, S., Matthiesen, S.B. and Skogstad, A. (1998). Bullying, burnout and well-being among
assistant nurses. Journal of Occupational Health and Safety—Australia and New Zealand, 14,
pp.563-568.

Einarsen, S., Raknes, B.l. and Matthiesen, S.B. (1994). Bullying and harassment at work and their
relationships to work environment quality: An exploratory study. European Work and
Organizational Psychologist, 4, pp.381— 401

Elliott, R., Fischer, C. T., and Rennie, D. L. (1999). Evolving guidelines for publication of qualitative
research studies in psychology and related fields. British Journal of Clinical Psychology, 38(3), 215-
229.

England, P. (2010). The gender revolution: Uneven and stalled. Gender and Society, 24(2), pp.149-
166

Epstein, D. and Johnson, R. (1998). Schooling Sexualities. Buckingham: Open University Press
Erden, P. and Otken, A.B. (2019). The dark side of paternalistic leadership: employee
discrimination and nepotism.

Eskelinen, L. and Caswell, D. (2006). Comparison of social work practice in teams using a video
vignette technique in a multi-method design. Qualitative Social Work, 5(4), pp.489-503.

ESRC. (2015a). ESRC Framework for Research Ethics (Online_  Available at:
http://www.esrc.ac.uk/files/funding/guidance-for-applicants/esrc-framework-forresearch-
ethics-2015/

ESRC (2015b). ESRC Research Data Policy (pp. 1-10). Swindon: The Economic and Social

Research Council. (Online) Available at: http://www.esrc.ac.uk/files/aboutus/policies-and-
standards/esrc-research-data-policy/

Evans, B. (2006). “I'd feel ashamed”: Girls’ bodies and sports participation. Gender, Place and
Culture, 13(5), pp.547-561.

Evans, J. and Penney, D. (2008). Levels on the playing field: The social construction of physical
“ability” in the physical education curriculum. Physical Education and Sport Pedagogy, 13(1),
pp.31-47.

Evers, C. (2009). ‘The Point’: surfing, geography and a sensual life of men and masculinity on the
Gold Coast. Australia. Social and Cultural Geography, 10(8), pp.893-908.

Evers, C. (2015). Researching action sport with a GoProTM camera: An embodied and emotional
mobile video tale of the sea, masculinity and men-who-surf. Researching embodied sport:
Exploring movement cultures, pp.145-163.

Ezzell, M.B. (2009). ‘Barbie Dolls’ on the Pitch: Identity Work, Defensive Othering, and Inequality
in Women's Rugby. Social Problems, 56(1), pp. 111-131.

242



Eleanor Boden — January 2021

Fagan, C. (2001). Time, money and the gender order: work orientations and working-time
preferences in Britain. Gender, Work & Organization, 8(3), pp.239-266.

Fahlén, S. (2014). Does gender matter? Policies, norms and the gender gap in work-to-home and
home-to-work conflict across Europe. Community, Work and Family, 17(4), pp.371-391.
Fairclough, N. (2000). New Labour, New Language? London: Routledge.

Fan, W. and Wolters, C.A. (2015). School motivation and high school dropout: The mediating role
of educational expectation. British Journal of Educational Psychology, 84(1), pp.22-39.

Farley, L. (1978). Sexual shakedown: The sexual harassment of women on the job. New York:
McGraw-Hill

Farvid, P., Braun, V. and Rowney, C. (2017). ‘No girl wants to be called a slut!”: Women,
heterosexual casual sex and the sexual double standard. Journal of Gender Studies, 26(5), pp.544-
560.

Fasting, K. (2015). Assessing the sociology of sport: on sexual harassment research and
policy. International Review for the Sociology of Sport, 50(4-5), pp.437-441.

Fasting, K., Brackenridge, C.H. and Knorre, N. (2010). Performance level and sexual harassment
prevalence among female athletes in the Czech Republic. Women in Sport and Physical Activity
Journal, 19, pp.26-32.

Fasting, K., Brackenridge, C.H. and Kjglberg, G. (2013). Using court reports to enhance knowledge
of sexual abuse in sport: A Norwegian case study. Scandinavian Sport Studies Forum, 4, pp.49—
67.

Fasting, K., Brackenridge, C.H. and Sundgot-Borgen, J. (2004). Prevalence of sexual harassment
among Norwegian female elite athletes in relation to sport type. International Review for the
Sociology of Sport, 39, pp.373—386.

Fasting, K., Chroni, S. and Knorre, N. (2014). The experiences of sexual harassment in sport and
education among European female sports science students. Sport, Education and Society, 19(2),
pp.115-130.

Featherstone, M. (1982). The body in consumer culture. Theory, Culture and Society, 1(2), pp.18—
33.

Fereday, J. and Muir-Cochrane, E. (2006). Demonstrating rigor using thematic analysis: A hybrid
approach of inductive and deductive coding and theme development. International Journal of
Qualitative Methods, 5(1), pp.80-92.

Fielden, S.L., Davidson, M.J., Gale, A.\W. and Davey, C.L. (2001). Women in construction: the
untapped resource. Construction Management and Economics, 18(1), pp.113-121.

Fine, M. and Gordon, S. M. (1989). Feminist transformations of/despite psychology in Crawford,
M. and Gentry, M. (eds.), Gender and Thought: psychological Perspectives. New York: Springer-
Verlag,, pp.146-174.

Fink, J.S. (2015). Female athletes, women’s sport, and the sport media commercial complex: Have
we really “come a long way, baby”? Sport Management Review, 18(3), pp.331-342.

Fisette, J.L. (2013). “Are you listening?”: Adolescent girls voice how they negotiate self-identified
barriers to their success and survival in physical education. Physical Education and Sport
Pedagogy, 18(2), pp.184-203.

Fisher, A.R. and Bolton Holz, K. (2010). Testing a model of women’s personal sense of justice,
control, well-being, and distress in the context of sexist discrimination. Psychology of Women
Quarterly, 34(3), pp. 297-310

243



Eleanor Boden — January 2021

Fisher, R. and Simmons, R. (2012). Liberal conservatism, vocationalism and further education in
England. Globalisation, Societies and Education, 10(1), pp.31-51.

Fisher, V. and Kinsey, S. (2014). Behind closed doors! Homosocial desire and the academic boys
club. Gender in Management: An International Journal, 29, pp.44-64.

Fitzgerald, T. and Wilkinson, J. (2010). Travelling towards a mirage? Gender, leadership and
higher education. Studies In Higher Education, 36(4), pp. 509-511Fitzgerald, H. (2005). Still feeling
like a spare piece of luggage? Embodied experiences of (dis)ability in physical education and
school sport. Physical Education and Sport Pedagogy, 10, pp.41-59.

Flintoff, A. (2008). Targeting Mr Average: participation, gender equity and school sport
partnerships. Sport, Education and Society, 13(4), pp.393-411.

Flintoff, A., Foster, R. and Wystawnoha, S. (2011). Promoting and sustaining high quality physical
education and school sport through school sport partnerships. European Physical Education
Review, 17(3), pp.341-351.

Forsberg, L. and Tebelius, U. (2011). The riding school as a site for gender identity construction
among Swedish teenage girls. World Leisure Journal, 53(1), pp. 42-56.

Fowler, V.R. (2016). An awakening: The life history of a female physical educator, coach, and
administrator (Doctoral dissertation, The University of Alabama).

Fox, K. (1999). The racing tribe: watching the horsewatchers. Metro Publishing, Limited

Fox, M.F. (2006). Gender, hierarchy, and science in Risman, B.J., Froyum, C.M. and Scarborough,
W.J. (eds.), Handbook of the Sociology of Gender. Boston, MA.: Springer, pp. 441-457.

Francis, B. (2009). The role of The Boffin as abject Other in gendered performances of school
achievement. The Sociological Review, 57(4), pp.645—669.

Francis, B. (2010). Re/theorising gender: Female masculinity and male femininity in the
classroom? Gender and Education, 22(5), pp. 477-490.

Francis, B. and Paechter, C. (2015). The problem of gender categorisation: Addressing dilemmas
past and present in gender and education research. Gender and Education, 27(7), pp.776-790.
Francis, B., Skelton, C. and Read, B. (2010). The simultaneous production of educational
achievement and popularity: How do some pupils accomplish it? British Educational Research
Journal, 36(2), pp.317-340.

Franks, S. and O’Neill, D. (2016). Women reporting sport: Still a man’s game? Journalism, 17(4),
pp.474-492.

Fraser, N. (2007). Feminist politics in the age of recognition: A two-dimensional approach to
gender justice. Studies in Social Justice, 1(1), pp.23-35.

Frosh, S., Phoenix, A. and Pattman, R. (2003). The trouble with boys. The Psychologist, 16(2),
pp.84-87.

Fuller, S. (1987). On regulating what is known: A way to social epistemology. Synthese, 73(1),
pp.145-183.

Furlong, A. and Cartmel, F. (1997). Risk and uncertainty in the youth transition. Young: Nordic
Journal of Youth Research, 5(1), pp.3-20.

Galbreath, B.L. (2014). Media matters: Men who watch action movies and perceptions of
traditional masculine norms. Widener University, Center for Human Sexuality Studies.

Gallier, S. (1988) One of the lads: Racing on the inside. London: Stanley Paul.

Gao, Q. (2015). Bourdieu and the Body in Hunter, L Smith, W. and Emerald, E. (eds.), Fields of
Physical Culture: Encounters With and Beyond Bourdieu. London: Routledge, pp. 143-148.

244



Eleanor Boden — January 2021

Garnham, N. and Williams, R. (1980). Pierre Bourdieu and the sociology of culture: An
introduction. Media, Culture and Society, 2(3), pp.209-223.

Gaskell, J. (1985). Course enrolment in the high school: The perspective of working-class females.
Sociology of Education, 58(1), pp. 48-59.

Gerdes, Z. (2020). A Mixed Qualitative Investigation of the Gender Conceptions of White,
Heterosexual, Cisgender, Catholic Men (Doctoral dissertation, University of Akron).

Ghani, R. (2017). Is PPE working for women? The problem of ill-fitting personal protective
equipment for women in industry. Occupational Health at Work, 13(6), pp. 32-35.

Giardina, M.D. and Laurendeau, J. (2013). Truth untold? Evidence, knowledge, and research
practice(s). Sociology of Sport Journal, 30(3), pp.237-255.

Gibson, M.L. (2004). Paid maternity leave. Independent Education, 34(2), p.29.

Gibson, C., Davenport, S., Fowler, T., Harris, C.B., Prudhomme, M., Whiting, S. and Simmons-
Horton, S. (2019). Understanding the 2017 “Me Too” movement’s timing. Humanity & Society,
43(2), pp.217-224.

Gilbert, M. (2013). Young Equestrians: The Horse Stable as a Cultural Space in Gillett, J. and
Gilbert. M. (eds.), Sport, Animals, and Society. New York: Routledge, pp. 233-250.

Gilbert, M. (2015). Interspecies relations in equestrian sport (Doctoral dissertation).

Gilbert, M. and Gillett, J. (2012). Equine athletes and interspecies sport. International Review for
the Sociology of Sport, 47(5), pp.632-643.

Gilbert, M. and Gillett, J. (2013). Women in Equestrian Polo: Cultural Capital and Sport
Trajectories in Adelman, M. and Knijnik, J.(eds.), Gender and Equestrian Sport Springer
Netherlands, pp. 111-125

Gillen, M.M. and Lefkowitz, E. S. (2006). Gender role development and body image among male
and female first year college students. Sex Roles, 55(1), pp.25-37.

Gilmore, S. and Gilson, C. (2007). Finding form: elite sports and the business of change. Journal of
Organizational Change Management, 20(3), pp.409-428.

Giousmpasoglou, C., Marinakou, E. and Cooper, J.C. (2018). ‘Banter, Bollockings & Beatings’: The
occupational socialisation process in Michelin-starred kitchen brigades in Great Britain and
Ireland. International Journal of Contemporary Hospitality Management, 30(3), pp.1882-1902.
Girlguiding. (2016). Girls’ Attitudes Survey (pp. 1-38). London: Girlguiding UK. (Online) Available
at: https://www.girlguiding.org.uk/globalassets/docs-andresources/research-and-
campaigns/girls-attitudes-survey-2016.pdf (Accessed: ).

Giulianotti, R., Hognestad, H. and Spaaij, R. (2016). Sport for development and peace: Power,
politics, and patronage. Journal of Global Sport Management, 1(3-4), pp.129-141.

Glover, J. (2002). Women and scientific employment. Science Studies, 15(1), pp.29-45.

Goffman, E. (1963). Stigma: Notes on the management of spoiled identity. Englewood Cliffs, NJ:
Prentice Hall.

Goldberg, A.D. and Chandler, T.J.L. (1991). Sport participation among adolescent girls: Role
conflict or multiple roles? Sex Roles, 25(3-4), pp.213—224.

Goldthorpe, J.H. (1997). The “Goldthorpe” Class Schema: Some Observations on Conceptual

and Operational Issues in Relation to the ESRC Review of Government Social Classification in Rose,
D. and O'Reilly, K. (eds.), Constructing Classes: Towards a New Social Classification for the UK.
Swindon: ESRC/ONS.

Goldthorpe, J.H. (2016). Social class mobility in modern Britain: changing structure, constant
process. Journal of the British Academy, 4,pp.89-111.

245



Eleanor Boden — January 2021

Goldthorpe, J. H. (2020). Class and status in interwar England: Current issues in the light of a
historical case. The British Journal of Sociology.

Gordon, T. (1996). “School is like an ant’s nest”: Spatiality and embodiment in schools. Gender
and Education, 8(3), pp.301-310.

Gordon, T., Holland, J. and Lahelma, E. (2001). Friends or Foes? Interpreting Relations Between
Girls in School in Hopson. R. (ed.), Genders and Sexualities in Educational Ethnography, Vol. 3.
Bingley: Emerald Group Publishing Limited, pp. 7-25.

Gorely, T., Holroyd, R. and Kirk, D. (2003). Muscularity, the habitus and the social construction of
gender: towards a gender-relevant physical education. British Journal of Sociology of Education,
24(4), pp.429-448.

Gramsci, A. (1971). Hegemony. na.

Granfield, R. (1991). Making it by faking it: Working-class students in an elite academic
environment. Journal of Contemporary Ethnography, 20(3), pp.331-351.

Grenfell, M. and James, D. (2004). Change in the field: Changing the field: Bourdieu and the
methodological practice of educational research. British Journal of Sociology of Education, 25(4),
pp.507-523.

Grey, E.L. (1989). A social class and social function assessment of the equestrian sport of combined
driving.

Griffin, C. (2005). Impossible spaces? Femininity as an empty category. Paper presented at ESRC
research seminar series ‘New Femininities’, December 2005, University of East London, London.
Griffiths, M. and Lewis, A. (2011). Confronting gender representation: A qualitative study of the
experiences and motivations of female casual-gamers. Aloma: Revista de Psicologia, Ciencies de
I'Educacid i de I'Esport, (28).

Guba, E.G. and Lincoln, Y.S. (1994). Competing paradigms in qualitative research. Handbook of
qualitative research, 2(163-194), p. 105.

Guerrier, T., Evans, C. and Glover, J. (2009). ‘Technical, but not very...”: Constructing gendered
identities in IT-related employment. Work, Employment and Society, 23(3), pp.494-511

Guppy, N. and Pendakur, K. (1989). The Effects of Gender and Parental Education on Participation
within Post-Secondary Education in the 1970s and 1980s. Canadian Journal of Higher Education,
19(1), pp.49-62.

Gupta, N.D., Kristensen, N. and Pozzoli, D. (2010). External validation of the use of vignettes in
cross-country health studies. Economic Modelling, 27(4), pp.854-865.

Haggstrom M. (2014). Reference ranges for estradiol, progesterone, luteinizing hormone and
follicle-stimulating hormone during the menstrual cycle. Wiki Journal of Medicine, 1(1),p.1.
Halberstam, J. (1998). Female Masculinity. Durham, NC: Duke University Press.

Halford, S., Savage, M. and Witz, A. (1997). Gender, Careers and Organisations, London:
Macmillan,.

Hall, M. and Hearn, J. (2018). Written evidence submitted to the House of Commons select
committee: The Women and Equalities Committee 'Sexual harassment of women and girls in public
places inquiry'. Parliament UK.

Hamilton, S.F. and Hamilton, M.A. (2006). School, Work, and Emerging Adulthood.

Hancock, A.M. (2007). When multiplication doesn't equal quick addition: Examining
intersectionality as a research paradigm. Perspectives on Politics, 5(1), pp.63-79.

Haraway, D. (2003). The companion species manifesto: Dogs, people, and significant otherness.
Chicago Il: University of Chicago Press.

246



Eleanor Boden — January 2021

Hardin, M., Shain, S. and Shultz-Poniatowski, K. (2008). There's no sex attached to your
occupation: The revolving door for young women in sports journalism. Women in Sport and
Physical Activity Journal, 17(1), pp.68-79.

Hareli, S., Klang, M. and Hess, U. (2008). The role of career history in gender based biases in job
selection decisions. Career Development International, 13(3).

Hargreaves, J. (1994). Sporting Females: Critical Issues in the History and Sociology of Women’s
Sports. London: Routledge.

Hargreaves, J.A (1990). Gender on the sports agenda. International Review for the Sociology of
Sport, 25(4), pp.287-308.

Harker, R.K. (1984). On reproduction, habitus and education. British Journal of Sociology of
Education, 5(2), pp.117-127.

Harris, A. and Leonardo, Z. (2018). Intersectionality, race-gender subordination, and
education. Review of Research in Education, 42(1), pp.1-27.

Harris, J. and Clayton, B. (2002). Femininity, masculinity, physicality and the English tabloid press:
The case of Anna Kournikova. International Review for the Sociology of Sport, 37(3-4), pp.397—
413.

Harris, K.L. (2017). Re-situating organizational knowledge: Violence, intersectionality and the
privilege of partial perspective. Human Relations, 70(3), pp.263-285.

Harris, K.L., McFarlane, M. and Wieskamp, V. (2020). The promise and peril of agency as motion:
A feminist new materialist approach to sexual violence and sexual harassment. Organization,
27(5), pp.660-679.

Harrison, S. (2009). Masculinities and music: Engaging men and boys in making music. Cambridge
Scholars Publishing.

Hartmann, H. (1976). Capitalism, patriarchy and job segregation by sex. Signs: Journal of Women
in Culture and Societyl, pp. 137-170

Hay, P. J. and MacDonald, D. (2010). The gendering of abilities in senior PE. Physical Education
and Sport Pedagogy, 15(3), pp.271-285.

Hayashi, E. and Hong, J. (2011). A Diary Study of Password Usage in Daily Life in Proceedings of
the SIGCHI Conference on Human Factors in Computing Systems (CHI “11). ACM, New York, NY,
USA, pp. 2627-2630

Healy, G., Bradley, H. and Forson, C. (2011). Intersectional sensibilities in analysing inequality
regimes in public sector organizations. Gender, Work and Organization, 18(5), pp.467-487.
Hearne, V. (2007). Animal Happiness: Moving Exploration of Animals and Their Emotions-From
Cats and Dogs to Orangutans and Tortoises. Simon and Schuster.

Heath, S., Charles, V., Crow, G. and Wiles, R. (2007). Informed consent, gatekeepers and go-
betweens: Negotiating consent in child- and youth-orientated institutions. British Educational
Research Journal, 33(3), pp.403-417.

Hedenborg, S. and White, M.H. (2012). Changes and variations in patterns of gender relations in
equestrian sports during the second half of the twentieth century. Sport in Society, 15(3), pp.302-
319.

Heilman, M.E. (2001). Description and prescription: How gender stereotypes prevent women's
ascent up the organizational ladder. Journal of Social Issues, 57, pp.657-674.

Heilman, M.E. and Okimoto, T.G. (2007). Why are women penalized for success at male tasks?
The implied communality deficit. Journal of Applied Psychology, 92, pp.81-92.

247



Eleanor Boden — January 2021

Heimer, K. and Kruttschnitt, C. (eds.). (2006). Gender and crime: Patterns of victimization and
offending, Vol. 10. NYU Press.

Hellstrém, T. (2008). Transferability and naturalistic generalization: new generalizability concepts
for social science or old wine in new bottles? Quality and Quantity, 42(3), pp.321-337.

Helmer, J. (1991). The horse in the backstretch culture. Qualitative Sociology, 14(2), pp.175-195.
Henwood, F. (2000). From the woman question in technology to the technology question in
feminism: Rethinking gender equality in IT education. European Journal of Women's Studies, 7(2),
pp.209-227.

Hesse-Biber, S.N. and Leavy, P. (2011). The practice of qualitative research. Sage.

Hickey, C. (2008). Physical education, sport and hyper-masculinity in schools. Sport, Education and
Society, 13(2), pp.147-161.

Hiemstra, R. (2001). Uses and benefits of journal writing in English, L. M. and Gillen, M. A. (eds.),
Promoting journal writing in adult education: New Directions for Adult and Continuing Education,
No. 90,. San Francisco: Jossey-Bass, pp. 19-26.

Hill, C. (1988). Horse power. The politics of the turf. Manchester: Manchester University Press.
Hill, D.B. (2007). “Feminine” heterosexual men: Subverting heteropatriarchal sexual scripts? The
Journal of Men’s Studies, 14(2), pp.145-159.

Hill, J. (2015a). Girls’ active identities: Navigating othering discourses of femininity, bodies and
physical education. Gender and Education, 27(6), pp.666—684.

Hill, J. (2015b). “If you miss the ball, you look like a total muppet!” Boys investing in their bodies
in physical education and sport. Sport, Education and Society, 20(6), pp.762—779.

Hillier, L. and Harrison, L. (2004). Homophobia and the production of shame: Young people and
same sex attraction. Culture, Health and Sexuality, 6(1), pp.79-94.

Hillier, L. and Harrison, L. (2007). Building realities less limited than their own: Young people
practising same-sex attraction on the internet. Sexualities, 10(1), pp.82-100.

Hills, L.A. (2006). Playing the field(s): An exploration of change, conformity and conflict in girls’
understandings of gendered physicality in physical education. Gender and Education, 18(5),
pp.539-556.

Hills, L.A. and Croston, A. (2012). “It should be better all together”: exploring strategies for
‘undoing’ gender in coeducational physical education. Sport, Education and Society, 17(5),
pp.591-605.

Hodgson, A. and Spours, K. (2010). Vocational qualifications and progression to higher
education: The case of the 14-19 diplomas in the English system. Journal of Education and Work,
23(2), pp. 95-110.

Hodkinson, P., Biesta, G. and James, D. (2007). Understanding learning cultures. Educational
Review, 59(4), pp.415-427.

Hoel, H., Rayner, C. and Cooper, C. L. (1999). Workplace bullying. International Review of
Industrial and Organizational Psychology, 14, pp.195-230.

Hoffman, M., Gneezy, U. and List, J.A. (2011). Nurture affects gender differences in spatial
abilities. Proceedings of the National Academy of Sciences, 108(36), pp.14786-14788.

Holland, K.J., Rabelo, V.C., Gustafson, A.M., Seabrook, R.C. and Cortina, L.M. (2016). Sexual
harassment against men: Examining the roles of feminist activism, sexuality, and organizational
context. Psychology of Men and Masculinity, 17(1), pp.17-29

Holland, S. and Harpin, J. (2015). Who is the ‘girly’girl? Tomboys, hyper-femininity and
gender. Journal of Gender Studies, 24(3), pp.293-309.

248



Eleanor Boden — January 2021

Holland-Smith, D. (2016). ‘All the places we were not supposed to go’: A case study of formative
class and gender habitus in adventure climbing. Sport, Education and Society, 21(8), pp.1176-1192.
Holmes, J. (2006). Sharing a laugh: Pragmatic aspects of humor and gender in the workplace.
Journal of Pragmatics, 38(1), pp.26-50.

Holvino, E. (2010). Intersections: The Simultaneity of Race, Gender and Class in Organisation
Studies. Gender, Work and Organisation, 17(3), pp.248-277.

Hornung, C.A. (2007). The Health Status of Thoroughbred Jockeys. (Online) Available at:
(www.cdc.gov/niosh/docket/archive/pdfs/NIOSH-104/104-052207-Hornung _ presentation.pdf
(Accessed: 27 July 27 2020).

Hossler, D., Braxton, J. and Coopersmith, G. (1989). Understanding student college choice. Higher
education: Handbook of Theory and Research, 5, pp.231-288.

Houston, S and Hwang, N. (1996). Correlates of the Objective and Subjective Experiences of
Sexual Harassment in High School. Sex Roles, 34, pp.189-204.

Huggins, M. (2000). Flat Racing and British Society, 1790-1914. London: Frank

Huggins, M. (2003). Horseracing and the British 1919-1939. Manchester: Manchester University
Press.

Hughes, R. and Huby, M. (2002). The application of vignettes in social and nursing research.
Journal of Advanced Nursing, 37(4), pp.382-386.

Hughes, R., Schellinger, J., and Roberts, K. (2020). The role of recognition in disciplinary identity
for girls. Journal of Research in Science Teaching.

Hunter, L., Smith, W. and Emerald, E. (2015). Pierre Bourdieu and his Conceptual Tools in
Hunter, L., Smith, W. and Emerald, E. (eds.), Fields of Physical Culture: Encounters With and
Beyond Bourdieu. London: Routledge, pp. 3—-23.

Huppatz, K. (2012a). Why use Bourdieusian theory to study gender, class and work? The case for
“gender capital” in Huppatz, K. (ed.), Gender Capital at Work. Basingstoke: Palgrave Macmillan,
pp. 8-31.

Huppatz, K. (2012b). Gender Capital at Work: Intersections of Femininity, Masculinity, Class and
Occupation .Basingstoke: Palgrave Macmillan.

Hutchinson, D.L. (2000). Identity crisis: Intersectionality, multidimensionality, and the
development of an adequate theory of subordination. The Michigan Journal of Race & Law 6,
p.285.

Hylton, K. (2008). “Race” and Sport: Critical Race Theory. London: Routledge.

Ingram, N. (2011). Within school and beyond the gate: The complexities of being educationally
successful and working class. Sociology, 45(2), pp.287-302.

Irvine, L. and Vermilya, J.R. (2010). Gender work in a feminized profession: The case of veterinary
medicine. Gender & Society,24, pp.56—82.

Jackson, C. and Warin, J. (2000). The importance of gender as an aspect of identity at key
transition points in compulsory education. British Educational Research Journal, 26(3).

Jacobsen, A.J. (2014). Vignettes of interviews to enhance an ethnographic account. Ethnography
and Education, 9(1), pp.35-50.

Jaffe, S. (2018). The collective power of## MeToo. Dissent, 65(2), pp.80-87.

Janesick, V. J. (1998). Journal Writing as a Qualitative Research Technique: History, Issues, and
Reflections.

249


file:///C:/Users/Dells/Desktop/my%20documents/proofreading/www.cdc.gov/niosh/docket/archive/pdfs/NIOSH-104/104-052207-Hornung_%20presentation.pdf

Eleanor Boden — January 2021

Jaxon, J,, Lei, R.F., Shachnai, R., Chestnut, E.K. and Cimpian, A. (2019). The acquisition of gender
stereotypes about intellectual ability: Intersections with race. Journal of Social Issues, 75(4),
pp.1192-1215.

Jenkins, R. (1982). Pierre Bourdieu and the reproduction of determinism. Sociology, 16(2),
pp.270-281.

Jenkins, N., Bloor, M., Fischer, J., Berney, L. and Neale, J. (2010). Putting it in context: the use of
vignettes in qualitative interviewing. Qualitative Research, 10(2), pp.175-198.

Jewkes, R., Morrell, R., Hearn, J., Lundqvist, E., Blackbeard, D., Lindegger, G. and Gottzén, L.
(2015). Hegemonic masculinity: combining theory and practice in gender interventions. Culture,
Health and Sexuality, 17(sup2), pp.112-127.

Johnson, R.B., Onwuegbuzie, A.J. and Turner, L.A. (2007). Toward a definition of mixed methods
research. Journal of Mixed Methods Research, 1, pp.112-133.

Jones, S.R. (2009). Constructing identities at the intersections: An autoethnographic exploration
of multiple dimensions of identity. Journal of College Student Development, 50(3), pp. 287-304.
Jyrkinen, M. and McKie, L. (2012). Gender, age and ageism: experiences of women managers in
Finland and Scotland. Work, Employment and Society, 26(1), pp. 61-77.

Karlson, K.B. (2015). Expectations on track? High school tracking and adolescent educational
expectations. Social Forces, 94(1), pp.115-141.

Kale-Lostuvali, E. (2016). Two sociologies of science in search of truth: Bourdieu versus Latour.
Social Epistemology, 30(3), pp.273—-296.

Kalonji, G. (2005). Capturing the imagination: High-priority reforms for engineering educators in
National Academy of Engineering (ed.), Educating the engineer of 2020: Adapting engineering
education to the new century . Washington, DC: National Academies Press, pp. 146—150.

Kane, E.W. (2006). “No way my boys are going to be like that!”: Parents’ responses to children’s
gender nonconformity. Gender and Society, 20(2), pp.149-176.

Kanter, R.M. (2008). Men and women of the corporation: New edition. Basic books.

Kantola, J. (2008). ‘Why do all the women disappear?’ Gendering processes in a political science
department. Gender, Work and Organization, 15(2), pp.202-225.

Katila, S. and Eriksson, P. (2013). He is a firm, strong-minded and empowering leader, but is she?
Gendered positioning of female and male CEOs. Gender, Work and Organization, 20(1), pp.71-84.
Kay, J. and Laberge, S. (2004). ‘Mandatory equipment’: Women in adventure racing in Wheaton,
B. (ed.),Understanding Lifestyle Sport. Routledge, pp. 166-186.

Kehily, M.J. (2001). Understanding heterosexualities: Masculinities, embodiment and schooling in
Hopson, R. (ed.), Genders and Sexualities in Educational Ethnography Vol. 3. Bingley, UK: Emerald
Group Publishing Limited, pp. 27-40.

Kelan, E.K. (2009). Gender fatigue: The ideological dilemma of gender neutrality and
discrimination in organizations. Canadian Journal of Administrative Sciences/Revue Canadienne
des Sciences de I'Administration, 26(3), pp.197-210.

Kelly, E.L., Ammons, S.K., Chermack, K. and Moen, P. (2010). Gendered challenge, gendered
response: Confronting the ideal worker norm in a white-collar organization. Gender and Society,
24(3), pp.281-303.

Kemmis, S., Wilkinson, J., Edwards-Groves, C., Hardy, I., Grootenboer P. and Bristol, L. (2014).
Changing Practices, Changing Education. Singapore: Springer.

Kerlinger, F.N. and Lee, H.B. (2000). Foundations of behavioral research, 4th edn.. Fort Worth, TX:
Harcourt College Publishers.

250



Eleanor Boden — January 2021

Kettley, N. (2007). The Past, Present and Future of Widening Participation Research. British
Journal of Sociology of Education, 28(3), pp.333-347

Kim, K., Sharma, P., Land, S.M. and Furlong, K.P. (2013). Effects of active learning on enhancing
student critical thinking in an undergraduate general science course. Innovative Higher Education,
38(3), pp.223-235.

Kimmel, M S. (1987). Men’s Responses to Feminism at the Turn of the Century. Gender and
Society 1(3), pp. 261-283.

Kimmel, M.S. (2012). Gender of Desire, The: Essays on Male Sexuality. Suny Press.

King, A. (2000). Thinking with Bourdieu against Bourdieu: A “practical” critique of the habitus.
Sociological Theory, 18(3), pp.417-433.

Kirabo, S. (2017). Why Your Criticisms Of Intersectionality And Identity Politics Sound
Ridiculous.  (Online) Available: https://theestablishment.co/heres-why-your-criticisms-of-
intersectionality-and-identity-politics-sound-ridiculous-89b4116f9239/ (Accessed: 12 June 2020).
Kitchin, P.J. and Howe, P.D. (2013). How can the social theory of Pierre Bourdieu assist sport
management research? Sport Management Review, 16(2), pp.123-134.

Klomsten, A.T., Marsh, H.W. and Skaalvik, E.M. (2005). Adolescents’ perceptions of masculine
and feminine values in sport and physical education: A study of gender differences. Sex Roles,
52(9), pp.625—636.

Koch, A.J., D'Mello, S.D. and Sackett, P.R. (2015). A meta-analysis of gender stereotypes and bias
in experimental simulations of employment decision making. Journal of Applied Psychology,
100(1), p.128.

Koivula, N. (2001). Perceives Characteristics of Sports Categorized as Gender-Neutral, Feminine
and Masculine. Journal of Sport Behavior, 24(4).

Kokot, P. (2015). Let's talk about sex (ism): Cross-national perspectives on women partners’
narratives on equality and sexism at work in Germany and the UK. Critical Perspectives on
Accounting, 27, pp. 73-85.

Kolnes, L.J. (1995). Heterosexuality as an organizing principle in women's sport. International
Review for the Sociology of Sport, 30(1), pp.61-77.

Konrad, A., Prasad, P. and Pringle, J. (2006). Handbook of Workplace Diversity. London: Sage.
Krais, B. (2006). Gender, sociological theory and Bourdieu’s Sociology of Practice. Theory, Culture
and Society, 23(6), pp.119-134.

Krane, V. (2001). We can be athletic and feminine, but do we want to? Challenging hegemonic
femininity in women’s sport. Quest, 53(1), pp.115-133.

Krane, V., Choi, P.Y., Baird, S.M., Aimar, C.M. and Kauer, K.J. (2004). Living the paradox: Female
athletes negotiate femininity and muscularity. Sex Roles, 50(5-6), pp.315—329.

Klibthong, S. and Agbenyega, J. S. (2018). Exploring professional knowing, being and becoming
through inclusive pedagogical approach in action (IPAA) framework. Australian Journal of Teacher
Education, 43(3), p.7.

Laberge, S. (1995). Toward an integration of gender into Bourdieu’s concept of cultural capital.
Sociology of Sport Journal, 12, pp.132—146.

Laberge, S. and Albert, M. (1999). Conceptions of masculinity and of gender transgressions in
sport among adolescent boys: Hegemony, contestation, and social class dynamic. Men and
Masculinities, 1(3), pp.243-267.

Lahire, B. (2003). From the habitus to an individual heritage of dispositions: Towards a sociology
at the level of the individual. Poetics, 31(5© , pp.329-355.

251


https://theestablishment.co/heres-why-your-criticisms-of-intersectionality-and-identity-politics-sound-ridiculous-89b4116f9239/
https://theestablishment.co/heres-why-your-criticisms-of-intersectionality-and-identity-politics-sound-ridiculous-89b4116f9239/

Eleanor Boden — January 2021

Lambert, S. and Waxman, E. (2005). Organizational stratification: Distributing opportunities for
work-life balance. Work and life integration: Organizational, cultural, and individual perspectives,
pp. 103-126.

Larsen, E.A. (2006). The impact of occupational sex segregation on family businesses: The case of
American harness racing. Gender, Work and Organization, 13(4), pp.359-382

Lave, J. and Wenger, E. (1991). Situated learning: Legitimate peripheral participation. Cambridge
University Press.

Lawler, S. (2004). Rules of Engagement: Habitus, Power and Resistance in Adkins, L. and Skeggs,
B. (eds.), Feminism after Bourdieu. Oxford: Blackwell Publishing, pp. 110-128.

Lebrun, C.M., Joyce, S.M. and Constantini, N.W. (2013). Effects of female reproductive hormones
on sports performance in: Constantini, N. and Hackney, A.C. (eds.), , Endocrinology of Physical
Activity and Sport. Totowa, NJ: Humana Press, pp.281-322.

Lee, B.H. (2018). #MeToo Movement; It Is Time That We All Act and Participate in
Transformation. Psychiatry Investigation, 15(5), pp.433-433.

Lee, J., Macdonald, D. and Wright, J. (2009). Young men’s physical activity choices: The impact of
capital, masculinities, and location. Journal of Sport and Social Issues, 33(1), pp.59-77.

Lefebvre, H. (1974/1991). The production of space. Oxford, UK: Blackwell.

Lehmann, W. (2004). ‘For some reason, | get a little scared’: Structure, agency, and risk in school-
work transitions. Journal of Youth Studies, 7(4), pp.379-396.

Lenskyj, H. (1984). Sport, femininity and sexuality. Resources for Feminist Research, 13(2), pp.66-
68.

Lenskyj, H. (1986). Out of bounds: Women, sport, and sexuality. Womens Press.

Lenskyj, H. (1987). Female sexuality and women's sport. Women's Studies International Forum.
10( 4), pp. 381-386.

Leung, R. and Williams, R. (2019). # MeToo and Intersectionality: An Examination of the#t MeToo
Movement Through the R. Kelly Scandal. Journal of Communication Inquiry, 43(4), pp.349-371.
Levit, N. (2002). Introduction: Theorizing the connections among systems of subordination.
University of Missouri-Kansas City Law Review, 71, pp.227-250.

Lewis, S. (1997). ‘Family friendly’ employment policies: A route to changing organizational culture
or playing about at the margins? Gender, Work and Organization, 4(1), pp.13-23.

Lewis, S. (2001). Restructuring workplace cultures: the ultimate work-family challenge? Women
in Management Review,. 16(1), pp. 21-29.

Lewis, S. and Taylor, K. (1996). Evaluating the Impact of Family-Friendly Employer Policies: A Case
Study, in Lewis, S. and Lewis, J. (eds.), The Work—Family Challenge: Rethinking Employment.
London: Sage, pp. 112-127.

Leymann, H. (1996). The content and development of mobbing at work. European Journal of Work
and Organizational Psychology, 5, pp.165-184.

Liao, J. and Markula, P. (2009). Reading media texts in women’s sport: Critical discourse analysis
and Foucauldian discourse analysis In Markula, P. (ed.), Olympic Women and the Media . London:
Palgrave Macmillan, pp. 30-49.

Liddle, J. and Michielsens, E. (2007). "NQOC": Social Identity and Representation in British Politics.
British Journal of Politics and International Relations, 9, pp.670-695.

Lim, S. and Cortina, L.M. (2005). Interpersonal mistreatment in the workplace: the interface and
impact of general incivility and sexual harassment. Journal of Applied Psychology,90(3), pp.483-
496

252



Eleanor Boden — January 2021

Lim, S. and Cortina, L.M. (2005). Interpersonal mistreatment in the workplace: The interface and
impact of general incivility and sexual harassment. Journal of Applied Psychology, 90(3), p.483.
Lingard, H., Wakefield, R., and Cashin, P. (2011). The development and testing of a hierarchical
measure of project OHS performance. Engineering, Construction and Architectural Management.
Lingiardi, V. (2015). No maps for uncharted lands: What does gender expression have to do with
sexual orientation? in Lemma, A. and Lynch, P.E. (eds.), Sexualities, Routledge, pp. 115-136.
Link, B.G. and Phelan, J.C. (2001). Conceptualizing stigma. Annual Review of Sociology, 27(1),
pp.363-385.

Lipps, D B., Galecki, A.T. and Ashton-Miller, J.A. (2011). On the Implications of a Sex Difference
in the Reaction Times of Sprinters at the Beijing Olympics. PLoS ONE 6(10),e26141.

Litchfield, C., Kavanagh, E.J., Osborne, J. and Jones, I. (2016). Virtual Maltreatment: Sexualisation
and Social Media Abuse in Sport. Psychology of Women Section Review, 18(2).

Looker, E.D. (2008). Gender and information technology in Voogt, J. and Knezek, G. (eds.),
International Handbook of Information. Technology in Primary and Secondary. Education . Boston,
MA.: Springer, pp. 779-788.

Loosemore, M., Dainty, A. and Lingard, H. (2003). Human resource management in construction
projects: strategic and operational approaches. Taylor and Francis.

Lorber, J. (1994). Paradoxes of gender. Yale University Press.

Lovell, T. (2000). Thinking feminism with and against Bourdieu. Feminist Theory, 1(1), pp.11-32.
Lovell, T. (2004). Bourdieu, Class and Gender: “The Return of the Living Dead”? in Adkins, L. and
Skeggs. B. (eds.), Feminism After Bourdieu. Oxford: Blackwell Publishing. pp. 35-56.

Lykke, N. (2005). Nya perspektiv pa intersektionalitet. Problem och mdjligheter. Tidskrift fér
genusvetenskap, (2-3), sid-7.

Maass, A., MCadinu, M., Guarnieri, G. and Grasselli, A (2003). Sexual Harassment Under Social
Identity Threat: The Computer Harassment Paradigm. Journal of Personality and Social
Psychology, 85, pp.853—-870.

MacKinnon, C. A. (1979). Sexual Harassment of Working Women: A Case of Sex Discrimination.
New Haven, CT: Yale University Press

Madill, A., Jordan, A. and Shirley, C. (2000). Objectivity and reliability in qualitative analysis:
Realist, contextualist and radical constructionist epistemologies. British Journal of Psychology,
91(1), pp.1-20.

Maguire, J. (2009). The social construction and impact of champions. Sport in Society, 12 (9), pp.
1250-1264.

Maguire, P. (2006). Uneven ground: Feminisms and action research in Reason, P. and Bradbury,
H. (eds.), Handbook of action research. Sage, pp.60-70.

Marks, D. (1999). Dimensions of oppression: Theorising the embodied subject. Disability and
Society ,14, pp.611-626

Marks, D. and Yardley, L. (2004). Research methods for clinical and health psychology. Sage.
Marks, S. (2019). Cinderella at the (foot) ball: wives and girlfriends in Australian rules
football. Continuum, 33(4), pp.435-445.

Marlow, C. (2019). “Oi! Dancing Boy!”: how adolescent boys recuperate masculinity and (hetero)
sexuality in dance schools and secondary schools (Doctoral dissertation, Lancaster University).
Martin, P.Y. (2001). ‘Mobilizing Masculinities’: Women’s Experiences of Men at Work.
Organization, 8, pp.587—-618.

253



Eleanor Boden — January 2021

Martin, P.Y. (2003). “Said and done” versus “saying and doing” - gendering practices, practicing
gender at work. Gender and society, 17(3), pp.342-366.

Martin, P. and Barnard, A. (2013). The experience of women in male-dominated occupations: A
constructivist grounded theory inquiry. Sa Journal of Industrial Psychology, 39(2), pp.1-12.
Mason, J. (2006). Six strategies for mixing methods and linking data in social science. ESRC
National Centre for Research Methods Working Paper Series.

Matambanadzo, S. M. (2016). Reconstructing Pregnancy. SMUL Rev., 69, 187.

Mayer, C.H. and Barnard, A. (2015). Balancing the scales of gender and culture in contemporary
South Africa in Safdar, S. and Kosakowska-Berezecka, N. (eds.), Psychology of Gender Through the
Lens of Culture . Cham: Springer, pp. 327-349.

Maynard, M. (2002). Studying age, ‘race’ and gender: Translating a research proposal into a
project. International Journal of Social Research Methodology, 5, pp.31-40.

McCall, L. (1992). Does gender fit? Bourdieu, feminism, and conceptions of social order. Theory
and Society, 21(6), pp.837—-867.

McCall, L. (2005). The complexity of intersectionality. Signs: Journal of Women in Culture and
Society, 30(3), pp.1771-1800.

McCarron, G.P. and Inkelas, K.K. (2006). The gap between educational aspirations and attainment
for first-generation college students and the role of parental involvement. Journal of College
Student Development, 47(5), pp. 534-549.

MclLaughlin, H., Uggen, C., and Blackstone, A. (2012). Sexual harassment, workplace authority,
and the paradox of power. American sociological review, 77(4), 625-647.

McDonald, P. (2012). Workplace Sexual Harassment 30 Years on: A Review of the Literature.
International Journal of Management Reviews, 14(1) pp. 1-17

McDonald, P. and Charlesworth, S. (2016). Workplace sexual harassment at the margins. Work,
Employment and Society, 30(1), pp.118-134.

McDonald, P., Charlesworth, S. and Graham, T. (2015). Developing a framework of effective
prevention and response strategies in workplace sexual harassment. Asia Pacific Journal of Human
Resources, 53(1), pp.41-58.

McDowell, L. (1997). Women/gender/feminisms: doing feminist geography. Journal of Geography
in Higher Education, 21(3), pp.381-400.

McClintock-Comeaux, M.S. (2006). Female doctoral students' family and academic department
experiences and their relationships to career choices (Doctoral dissertation).

McCloskey, R. (2008). A guide to discourse analysis. Nurse Researcher, 16(1).

McDowell, A.D. (2017). Aggressive and loving men: Gender hegemony in Christian hardcore
punk. Gender and Society, 31(2), pp.223-244.

McKay, J. (1991). No Pain, No Gain? Sport and Australian Culture. Sydney: Prentice Hall.

McKay, J. (1997). Managing Gender. Affirmative Action and Organizational Power in Australian,
Canadian and New Zealand Sport. Albany, NY: State University of New York Press.

MclLaughlin, H., Uggen, C. and Blackstone, A. (2017). The economic and career effects of sexual
harassment on working women. Gender and Society, 31(3), pp.333-358.

McLeod, J. (2005). Feminists re-reading Bourdieu: Old debates and new questions about gender
habitus and gender change. Theory and Research in Education, 3(1), pp.11-30.

McNay, L. (1999). Gender, habitus and the field: Pierre Bourdieu and the limits of reflexivity.
Theory, Culture and Society, 16(1), pp.95—-117.

254



Eleanor Boden — January 2021

McNay, L. (2000). Agency and experience: Gender as a lived relation in Adkins. L. and Skeggs, B.
(eds.), Feminism After Bourdieu. Oxford: Blackwell Publishing, pp. 173—-190.

McRobbie, A. (2007). Top girls? Young women and the post-feminist sexual contract. Cultural
Studies, 21(4-5), pp.718-737.

McRobbie, A. (2011). Beyond post-feminism. Juncture, 18(3), pp.179-184.

McQuaid, R. W. and Lindsay, C. (2005). The concept of employability. Urban Studies, 42(2),
pp.197-219.

Mead, G. (2016). Bourdieu and conscious deliberation: An anti-mechanistic solution. European
Journal of Social Theory, 19(1), pp.57-73.

Mean, LJ. and Kassing, J.W. (2008). “I would just like to be known as an athlete”: Managing
hegemony, femininity, and heterosexuality in female sport. Western Journal of Communication,
72(2), pp.126-144.

Meier, M. (2015). The value of female sporting role models. Sport in Society, 18(8), pp.968— 982.
Menéndez-Menéndez, M.l. (2014). Cultural industries and symbolic violence: practices and
discourses that perpetuate inequality. Procedia-Social and Behavioral Sciences, 161, pp.64-69.
Mennesson, C. (2000). 'Hard' Women and 'Soft' Women: The Social Construction of Identities
Among Female Boxers. International Review for the Sociology of Sport, 35(1), pp.21-33.
Mennesson, C. (2012). Gender regimes and habitus: An avenue for analyzing gender building in
sports contexts. Sociology of Sport Journal, 29(1), pp.4-21.

Mennesson, C. and Forté, L. (2018). Gender construction in sports, family habitus and “gender
regime”. Society Register, 2(1), pp.99-112.

Messner, M. (1990). Boyhood, organised sports, and the construction of masculinities. Journal of
Contemporary Ethnography, 18(4), 416-444.

Messner, M. (1992). Power at Play: Sports and the Problem of Masculinity. Boston, MA: Beacon
Press.

Messner, M.A. and Musto, M. (2014). Where are the kids? Sociology of Sport Journal, 31(1),
pp.102-122.

Metcalfe, S. (2018). Adolescent constructions of gendered identities: the role of sport and
(physical) education. Sport, Education and Society, 23(7), pp.681-693.

Metcalfe, S.N. and Llewellyn, A. (2020). “It’s Just the Thing You Do”: Physical and Digital Fields,
and the Flow of Capital for Young People’s Gendered Identity Negotiation. Journal of Adolescent
Research, 35(1), pp. 84-110.

Metcalfe, S.N. and Lindsey, I. (2020). Gendered trends in young people’s participation in active
lifestyles: The need for a gender-neutral narrative. European Physical Education Review, 26(2),
pp.535-551.

Meyer, A.M. (2010). Gender, Body, and Wilderness: searching for refuge, connection, and
ecological belonging.

Mischke, K.J. (2015). The Muscular Female Athlete: Negotiating Conflicting Identities and Bodies.
Journal of Undergraduate Research at Minnesota State University, Mankato, 15(1), p.6.

Mitchell, F., Inchley, J., Fleming, J. and Currie, C. (2015). A socio-ecological approach to
understanding adolescent girls’ engagement and experiences in the PE environment: A case study
design. Graduate Journal of Sport, Exercise and Physical Education Research, 3, pp. 44—62.

Moi, T. (1991). Feminist theory and Pierre Bourdieu’s Sociology of culture. New Literary History,
22(4).

255



Eleanor Boden — January 2021

Monkman, K. and Hoffman, L. (2013). Girls’ education: The power of policy discourse. Theory and
Research in Education, 11(1), pp.63-84.

Montell, F. (1999). Focus group interviews: A new feminist method. NWSA Journal, pp.44-71.
Moradi, B. and DeBlaere, C. (2010). Women’s experiences of sexist discrimination: Review of
research and directions for centralizing race, ethnicity, and culture in Landrine, H. and Russo, N.
(eds.), Handbook of Diversity in Feminist Psychology. New York, NY: Springer. pp. 173-210.
Morgan, E.M. and Davis-Delano, L.R. (2016). How public displays of heterosexual identity reflect
and reinforce gender stereotypes, gender differences, and gender inequality. Sex Roles, 75, pp.
257-271.

Morgan, K. and Thaper-Bjorkert, S. (2010). "But Sometimes | Think...They Put Themselves in the
Situation": Exploring Blame and Responsibility in Interpersonal Violence. Violence Against
Women, 16(1), pp.32-59.

Morgan, N. and Pritchard, A. (2019). Gender Matters in Hospitality (invited paper for ‘luminaries’
special issue of International Journal of Hospitality Management). International Journal of
Hospitality Management, 76, pp.38-44.

Morse, J.M. (1997). “Perfectly healthy, but dead”: The myth of inter-rater reliability. Qualitative
Health Research, 7, pp. 445-447

Moses, J.W. and Knutsen, T.L. (2007). Ways of Knowing: Competing Methodologies in Social and
Political Research. Basingstoke: Palgrave Macmillan.

Mottier, V. (2002). Masculine domination: Gender and power in Bourdieu’s writings. Feminist
Theory, 3(3), pp. 345—-359.

Mu, G.M. and Pang, B. (2019). Interpreting the Chinese diaspora: Identity, socialisation, and
resilience according to Pierre Bourdieu. Routledge.

Musto, M. and McGann, P.J. (2016). Strike a pose! The femininity effect in collegiate women’s
sport. Sociology of Sport Journal, 33(2), pp.101-112.

Naidoo, R. (2004). Fields and institutional strategy: Bourdieu on the relationship between higher
education, inequality and society. British Journal of Sociology of Education, 25, pp.457-471.
Namey, E., Guest, G., Thairu, L. and Johnson, L. (2008). Data reduction techniques for large
qualitative data sets. Handbook for Team-Based Qualitative Research, 2(1), pp.137-161.

Naples, N.A. (2009). Teaching intersectionality intersectionally.

Nauright, J. and Chandler, T.J.L. (1996). Introduction: Rugby, Manhood and Identity in Nauright,
J. and Chandler, T.J.L. (eds.), Making Men: Rugby and Masculine Identity. Abingdon, Oxford:
Routledge, pp. 1-12.

Nikku, N. (2005). The culture of the barn as an arena for the development of girls’ identity.
Sociologisk Forskning, 4, pp.29-34.

Nosek, B.A., Banaji, M. and Greenwald, A.G. (2002). Harvesting implicit group attitudes and
beliefs from a demonstration web site. Group Dynamics, 6(1), pp.101-115.

O'Connor, S., Warrington, G., McGoldrick, A., and Cullen, S. (2017). Epidemiology of injury due
to race-day jockey falls in professional flat and jump horse racing in Ireland, 2011-2015. Journal
of athletic training, 52(12), 1140-1146.

O'Connor, S., Warrington, G., Whelan, G., McGoldrick, A., and Cullen, S. (2020). Concussion
history, reporting behaviors, attitudes, and knowledge in jockeys. Clinical Journal of Sport
Medicine, 30(6), 578-584.

O'Neill, G.P. (1981). Post-Secondary Aspirations of High School Seniors from Different Social-
Demographic Contexts. Canadian Journal of Higher Education, 11(2), pp.49-66.

256



Eleanor Boden — January 2021

Ofsted. (2016). School Inspection Handbook: Handbook for Inspecting Schools in England under
Section 5 of the Education Act 2005. London: Office for Standards in Education, Children’s Services
and Skills.

Ohl, F. (2000). 13 Staging identity through consumption in Jackson, S. J. and Andrews, D/L/ (eds.),
Sport, Culture and Advertising book. Identities, Commodities and the Politics of Representation,
p.241.

Ojanen, K. (2012). “You became someone”: Social hierarchies in girls’ communities at riding
stables. Young: Nordic Journal of Youth Research, 20(2), pp.137-156.

Olive, R., McCuaig, L. and Phillips, M.G. (2015). Women's recreational surfing: a patronising
experience. Sport, Education and Society, 20(2), pp.258-276.

Olive, R. and Thorpe, H. (2011). Negotiating the ‘F-word’ in the field: Doing feminist ethnography
in action sport cultures. Sociology of Sport Journal, 28(4), pp.421-440.

Oliver, K.L. and Lalik, R. (2004). ‘The Beauty Walk’: Interrogating whiteness as the norm for beauty
within one school’s hidden curriculum in Evans, J., Davies, B. and Wright, J. (eds.), Body Knowledge
and Control. Routledge, pp. 139-153.

Oliver, K.L. and Kirk, D. (2016). Towards an activist approach to research and advocacy for girls
and physical education. Physical Education and Sport Pedagogy, 21(3), pp.313-327.

Onyebeke, L.C. and Papazaharias, D.M. (2016). Access to properly fitting personal protective
equipment for female construction workers. American Journal of Industrial Medicine, 59,
pp.1032-1040.

Ozbilgin, M.F., Tsouroufli, M. and Smith, M. (2011). Understanding the interplay of time, gender
and professionalism in hospital medicine in the UK. Social Science and Medicine, 72, pp.1588—
1594

PaaRen, B., Morgenroth, T. and Stratemeyer, M. (2017). What is a true gamer? The male gamer
stereotype and the marginalization of women in video game culture. Sex Roles, 76(7), pp.421-435.
Paechter, C. (2003a). Learning masculinities and femininities: Power/knowledge and legitimate
peripheral participation. Women’s Studies International Forum, 26(6), pp.541-552.

Paechter, C. (2003b). Power, bodies and identity: How different forms of physical education
construct varying masculinities and femininities in secondary schools. Sex Education: Sexuality,
Society and Learning, 3(1), pp. 47-59.

Paechter, C. (2006a). Reconceptualizing the gendered body: Learning and constructing
masculinities and femininities in school. Gender and Education, 18(2), pp.121-135.

Paechter, C. (2006b). Masculine femininities/feminine masculinities: Power, identities and
gender. Gender and Education, 18(3), pp.253—263.

Paechter, C. (2006c). Power, knowledge and embodiment in communities of sex/gender practice
in Women's Studies International Forum , 29(1),). Pergamon, pp. 13-26.

Paechter, C. (2013). Girls and their bodies: Approaching a more emancipatory physical education.
Pedagogy, Culture and Society, 21(2), pp.261-277.

Paechter, C. and Clark, S. (2007). Who are tomboys and how do we recognise them? Women’s
Studies International Forum, 30(4), 342-354.

Parent, M. C., DeBlaere, C. and Moradi, B. (2013). Approaches to research on intersectionality:
Perspectives on gender, LGTB, and racial/ethnic identities. Sex Roles, 68, pp. 639-645.

Penney, D. (2004). Physical Education In White, J. (ed.), Rethinking the School Curriculum: Values,
Aims and Purposes. London: Routledge, p.138.

257



Eleanor Boden — January 2021

Perera, S. (2019). For better or worse? Human resource practices and women in leadership. In
Women, Business and Leadership. Edward Elgar Publishing.

Perry, C., Thurston, M. and Green, K. (2004). Involvement and detachment in researching
sexuality: Reflections on the process of semistructured interviewing. Qualitative Health Research,
14(1), pp.135-148.

Peters, M.A. (2017). Education in a post-truth world.

Pfau, T. Spence, A. Starke, S. Ferrari, M. and Wilson, A. (2009). Modern Riding Style Improves
Horse Racing Times. Science, 325(5938, p.289.

Pfister, G. (1993). Appropriation of the environment, motor experiences and sporting activities of
girls and women. International Review of the Sociology of Sport, 28(2-3), pp.159-172.

Phoenix, A. and Frosh, S. (2001). Positioned by “hegemonic” masculinities: A study of London
boys’ narratives of identity. Australian Psychologist, 36(1), pp.27-35. Phoenix, A. and Pattynama,
P. (2006). Intersectionality.

Pleck, J. (1977). The work-family role system. Social Problems, 24, pp. 417-27.

Polanyi, M. (1966). The logic of tacit inference. Philosophy, 41(155), pp.1-18.

Pomerantz, S., Raby, R. and Stefanik, A. (2013). Girls run the world? Caught between sexism and
postfeminism in school. Gender and Society, 27(2), pp.185-207.

Pope, S. (2017). The Feminization of Sports Fandom. London: Routledge.

Potter, J., Bouyer, J., Trussell, J. and Moreau, C. (2009). Premenstrual syndrome prevalence and
fluctuation over time: results from a French population-based survey. Journal of Women's
Health, 18(1), pp.31-39.

Potts, J. and Thomas, S. J. (2015). How competitive evolutionary dynamics first created then ruined
windsurfing..

Pouliot, V. (2007). “Sobjectivism”: Toward a constructivist methodology. International Studies
Quarterly, 51(2), pp.359—-384.

Powell, A., Dainty, A. and Bagilhole, B. (2010). Achieving gender equality in the construction
professions: lessons from the career decisions of women construction students in the UK in Procs
26th Annual ARCOM Conference,6( 8).

Powell, A., Dainty, A. and Bagilhole, B. (2012). Gender stereotypes among women engineering
and technology students in the UK: lessons from career choice narratives. European Journal of
Engineering Education, 37(6), pp.541-556.

Powell, A. and Sang, K.J. (2015). Everyday experiences of sexism in male-dominated professions:
A Bourdieusian perspective. Sociology, 49(5), 919-936.

Prescott, J. and Bogg, J. (2011). Segregation in a male-dominated industry: Women working in the
computer games industry. International Journal of Gender, Science and Technology, 3(1).

Pring, R., Hayward, G., Hodgson, A., Johnson, J., Keep, E., Oancea, A., Rees, G., Spours, K. and
Wilde, S. (2009). Education for all: The future of education and training for 14-19 year olds.
London: Routledge.

Pringle, R. (2005). Masculinities, sport, and power: A critical comparison of Gramscian and
Foucauldian inspired theoretical tools. Journal of Sport and Social Issues, 29(3), pp.256—278.
Pringle, R. (2010). Finding pleasure in physical education: A critical examination of the educative
value of positive movement affects. Quest, 62(2), pp.119-134

258



Eleanor Boden — January 2021

Pringle, R. (2015). Bourdieu Comes Off the Bench: A Reflexive Analysis of the Circulation of Ideas
within the Sociology of Sport in Hunter, L., Smith, W. and Emerald, E. (eds.), Fields of Physical
Culture: Encounters With and Beyond Bourdieu. London: Routledge, pp. 168—176.

Pringle, R. and Markula, P. (2005). No pain is sane after all: A Foucauldian analysis of masculinities
and men’s experiences in rugby. Sociology of Sport Journal, 22(4), pp.472—-497.

Progoff, I. (1992). At a journal workshop: Writing to access the power of the unconscious and evoke
creative ability. Tarcher Perigee.

Prosser, J. and Loxley, A. (2008). Introducing Visual Methods. ESRC National Centre for Research
Methods  Review  Paper  (Report  No. NCRM/010). (Online)  Available  at:
http://eprints.ncrm.ac.uk/420/1/MethodsReviewPaperNCRM-010.pdf (Accessed: ).

Plymoth, B. (2012). Gender in equestrian sports: An issue of difference and equality. Sport in
Society, 15(3), 335-348.

Postone, M. (1996).Time, Labour and Social Domination, A Reinterpretation of Marx’s Critical
Theory. New York: Cambridge University Press.

Punch, S. (2002). Research with children: The same or different from research with adults?
Childhood, 9(3), pp. 321-341.

Quinn, B.A. (2002). Sexual Harassment and Masculinity: The Power and Meaning of ‘Girl
Watching.” Gender and Society, 16, pp.386—402.

Rasbash, J., Leckie, G., Pillinger, R. and Jenkins, J. (2010). Children's educational progress:
partitioning family, school and area effects. Journal of the Royal Statistical Society: Series A
(Statistics in Society), 173(3), pp.657-682.

Rasmussen, M.L. (2009). Beyond gender identity? Gender and Education, 21(4), pp.431-447.
Rayner, C. and Hoel, H. (1997). A summary review of literature relating to workplace bullying.
Journal of Community and Applied Social Psychology, 7, pp.181-191.

Read, B., Francis, B. and Skelton, C. (2011). Gender, popularity and notions of in/authenticity
amongst 12-year-old to 13-year-old school girls. British Journal of Sociology of Education, 32(2),
pp. 169-183.

Reay, D. (2004). “It’s all becoming a Habitus”: Beyond the habitual use of Habitus in educational
research. British Journal of Sociology of Education, 25(4), pp.431-444.

Reay, D. (2010). Sociology, social class and education, in Apple, M.W., Ball, S.J and Gandin, L.A.
(eds.) . The Routledge International Handbook of the Sociology of Education. Routledge, pp.396-
404.

Redelius, K., Fagrell, B. and Larsson, H. (2009). Symbolic capital in physical education and health:
To be, to do or to know? That is the gendered question. Sport, Education and Society, 14(2),
pp.245-260.

Reeves, A. (2012). Social stratification, gender and sport participation. Sociological Research
Online, 17(2), p.12.

Reed, M.S. (2008). Stakeholder participation for environmental management: a literature review.
Biological Conservation, 141(10), pp.2417-2431.

Reskin, B. F. and Maroto, M. L. (2011). What trends? Whose choices? Comment on England.
Gender and Society, 25(1), pp.81-87.

Reynolds, C. (2015). The impact of a game-based approach to Bourdieu on learners training to
teach in post-compulsory education at an English University in Inspire Conference, 14 January
2015, University of Huddersfield

259



Eleanor Boden — January 2021

Richardson, S. (2007). What Is a Skill Shortage? Adelaide: National Centre for Vocational
Education Research Ltd..

Riddell, S. (1989). Pupils, resistance and gender codes: A study of classroom encounters. Gender
and Education, 1(2), pp.183-197.

Riddell, S. (2012). Gender and the Politics of the Curriculum. London: Routledge.

Ridgeway, C.L. (2009). Framed before we know it: How gender shapes social relations. Gender
and Society, 23(2), pp.145-160.

Ringrose, J. (2007). Successful girls? Complicating post-feminist, neoliberal discourses of
educational achievement and gender equality. Gender and Education, 19(4), pp.471-489.
Roberts, L.J. and MacLean, M. (2012). Women In the weighing room: gender discrimination on
the thoroughbred racetrack. Sport in Society, 15(3), pp. 1-15.

Roberts, P. and Ayre, M. (2002). Counting the Losses...: The Careers Review of Engineering
Women: an Investigation of Women's Retention in the Australian Engineering Workforce. National
Women in Engineering Committee, Engineers Australia.

Robinson, V. (2008). Everyday masculinities and extreme sport: Male identity and rock climbing.

Berg.
Rode, J.A. (2011). A theoretical agenda for feminist HCI. Interacting with Computers. 23(5(,,
pp.393—-400.

Roenneberg, T., Kuehnle, T., Pramstaller, P.P., Ricken, J., Havel, M., Guth, A. and Merrow, M.
(2004). A marker for the end of adolescence. Current Biology, 14(24), R1038—R1039.

Rose, D., Pevalin, D.J. and O'Reilly, K. (2005). The National Statistics Socio-economic
Classification: origins, development and use . Basingstoke: Palgrave Macmillan.

Roseneil, S. (1995). Disarming Patriarchy: Feminism and Political Action at Greenham.
Buckingham: Open University Press.

Roseneil, S. (2006). The ambivalences of Angel's ‘arrangement’: A psychosocial lens on the
contemporary condition of personal life. The Sociological Review, 54(4), pp.847-869.

Rospenda, K.M., Richman, J.A. and Nawyn, S. (1998). Doing Power: The Confluence of Gender,
Race, and Class in Contrapower Sexual Harassment. Gender and Society, 12, pp. 40-60.
Ross-Smith, A. and Huppatz, K. (2010). Management, women and gender capital. Gender, Work
and Organization, 17(5), pp.547-566.

Rudman, L.A., Moss-Racusin, C.A., Phelan, J.E. and Nauts, S. (2012). Status incongruity and
backlash effects: defending the gender hierarchy motivates prejudice against female leaders.
Journal of Experimental Social Psychology,48, pp.165—-179.

Ryan, G.W. and Bernard, H.R. (2003). Techniques to identify themes. Field Methods, 15(1), pp.85-
1009.

Ryan, I. and Martin, S. (2013). The practice of intersectionality: The amateur elite sport
development game. Equality, Diversity and Inclusion: An International Journal, 32(7).

Sale, J.E., Lohfeld, L.H. and Brazil, K. (2002). Revisiting the quantitative-qualitative debate:
Implications for mixed-methods research. Quality and Quantity, 36(1), pp.43-53.

Sallis, J.F., Prochaska, J.J. and Taylor, W.C. (2000). A review of correlates of physical activity of
children and adolescents. Medicine and Science in Sports and Exercise, 32(5), pp.963-975.
Salway, S., Jesmin, S. and Rahman, S. (2005). Women's employment in urban Bangladesh: A
challenge to gender identity? Development and Change, 36(2), pp.317-349.

260



Eleanor Boden — January 2021

Sang, K.J., Dainty, A.R. and Ison, S.G. (2014). Gender in the UK architectural profession:(re)
producing and challenging hegemonic masculinity. Work, Employment and Society, 28(2), pp.247-
264.

Sang, K. and Powell, A. (2012). Gender inequality in the construction industry: Lessons from Pierre
Bourdieu in Proceedings of the 28th Annual ARCOM Conference. Edinburgh, UK: Association of
Researchers in Construction Management (pp. 237-247).

Schatzki, T.R. (2005). The Sites of Organizations. Organization Studies. 26(3), pp.465-484.
Schippers, M. (2007). Recovering the feminine other: Masculinity, femininity, and gender
hegemony. Theory and Society, 36(1), pp.85—102.

Schmader, T. and Block, K. (2015). Engendering identity: Toward a clearer conceptualization of
gender as a social identity. Sex Roles, 73(11), pp.474—480.

Schuurman, N. and Sireni, M. (2016). The human horse relationship challenged by pregnancy and
motherhood in Davis, D. and Maurstad, A. (eds.), The Meaning of Horses: Biosocial Encounters,.
Routledge, pp. 143-158.

Schyfter, P. (2008). Tackling the Body In escapable in Sport: Body—Artifact Kinesthetics, Embodied
Skill and the Community of Practice in Lacrosse Masculinity. Body and Society, 14(3), pp.81-103.
Scraton, S. (1989). Shaping up to womanhood: A study of the relationship between gender and
girls' physical education in a city-based Local Education Authority (Doctoral dissertation, The Open
University).

Scraton, S. (1992). Shaping up to Womanhood: Gender and Girls’ Physical Education. London:
Open University Press.

Scraton, S. (2018). Feminism(s) and PE: 25 years of Shaping up to Womanhood. Sport, Education
and Society, 23(7), pp. 638-651.

Scraton, S. and Flintoff, A. (eds.). (2001). Gender and Sport: A Reader. Abingdon, Oxford:
Routledge.

Scraton, S., Fasting, K., Pfister, G. and Bunuel, A. (1999). It's still a man's game? The experiences
of top-level European women footballers. International Review for the Sociology of Sport, 34(2),
pp.99-111.

Scrine, E. and McFerran, K. (2018). The role of a music therapist exploring gender and power with
young people: Articulating an emerging anti-oppressive practice. The Arts in Psychotherapy, 59,
pp.54-64.

Searle, J.R. (1995). The Construction of Social Reality. London: Penguin Books.

Sennett, R. and Cobb, J. (1972). The hidden injuries of class. CUP Archive.

Seo, G., Huang, W. and Han, S.H.C. (2017). Conceptual review of underrepresentation of women
in senior leadership positions from a perspective of gendered social status in the workplace:
Implication for HRD research and practice. Human Resource Development Review, 16(1), pp.35-
59.

Shakib, S. (2003). Female basketball participation: Negotiating the conflation of peer status and
gender status from childhood through puberty. American Behavioral Scientist, 46(10), pp.1405—
1422.

Sherwood, M., Oshorne, A., Nicholson, M. and Sherry, E. (2017). Newswork, news values, and
audience considerations: Factors that facilitate media coverage of women’s sports.
Communication and Sport, 5(6), pp.647-668.

Shields, S.A. (2008). Gender: An intersectionality perspective. Sex Roles, 59(5-6), pp.301-311.

261



Eleanor Boden — January 2021

Shilling, C. (1991). Educating the body: Physical capital and the production of social inequalities.
Sociology, 25(4), pp.653—672.

Shilling, C. (2005). Physical capital and situated action: A new direction for corporeal sociology.
British Journal of Sociology of Education, 25(4), pp.473-487.

Sikes, P. (2000). ‘Truth’ and ‘lies’ revisited. British Educational Research Journal, 26(2), pp.257—-
270.

Singleton, E. (2013). Romancing the Horse: Adventure and Femininity in Juvenile Equine Fiction
for Girls in Adelman M. and Knijnik, J. (eds.), Gender in Equestrian Sport. Springer Netherlands,
pp.91-110.

Skeggs, B. (2004). Context and Background: Pierre Bourdieu’s Analysis of Class, Gender and
Sexuality in Adkins. L. and Skeggs, B. (eds.), Feminism After Bourdieu. Oxford: Blackwell Publishing,
pp. 19— 34.

Slater, A. and Tiggemann, M. (2011). Gender differences in adolescent sport participation,
teasing, self-objectification and body image concerns. Journal of Adolescence, 34(3), pp.455-463.
Smith, L.T. (2005). On tricky ground: Researching the native in the age of uncertainty in Denzin,
N.K. and Lincoln, Y.S. (eds.), The SAGE Handbook of Qualitative Research, 3rd edn. Thousand Oaks,
CA: Sage, pp. 85-107.

Smith, M. (1995). Ethics in focus groups: A few concerns. Qualitative Health Research, 5(4),
pp.478-486.

Spaaij, R. (2009). The social impact of sport: Diversities, complexities and contexts. Sport in
Society, 12(9), pp.1109-1117.

Spain, D. (1992). Gendered spaces. Chapel Hill: University of North Carolina Press.

Sparkes, A.C. and Smith, B. (2012). Embodied research methodologies and seeking the senses in
sport and physical culture: A fleshing out of problems and possibilities in Young, K. and Atkinson,
M. (eds.), Qualitative Research on Sport and Physical Culture. Emerald Group Publishing Limited.
Sport England. (2015). Go Where Women Are: Insight on Engaging Women and Girls in Sport and
Exercise. (Online) Available at:
http://www.sportengland.org/media/806351/gowherewomenare_final_01062015fin al.pdf
(Accessed: ).

Stahl, G. (2017). The practice of ‘othering’ in reaffirming white working-class boys’ conceptions of
normative identities. Journal of youth studies, 20(3), pp.283-300.

Stainback, K., Ratliff, T.N. and Roscigno, V.J. (2011). The Context of Workplace Sex Discrimination:
Sex Composition, Workplace Culture, and Relative Power. Social Forces, 89, pp.1165—-1188.
Stainback, K., Tomaskovic-Devey, D. and Skaggs, S. (2010). Organizational approaches to
inequality: Inertia, relative power, and environments. Annual Review of Sociology, 36.

Steele, C.R. (2019). The Ideal Worker Norm: Why It Is More Difficult for Women to Be Perceived
as Highly Promotable in Academy of Management Proceedings, 2019( 1). Briarcliff Manor, NY:
Academy of Management, p. 18425.

Storage, D., Horne, Z., Cimpian, A. and Leslie, S.J. (2016). The frequency of “brilliant” and “genius”
in teaching evaluations predicts the representation of women and African Americans across fields.
PloS ONE, 11(3), e0150194.

Stokes, M. (2017). The implications of Brexit for employers and their migrant workers. Available:
https://www.hcrlaw.com/blog/implications-brexit-employers-migrant-workers/. Last accessed
9th January 2021.

262



Eleanor Boden — January 2021

Stump, G.S., Hilpert, J.C., Husman, J., Chung, W.T. and Kim, W. (2011). Collaborative learning in
engineering students: Gender and achievement. Journal of Engineering Education, 100(3), pp.475-
497.

Sweetman, P. (2003). Twenty-first century dis-ease? Habitual reflexivity or the reflexive habitus.
The Sociological Review, 51(4), pp.528-549.

Swain, J. (2003). How young schoolboys become somebody: The role of the body in the
construction of masculinity. British Journal of Sociology of Education, 24(3), pp. 299- 314.
Traeen, B. and Wang, C.E. (2006). Perceived gender attribution, self-esteem, and general self-
efficacy in female horseback riders. Journal of Equine Veterinary Science, 10(26), pp. 439-444.
Taylor, C. (1993). To Follow a Rule In Calhoun, C., LiPuma, E. and. Postone, M .(eds.), Bourdieu:
Critical Perspectives. Chicago, IL: University of Chicago Press pp. 45—60.

Theberge, N. (1985).Toward a feminist alternative to sport as a male preserve. Quest,

37, pp.193-302

Theberge, N. (1997). “IT'S PART OF THE GAME” Physicality and the Production of Gender in
Women's Hockey. Gender and Society, 11(1), pp.69-87.

Theberge, N. and Birrell, S. (1994). The sociological study of women and sport in Costa, D.M. and
Guthrie, S.R. (eds.), Women and sport: Interdisciplinary perspectives. Human Kinetics Publishers,
pp.323-330.

Thompson, R. (2009). Creativity, knowledge and curriculum in further education: A Bernsteinian
perspective. British Journal of Educational Studies, 57(1), pp.37-54.

Thompson, K. and Adelman, M. (2013). Epilogue: A Research Agenda for Putting ender Through
its Paces in Adelman, M. and Knijnik, J. (eds.), Gender and Equestrian Sport: Riding Around the
World Springer, pp.195-211.

Thompson, K. and Birke, L. (2013). The horse has got to want to help: Human-animal habituses
and networks in amateur show jumping in Gillett, J. and Gilbert. M. (eds.), Sport, Animals, and
Society. Routledge, pp.69-84.

Thorpe, H. (2009). Bourdieu, feminism and female physical culture: Gender reflexivity and the
habitus-field complex. Sociology of Sport Journal, 26(4), pp.491-516.

Thorpe, H. (2010). Bourdieu, gender reflexivity, and physical culture: A case of masculinities in the
snowboarding field. Journal of Sport and Social Issues, 34(2), pp.176-214.

Thorpe, H., Toffoletti, K. and Bruce, T. (2017). Sportswomen and social media: Bringing third-
wave feminism, postfeminism, and neoliberal feminism into conversation. Journal of Sport and
Social Issues, 41(5), pp.359-383.

Tolossa, F.W. and Bekele, M.L. (2014). Prevalence, impacts and medical managements of
premenstrual syndrome among female students: cross-sectional study in college of health
sciences, Mekelle University, Mekelle, Northern Ethiopia. BMC Women's Health, 14(1), p.52.
Tomlinson, A. (2004). Pierre Bourdieu and the Sociological Study of Sport: Habitus, Capital and
Field in Giulianotti, R. (ed.), Sport and Modern Social Theorists. London: Palgrave Macmillan UK,
pp. 161-172.

Underwood, M. K., Galenand, B. R., & Paquette, J. A. (2001). Top ten challenges for
understanding gender and aggression in children: Why can’t we all just get along?. Social
development, 10(2), 248-266.

Uggen, C. and Blackstone, A. (2004). Sexual Harassment as a Gendered Expression of Power.
American Sociological Review, 69, pp.64-92.

263



Eleanor Boden — January 2021

Valentine, G. (2000). Exploring children and young people’s narratives of identity. Geoforum,
31(2), pp.257-267.

Valentine, G. (2007). Theorizing and researching intersectionality: A challenge for feminist
geography. The Professional Geographer, 59(1), pp.10-21.

Vamplew, W. (2008). Horses, history and heritage: A comment on the state of the going. ASSH
Studies, 23, p.vii

Vamplew, W. (2018). The commodification of sport: Exploring the nature of the sports product.
The International Journal of the History of Sport, 35(7-8), pp.659-672.

Velija, P. and Flynn, L. (2010). "Their bottoms are the wrong shape" female jockeys and the theory
of established outsider relations. Sociology of Sport Journal, 27(3), pp.301-315

Vinnicombe, S. (2010). Impressing for success: A gendered analysis of a key social capital
accumulation strategy. Gender, Work and Organization, 17(5), pp.521-546.

Vogt, C.M., Hocevar, D. and Hagedorn, L.S. (2007). A social cognitive construct validation:
Determining women's and men's success in engineering programs. The Journal of higher
education, 78(3), pp.337-364.

von Hippel, P.T. and Lynch, J.L. (2017). Why Are Educated Adults Slim—Causation or Selection?
Social Science and Medicine, 105(3), pp.131-139.

Voss, N. (2017). Sexual Harassment in Racing and why the industry is not ready for ‘silence
breakers. Paulick Report. (Online) Available at: https://www.paulickreport.com/news/ray-s-
paddock/sexual-harassment-racing-industry-not-ready-silence-breakers/ (Accessed: ).

Vuolanto, P. and Laiho, A. (2017). The gender perspective in nursing research: A theoretical
treasure chest or a ‘thorn’ in the side? Minerva, 55(3), pp.371-390.

Wacquant, L. (1989). Towards a reflexive sociology: A workshop with Pierre Bourdieu. Sociological
Theory, 7(1), pp.26—63.

Wacquant, L. (1995). Review Article: Why Men Desire Muscles. Body and Society, 1(1), pp. 163—
179.

Wacquant, L. (2004). Following Pierre Bourdieu into the field. Ethnography, 5(4), pp.387-414.
Wainwright, S.P. and Turner, B.S. (2006). ‘Just crumbling to bits’? An exploration of the body,
ageing, injury and career in classical ballet dancers. Sociology, 40(2), pp.237-255.

Wainwright, S.P., Williams, C. and Turner, B.S. (2006). Varieties of habitus and the embodiment
of ballet. Qualitative Research, 6(4), pp.535-558.

Waitt, G. and Warren, A. (2008). ‘Talking shit over a brew after a good session with your mates’:
Surfing, space and masculinity. Australian Geographer, 39(3), pp.353-365.

Walby, S. (2005). The sociology of gender relations in Calhoun, C., Rojek, C. and Turner, B. (eds.),
The Sage Handbook of Sociology. London: Sage, pp. 367-380.

Waldo, C.R., Berdahl, J.L and Fitzgerald, L.F. (1998). Are Men Sexually Harassed? If So, by Whom?
Law and Human Behavior, 22, pp.59-79.

Walker, A. (1983). In search of our mothers’ gardens. San Diego: Harcourt.

Walker, N.A. and Bopp, T. (2011). The underrepresentation of women in the male-dominated
sport workplace: Perspectives of female coaches. Journal of Workplace Rights, 15(1).

Waller, A.E., Daniels, J.L., Weaver, N.L. and Robinson, P. (2000). Jockey injuries in the United
States. JAMA, 283(10), pp.1326—1328.

Walsh, A. and Giulianotti, R. (2006). Ethics, Money and Sport: This Sporting Mammon. London:
Routledge.

264


https://www.paulickreport.com/news/ray-s-paddock/sexual-harassment-racing-industry-not-ready-silence-breakers/
https://www.paulickreport.com/news/ray-s-paddock/sexual-harassment-racing-industry-not-ready-silence-breakers/

Eleanor Boden — January 2021

Walsh, J. (2013). Gender, the work-life interface and wellbeing: a study of hospital doctors.
Gender, Work and Organization, 20(4), pp.439-453.
Wang, J. (2009). Networking in the workplace: Implications for women's career development.
New Directions for Adult and Continuing Education, 2009(122), pp.33-42.
Warde, A. (2004). Practice and field: Revising Bourdieusian concepts. CRIC Discussion

Paper 65. Manchester, NH: Centre for Research on Innovation and Competition

Warin, J. (2015). Pioneers, professionals, playmates, protectors,‘poofs’ and ‘paedos’. Men,
masculinities and teaching in early childhood education: International perspectives on gender and
care, 95.Webb, J., Schirato, T. and Danaher, G. (2004). Understanding Bourdieu. Sage..

Webb, S., Burke, P.J., Nichols, S., Roberts, S., Stahl, G., Threadgold, S. and Wilkinson, J. (2017).
Thinking with and beyond Bourdieu in widening higher education participation. Studies in
Continuing Education, 39(2), pp.138-160.

Weber, M. (2017). Methodology of social sciences. Routledge.

Wedgwood, N. (2004). Kicking like a boy: Schoolgirl Australian rules football and bi-gendered
female embodiment. Sociology of Sport Journal, 21(2), pp. 140-162.

Weeden, K.A. and Grusky, D.B. (2005). The case for a new class map. American Journal of
Sociology, 111(1), pp.141-212.

Weininger, E.B. (2005). Pierre Bourdieu on Social Class and Symbolic Violence in Wright. E.O. (ed.),
Approaches to Class Analysis. Cambridge: Cambridge University Press, pp. 82—-119.

Weiss, M. R (1983). Developmental sport psychology: A theoretical perspective for studying
children in sport. Journal of Sport Psychology, 5(2), 216-230.

Wellard, 1. (ed.). (2015). Researching embodied sport: Exploring movement cultures. Routledge.
Wellard, 1. (2012). Body-reflexive pleasures: exploring bodily experiences within the context of
sport and physical activity. Sport, Education and Society, 17(1), pp.21-33.

Welsh, S. (1999). Gender and Sexual Harassment. Annual Review of Sociology, 25, pp. 169-190.
West, C. and Zimmerman, D.H. (1987). Doing gender. Gender and Society, 1(2), 125-151.
White, C. P., Hitchcock, C. L., Vigna, Y. M. and Prior, J. C. (2011). Fluid retention over the
menstrual cycle: 1-year data from the prospective ovulation cohort. Obstetrics and Gynecology
International, 2011.

Wilcox, L. (2017). Practising gender, queering theory.

Wilkinson, S., Littlefair, D. and Barlow-Meade, L. (2013). What is recognised as ability in physical
education? A systematic appraisal of how ability and ability differences are socially constructed
within mainstream secondary school physical education. European Physical Education Review,
19(2), pp.147-164.

Wilkinson, S. and Silverman, D. (2004). 10 Focus Group Research, in Silverman, D. (ed.),
Qualitative research: Theory, method and practice. Sage, pp.177-199.

Willer, R., Rogalin, C.L., Conlon, B. and Wojnowicz, M.T. (2013). Overdoing gender: A test of the
masculine overcompensation thesis. American Journal of Sociology, 118(4), pp.980-1022.
Williams, J.C. (2002). Fretting in the force fields: Why the distribution of social power has proved
so hard to change. University of Missouri-Kansas City Law Review, 71, pp.493-506.

Williams, L.S. (2002). Trying on gender, gender regimes, and the process of becoming women.
Gender and Society, 16(1), pp.29-52.

Williams, M. and May, T. (2002). An Introduction to the Philosophy of Social Research. London:
Routledge.

265



Eleanor Boden — January 2021

Williams, C.L., Muller, C. and Kilanski, K. (2012). Gendered organizations in the new economy.
Gender & Society, 26(4), pp.549-573.

Wilson, G., Drust, B., Morton, J.P. and Close, G.L. (2014). Weight-making strategies in professional
jockeys: implications for physical and mental health and well-being. Sports Medicine, 44(6),
pp.785-796.

Wilson, G., Hill, J., Sale, C., Morton, J.P. and Close, G.L. (2015). Elite Male Flat Jockeys Display
Lower Bone Density and Lower Resting Metabolic Rate Than Their Female Counterparts:
Implications for Athlete Welfare. Applied Physiology, Nutrition, and Metabolism, 40(12), pp.1318—
1320.

Wilson, G., Pritchard, P. P., Papageorgiou, C., Phillips, S., Kumar, P., Langan-Evans, C.,
Routledge, H., Owens, D.J., Morton, J.P. and Close, G.L. (2015). Fasted Exercise and Increased
Dietary Protein Reduces Body Fat and Improves Strength in Jockeys. International Journal of Sports
Medicine, 36(12), pp.1008-1014

Wilson, T.C. (2002). The paradox of social class and sports involvement: The roles of cultural and
economic capital. International Review for the Sociology of Sport, 37(1), pp.5-16.

Wipper, A. (2000). The Partnership: The horse-rider relationship in eventing. Symbolic Interaction,
23, pp.47-72

Witz, A. (1990). Patriarchy and professions: The gendered politics of occupational closure.
Sociology, 24(4), pp.675-690.

Women in Sport. (2016). Changing the Game for Girls: In Action. London: Women in Sport.
Women'’s Sport and Fitness Foundation. (2012). Changing the Game for Girls. London: Women'’s
Sport and Fitness Foundation.

Wood, G. J. and Newton, J. (2006). “Facing the wall"—“equal” opportunity for women in
management? Equal Opportunities International , 25(1), pp.8-24.

World Health Organisation. (2016). Growing Up Unequal: Gender and Socioeconomic Differences
in Young People’s Health and Wellbeing. Health Behaviour in Schoolaged Children Study:
International Report from the 2013/2014 Survey. Copenhagen, Denmark: World Health
Organisation Regional Office Europe.

Wright, J. (1996a). The construction of complementarity in physical education. Gender and
Education, 8(1), pp.61-80.

Wright, J. (1996b). Mapping the discourses of physical education: Articulating a female tradition.
Journal of Curriculum Studies, 28(3), pp.331-351.

Wright, J. (1997). The construction of gendered contexts in single sex and co-educational physical
education lessons. Sport, Education and Society, 2(1), pp.55-72.

Wright, T. (2014). Gender, sexuality and male-dominated work: the intersection of long-hours
working and domestic life. Work, Employment and Society, 28(6), pp.985-1002.

Yang, Y. (2014). Bourdieu, practice and change: Beyond the criticism of determinism. Educational
Philosophy and Theory, 46(14), pp.1522-1540.

Yip, A. (2016). Deuce or advantage? Examining gender bias in online coverage of professional
tennis. International Review for the Sociology of Sport, 53(5), pp.517-532.

Yungblut, H.E., Schinke, R.J. and McGannon, K.R. (2012). Views of Adolescent Female Youth on
Physical Activity During Early Adolescence. Journal of Sport Science and Medicine, 11, pp.39-50
Yuval-Davis, N. (2006). Intersectionality and feminist politics. European Journal of Women's
Studies, 13(3), pp.193-209.

266



Eleanor Boden — January 2021

Zarkov, D. and Davis, K. (2018). Ambiguities and dilemmas around# MeToo:# ForHow Long
and#WhereTo? (Online) Available at:
http://journals.sagepub.com/doi/full/10.1177/1350506817749436 (Accessed: 5 February,
2018).

Zacharek, S., Dockterman, E. and Sweetland- Edwards, H. (2017). The Silence Breakers. Time
Magazine. (Online) Available at: https://time.com/time-person-of-the-year-2017-silence-
breakers/ (Accessed: ).

Zhang, Y.L., Adamuti-Trache, M. and Connolly, J. (2019). From community college attendants to
baccalaureate recipients: A planned behavior model for transfer students in STEM fields of study.
The Journal of Higher Education, 90(3), pp.373-401

267


https://time.com/time-person-of-the-year-2017-silence-breakers/
https://time.com/time-person-of-the-year-2017-silence-breakers/

Eleanor Boden — January 2021

1. APPENDIX 1

Vignettes

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

Vignette 1- First week

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

Vignette 2- Mid-point

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

Vignette 3- Final focus group

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR
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2. APPENDIX 2

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

3. APPENDIX 4

A8
W Durham

University

School of Applied Social Sciences

REVISED RESEARCH ETHICS AND RISK ASSESSMENT FORM, MAY 2015

SECTION A: INTRODUCTORY INFORMATION

A.1. Name of researcher(s): Eleanor Boden

A.2. Email Address(es) of researcher(s): Eleanor.R.Boden@durham.ac.uk

INFORMATION REDACTED TO PROTECT
PARTICANTS IN LINE WITH RESEARCH ETHICS
APPROVAL AND GDPR

A.3. Project Title:

Part funded by the Racing Foundation

A.4. Project Funder (where appropriate): )
(letter and emails attached)

A.5. When do you intend to start data September 2017
collection?

A.6. When will the project finish? October 2020

A.7. For students only: Student | Ktx876

ID: PhD October 2015 — 2020

Dr. Stacey Pope and Dr. Martin Roderick
Degree, year and module:

Supervisor (s):

A.8. Brief summary of the research questions:

RQ1. How do females, construct their racing habitus in preparation for horseracing?
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RQ2. Why have females been less successful at converting their skills (cultural capital) into career

opportunities (economic capital)?

A.9. What data collection method/s are you intending you use, and why?
INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

SECTION B: ETHICS CHECKLIST

While all subsequent sections of this form should be completed for all studies, this checklist
is designed to identify those areas where more detailed information should be given. Please
note: It is better to identify an area where ethical or safety issues may arise and then explain
how these will be dealt with, than to ignore potential risks to participants and/or the
researchers.

a). Does the study involve participants who are potentially vulnerable'?

b). Will it be necessary for participants to take part in the study without their
knowledge/consent (e.g. covert observation of people in non-public places)?

c). Could the study cause harm, discomfort, stress, anxiety or any other negative
consequence beyond the risks encountered in normal life?

d) Does the research address a potentially sensitive topic'™?

e). Will financial inducements (other than reasonable expenses and compensation
for time) be offered to participants?

f). Are steps being taken to protect anonymity and confidentiality?

g). Are there potential risks to the researchers’ health, safety and wellbeing in
conducting this research beyond those experienced in the researchers’ everyday
life?

0| X O Xl O 0O
X | O X O X| X|KX

SECTION C: METHODS AND DATA COLLECTION

C.1. Who will be your research participants?

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR
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C.2. How will you recruit your participants and how will they be selected or sampled?

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

C.3. How will you explain the research to the participants and gain their consent? (If
consent will not be obtained, please explain why.)

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

C.4. What procedures are in place to ensure the anonymity and confidentiality of your
participants and their responses?

All stakeholder participants will be anonymised through the use of a pseudonym, removal
of any particularly identifying information and disguising of the organisation.

Any data provided will be treated in accordance with the UK Data Protection Act 1998. The
focus groups will be recorded and transcribed. However, participants will not be identified
in the recordings. The information that is provided during the course of the research will
be kept strictly confidential. Any data collected will be stored in a secure, password
protected area on the Durham University server. All recordings will be securely destroyed
after transcription.

C.5. Are there any circumstances in which there would be a limit or exclusion to the
anonymity/confidentiality offered to participants? If so, please explain further.

All participants have the right to remain anonymous and all data are confidential in
relation to the study.

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

C.6. You must attach a participant information sheet or summary explanation that will be
given to potential participants in your research.

Within this, have you explained (in a way that is accessible to the Ves No
participants):

a). What the research is about? X []
b). Why the participants have been chosen to take part and what they will X n
be asked to do?

c). Any potential benefits and/or risks involved in their participation? X []
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d) What levels of anonymity and confidentiality will apply to the information
that they share, and if there are any exceptions to these?

e). What the data will be used for?

f). How the data will be stored securely?

g). How they can withdraw from the project?

h). Who the researchers are, and how they can be contacted?

X X X X X

O O 4 4 o
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SECTION D: POTENTIAL RISKS TO PARTICIPANTS

You should think carefully about the risks that participating in your research poses to participants. Be aware that some subjects can be sensitive
for participants even if they are not dealing explicitly with a ‘sensitive’ topic. Please complete this section as fully as possible and continue on

additional pages if necessary.

What risks to participants | How likely is | How much harm would be caused if this What measures are you putting in place to
may arise from it that these | risk did occur? ensure this does not happen (or that if it does,
participating in your risks will the impact on participants is reduced)?
research? actually

happen?
1. Low INFORMATION REDACTED TO PROTECT INFORMATION REDACTED TO PROTECT PARTICANTS
The participant PARTICANTS IN LINE WITH RESEARCH ETHICS IN LINE WITH RESEARCH ETHICS APPROVAL AND
discriminated against on APPROVAL AND GDPR GDPR
the grounds of their
contribution to the
research.
2. Low High INFORMATION REDACTED TO PROTECT PARTICANTS
Fire during interviews and IN LINE WITH RESEARCH ETHICS APPROVAL AND
focus groups. GDPR
3. Low Medium INFORMATION REDACTED TO PROTECT PARTICANTS

IN LINE WITH RESEARCH ETHICS APPROVAL AND
GDPR
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The participant becomes
distressed talking about
any previous experiences
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SECTION E: POTENTIAL RISKS TO RESEARCHERS

You should think carefully about any hazards or risks to you as a researcher that will be present because of you conducting this research. Please
complete this section as fully as possible and continue on additional pages if necessary. Please include an assessment of any health conditions,
injuries, allergies or intolerances that may present a risk to you taking part in the proposed research activities (including any related medication
used to control these), or any reasonable adjustments that may be required where a disability might otherwise prevent you from participating

fully within the research.

1. Where will the research be conducted/what will be the research site?

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL AND GDPR

centres

Having an accident
Breaking down
Puncture

Getting lost

Bad weather- limiting
driving conditions.

What hazards or risks to How likely is | How much harm would be caused if this risk | What measures are being put in place to ensure
you as a researcher may it that these | did happen? this does not happen (or that if it does, the
arise from conducting this | risks will impact on researchers is reduced)?
research? actually

happen?
1. Driving to the offsite Low Low Check oil and water

Car fully MOT’d and insured

Member of the AA recovery

Take a fully functioning Satellite Navigation
device.

Allow enough time to get to the destination
Take a contact number for the coordinator so |
can call ahead if required.
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2. Low Medium | will always follow safeguarding procedures and
Burnout from hearing policies, which will relieve the burden of hearing
negative experiences of any experiences. | will be able to discuss any
learners and the racing matters with my supervisory team and Durham
industry University Counselling Services if required.

3. Pressure from above to | Low High All participants will be fully briefed and informed

not use information in data

about the research and how the data will be
used. In addition, all participants have the right
to withdraw as stated on the information sheets.
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SECTION F: OTHER APPROVALS

Yes,
document
attached

Yes,
documents
to follow

No

a). Does the research require ethical approval from the NHS
or a Social Services Authority? If so, please attach a copy of
the draft form that you intend to submit, together with any
accompanying documentation.

[

b). Might the proposed research meet the definition of a
clinical trial™ (If yes, a copy of this form must be sent to
the University’s Insurance Officer, Tel. 0191 334 9266, for
approval, and evidence of approval must be attached
before the project can start).

c). Does the research involve working data, staff or
offenders connected with the National Offender
Management Service? If so, please see the guidance at
https://www.gov.uk/government/organisations/national-
offender-management-service/about/research and submit
a copy of your proposed application to the NOMS
Integrated Application System with your form.

d). Does the project involve activities that may take place
within Colleges of Durham University, including recruitment
of participants via associated networks (e.g. social media)?
(If so, approval from the Head of the College/s concerned
will be required after SASS approval has been granted — see
guidance notes for further details)

e). Will you be required to undertake a Disclosure and Barring
Service (criminal records) check to undertake the research?

f) | confirm that travel approval has or will be sought via the
online approval system at http://apps.dur.ac.uk/travel.forms for
all trips during this research which meet the following criteria:

For Students travelling away from the University, this applies
where travel is not to their home and involves an overnight stay.

For Staff travelling away from the University, this applies only
when travelling to an overseas destination.

Yes

No
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SECTION G: SUBMISSION CHECKLIST AND SIGNATURES

When submitting your ethics application, you should also submit supporting
documentation as follows:

Supporting Documents Included (tick)

Fully Completed Research Ethics and Risk Assessment Form

Interview Guide (if using interviews) §

Focus Group Topic Guide (if using focus groups) /
Questionnaire (if using questionnaires) N/A
Participant Information Sheet or Equivalent /

Consent Form (if appropriate) /

For students only: Please see attached

Written/email confirmation from all agencies involved that | email to
they agree to participate, also stating whether they require a
DBS check. If confirmation is not yet available, please attach | INFORMATION

a copy of the letter that you propose to send to request this; | REDACTED TO PROTECT
proof of organisational consent must be forwarded to your | PARTICANTS IN LINE

Programme Secretary before any data is collected. WITH RESEARCH ETHICS
APPROVAL AND GDPR

Please indicate the reason if any documents cannot be included at this stage:

(Please note that any ethics applications submitted without sufficient supporting
documentation will not be able to be assessed.)

Signatures

Researcher’s Signature:

Date:

Supervisor’s Signature (PGR students only):
Date:

Please keep a copy of your approved ethics application for your records.

If you decide to change your research significantly after receiving ethics approval, you
must submit a revised ethics form along with updated supporting documentation
before you can implement these changes PART F: OUTCOME OF THE APPLICATION
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Reject
The application is incomplete and/or cannot be assessed in its current
format. Please complete the application fully.

Revise and Resubmit

The application cannot be approved in its current format. Please revise
the application as per the comments below. Please complete the
application fully.

Approved, with Set Date for Review
The application is approved and you may begin data collection.

A date for further review of the project as it develops has been set to
take place on:

The anticipated nominated reviewer will
be:

Approved
The application is approved and you may begin data collection.

Comments:

| approve this Ethics and Risk Assessment application and | have no conflict of interest to
declare.

First Reviewer’s Signature: INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR

First Reviewer’s Name: INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR

First Reviewer’s Role: Chair, Ethics Committee
Date: 25/09/2017

If applicable:
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| approve this Ethics and Risk Assessment application and | have no conflict of interest to
declare.

Second Reviewer’s Signature:

Second Reviewer’s Name: INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR

Second Reviewer’s Role: INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH
RESEARCH ETHICS APPROVAL AND GDPR

Date: 26/09/2017

" Potentially vulnerable groups can include, for example: children and young
people; those with a learning disability or cognitive impairment; those unable to

give informed consent or individuals in a dependent or unequal relationship.

i Sensitive topics can include participants’ sexual behaviour, their illegal or political
behaviour, their experience of violence, their abuse or exploitation, their mental
health, or their gender or ethnic status. Elite Interviews may also fall into this

category.

i Clinical Trials: Research may meet the definition of a clinical trial if it involves
studying the effects on participants of drugs, devices, diets, behavioural strategies

such as exercise or counselling, or other ‘clinical’ procedures.
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INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

1 APPENDIX5

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR

2 APPENDIX 6

INFORMATION SHEET

RESEARCH INFORMATION SHEET

INFORMATION REDACTED TO PROTECT PARTICANTS IN LINE WITH RESEARCH ETHICS APPROVAL
AND GDPR
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